RC CD RIVERSIDE COMMUNITY
COLLEGE DISTRICT

MORENO VALLEY COLLEGE | NORCO COLLEGE | RIVERSIDE CITY COLLEGE

Board of Trustees Regular Meeting
Tuesday, June 11, 2019 6:00 PM
District Office, Board Room, 3801 Market Street,
Riverside CA 92501

ORDER OF BUSINESS
Pledge of Allegiance

Anyone who wishes to make a presentation to the Board on an agenda item is requested to please fill out
a "REQUEST TO ADDRESS THE BOARD OF TRUSTEES" card, available from the Public Affairs Officer.
However, the Board Chairperson will invite comments on specific agenda items during the meeting before
final votes are taken. Please make sure that the Secretary of the Board has the correct spelling of your
name and address to maintain proper records. Comments should be limited to five (5) minutes or less.
(This time limit will be doubled for members of the public utilizing a translator to ensure the non-English
speaker receives the same opportunity to directly address the Board, unless simultaneous translation
equipment is used.)

Anyone who requires a disability-related modification or accommodation in order to participate in any
meeting should contact the Chancellor's Office at (951) 222-8801 and speak to an Executive
Administrative Assistant as far in advance of the meeting as possible.

Any public records relating to an open session agenda item that is distributed within 72 hours prior to the
meeting is available for public inspection at the Riverside Community College District Chancellor's Office,
3rd Floor, 3801 Market Street, Riverside, California, 92501 or online at
www.rccd.edu/administration/board.

l. COMMENTS FROM THE PUBLIC
Board invites comments from the public regarding any matters within the jurisdiction of the Board of
Trustees. Pursuant to the Ralph M. Brown Act, the Board cannot address or respond to comments made
under Public Comment.

Il. APPROVAL OF MINUTES

ILA. Minutes of the Board of Trustees Regular/Committee Meeting of May 7, 2019
Recommend approving the May 7, 2019 Board of Trustees Regular/Committee meeting
minutes as prepared.

05072019 Minutes

I1.B. Minutes of the Board of Trustees Regular Meeting of May 21, 2019
Recommend approving the May 21, 2019 Board of Trustees Regular meeting minutes as
prepared.
05212019 Minutes


https://d2kbkoa27fdvtw.cloudfront.net/rccd/a94ecc85d61eef94f855af906c54c11c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371642/05072019_MIN.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/ce3562cb1d2e26a32015fe52334a0d3b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373925/05212019__MIN.pdf

PUBLIC HEARING

LA,

[11.B.

In.c.

I.D.

Public Hearing — Collective Bargaining — California Schools Employees Association (CSEA),
Chapter 535, Initial Bargaining Proposal

Recommend accepting the proposal and allow the public hearing to proceed.

MOU Retiree Healthcare - CSEA

Public Hearing — Collective Bargaining — RCCD Faculty Association CCA/CTA/NEA Initial
Bargaining Proposal

Recommend accepting the proposal and allow the public hearing to proceed.

MOU Retiree Healthcare - Faculty

Public Hearing — Collective Bargaining - 2019/2020 RCCD California Schools Employees
Association (CSEA), Chapter 535, Proposal for Retirement Incentive Plan

Recommend accepting the proposal and allow the public hearing to proceed.

MOA Retirement Incentive Plan-CSEA

Public Hearing — Collective Bargaining - 2019/2020 RCCD Faculty Association
CCA/CTA/NEA Proposal for Retirement Incentive Plan

Recommend accepting the proposal and allow the public hearing to proceed.
MOA Retirement Incentive Plan-Faculty

CHANCELLOR'S REPORTS

IV.A.

IV.B.

IvV.C.

IV.D.

Chancellor's Communications
Information Only

Presentation of Student Trustee Scholarship Award for Spring 2019
Information Only

Presentation of Rank of Emeritus for 2019-2020
Information Only
Presentation of Rank of Emeritus for 2019-2020

Presentation on Norco College Student Services Expanded Online Services
Information Only
Norco College Student Services Expanded Online Services Presentation


https://d2kbkoa27fdvtw.cloudfront.net/rccd/c928f33b20562ee383cece915d5506420.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/c928f33b20562ee383cece915d5506420.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371435/MOU_Retiree_Healthcare_-_CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/91d48f71512c930720fec5cf1a0013c70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/91d48f71512c930720fec5cf1a0013c70.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371444/MOU_Retiree_Healthcare_-_Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/8047f90116086c8fb439048ccbcf71110.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/8047f90116086c8fb439048ccbcf71110.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371448/MOA_Retirement_Incentive_Plan-CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5320d370a1ed79397ab6614fdb376f6a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5320d370a1ed79397ab6614fdb376f6a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372233/MOA_Retirement_Incentive_Plan-Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5d986242de1cb1293e0c008577d014f70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/c43c6be0fb5b0b1795bd84cc8d8a50d00.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/682d553acd263bec5a29330824312c0c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372148/Emeritus_Status2019_2020.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/935440c945fd53252b36b627e5fa7e470.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373602/2019_LiveChatPresentation_June.pdf

IV.E.

IV.F.

IV.G.

IV.H.

IV.1.

IvV.J.

IV.K.

Memorandum of Agreement to Offer a Retirement Incentive Plan for Classified Employees
Recommend approving the Memorandum of Agreement between the Riverside
Community College District and the California School Employees Association, Chapter 535,
and authorize the Chancellor to sign the Agreement.

MOA Retirement Incentive Plan-CSEA

Memorandum of Agreement to Offer a Retirement Incentive Plan for Faculty
Recommend approving the Memorandum of Agreement between the Riverside
Community College District and the Riverside Community College District Faculty
Association CCA/CTA/NEA and authorize the Chancellor to sign the Agreement.
MOA Retirement Incentive Plan-Faculty

Memorandum of Understanding — Fringe Benefits/Retiree Health Benefits for Classified
Employees

Recommend approving the Memorandum of Understanding between the Riverside
Community College District and the California School Employees Association, Chapter 535,
and authorize the Chancellor to sign the Agreement.

MOU Retiree Healthcare - CSEA

Memorandum of Understanding — Fringe Benefits/Retiree Health Benefits for Faculty
Recommend approving the Memorandum of Understanding between the Riverside
Community College District and the Riverside Community College District Faculty
Association CCA/CTA/NEA and authorize the Chancellor to sign the Agreement.

MOU Retiree Healthcare - Faculty

Fringe Benefits and Retiree Health Benefits for Academic and Classified Management,
and Classified Confidential Employees

Recommend approving the changes to Fringe Benefits and Retiree Health Benefits for
Academic and Classified Management, and Classified Confidential Employees.

MOU Retiree Healthcare - Mgmnt and Conf

Retirement Incentive Plan for Academic and Classified Management, and Classified
Confidential Employees

Recommend approving the Retirement Incentive Plan for Academic and Classified
Management, and Classified Confidential Employees.

MOA Retirement Incentive Plan-Acad Mgmt Clasfd Mgmt and Conf Clsfd

Resolution No. 69-18/19 — Retirement Incentive Plan with California State Teachers’
Retirement System


https://d2kbkoa27fdvtw.cloudfront.net/rccd/1be321e39316de20704328258239ec7c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372615/MOA_Retirement_Incentive_Plan-CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/464ca997de928ad43feac6bc2d6e68330.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372628/MOA_Retirement_Incentive_Plan-Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d7801f5055fb557183aba5201ea8e0b90.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d7801f5055fb557183aba5201ea8e0b90.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372634/MOU_Retiree_Healthcare_-_CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/cae0bf423a22d39e7a838c9c5f4b591e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372637/MOU_Retiree_Healthcare_-_Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/ae1ecd4df7ff48b57cafd26df6bad9c20.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/ae1ecd4df7ff48b57cafd26df6bad9c20.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372699/MOU_Retiree_Healthcare_-_Mgmnt_and_Conf.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/8e942e1864d9ce2f325201532dd7686a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/8e942e1864d9ce2f325201532dd7686a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372630/MOA_Retirement_Incentive_Plan-Acad_Mgmt_Clasfd_Mgmt_and_Conf_Clsfd.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/0b8f1ec5fc6e640359b2ef8f63c5b9bc0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/0b8f1ec5fc6e640359b2ef8f63c5b9bc0.pdf

VI.

IV.L.

V.M.

IV.N.

Recommend approving Resolution No. 69-18/19, for the Retirement Incentive Plan with
California State Teachers’ Retirement System.

06112019 Chancellor Reports-Res No 69-18/19-Retirement Incentive
Resolution-CalSTRS-Backup

Resolution No. 70-18/19 and Administrative Services Agreement for the Proposed Public
Agency Retirement Services Retirement Incentive Plan

Recommend approving Resolution No. 70-18/19, Agreement for Administrative Services
with Public Agency Retirement Services to implement the retirement incentive plan for
faculty, classified, management and confidential employees; and authorize the Vice
Chancellor, Business and Financial Services to sign the implementing documents.
06112019 Chancellor Reports-Res No 70-18/19-Retirement Incentive
Resolution-PARS-Backup

06112019 Chancellor Reports-Res No 70-18/19-Retirement Incentive-PARS
Administrative Services Agreement 403(b) SRP-Backup

Healthcare Update
Information Only

Future Monthly Committee Agenda Planner and Annual Master Planning Calendar
Information Only
Planning Calendar

STUDENT REPORT

V.A. Student Report
Information Only
CONSENT AGENDA ACTION
VIA. Academic Personnel
Recommend approving/ratifying the academic personnel actions.
06112019 Academic Personnel
06112019 Academic Personnel-Backup
VI.B. Classified Personnel

Recommend approving/ratifying the classified personnel actions.
06112019 Classified Personnel


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373247/20190611_ChancellorReports_Res_No_69-18.19_Retirement_Incentive_Resolution_CalSTRS_Backup.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373247/20190611_ChancellorReports_Res_No_69-18.19_Retirement_Incentive_Resolution_CalSTRS_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/ff36a24e0b42065e06a5a85b25af4b4c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/ff36a24e0b42065e06a5a85b25af4b4c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373258/20190611_ChancellorReports_Res_No_70-18.19_Retirement_Incentive_Resolution_PARS_Backup.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373258/20190611_ChancellorReports_Res_No_70-18.19_Retirement_Incentive_Resolution_PARS_Backup.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373259/20190611_ChancellorReports_Res_No_70-18.19_Retirement_Incentive_PARS_Administrative_Services_Agreement_403_b__SRP_Backup.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373259/20190611_ChancellorReports_Res_No_70-18.19_Retirement_Incentive_PARS_Administrative_Services_Agreement_403_b__SRP_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/435a3b0a14d10a2d01fe7d63cee5eb000.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fb3a70f25ec9eeb55bb4671d3f0d71110.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373929/Planning_Calendar.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/4dd0461829452821c362b8d221bb662c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/f2095893c51f9388e69fabbcb49931370.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373477/20190611_Academic_Personnel.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373478/20190611_Academic_Personnel_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/af359c285aae2084d3084386b3634cb00.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372727/20190611_Classified_Personnel.pdf

VI.C.

VI.D.

VI.E.

VI.F.

VI.G.

VI.H.

VLI

Other Personnel

Recommend approving/ratifying the other personnel actions.
06112019 Other Personnel

06112019 Other Personnel-Backup

Purchase Order and Warrant Report - All District Resources

Recommend approving/ratifying the Purchase Orders and Purchase Order Additions
totaling 57,842,054, and District Warrant Claims totaling 56,727,662.

06112019 POs and Warrant Report

Resolution(s) to Amend Budget

Resolution No. 68-18/19 - 2018-2019 Workforce Accelerator Fund Grant
Recommend adding the revenue and expenditures 5200,000 to the budget.
06112019 Resolution No. 68-18/19

06112019 Resolution No. 68-18-19 Detail

Bid Award

Apprenticeship Program Project

Recommend awarding RFP Number 2018/19-31 Apprenticeship Program project to
Network Kinection, LLC in the total amount of $198,900.

Bid Award

Bid Award for the Library Building G Roof Replacement Project

Recommend awarding Bid Number 2018/19-34-Rebid, Library Building G Roof
Replacement project at Norco College, in the total amount of $512,600 to Cl Services, Inc.
06112019 Backup Lowest Bidders - Library Roofing

Bid Award

Purchase of Data Equipment and Services Utilizing the National Association of State
Procurement Officials (NASPO) ValuePoint Master Agreement Number AR233
Recommend approving the purchase of data equipment and services from authorized
Cisco resellers, utilizing the National Association of State Procurement Officials (NASPO)
ValuePoint Master Agreement Number AR233.

Bid Award

PSEC Service

Recommend adopting Resolution No. 66-18/19 with the County of Riverside for award of
services agreement and Sole Source Procurement of the Public Safety Enterprise
Communication (PSEC) System, Equipment, Software, Maintenance, and future Product
Enhancement Services for the period of July 1, 2019 through June 30, 2020, in the total
amount of 5103,386.


https://d2kbkoa27fdvtw.cloudfront.net/rccd/dfb0e6623cb1e584667afc4ef006acc00.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372731/20190611_Other_Personnel.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372732/20190611_Other_Personnel_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/7ced91d3d8e1469144ed531a81c641bd0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373053/Contracts_POsOver926_May_Data.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/2b8fcf85dbe23e0e2412c5ad6ab84d6e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/2b8fcf85dbe23e0e2412c5ad6ab84d6e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372986/Resolution_for_Amendment_for_signature_-_68.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372985/Inc_-_Expend_for_Amendment_to_Budget_-_68.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d21c998135cd9e592c866d83f5a9192c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d21c998135cd9e592c866d83f5a9192c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/315b5132ea21ae5fe61aa4dd96f115a70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/315b5132ea21ae5fe61aa4dd96f115a70.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373336/Backup_Lowest_Bidders_Library_Roofing.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/236bb3bc8221172dd4e61ba143c59c6f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/236bb3bc8221172dd4e61ba143c59c6f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5309b5398ad4e0c56416230cb9164f300.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5309b5398ad4e0c56416230cb9164f300.pdf

VL.

VLK.

VI.L.

VI.M.

VI.N.

VI.O.

06112019 PSEC Resolution No. 66-18/19
06112019 PSEC Services Agreement

Bid Award

Pre-Qualified List of Engineering & Consulting Services

Recommend approving the Pre-Qualified List of forty-five (45) engineering and consulting
firms for eligibility to provide Environmental, Engineering, Inspector of Records,
HAZMAT/Asbestos, and Structural Consulting Services on an as needed basis for individual
projects.

06112019 Pre-Qualified Engineering Consulting Services List

Grants, Contracts and Agreements

Contracts and Agreements Report Less than $92,600 — All District Resources
Recommend approving contracts totaling 5673,020 for the period of May 1, 2019 through
May 27, 2019.

06112019 Contracts and Agreements Report Less than $92,600

Grants, Contracts and Agreements

Inter-Agency Instructional Services Agreement with Riverside City Fire
Recommend approving the agreement with Riverside City Fire in the amount not to
exceed of $175,000, for firefighter training course instruction.

06112019 Inter-Agency Instructional Services Agreement

Grants, Contracts and Agreements

Future Bond Measure Feasibility Consulting Services

Recommend approving the contract with Terris Barnes Walters Boigon Heath, Inc. (TBWB)
for future bond measure feasibility consulting services in the total amount of $102,000.
06112019 Consulting Services Agreement

Grants, Contracts and Agreements

Contract for Apprentice Training Program Remittance to Local Union 477, |.B.E.W. -
Southern Sierras, N.E.C.A. Educational and Training Trust

Recommend approving the contract for the period of July 1, 2018 through June 30, 2019
not to exceed 5600,000.

Contract for Apprentice Training Program Remittance to Local Union 477, |.B.E.W. -
Southern Sierras, N.E.C.A. Educational and Training Trust

Grants, Contracts and Agreements

Contract for Apprentice Training Program Remittance to Riverside County Educational and
Training Trust Fund

Recommend approving the contract for the period of July 1, 2018 through June 30, 2019

6


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373302/PSEC_Board_Resolution_FINAL_Jan._16-18_Board_-msa.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373303/AGREEMENT_PSEC_SERVICES_19-20.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fc7eebaa2fe8796bd1de3e44246b0b290.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fc7eebaa2fe8796bd1de3e44246b0b290.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373118/6112019_Pre-Qualified_Engineering_Consulting_Services_List.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/9d02d2051e55c320fa4bcd03c1a4005f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/9d02d2051e55c320fa4bcd03c1a4005f0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373323/ContractsUnder926_May_Data.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/e28d14378342992d180fa30977b6f3fd0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/e28d14378342992d180fa30977b6f3fd0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373526/06112019_Inter-Agency_Instructional_Services_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d0d932fbd278dcc37097d31100ab156c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d0d932fbd278dcc37097d31100ab156c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373691/06112019_Consulting_Services_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/e100fd29cb33523cdce546f1c53aa8440.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/e100fd29cb33523cdce546f1c53aa8440.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372539/2019_IBEW_Apprenticeship_Program.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372539/2019_IBEW_Apprenticeship_Program.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/59540633511d326453769e17b244fc7f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/59540633511d326453769e17b244fc7f0.pdf

VI.P.

Vi.Q.

VI.R.

not to exceed 5600,000.
Contract for Apprentice Training Program Remittance to Riverside County Educational and
Training Trust Fund

Grants, Contracts and Agreements

Inland Empire Desert Region Participation Agreements No. 2017/20-19 Strong Workforce
Program between Riverside Community College District and Four Community College
Districts Within the Region

Recommend approving the Inland Empire/Desert Region Strong Workforce Program
Participation Agreements with Chaffey Community College District, College of the Desert,
San Bernardino Community College District, and Victor Valley Community College District
in the amount of 5582,108.

Project Management Agreement Table

Scope of Work

Chaffey College Agreement

College of the Desert Agreement

San Bernardino CCD Agreement

Victor Valley Agreement

Grants, Contracts and Agreements

Inland Empire Desert Region Agreements - K-12 Strong Workforce Program Between
Riverside Community College District and Local Educational Agencies

Recommend approving the twenty-five (25) Inland Empire/Desert Region K-12 Strong
Workforce Program Agreements with Apple Valley USD, Baldy View ROP, Beaumont USD,
Chaffey Joint Union High School District, Colton-Redlands-Yucaipa ROP, Corona-Norco
USD, Jurupa USD, Mojave USD, Moreno Valley USD, Murrieta Valley USD, Palm Springs
USD, Riverside County Office of Education, Riverside USD, San Bernardino City USD, San
Bernardino County ROP, Santa Rosa Academy, SIATech, Inc., and Temecula Valley USD in
the amount of 518,961,442

K12 SWP Agreement Table

K12 SWP Agreement Template

Exhibit A Strong Workforce Program RFA

Exhibit B IEDRC Budget Modification Process

K-12 Program Obstracts

Grants, Contracts and Agreements

Agreement Amendment for the Inland Empire/Desert Regional Consortium (IE/DRC) CTE
Rebranding and Marketing Campaign

Recommend approving amendment No. 3 with Interact to extend the contract period to
July 1, 2019 -June 30, 2020, fulfilling the final one-year extension.

Interact Exhibit 1

Agreement Amendment No. 3


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372590/2019_RivCoTrainingTrustFund_Apprenticeship.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372590/2019_RivCoTrainingTrustFund_Apprenticeship.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/76c1793e377990cc58fa2688617c69eb0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/76c1793e377990cc58fa2688617c69eb0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367822/Project_Management_Agreement_Table.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367823/Scope_of_Work.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367824/Chaffey.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367825/College_of_the_Desert.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367826/San_Bernardino_CCD.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367827/Victor_Valley.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/386da205af6cccf0cfc777b5bae8c2de0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/386da205af6cccf0cfc777b5bae8c2de0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367807/K12_SWP_Agreement_Table.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367809/K12_SWP_Agreement_Template.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367810/Exhibit_A_Strong_Workforce_Program_RFA.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367811/Exhibit_B_IEDRC_Budget_Modification_Process.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/370710/K-12_Program_Obstracts.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a5b505832407c9ec037b8d07940a750f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a5b505832407c9ec037b8d07940a750f0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368572/Interact_Agreement_Exhibit_I__004_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/369001/Inland_Empire_Year3Proposal_Updated_CV.pdf

VII.

VIII.

VI.S.

VI.T.

VI.U.

Out-of-State Travel
Recommend approving out-of-state travel.
06112019 Out-of-State Travel

Surplus Property

Recommend by unanimous vote declare the property on the attached list to be surplus;
find the property does not exceed the total value of 55,000; and authorize the property to
be consigned to The Liquidation Company to be sold on behalf of the District.

06112019 Surplus Property List

Other Items

Notices of Completion

Recommend accepting the projects listed on the attachment as complete, and approving
the execution of the Notices of Completion (under Civil Code Section 3093 — Public
Works).

06112019 Notices of Completion

CONSENT AGENDA INFORMATION

VILA.

VII.B.

Capital Program Executive Summary Report as of May 31, 2019
Information Only
06112019 CPES Report

Monthly Financial Report for Month Ending — May 25, 2019
Information Only
06112019 Monthly Financial Report

BOARD COMMITTEE REPORTS

VIILA.

VIII.B.

Governance

Board Policy for Second Reading - BPAP 3950 - Naming of Facilities

Recommend approving the second reading of Board Policy and Administrative Procedure
3950 - Naming of Facilities.

BPAP 3950 - Naming of Facilities

Teaching and Learning

Proposed Curricular Changes

Recommend approving the proposed curricular changes for inclusion in the college
catalogs and in the schedule of class offerings.

05072019 Proposed Curricular Changes
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https://d2kbkoa27fdvtw.cloudfront.net/rccd/d3643d2a604e63a8836a10b02bb14c1d0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373063/06112019_Travel.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/0a22dfe163cb59424d4cbd2cf7a4ebcf0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367068/06112019_Surplus_Property_List.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/287d88010c1cf8ac6eb010f3bff7e1ac0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/287d88010c1cf8ac6eb010f3bff7e1ac0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373899/06112019_Notices_of_Completion.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/6bef9842261c8166ccc72ef5f0c1693b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373083/June_Board_Item_-_June__2019_CPES.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/c1c317a3a90cd3b62cec080a4d2cd5c40.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368601/06112019_Monthly_Financial_Report.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/377251d74943465e028eb4db0f7334850.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/377251d74943465e028eb4db0f7334850.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371587/3950BPAPdraft3.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/752da42c058982569e0f8a7f35ed3f3c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/752da42c058982569e0f8a7f35ed3f3c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/362114/Proposed_Curricular_Changes_050719.pdf

VIII.C.
VIII.D.
VIILLE.
VIILF.

Teaching and Learning

Sabbatical Leave Requests

Recommend approving the proposed Sabbatical Leave Requests.
Sabbatical Leave Request Dipen Bhattacharya

Sabbatical Leave Request Amber Casolari

Sabbatical Leave Request Lisa Nelson

Sabbatical Leave Request Valarie Zapata

Teaching and Learning

Proposed Student Services Fee Increase

Recommend approving the proposed Student Services Fee increase from $15.00 in the fall
and spring semesters, and 52.00 in the winter and summer terms to $30.00 in the fall and
spring semesters, and 510.00 in the winter and summer terms to be assessed to students
at Moreno Valley College, Norco College, and Riverside City College.

Proposed Student Services Fee Increase PPT

Planning and Operations

2021-2025 Five-Year Capital Construction Plan

Recommend approving the 2021-2025 Five-Year Capital Construction Plan; the Initial
Project Proposals for Biological and Physical Science Building (Moreno Valley College),
Library/Learning Resource Center (Norco College), MLK Renovation (Riverside City
College), Kinesiology and Athletics Building (Moreno Valley College), Cosmetology
Building (Riverside City College), Visual/Performing Arts Center (Moreno Valley College);
and the Final Project Proposals for Library Learning Center (Moreno Valley College) and
Center for Human Performance and Kinesiology (Norco College).

06112019 RCCD 5-Year Capital Construction Plan

06112019 IPP MVC Biological & Physical Science (#8)

06112019 IPP NC Library/Learning Resource Center (#9)

06112019 IPP RCC MLK Renovation (#10)

06112019 IPP MVC Kinesiology and Athletics Building (#11)

06112019 IPP RCC Cosmetology Building (#12)

06112019 IPP MVC Visual/Performing Arts Center (#13)

06112019 FPP MVC Library Learning Center (#6)

06112019 FPP NC Center for Human Performance and Kinesiology (#7)

Planning and Operations

Moreno Valley College 2019-2030 Facilities Master Plan

Recommend approving the Moreno Valley College 2019-2030 Facilities Master Plan.
06112019 MVC Facilities Master Plan


https://d2kbkoa27fdvtw.cloudfront.net/rccd/7a8d1a919acda14a3aaef65a7487a7920.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/7a8d1a919acda14a3aaef65a7487a7920.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373911/Sabbatical_Leave_Request_Dipen_Bhattacharya.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373912/Sabbatical_Leave_Request_Amber_Casolari.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373913/Sabbatical_Leave_Request_Lisa_Nelson.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373914/Sabbatical_Leave_Request_Valarie_Zapata.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a533301718b133f7a85d6df9f15516ae0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a533301718b133f7a85d6df9f15516ae0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373919/Student_Fee_PPT.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/24ed7f94d3330f9fa92cb51e86aac7970.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/24ed7f94d3330f9fa92cb51e86aac7970.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371673/Riverside_CCD-Five_Year_Construction_Plan_5-15-19.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371674/IPP_MVC_Biological___Physical_Science__8.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371675/IPP_NC_LibraryLearningRscCenter__9.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371676/IPP_RCC_MLK_Renovation__10.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371677/IPP_MVC_Kinesiology___Athletics_Building__11.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371678/IPP_RCC_Cosmetology__12.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371679/IPP_MVC_Visual_Performing_Arts__13.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371680/FPP_MVC_Library_Resource_Center_6.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371681/FPP_NC_Center_for_Human_Perf_and_Kinesiology__7.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/df2e7da390796fb19165c096e8a41d6a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/df2e7da390796fb19165c096e8a41d6a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373503/06112019_MVC_Facilities_Master_Plan_Update_Presentation.pdf

VIII.G.  Planning and Operations
Norco College 2019-2030 Facilities Master Plan
Recommend approving the Norco College 2019-2030 Facilities Master Plan.
06112019 Norco College Facilities Master Plan

VIII.LH.  Planning and Operations
Ben Clark Training Center Letter of Intent Application for Educational Center Status
Recommend approving Resolution No. 67-18/19 for the Ben Clark Training Center Letter
of Intent Application for Educational Center Status.

06112019 Education Center for MVC Presentation
06112019 Letter of Intent and Resolution No. 67-18/19

VIILI. Resources
RCCD EEO Fund Multiple Method Certification District
Recommend approving the RCCD EEO Fund Multiple Method Certification Form and
authorize Human Resources and Employee Relations to submit it.
06112019 RCCD EEO Multiple Method Certification Form-Backup

VIIL]. Resources
Measure C Allocation Augmentation
Recommend approving the allocation from the District/Centrally Controlled Measure C
Bond funds in the total amount of 58 million for the following projects at Moreno Valley
College: Elevator Modernization and Fire Alarm System Upgrades - S1 million; Student
Services Building Renovation - $5 million; and the Education Center Building Phase 1 at
Ben Clark Training Center - 52 million.
06112019 MVC Memorandum
06112019 FPD Project Analysis
06112019 CPES Report (April)

VIII.K.  Resources
Elevators Modernization and Fire Alarm System Repair and Upgrade Projects
Recommend approving the Moreno Valley College Elevators Modernization and Fire
Alarm System Repair and Upgrade projects and the allocation of 51,000,000 from
District/Centrally Controlled Measure C bond funds.
06112019 Maps - Elevator Modernization and Fire Alarm Upgrades

VIII.L.  Resources
Ben Clark Training Center Education Center Building, Phase 1 Project
Recommend approving: 1) the Ben Clark Training Center Education Center Building, Phase
1 Project total budget in the amount of 513,000,000; 2) the agreement with SVA
Architects in the amount not to exceed of 5S717,869 for architectural services; and 3) the 10
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https://d2kbkoa27fdvtw.cloudfront.net/rccd/b5980de6e0ee6db17fc8184447af4d640.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b5980de6e0ee6db17fc8184447af4d640.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/374088/190611_Norco_College_MP_-_Workshop_05_-_FINAL_PRESENTATION_BoT.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/213ad7cecf1f0435be3a27dc996be38b0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/213ad7cecf1f0435be3a27dc996be38b0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371670/BCTC_Ed_Bldg_presentation.LOI.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371671/Letter_of_Intent_Final_5.30.2019_Final.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b84b9c06d4dd03da93e89ed63a1eb58c0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b84b9c06d4dd03da93e89ed63a1eb58c0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/372570/20190611_RCCD_EEO_Multiple_Method_Certification_Form_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/736681e01b42c61135efb9d0913acc080.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/736681e01b42c61135efb9d0913acc080.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371690/06042019_MVC_Memorandum.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371691/06042019_FPD_Project_Analysis.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371692/06042019_CPES_Report__April_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/486e2e53e285a38309e13bb9d057a85e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/486e2e53e285a38309e13bb9d057a85e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371696/06042019_Maps_-_Elevator_Modernization_and_Fire_Alarm_Upgrades.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a910714e1ef8251ea260963d46b6108f0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a910714e1ef8251ea260963d46b6108f0.pdf

IX.

VIIL.M.
VIILN.
VIII.O.

allocation of 52,000,000 from District/Centrally Controlled Measure C bond funds.
06112019 BCTC Presentation
06112019 BCTC Architect Agreement

Resources

Moreno Valley College Student Services Building Renovation Project

Recommend approving the addition of the Moreno Valley College Student Services
Renovation Project into the Student Services Welcome Center Project; approving a revised
total project budget to 519,000,000; and the allocation of 55,000,000 of District/Centrally
Controlled Measure C bond funds.

06112019 MVC SSB Renovation Project Presentation

Resources

Revised Budget Allocation Model

Recommend approving the revised Budget Allocation Model for implementation in
2019-20.

06112019 BAM Principles

06112019 BAM Procedural Steps

06112019 Revised BAM Distribution Detail

06112019 Instructional Discipline Cost per FTES Comparison (3 Colleges)
06112019 Instructional Discipline Cost per FTES Comparison (2 Colleges)
06112019 Instructional Discipline Cost per FTES Comparison (Unique Disciplines)
06112019 Revised BAM Presentation

Resources
Tentative Budget for FY 2019-2020 and Notice of Public Hearing on the FY 2019-2020
Final Budget

Recommend approving the FY 2019-2020 Tentative Budget, as presented, which consists
of the funds and accounts noted therein, and authorize staff to forward a copy to the
Riverside County Superintendent of Schools. It is also recommended that the Board of
Trustees announce that: 1) the proposed FY 2019-2020 Final Budget will be available for
public inspection beginning September 13, 2019, at the Office of the Vice Chancellor,
Business and Financial Services; and 2) the public hearing will be held at 6:00 p.m. at a
Board meeting on September 17, 2019, to be followed by the adoption of the FY
2019-2020 Final Budget.

06112019 Assumptions for FY 2019-2020 Tentative Base Budget

06112019 Tentative Budget Account Summary

06112019 FY 2019-2020 Tentative Budget Presentation

ADMINISTRATIVE REPORTS

IX.A.

Vice Chancellors

11
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371697/06042019_BCTC_Presentation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373324/06112019_BCTC_Architect_Agreement.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/de45fd5667ce4a1163debde0f8ef23100.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/de45fd5667ce4a1163debde0f8ef23100.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371709/06042019_MVC_SSB_Renovation_Project_Presentation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/3d284050f986b1fd68bc1d7609b5cde10.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/3d284050f986b1fd68bc1d7609b5cde10.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373268/06042019_BAM_Principles.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373269/06042019_BAM_Procedural_Steps.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373270/06042019_Revised_BAM_Distribution_Detail.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373271/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_3_Colleges.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373272/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_2_Colleges.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373273/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_Unique_Disciplines.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/373267/06042019_BAM_Revision_Project_Update_Presentation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fcb820c830516806d23846730aa8d6bc0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fcb820c830516806d23846730aa8d6bc0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371710/06042019_Assumptions_for_FY_2019-2020_Tentative_Base_Budget.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371712/06042019_Tentative_Budget_Account_Summary.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371711/06042019_FY_2019-2020_Tentative_Budget_Presentation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/7516df2af6a420478d74058bec1c62760.pdf

IX.B. Presidents

X. ACADEMIC SENATE REPORTS

X.A. Moreno Valley College

X.B. Norco College/Riverside Community College District

X.C. Riverside City College

Xl.  BARGAINING UNIT REPORTS

XI.A. CTA - California Teachers Association

XI.B. CSEA - California School Employees Association

Xll.  BUSINESS FROM BOARD MEMBERS

XILA. Update from Members of the Board of Trustees on Business of the Board
Information Only

XIll. CLOSED SESSION

XII.A.  Pursuant to Government Code Section 54957, Public Employee
Discipline/Dismissal/Release
To Be Determined

XIV.  ADJOURNMENT
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https://d2kbkoa27fdvtw.cloudfront.net/rccd/76d55b3809c3546ca4700d54c468b5120.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/26b889ee6faf06f76f05ead5feb788230.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/8f4226183f2398c77e3d47a230133dd60.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/2ca070efa33a254a6dc3a5ef336cab130.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/422cb6f277a3469470b35c0228c547930.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/48bd9a890293f0f54ea8f10dd1a67a190.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a9a808a78e99fb4ef4dc5e2c5be7645b0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/bb951e85d61b8fd50f66c3df26919ba40.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/bb951e85d61b8fd50f66c3df26919ba40.pdf

Board of Trustees Regular Meeting (Il.A)

Meeting June 11, 2019

Agenda ltem Minutes (Il.A)

Subject Minutes of the Board of Trustees Regular/Committee Meeting of May 7,
2019

College/District

Funding N/A

Recommended Recommend approving the May 7, 2019 Board of Trustees

Action Regular/Committee meeting minutes as prepared.

Background Narrative:

Recommend approving the May 7, 2019 Board of Trustees Regular/Committee meeting minutes as prepared.

Prepared By: Wolde-Ab Isaac, Chancellor
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MINUTES OF THE BOARD OF TRUSTEES REGULAR
AND COMMITTEE MEETINGS OF THE GOVERNANCE,
TEACHING AND LEARNING, PLANNING AND OPERATIONS,
RESOURCES AND FACILITIES COMMITTEES

OF MAY 7, 2019

President Vackar called the Board of Trustees meetingto ~ CALL TO ORDER
order at 6:00 p.m. in the District Office, Board Room,
3801 Market Street, Riverside, California

Trustees Present Trustee Absent

Tracey Vackar, President Virginia Blumenthal, Member
Mary Figueroa, Vice President

Bill Hedrick, Secretary

Jose Alcala, Member

Jacob Alexander Velasquez, Student Trustee

Staff Present

Dr. Wolde-Ab Isaac, Chancellor

Mr. Aaron Brown, Vice Chancellor, Business and Financial Services

Dr. Susan Mills, Vice Chancellor, Educational Services and Strategic Planning

Ms. Rebecca Goldware, Vice Chancellor, Intuitional Advancement and Economic Development
Ms. Lorraine Jones, District Compliance Officer, Human Resources and Employee Relations
Dr. Robin Steinback, President, Moreno Valley College

Dr. Bryan Reece, President, Norco College

Dr. Gregory Anderson, President, Riverside City College

Guests Present

Patrick Pyle, General Counsel

Dr. Virginia White, Professor, Biology, Riverside City College

Dr. Giovanni Sosa, Dean, Institutional Effectiveness, Moreno Valley College

Dr. Greg Aycock, Dean, Institutional Effectiveness, Norco College

Dr. Monica Green, Vice President, Planning & Development, Riverside City College
Dr. Carol Farrar, Vice President, Academic Affairs, Riverside City College

Dr. Chip West, Vice President, Business Services, Riverside City College

Student Trustee Velasquez led the Pledge of Allegiance. PLEDGE OF ALLEGIANCE

Kala Sneve, student, spoke regarding the Director of the PUBLIC COMMENTS
Veterans Resource Center at Norco College.

Kathi Vaiasuso, student, spoke regarding the Director of the
Veterans Resource Center at Norco College.

CHANCELLOR’S REPORT

Hedrick/Figueroa moved that the Board of Trustees MOTION TO EXCUSE ABSENCE
approve Trustee Blumenthal’s absence as excused.
Motion carried. (4 ayes, 1 absent [Blumenthal])

Trustee Hedrick convened the meeting at 6:16 p.m. GOVERNANCE COMMITTEE

1



Committee members in attendance: Academic Senate
Representatives: Dr. Peggy Campo, Norco College/RCCD, Dr.
Mark Sellick, Riverside City College; ASRCCD
Representative: Mr. Arnold Sanchez; CTA Representative: Dr.
Rhonda Taube and Management Association Representative:
Dr. Tenisha James.

Mr. Pyle presented the committee with Board Policy 3950 —
Naming of Facilities that will be presented to the Board for
approval at the May 21 regular meeting. Discussion followed.

The committee adjourned the meeting at 6:18 p.m.

The Committee Chair Tracey Vackar convened the meeting at
6:19 p.m. Committee members in attendance: Academic
Senate Representatives: Dr. Peggy Campo, Norco
College/RCCD, Dr. Mark Sellick, Riverside City College;
ASRCCD Representative: Mr. Arnold Sanchez; CTA
Representative: Dr. Rhonda Taube and Management
Association Representative: Dr. Tenisha James.

Dr. White presented her sabbatical follow-up report to the
committee. Discussion followed.

Drs. Sosa, Aycock and Green presented to the committee on
the Local Goal Alignment with Vision for Success that will be
presented to the Board for approval at the May 21 regular
meeting. Discussion followed.

Dr. Mills reviewed the proposed curricular changes for
inclusion in the college catalogs and in the schedule of class
offerings that will be presented to the Board for approval at the
May 21 regular meeting. Discussion followed.

The committee adjourned the meeting at 7:52 p.m.

The Committee Chair Mary Figueroa convened the meeting at
7:53 p.m. Committee members in attendance: Academic
Senate Representatives: Dr. Peggy Campo, Norco
College/RCCD, Dr. Mark Sellick, Riverside City College;
ASRCCD Representative: Mr. Arnold Sanchez; CTA
Representative: Dr. Rhonda Taube and Management
Association Representative: Dr. Tenisha James.

Drs. Farrar and West presented to the committee the RCC
Greenhouse Building project that will be presented to the
Board for approval at the May 21 regular meeting. Discussion
followed.

The committee adjourned the meeting at 7:58 p.m.

Board Policy for First
Reading — BPAP 3950 —
Naming of Facilities

Adjourned

TEACHING AND LEARNING

COMMITTEE

Sabbatical Report

Local Goal Alignment with
Vision for Success

Proposed Curricular Changes

Adjourned

PLANNING AND OPERATIONS
COMMITTEE

RCC Greenhouse Building

Adjourned

15



The Board adjourned to closed session at 7:59 p.m. and
reconvened at 9:34 p.m. after considering the following closed
session items:

The Board announced no reportable action.

The Board announced no reportable action.

The Board adjourned the meeting at 9:35 p.m.

Official Minutes
Approved on 6/11/19

Certified By:

CLOSED SESSION

Conference with Legal Counsel —
Anticipated Litigation

Initiation of Litigation Pursuant to
Paragraph (4) of Subdivison (d) of
Section 54956.9 — One Potential Case

Pursuant to Government Code 54957.6
— Conference with Labor Negotiators
District Representatives: Wolde-Ab
Isaac, Chancellor

Employee Organization: Riverside
Community College District Faculty
Association CCA/CTA/NEA
Riverside Community College District
California School Employees
Association, Chapter 535
Management and Confidential
Classified Employees

ADJOURNMENT
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Board of Trustees Regular Meeting (Il.B)

Meeting June 11, 2019
Agenda ltem Minutes (Il.B)
Subject Minutes of the Board of Trustees Regular Meeting of May 21, 2019

College/District

Funding N/A
Recommended Recommend approving the May 21, 2019 Board of Trustees Regular
Action meeting minutes as prepared.

Background Narrative:

Recommend approving the May 21, 2019 Board of Trustees Regular meeting minutes as prepared.

Prepared By: Wolde-Ab Isaac, Chancellor
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MINUTES OF THE REGULAR BOARD OF TRUSTEES MEETING
OF MAY 21, 2019

President Vackar called the Board of Trustees meeting to CALL TO ORDER
order at 6:00 p.m. in the District Office, Board Room,
3801 Market Street, Riverside, California.

Trustees Present

Tracey Vackar, President

Mary Figueroa, Vice President

Bill Hedrick, Secretary

Jose Alcala, Board Member

Virginia Blumenthal, Board Member

Jacob Alexander Velasquez, Student Trustee

Staff Present

Dr. Wolde-Ab Isaac, Chancellor

Mr. Aaron Brown, Vice Chancellor, Business and Financial Services

Dr. Susan Mills, Vice Chancellor, Educational Services and Strategic Planning

Dr. Terri Hampton, Vice Chancellor, Human Resources and Employee Relations

Ms. Rebeccah Goldware, Vice Chancellor, Institutional Advancement and Economic
Development

Dr. Robin Steinback, President, Moreno Valley College

Dr. Bryan Reece, President, Norco College

Dr. Gregory Anderson, President, Riverside City College

Ms. Jennifer Floerke, Academic Senate Representative, Moreno Valley College

Dr. Peggy Campo, Academic Senate Representative, Norco College/RCCD

Dr. Mark Sellick, Academic Senate Representative, Riverside City College

Guests Present

Mr. Michael Schwartz, Associate Professor, English, Moreno Valley College

Ms. Tracy Kazsuk, Assistant Professor, Sociology, Moreno Valley College

Dr. Rhonda Taube, President, California Teachers Association (CTA)

Ms. Elena Santa Cruz, Vice President, California School Employee Association (CSEA)

Student Trustee Velasquez led the Pledge of PLEDGE OF ALLEGIANCE
Allegiance.

The Board adjourned to closed session at 6:01 p.m. CLOSED SESSION
and reconvened at 6:17 p.m. after considering the
following closed session item:

The Board announced no reportable action. Pursuant to Government Code
Section 54956.8, Conference
with Real Property Negotiator;
Property known as APN

249120018; Agency Negotiator:

Aaron S. Brown, Vice
Chancellor, Business and
Financial Services

Kathi Vaiasuso spoke on funding for veterans and =~ PUBLIC COMMENTS
1
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foster youth housing at Norco College.

Kala Sneve spoke on funding for veterans housing
at Norco College.

Tom Sheppard spoke on funding for veterans
housing at Norco College.

Kurtis Nienhuis spoke on funding for veterans
housing at Norco College.

Garret Brooks spoke on funding for veterans and
foster youth housing at Norco College.

Hannah Warner spoke regarding campus housing at
Norco College.

Ashley Calderon spoke on campus housing at
Norco College.

Audrey Brandon spoke on campus housing at
Norco College.

Sward Bah spoke on veterans and foster youth
housing at Norco College.

Ruth Jones-Santos spoke on foster youth housing at
Norco College.

Dillon Hagy introduced resources to enrich student
learning for veterans on campus.

Hedrick/Figueroa moved that the Board of
Trustees approve amending the agenda to
move Business From Board Members, Item
XIII.A. Motion carried (3 ayes [Alcala,
Figueroa, Hedrick]; 2 nays [ Blumenthal,
Vackar])

Trustee Hedrick commented on the funding for

veterans and foster youth housing at Norco College.

He requested this item be agendized to discuss at a
future meeting.

Trustee Figueroa supported Trustee Hedrick’s
comment to agendize the funding topic;
congratulated Trustee Vackar on her appointment
to the CCCT Board; discussed the district’s history
of supporting students.

MOTION TO AMEND AGENDA

BUSINESS FROM BOARD MEMBERS

Update from Members of the
Board of Trustees on Business of
the Board

19



Trustee Alcala thanked the speakers for their
comments; supports Trustee Hedrick’s suggestion
to agendize the funding topic; shared the events he
attended last month.

Trustee Blumenthal reminded the Board of the
Brown Act requirements; met with Washington,
DC legislators regarding housing for aged-out
foster youth; congratulated Trustee Vackar on her
appointment to the CCCT Board; congratulated the
athletic teams who won their divisions and is
looking forward to the expansion of athletic
programs at Moreno Valley and Norco colleges.

Trustee Vackar thanked the speakers and supported
adding the funding topic to a future agenda;
commented on her appointment to the CCCT Board
and its requirements; shared the events she attended
in April.

Blumenthal/Figueroa moved that the Board
of Trustees approve the minutes of the
Board of Trustees Regular/Committee
Meeting of April 2, 2019. Motion carried.
(4 ayes; 1 abstention [Hedrick])

Hedrick/Figueroa moved that the Board of
Trustees approve the minutes of the Board
of Trustees Regular Meeting of April 16,
2019. Motion carried. (4 ayes;

1 abstention [Alcala])

Mr. Schwartz and Ms. Kazsuk presented on Raising
Awareness, Promoting Equity: Moreno Valley
College Diversity Summits, 2015-Present.

The Board received the 2019/2020 RCCD CSEA,
Chapter 535, Initial Sunshine Proposal for
Retirement Incentive. Item will return for a public
hearing on June 4 and June 11 and approval on
June 11, 2019.

The Board received the 2019/2020 RCCD Faculty
Association CCA/CTA/NEA Initial Sunshine
Proposal for Retirement Incentive Plan. Item will
return for a public hearing on June 4 and June 11
and approval on June 11, 2019.

The Board received the RCCD CSEA, Chapter 535,
3

MINUTES OF THE BOARD OF
TRUSTEES REGULAR/COMMITTEE
MEETING OF APRIL 2, 2019

MINUTES OF THE BOARD OF
TRUSTEES REGULAR MEETING OF
APRIL 16,2019

CHANCELLOR’S REPORTS

Five to Thrive Presentation: Raising
Awareness, Promoting Equity:
Moreno Valley College Diversity
Summits, 2015-present

2019/2020 RCCD CSEA, Chapter
535, Initial Sunshine Proposal for
Retirement Incentive

2019/2020 RCCD Faculty
Association CCA/CTA/NEA Initial
Sunshine Proposal for Retirement
Incentive Plan

RCCD CSEA, Chapter 535, Initial
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Initial Sunshine Bargaining Proposal. Item will
return for a public hearing on June 4 and June 11
and approval on June 11, 2019.

The Board received the RCCD Faculty Association
CCA/CTA/NEA Initial Sunshine Bargaining
Proposal. Item will return for a public hearing on
June 4 and June 11 and approval on June 11, 2019.

Dr. Hamtpon reported there are currently no open
cases.

The Board of Trustees received information on
documents that are used to monitor and review
upcoming action items, information items, and
presentations, as well as planning for the monthly
committee and Board meetings.

Student Trustee Velasquez presented the report
about recent and future student activities at Moreno
Valley, Norco, and Riverside City colleges and
Riverside Community College District.

Figueroa/Blumenthal moved that the Board
of Trustees:

Approve/ratify the listed academic
appointments, separations, and assignment
and salary adjustments;

Approve/ratify the listed classified
appointments, separations, and assignment
and salary adjustments;

Approve/ratify the listed other personnel
appointments, and assignment and salary
adjustments;

Approve/ratify the Purchase Orders and
Purchase Order Additions totaling
$4,700,876 and District Warrant Claims
totaling $8,637,456;

Approve the budget transfers as presented,

Approve adding the revenue and
expenditures of $8,210 to the budget;

Sunshine Bargaining Proposal

RCCD Faculty Association
CCA/CTA/NEA Initial Sunshine
Bargaining

Healthcare Update

Future Monthly Committee
Agenda Planner and Annual
Master Planning Calendar

STUDENT REPORT

CONSENT ITEMS

Academic Personnel

Classified Personnel

Other Personnel

Purchase Order and Warrant Report
— All District Resources

Budget Adjustments

Resolution No. 60-18/19 —2018- 21
2019 College Connection II



Approve adding the revenue and
expenditures of $500,000 to the budget;

Approve adding the revenue and
expenditures of $2,327 to the budget;

Approve adding the revenue and
expenditures of $16,000 to the budget;

Approve awarding Bid Number 2018/19-27,
Digital Library Auditorium Renovation
Project, in the total amount of $326,683 to
Presentation Products, Inc. DBA Spinitar;

Approve awarding Bid Number 2018/19-26,
RCC Early Childhood Education HVAC
Replacement Project, in the total amount of
$193,937 to CCS Contractors, Inc.;

Approve the purchase and warranty of
roofing and flooring materials from The
Garland Company, Inc. utilizing CMAS
contract number 4-01-56-0006A;

Approve the purchase of technology
products, services, solutions, and related
products from Insight Public Sector,
utilizing Omnia Partners contract (formally
U.S. Communities Government Purchasing
Alliance);

Approve the purchase of Extron products
from authorized dealers/distributors
utilizing CMAS contract number
3-16-70-2382B;

Approve Resolution No. 65-18/19
authorizing acceptance of the bid proposal
submitted by Morgan Partners, Inc., in
relation to the public sale of property
located at 1533 Spruce Street, subject to
agreement on terms and conditions; and if
unable to reach agreement with Morgan
Partners, Inc., authorize acceptance of the
bid proposal submitted by the second
highest bidder, Davenport Partners, Inc.,
subject to agreement on terms and

Resolution No. 61-18/19 —2018-
2019 Student Success Completion
Grant

Resolution No. 62-18/19 — 2018-
2019 Board Financial Assistance
Program

Resolution No. 63-18/19 — 2018-
2019 Umoja Community Education
Foundation Grant

RCC Digital Library Auditorium
Renovation Project

RCC Early Childhood Education
HVAC Replacement Project

Purchase and Warranty of Roofing
and Flooring Materials, Utilizing the
California Multiple Award
Schedules (CMAS) Contract
Number 4-01-56-0006A

Purchase of Technology Products,
Services, Solutions, and Related
Products from Insight Public Sector,
Utilizing Omnia Partners Contract
(formally U.S. Communities
Government Purchasing Alliance)

Purchase of Extron Products from
Authorized Dealers/Distributors,
Utilizing the California Multiple
Award Schedules (CMAS) Contract
Number 3-16-70-2382B

Resolution No. 65-18/19
Authorizing Acceptance of the Bid
Proposal In Relation to the Public
Sale of Property located at 1533
Spruce Street
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conditions;

Ratify contracts totaling $589,586 for the
period of April 1, 2019 through April 30,
2019;

Approve the agreement with Thompson &
Colegate, LLP, pursuant to the agreement
hourly rates;

Approve Agreement Amendment No. 1
with Dudek for costs related to additional
Subsurface Site Investigation in the amount
not to exceed $17,565;

Approve the Memorandum of
Understanding with the City of Moreno
Valley Economic Development to further
develop the MoVal Learns — Mayor’s
Challenge Program;

Authorize Rebeccah Goldware — Vice
Chancellor, Institutional Advancement and
Economic Development; Bill Bogle —
Interim Controller; and Sonia Atiyota —
Payroll Manager to sign vendor warrant
orders, salary payment orders, notices of
employment, bank checks, investment and
brokerage accounts, purchase orders,
change orders, and grant documents;

Declare the property on the attached list to
be surplus; find the property does not
exceed the total value of $5,000; and
authorize the property to be consigned to
The Liquidation Company to be sold on
behalf of the District;

Accept the projects listed on the attachment
as complete, and approving the execution of

the Notices of Completion (under Civil
Code Section 3093 — Public Works);

Approve Out-of-State-Travel;

Motion carried. (5 ayes)

Contracts and Agreements Report
Less than $92,600 — All District
Resources

Agreement for Legal Services with

Thompson & Colegate, LLP

Agreement Amendment No. 1 with
Dudek for the Norco College
Veterans Resource Center

Memorandum of Understanding
Between City of Moreno Valley
Economic Development Department
and Moreno Valley College Career
and Technical Education

Signature Authorization

Surplus Property

Notices of Completion

Out-of-State-Travel

Information

The Board received the Capital Program Executive
Summary Report for April 30, 2019.

Capital Program Executive 23
Summary Report — April 30, 2019



The Board received the Monthly Financial Report
for Month Ending — April 30, 2019.

The Board received the Quarterly Financial Status
Report for the 3™ Quarter Ended March 31, 2019.

Blumenthal/Figueroa moved that the Board
of Trustees approve the first reading of
Board Policy and Administrative Procedure
3950 — Naming of Facilities. Motion
carried. (5 ayes)

Vackar/Alcala moved that the Board of
Trustees approve the proposed curricular
changes for inclusion in the college catalogs
and in the schedule of class offerings.
Motion carried. (5 ayes)

Hedrick/Figueroa moved that the Board of
Trustees approve the college-level goals
provided which will be submitted to the
State Chancellor’s Office by May 31, 2019.
Motion carried. (5 ayes)

Figueroa/Hedrick moved that the Board of
Trustees approve the allocation of $500,000
of Measure C funds for the RCC
Greenhouse Building project. Motion
carried. (5 ayes)

Figueroa/Alcala moved that the Board of
Trustees approve the four-ten summer
workweek from June 9, 2019 through
August 17, 2019, for Classified and
Confidential support staff. Motion carried.

(5 ayes)

Dr. Steinback, President, Moreno Valley College,
Dr. Reece, President, Norco College, and Dr.

7

Monthly Financial Report for Month
Ending — April 30, 2019

CCFS-311Q — Quarterly Financial
Status Report for the 3™ Quarter
Ended March 31, 2019

BOARD COMMITTEE REPORTS

Governance

Board Policy for First Reading —
BPAP 3950 — Naming of Facilities

Teaching and Learning

Proposed Curricular Changes

Local Goal Alignment with Vision
for Success

Planning and Operations

RCC Greenhouse Building

ADMINISTRATIVE REPORTS

Vice Chancellors

Summer Workweek

Presidents
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Anderson, President, Riverside City College
updated the Board on the upcoming events and
activities occurring at their colleges.

Ms. Floerke presented the report on behalf of
Moreno Valley College.

Dr. Campo presented the report on behalf of Norco

College and Riverside Community College District.

Dr. Sellick presented the report on behalf of
Riverside City College.

Dr. Taube presented the report on behalf of the
CTA.

Ms. Santa Cruz presented the report on behalf of
the CSEA.

The Board adjourned the meeting at 8:43 p.m.

Official Minutes Approved on 6/11/19
Certified By:

ACADEMIC SENATE REPORTS

Moreno Valley College
Norco College/Riverside
Community College District

Riverside City College

BARGAINING UNIT REPORTS

CTA — California Teachers
Association

CSEA — California School
Employees Association

ADJOURNMENT
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Board of Trustees Regular Meeting (lll.A)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (lI.A)

Subject Public Hearing — Collective Bargaining — California Schools Employees
Association (CSEA), Chapter 535, Initial Bargaining Proposal

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD CSEA, Chapter 535, to negotiate terms under the following:

. Article XXIl — Fringe Benefits
. RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits

Terms to negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management
Program, and 65+ Retiree Healthcare Premium Contributions.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 535
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program,
and 65+ Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District California School
Employees Association, Chapter 535.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program, and
65+ retiree healthcare premium contributions. The MOU is entered into by and between the
Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District CSEA, Chapter 535 (hereinafter, "CSEA"). Both the College
District and the CSEA remain steadfast in maintaining the highest possible quality of healthcare
coverage for employees and will ensure that the changes agreed to not negatively affect the
quality of CSEA healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The CSEA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for
retail purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the CSEA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM
program, to provide an independent, unbiased layer of clinical management to ensure that
the best possible drug therapies are chosen, based on their clinical effectiveness and cost
to patients and the plan, through careful review by physicians and consultation with
members. The College District and the CSEA agree to maintain the current practice in the
RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

Page 1 of 3
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3. PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results illustrated
in the attached table are not guaranteed. The College District and the CSEA agree that
any realized savings will be used to reduce the RCCD PPO Plan healthcare premium
contributions for 65+ retired employees to the levels indicated below. Any additional
savings will be set-aside as a reserve in a holding account that is solely dedicated to the
reduction of 65+ retiree healthcare contributions. The balance in the reserve holding
account shall not fall below 30% of a rolling three year average of annual savings and
will be used to provide for fluctuations arising from participant acceptance of the new
drug prescription recommendation under the PCM. Any savings greater than the 30%
reserve balance will go to further reduce 65+ retiree healthcare contributions by
successive reductions of retiree contributions as mutually agreed upon by the College
District and the CSEA.

4. 65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS
UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions for
single participants and for single participant plus one dependent shall be reduced by 50%
from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning October 1,
2018 for single participants ($6,444.25) and for single participants plus one dependent
($12,928.74). Thereafter, depending on the amounts saved by implementation of the
PCM program and increased prescription drug copayments, successive year reductions
will be in 10% increments, not to exceed 90% from the FY 2018-2019 RCCD PPO plan
year, but will only be implemented by mutual agreement between the College District
and the CSEA. The rates in effect for the FY 2018-2019 RCCD PPO Plan year will be
reduced based on the following timeline:

e 50% to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of
10 years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

Page 2 of 3



This MOA is subject to approval in accordance with CSEA Policy 610.

For the District: Chancellor
Wolde-Ab Isaac, Ph.D.

Date

For CSEA, Chapter 535: President  Date
Gustavo Segura

Gary Snyder, CSEA Labor Rep. Date

Page 3 of 3
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Board of Trustees Regular Meeting (lll.B)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (lI.B)

Subject Public Hearing — Collective Bargaining — RCCD Faculty Association
CCA/CTA/NEA Initial Bargaining Proposal

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD Faculty Association, CCA/CTA/NEA, to negotiate terms under the following:

. Article VIl — Fringe Benefits
. RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits

Terms to negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management
Program, and 65+ Retiree Healthcare Premium Contributions.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION, CCA/CTA/NEA
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program, and 65+
Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District Faculty Association
CCA/CTA/NEA.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program,
and 65+ retiree healthcare premium contributions. The MOU is entered into by and between
the Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District Faculty Association (hereinafter, "RCCDFA"). Both the College
District and the RCCDFA remain steadfast in maintaining the highest possible quality of
healthcare coverage for employees and will ensure that the changes agreed to not negatively
affect the quality of faculty healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The RCCDFA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for retail
purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the RCCDFA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM program,
to provide an independent, unbiased layer of clinical management to ensure that the
best possible drug therapies are chosen, based on their clinical effectiveness and cost to
patients and the plan, through careful review by physicians and consultation with
members. The College District and the RCCDFA agree to maintain the current practice in
the RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the

Page 1 of 3
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physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results
illustrated in the attached table are not guaranteed. The College District and the
RCCDFA agree that any realized savings will be used to reduce the RCCD PPO Plan
healthcare premium contributions for 65+ retired employees to the levels indicated
below. Any additional savings will be set-aside as a reserve in a holding account that is
solely dedicated to the reduction of 65+ retiree healthcare contributions. The balance
in the reserve holding account shall not fall below 30% of a rolling three year average of
annual savings and will be used to provide for fluctuations arising from participant
acceptance of the new drug prescription recommendation under the PCM. Any savings
greater than the 30% reserve balance will go to further reduce 65+ retiree healthcare
contributions by successive reductions of retiree contributions as mutually agreed upon
by the College District and the RCCDFA.

65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions
for single participants and for single participant plus one dependent shall be reduced by
50% from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning
October 1, 2018 for single participants (56,444.25) and for single participants plus one
dependent ($12,928.74). Thereafter, depending on the amounts saved by
implementation of the PCM program and increased prescription drug copayments,
successive year reductions will be in 10% increments, not to exceed 90% from the FY
2018-2019 RCCD PPO plan year, but will only be implemented by mutual agreement
between the College District and the RCCDFA. The rates in effect for the FY 2018-2019
RCCD PPO Plan year will be reduced based on the following timeline:

e 50%to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of 10
years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

Page 2 of 3
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The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

For the District: Chancellor For RCCD Faculty Association: President
Dr. Wolde-ab Isaac Dr. Rhonda Taube

Page 3 of 3
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Board of Trustees Regular Meeting (lll.C)

Meeting June 11, 2019
Agenda ltem Human Resources & Employee Relations (lI.C)
Subject Public Hearing — Collective Bargaining - 2019/2020 RCCD California

Schools Employees Association (CSEA), Chapter 535, Proposal for
Retirement Incentive Plan

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to
Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD CSEA, Chapter 535, to negotiate a retirement incentive plan for bargaining

unit members.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITSCHAPTER 535

The Riverside Community College District (District) and the California School Employees Association and
its Chapter 535 (CSEA) agree to offer a Retirement Incentive Plan based on the following:

1.0 CalPERS and PARS Early Retirement Incentive Eligibility
1.1 Those classified non-management employees who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
¢) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2 PARS Participation Requirement

2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on May 1, 2020 if selecting the June 30, 2020
retirement option.

¢) Resignation from District employment effective on or before December 31, 2019; or
resignation from District employment effective on or before June 30, 2020, for the
applicable retirement option.

2.2 Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

3.0  PARS Incentive Payments
3.1 Regarding the basic incentive under this plan:
a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity

contract held at Pacific Life Insurance Company (“Pacific Life”).
35
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33

34

3.5

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 annual Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay excludes such items of pay as
professional growth, special project pay, and overtime pay, as applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall

be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

¢) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be

subject to increase thereafter.

The choice of form of payment (and the choice of payment beneficiary if choosing a joint and

survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,

2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and

shall not be subject to change thereafter.

Participants shall not have a cash option to the employer 403(b) contributions.

Page 2

36



3.6

3.7

4.0

PARS Contract Administrator

4.1

PARS Enrollment Deadline and Other

3.0
5.1

53

6.0 PARS Timeline

6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

Board approves Resolution adopting Plan

District Announcement Letter Distributed
to eligible employees

Enrollment Packets Mailed/Distributed to
eligible employees

Enrollment Window Opens

Employee Orientation Meetings

STRS/PERS Workshops at RCC, MVC,
NC

Enrollment Workshop

Enrollment Window Closes

Employees Resign from District
employment

Benefits Commence

December 31, 2019
Retirement Option

All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.
District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

As of the enrollment deadline of October 25, 2019 for the December retirement option and May 1,
2020 for the June 30, 2020 retirement option, resignations of participants are irrevocable and may not
be rescinded.

District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

June 30, 2020
Retirement Option

June 11, 2019
June 12,2019

June 12-14, 2019

June 12,2019

Week of September 23,
2019

TBD

October 22-24, 2019

October 25, 2019

On or before December 31,

2019

February 1, 2020

Page 3

June 11, 2019
June 12,2019

February 19-21, 2020

January 1, 2020

Week of March 9, 2020

TBD

April 28-30, 2020

May 1, 2020

On or before June 30,
2020

August 1, 2020
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7.1

7.2

7.3

1 PERS Participation R iremen

Participation in the CalPERS retirement incentive plan requires:

a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than August 30, 2019 for the December 31, 2019 retirement option.

b) Resignation from CalPERS during the window period of October 1, 2019 to December 31, 2019,
with the last day of work being no later than December 30, 2019, for the December 31, 2019
retirement option.

¢) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than January 31, 2020 for the June 30, 2020 retirement option.

d) Resignation from CalPERS during the window period of April 1, 2020 to June 30, 2020, with the
last day of work being no later than June 29, 2020, for the June 30, 2020 retirement option.

Participating employees shall not be eligible for the PARS retirement incentive plan or any other

District sponsored retirement incentive programs.

Participating employees are subject to the post-retirement employment regulations associated with

retiring under a CalPERS retirement incentive program.

. Cal PERS Incentive

8.0
8.1
8.2

9.0

9.1

9.2

9.3

The early retirement incentive provides two additional years of service credit.

The District shall make non-elective employer contributions to the Riverside County Superintendent of
Schools for deposit into the CalPERS Retirement Fund for the actuarial cost of the two additional years
of service credit.

al PERS Timeline

December 31, 2019 June 30, 2020
Retirement Option Retirement Option
Board approves Memorandum of Agreement June 11, 2019 June 11, 2019
with CSEA #535
Board approves Resolution to Implement August 20, 2019 August 20, 2019
CalPERS Retirement Incentive, Two
Additional Years of Service Credit
Submission of Resolution to Implement August 21, 2019 August 21, 2019

Government Code 20904, CalPERS Retirement
Incentive, Two Additional Years of Service
Credit to Riverside County Superintendent of
Schools

Page 4
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94 Riverside County Superintendent of Schools September/October February/March 2020
Certifies Riverside Community College District 2019
CalPERS Retirement Incentive, Two Additional
Years of Service Credit and submits to CalPERS

9.5 Employee Retirement Notification Deadline to August 30, 2019 January 31, 2020
Human Resources and Employee Relations
9.6 Retirement Window Period October 1, 2019 to April 1, 2020 to
December 31, 2019 June 30, 2020
9.7 CalPERS process submission from Riverside

County Superintendent of Schools. The
additional service credit will be credited to each
eligible member after he/she begins receiving a
monthly retirement allowance. A subsequent
adjustment to the member’s allowance will be
made to include an increase for the additional
service credit and a one-time payment for the
allowance due, retroactive to the effective date
of retirement.

This MOA is subject to approval in accordance with CSEA Policy 610.

Wolde-Ab Isaac, Ph.D. Date Gustavo Segura Date
Chancellor, RCCD President, RCCD Employees Chapter #535

Gary Snyder, CSEA Labor Rep Date
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Board of Trustees Regular Meeting (lll.D)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (lI.D)

Subject Public Hearing — Collective Bargaining - 2019/2020 RCCD Faculty
Association CCA/ICTA/NEA Proposal for Retirement Incentive Plan

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD Faculty Association CCA/CTA/NEA to negotiate a retirement incentive plan
for bargaining unit members.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION
CCA/CTA/NEA

The Riverside Community College District (District) and the Riverside Community College District Faculty
Association agree to offer a Retirement Incentive Plan based on the following:

1.0  CalSTRS and PARS Retirement Incentive Plan Eligibility
1.1 Those Contract or Regular Faculty who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
c) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2.0  PARS Participation Requirements
2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on April 10, 2020 and May 1, 2020 (any materials
received prior to April 10, 2020 will be returned to the submitting employee) if selecting the June
30, 2020 retirement option. All required materials must be received in the PARS office by 5:00
p.m. on May 1, 2020.

¢) Resignation from District employment after completing the 2019-2020 fall term effective
on or before December 31, 2019; or resignation from District employment after
completing the 2019-2020 academic year effective on or before June 30, 2020, for the
applicable retirement option.

2.2  Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

Page 1
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3.0 PARS Incentive Payments

3.1

3.2

Regarding the basic incentive under this plan:

a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity
contract held at Pacific Life Insurance Company (“Pacific Life”).

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay \
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay

July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 Contract Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay for Contract or Regular
Faculty working on a reduced work load during 2019-2020 shall be calculated as if the faculty
worked a full time workload during 2019-2020. Final Pay for Contract or Regular Faculty
excludes such items of pay as special project pay, load bank payoff, and overload pay, as
applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall
be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

Page 2
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c) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

3.3  The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be
subject to increase thereafter.

3.4 The choice of form of payment (and the choice of payment beneficiary if choosing a joint and
survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,
2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and
shall not be subject to change thereafter.

3.5  Participants shall not have a cash option to the employer 403(b) contributions.

3.6 All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.

3.7 District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

4.0 PARS Contract Administrator

4.1  The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

5.0 PARS Enrollment Deadline and Other

5.1  Asof the enrollment deadline of October 25, 2019 for the December retirement option and between
April 10, 2020 and May 1, 2020 for the June 30, 2020 retirement option, resignations of participants
are irrevocable and may not be rescinded.

5.3  District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

6.0 PARS Timeline

December 31, 2019 Retirement June 30, 2020
Option Retirement Option
6.1 Board approves Resolution adopting  June 11, 2019 June 11, 2019
6.2 District Announcement Letter June 12, 2019 June 12, 2019
Distributed to eligible employees
6.3 Enrollment Packets June 12-14, 2019 February 19-21, 2020
Mailed/Distributed to eligible
employees
6.4 Enrollment Window Opens June 12,2019 January 1, 2020
6.5 Employee Orientation Meetings Week of September 23, 2019 Week of March 9, 2020
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6.6 STRS/PERS Workshops at RCC, TBD TBD

MVC, NC
6.7 Enrollment Workshop October 22-24, 2019 April 28-30, 2020
6.8 Enrollment Window Closes October 25, 2019 May 1, 2020
6.9 Employees Resign from On or before December 31, 2019  On or before June 30, 2020
District employment
6.10  Benefits Commence February 1, 2020 August 1, 2020
7.0 CalSTRS Participation Requirements

7.1 Participation in the CalSTRS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than September 13, 2019 for the December 31, 2019 retirement option.
b) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than March 13, 2020 for the June 30, 2020 retirement option.
¢) Retirement from CalSTRS during the window period of November 1, 2019 to December 31, 2019
for the December 31, 2019 retirement option.
d) Retirement from CalSTRS during the window period of May 1, 2020 to June 30, 2020 for the June
30, 2020 retirement option.
7.2 Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
7.3 Participating employees are subject to AB 1207 post-retirement employment regulations associated
with retirement under a CalSTRS retirement incentive program.

8.0 _ CalSTRS Incentive

8.1  The retirement incentive plan provides two additional years of service credit.

8.2  The District shall make non-elective employer contributions to the Teachers’ Retirement Fund for the
actuarial cost of the two additional years of service credit.

Wolde-Ab Isaac, Ph.D. Date Rhonda Taube, Ph.D. Date
Chancellor, RCCD President, RCCDFA/CCA/CTA/NEA
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Board of Trustees Regular Meeting (IV.A)

Meeting June 11, 2019
Agenda ltem Other ltems (IV.A)
Subject Chancellor's Communications

College/District

Funding N/A
Recommended Information Only
Action

Background Narrative:

Chancellor will share general information to the Board of Trustees, including federal, state and local interests
and District information.

Prepared By: Wolde-Ab Isaac, Chancellor
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Board of Trustees Regular Meeting (IV.B)

Meeting June 11, 2019

Agenda ltem Other ltems (IV.B)

Subject Presentation of Student Trustee Scholarship Award for Spring 2019
College/District District

Funding N/A

Recommended Information Only

Action

Background Narrative:

Chancellor Isaac will present the Spring 2019 Scholarship Award to Student Trustee, Jacob Alexander
Velasquez.

Prepared By: Wolde-Ab Isaac, Chancellor
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Board of Trustees Regular Meeting (IV.C)

Meeting June 11, 2019

Agenda ltem Other ltems (IV.C)

Subject Presentation of Rank of Emeritus for 2019-2020
College/District District

Funding N/A

Recommended Information Only

Action

Background Narrative:

Board Policy and Administrative Policy 4000 authorizes the rank of Emeritus to any faculty member who has
earned retirement and is based on the academic rank the faculty member held at the time of retirement. Faculty
transferring to an administrative role, including any supervisory capacity or counseling administrators, may
retain such rank as had been conferred upon them during their tenure in the classroom. The Academic Senate
recommends that the Board of Trustees award the title of Emeritus for their many years of outstanding service
at RCCD to the faculty as specified on the attached list. With the concurrence of the Academic Senate, the
administrator is to be awarded the title of Emeritus to the following individual in recognition for his years of
outstanding service at RCCD, effective upon retirement.

Prepared By: Wolde-Ab Isaac, Chancellor
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EMERITUS STATUS

ACADEMIC YEAR 2019-2020

EMERITUS - FACULTY

MORENO VALLEY COLLEGE
Last Name First Name
Lipkin Ellen
Saxon Kathleen
Wicken Ingrid
NORCO COLLEGE

(None)

RIVERSIDE CITY COLLEGE

Last Name First Name

Nelson David

Position Title / Discipline
Associate Professor, Microbiology
Associate Professor, Mathematics
Professor, Kinesiology

Position Title / Discipline
Associate Professor, Theater Arts
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Board of Trustees Regular Meeting (IV.D)

Meeting June 11, 2019

Agenda ltem Other ltems (IV.D)

Subject Presentation on Norco College Student Services Expanded Online Services
College/District Norco College

Funding N/A

Recommended Information Only

Action

Background Narrative:

Mr. Mark DeAsis, Dean of Enrollment Services and Dr. Kaneesha Tarrant, Interim Vice President, Student
Services will present on Norco College's expanded online student services.

Prepared By: Dr. Bryan Reece, President
Dr. Kaneesha Tarrant, Interim Vice President, Student Services
Mr. Mark DeAsis, Dean, Enroliment Services
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Norco College Student Services
Expanded Online Services

Presented by:
Mark DeAsis, Dean Enrollment Services
Dr. Kaneesha Tarrant, Interim Vice President Student Services




Why LiveCHAT

1
2
3.
4

Meet Student Needs

Increase Access to Norco College

Maximize use of Norco College Website

Support Enroliment Management Goals at Norco College
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Norco College Website Enhancements

COLLEGE




1 - Online Class Search Function

ABOUT EMAIL WEBADVISOR APPLY MORE v~ @ HOW CAN WE HELP YOU? H Q ‘

PROGRAMS  COST & ADMISSIONS

Register for Summer and Fall Now!

APPLY NOW/!

0 Cla. ~s Found

Summer 2019

CHEMISTRY

Instruction Mode: Any

Course Number

“ourse Number

53



@ Norco College X

&« C & htipsy//www.norcocollege.edu/Pages/Welcome.aspx r e

P25 Apps @ Menu Baja Fish Tac... m summer visitation s.. @ https—-www.rccded.. @ https--wwwrecd.ed... m Suggested Sites P Spectrum (2) @ PortalGuard - Porta...

NORCO a

PROGRAMS  COST & ADMISSIONS  ABOUT EMAIL  WEBADVISOR  APPLY MORE v ‘ @ HOW CAN WE HELP YOU? ‘ ‘ Q ‘

COLLEGE

Register for Summer and Fall Now!

4 Classes Found

APPLY NOW!
Summer 2019 BN CHE-2A Introductory Chemistry, | Units: 4.00
Last day to add: 06/21/19
CHEMISTRY " Instructor: A Duggal
Prerequisite: MAT-52
Instruction Mode: Any Y 35025
Course Number WE 06/17/19 07/25/19 08:00AM 11:05AM MTTH ATEC 114
Course Number WEL  06/17/19 07/25/19 11:30AM 0235PM MTTH  HUM 204
Additional Search Options
CHE-2A Introductory Chemistry, | Units: 4.00
Time Range
- 8 Last day to add: 06/21/19
Instructor: A Duggal
Days Instructor: C Lugo
Select all that apply Prerequisite: MAT-52 Leave a message °
Z " - " - ~ 35026 f
S — | —_— T 17— | | —— | — | E——




2 - Live Chat Function

NORCO PROGRAMS  COST & ADMISSIONS ABOUT EMAIL  WEBADVISOR  APPLY MORE v ©HOW CAN WE HELP YOU? ‘ Q ‘

COLLEGE

Register for Summer and Fall Now!

Select Term

APPLY NOW!

Subject: Any

Instruction Mode: Any

Course Number

Course Number

e

= Option © Need Help?
Time Range ° Click here and start
- a chatting with us!

Chat with Lauren



PROGRAMS ~ COST & ADMISSIONS ~ABOUT EMAIL WEBADVISOR APPLY MORE v © HOW CAN WE HELP YOU? ‘ ‘ Q ‘
COLLEGE —

CLASS OF 2019

VIEW COMMENCEMENT INFO HERE

*++ Welcome to Norco College Liv...

Lauren
<4 Norco College

3- Lauren 13:53

Hi, how can I help you today?

Register for summer and Fall No

Classes fo 0 Classes Found

Select Term v

APPLY NO

Subject: Any v

Instruction Mode: Any v



NORCO

COLLEGE

Chat In Ac

@ Pre-chat survey

Cristina Sandoval

cristina93sandoval@gmail.com

Welcome back! Can | help you with anything? g

@ Hi Vanessa! Can | ask you about admission?

nessa

@ thanks! i was wondering if it'd be possible for me to attend norco while also
attending csusb in the fall? i just need to take 2 ged classes

on

Vanessa

yes. you can. you need to make sure you submit an application online asap

because we are already registering students for the fall

Cristina Sandowal

@ thats good to know! im currently attending victor valley college but im meving to
eastvale soon so i was looking into attending norco.

would me attending vwe right now interfere with my app to norco?

i never transferred out of a cc to another one so just want to get all my bases
covered

Vanessa

no. you can take classes anywhere you'd like., if you have FAFSA yu just need to

make sure that you add Norco college on your school codes

Cristina Sandowal

@ oh thanks for telling me know! i'll do that after my app then!

okay i think that's all i need! thanks for the help i appreciate it :)

Vanessa

not a problem. glad i could help E

57



Yanessa

yes. you can. you need to make sure you submit an application online asap

because we are already registering students for the fall

Cristina Sandowval

@ thats good to know! im currently attending victor valley college but im moving to
eastvale soon so i was looking into attending norco.
would me attending vve right now interfere with my app to norco?

i never transferred out of a cc to another one so just want to get all my bases

covered

Yanessa

no. you can take classes anywhere you'd like., if you have FAFSA yu just need to

make sure that you add Norco college on your school codes

Cristina Sandowval

@ oh thanks for telling me know! i"'ll do that after my app then!

okay i think that's all i need! thanks for the help i appreciate it:)

Yanessa

not a problem. glad i could help ‘
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LiveChat @ Norco College

* Pilot from May 6t — 315t
» 13 agents — Admissions and Records, Financial Aid and Veterans
* Hours of Operation

« Monday through Friday 8am to 8pm
« Saturday

* 1,467 chats at 72% positive reviews




LiveChat Data

Total Chats over 30 days Total Chats by Hour

Total chats Total chats
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tudent Feedbac

Cristina Sandowval

@ have a good day!

Cristina Sandoval rated this chat as

N
5'3'-.-'&'.
'y . I
. T S red all B ractinne F anmroeiata Fhea ol
2554 We = armatinve ana a ered ali my guestians r appreciate Lne neip
AT 250 e
WS D

@ Post-chat survey

NORCO®

COLLEGE




Enrollment Services Extended Hours

Admissions & Records, Student Financial Services, and Veterans
Resource Center

Monday - Friday
8:00 AM to 8:00 PM

T T
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Board of Trustees Regular Meeting (IV.E)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.E)

Subject Memorandum of Agreement to Offer a Retirement Incentive Plan for
Classified Employees

College/District District

Funding N/A

Recommended Recommend approving the Memorandum of Agreement between the

Action Riverside Community College District and the California School Employees
Association, Chapter 535, and authorize the Chancellor to sign the
Agreement.

Background Narrative:

Attached for the Board of Trustees review and consideration is a Memorandum of Agreement between the
Riverside Community College District and the California School Employees Association, Chapter 535, with
details of the plan to offer a Retirement Incentive Plan for classified employees.

Prepared By: Wolde-Ab Isaac, Chancellor
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITSCHAPTER 535

The Riverside Community College District (District) and the California School Employees Association and
its Chapter 535 (CSEA) agree to offer a Retirement Incentive Plan based on the following:

1.0 CalPERS and PARS Early Retirement Incentive Eligibility
1.1 Those classified non-management employees who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
¢) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2 PARS Participation Requirement

2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on May 1, 2020 if selecting the June 30, 2020
retirement option.

¢) Resignation from District employment effective on or before December 31, 2019; or
resignation from District employment effective on or before June 30, 2020, for the
applicable retirement option.

2.2 Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

3.0  PARS Incentive Payments
3.1 Regarding the basic incentive under this plan:
a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity

contract held at Pacific Life Insurance Company (“Pacific Life”).
64
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33

34

3.5

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 annual Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay excludes such items of pay as
professional growth, special project pay, and overtime pay, as applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall

be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

¢) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be

subject to increase thereafter.

The choice of form of payment (and the choice of payment beneficiary if choosing a joint and

survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,

2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and

shall not be subject to change thereafter.

Participants shall not have a cash option to the employer 403(b) contributions.
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3.6

3.7

4.0

PARS Contract Administrator

4.1

PARS Enrollment Deadline and Other

3.0
5.1

53

6.0 PARS Timeline

6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

Board approves Resolution adopting Plan

District Announcement Letter Distributed
to eligible employees

Enrollment Packets Mailed/Distributed to
eligible employees

Enrollment Window Opens

Employee Orientation Meetings

STRS/PERS Workshops at RCC, MVC,
NC

Enrollment Workshop

Enrollment Window Closes

Employees Resign from District
employment

Benefits Commence

December 31, 2019
Retirement Option

All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.
District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

As of the enrollment deadline of October 25, 2019 for the December retirement option and May 1,
2020 for the June 30, 2020 retirement option, resignations of participants are irrevocable and may not
be rescinded.

District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

June 30, 2020
Retirement Option

June 11, 2019
June 12,2019

June 12-14, 2019

June 12,2019

Week of September 23,
2019

TBD

October 22-24, 2019

October 25, 2019

On or before December 31,

2019

February 1, 2020

Page 3

June 11, 2019
June 12,2019

February 19-21, 2020

January 1, 2020

Week of March 9, 2020

TBD

April 28-30, 2020

May 1, 2020

On or before June 30,
2020

August 1, 2020
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7.1

7.2

7.3

1 PERS Participation R iremen

Participation in the CalPERS retirement incentive plan requires:

a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than August 30, 2019 for the December 31, 2019 retirement option.

b) Resignation from CalPERS during the window period of October 1, 2019 to December 31, 2019,
with the last day of work being no later than December 30, 2019, for the December 31, 2019
retirement option.

¢) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than January 31, 2020 for the June 30, 2020 retirement option.

d) Resignation from CalPERS during the window period of April 1, 2020 to June 30, 2020, with the
last day of work being no later than June 29, 2020, for the June 30, 2020 retirement option.

Participating employees shall not be eligible for the PARS retirement incentive plan or any other

District sponsored retirement incentive programs.

Participating employees are subject to the post-retirement employment regulations associated with

retiring under a CalPERS retirement incentive program.

. Cal PERS Incentive

8.0
8.1
8.2

9.0

9.1

9.2

9.3

The early retirement incentive provides two additional years of service credit.

The District shall make non-elective employer contributions to the Riverside County Superintendent of
Schools for deposit into the CalPERS Retirement Fund for the actuarial cost of the two additional years
of service credit.

al PERS Timeline

December 31, 2019 June 30, 2020
Retirement Option Retirement Option
Board approves Memorandum of Agreement June 11, 2019 June 11, 2019
with CSEA #535
Board approves Resolution to Implement August 20, 2019 August 20, 2019
CalPERS Retirement Incentive, Two
Additional Years of Service Credit
Submission of Resolution to Implement August 21, 2019 August 21, 2019

Government Code 20904, CalPERS Retirement
Incentive, Two Additional Years of Service
Credit to Riverside County Superintendent of
Schools
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94 Riverside County Superintendent of Schools September/October February/March 2020
Certifies Riverside Community College District 2019
CalPERS Retirement Incentive, Two Additional
Years of Service Credit and submits to CalPERS

9.5 Employee Retirement Notification Deadline to August 30, 2019 January 31, 2020
Human Resources and Employee Relations
9.6 Retirement Window Period October 1, 2019 to April 1, 2020 to
December 31, 2019 June 30, 2020
9.7 CalPERS process submission from Riverside

County Superintendent of Schools. The
additional service credit will be credited to each
eligible member after he/she begins receiving a
monthly retirement allowance. A subsequent
adjustment to the member’s allowance will be
made to include an increase for the additional
service credit and a one-time payment for the
allowance due, retroactive to the effective date
of retirement.

This MOA is subject to approval in accordance with CSEA Policy 610.

Wolde-Ab Isaac, Ph.D. Date Gustavo Segura Date
Chancellor, RCCD President, RCCD Employees Chapter #535

Gary Snyder, CSEA Labor Rep Date
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Board of Trustees Regular Meeting (IV.F)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.F)

Subject Memorandum of Agreement to Offer a Retirement Incentive Plan for Faculty
College/District District

Funding N/A

Recommended Recommend approving the Memorandum of Agreement between the
Action Riverside Community College District and the Riverside Community

College District Faculty Association CCA/CTA/NEA and authorize the
Chancellor to sign the Agreement.

Background Narrative:

Attached for the Board of Trustees review and consideration is a Memorandum of Agreement between the
Riverside Community College District and the Riverside Community College District Faculty Association
CCAJ/CTA/NEA with details of the plan to offer a Retirement Incentive Plan for faculty.

Prepared By: Wolde-Ab Isaac, Chancellor
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION
CCA/CTA/NEA

The Riverside Community College District (District) and the Riverside Community College District Faculty
Association agree to offer a Retirement Incentive Plan based on the following:

1.0  CalSTRS and PARS Retirement Incentive Plan Eligibility
1.1 Those Contract or Regular Faculty who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
c) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2.0  PARS Participation Requirements
2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on April 10, 2020 and May 1, 2020 (any materials
received prior to April 10, 2020 will be returned to the submitting employee) if selecting the June
30, 2020 retirement option. All required materials must be received in the PARS office by 5:00
p.m. on May 1, 2020.

¢) Resignation from District employment after completing the 2019-2020 fall term effective
on or before December 31, 2019; or resignation from District employment after
completing the 2019-2020 academic year effective on or before June 30, 2020, for the
applicable retirement option.

2.2  Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.
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3.0 PARS Incentive Payments

3.1

3.2

Regarding the basic incentive under this plan:

a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity
contract held at Pacific Life Insurance Company (“Pacific Life”).

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay \
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay

July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 Contract Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay for Contract or Regular
Faculty working on a reduced work load during 2019-2020 shall be calculated as if the faculty
worked a full time workload during 2019-2020. Final Pay for Contract or Regular Faculty
excludes such items of pay as special project pay, load bank payoff, and overload pay, as
applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall
be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and
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c) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

3.3  The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be
subject to increase thereafter.

3.4 The choice of form of payment (and the choice of payment beneficiary if choosing a joint and
survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,
2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and
shall not be subject to change thereafter.

3.5  Participants shall not have a cash option to the employer 403(b) contributions.

3.6 All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.

3.7 District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

4.0 PARS Contract Administrator

4.1  The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

5.0 PARS Enrollment Deadline and Other

5.1  Asof the enrollment deadline of October 25, 2019 for the December retirement option and between
April 10, 2020 and May 1, 2020 for the June 30, 2020 retirement option, resignations of participants
are irrevocable and may not be rescinded.

5.3  District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

6.0 PARS Timeline

December 31, 2019 Retirement June 30, 2020
Option Retirement Option
6.1 Board approves Resolution adopting  June 11, 2019 June 11, 2019
6.2 District Announcement Letter June 12, 2019 June 12, 2019
Distributed to eligible employees
6.3 Enrollment Packets June 12-14, 2019 February 19-21, 2020
Mailed/Distributed to eligible
employees
6.4 Enrollment Window Opens June 12,2019 January 1, 2020
6.5 Employee Orientation Meetings Week of September 23, 2019 Week of March 9, 2020
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6.6 STRS/PERS Workshops at RCC, TBD TBD

MVC, NC
6.7 Enrollment Workshop October 22-24, 2019 April 28-30, 2020
6.8 Enrollment Window Closes October 25, 2019 May 1, 2020
6.9 Employees Resign from On or before December 31, 2019  On or before June 30, 2020
District employment
6.10  Benefits Commence February 1, 2020 August 1, 2020
7.0 CalSTRS Participation Requirements

7.1 Participation in the CalSTRS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than September 13, 2019 for the December 31, 2019 retirement option.
b) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than March 13, 2020 for the June 30, 2020 retirement option.
¢) Retirement from CalSTRS during the window period of November 1, 2019 to December 31, 2019
for the December 31, 2019 retirement option.
d) Retirement from CalSTRS during the window period of May 1, 2020 to June 30, 2020 for the June
30, 2020 retirement option.
7.2 Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
7.3 Participating employees are subject to AB 1207 post-retirement employment regulations associated
with retirement under a CalSTRS retirement incentive program.

8.0 _ CalSTRS Incentive

8.1  The retirement incentive plan provides two additional years of service credit.

8.2  The District shall make non-elective employer contributions to the Teachers’ Retirement Fund for the
actuarial cost of the two additional years of service credit.

Wolde-Ab Isaac, Ph.D. Date Rhonda Taube, Ph.D. Date
Chancellor, RCCD President, RCCDFA/CCA/CTA/NEA
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Board of Trustees Regular Meeting (IV.G)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.G)

Subject Memorandum of Understanding — Fringe Benefits/Retiree Health Benefits
for Classified Employees

College/District District

Funding N/A

Recommended Recommend approving the Memorandum of Understanding between the

Action Riverside Community College District and the California School Employees
Association, Chapter 535, and authorize the Chancellor to sign the
Agreement.

Background Narrative:

Attached for the Board of Trustees review and consideration is a Memorandum of Understanding between the
Riverside Community College District and the California School Employees Association, Chapter 535, with
details of the plan of the negotiated terms for fringe and retiree health benefits for classified employees.

Prepared By: Wolde-Ab Isaac, Chancellor
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 535
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program,
and 65+ Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District California School
Employees Association, Chapter 535.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program, and
65+ retiree healthcare premium contributions. The MOU is entered into by and between the
Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District CSEA, Chapter 535 (hereinafter, "CSEA"). Both the College
District and the CSEA remain steadfast in maintaining the highest possible quality of healthcare
coverage for employees and will ensure that the changes agreed to not negatively affect the
quality of CSEA healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The CSEA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for
retail purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the CSEA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM
program, to provide an independent, unbiased layer of clinical management to ensure that
the best possible drug therapies are chosen, based on their clinical effectiveness and cost
to patients and the plan, through careful review by physicians and consultation with
members. The College District and the CSEA agree to maintain the current practice in the
RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.
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3. PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results illustrated
in the attached table are not guaranteed. The College District and the CSEA agree that
any realized savings will be used to reduce the RCCD PPO Plan healthcare premium
contributions for 65+ retired employees to the levels indicated below. Any additional
savings will be set-aside as a reserve in a holding account that is solely dedicated to the
reduction of 65+ retiree healthcare contributions. The balance in the reserve holding
account shall not fall below 30% of a rolling three year average of annual savings and
will be used to provide for fluctuations arising from participant acceptance of the new
drug prescription recommendation under the PCM. Any savings greater than the 30%
reserve balance will go to further reduce 65+ retiree healthcare contributions by
successive reductions of retiree contributions as mutually agreed upon by the College
District and the CSEA.

4. 65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS
UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions for
single participants and for single participant plus one dependent shall be reduced by 50%
from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning October 1,
2018 for single participants ($6,444.25) and for single participants plus one dependent
($12,928.74). Thereafter, depending on the amounts saved by implementation of the
PCM program and increased prescription drug copayments, successive year reductions
will be in 10% increments, not to exceed 90% from the FY 2018-2019 RCCD PPO plan
year, but will only be implemented by mutual agreement between the College District
and the CSEA. The rates in effect for the FY 2018-2019 RCCD PPO Plan year will be
reduced based on the following timeline:

e 50% to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of
10 years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.
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This MOA is subject to approval in accordance with CSEA Policy 610.

For the District: Chancellor
Wolde-Ab Isaac, Ph.D.

Date

For CSEA, Chapter 535: President  Date
Gustavo Segura

Gary Snyder, CSEA Labor Rep. Date
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Board of Trustees Regular Meeting (IV.H)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.H)

Subject Memorandum of Understanding — Fringe Benefits/Retiree Health Benefits
for Faculty

College/District District

Funding N/A

Recommended Recommend approving the Memorandum of Understanding between the

Action Riverside Community College District and the Riverside Community

College District Faculty Association CCA/CTA/NEA and authorize the
Chancellor to sign the Agreement.

Background Narrative:

Attached for the Board of Trustees review and consideration is a Memorandum of Understanding between the
Riverside Community College District and the Riverside Community College District Faculty Association
CCA/CTA/NEA with details of the negotiated terms for fringe and retiree health benefits for faculty.

Prepared By: Wolde-Ab Isaac, Chancellor
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION, CCA/CTA/NEA
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program, and 65+
Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District Faculty Association
CCA/CTA/NEA.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program,
and 65+ retiree healthcare premium contributions. The MOU is entered into by and between
the Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District Faculty Association (hereinafter, "RCCDFA"). Both the College
District and the RCCDFA remain steadfast in maintaining the highest possible quality of
healthcare coverage for employees and will ensure that the changes agreed to not negatively
affect the quality of faculty healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The RCCDFA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for retail
purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the RCCDFA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM program,
to provide an independent, unbiased layer of clinical management to ensure that the
best possible drug therapies are chosen, based on their clinical effectiveness and cost to
patients and the plan, through careful review by physicians and consultation with
members. The College District and the RCCDFA agree to maintain the current practice in
the RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
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physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results
illustrated in the attached table are not guaranteed. The College District and the
RCCDFA agree that any realized savings will be used to reduce the RCCD PPO Plan
healthcare premium contributions for 65+ retired employees to the levels indicated
below. Any additional savings will be set-aside as a reserve in a holding account that is
solely dedicated to the reduction of 65+ retiree healthcare contributions. The balance
in the reserve holding account shall not fall below 30% of a rolling three year average of
annual savings and will be used to provide for fluctuations arising from participant
acceptance of the new drug prescription recommendation under the PCM. Any savings
greater than the 30% reserve balance will go to further reduce 65+ retiree healthcare
contributions by successive reductions of retiree contributions as mutually agreed upon
by the College District and the RCCDFA.

65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions
for single participants and for single participant plus one dependent shall be reduced by
50% from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning
October 1, 2018 for single participants (56,444.25) and for single participants plus one
dependent ($12,928.74). Thereafter, depending on the amounts saved by
implementation of the PCM program and increased prescription drug copayments,
successive year reductions will be in 10% increments, not to exceed 90% from the FY
2018-2019 RCCD PPO plan year, but will only be implemented by mutual agreement
between the College District and the RCCDFA. The rates in effect for the FY 2018-2019
RCCD PPO Plan year will be reduced based on the following timeline:

e 50%to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of 10
years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.
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The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

For the District: Chancellor For RCCD Faculty Association: President
Dr. Wolde-ab Isaac Dr. Rhonda Taube
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Board of Trustees Regular Meeting (IV.l)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.I)

Subject Fringe Benefits and Retiree Health Benefits for Academic and Classified
Management, and Classified Confidential Employees

College/District District

Funding N/A

Recommended Recommend approving the changes to Fringe Benefits and Retiree Health

Action Benefits for Academic and Classified Management, and Classified

Confidential Employees.

Background Narrative:

Attached for the Board of Trustees review and consideration are the changes to fringe benefits and retiree
health benefits for academic and classified management, and classified confidential employees.

Prepared By: Wolde-Ab Isaac, Chancellor
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RCCD PPO PLAN FOR ACADEMIC AND CLASSIFIED MANAGEMENT AND CLASSIFIED
CONFIDENTIAL EMPLOYEES
(Prescription Drug Copayments, Pharmacy Care Management Program, and 65+ Retiree
Healthcare Premium Contributions)

May 8, 2019
The Riverside Community College District (District) remains steadfast in maintaining the highest
possible quality of healthcare coverage for employees and will ensure that the changes agreed
to not negatively affect the quality of healthcare options.
The District shall provide the following pertaining to the RCCD PPO Plan prescription drug

copayments, pharmacy care management program, and 65+ retiree healthcare premium
contributions to academic and classified management, and classified confidential employees:

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The District shall raise the RCCD PPO Plan copayment on BRAND NAME prescription
drugs (formulary and non-formulary) from $2 to $10 per prescription for retail
purchases and from $2 to $20 per prescription for home delivery purchases. The cost of
GENERIC drug options will remain at $S2 per prescription for retail purchases and at $4
per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The District shall contract for Keenan Pharmacy Care Management (KPCM) and the
KPCM Specialty Drug Program, or a similar PCM program, to provide an independent,
unbiased layer of clinical management to ensure that the best possible drug therapies
are chosen, based on their clinical effectiveness and cost to patients and the plan,
through careful review by physicians and consultation with members. The District shall
maintain the current practice in the RCCD PPO Plan in that the final decision in selecting
prescription drugs rests with the member and their consulting physician. This policy
remains in effect and will not be undermined by this agreement. The PCM firm may
only make a recommendation to the physician and the member, but cannot force any
decision or recommendation on the member or the consulting physician.

3. PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results
illustrated in the attached table are not guaranteed. The District agrees that any
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realized savings will be used to reduce the RCCD PPO Plan healthcare premium
contributions for 65+ retired employees to the levels indicated below. Any additional
savings will be set-aside as a reserve in a holding account that is solely dedicated to the
reduction of 65+ retiree healthcare contributions. The balance in the reserve holding
account shall not fall below 30% of a rolling three year average of annual savings and
will be used to provide for fluctuations arising from participant acceptance of the new
drug prescription recommendation under the PCM. Any savings greater than the 30%
reserve balance will go to further reduce 65+ retiree healthcare contributions by
successive reductions of retiree contributions as decided by the District.

4, 65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS UTILIZATION CLAUSE

The District guarantees that the 65+ retiree healthcare premium contributions for single
participants and for single participant plus one dependent shall be reduced by 50% from
the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning October 1, 2018
for single participants ($6,444.25) and for single participants plus one dependent
(512,928.74). Thereafter, depending on the amounts saved by implementation of the
PCM program and increased prescription drug copayments, successive year reductions
will be in 10% increments, not to exceed 90% from the FY 2018-2019 RCCD PPO plan
year, but will only be implemented as decided by the District. The rates in effect for the
FY 2018-2019 RCCD PPO Plan year will be reduced based on the following timeline:

e 50% to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of 10
years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

These terms shall be effective for the 2019-2020 RCCD PPO Plan year beginning October 1,
2019.
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Board of Trustees Regular Meeting (IV.J)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.J)

Subject Retirement Incentive Plan for Academic and Classified Management, and
Classified Confidential Employees

College/District District

Funding N/A

Recommended Recommend approving the Retirement Incentive Plan for Academic and

Action Classified Management, and Classified Confidential Employees.

Background Narrative:

Attached for the Board of Trustees review and consideration is a Retirement Incentive Plan for academic and
classified management, and classified confidential employees.

Prepared By: Wolde-Ab Isaac, Chancellor
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
EARLY RETIREMENT INCENTIVE
For
ACADEMIC AND CLASSIFIED MANAGEMENT
AND CLASSIFIED CONFIDENTIAL EMPLOYEES

The Riverside Community College District (District) agrees to offer a Retirement Incentive Plan to
academic and classified management, and classified confidential employees based on the following:

1.0 Cal STRS. Cal PERS and PARS Early Retirement Incentive Eligibility
1.1 Those Contract or Regular Faculty who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
¢) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2 PARS Participation Requirement

2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on May 1, 2020 if selecting the June 30, 2020
retirement option.

¢) Resignation from District employment effective on or before December 31, 2019; or
resignation from District employment effective on or before June 30, 2020, for the
applicable retirement option.

2.2 Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

3.0  PARS Incentive Payments
3.1 Regarding the basic incentive under this plan:
a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity

contract held at Pacific Life Insurance Company (“Pacific Life”).
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3.5

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 annual Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay excludes such items of pay as
professional growth, special project pay, and overtime pay, as applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall

be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

¢) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be

subject to increase thereafter.

The choice of form of payment (and the choice of payment beneficiary if choosing a joint and

survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,

2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and

shall not be subject to change thereafter.

Participants shall not have a cash option to the employer 403(b) contributions.
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3.6 All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.

3.7 District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

4.0 PARS Contract Administrator

4.1 The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

5.0 PARS Enrollment Deadline and Other

5.1 As of the enrollment deadline of October 25, 2019 for the December retirement option and May 1,
2020 for the June 30, 2020 retirement option, resignations of participants are irrevocable and may not
be rescinded.

53 District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

6.0 PARS Timeline

6.1 Board approves Resolution adopting Plan ~ June 11, 2019 June 11, 2019

6.2 District Announcement Letter Distributed  June 12,2019 June 12,2019
to eligible employees

6.3 Enrollment Packets Mailed/Distributed to ~ June 12-14, 2019 February 19-21, 2020
eligible employees

6.4 Enrollment Window Opens June 12,2019 January 1, 2020

6.5 Employee Orientation Meetings Week of September 23, Week of March 9, 2020

2019

6.6 STRS/PERS Workshops at RCC, MVC, TBD TBD
NC

6.7 Enrollment Workshop October 22-24, 2019 April 28-30, 2019

6.8 Enrollment Window Closes October 25,2019 May 1, 2020

6.9 Employees Resign from District On or before December 31,  On or before June 30, 2020
employment 2019

6.10  Benefits Commence February 1, 2020 August 1, 2020

December 31, 2019
Retirement Option

June 30, 2020
Retirement Option
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ISTRS Participation R iremen

7.1 Participation in the CalSTRS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources office no later than
September 13, 2019 for the December 31, 2019 retirement option.
b) Submission of the District Letter of Resignation to District Human Resources office no later than
March 13, 2020 for the June 30, 2020 retirement option.
¢) Retirement from CalSTRS during the window period of November 1, 2019 to December 31, 2019
for the December 31, 2019 retirement option.
d) Retirement from CalSTRS during the window period of May 1, 2020 to June 30, 2020 for the June
30, 2020 retirement option.
7.2 Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
7.3 Participating employees are subject to AB 1207 post-retirement employment regulations associated
with retirement under a CalSTRS retirement incentive program.

8.0 CalSTRS Incentive

8.1  The retirement incentive plan provides two additional years of service credit.
8.2 The District shall make non-elective employer contributions to the Teachers’ Retirement Fund for the
actuarial cost of the two additional years of service credit.

9.0 al PERS Participation Requirements

9.1 Participation in the CalPERS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources no later than August
30, 2019 for the December 31, 2019 retirement option.
b) Resignation from CalPERS during the window period of October 1, 2019 to December 31, 2019,
with the last day of work being no later than December 30, 2019, for the December 31, 2019
retirement option.
¢) Submission of the District Letter of Resignation to District Human Resources no later than January
31, 2020 for the June 30, 2020 retirement option.
d) Resignation from CalPERS during the window period of April 1, 2020 to June 30, 2020, with the
last day of work being no later than June 29, 2020, for the June 30, 2020 retirement option.
9.2  Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
9.3  Participating employees are subject to the post-retirement employment regulations associated with
retiring under a CalPERS retirement incentive program.

10.0 al PERS Incentive

10.1 The early retirement incentive provides two additional years of service credit.

10.2  The District shall make non-elective employer contributions to the Riverside County Superintendent of
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Schools for deposit into the CalPERS Retirement Fund for the actuarial cost of the two additional years
of service credit.

11.0 __Cal PERS Timeline

December 31, 2019 June 30, 2020
Retirement Option Retirement Option
11.1 Board approves Memorandum of Agreement with June 11, 2019 June 11, 2019
CSEA #535 and offer to Classified Confidential
and Management Employees
11.2 Board approves Resolution to Implement August 20, 2019 August 20, 2019
CalPERS Retirement Incentive, Two
Additional Years of Service Credit
11.3 Submission of Resolution to Implement August 21, 2019 August 21, 2019
Government Code 20904, CalPERS Retirement
Incentive, Two Additional Years of Service
Credit to Riverside County Superintendent of
Schools
11.4 Riverside County Superintendent of Schools September/October February/March 2020

Certifies Riverside Community College District 2019
CalPERS Retirement Incentive, Two Additional
Years of Service Credit and submits to CalPERS

11.5 Employee Retirement Notification Deadline to August 30, 2019 January 31, 2020
Human Resources and Employee Relations
11.6 Retirement Window Period October 1’ 2019 to ApI‘ll 1’ 2020 to
December 31, 2019 June 30, 2020
11.7 CalPERS process submission from Riverside

County Superintendent of Schools. The
additional service credit will be credited to each
eligible member after he/she begins receiving a
monthly retirement allowance. A subsequent
adjustment to the member’s allowance will be
made to include an increase for the additional
service credit and a one-time payment for the
allowance due, retroactive to the effective date of
retirement.
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Board of Trustees Regular Meeting (IV.K)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.K)

Subject Resolution No. 69-18/19 — Retirement Incentive Plan with California State
Teachers’ Retirement System

College/District District

Funding N/A

Recommended Recommend approving Resolution No. 69-18/19, for the Retirement

Action Incentive Plan with California State Teachers’ Retirement System.

Background Narrative:

The District is proposing a retirement incentive plan with the California State Teachers’ Retirement System
(CalSTRS) for faculty and academic management employees as an alternative to participation in the PARS
retirement incentive plan. Participation in the CalSTRS retirement incentive plan precludes participation in the
PARS retirement incentive plan.

The District has determined, pursuant to Education Code Sections 22714 and 87488 the best interest of the
District would be served by encouraging certificated and academic employees to retire from District service to
result in a net savings to the District. Employees’ resignation from District employment would be irrevocable.

Attached for the Board’s review and consideration is Resolution No. 69-18/19, Retirement Incentive Plan with
CalSTRS. This Resolution has been prepared to implement the proposed retirement incentive plan for
members of CalSTRS who are eligible to retire. The retirement incentive plan provides two additional years of
service credit to eligible members. To receive the two additional years of service credit, members must retire
during one of the two window periods of November 1, 2019 to December 31, 2019 for the December 31, 2019
retirement option or May 1, 2020 to June 30, 2020 for the June 30, 2020 retirement option and notify Human
Resources and Employee Relations of their retirement date no later than September 13, 2019 or March 13,
2020, respectively.

Prepared By: Wolde-Ab Isaac, Chancellor
Aaron S. Brown, Vice Chancellor, Business & Financial Services
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
BOARD RESOLUTION NO. 69-18/19

CALIFORNIA STATE TEACHERS’ RETIREMENT SYSTEM
RETIREMENT INCENTIVE PLAN

BE IT RESOLVED by the governing Board of the Riverside Community College District and
hereby ordered that:

WHEREAS Education Code section 22714 and 87488 provides that a school district may permit
members of the California State Teachers’ Retirement System (CalSTRS) who retire to receive up
to two additional years of service credit at the time of retirement; and

WHEREAS the District shall pay to the California State Teachers’ Retirement Fund an amount
equal to the actuarial present value cost of the additional service credit, and a fee to cover administrative
costs; and

WHEREAS the Riverside Community College District wishes to make this program
available to members eligible for retirement;

WHEREAS it is understood that employee participation in the CalSTRS retirement
incentive plan precludes the employee’s participation in the PARS retirement incentive plan.

NOW, THEREFORE, BE IT RESOLVED that this plan is hereby adopted, and

BE IT FURTHER RESOLVED that the two window periods during which eligible
employees may retire under this plan are designated as November 1, 2019 to December 31, 2019
for a December 31, 2019 retirement date or May 1, 2020 through June 30, 2020 for a June 30,
2020 retirement date, and

BE IT FURTHER RESOLVED that in order to verify the individual cost savings, each CalSTRS
eligible member shall submit a written application for retirement under the retirement incentive for the
applicable window period to the District through Human Resources and Employee Relations office no later
than September 13, 2019 for a December 31, 2019 retirement date or March 13, 2020 for a June 30,
2020 retirement date.

APPROVED AND ADOPTED THIS 11% day of June, 2019, by the Governing Board of
the Riverside Community College District of Riverside County, California.

STATE OF CALIFORNIA
COUNTY OF RIVERSIDE

Bill Hedrick, the Secretary of the Board of Trustees of the Riverside Community College District of
Riverside County, California, hereby certifies that the above foregoing resolution was duly and regularly
adopted by said District at a regular meeting thereof held on the 11% of June, 2019, and passed by a

vote of said Board.

IN WITNESS WHEREOF I have hereunto set my hand and seal this ,2019.
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Board of Trustees Regular Meeting (IV.L)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.L)

Subject Resolution No. 70-18/19 and Administrative Services Agreement for the
Proposed Public Agency Retirement Services Retirement Incentive Plan

College/District District

Funding N/A

Recommended Recommend approving Resolution No. 70-18/19, Agreement for

Action Administrative Services with Public Agency Retirement Services to

implement the retirement incentive plan for faculty, classified, management
and confidential employees; and authorize the Vice Chancellor, Business
and Financial Services to sign the implementing documents.

Background Narrative:

Attached for the Board of Trustees review and consideration is Resolution No. 70-18/19 and Administrative
Services Agreement between PARS and the District.

Prepared By: Wolde-Ab Isaac, Chancellor
Aaron S. Brown, Vice Chancellor, Business & Financial Services
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BOARD RESOLUTION NO. 70 -18/19

RIVERSIDE COMMUNITY COLLEGE DISTRICT
RIVERSIDE COUNTY, CALIFORNIA
PARS RETIREMENT INCENTIVE PLAN

WHEREAS it is determined to be in the best fiscal interest of the Riverside Community College District and
its employees to provide a retirement incentive offer to eligible employees who wish to voluntarily exercise their
option to separate from District Service;

WHEREAS there is no cash option available to employees in lieu of this retirement incentive offer;

WHEREAS  Public Agency Retirement Services (PARS) has made available to the District a Retirement
Incentive Plan supplementing STRS/PERS, and qualifying under the relevant sections of Section 403(b) of the
Internal Revenue Code;

WHEREAS  the District, pursuant to applicable policy and/or a collective bargaining agreement, desires to
adopt the Retirement Incentive Plan and to fund the incentive through nonelective employer, post-employment
contributions to the PARS designated 403(b) provider.

NOW THEREFORE, BE IT RESOLVED THAT:

1. The Board of Trustees of the District hereby adopts the PARS Retirement Incentive Plan, as part of
the District Retirement Program, effective June 11, 2019; and

2. The Board of Trustees of the District hereby appoints the Vice Chancellor, Business and Financial
Services, or his/her successor or his/her designee as the District’s Plan Administrator; and

3. The District’s PARS Plan Administrator is hereby authorized to execute the contracts, custodial
agreement facilitating the payment of contributions to the 403(b) arrangement, and other legal
documents related to a trust or the plan on behalf of the District and to take whatever additional
actions are necessary to maintain the District’s participation in the plan and to maintain compliance of
any relevant regulations issued.

AYES: NOES: ABSENT: ABSTAIN:

STATE OF CALIFORNIA
COUNTY OF RIVERSIDE

Bill Hedrick, the Secretary of the Board of Trustees of the Riverside Community College District of Riverside
County, California, hereby certifies that the above foregoing resolution was duly and regularly adopted by said
District at a regular meeting thereof held on the 11™ of June, 2019, and passed by a vote of said
Board.

IN WITNESS WHEREOF I have hereunto set my hand and seal this ,2019.

Secretary of the Board
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AGREEMENT FOR ADMINISTRATIVE SERVICES

This agreement (“Agreement”) is made this __ day of , 2019, by and between Phase
Il Systems, a corporation organized and existing under the laws of the State of California, doing
business as Public Agency Retirement Services and PARS (hereinafter “PARS”) and the
Riverside Community College District (“Agency”).

WHEREAS, the Agency is desirous of retaining PARS to act as administrator to assist the
Agency in the establishment of early retirement incentive programs through contributions to
purchase an IRC 403(b) fixed annuity contract (“Plan”), for the benefit of Agency’s eligible
employees and their beneficiaries (“Participants™); and

WHEREAS, the Agency wishes for PARS to provide consulting, analytical, and
administrative services necessary to implement the Plan; and

WHEREAS, in performance of the duties set forth hereinafter PARS shall designate from
time to time a custodian and/or trustee to receive Employer Plan contributions (“Custodian”)
designated for Participants; and

WHEREAS, in performance of the duties set forth hereinafter, PARS shall designate
from time to time an insurance company for the purpose of paying Participants a specified
amount of money on a regular basis over a specified period of time (“Insurance Company”)
pursuant to the terms of the Plan.

NOW THEREFORE, the parties agree:

1. Services. PARS will provide the services pertaining to the Plan as described in the exhibit
attached hereto as “Exhibit 1A” (“Services”) in a timely manner, subject to the further
provisions of this Agreement.

2. Fees for Services. PARS will be compensated for performance of the Services as described
in the exhibit attached hereto as “Exhibit 1B”.

3. Payment Terms. Payment for the Services will be remitted directly from contributions for
the Plan that Agency has made to the Custodian unless otherwise stated in Exhibit 1B. In the
event that the Agency chooses to make payment directly to PARS, it shall be the
responsibility of the Agency to remit payment directly to PARS based upon an invoice
prepared by PARS and delivered to the Agency. If payment is not received by PARS within
thirty (30) days of the invoice delivery date, the balance due shall bear interest at the rate of
1.5% per month.

4. Fees for Services Beyond Scope. Fees for services beyond those specified in this
Agreement will be billed to the Agency at the rates indicated in the PARS standard fee
schedule in effect at the time the services are provided and shall be payable as described in
Section 3 of this Agreement. Before any such services are performed, PARS will provide the
Agency with a detailed description of the services, terms, and applicable rates for such
services. Such services, terms, and applicable rates shall be agreed upon in writing and
executed by both parties.
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5.

10.

Information Furnished to PARS. PARS will provide the Services contingent upon the
Agency’s providing PARS the information specified in the exhibit attached hereto as
“Exhibit 1C” (“Data”). It shall be the responsibility of the Agency to certify the accuracy,
content and completeness of the Data so that PARS may rely on such information without
further audit. It shall further be the responsibility of the Agency to deliver the Data to PARS
in such a manner that allows for a reasonable amount of time for the Services to be
performed. Unless specified in Exhibit 1A, PARS shall be under no duty to question Data
received from the Agency, to compute contributions made to the Plan, to determine or
inquire whether contributions are adequate to meet and discharge liabilities under the Plan, or
to determine or inquire whether contributions made to the Plan are in compliance with the
Plan or applicable law. In addition, PARS shall not be liable for non-performance of
Services to the extent such non-performance is caused by or results from erroneous and/or
late delivery of Data from the Agency. In the event that the Agency fails to provide Data in a
complete, accurate and timely manner and pursuant to the specifications in Exhibit 1C,
PARS reserves the right, notwithstanding the further provisions of this Agreement, to
terminate this Agreement upon no less than ninety (90) days written notice to the Agency.

Suspension of Contributions. In the event contributions are suspended, either temporarily
or permanently, prior to the complete discharge of PARS’ obligations under this Agreement,
PARS reserves the right to bill the Agency for Services under this Agreement at the rates
indicated in PARS’ standard fee schedule in effect at the time the services are provided,
subject to the terms established in Section 3 of this Agreement. Before any such services are
performed, PARS will provide the Agency with written notice of the subject services, terms,
and an estimate of the fees therefore.

Records. During the term of this Agreement, and for a period of five (5) years after
termination of this Agreement, PARS shall provide duly authorized representatives of the
Agency access to all records and material relating to calculation of PARS’ fees under this
Agreement. Such access shall include the right to inspect, audit and reproduce such records
and material and to verify reports furnished in compliance with the provisions of this
Agreement. All information so obtained shall be accorded confidential treatment as provided
under applicable law.

Confidentiality. Without the Agency’s consent, PARS shall not disclose any information
relating to the Plan except to duly authorized officials of the Agency and to parties retained
by PARS to perform specific services within this Agreement. The Agency shall not disclose
any information relating to the Plan to individuals not employed by the Agency without the
prior written consent of PARS, except as such disclosures may be required by applicable law.

Independent Contractor. PARS is and at all times hereunder shall be an independent
contractor. As such, neither the Agency nor any of its officers, employees or agents shall
have the power to control the conduct of PARS, its officers, employees or agents, except as
specifically set forth and provided for herein. PARS shall pay all wages, salaries and other
amounts due its employees in connection with this Agreement and shall be responsible for all
reports and obligations respecting them, such as social security, income tax withholding,
unemployment compensation, workers’ compensation and similar matters.

Indemnification. PARS and Agency hereby indemnify each other and hold the other
harmless, including their respective officers, directors, employees, agents and attorneys, from
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11.

12.

13.

14.

15.

16.

any claim, loss, demand, liability, or expense, including reasonable attorneys’ fees and costs,
incurred by the other as a consequence of, to the extent, PARS’ or Agency’s, as the case may
be, negligent acts, errors, or omissions with respect to the performance of their respective
duties hereunder.

Compliance with Applicable Law. The Agency shall observe and comply with federal,
state and local laws in effect when this Agreement is executed, or which may come into
effect during the term of this Agreement, regarding the administration of the Plan. PARS
shall observe and comply with federal, state and local laws in effect when this Agreement is
executed, or which may come into effect during the term of this Agreement, regarding Plan
administrative services provided under this Agreement.

Applicable Law. This Agreement shall be governed by and construed in accordance with
the laws of the State of California. In the event any party institutes legal proceedings to
enforce or interpret this Agreement, venue and jurisdiction shall be in any state court of
competent jurisdiction.

Force Majeure. When satisfactory evidence of a cause beyond a party’s control is presented
to the other party, and nonperformance was unforeseeable, beyond the control and not due to
the fault of the party not performing, a party shall be excused from performing its obligations
under this Agreement during the time and to the extent that it is prevented from performing
by such cause, including but not limited to: any incidence of fire, flood, acts of God, acts of
terrorism or war, commandeering of material, products, plants or facilities by the federal,
state or local government, or a material act or omission by the other party.

Ownership of Reports and Documents. The originals of all letters, documents, reports, and
data produced for the purposes of this Agreement shall be delivered to, and become the
property of the Agency. Copies may be made for PARS but shall not be furnished to others
without written authorization from Agency.

Designees. The Agency, or their designee, shall have the authority to act for and exercise
any of the rights of the Agency as set forth in this Agreement, subsequent to and in
accordance with the written authority granted by the Governing Board of the Agency through
adoption of a Resolution, a copy of which writing shall be delivered to PARS. Any officer of
PARS, or his or her designees, shall have the authority to act for and exercise any of the
rights of PARS as set forth in this Agreement.

Notices. All notices hereunder and communications regarding the interpretation of the terms
of this Agreement, or changes thereto, shall be effected by delivery of the notices in person
or by depositing the notices in the U.S. mail, registered or certified mail, return receipt
requested, postage prepaid and addressed as follows:

(A) To PARS: PARS; 4350 Von Karman Avenue, Suite 100, Newport Beach, CA 92660;
Attention: President

(B) To Agency: Riverside Community College District; 3801 Market Street, Riverside, CA
92501; Attention: Vice Chancellor, Business and Financial Services

Notices shall be deemed given on the date received by the addressee.
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17.

18.

19.

20.

21.

22.

23.

24,

Term of Agreement. This Agreement shall remain in effect for the period beginning June
11, 2019 and ending June 10, 2024 (“Term”). This Agreement will continue unchanged for
successive twelve-month periods following the Term unless either party gives written notice
to the other party of the intent to terminate prior to ninety (90) days before the end of the
Term. However, the Agreement will terminate following the benefit payment to the last
surviving Participant and any residual interest earnings held in the Agency’s custody
account, if any, will be returned to the Agency.

Amendment. This Agreement may not be amended orally, but only by a written instrument
executed by the parties hereto.

Entire Agreement. This Agreement, including exhibits, contains the entire understanding of
the parties with respect to the subject matter set forth in this Agreement. In the event a
conflict arises between the parties with respect to any term, condition or provision of this
Agreement, the remaining terms, conditions and provisions shall remain in full force and
legal effect. No waiver of any term or condition of this Agreement by any party shall be
construed by the other as a continuing waiver of such term or condition.

Attorney’s Fees. In the event any action is taken by a party hereto to enforce the terms of
this Agreement, the prevailing party therein shall be entitled to receive its reasonable
attorney’s fees.

Counterparts. This Agreement may be executed in any number of counterparts, and in that
event, each counterpart shall be deemed a complete original and be enforceable without
reference to any other counterpart.

Headings. Headings in this Agreement are for convenience only and shall not be used to
interpret or construe its provisions.

Effective Date. This Agreement shall be effective on the date first above written, and also
shall be the date the Agreement is executed.

Further Acts.  The Parties shall execute all such further and additional documents as
shall be reasonable, convenient, necessary, or desirable to carry out the provisions of this
Agreement, including but not limited to any Custodial Agreement and/or Trust Agreement as
shall be required by PARS and/or the Custodian/Trustee.

AGENCY:
BY:
Aaron S. Brown, CPA
TITLE: Vice Chancellor, Business and Financial Services
DATE:
PARS:
BY:
Tod Hammeras
TITLE: Chief Financial Officer
DATE:
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EXHIBIT 1A
SERVICES

PARS will provide the following services for the Riverside Community College District:

1. Plan Consultation Services:

(A) Meeting with Agency personnel to discuss the impact to the Agency of implementing a
Plan;

(B) If appropriate, completing a fiscal analysis, based on data and assumptions provided by
Agency, to determine the fiscal feasibility of a Plan;

(C) Meeting with Agency personnel to discuss the fiscal analysis and receive feedback on the
analysis, data, and assumptions made;

(D) Making appropriate revisions to the fiscal analysis as directed by Agency.

Plan Installation Services:

(A) Meeting with Agency personnel to finalize Plan provisions, implementation timelines,
benefit communication strategies, data reporting and contribution submission
requirements;

(B) Providing the necessary analysis and advisory services to finalize these elements of the
Plan;

(C) Providing the documentation needed to establish the Plan to be reviewed and approved by
Agency legal counsel. Resulting final Plan documentation must be approved by the
Agency prior to the commencement of PARS Plan Administration Services outlined in
Exhibit 1A, paragraph 3 below.

Plan Administration Services:

(A) Monitoring the receipt of Plan contributions made by the Agency to the Custodian,
based upon information received from the Agency and the Custodian;

(B) Performing periodic accounting of custodial assets, including the allocation of employer
contributions, payments to the Insurance Company, investment activity and expenses (if
applicable), based upon information received from the Agency and/or Custodian;

(C) Acting as ongoing liaison between the Participant and the Agency in regard to the Plan,
which shall include use by the Participants of toll-free telephone communication to
PARS;

(D) Producing benefit illustrations and processing enrollments upon direction by Agency;

(E) Coordinating the processing of contribution payments to the Insurance Company
pursuant to authorized written Agency certification of eligibility, authorized direction by
the Agency, and the provisions of the Plan, and, to the extent possible, based upon
Agency-provided Data;

(F) Coordinating actions with the Custodian as directed by the Plan Administrator within the
scope of this Agreement.
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4. PARS is not licensed to provide and does not offer tax, accounting, legal, investment or
actuarial advice.

5. Any analysis provided by PARS is subject to the receipt of accurate information and
assumptions as may be provided by Agency. The Agency is responsible for integrating the
PARS analysis into any Agency budgetary analysis or decision-making processes. The fiscal
projections in the PARS analysis are dependent upon future experience conforming to the
assumptions used and the results will be altered to the extent that future experience deviates
from these assumptions. It is certain that actual experience will not conform exactly to the
assumptions used in the analysis.
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EXHIBIT 1B
FEES FOR SERVICES

PARS will be compensated for performance of Services, as described in Exhibit 1A based upon
the following schedule:

Upon implementation of the Plan associated with this Agreement, the Agency agrees to pay an
administration fee equal to five and one-half percent (5.50%) of all premiums made by the
Agency on behalf of Participants in the subject Plan, subject to a $5,000.00 minimum per year for
five years. Fees will be billed to the Custodian as contributions are made by the Agency, and it
will be the responsibility of the Custodian to pay those fees from the custodial assets of the Plan.
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EXHIBIT 1C
DATA REQUIREMENTS

PARS will provide the Services under this Agreement contingent upon receiving the following
information:

1. Fiscal Analysis Data (provided by Agency):
(A) Participant’s Legal Name
(B) Participant’s Position
(C) Participant’s Birth Date
(D) Participant’s Hire Date
(E) Participant’s Contract Salary
(F) Years of Agency Service

(G) Completed Request for Information Form, including applicable Salary Schedules,
Collective Bargaining Agreements, and Board Policies

2. Participant Data (provided by Agency):
(A) Participant’s Legal Name
(B) Participant’s Position
(C) Participant’s Address
(D) Participant’s Birth Date
(E) Participant’s Hire Date
(F) Participant’s Contract Salary
(G) Years of Agency Service
(H) Retirement Date
3. Executed Legal Documents (provided by Agency):
(A) Certified Board Resolution
(B) Addendum for Supplementary Retirement Plan/Execution Agreement
(C) Custodial Agreements/Disclosure Forms
(D) 403(b) Annuity Contracts & Disclosures
4. Completed Funding Documents (provided by Agency):
(A) Authorization to Pay Benefits Form

5. Completed Enrollment Forms (timely submitted by Participant):
(A) Correction Form
(B) Enrollment Form
(C) Beneficiary Designation Form
(D) Tax Withholding Form
(E) Proof of Age
(F) Letter of Resignation 103
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Board of Trustees Regular Meeting (IV.M)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (IV.M)
Subject Healthcare Update

College/District District

Funding N/A

Recommended Information Only

Action

Background Narrative:

At the November 5, 2013 regular Board of Trustees meeting, the Board of Trustees requested an update of the
healthcare issue at each Board meeting.

Any new claims or concerns will be brought forward.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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Board of Trustees Regular Meeting (IV.N)

Meeting June 11, 2019

Agenda ltem Other ltems (IV.N)

Subject Future Monthly Committee Agenda Planner and Annual Master Planning
Calendar

College/District

Funding N/A
Recommended Information Only
Action

Background Narrative:

Monthly, the Board Committees meet to review upcoming action items or receive information items and

presentations. Furthermore, annually the Board sees and takes action on items at the same time each year.

For the purposes of planning the monthly committee and Board meetings, the Future Committee Agenda
Planner and the Annual Master Planning Calendar is provided for the Board’s information.

Prepared By: Wolde-Ab Isaac, Chancellor
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RECOMMENDED 2018-19 GOVERNING BOARD AGENDA MASTER PLANNING CALENDAR

Month Planned Agenda Item *(Consent Item)

August Resolution Regarding Appropriations Subject to Proposition 4 - Gann Limitation*

September CCFS-311Q-Quarterly Financial Status Report (4™ Quarter) *
Public Hearing and Budget Adoption for the Fiscal Year RCCD Budget

Annual Adoption of Education Protection Account Funding and Expenditures*

October Emeritus Awards, Faculty
Presentation of Annual Report by Measure C Citizens’ Bond Oversight Committee
CCFS 311 Annual Financial and Budget Report*

Clery Act Report

November CCFS-311Q Financial and Budget Report (1t Quarter)*

Annual Master Grant Submission Schedule

December Organizational Meeting: Elect the President, Vice President and Secretary of the Board of Trustees; Board
association and committee appointments.

Annual Board of Trustees Meeting Calendar for January-December

Annual District Academic Calendar

Annual Independent Audit Report for RCCD

Annual Independent Audit Report for RCCD Foundation

Fall Scholarship Award to Student Trustee

Signature Authorization*

Annual Proposition 39 Financial and Performance Audits

January Grants Office Annual Winter Report
Federal Legislative Update
Annual Nonresident Tuition and Capital Outlay Surcharge Fees*

Proposed Curricular Changes

February CCFS-311Q-Quarterly Financial Status Report (2" Quarter)*
Presentation of Governor’s Budget Proposal

Recommendation Not to Employ (March 15t Letters)

March Agreement for Information Technology Support Services to the Galaxy System with Riverside County

Superintendent of Schools*

April Academic Rank - Full Professors

Annual Authorization to Encumber Funds (Resolution for RCOE)
BAM Revision Project Update

Proposed Curricular Changes

Future Bond Measure Survey Update

Economic Impact Study

Presentation for FY 2019-20 RCCD Budget Planning

May CCFS-311Q-Quarterly Financial Status Report (3™ Quarter)

Spring Scholarship Award to Student Trustee

Summer Workweek

College Closure - Holiday Schedule

Resolution to Recognize Classified School Employee Week

Board of Trustees Annual Self-Evaluation

Chancellor’s Evaluation

Resolution Authorizing the Issuance of GO Bonds, Series 2015E & Actions Related There To (tentative)

Annual Institutional Effectiveness Goals for Fiscal Viability and Programmatic Compliance with State and
Federal Guidelines

June Administration of Oath of Office to Student Trustee

Department Chairs and Stipends, Academic Year

Coordinator Assignments

Extra-Curricular Assignments

2021-2025 Five-Year Capital Construction Plan, Initial Project Proposals and Final Project Proposals
Tentative Budget for FY 2019-20 and Notice of Public Hearing on the FY 2019-20 Final Budget
Notices of Employment-Tenured Faculty; Contract Faculty; and Categorically Funded Academic
Administrator Employment Contracts

Moreno Valley College Catalog

Norco College Catalog 106
Riverside City College Catalog

e Board Self Evaluation — Reporting Out

Revised 3/13/2019



COMMITTEES OF THE BOARD OF TRUSTEES - PLANNING WORKSHEET

B Board report and/or
backup not yet complete —
review pending.

v' Board report & backup
materials attached for
review by the Cabinet.

*  Approved by the Cabinet
for placement on the
Board agenda.

ALL FINAL REPORTS DUE TO
THE CHANCELLOR'’S OFFICE BY
05/28/2019 & 06/4/2019.

* 2021-2025 Five-Year Capital
Construction Plan, Initial Project
Proposals and Final Project
Proposals (Brown/Agah)

* MVC Facilities Master Plan
Update (Steinback/Jones)

* NC Facilities Master Plan Update
(Reece/Collins)

* Ben Clark Training Center Letter
of Intent Application for Education
Center Status (Steinback/Jones)

Measure C Allocation
Augmentation for MVC
(Brown/Agah)

MVC Elevator Modernization and
Fire Alarm System Upgrades in
Humanities, Student
Services/Library and Science
Technology Buildings
(Steinback/Jones/Agah)

MVC Education Center Building
Phase | at Ben Clark Training
Center (Steinback/Jones/Agah)

MVC Student Services Building
Renovation
(Steinback/Jones/Agah)

Revised Budget Allocation
Model (Brown/Askar)

Tentative Budget for FY 2019-20
and Notice of Public Hearing on
the FY 2019-20 Final Budget
(Brown/Askar)

June 2019
Page 1

Updated 06/03/19
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Board of Trustees Regular Meeting (V.A)

Meeting June 11, 2019
Agenda ltem Other ltems (V.A)
Subject Student Report

College/District

Funding N/A
Recommended Information Only
Action

Background Narrative:

Student Trustee will be presenting the report about the recent and future student activities at Moreno Valley
College, Norco College, Riverside City College, and Riverside Community College District.

Prepared By: Wolde-Ab Isaac, Chancellor
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Board of Trustees Regular Meeting (VI.A)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (VI.A)

Subject Academic Personnel

College/District District

Funding N/A

iecommended Recommend approving/ratifying the academic personnel actions.
ction

Background Narrative:

Riverside Community College District, pursuant to the Board Policies, routinely makes academic personnel
appointments and takes actions. The attached list of academic personnel actions are for the Board’s
approval/ratification.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
HUMAN RESOURCES AND EMPLOYEE RELATIONS

Subject: Academic Personnel

1.

Appointments

Date: June 11, 2019

Board Policy 2200 authorizes the Chancellor (or designee) to make an offer of employment

to a prospective employee, subject to final approval by the Board of Trustees.

The Chancellor recommends approval for the following appointment(s) and authorizes the
Vice Chancellor, Human Resources and Employee Relations to sign the employment

contracts:

a. Management Contract

Name Position
RIVERSIDE CITY COLLEGE
Wilcoxson, Don Associate Dean, Career &

Technical Education

b. Contract Faculty

Name Position

MORENO VALLEY COLLEGE

INSTRUCTOR

Lahren, Catherine Dental Assisting Program

NORCO COLLEGE

ASSISTANT PROFESSOR

Reyes, Jesus Biology/Anatomy &
Physiology

RIVERSIDE CITY COLLEGE

ASSISTANT PROFESSOR

Fehn, Mary Nursing (CNA)

Holod, Audrey English

Lee, David Psychology

Smithen, Jill Nursing (CNA)

INSTRUCTOR

Murdock, Skyler Automotive Collison/
Technology

Term of
Employment

07/01/19-06/30/21

Effective
Date

08/20/19

08/20/19

08/20/19
08/20/19
08/20/19
08/20/19

08/20/19

Salary
Placement

V-5

Salary

Placement

E-6

D-2

F-6
H-5

D-3
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Subject: Academic Personnel Date: June 11. 2019

1.

2.

3.

4,

Appointments (Cont’d)

c. Long-Term, Temporary Faculty

Effective Salary
Name Position Date Placement
RIVERSIDE CITY COLLEGE
VISITING ASSISTANT PROFESSOR
Johnson, Katherine  Biology (2019-20 Academic Year) 08/20/19 G-1
Palomo, Akiyoshi  Counseling (Fall Semester 2019) 08/20/19 D-3

d. Extra-Curricular, Academic Year 2019-20
The individuals specified on the attached list.

e. Department Chairs and Stipends, Academic Year 2019-20
The individuals specified on the attached list.

f. Coordinator Assignments, Academic Year 2019-20
The individuals specified on the attached list.

Salary Placement Correction
At their meeting of May 21, 2019, the Board of Trustees approved the appointment(s) of the
following faculty member(s). The employee(s) have provided appropriate verification of

experience and/or coursework completed that will affect their salary placement.

It is recommended the Board of Trustees approve the correction of salary placement for the
faculty member(s) listed below:

Name Discipline Placement Effective Date
Jazayeri, Mona Biology H-5 2019-20 Academic Year

Notices of Employment — Tenured Faculty, Academic Year 2019-20

It is recommended that the Board of Trustees, consistent with the provisions of Education
Code Section 87609, approve notices of employment for the academic year 2019-20 for
tenured faculty specified on the attached list.

Notices of Employment — Contract Faculty, Academic Year 2019-20

It is recommended that the Board of Trustees, consistent with the provisions of Education
Code Section 87608, approve notices of employment for the academic year 2019-20 for
contract faculty specified on the attached list.

111



Subject: Academic Personnel Date: June 11. 2019

5. Notices of Employment — Contract Faculty, Academic Years 2019-20 and 2020-21

The Board of Trustees, consistent with the provisions of Education Code Section 87608.5,
employs contract faculty working under their second contract for the following two academic
years.

It is recommended the Board of Trustees approve notices of employment for the academic
years 2019-20 and 2020-21 for the faculty on the attached list.

6. Notices of Employment — Categorically Funded Faculty, Academic Year 2019-20

The Board of Trustees, consistent with the provisions of Education Code Section 87470,
employs faculty, in programs and projects to perform services conducted under contract with
public or private agencies, or other categorically funded projects of indeterminate duration.
Employment may be for periods that are less than a full college year, and may be terminated
at the expiration of the contract or specially funded project without regard to other
requirements of the Education Code respecting the termination of contract or regular
employees.

It is recommended the Board of Trustees approve the notices of employment for the term of
appointment indicated for the categorically funded faculty specified on the attached list.

7. Academic Administrator Employment Contracts

The Board of Trustees, consistent with the provisions of Education Code Section 72411,
employs academic administrators by contract.

It is recommended that the Board of Trustees approve the employment contracts on the
attached list for academic years specified and authorize the Vice Chancellor, Human
Resources and Employee Relations to sign the contracts.

8. Categorically Funded Academic Administrator Employment Contracts

The Governing Board of Riverside Community College District, consistent with the
provisions of Education Code Section 87470, employs academic administrators, in programs
and projects to perform services conducted under contract with public or private agencies, or
other categorically funded projects of indeterminate duration. Employment may be for
periods that are less than a full college year, and may be terminated at the expiration of the
contract or specially funded project without regard to other requirements of the Education
Code respecting the termination of contract or regular employees.

It is recommended that the Board of Trustees approve the employment contracts for the

categorically funded academic administrators specified on the attached list and authorize the
Vice Chancellor, Human Resources and Employee Relations to sign the contracts.
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Subject: Academic Personnel Date: June 11. 2019

9.

10.

1.

Salary Reclassification

Board Policy 7160 establishes the procedures for professional growth and salary
reclassification.

It is recommended the Board of Trustees grant a salary reclassification to the following
faculty member(s) effective 07/01/19.

Name From Column To Column
Anderson, Kimberly G
Finley, James F
Greene, Monique E
Kamerin, Kim F
Nelson, Lee F
Render, Nicole F
Robinson, Nicholas E

TAOOOTAO T

Sabbatical Leave Requests

The Agreement between Riverside Community College District and the Riverside
Community College District Faculty Association CCA/CTA/NEA provides for faculty
sabbatical leaves. Sabbatical applications were reviewed following the process delineated in
Article XIII, P. of the Agreement. The following recommendations are forwarded from the
college Presidents.

Percent of
Name Discipline Compensation  Effective
MORENO VALLEY COLLEGE
Bhattacharya, D. Dipen Physics 100% Spring 2020
Zapata, Valarie English 100% Spring 2020
NORCO COLLEGE
Nelson, Lisa English 70% 2019-20 Academic Year
RIVERSIDE CITY COLLEGE
Casolari, Amber Economics 70% 2019-20 Academic Year

Separation(s) — Resignation(s) and Retirement(s)

Board Policy 7350 authorizes the Chancellor to officially accept the resignation of an
employee and the Chancellor has accepted the following resignation(s).

It is recommended the Board of Trustees approve the resignation of the individual(s) listed
below:

Last Day of
Name Position Title Employment
Keeler, Richard Dean, Grants and Economic Development 06/17/19
Sosa, Giovanni Dean, Institutional Effectiveness 06/14/19
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Backup Academic Personnel 1d
June 11, 2019
Page 1 of 3

EXTRA-CURRICULAR ASSIGNMENTS

ACADEMIC YEAR 2019-2020

Activity

Name

Advisor to College Newspaper

Advisor to Muse

Director, Art Gallery, NC

Auxiliary Unit

Director of Marching Band

Director of Jazz Band

Director of Choir, Norco

Director of Choir (Chamber), RCC
Director of Choir (Vocal Jazz), RCC
Director of Dance

Director of Dance

Director of Dance

Director of Performing Arts (Orchestra), RCC
Director of Performing Arts (Wind), RCC
Director of Performing Arts (Guitar), RCC
Director, Art Gallery

Director, Production Printing

Director, Physical Science Stock Room
Director, Planetarium

Director, Theater, RCC

Model United National Coach

English Liaison (Summer & Winter Stipend)
Math Liaison ( Summer & Winter Stipend
Director, Art Gallery, MVC

Director, Choir, MVC

Director, Choir, MVC

Director, Performing Arts (Guitar), MVC
Study Abroad Faculty ($1300 Fall 2019)
Study Abroad Faculty ($1300 Fall 2019)
Director, Pep Squad

Head Water Polo Coach, W

Head Water Polo Coach, M

Asst. Water Polo Coach, W

Asst. Water Polo Coach, M

Head Swimming Coach, W

Head Swimming Coach, M

Asst. Swimming Coach, W

Asst. Swimming Coach, M

Assistant Swimming Coach

Head Baseball Coach

Asst. Baseball Coach

Asst. Baseball Coach

Asst. Baseball Coach (50%)

Asst. Baseball Coach (50%)

Lovelace, Allan
Ducat, James
Bemiller, Quinton
Rocillo, James
Rocillo, James
Richard, Charlie
Kamerin, Kim
Byun, John

Byun, John
Chenoweth, Rita
Haines, Mark
Carreras, Sofia
Mayse, Kevin
Mayse, Kevin
Curtis, Peter
Brown, Leslie
Scullin, Patrick
O’Neill, Terrance
Russell, Brock
Julian, Jodi
Haghighat, Dariush
Rosales, Carolyn
Merrill, Valeria
Cachia, Amanda
Brown, Roger
Thomas, Gregory
McNaughton, Barry
Clark, Dan

Perry, Judy
Fawcett, Rachelle
Finfrock , Doug
Northcott, Jason
Greenawalt, Sarah
Hass , Richard "Nate"
Finfrock, Doug
Northcott, Jason
Hernandez, Shelby
Ruth, Clifford
Adams, James
Arguelles, Rudy
Martinez, David
Campbell, Brycen
Rabago, Hector
Lopez, Antonio
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Backup Academic Personnel 1d
June 11, 2019
Page 2 of 3

EXTRA-CURRICULAR ASSIGNMENTS

Head Basketball Coach, M
Asst. Basketball Coach, M
Asst. Basketball Coach, M
Head Basketball Coach, W
Asst. Basketball Coach, W
Head Cross Country, M
Assistant Cross Country, M
Head Cross Country, W
Assistant Cross Country, W
Head Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Assistant Football Coach
Head Golf Coach

Asst. Golf Coach

Head Softball Coach

Asst. Softball Coach

Asst. Softball Coach

Asst. Softball Coach

Head Tennis Coach, W
Asst. Tennis Coach, W
Head Tennis Coach, M
Asst. Tennis Coach, M
Head Track Coach, M
Head Track Coach, W
Assistant Track Coach
Assistant Track Coach
Assistant Track Coach
Assistant Track Coach
Head Volleyball Coach, Indoor

ACADEMIC YEAR 2019-2020

Assistant Volleyball Coach, Indoor

Head Volleyball Coach, Beach
Strength Coach
Strength Coach
Strength Coach
Strength Coach
Strength Coach
Strength Coach
Strength Coach

Mathews, Philip
Denson, Tommie
Taylor, Shannon
Berber, Alicia
Jackson, Desiree
McCarron, James
Wilson, Michael
Smith, Damien
Moore, Eric

Craft, Tom

Kuk, James

Silva, Shandon
Johnson, Mustafa
Pacheco, Eddie
Lewis, Ryan
Talamaivao, Pene
Banua, Andrew
Richey, Mike
Lafael, Leo

Fieber, Ian
Sigloch, Steve
Payne, Jeremy
Daddona, Michelle
Weintraub, Aaron
Kammert, Sarah
Gutierrez, Audriana
Bonzoumet, Nikki
Yancey, Randi
Yancey, Thomas
Patton, Lacy
McCarron, James
Smith, Damien
Segura, Nanyo
Robinson, Nicholas
MaGee, Greg
Wilson, Michael
Younglove, Elizabeth
Hayes-Trainer, Monica
Younglove, Elizabeth
Seyler, Shawna
Fawcett, Rachelle
Johnson, Mustafa
Silva, Shandon
Talamaivao, Pene
Pacheco, Eddie
Wilson, Michael
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Backup Academic Personnel 1d
June 11, 2019
Page 3 of 3

EXTRA-CURRICULAR ASSIGNMENTS

ACADEMIC YEAR 2019-2020

Strength Coach

Head Cross Country Coach (W)
Head Cross Country Coach (M)
Head Soccer Coach (W)

Head Soccer Coach, (M)

Assistant Cross Country Coach (M)
Assistant Cross Country Coach (W)

Robinson, Nick
Jalayer, Lynsey
Tongg, Michael
Kuderman, Bryan
Rea, Drew
McMahon, James
McMahon, James
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DEPARTMENT CHAIRS AND STIPENDS
ACADEMIC YEAR 2019-20

MORENO VALLEY COLLEGE

Department

Business and Information and Technology Systems

Chair
Assistant Chair

Communications
Chair

Assistant Chair
Assistant Chair
Assistant Chair
Assistant Chair

Humanities, Arts and Social Sciences
Chair

Assistant Chair

Assistant Chair

Assistant Chair

Health, Human and Public Services
Chair

Assistant Chair

Assistant Chair

Mathematics
Chair
Assistant Chair

Natural Sciences and Kinesiology
Chair
Assistant Chair

Public Safety Education and Training
Chair

Assistant Chair

Assistant Chair

Barboza, Matthew
Dunphy, Laura

Rhyne, Jeff
Clark, Daniel
Floerke, Jennifer
Nyrop, Sonya
Escobar, Jennifer

Broyles, Larisa
Biancardi, Fabian
Pena, Larry
Tolunay, Adviye

Banks, James
Hausladen, Lisa
Vacant

Drake, Sean
Namekata, James

Marshall, Shara
Wagner, Stephen

Fontaine, Bob
Paine, Kristy
Lambert, Jim

Backup Academic Personnel le

Chair
Stipend

100%
0%

100%
0%
0%
0%
0%

100%
0%
0%
0%

100%
0%
0%

100%
0%

100%
0%

100%
0%
0%

Add'l
Stipend
Depts
w/100+
Count

$1,787

$1,787

$1,787
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DEPARTMENT CHAIRS AND STIPENDS Backup AcademiCJPerS‘ifine;all;

ACADEMIC YEAR 2019-20 Page 2 of 4
NORCO COLLEGE
Add'l
Stipend
. Depts
Chair w/100+
Department Stipend  Count
Arts, Humanities and World Languages
Chair Kamerin, Kim 100%

Business, Engineering and Information Technology

Chair Finley, James 40%
Co-Chair Zwart, Gail 40%
Co-Chair Worsham, Patricia 20%

Communications
Chair Bader, Melissa 100%
Assistant Chair Olaerts, Ana-Marie

Mathematics
Co-Chair Mulari, Jeffrey 50%
Co-Chair Prior, Robert 50%

Science and Kinesiology

Chair Wallstrom, Tim 50%
Co-Chair Tyler, Stanley 50%
Assistant Chair Gutierrez, Monica

Social and Behavioral Sciences

Co-Chair Boelman, Peter 60%
Co-Chair Gray, Alexis 20%
Co-Chair Moore, John 20%
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RIVERSIDE CITY COLLEGE

Department

Applied Technology
Chair
Assistant Chair

Art
Chair
Assistant Chair

Behavioral Sciences
Chair

DEPARTMENT CHAIRS AND STIPENDS
ACADEMIC YEAR 2019-20

Paul O'Connell
James Knieriem

Rhonda Taube
Jeffery Soto

Jami Brown

Business and Information Systems & Technology

Co-Chair
Co-Chair
Co-Chair

Chemistry
Co-Chair
Co-Chair

Communication Studies
Chair

Cosmetology
Chair

Counseling
Chair
Assistant Chair

Dance & Theater
Co-Chair (DAN)
Co-Chair (THE)

Early Childhood Education

Chair

Laneshia Judon
Janet Lehr
Don Wilcoxson

Paul Richardson
Leo Truttmann

Micherri Wiggs

Peter Westbrook

Garth Schultz
Karyn Magno

Rita Chenoweth
Jodi Julian

Shari Yates

Economics, Geography, Political Science

Chair

Dariush Haghighat

Chair

Stipend

Backup Academic Personnel le
June 11, 2019
Page 3 of 4

Add'l
Stipend
Depts
w/100+
Count

100%

100%

100%

25%
50%
25%

50%
50%

100%

100%

100%

0%

50%
50%

100%

100%
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English & Media Studies

Chair
Assistant Chair
Assistant Chair

DEPARTMENT CHAIRS AND STIPENDS
ACADEMIC YEAR 2019-20

Kathleen Sell
Jo Scott-Coe
Victor Sandoval

History, Humanities, Philosophy

Chair

Kinesiology & Athletics
Chair
Assistant Chair

Library & Learning Resources

Co-Chair
Co-Chair

Life Sciences
Chair

Mathematics
Co-Chair
Co-Chair
Co-Chair

Music
Chair
Assistant Chair
Assistant Chair

Nursing
Co-Chair
Co-Chair

Physical Science
Chair

World Languages
Chair

Rom Masterson

Steve Sigloch
Clara Lowden

Shannon Hammock
Jacqueline Lesch

Scott Herrick

Kenneth Cramm
Marc Sanchez
Chau Jason Wong

Kevin Mayse
Charlie Richard
Jazminka Knecht

Gina Harold
Tammy VantHul

James Cheney

Dorothy Gaylor

Backup Academic Personnel le

100%

100%

100%

50%
50%

100%

25%
25%
50%

100%
0%
0%

50%
50%

100%

100%

$1,787
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Backup Academic Personnel_1f

Coordinator Assignments
Academic Year 2019-2020

Activity

Moreno Valley College
Assessment Coordinator

Faculty Development (Fall 2019)
Faculty Development (Spring 2020)
Honors Program (Fall 2019)
Honors Program (Fall 2019)
Honors Program (Spring 2020)
Math Lab

Program Review

Student Activities

Writing and Reading Center

Norco College

Coordinator, Assessment

Coordinator, CIS Lab

Coordinator, Faculty/Professional Development
Coordinator, Faculty/Professional Development
Coordinator, Honors

Coordinator, Math Lab

Coordinator, Program Review

Coordinator, Writing and Reading Center

Riverside City College

Assessment Coordinator

Assessment Coordinator

Program Review Coordinator
Faculty/Professional Development Coordinator
Honors Program Student Coordinator
Honors Program Faculty Coordinator
Math Lab Coordinator

Math Lab Coordinator

CIS Lab Coordinator

Performing and Fine Arts Coordinator
Student Activities Coordinator

Student Activities Coordinator

Writing and Reading Center Coordinator
STEM Coordinator

Name

Cheryl Honore
Tahmina Morshed
Dan Clark

Jennifer Floerke
Sioban Feeney

Sioban Feeney

Sean Drake
Anya-Kristina Marquis
Frankie Moore
Melanie James

Adams, Laura
Finley, James
Russell, Timothy
Zamiska, Kara
Buchanan, Courtney
Prior, Robert

Gray, Alexis

Capps, Nicole

Denise Kruizenga-Muro
Jude Whitton

Cynthia Morrill

stipend to be assigned
Daniel Hogan

Tucker Amidon
Tommie Denson

Diana Pell

Mark Lehr

Jasminka Knecht
Deborah Hall

Megan Bottoms

Denise Kruizenga-Muro
Heather Smith

June 11, 2019

Stipend

100%
100%
100%

50%

50%
100%
100%
100%
100%
100%

100%
100%

50%

50%
100%
100%
100%
100%

100%
0%
100%
100%
50%
50%
50%
50%
100%
100%
100%
100%
100%
100%

Page 1
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Incumbent Name

Abbate, Nicole
Acharya, Surekha
Adams, Laura

Al Jord, Huda
Alexander, Sharon
Amidon, Tucker
Andacheh, Khalil
Anderson, Kristine
Anderson, Kimberly
Andres, Jan
Anguiano, Joe
Arguelles, Rudolph
Ashby, Hayley
Avalos, David
Avila, Patricia
Baciuna, Nicolae
Bader, Melissa
Balent, Amy
Banks, James
Baradaran, Robert
Barboza, Matthew
Barnes, Micheal
Beck, Rex

Bell, Kimberly
Bemiller, Quinton
Bernier, Daniel

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Bettencourt Villalobos, Madeline

Bhattacharya, Debadarshi

Biancardi, Fabian
Boelman, Peter
Bonzoumet, Nikki
Braiman, Linda
Brautigam, Kelly
Brewster, Steven
Briggs, Cordell

Brockenbrough, Celia

Brooks, Kathryn
Brotherton, Catherine
Brown, Timothy
Brown, Scott

Brown, Ellen

Backup Academic Personnel 3
June 11, 2019
Page 1 of 8

122



Incumbent Name

Brown, Amanda
Brown, Jami
Broyles, Larisa
Burchett, Gregory
Burnett, Sarah
Byun, John
Campo, Peggy
Capps, Nicole
Carreras, Sofia
Carter, Thatcher
Casolari, Amber
Castro, Claudia
Cazares, Deborah
Cerwin-Bates, Stacey
Chacon, Rosina
Cheney, James
Chenoweth, Rita
Chiek, Veasna
Chung, Elisa
Clark, Daniel
Comstock, Tami
Conrad, Paul
Covarrubias, Araceli
Coverdale, John
Cramm, Kenneth
Crampton, Pamela
Cregg, James
Cryder, Michael
Cueto, Rosalia
Curtis, Peter
Curtis, Antonio
Daddona, Michelle
Dawson, Shelly
DeGuzman, Joseph
Delgadillo, Monica
Douglass, Kelly
Drake, Sean
Ducat, James
Dyogi, Damianita
Elder, Gregory
Eldridge, Stacie

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Backup Academic Personnel 3
June 11, 2019
Page 2 of 8
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Incumbent Name

Elizalde, Andres
Elton, William
Escobar, Jennifer
Fast, Matthew
Fawson, Evangeline
Feeney, Siobhan
Finfrock, Douglas
Finley, James
Floerke, Jennifer
Flores, Jennifer
Fontaine, Robert
Fontaine, Kristin
Forlenza, Gerard
Foster, Donald
Franco, Nicholas
Frewing, Janet
Friedrich Finnern, Teresa
Gabriel, Richard
Gage, George
Galicia, Felipe
Gall, Nancy
Galusky, Preston
Garcia, Steven
Gaylor, Dorothy
Gibbons-Anderson, Joan
Gibbs, Travis
Gobatie, Cynthia
Gray, Alexis
Greathouse, Laura
Greene, Monique
Grenfell, John
Grey, Bobbie
Gutierrez, Monica
Gutierrez, Edgar Ivan
Haghighat, Dariush
Haines, Mark

Hall, Deborah
Hammock, Shannon
Harold, Gina
Harris, Vivian
Hausladen, Lisa

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Backup Academic Personnel 3
June 11, 2019
Page 3 of 8
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Backup Academic Personnel 3
June 11, 2019
Page 4 of 8

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name

Hayes-Trainer, Monica
Hernandez, Scott
Herrick, Scott
Hitchcock, Dominique
Honore, Cheryl
Hopkins, John
Horn, Stephen
Howard, Jeanne
Huff, Tonya
Hulshof, Lidia
Iliscupidez, Marissa
Indermuehle, Denise
Ishihara, Chie

Jew, Robert
Johnson, Brian
Johnson, Fen

Judon, LaNeshia
Julian, Jodi
Kamerin, Kim
Kearn, Tamra

Kelly, Kathryn
Kennedy, Stephen
Kessler, Rebecca
Kim, Joyce

Kim, William

Kime, Ellen

Knecht, Jasminka
Knieriem, James
Kobzeva-Herzog, Elena
Kreitner, Lani
Kroetz, Sabrina
Kruizenga-Muro, Denise
Kyriakos, Stephany
Legner, Mary

Lehr, Mark

Lehr, Janet

Lesch, Jacqueline
Leung, Juliana
Lewis, Mark
Longway, Mark
Loomis, Rebecca
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Backup Academic Personnel 3
June 11, 2019
Page 5 of 8

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name

Lopez, Gertrude
Lovelace, Allan
Lowden, Clara
Lowry, Stephanie
Loya, Robert
MacDougall, Diana
Magno, Karyn
Marquis, Anya-Kristina
Marshall, Shara
Masterson, Romulus
Matsos, Peter
Matuszak, Melissa
Mayse, Kevin
McCarron, James
McLeod, Scott
McQuead, Michael
Mendoza, Gabriela
Midgett, Jethro
Mills, David

Miter, Carol
Moncrieff, Melvin
Montes, Bonnie
Moon, Deborah
Moore, Frankie
Moore, Barbara
Moore, John
Morales, Herbert
Morrill, Cynthia
Mowrey, Jodi
Mulari, Jeffrey
Muto, Janice
Nabours, Kathy
Namekata, James
Nelson, Lee
Nelson, Lisa
Nollette, Christopher
Nyrop, Sonya
O'Connell, Paul
Olaerts, Ana Marie
O'Neill, Terrence
Osgood-Treston, Brit
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Backup Academic Personnel 3
June 11, 2019
Page 6 of 8

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name

Pacheco, Maria
Paine, Kristy
Pardee, Ronald
Park, Steve

Parker, LaTonya
Payan, David
Pearson, Frank
Pell, Diana

Pena, Larry
Perches, Carmen
Perez, Eduardo
Perry, Judy

Pessah, Samuel
Pfeifle, Ann
Pfenninger, Michele
Phelps, William
Popiden, Sandra
Prior, Robert
Ramos-Betancourt, Rosa
Reible, Carla

Reid, Miguel
Reimer, Kimberly
Renfrow, Debra
Reyes, Ernesto
Reynolds, Joseph
Rhyne, Jeffrey
Richard, Charles
Richards-Dinger, Kari
Richardson, Paul
Robles, Andy
Rocco, Christopher
Rodriguez, Nicholas
Rogers, Dennis
Romero, Clarence
Romero, Estrella
Ruiz, Rogelio
Ruiz, Ronald
Russell, Timothy
Ruth, Clifford
Sanchez, Marc
Sandoval, Christine
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Backup Academic Personnel 3
June 11, 2019
Page 7 of 8

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name

Sandoval, Victor
Sarkis, Rosemarie
Saxon, Kathleen
Schinke, Ward
Schmidt, Steven
Schultz, Garth
Schwartz, Michael
Scott-Coe, Jo
Scullin, Patrick
Sell, Kathleen
Sellick, Mark
Shipway, Stacy
Shirinian, Margarita
Sigloch, Steven
Sinigaglia, Nicholas
Siu, Kwokwai
Sloniger, Mitzi
Smith, Heather
Snitker, Nicole
Soto, Salvador
Spangler, Jason
Stearns, Frank
Sternburg, Charles
Stevens, Walter
Stevenson, Kathryn
Suzuki, Takashi
Taube, Rhonda
Taylor, Star
Thomas, James
Thompson, Oliver
Thompson-Eagle, Elisabeth
Thurston, Omyia
Tjandra, Margaret
Tolunay Ryan, Adviye
Tran, Phu
Truttmann, Leo
Tsai, I-Ching
Tyler, Stanley

Van Hulle, Paul
VantHul, Tammy
Vas, Renee
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Backup Academic Personnel 3
June 11, 2019
Page 8 of 8

NOTICES OF EMPLOYMENT
TENURED FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name

Vermillion, Amy
Wagner, Thomas
Wagner, Stephen
Wallstrom, Timothy
Werner-Fraczek, Joanna
Westbrook, Peter
Whitaker, Debbie
White, Virginia
Whitton, Jude
Wicken, Ingrid
Wiggs, Micherri
Wilcoxson, Don
Williams, Edward
Williamson, Jarrod
Wimer, Beverly
Wolpoft, Marc
Wong, Chau
Worsham, Patricia
Yao, Chui

Yates, Sharon
Yglecias, Elizabeth
Ygloria, Alexander
Yount, Gwendolyn
Zapata, Valarie
Zwart, Gail
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Backup Academic Personnel 4
June 11, 2019
Page 1 of 1

NOTICES OF EMPLOYMENT
CONTRACT FACULTY
ACADEMIC YEAR 2019-20

Incumbent Name
Alcantar, Angelina
Black, Michelle
Davis, Anthony
Delgadillo, Guadalupe
Hock, Anita

Johnson, Ashlee
Lopez Segoviano, Bibiana
Love, Michael
Mirzaei, Farshid
Nahon Valero, Fernando
Nguyen, Kasey
Orlando, Joshua
Patterson, Carrie
Ramirez, Cynthia
Sappenfield, Aaron
Smith, Rochelle
Spencer, Emily

Van Holland, Denise
Webb, Joel

Webber, Kendralyn
White, Dana
Williams, Kweku
Yerushalmian, Sara
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Incumbent Name
Adams, Maria
Amaya, Jennifer
Bobo, Michael
Bottoms, Megan
Brautigam, Brian
Brown, Leslie
Cachia, Amanda
Denson, Tommie
Dyer, Rachel
Enright, Evan
Felton, Adam

Flores-Martinez, Norma

Gerdes, Kirsten
Harman, Melissa
Hayes, James

Hill, Janet

Hyers, Robert
Lambert, Jim
Lindeman, Megan
Lowery, Adrien
Mahony, Kathleen
Maroufkhani, Kevin
McKeen, Wendy
Moore, Ammanda
Morshed, Tahmina
Romero, Edwin
Russell, Brock
Slota, Daniel
Tayyar, Rana
Williams, Sigrid
Witmer, Suzanne

NOTICES OF EMPLOYMENT
CONTRACT FACULTY
ACADEMIC YEARS 2019-2020 & 2020-2021

Backup Academic Personnel 5
June 11, 2019
Page 1 of 1
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Name

Apodaca, Aubrey
Contreras, Lisa
Fernandez, Nidia
Garcia, Richard
Hawthorne, Terrie
Maness, Maria
Martin, Lisa
Murrell, Deanna
Orr, Casey
Pattison, Anne
Quintanar, Brittnee
Trejo, Silvia

NOTICES OF EMPLOYMENT
CATEGORICALLY FUNDED FACULTY
ACADEMIC YEAR 2019-20

Backup Academic Personnel 6
June 11, 2019
Page 1 of 1

Term of Appointment

07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
07/01/19 — 06/30/20
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ACADEMIC ADMINISTRATOR EMPLOYMENT CONTRACTS

Backup Academic Personnel 7

Academic Years 07/01/19-06/30/20 and 07/01/19-06/30/21

Name Position

MORENO VALLEY COLLEGE

Steinback, Robin President

Tarcon, Sue Director, Health Services
NORCO COLLEGE

Cobb, Jessica
DeAsis, Mark
Fulbright, Marshall
McAllister, Lisa
Nance, Damon

Parks, Jason

Director, Next Phase Program

Dean, Admissions & Records

Dean, Instruction

Director, Health Services

Dean, Technology & Learning
Resource Center

Dean, Instruction

RIVERSIDE CITY COLLEGE

Carter, FeRita

DiMemmo, Kristine
Douglas-Chicoye, Allison Dean, Student Success & Support
Martin Thornton, Renee

Vice President, Student Service

Dean, Instruction

Director, Health Services

Term of
Employment

07/01/19-06/30/21
07/01/19-06/30/21

07/01/19-06/30/21
07/01/19-06/30/21
07/01/19-06/30/21
07/01/19-06/30/21
07/01/19-06/30/21

07/01/19-06/30/21

07/01/19-06/30/21
07/01/19-06/30/21
07/01/19-06/30/20
07/01/19-06/30/21

June 11, 2019
Page 1 of 1

Salary
Placement

$227,120
V-5

T-3
X-5
Z-4
V-5
X-5

Z-5
AB-5

Z-4
Z-5
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Backup Academic Personnel 8

June 11, 2019
Page 1 of 1
CATEGORICALLY FUNDED ACADEMIC ADMINISTRATOR
EMPLOYMENT CONTRACTS
Term of Salary
Name Position Employment Placement
MORENO VALLEY COLLEGE

Alvarez, Edward Director, First Year Experience 07/01/19 - 06/30/20 T-5
Sanchez, Andrew Dean, Grants & Student Equity 07/01/19 - 06/30/20 W-5

Initiatives
NORCO COLLEGE
Ferrer, Gregory Director, DSPS 07/01/19 - 06/30/20 V-5
Jimenez, Alberto Director, LRC 07/01/19 - 06/30/20 T-5
McCarson, Daniela  Dean, Special Funded Programs 07/01/19 - 06/30/20 W-3
Molko, Colleen Dean, Grants Dev & Administration 07/01/19 - 06/30/20 W-5
Mustain, Debra Dean, Community Partnerships 07/01/19 - 06/30/20 W-5

Workforce Development
Oceguera, Gustavo  Dean, Grants & Student Equity 07/01/19 - 06/30/20 W-5

Initiatives
Schlanger, David Director, Career Center 07/01/19 — 06/30/20 T-3
RIVERSIDE CITY COLLEGE
Smith, Nicole Director, DSPS 07/01/19 - 06/30/20 V-5
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Board of Trustees Regular Meeting (VI.B)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (VI.B)

Subject Classified Personnel

College/District District

Funding N/A

iecommended Recommend approving/ratifying the classified personnel actions.
ction

Background Narrative:

Riverside Community College District, pursuant to the Board Policies, routinely makes classified personnel
appointments and takes actions. The attached list of classified personnel actions are for the Board’s
approval/ratification.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
HUMAN RESOURCES AND EMPLOYEE RELATIONS

Subject: Classified Personnel Date: June 11,2019

1.

Appointments

Board Policy 2200 authorizes the Chancellor (or designee) to make an offer of employment to a
prospective employee, subject to final approval by the Board of Trustees.

The Chancellor recommends the Board of Trustees approve/ratify the following appointments:

Effective
Date Contract/
Name Position (On/After) Salary Action
a.  Management/Supervisory
DISTRICT
Yeager, Marisa Director, Government 06/12/19 V-5 Appointment
Relations
MORENO VALLEY COLLEGE
Rivas, Sandra Early Childhood Education 06/12/19 Q-1 Appointment
Center Manager
RIVERSIDE CITY COLLEGE
DiSalvio, Sherrie Interim Manager, Business 06/12/19 S-4 Promotion
Services
b.  Management/Supervisory — Categorically Funded
(None)
c.  Classified/Confidential
DISTRICT
Briones, Carrie Auxiliary Business Services 06/12/19  H-1 Promotion
Specialist
Turner, Rebecca Executive Administrative 06/12/19 Conf M-1 Promotion
Assistant
NORCO COLLEGE
De Santiago, Beatriz Community Service Aide I  06/12/19  C-1 Transfer
(Part-Time, 48.75%)
RIVERSIDE CITY COLLEGE
Fox, Sharice Educational Advisor 07/01/19 M/LS-1  Transfer
Galvan, David Piano Accompanist 06/12/19  M-1 Appointment
(Part-Time 47.5%,
10-Month)
d.  Classified/Confidential - Categorically Funded
MORENO VALLEY COLLEGE
Florido, Gabriela STEM Student Success
Center Coordinator 06/12/19  O-1 Appointment
RIVERSIDE CITY COLLEGE

Aikens, Dorinda EOPS Specialist 05/22/19  K/LS-1  Promotion
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Subject: Classified Personnel Date: June 11. 2019

2. Request(s) for Temporary Increase/Decrease in Workload

It is recommended the Board of Trustees approve the temporary increase/decrease in workload for the
following individual(s). The request(s) have the approval of the College President(s).

Name Title From/To Workload Effective Date(s)
Davis, Sharon Admissions and Records 48.75% to 70% 05/01/19-05/31/19
Operations Assistant
Koperski, Erica Administrative Assistant I 48.75% to 70% 04/17/19-06/30/19
McGurn, Colleen Student Activities Clerk 50% to 100% 05/07/19-06/30/19
Spinks-Gilbert, Student Services Specialist 48.75 to 100% 05/15/19-06/30/19
Cassandra

3. Request(s) for Permanent Increase/Decrease in Workload

It is recommended the Board of Trustees approve the permanent increase/decrease in workload for the
following individual(s). The request(s) have the approval of the College President(s).

Name Title From/To Workload Effective Date(s)
Hernandez, Rosalina Educational Advisor 50% to 75% 07/01/19

4. Separation(s) — Resignation(s) and/or Retirement(s)

Board policy 7350 authorizes the Chancellor to officially accept the resignation of an employee and the
Chancellor has accepted the following resignation(s).

It is recommended the Board of Trustees approve/ratify the resignation of the individual(s) listed below:

Last Date
Name Position of Employment
RESIGNATION(S)
Emorey, Zachary Veterans Outreach and Recruitment Specialist 06/28/19
Landin, Daniel Educational Advisor 09/18/19
Martinez, Ashley Educational Advisor 06/14/19
McKennan, Jeffrey Custodian 06/14/19
McKeon, Mark Network Specialist 04/17/19
RETIREMENT(S)
(None)
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Board of Trustees Regular Meeting (VI.C)

Meeting June 11, 2019

Agenda ltem Human Resources & Employee Relations (VI.C)

Subject Other Personnel

College/District District

Funding N/A

iecommended Recommend approving/ratifying the other personnel actions.
ction

Background Narrative:

Riverside Community College District, pursuant to the Board Policies and Education Code requirements,
routinely makes other personnel appointments such as hiring of non-classified substitute, short-term,
professional expert, and student employees. The attached list of other personnel actions are for the Board’s

approval/ratification.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
HUMAN RESOURCES AND EMPLOYEE RELATIONS

Subject: Other Personnel Date: June 11, 2019

1.

Substitute Assignments

Pursuant to Ed Code 88003, substitute assignments are made to allow the District time to recruit
vacant positions or provide absence coverage. It is recommended that the Board of Trustees
approve/confirm the substitute assignments indicated on the attached list.

Short-Term Positions

Pursuant to Ed Code 88003, a short-term employee is any person employed to perform a service
for the District, upon the completion of which, the service required or similar services will not
be extended or needed on a continuing basis. It is recommended that the Board of Trustees
approve/confirm the short-term positions indicated on the attached list.

Full-Time Students Employed Part-Time and Part-Time Students Employed Part-Time on Work
Study

Pursuant to Ed Code 88003, full-time students employed part-time and part-time students
employed part-time on work study are hired on an hourly, as needed basis. It is recommended
that the Board of Trustees approve/confirm the student worker positions indicated on the
attached list.
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NAME

DISTRICT
Alegria Cordon, Victor

MORENO VALLEY
Deans, Samuel

RIVERSIDE
Galvan, David
Johs, Jennifer

SUBSTITUTE ASSIGNMENTS

POSITION

Community Service Aide |

Instructional Media
Assistant

Piano Accompanist
Cosmetology Clerk

Backup Other Personnel

June 11, 2019
Page 1 of 1
DEPARTMENT DATE RATE
Safety and Police 05/28/19-06/30/19 $18.22
Technology Support
Services 07/01/19-06/30/20 $26.29
Performing Arts 04/12/19-06/18/19 $28.99
Cosmetology 07/01/19-07/14/19 $19.93
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NAME
DISTRICT

Allen, Tom
Alvarez, Antonio
Andrade, Yessenia
Auman, Allen
Baldwin, Sandy

Becker, Kathleen
Berry, Kelli
Blackwood, Micah
Camacho, Angeles
Campos, Margarita
Castaneda, Alexandra
Castaneda, Magali
Cheney, Stephanie
Covarrubias, Albert
Crabtree, Amanda
Creehan, Joseph
Delgado, Danielle

DeWitt, Janelle

SHORT TERM ASSIGNMENTS

POSITION

Special Assistant to the

Chancellor -
Accreditation

Interpreter I
Interpreter 11
Interpreter 111
Interpreter 11

Interpreter 111

Interpreter 11

Interpreter 11

Interpreter 11

Interpreter I

Interpreter 111

Interpreter 11

Interpreter 111

Interpreter 11

Interpreter I

Interpreter 111

Interpreter 11

Interpreter 111

DEPARTMENT

Chancellor's Office
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center

Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center
Disability Resource
Center

Backup Other Personnel

DATE

07/01/19-06/30/20  $46,451.00

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

June 11, 2019
Page 1 of 9

RATE

$25.00

$30.00

$35.00

$30.00

$35.00

$30.00

$30.00

$30.00

$25.00

$35.00

$30.00

$35.00

$30.00

$25.00

$35.00

$30.00

$35.00
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NAME
Eaton, Natalie

Eddy, Carmen

Fuentes-Cabrera, Graciela

George, Stephanie
Guevara, Evan
Kessler, Katie
Killen, Laura
King, Tabatha
Lopez, Anita
Lopez, Joseph
Mattix, Hannah
Maurer, James
Miller, Gwendolyn
Minkler, Jack
Nunez, Roberto
Perez, Trina
Phelps, Suzanne
Ramirez, Rocio

Rhoads, Jason

SHORT TERM ASSIGNMENTS

POSITION DEPARTMENT

Disability Resource
Interpreter 11 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter I Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter I Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 11 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter 11 Center

Disability Resource
Interpreter I Center

Disability Resource
Interpreter 11 Center

Disability Resource
Interpreter 111 Center

Disability Resource
Interpreter IV Center

Backup Other Personnel

DATE

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

June 11, 2019
Page 2 of 9

RATE

$30.00

$35.00

$25.00

$35.00

$35.00

$35.00

$35.00

$35.00

$25.00

$35.00

$35.00

$30.00

$35.00

$35.00

$30.00

$25.00

$30.00

$35.00

$40.00
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NAME
Ridlon, Tracey

Rodriguez, Christopher

SHORT TERM ASSIGNMENTS
POSITION DEPARTMENT
Disability Resource
Interpreter 111 Center

Interpreter 111

Santamaria Sanchez, Liyiar Interpreter I

Smith, Steffany
Sorola, Mary
Stephenson, Jacob
Steward, Lashon
Thaten, Kristeena
Torres, Jose
Trevino, Catherine
Turley-Trejo, Lanae

Valencia Viveros, Javier
MORENO VALLEY
Buenrostro, Angela
Buenrostro, Angela
Cifuentes, Abraham
Cifuentes, Abraham
Cifuentes, Abraham

Cifuentes, Abraham

Delgado, Monica

Interpreter I
Interpreter 111
Interpreter 111
Interpreter I
Interpreter 111
Interpreter I
Interpreter 11
Interpreter I

Interpreter 11

Student Activities
Advisor

Student Activities
Advisor

Community Liaison
Community Liaison
Marketing and Media
Coordinator
Marketing and Media
Coordinator

Student Activities
Advisor

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Disability Resource
Center

Student Services
Student Services
Student Services
Student Services
Student Services

Student Services

Student Services

Backup Other Personnel

DATE

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-06/30/20

06/01/19-06/30/19
07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20

06/01/19-06/30/19

June 11, 2019
Page 3 of 9

RATE

$35.00

$35.00

$25.00

$25.00

$35.00

$35.00

$25.00

$35.00

$25.00

$30.00

$25.00

$30.00

$13.45
$13.45
$13.00
$13.00
$18.00

$18.00

$13.45
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NAME

Delgado, Monica
Delgado, Monica
Delgado, Monica
Flores, Brittney
Ganley, James
Grimm, Chris
McNamara, Joseph
Melendez, Yesenia

Nelson, Yesenia

Rocha, Alejandra
Rodriguez, Kimberly
Sanchez, Bryan
Sanchez, Bryan
Sanchez, Bryan
Sanchez, Bryan
Sanchez, Yesenia
Sanchez, Yesenia
Sanchez, Yesenia

Sibrian-Marquez, Emelin

SHORT TERM ASSIGNMENTS
POSITION DEPARTMENT
Student Activities

Advisor

Grant Facilitator
Grant Facilitator
Role Player

Role Player

Role Player

Role Player

Office Assistant 11

Office Assistant III
Matriculation and
Educational Support
Aide

Office Assistant IV
Student Activities
Advisor

Student Activities
Advisor

Grant Facilitator
Grant Facilitator

Grant Facilitator
Student Activities
Advisor

Student Activities
Advisor

Student Activities
Advisor

Student Services
Student Services

Student Services

Law Enforcement
Training Program
Law Enforcement
Training Program
Law Enforcement
Training Program
Law Enforcement
Training Program
Student Health and
Psychological Service
Student Health and
Psychological Service

Veterans Resource
Center

Student Financial
Services

Student Services
Student Services
Student Services
Student Services
Student Services
Student Services

Student Services

Student Services

Backup Other Personnel

DATE

07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-08/31/19
07/01/19-12/31/19
06/01/19-06/30/19
07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20
07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20

07/01/19-06/30/20

June 11, 2019
Page 4 of 9

RATE

$13.45

$40.00

$40.00

$12.00

$12.00

$12.00

$12.00

$12.50

$12.50

$20.00

$14.00

$13.45

$13.45

$40.00

$40.00

$40.00

$13.45

$13.45

$13.45
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NAME
Sibrian-Marquez, Emelin
Tapia, Alberto
Tapia, Alberto

Van Gorder, Michael
Ybarra, Siboney
Ybarra, Siboney
NORCO

Bermudez, Ashley
Flores, Sara

Garcia, David

Hale, Shawna
Jansen, Kaytlin

Lee, Dameco
Lopez, Elizabeth
Qadir, Aysha
Rosas, Holli
RIVERSIDE

Arguelles, Rudolph
Armenta, Charles

Berber, Alicia

SHORT TERM ASSIGNMENTS

POSITION

Grant Facilitator
Student Activities
Advisor

Student Activities
Advisor

Role Player

Upward Bound College
Mentor

Upward Bound College
Mentor

Grant Facilitator
Upward Bound College
Mentor

Upward Bound College
Mentor

Upward Bound College
Mentor

Study Group Leader
Upward Bound College
Mentor

Upward Bound College
Mentor

Supplemental
Instructional Leader
Upward Bound College
Mentor

Coaches, Summer
Activities

Grant Facilitator
Coaches, Summer
Activities

DEPARTMENT

Student Services
Student Services

Student Services
Law Enforcement
Training Program

Student Services

Student Services

Upward Bound
Programs
Upward Bound
Programs
Upward Bound
Programs
Upward Bound
Programs
Tutorial Services
Upward Bound
Programs
Upward Bound
Programs
Learning Resource
Center

Upward Bound
Programs

Athletics
Upward Bound

Athletics

Backup Other Personnel

DATE

07/01/19-06/30/20
06/01/19-06/30/19
07/01/19-06/30/20
07/01/19-06/30/20
06/01/19-06/30/19

07/01/19-06/30/20

06/12/19-06/30/19
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20

07/01/19-08/25/19
07/01/19-06/30/20

07/01/19-08/25/19

June 11, 2019
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RATE

$40.00

$13.45

$13.45

$12.00

$12.00

$12.00

$40.00

$12.00

$12.00

$12.00
$12.00

$12.00

$12.00

$12.00

$12.00

$17.54
$40.00

$17.54
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NAME

Blair, Trina
Bonzoumet, Nikki
Cain, Hannah
Cain, Hannah
Campbell, Brycen
Coon, Christina
Coon, Christina
Coon, Christina

Daddona, Michelle

Fawcett, Rachelle

Figueroa, Jazzelle-Rianne
Figueroa, Jazzelle-Rianne

Finfrock, Doug
Finn, Haley
Finn, Haley
Garcia, Magda

Greenawalt, Sarah

Gutierrez, Audriana
Gutierrez, Gabriela
Gutierrez, Gabriela

Hayes-Trainer, Monica
Henderson, Jessica
Henderson, Jessica
Herman, Elizabeth
Herman, Elizabeth

Hernandez, Shelby
Hernandez, Victoria
Hernandez, Victoria
Hiller, Michelle

SHORT TERM ASSIGNMENTS

POSITION

Box Office Specialist
Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Coaches, Summer
Activities

Stage Technician IV
Stage Technician IV
Stage Technician IV
Coaches, Summer
Activities

Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Tutor IV

Coaches, Summer
Activities

Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Coaches, Summer
Activities

Assistant Pool Manager
Assistant Pool Manager
Lifeguard (Instructor)
Lifeguard (Instructor)
Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Lifeguard (Instructor)

DEPARTMENT
Fine and Performing
Arts

Athletics
Community Ed
Community Ed

Athletics

Fine and Performing
Arts

Riverside

Theatre

Athletics

Athletics
Community Ed
Community Ed

Athletics

Community Ed
Community Ed
Upward Bound

Athletics

Athletics
Community Ed
Community Ed

Athletics

Community Ed
Community Ed
Community Ed
Community Ed

Athletics

Community Ed
Community Ed
Community Ed

Backup Other Personnel

DATE
07/01/19-06/30/20

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-08/25/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19
07/01/19-06/30/20

07/01/19-08/25/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19
06/03/19-06/30/19

June 11, 2019
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RATE

$13.00

$17.54
$12.00
$12.00

$17.54

$12.00
$12.00
$12.00

$17.54

$17.54
$12.00
$12.00

$17.54
$12.00
$12.00
$12.00

$17.54

$17.54
$12.00
$12.00

$17.54
$12.00
$13.00
$12.00
$12.00

$17.54
$12.00
$12.00
$12.00
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NAME
Hiller, Michelle

Johnson, Mustafa

Kammert, Sarah
Kim, Julia

Kim, Julia
Krolik, Kyle
Krolik, Kyle

Kuk, James
Lafaele, Jocelee
Lopez, Antonio
Macomber, Charlee
Magee, Gregory
Martinez, David
Martz, Deja

Martz, Deja

Mathews, Philip
McArdle, Kelly

McCarron, Jim
Melendrez, Cyhthia
Merritt, Kanann
Merritt, Kanann

O'Neill, Ian
O'Neill, Ian
O'Neill, Ian

Pacheco, Eduardo

Payne, Jeremy
Peercy, Hannah

SHORT TERM ASSIGNMENTS
POSITION DEPARTMENT
Lifeguard (Instructor) ~ Community Ed
Coaches, Summer
Activities Athletics
Coaches, Summer
Activities Athletics
Lifeguard (Instructor)  Community Ed
Lifeguard (Instructor)  Community Ed
Lifeguard (Instructor)  Community Ed
Lifeguard (Instructor)  Community Ed
Coaches, Summer
Activities Athletics
Coaches, Summer
Activities Athletics
Coaches, Summer
Activities Athletics

Box Office Specialist
Coaches, Summer
Activities

Coaches, Summer
Activities

Lifeguard (Instructor)
Lifeguard (Instructor)
Coaches, Summer
Activities

Grant Facilitator
Coaches, Summer
Activities

Grant Facilitator
Lifeguard (Instructor)
Lifeguard (Instructor)

Stage Technician I
Stage Technician I
Stage Technician [
Coaches, Summer
Activities

Coaches, Summer
Activities

Lifeguard (Instructor)

Fine and Performing
Arts

Athletics

Athletics
Community Ed
Community Ed

Athletics
Upward Bound

Athletics

Upward Bound
Community Ed
Community Ed

Fine and Performing
Arts

Riverside

Theatre

Athletics

Athletics
Community Ed

Backup Other Personnel

DATE
07/01/19-07/31/19

07/01/19-08/25/19
07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19
06/03/19-06/30/19
07/01/19-07/31/19
07/01/19-08/25/19
07/01/19-08/25/19
07/01/19-08/25/19
07/01/19-06/30/20
07/01/19-08/25/19
07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19
08/10/19-05/30/20

07/01/19-08/25/19
07/01/19-06/30/20
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-08/25/19

07/01/19-08/25/19
06/03/19-06/30/19

June 11, 2019
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RATE

$12.00
$17.54
$17.54
$12.00
$12.00
$12.00
$12.00
$17.54
$17.54
$17.54
$13.00
$17.54
$17.54
$12.00
$12.00

$17.54
$40.00

$17.54
$40.00
$12.00
$12.00

$12.00
$12.00
$12.00
$17.54

$17.54
$12.00
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NAME

Peercy, Hannah
Pfeiffer, Kameryn
Pfeiffer, Kameryn
Regner, Leslie

Reyes, Branden
Reyes, Branden

Richey, Michael
Robinson, Nicholas

Roble, Brett
Sanchez, Gladys

Schultz, Jason
Schultz, Jason
Schultz, Jason

Shelton, Jessica
Shelton, Jessica
Shelton, Jessica

Sigloch, Steve

Silva, Shandon

Simpson, Michael
Simpson, Michael

Smith, Damien
Talamaivao, Pene

Taylor, Shannon
Turner, Alexandria
Valencia, Ofelia

Valencia, Ofelia
Webber, Nikkol

SHORT TERM ASSIGNMENTS
POSITION DEPARTMENT
Lifeguard (Instructor) ~ Community Ed
Lifeguard (Instructor)  Community Ed
Lifeguard (Instructor)  Community Ed
Office Assistant IV Culinary Arts

Stage Technician VI
Stage Technician VI
Coaches, Summer
Activities

Coaches, Summer
Activities

Grant Facilitator
Tutor IV

Stage Technician [V
Stage Technician IV
Stage Technician IV

Stage Master Electrician
Stage Master Electrician
Stage Master Electrician

Coaches, Summer
Activities
Coaches, Summer
Activities

Stage Technician I
Stage Technician I
Coaches, Summer
Activities

Coaches, Summer
Activities

Coaches, Summer
Activities

Office Assistant IV
Stage Technician VI

Stage Technician VI
Lifeguard (Instructor)

Fine and Performing
Arts
Riverside

Athletics
Athletics

Upward Bound

Upward Bound
Fine and Performing

Arts

Riverside

Theatre

Fine and Performing
Arts

Riverside

Theatre

Athletics

Athletics

Fine and Performing
Arts

Riverside

Athletics
Athletics

Athletics
Culinary Arts

Arts
Performance

Riverside
Community Ed

Backup Other Personnel

DATE
07/01/19-07/31/19
06/03/19-06/30/19
07/01/19-07/31/19
07/01/1912/14/19

07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-08/25/19
07/01/19-08/25/19

07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-08/25/19

07/01/19-08/25/19

07/01/19-06/30/20
07/01/19-06/30/20

07/01/19-08/25/19
07/01/19-08/25/19

07/01/19-08/25/19
09/02/19-11/22/19
07/01/19-06/30/20

07/01/19-06/30/20
06/03/19-06/30/19

June 11, 2019
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RATE

$12.00
$12.00
$12.00
$14.00

$12.65
$12.00

$17.54

$17.54

$40.00
$12.00

$12.00
$12.00
$12.00

$17.00
$17.00
$17.00

$17.54

$17.54

$12.00
$12.00

$17.54

$17.54

$17.54
$14.00
$12.65

$12.65
$12.00
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NAME
Webber, Nikkol

Wilson, Michael
Wilson, Jesenia

Wilson, Jesenia

Younglove, Elizabeth

SHORT TERM ASSIGNMENTS
POSITION DEPARTMENT
Lifeguard (Instructor) ~ Community Ed
Coaches, Summer
Activities Athletics
Lifeguard (Instructor)  Community Ed
Lifeguard (Instructor) ~ Community Ed
Coaches, Summer
Activities Athletics

Zuniga-Resendiz, Roberto Stage Technician [V
Zuniga-Resendiz, Roberto Stage Technician IV
Zuniga-Resendiz, Roberto Stage Technician [V

Fine and Performing
Arts

Riverside

Theatre

Backup Other Personnel

DATE
07/01/19-07/31/19

07/01/19-08/25/19
06/03/19-06/30/19
07/01/19-07/31/19

07/01/19-08/25/19

07/01/19-06/30/20
07/01/19-06/30/20
07/01/19-06/30/20

June 11, 2019
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RATE

$12.00

$17.54
$12.00
$12.00

$17.54

$12.00
$12.00
$12.00
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FULL-TIME STUDENTS EMPLOYED PART-TIME AND
PART-TIME STUDENTS EMPLOYED PART-TIME ON WORK STUDY

NAME POSITION DEPARTMENT
DISTRICT FUNDS
MORENO VALLEY COLLEGE
Fenton-Palmer, Ona Student Aide II Umoja
Palmer, Shukerrah Student Aide II Career and Technical Education
Perez, Jacquelyne L Student Aide I First Year Experience
Sanchez Olivares, Mari Carmen Student Aide I First Year Experience
Williams, Crystal Student Aide I Student Activities
Zuna, Vanessa Student Aide I Early Childhood Education
NORCO COLLEGE
Calderon, Angelica Student Aide II Grants and Equity Initiatives
Chaney-Pineda, David Student Aide II Grants and Equity Initiatives
Chihuaha, Teresa Student Aide II Grants and Equity Initiatives
Flores, Cynthia Student Aide II Grants and Equity Initiatives
Landeros, Micah Student Aide I Extended Oppurtunities Program
May, Timmy Student Aide II Grants and Equity Initiatives
Romero, Eric Student Aide II Grants and Equity Initiatives
Ruelas, Alan Student Aide II Grants and Equity Initiatives
Vilches, Martin Student Aide II Grants and Equity Initiatives
Woolridge, Vyvyana Student Aide II Grants and Equity Initiatives
RIVERSIDE CITY COLLEGE
Bullard, Bradley Student Aide II Student Support Services
Jardillier, Shanna Student Aide I Early Childhood Education
Business Administration /
Miller, Gabriel Student Aide I Info Systems and Technology
Wu, Nuoyun Student Aide I Tutorial Services
CATEGORICAL FUNDS
CALWORKS WORK STUDY
Leyva, Paul Student Aide I School of Nursing - RCC
MORENO VALLEY COLLEGE
Estrada, Nathan Christoph Student Aide I First Year Experience
Flores, Karla Student Aide I First Year Experience
Herron, Lacey E Student Aide I First Year Experience
Juarez, Isidro Student Aide I First Year Experience

Backup Other Personnel
June 11, 2019
Page 1 of 1

DATE

RATE

05/09/19
05/16/19
05/17/19
05/22/19
05/17/19
05/28/19

05/31/19
05/31/19
05/31/19
05/31/19
05/17/19
05/31/19
05/31/19
05/31/19
05/31/19
05/31/19

05/15/19
05/22/19

05/17/19
05/14/19

05/31/19

05/17/19
05/21/19
05/28/19
05/22/19

$ 13.00
$ 12.75
$ 12.00
$ 12.00
$ 12.00
$ 12.00

$ 12.50
$ 12.50
$ 12.50
$ 12.50
$ 12.00
$ 12.50
$ 12.50
$ 12.50
$ 12.50
$ 12.50

$ 13.00
$ 12.00

$ 12.00
$ 12.00

$ 12.00

$ 12.00
$ 12.00
$ 12.00
$ 12.00
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Board of Trustees Regular Meeting (VI.D)

Meeting June 11, 2019

Agenda ltem Grants, Contracts and Agreements (VI.D)

Subject Purchase Order and Warrant Report - All District Resources

College/District District

Funding Various Resources

Recommended Recommend approving/ratifying the Purchase Orders and Purchase Order

Action Additions totaling $7,842,054, and District Warrant Claims totaling
$6,727,662.

Background Narrative:

The attached Purchase Order and Warrant Report — All District Resources is submitted to comply with
Education Code Sections 81656 and 85231. The Purchase Orders and Purchase Order Additions, totaling
$7,842,054 requested by staff and issued by the District Business Office have been reviewed to verify that
budgeted funds are available in the appropriate categories of expenditure.

District Warrant Claims (numbers 302086-303124) totaling $6,727,662, paid against approved Purchase
Orders, have been reviewed by the Business Office to verify that monies are available in the appropriate funds
for payment of these warrants. These claims also have been reviewed, on a sample basis, by the Riverside
County Office of Education through its claim audit process.

Prepared By: Aaron S. Brown, Vice Chancellor, Business and Financial Services
Majd S. Askar, Director, Business Services
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Report of Purchases-All District Resources
Purchases Over $92,600
5/01/19 thru 5/27/19

PO # Department Vendor Description Amount
C0006397 Business Operation-NC, MVC, RCC, Finance Riverside County Office of Education Galaxy IT Support Services 177,000
C0006399 Career and Technical Ed - Moreno Valley Torga Electric Bid Award Science & Technology Makerspace Remodel $ 687,500
C0006405 Campus Business Operations Tilden-Coil Constructors, Inc. Bid Award Ben Clark Trng Center Platform Const Mgmt 465,800
C0006405 Facilities - Moreno Valley Tilden-Coil Constructors, Inc. Bid Award Welcome Center Construction Mgmt 1,385,240
C0006412 Information Services Insight Public Sector, Inc. Firewall Hardware Subscription - Omnia Partners Contract 670,476
P0073148 Dean of Instruction - Norco Tangram LRC Furniture -CSU Contract 110,054
P0073313 Facilities - Riverside Wesco Distribution, Inc. LED Lighting - FCCC Contract 177,060
P0073315 President - Norco Campus Troxell Communications, Inc. A/V Equipment - NCPA Agreement 141,356
P0073364 Mathematics - Riverside Dell Marketing L.P. Computer Equipment -NASPO Valuepoint Contract 162,501
P0073455  Business Operations - Riverside Dell Marketing L.P. Computer Equipment -NASPO Valuepoint Contract 219,573
P0073664 Board of Trustees County of Riverside Registrar November 2018 Election 419,684
Additions to Approved/Ratify Purchase Orders of $92,600 and Over
Total $ 4,616,245
All Purchase Orders, Contracts, and Additions
for the Period of 5/01/19 - 5/27/19
Contracts C6390 - C6416 673,020
Contract Additions C4098 - C6330
Purchase Orders P73146 - P73758 2,306,498
Purchase Order Additions P67186 - P72887
Blanket Purchase Orders B17893 - B17909 246,291
Blanket Purchase Order Additions B16965 - B17878
Total $ 3,225,809
Grand Total $ 7,842,054

Page 1 of 1
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Board of Trustees Regular Meeting (VI.E)

Meeting June 11, 2019
Agenda ltem Resolution(s) to Amend Budget (VI.E)
Subject Resolution(s) to Amend Budget
Resolution No. 68-18/19 - 2018-2019 Workforce Accelerator Fund Grant
College/District Norco College
Funding Grants and Categorical Programs
Recommended Recommend adding the revenue and expenditures $200,000 to the budget.
Action

Background Narrative:

The Riverside Community College District's Norco College has received funding for the 2018-2019 Workforce
Accelerator Fund Grant in the amount of $200,000, passed through from the State of California Employment
Development Department. The funds will be used for salaries, benefits, and other operating expenses.

Prepared By: Bryan Recce, President, Norco College
Debra Mustain, Dean, Community Partnerships & Workforce Development
Charles Henkels, Apprenticeship Director
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 68-18/19

2018-2019 Workforce Accelerator Fund

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $200,000 is assured to said district, which exceeds

amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show

just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated
according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on June 11, 2019.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 68-18/19

2018-2019 Workforce Accelerator Fund

Year | County| District Date Fund
19 33 07 6/11/2019 12
Fund | School | Resource | PY | Goal | Func | Object Amount Object Code Description
12 EOO 1190 0 | 0000 | 0207 8659 200,000|00 REVENUE
EXPENDITURES
12 ECH 1190 0 6713/ 0207 1218 12,964|00 Academic FT Administrator
12 ECH 1190 0 6713| 0207 3130 2,165/00 Employee Benefits
12 ECH 1190 0 6713 0207 3335 188|00
12 ECH 1190 0 6713/ 0207 3530 6|00
12 ECH 1190 0 6713 0207 3630 207|00
12 ECH 1190 0 6713 0207 3470 26|00 .
12 ECH 1190 0 6713 0207 5197 160,444/00 Grant Sub-Agreement
12 ECH 1190 0 6713| 0207 5220 9,000(00 Conferences
12 ECH 1190 0 6713 0207 5910 15,000|00 Inidrect Charges
200,000/00 | |TOTAL REVENUE
200,000/00 | | TOTAL EXPENDITURES

155



Board of Trustees Regular Meeting (VI.F)

Meeting June 11, 2019
Agenda ltem Bid Awards (VLF)
Subject Bid Award
Apprenticeship Program Project
College/District District
Funding James Irvine Grant and Local Strong Workforce
Recommended Recommend awarding RFP Number 2018/19-31 Apprenticeship Program
Action project to Network Kinection, LLC in the total amount of $198,900.

Background Narrative:

Staff engaged in a Request for Proposal (RFP) process for the purpose of selecting a qualified firm to provide
Riverside City College, Norco College and Moreno Valley College with staff training to sustain an internship / job
placement program for students completing certificate and employment programs and to develop new
business partners for college-based apprenticeship programs through Career Technical Education. RFP's
were provided to two (2) vendors and an advertisement was published on May 6, 2019 in the Press-Enterprise.

One (1) firm submitted a proposal. A review committee consisting of the College staff evaluated the proposal
and selected Network Kinection, LLC. The agreement is for the period July 1, 2019 through June 30, 2020, at a
total cost of $198,900 with a renewal option for four additional, one-year extensions.

Prepared By: Aaron Brown, Vice Chancellor, Business and Financial Services
Charles Henkels, CTE Director, Norco College

Kristine DiMemmo, CTE Dean of Instruction, Riverside City College

Melody Graveen, CTE Dean of Instruction, Moreno Valley College

Debra Mustain, Academic Affairs Dean of Comm. & Work Dev. Norco College
Majd S. Askar, Director, Business Services
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Board of Trustees Regular Meeting (VI.G)

Meeting June 11, 2019
Agenda ltem Bid Awards (VI.G)
Subject Bid Award
Bid Award for the Library Building G Roof Replacement Project
College/District Norco College
Funding Scheduled Maintenance
Recommended Recommend awarding Bid Number 2018/19-34-Rebid, Library Building G
Action Roof Replacement project at Norco College, in the total amount of $512,600

to Cl Services, Inc.

Background Narrative:

On May 24, 2019, the District issued an invitation for bid solicitation for the Library Building G Roof Replacement
project at Norco College. The project consists of the removal of the existing tile roof and replacement with new
standing seam meatal roofing system.

See the attached Lowest Responsive and Responsible Bidders summary for the Library Building G Roof
Replacement project at Norco College.

References for Cl Services, Inc. were checked by District staff and found to be satisfactory.

Prepared By: Aaron Brown, VC, Business & Financial Services

Majd S. Askar, Director, Business & Financial Services

Hussain Agah, Associate Vice Chancellor, Facilities Planning & Development
Steven Marshall, Director, Facilities
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Lowest Responsive and Responsible Bidders
Library Building G Roof Remodel at Norco College

Contractor Location Total Bid
Cl Services Mission Viejo, CA $512,600
Best Contracting Services Gardena, CA $560,340
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Board of Trustees Regular Meeting (VI.H)

Meeting June 11, 2019
Agenda ltem Bid Awards (VI.H)
Subject Bid Award

Purchase of Data Equipment and Services Utilizing the National Association
of State Procurement Officials (NASPO) ValuePoint Master Agreement

Number AR233

College/District District

Funding Various Resources

Recommended Recommend approving the purchase of data equipment and services from

Action authorized Cisco resellers, utilizing the National Association of State
Procurement Officials (NASPO) ValuePoint Master Agreement Number
AR233.

Background Narrative:

The National Association of State Procurement Officials (NASPO) ValuePoint bid cooperative purchasing
organization, on behalf of all United States governmental entities, issued a bid solicitation and awarded a
competitively bid contract to authorized Cisco resellers, for the purchase of data equipment and services.
Public Contract Code 20652 authorizes state and local agencies to contract with suppliers awarded NASPO
contracts without further competitive bidding.

Riverside Community College District utilizes multiple vendors to data equipment and services. Staff
recommends use of the NASPO Master Agreement Number AR233, as one source to purchase data
equipment and services from authorized Cisco resellers. The term for the agreement is through May 31, 2020.
District Staff has reviewed other available cooperative purchasing agreements and formal purchasing options
and found that this contract best meets the needs of the District.

Prepared By: Aaron Brown, Vice Chancellor, Business & Financial Services
Majd S. Askar, Director, Business & Financial Services
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Board of Trustees Regular Meeting (VL.1)

Meeting June 11, 2019
Agenda ltem Bid Awards (VL.I)
Subject Bid Award
PSEC Service
College/District District
Funding General and Parking Funds
Recommended Recommend adopting Resolution No. 66-18/19 with the County of Riverside
Action for award of services agreement and Sole Source Procurement of the

Public Safety Enterprise Communication (PSEC) System, Equipment,
Software, Maintenance, and future Product Enhancement Services for the
period of July 1, 2019 through June 30, 2020, in the total amount of
$103,386.

Background Narrative:

The City of Riverside and the Riverside Community College District have contracted for police dispatch
services through the Riverside Police Department that will greatly enhance service levels for the District. The
County of Riverside provides access to Public Safety Enterprise Communication (PSEC) services. PSEC
provides users with significantly improved digital radio infrastructure access across Riverside County. The
PSEC radio system is the vital resource between Public Safety Answering Points (PSAP or dispatch services)
and first responders in the field utilizing Two-Way Radio Voice Communications, thus increasing
interoperability.

California Public Contract Code Section 20651 requires RCCD to advertise publicly for bids for the purchase of
goods or services involving an expenditure that exceeds the state-mandated bid limit. However, if sufficient
evidence is provided to support a funding by the Board of Trustees that a competitive bidding process is not
feasible or practical, and that a sole source procurement is in the best interest of the District, then an exception
may be allowed under these circumstances

Based on the above factors, competitive bidding would not produce any advantage to the District. As a result, it
is recommended that the Board of Trustees find that it is in the District’'s best interest to authorize the letting of
a sole source purchase order agreement for the PSEC system with the County of Riverside. The initial term of
the agreement is a period of July 1, 2019 through June 30, 2020, with an option to renew for an additional five
(5) years, renewable in one-year increments. The total cost for year one of the agreement is $103,386. The
rates for PSEC system use and maintenance under this agreement will automatically adjust based upon the
new rates contained in the Riverside County PSEC rate guide included in the agreement.

Prepared By: Aaron S. Brown, Vice Chancellor, Business and Financial Services
Michael W. Simmons, Director, Risk Management, Safety & Police
Majd S. Askar, Director, Business Services

160



RIVERSIDE COMMUNITY COLLEGE DISTRICT

RESOLUTION NO. 66-18/19

RESOLUTION TO APPROVE SOLE SOURCE PROCUREMENT OF THE PUBLIC
SAFETY ENTERPRISE COMMUNICATION (PSEC) SYSTEM, EQUIPMENT,
SOFTWARE, MAINTENANCE AND FUTURE PRODUCT ENHANCEMENT SERVICES
THROUGHOUT THE DISTRICT AND FOR AWARD OF SERVICE AGREEMENT TO
THE COUNTY OF RIVERSIDE BASED UPON THE FINDING THAT COMPETITIVE
BIDDING WOULD NOT PRODUCE ANY ADVANTAGE

WHEREAS, Riverside Community College District (RCCD) has contracted with the City of
Riverside for police dispatch services; and

WHEREAS, a public safety radio system is required to enable the County's public safety
responders to communicate more efficiently and effectively with each other and with other agencies
across the County, and

WHEREAS, District Staff have reviewed the District's current dispatch service agreements,
and the RCCD Police Department’s technical capabilities related to inter-agency and County-wide
communications, in order to evaluate the District's needs; and

WHEREAS, Riverside County’s public safety radio network is Public Safety Enterprise
Communication (PSEC) system; and

WHEREAS, the PSEC system provides the technology to meet the communication needs of
our public safety and public service agencies; and

WHEREAS, the PSEC system is a voice and data network of 71 radio sites that provides
90% voice coverage within Riverside County; and

WHEREAS, PSEC system allows for interoperability between providers in a manner that assures
adequate communication capability during emergency incidents, including wildfires, earthquakes,
large-scale releases of hazardous substances and other natural or man-made disasters that cross
jurisdictional boundaries or require multiple-agency cooperation; and

WHEREAS, the PSEC system provides a secure voice and data communication network that is
not dependent upon commercial facilities for its operation; and

WHEREAS, the District desires to join the Riverside County’s public safety radio network
with the PSEC system to facilitate reliable, dependable, cost efficient and feasible communication
system for the safety of our police officers, students, faculty, staff and administrators, and

WHEREAS , the District has determined that the compatibility, cost, and utility of other

systems is insufficient and believes it is necessary to establish complete District systems to avoid 161
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connectivity and communications issues, as well as reliability concerns; and

WHEREAS, California Public Contract Code Section 20651 requires the District to advertise
publicly for bids for the purchase of goods or services involving an expenditure which exceeds the state-
mandated bid limit; and

WHEREAS, sufficient evidence exists for the Board of Trustees to support a finding that a
competitive bidding process is not feasible or practical, and that a sole source procurement is in the best
interest of the District, permitting an exception to be allowed under these circumstances; and

WHEREAS, the District has undertaken considerable research into the products/brands
comparable to said system, which would properly serve the District's safety, security, and
communication needs; and

WHEREAS, it is in the best interest of the District to issue a purchase order contract without
formal, public advertising and receiving of bids

WHEREAS, Meakin v. Steveland (1977) 68 Cal.App.3d 490 and Los Angeles Dredging v. Long
Beach (1930) 210 Cal. 348 hold that statutes requiring competitive bidding do not apply when
competitive bidding would work an incongruity and not produce any advantage; and

NOW, THEREFORE, IT IS RESOLVED THAT, the District requests to enter into a Service
Agreement between Riverside Community College District and Public Safety Enterprise Communication

ITISFURTHER RESOLVED THAT, the foregoing reasons are sufficient to support a finding

by the Board of Trustees that it is in the District’s best interest to authorize the issuing of a sole source
contract to Public Safety Enterprise Communication

ADOPTED this 11" day of June 2019.

Tracey Vackar
President of the Board of Trustees
Riverside Community College District
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PUBLIC SAFETY ENTERPRISE COMMUNIGATION

PSEC Use Agreement for

Riverside Community College District Police Department

Effective Date: July 1, 2019
End Date: June 30, 2020
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PSEC USE AGREEMENT

L TERMS AND CONDITIONS
This Use Agreement (“Agreement”) shall be effective as of July 1, 2019 by and between the County of
Riverside (“COUNTY?) and the Riverside Communify College District Police Departiment (*AGENCY™).

The following terms shall apply:

WHEREAS, COUNTY operates, manages and maintains the Public Safety Enterprise
Communication System (“PSEC System”) and all equipment used to communicate on the PSEC System;

WHEREAS, Agency desires to use the PSEC System, in compliance with the terms of this
Agreement, without ever hindering the functionality or operation of the PSEC System; and

WHEREAS, COUNTY is willing to permit Agency to use the PSEC System on behalf of its police
department, so long as supervision over the provision of County services, the standards of performance and
other matters incident to the performance of such services, shall remain with the COUNTY.

NOW THEREFORE, for good and valuable consideration, the receipt and adequacy of which is
hereby acknowledged, COUNTY and AGENCY agree as follows:

Authority:

The Riverside County Board of Supervisors retaing ultimate legal and financial authority over the PSEC
System; however, the Board, through the PSEC Governance Charter, has delegated administrative,
operational and financial control to the PSEC Steering Committee. The PSEC Steering Committee provides
the managerial structure, financial accountability and develops operational procedures to support
participants, AGENCY agrees and acknowledges that AGENCY shall always be in compliance with the
terms of this Agreement and never hinder the functionality or operation of the PSEC System. Users of the
PSEC system will abide by the direction/guidance provided by the PSEC Steering Committee. Supervision
over the provision of COUNTY services, the standards of performance and other matters incident to the
performance of such services, shall remain with the COUNTY. The full PSEC Governance Charter is

available upon request.

Period of Performance:

The initial ferm of this Agreement shall comimence on July 1, 2019 and expire on June 30, 2020. AGENCY
shall have the option to renew for an additional five (5) years, renewable in one-year increments by written
amendment only, by giving County written notice of its election to extend the Agreement term at least ninety
(90) days prior to the expiration of the then-current performance period.

Any holding over by AGENCY after termination or expiration of the Agreement, without exercising a

wrilten option to extend, shall at the discretion of the County resuit in an extension of this Agreement on a

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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month to month basis. For the duration of the month to month extension, AGENCY will be charged the

Board approved rates for the given fiscal year.

Board Approved Rates:

PSEC System rates are reviewed and approved annuaily by the County Board of Supervisors, with changes
taking effect automatically on July 1 of each year. On July 1 of every year, the rates for PSEC System use

and maintenance under this Agreement will automatically adjust based upon these new rates, in accordance

with Riverside County PSEC Rate Guide (section VII} and incorporated herein.

COUNTY shall invoice AGENCY each month for services rendered. The payment shall be due in advance
on the first day of each calendar month during the term of this Agreement. In the event AGENCY fails to
make its monthly payment thirty (30) days after the due date, Agency shall pay to County an additional

amount of three hundred dollars ($300.00) as an administrative charge.

Termination:

Termination by County: County shall have the right to immediately terminate this Agreement if AGENCY:
files for voluntary or involuntary bankruptcy for the adjudication of Agency as a debtor; makes a general
assignment, or AGENCY’s interest hereunder is assigned involuntarily or by operation of law, for the benefit
of creditors; fails or refuses to meet any obligation under this Agreement; does not comply with applicable
law, AGENCY shall have thirty (30) days in which to correct, to the satisfaction of COUNTY, AGENCY’s
breach or default under this Agreement after written notice from COUNTY.

Termination by Agency: This Agreement may be terminated by AGENCY with at least thirty (30) days’

prior written notice, and said termination shall be effective only on the specific date of June 30 in any

calendar year.

County’s Representative:

COUNTY appoints its Chief Information Officer, or designee, as its authorized representative to administer

this Agreement,
Notices:
Notices required or given by either party shall be to the following:
COUNTY: AGENCY
County of Riverside, PSEC Riverside Community College District Police Department
Gustavo Vazquez, ITM TIT Colleen Walker, Interim District Police Chief
7195 Alessandro Blvd., Suite A 4800 Magnolia Avenue
Riverside, CA 92506 Riverside, CA 92506
(951) 955-0561 (951) 222-8586

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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General;

This Agreement contains all of the terms agreed to by COUNTY and AGENCY related to the subject matter
of this Agreement. There shall be no oral or other terms agreed to by the parties. No waiver by COUNTY at
any time of any of the terms and conditions of this Agreeinent shall be deemed or consirued as a waiver at
any time thereafier of the same or of any other terms of the Agreement. This Agreement may be modified

only by a written amendment signed by both parties.

H. STANDARD OPERATING ITEMS

PSEC shall provide the following conditions of service on a time and material basis. (Time will be billed at

the Board approved rate for each service.):

1. Drop off service for portable and mobile radios is available during normal business hours on
appointment basis only, Radio shop contact information is listed above.
2. Encryption key may be changed by COUNTY when required.

3. [If radio is lost or stolen contact COUNTY radio shop immediately, contact information listed above.

Subscriber repair provided during normal business howrs at one of the three PSEC radio shops:
o 7195 Alessandro Blvd., Riverside, CA 92506
B (951)955-3644
e 82695 Dr. Carreon Blvd., Indio, CA 92201
B (760) 863-8999
e 249 N, Spring Street, Blythe, CA 92225
B (760)921-5087 or (760) 921-5079
Normal business hours are; Mon - Thurs 7:00 a.m. to 4:30 p.m. and Friday 7:00 a.m. to 3:30 p.m, excluding
holidays.

COUNTY does not keep cache spares. AGENCY should have spares in the event equipment cannot be

repaired in shop and may need to be shipped back and/or there is a prolonged waiting period for factory repair,

All radios purchased will require an Advanced System Key (ASK) feature. This includes Motorola, Harris,
EF Johnson and any others.
o  All radios purchased to operate on PSEC System must have hardware system key enabled and
COUNTY will be the keeper of that key.
o All radio types and/or manufacturers must be approved to come on the PSEC System by

COUNTY prior to purchase.

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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111. ADDITIONAL EQUIPMENT PURCHASES AND FEES

Additional equipment purchases are considered any equipment purchases/orders/added after the signing of the

Agreement.

AGENCY to contact COUNTY representative via email to submit a request for additional equipment

purchases: Alejandra Robles: ARobles@rivco.org

Initial mandatory setup services are billed at the approved time and material rates in accordance with Section
VL INITIAL SET UP COSTS and PSEC BOARD APPROVED RATES. The following installation services
are subject to additional fees:
e Engraving radio ID and asset information onto radio, installation, programming, and
testing of radio billed at Radio Technician Expert Time rate.
e Codeplug creation, activating radio for use on the System, and activating encryption is

billed at Radio Technician and/or Radio Engineering Expert Time rate.

Any future AGENCY requested changes or modifications will be billed at Radio Technician and/or Radio

Engineer Expert Time rate depending on change.

Additional equipment purchases, the initial mandatory setup fee and future AGENCY requested changes are

not included in the monthly subscriber rate and will be invoiced separately.

IV. SUPPORT AND MAINTENANCE
I. COUNTY maintenance and support of AGENCY’s fleet of subscriber equipment will include the

services listed below as part of the monthly subscriber rate paid on monthly basis to the COUNTY.
Time and material will apply for damages above normal wear and tear.
The following Annual Service Preventive Maintenance is included as part of the monthly subscriber
rate:

o Testing to ensure radio works correctly

e Software upgrades

e Firmware upgrades

e Code plug updates

o Service monitor radio test and alignment

e System & audio check

e PSEC System affiliation and voice check

e Radio repairs™

2. Any changes to codeplugs shall be approved by COUNTY.

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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3. AGENCY and COUNTY will cooidinate all firmware and software upgrades of subscribers (portable

and mobile) prior to AGENCY action.

4, The COUNTY utilizes over-the-air tools to evaluate whether radios operating on the system are doing
so within their factory rated specifications. Subscribers that operate outside of the factory specification
tolerance can cause interference and degrade audio quality performance on the radio system. The
COUNTY will notify the AGENCY of radios that are performing outside of their factory rated
specifications and the AGENCY will be required to perform the preventive maintenance/repairs on
those radios to return them to their proper condition. If subscribers are not realigned to factory
specifications within 30 days of a County provided written notice, the COUNTY then reserves the
right to remove the subscriber from operation.

5. AGENCY must maintain an updaied record of subscriber firmware and software changes.

*Note: If parts are needed as part of the repair, all parts will be billable.
User damage is not covered under this Agreement.
Items not listed as covered under this Agreement will be subject to additional cost on a time and material basis

per Board approved rates.

COUNTY shalil provide 24-hour service support for COUNTY maintained and operated infrastructure

related issues and equipment,

AGENCY owned infrastructure issues and equipment are the responsibility of the AGENCY. After-hours

call out service is not provided for single subscriber issues.

If AGENCY has a need for after-hours service, that service will be billed at a time and material rate in

accordance with section VI. COSTS and PSEC BOARD APPROVED RATES.

The service request process will be defined in further detail post execution of this Use Agreement.

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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VL INITIAL SET UP COSTS AND PSEC BOARD APPROVED RATES

* Costs shown below are an estimation of actual costs to be incurred. Services will be billed at actual

time spent to complete each service.

Cost Estimate to join PSEC Radio System for Riverside Community College District Police Department

Number of Portable Users being added to PSEC System 34
Number of Mobile Users being added to PSEC System 10
FY 17/18 Monthly Rate per User ~ $183.34
- : Estimated
Function and Activities Rate Description Rate Qty Total
Labor Time
Engineering Fleetmap Development Engineering Expert Time $101.27 2 Hours 2 $202.54
Provisioning Manager/KMF/UNS Time for . . 15 mins
SRR At Into AL SyEtaHg Engineering Expert Time $101.27 parvdllo 11 $1,113.97
Provisioning Man;iirr Licensing Fee per License Fee $14.00 N/A 23 $322.00
Radio Technician Code Plug Development | Technician Expert Time $65.59 40 hours 40 $2,623.60
. E : 1
RadloTechnlctan Program and Engrave | ro 1ictan Expert Time $65.59 2/nins 11 $721.49
Radios per radio

Administrative Cost N 1 »10 |
* Green rows are rounded up to the full hour

Contingency 10%

$598.36

Total One-Time Cost $5,983.60

Total One-Time Cost with Contingency $6,581.96

Monthly Recurring Cost $8,066.96

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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SERVICE DESCRIPTION

PUBLIC SAFETY ENTERPRISE COMMUNICATIONS

DEFINITION

FY 17/18 RATE

FY 18/19 Riverside County PSEC Rate Guide

Data

FY 18/19 RATE

BUDGET
ACCOUNT

ACCOUNTDESCRIPTION

Modem - HPD [HPD: High Performance DataRadio | 5187.49 |  $187.49 | PerModemperionth | 520220 |County Radio Systems
Console
| i
Device - Consolette :::2:;;:::3 ntenanice charge for $196.99 $196.99 Per Device per Month 520220 County Radio Systems
Nonthly maintenance charge for
Device - Console - :; : $196.99 $196.99 Per Device per Month 520220 County Radio Systems
Subscriber
Monthly charges for emergen
Device - Emergency radio cadio u:e TEps g 33.17 3317 Per Handheld per Month 520220 County Radio Systems
Monthly charges for the based
Device - Mobile radio [ u:lt gesIor ? $196.99 $196.99 PerHandheld per Month 520220 County Radio Systems
Monthly charges for the based
Davice - Portable radio rzd?o u:li #8 $196.99 $196.99 Per Device par Month 520220 County Radio Systems
Vehide
Vehice Repairs [Material and Shipping I TActual Cost (Shipping & Materials) I 521500  |Maint-Motor Vehicle
Technician
. Hourly shop and field radio,
Technician Expert Time (during . .
husiress higurs) infrastructure, and microwave $65.59 $65.59 Per Hour 520220 Technician Services
repair rate
After hours (overtime) shop and
Fechnidan Expert Time (after field radio, infrastructure, and $73.13 $73.13 PerHour 520220 Technician Services
business hours) 3
microwave repair rate
Mic and Site
Rack f;;:ga;e fermomblyhull ackmomely ey $309.01 PerMonth 520080  |Microwave
te fi
Half Rack sekudtalot ol hatt ok $201.51 $20451 PerMonth 520280 |Microwave
mount charge
te fi
Floor Space Setvatefor monthly square footoge $409,01 $409.01 Per Month 520280 Microwave
charge excluding rack space
fi i t
sntenna Mounied Lower Set rate for monthly LMR antenna $300.00 $300.00 Position of the antenna 520280 .,
lower per month
hly LM Positi
Antenna Mounted Middle Set rate for monthly LMR antenna 600,00 00 osition of the antenna 520280 o
middle per month
Positi
Antenna Mounted Top Set rate for monthly LMR antenna $500.00 $900.00 osition of the antenna 520280 ——
top per month
Nile-T1 Manthly charge per TLcreuit mile $14.90 $14.50 Per mile per month 520280 Nicrowave
Monthly ch I
Mile-Analog forithly chisrge per analog ¢ f‘m $0.94 $0.94 Per mile per month 520280 Microwave
mile for microwave transmission
| fi FCC i i
Application Fee App Icati.nn eetor \censing ar Actual Cost Actual Cost Perapplication 523220 Licenses And Permits
for permits
Technology Engineering
Hourly rate to design, implement
and/or maintain radio
Engineering Expert Time communication networks and $101.17 $101.17 Per Hour 524820 Engineering Services
infrastructure of Countywide
Communication fadilities
\Weekend or after-hours rate to
. . design, implement and/or maintain|
En, ExpertTime -
ngelrr;::ng pert ime radio communication networks and $103.61 $103.61 Per Hour 524820 Engineering Services
infrastructure of Countywide
Communication facilities
VII. SPECIAL PROVISIONS

e  On Call services are included for full-time users.

e If AGENCY wants to program their own radios they must sign the Advanced System Key (ASK)

agreement.

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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o  Other agencies requesting access to PSEC Radio System will require a separate Use Agreement

between that agency and PSEC. No agency will enter into a separate agreement that provides access

to the PSEC Radio System.

o AGENCY does not have the authority to program radio subscriber equipment for other agencies,

including Federal agencies, without previous authorization from PSEC.

e This Agreement only authorizes devices that are APCO P25 Phase IT TDMA (Time division multiple

access) compliant. FDMA (frequency division multiple access) radios are not authorized on the

PSEC Radio System.

VII. APPROVED EQUIPMENT

The following equipment has been approved by COUNTY for use on the PSEC Radio Systen:

L]

Motorola MCC7500

Motorola APX Consolette

Motorola APX Series 4000 Portables

Motorola APX Series 6000 Mobiles and Portables
Motorola APX Series 7000 Mobiles and Portables
Motorola APX Series 8000 Portables and Mobiles
Harris XL-200 (Firmware Version RO6E06)
Harris Unity (Firmware version-XGPRO6K07 _XG100P) (No failsoft operation)
Kenwood VP 6430

Kenwood VP5430

Kenwood NX5400

All equipment to be used on the PSEC System MUST be approved by COUNTY prior to operation on the

System.

Although the COUNTY has evaluated the provided list of approved subscribers for System compatibility, the

COUNTY is not responsible for any issues encountered by AGENCY with these subscribers that are deemed

to be a manufacturer issue.

It is the responsibility of the AGENCY to test manufacturer subscribers, not included on the approved list, and

obtain assurance from the manufacturer that their subscribers can operate on the PSEC Radio System per the

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT

9




N
N~
—
13-021
AGENCY’s and COUNTY’s requirements. AGENCY may request the COUNTY to test other manufacturer

equipment to be used on the PSEC Radio System, these services will be billed at the Board approved rates.

IX. COVERAGE PERFORMANCE

The PSEC system provides extensive and robust coverage across Riverside County, However due to the
nature of radio systems, coverage cannot be guaranteed for each and every single location within the County.
Coverage performance also cannot be guaranteed within buildings, The AGENCY accepts the PSEC Radio
System coverage as is.

COUNTY and AGENCY shall cooperate with each other to reasonably assist in performance of the other

party’s obligations under this Agreement.

IN WITNESS WHEREOF, the Parties hereto have caused their duly authorized representatives to execute

this Agreement.

AGREED:
RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT

By:

Name and title:

Dated:

COUNTY OF RIVERSIDE

By:

Name and title:

Dated:

APPROVED AS TO FORM:

By:
David McCarthy, Deputy County Counsel

Dated:

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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Fxhibit A
STATEMENT OF WORK

This Statement of Work between the AGENCY and COUNTY describes the duties of each of the parties.
The AGENCY is requesting to join the PSEC Radio System as a full-time user with a total of 44 AGENCY
owned radios, 34 portable and 10 mobiles. The AGENCY’s area of operation will be covered by the
Northwest cell. The coverage provided by the PSEC Radio System is “as is”. This agreement does not
provide any coverage guarantees. It is the responsibility of the AGENCY to test their area of operation and

determine if it meets their needs prior to joining the PSEC Radio System.

COUNTY will develop the fleet map and code plug, activate the ID’s on the network, and program the radios
for AGENCY. These costs are listed in the Cost Estimate to Join PSEC Radio System for Riverside
Community College District Police Department table in section V1. INITIAL SET UP COSTS AND PSEC
BOARD APPROVED RATES of this Agreement.

Talkgroups

AGENCY will follow the COUNTY’S naming convention for talkgroup development. COUNTY will work
in conjunction with AGENCY to develop the talkgroup structure for the AGENCY. COUNTY and
AGENCY will jointly design and develop radio personalities for use on the PSEC system.

AGENCY represents by entering into this Agreement, that all their equipment conforms to the specifications
of the PSEC System and AGENCY will abide by all programming guidelines set forth in this Agreement.
All subscriber equipment on the PSEC System must support system key technology that will allow only

authorized persons to program subscriber radios on the system.

County Respounsibilities:

o COUNTY will hold the license for all master system key technologies and will provide child keys
to AGENCY for radio programming. All subscribers (mobile, portable, and consolette) Logical
Identification Numbers (LID) are defined and issued by the COUNTY. LID numbers are the
intellectual property of the COUNTY and must be surrendered at termination of this agreement.

o COUNTY will engrave all portables and mobiles with PSEC Trunked radio unit 1Ds.
Agency Responsibilities:

e AGENCY agrees that all of their equipment conforms to the specifications of the PSEC system

and will abide by all programming guidelines set forth.

PSEC FULL-TIME USE AGREEMENT; RIVERSIDE COMMUNITY COLLEGE DISTRICT POLICE DEPARTMENT
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e  All subscriber cquipment on the PSEC System must support system key technology that will allow
only authorized persons to program subscriber radios on the system.

o AGENCY is responsible for all maintenance required for dispatch consoles, site equipment and
all subscriber equipment. COUNTY will assist with maintenance when requested. The time will
be billed at ithe Board-approved rate for each service.

o  AGENCY is solely responsible for procuring all equipment and services related to their
dispatching needs. COUNTY is not providing any service, equipment, or support related to

dispatch services as part of this Agreement.

PSEC FULL-TIME USE AGREEMENT: RIVERSIDE COMMURNITY COLLEGE DISTRICT POLICE DEPARTMENT
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Board of Trustees Regular Meeting (VI.J)

Meeting June 11, 2019
Agenda ltem Bid Awards (VI.J)
Subject Bid Award
Pre-Qualified List of Engineering & Consulting Services
College/District District
Funding Various
Recommended Recommend approving the Pre-Qualified List of forty-five (45) engineering
Action and consulting firms for eligibility to provide Environmental, Engineering,

Inspector of Records, HAZMAT/Asbestos, and Structural Consulting
Services on an as needed basis for individual projects.

Background Narrative:

On March 12, 2019, the District issued a Request for Qualifications (RFQ) for Environmental, Engineering,
Inspector of Records, HAZMAT/Asbestos, and Structural Consulting Services to establish a group of
pre-approved professional service consultants. The RFQ requested written qualifications, including in-depth
supporting material, to identify qualified consultants.

On April 26, 2019, the District received a total of fifty-seven (57) submittals in response to the District's Request
for Qualifications. All submittals were reviewed and screened by a committee, consisting of the Associate Vice
Chancellor of Facilities Planning & Development, Facilities Development Director, and Facility Directors from
each college. Proposals were evaluated based on criteria consisting of experience of the firm, understanding of
the District’s educational goals, objectives and management methods, specialized experience, experience
working with state agencies on state-funded and locally funded projects, ability to provide support for
construction and multiple project coordination, project approach, references, and overall quality of the proposal.

The Committee recommends forty-five (45) professional services consultants be included on a pre-qualification
list. The District will use this pre-qualification list for future projects and will continue to pre-qualify new,
interested firms on an as-needed basis. Individual contracts reflecting their assignments will be brought
forward to the Board for approval prior to commencement of work on a project.

Prepared By: Aaron Brown, Vice Chancellor, Business and Financial Services
Majd S. Askar, Director, Business & Financial Services

Hussain Agah, Assoc. Vice Chancellor, Facilities Planning & Development
Bart Doering, Facilities Development Director

Raymond West, Vice President, Business Services (RCC)

Mehran Mohtasham, Director, Facilities (RCC)

Martin Morozowsky, Assistant Director, Facilities (RCC)

Robert Beebe, Director, Facilities (MVC)

Steven Marshall, Director, Facilities (NC)
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Environmental

FIRM NAME

CORPORATE OFFICE LOCATION

MTGL, Inc.

Riverside

Geo-Technical Engineering Services

FIRM NAME

CORPORATE OFFICE LOCATION

Converse Consultants

Redlands

Geocon West Incorporated Murrieta

Geotek, Inc. Corona

Inland Foundation Engineering Santa Fe

Koury Engineering and Testing Chino

Leighton Consulting, Inc. Rancho Cucamonga
MTGL, Inc. Riverside

Terracon Consultants, Inc. Colton

United Heider Inspection Group

Moreno Valley

Civil Engineering & Surveying Services

FIRM NAME CORPORATE OFFICE LOCATION

IMEG Corp Ontario
Inspector of Records

FIRM NAME CORPORATE OFFICE LOCATION
Gateway Science Engineering Pasadena
Inland Inspection Consulting Riverside
Knowland Construction Services Rancho Palos Verdes
TYR, Inc. Costa Mesa
Vital Inspection Services Anaheim

Special Inspection and Materials Testing

FIRM NAME CORPORATE OFFICE LOCATION
Converse Consultants Redlands
Geocon West Incorporated Murrieta
Geotek, Inc. Corona
Inland Foundation Engineering Santa Fe
Koury Engineering and Testing Chino
Leighton Consulting, Inc. Rancho Cucamonga
MTGL, Inc. Riverside
River City Testing Riverside
Terracon Consultants, Inc. Colton

United Heider Inspection Group

Moreno Valley

Soils Testing
FIRM NAME CORPORATE OFFICE LOCATION
ATC Group Services Monterey
Converse Consultants Redlands
EFI Global Riverside
Geocon West Incorporated Murrieta
Geotek, Inc. Corona
Koury Engineering and Testing Chino
Leighton Consulting, Inc. Rancho Cucamonga
MTGL, Inc. Riverside
River City Testing Riverside
Terracon Consultants, Inc. Colton
HAZMAT/Asbestos Services
FIRM NAME CORPORATE OFFICE LOCATION
ATC Group Services Monterey
Converse Consultants Redlands
EFI Global Riverside
Group Delta Ontario
Millennium Consulting Riverside
Terracon Consultants, Inc. Colton
Vista Environmental Construction Anaheim

Structural Services

FIRM NAME

CORPORATE OFFICE LOCATION

IMEG Corp

Anaheim

Rodriguez Engineering

Ontario
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Board of Trustees Regular Meeting (VI.K)

Meeting June 11, 2019

Agenda ltem Consent Agenda Information (VI.K)

Subject Grants, Contracts and Agreements
Contracts and Agreements Report Less than $92,600 — All District
Resources

College/District District

Funding Various Resources

Recommended Recommend approving contracts totaling $673,020 for the period of May 1,

Action 2019 through May 27, 2019.

Background Narrative:

On September 11, 2007, the Board of Trustees authorized delegating authority to the Chancellor to enter into
contractual agreements and the expenditure of funds pursuant to the Public Contract Code Section 20650
threshold, currently set at $92,600. The attached listing of contracts and agreements under $92,600 requested
by college and District staff has been reviewed and verified that budgeted funds are available in the appropriate
categories of expenditure. The contracts and agreements have been executed pursuant to the Board'’s

delegation of authority and are presented on this agenda for ratification.

Prepared By: Aaron S. Brown, Vice Chancellor, Business and Financial Services
Majd S. Askar, Director, Business Services
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Contracts and Agreements Report-All District Resources

$92,600 and Under
5/1/19 thru 5/27/19

PO # Department Vendor Business Location Description Amount
C0006390  Student Services - Riverside Persistence Plus, LLC Charlestown, MA Persistence Plus Support $ 21,999
C0006391 Facilities - Moreno Valley Inter-Pacific, Inc. Tustin Led Lighting Installation Bid Award 81,048
C0006392 Institutional Effectiveness - Norco Davis Demographics and Planning, Inc. Riverside Demographic Analysis 50,000
C0006393 EOPS - Riverside Ogunmefun-Brooker, Solomon Bristor, England Lecturers 5,000
C0006394 Customized Solutions Gereau, Servando Redlands Employment Training Workshops 20,000
C0006395 Communications & Web Development Meetingone.com, Corp. Denver, CO Full Service Webinar Producer 7,052
C0006396  Performing Arts - Riverside Music Theatre International New York, BY Spring Awakening Production 8,155
C0006398  Student Services - Riverside Greenlight Tour & Travel, Inc. San Francisco Student Campus Tours 25,800
C0006400 Facilities - Riverside Medina Construction Riverside Asphalt Repairs Parking Lot E 42,112
C0006401 Health Services - Norco Mindwise Innovations Dedham, MA Kiosk and Online Sceening Assessment 11,800
C0006402 EOPS - Riverside Mission Inn Riverside EOPS Recognition Ceremony 14,626
C0006403 Risk Management American Red Cross Chicago, IL Training Courses 12,000
C0006404  Applied Technology - Riverside Brown, Jennifer Indio Curriculum Alignment & Submission Training 8,000
C0006406 Campus Police - MVC, NC & RCC South Coast AQMD Diamond Bar Governmental Emission Credit Fees 1,553
C0006407  Information Services Black Box Network Services Fontana PBX/Voice Maintenance Agreement 59,129
C0006408 Campus Police - MVC, NC & RCC Market-Based Solutions, Inc. Los Angeles SCAQMD Emission Credits 22,562
C0006409 EOPS - Norco Hemborg Ford Norco 2 Ford Transit Vans 64,350
C0006410 Learning Resource Center - Moreno Valley Faronics Technologies USA, Inc. Pleasanton Anti-Virus Cloud & Deep Freeze Subscription 61,000
C0006411 EOPS - Moreno Valley Hampton Inn Los Angeles Hotel Accommodations 3,000
C0006413 Career and Technical Ed - Moreno Valley JCA Engineering, Inc. Highland Electrical Construction Services 10,600
C0006414 Institutional Support, Instruction & Curriculum  Pali Mountain Conference Center, Inc. Running Springs Women'S Lean in Circle Retreat 3,118
C0006415  Information Services Shred-1t USA, LLC Blue Ash, OH Hard Drives & Media Destruction 4,587
C0006416  Facilities - Riverside Fehr & Peers Walnut Creek Mine Okubo Street Design Services 9,000
N/A Facilities - Moreno Valley Torga Electric San Bernardino Contractor/Surety Payment No Cost
N/A Career and Technical Ed La Sierra University Riverside Direct Transfer Education Scholarships No Cost
N/A Distance Education Instructure Salt Lake City, UT Canvas Cloud Subscription Support No Cost
N/A Career & Technical Ed Projects Lake Elsinore Unified School District Lake Elsinore Graphic Design Secondary Class No Cost
N/A Career & Technical Ed Projects LAUNCH Apprenticeship Network Norco Apprenticeship Program Sponsor No Cost
N/A Customized Training DevelopPlus Corona Training Courses No Cost
N/A Dental Assistant Program Gisella Angarita, DDS Ontario Dental Assist. Program Clinical Rotation Site No Cost
N/A Information Technology Riverside County Office of Education Riverside Data Sharing Services No Cost
N/A Accounting Services TLC Auctions Fontana Auction of Surplus Property No Cost
N/A Customized Training Lean Coach, LLC Redlands Client Meetings & Design of Training Materials No Cost
Additions to Approved/Ratify Contracts of $92,600 and Under

C0004098 Human Resources & Diversity Healthnow Administrative Services Blue Bell, PA Claims Expense 76,600
C0004389  Facilities - Riverside Amtech Elevator Services Anaheim Elevator Maintenance & Services RFP Award 4,400
C0005199 Chancellor's Office De Lage Landen Public Finance, LLC Wayne, PA Copier Maintenance 1,000
C0005227  Academy / Criminal Services Cell Business Equipment Irvine Maintenance Agreement 139
C0005846  Campus Police - Moreno Valley Groh, Mark Lee Westminster Parking Citation Appeals - Mediation 54
C0005846  Campus Police - Norco Groh, Mark Lee Westminster Parking Citation Appeals - Mediation 101
C0005846  Safety & Police - Riverside Groh, Mark Lee Westminster Parking Citation Appeals - Mediation 295
C0005895 Business & Financial Services Shred-1t USA, LLC Pasadena Shredding Services 350
C0005958 College Resource Center Canon Solutions America, Inc. Gardena Copier Maintenance 600
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Contracts and Agreements Report-All District Resources

$92,600 and Under
5/1/19 thru 5/27/19

PO # Department Vendor Business Location Description Amount
C0005988 Ed Services & Institutional Effectiveness Enrollment RX, LLC Schiller Park, IL Recruitment & Enrollment Management Software 1,820
C0005998  Strategic Communication & Relations Rise Interpreting, Inc. Riverside Interpreting Services 420
C0006072 Health Services - Riverside Lifestyle Medicine Solutions Riverside Doctors/Nurses Physician Services 4,000
C0006093 Campus Student Services - Norco Dudek San Juan Capistrano  Amend #1 - Subsurface Site Investigation Cost Change 17,565
C0006095  Allied Health - Riverside Riverside Convention Center Riverside Event Services 1,663
C0006144  Workforce Preparation - Riverside Rigney, Susan Marie Palm Desert Foster Kinship Care Educatoin Workshops 25
C0006145 Workforce Preparation - Riverside Rubin, Amanda Winchester Foster Kinship Care Education Workshops 1,350
C0006147  Workforce Preparation - Riverside Victoriano, Eutimio Moreno Valley Foster Kinship Care Educatoin Workshops 25
C0006150 Applied Technology - Riverside Oracle America, Inc. Redwood Shores Software License & Support 5,472
C0006189  Workforce Preparation - Riverside Life Link CPR Training Riverside First Air/CPR Training 4,000
C0006302 Administrative Services Center Konica Minolta Business Solutions San Bernardino Copier Lease & Maintenance 5,900
C0006330 Information Services Torga Electric San Bernardino Bid Award Data Room Fire Suppression Syst Upgrade 750
Total $ 673,020

Page 2 of 2
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Board of Trustees Regular Meeting (VI.L)

Meeting June 11, 2019
Agenda ltem Grants, Contracts and Agreements (VI.L)
Subject Grants, Contracts and Agreements
Inter-Agency Instructional Services Agreement with Riverside City Fire
College/District Moreno Valley College
Funding Various
Recommended Recommend approving the agreement with Riverside City Fire in the
Action amount not to exceed of $175,000, for firefighter training course instruction.

Background Narrative:

The District will offer Fire Technology 15 (FIT-15) Firefighter Refresher — Core Competencies, a new course
that was approved by the California Community College Chancellor's Office for inclusion in the 2019-2020
Moreno Valley College Catalog. This course reviews the basic knowledge and skills that are utilized by
Firefighter Professionals while performing their duties in the field. It provides the student with the opportunity to
reinforce and refresh their basic knowledge while enhancing psychomotor skills in the areas most likely to lead

to firefighter injury or death. The cost is not to exceed $175,000, based on student contact hours.

Prepared By: Robin Steinback, President, Moreno Valley College
Carlos Lopez, Vice President, Academic Affairs, Moreno Valley College
Aaron Brown, Vice Chancellor, Business and Financial Services

Majd S. Askar, Director, Business & Financial Services
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Memorandum

&OLLEGE

Date: May 30, 2019 i

To:  Aaron Brown, Vice Chancellor, Business and Financial Services

From: Robin Steinback Ph.D., President
Carlos Lopez, Vice President, Academic Affairs

Re:  Riverside Community College District - Moreno Valley College and Riverside
_.City Fire Inter-Agency Instructional Service Agreement Analysis_ . . .. _ e ]

Recommendation:

The Vice President of Academic Affairs and the Dean of Public Safety Education and
Training recommend moving forward with this Instructional Service Agreement.
The net revenue associated with this agreement will more than cover the costs
included with the agreement and the marginal facilitation costs needed to support
the agreement. In addition, Moreno Valley College will learn how to execute and
support this type of ISA and explore additional similar opportunities with additional
agencies like Corona City Fire and Cal-Fire.

Background:

Santa Ana College has offered ongoing advanced firefighter training within RCCD
boundaries with the Riverside City Fire and Corona Fire agencies for a number of
years through Instructional Services Agreements. Moreno Valley College has given
permission for this to occur because the college did not have the equivalent
curriculum. This course, FIT - 15 Firefighter Refresher -~ Core Competencies, was
been written by Dr. Lambert, submitted through the curriculum process, and
approved by the California Community College Chancellor’s Office for inclusion in
the 2019-2020 Moreno Valley College Catalog.

Moreno Valley College entered into conversation with the City of Riverside Fire
Agency to take over this training based on our FIT - 15 course during the spring
2019. Based on these conversations, the college and the agency agreed that MVC
would take over offering the equivalent course taught by Santa Ana College under
the same conditions. Santa Ana College was notified that they will not be permitted
to continue teaching this course within RCCD boundaries after June 30, 2019. At the
same time, the district and the agency began working on a format Instructional
Services Agreement that meets all of the required conditions as required by the

California Community Colleges Instructional Services Agreement Guidelines for
Community College Districts and Public Agencies 2015,
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The 2015 CCCCO Guidelines are require that colleges and public agencies meet 13
requirements in order to be eligible for apportionment funding. These requirements
range from having a written agreement to curricular issues, to human resources
matters for instructors to meet minimum qualifications. The college and Riverside
City Fire have developed an agreement that meets each of these requirements.

Costs and Revenue:
The draft ISA with Riverside City Fire includes a per student contact hour rate of

- $3.50. The current district funding model-Moreno Valley College receives $3119. per
Full-Time Equivalent Student. In addition, this contract is expected to enroll 216
students through the agency, based on fall 2018 enroliment data provided by the '
agency and reported to Santa Ana College, we expect to generate approximately
50,000 student contact hours per year through this ISA. This amounts to 95 FTES

er year.
Number | Contact Cost at $3.50 FTES Revenue to | Net Revenue
of Hours per Contact MVC at

Students | {Annual) Hour $3119/FTES

216 50,000 $175,000 95.24 $297,047.62 | $122,047.62

Based on the calculations above the college will receive a net revenue for this
Instructional Service Agreement of $122,047.62. Allowing for startup delays that
may occur as part of this new instructional services agreement, the college may
generate less revenue in the first year. If this occurs, the estimated net revenue
could be less than stated by approximately 20%, while costs stay effectively the
same. This means net revenue to the college could be as low as $62,642.85 for the
first year.
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INTER-AGENCY INSTRUCTIONAL SERVICES AGREEMENT

THIS AGREEMENT is entered into this 1¥ day of July, 2019, by and between
the Riverside Community College District on behalf of Moreno Valley College, 3801
Market Street, Riverside, CA 92501 (“District™) and the City of Riverside (“Agency”).

RECITALS
WHEREAS, under Government Code Section 53060 and Education Code Section
78021, the District desires to contract with the Agency as an independent contractor to
the District; and WHEREAS, Agency has the personnel, expertise and equipment to
provide the special services required herein; and WHEREAS, the public interest,
convenience and general welfare will be served by this contract; NOW THEREFORE,
Agency and District agree to the following:

PROVISIONS OF THE AGREEMENT

A. AGENCY’S RESPONSIBILITIES:

1. Services. Agency’s responsibility shall be to diligently furnish to the District the

services as set forth in Attachment A, hereby incorporated into this Agreement by
this reference.

2. Student Attendance Records. Records of student attendance and achievement will
be maintained by Agency. Records will be open for review at all times by officials
of the District and submitted to the district when requested to meet reporting
requirements of the State Chancellor.

B, DISTRICT'S RESPONSIBILITIES:

1. Educational Program. District is responsible for the educational program
that will be conducted on site.

2. Supervise and Control Instruction. The instruction to be claimed for apportionment
under this contract shall be under the immediate supervision and control of a
District employee who has met the minimum qualifications for instruction in a
vocational subject in a California community college.

3. Instructor Who Is Not a District Emplovee — District’s Responsibilifies.
Where Agency’s instructor is not a paid employee of the District, the District shall
have a written agreement with each such instructor who is conducting instruction for
which Full Time Equivalency Students (FTES) are to be reported. The agreement
shall state that the District has the primary right to control and direct the
instructional activities of Agency’s instructor.

4. Qualifications of Instructors. District shall list the minimum qualifications for
instructors teaching these courses. Such qualifications shall be consistent with
requirements in other similar courses given within the District.

1
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10.

11.

12.

shall state that the District has the primary right to control and direct the
instructional activities of Agency’s instructor.

Qualifications of Instructors, District shall list the minimum qualifications for
instructors teaching these courses, Such qualifications shall be consistent with
requirements in other similar courses given within the District.

District’s Control of and Direction for Instructors. District shall provide instructors
with an orientation, instructors manual, course outlines, curriculum materials,
testing and grading procedures, and any of the other necessary materials and
services that it would provide to its regular instructors on campus.

Courses of Instruction. These are specified in Attachment A to this Agreement, It

is the District’s responsibility to insure that the outlines.of record-for-such courses -

are approved by the District’s curriculum committee as meeting Title 5 course
standards, and that the courses have been approved by the District’s board of
trustees,

Different Sections of Courses, District shall have procedures that insure that faculty
teaching different sections of the same course teach in a manner consistent with the
approved outline of record for that course. Such procedures apply to the faculty and
courses that are the subject of this contract, and the students shall be held to a
comparable level of rigot.

Enrollment. District will advise Agency of the enrollment period, student
enroliment fees, the number of class hours sufficient to meet the stated performance
objectives, policy regarding the supervision and evaluation of students, and the
procedure applicable to the withdrawal of students prior to completion of a course
or program,

Obtaining Approval of Degree and Certificate Program Is District’s Responsibility.
It is required that degree and certificate programs have been approved by the State
Chancellor’s Office and courses that make up the programs must be part of the
approved programs, or District must have received delegated authority to separately
approve those courses locally,

Classes Held Outside of District. If the classes are to be located outside the
boundaries of the District, the District must comply with the requirements of Title 5,
concerning approval by adjoining high school or community college districts and
use of non-District facilities.

Funding Source. District shall certify that it does not receive full compensation for
the direct education costs of the course from any public or private agency,
individual, or group.

Certification. District is responsible for obtaining certification verifying that the
instruction activity to be conducted will not be fully funded by other sources.

2
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C. FEE

L.

2.

Agency Fee and Expenses. The fee to be paid by District for the services and
materials to be supplied hereunder is: $3.50 per student contact hour.

Invoices. The Agency shall invoice the District at intervals prescribed by the
District, supplying documentation acceptable to the District of student contact
hours.

D. TERMS AND CONDITIONS

1.

Facilities. Agency and District agree that the course shall be held at facilities

__ that are clearly identified as being open to the general public. ... _

Open Enrollment. District and Agency agree that enrollment in the course
must be open to any person who has been admitted to the college and has met
any applicable prerequisites. The District’s policy on open enrollment is
published in the college catalogue and schedule of classes (Title 5, Section
51006), along with a description of the course and information about whether
the course is offered for credit and is transferable.

Support Services for Students. Both Agency and District shall insure that
ancillary and support services are provided for the students (e.g. Counseling
and Guidance, and Placement Assistance).

Indemnification. All parties to this Agreement shall agree to defend, indemnify,
and hold harmless the other party, its officers, agents, employees, and
volunteers, from and against all loss, cost, and expense arising out of any
liability or claim of liability, sustained or claimed to have been sustained,
arising out of the activities, or the petformance or nonperformance of
obligations under this Agreement, of the indemnifying party, or thase of any of
its officers, agents, employees, or volunteers, The provisions of this Article do
not apply to any damage or losses caused solely by the negligence or
intentional acts of the non-indemnifying party or any of its agents or
employees.

Term of Agreement. This agreement shall be effective as of the date signed,
and shall continue in effect for five years. Either party may cancel or terminate
this Agreement without cause upon 30 days prior written notice given to the
other party,

Termination for Cause. The District may terminate this Agreement and be
relieved of any consideration to Agency should Agency fail to perform the
covenants herein at the time and in the manner provided. In the event of such
termination the District may proceed with the work in any manner deemed
proper by the District. The cost to the District shall be deducted from any sum

3
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due the Agency under this Agreement.

7. Assignment. This Agreement shall not be assigned by Agency either in whole
or in part, Any such purported assignment voids this Agreement.

8. Time Is of the Essence. Time is of the essence for each of the provisions of :
this Agreement, and all the provisions of this Agreement shall extend to and be i
binding upon and inure to the benefit of the heirs, executors, administrators,
successors, and assigns of the respective parties hereto.

9. Amendments. No amendments of the terms of this Agreement shall be valid
uniess made in writing and signed by the parties hereto, and no oral
understanding or agreements not incorporated herein shall be binding on any of
the parties-hereto. -~ - T T T T s s T e

E. EQUAL EMPLOYMENT OPPORTUNITY CLAUSE

The parties to this contract agree to promote equal employment opportunities
through its policies and regulations. This means that both parties will not
discriminate, nor tolerate discrimination, against any applicant or employee because
of race, color, religion, gender, sexual orientations, national origin, age, disabled, or
veteran status. Additionally, the parties will provide an environment that is free
from sexual harassment, as well as harassment and intimidation on account of an
individual’s race, color, religion, gender, sexual orientation, national origin, age,
disability, or veteran status.

IN WITNESS WHREOF, the parties have executed this Agreement hereto on the day and
year first written above,

AGENCY: | DISTRICT:

City of Riverside Riverside Community College District
By: By:

Al Zelinka Aaron Brown

City Manager Vice Chancellor,
Business and Financial Services

Attest:
City Clerk

Approved as to Form
Deputy City Attorney
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ATTACHMENT A INTER-
AGENCY SERVICES TO BE
PROVIDED:

Teaching Approved Curriculum: All student contact hours submitted by the

“AGENCY?” to Riverside Community College District shall be part of a course of
instruction that has either been approved by the District’s Curriculum and
Instruction Council, or has been accepted as a topics course and approved by the
District’s Chief Instructional Officer.

Instructor Qualifications: All student contact hours submitted by the

“AGENCY” fo the District shall have been taught under the line of sight
supervision of instructors who meet the Districts minimum or equivalent

qualifications for hiring as part-time Fire Technology Instructors. This expertise is

“furnished at the expense of “AGENCY”. The services include the use of their
specialized equipment, facilities, all handouts, and instructors with specific
expertise.

Non-overlap With Other Funding Sourees: The above instructional hours are

conducted as full time equivalent students (FTES) under courses through the Fire
Technology Department of the District and The “AGENCY?” certifies that no
student contact hours will be submitted to the District which also have been or
will be submitted for California Joint Apprenticeship Committee, JPTA funding
or state sponsored colleges.

Enroliment of Students: The District will supply current student enrollment
forms to the “AGENCY”. The Agency will return propetly completed

enrollment forms and enrollment fees to the District. The Agency recognizes that
out-of-state tuition fees will be charged for students who are not California
residents. Student attendance and achicvement records will be maintained by the
agency and be available for review at normal business hours.

Instructional Activities: The Administrators of Riverside Community College
District and the “AGENCY” and/or their designees will meet at mutuaily agreed
intervals to plan, review class hours to meet performance objectives, schedule
and budget for instructional activities; the joint consent of the District and the
Agency shall precede any instructional activity and include supervision and
evaluation of students and student withdrawals prior to completion of a course.

List of Course(s) Or Courge Topics: The District will make available to the

Agency all courses listed in the course catalog and additional topics classes
consistent with District standards for curriculum adoption.

Services; The District and the contract agency will insure that ancillary and
support services such as counseling, guidance, and placement assistance are
available to all students and that enrollment in courses is open to any person who
has been admitted to the Districts’ colleges and has met applicable prerequisites.
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Board of Trustees Regular Meeting (VI.M)

Meeting June 11, 2019
Agenda ltem Grants, Contracts and Agreements (VI.M)
Subject Grants, Contracts and Agreements
Future Bond Measure Feasibility Consulting Services
College/District District
Funding General Fund
Recommended Recommend approving the contract with Terris Barnes Walters Boigon
Action Heath, Inc. (TBWB) for future bond measure feasibility consulting services

in the total amount of $102,000.

Background Narrative:

Attached for the Board’s review and consideration is the agreement between Riverside Community College
District and Terris Barnes Walters Boigon Heath Inc. (TBWB) for future bond measure feasibility consulting
services. Per Government Code Section 53060, the Board of Trustees is authorized to contract with and
employ any persons for the furnishing of special services and advice in financial, economic, accounting,
engineering, legal or administrative matters, if such persons are specially trained, experienced, and competent
to perform the special services required.

The District desires to retain and engage TBWB to provide future bond measure consulting services, in the
amount of $102,000 including reimbursable expenses.

Prepared By: Aaron S. Brown, Vice Chancellor, Business & Financial Services
Majd S. Askar, Director, Business Services
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MANAGEMENT CONSULTING AGREEMENT

THIS MANAGEMENT CONSULTING AGREEMENT ("Agreement”) is made
effective as of December 11, 2018 (the "Effective Date") by and between RIVERSIDE

COMMUNITY COLLEGE DISTRICT ("Client") and TERRIS BARNES WALTERS BOIGON

HEATH INC, a California Limited Liability Company ("TBWB").

RECITALS

A. Client needs assistance evaluating the electoral feasibility of a revenue measure,
developing the measure for the ballot and implementing a public outreach and
communications program to raise awareness of the Client’s funding needs.

B. TBWSB is a professional consulting firm that provides ballot measure electoral
feasibility, public outreach and communication consulting services.

C. Client desires that TBWB provide certain consulting services to Client with
respect to a Measure related to determining feasibility of a revenue measure
(“Measure”) pursuant to the terms and conditions set forth herein.

NOW THEREFORE, in consideration of the premises and mutual covenants
contained herein, the parties agree as follows:

1. Engagement of TBWB. Client hereby engages TBWB to perform the following

services (collectively, “Services”):

a. Phase 1 Feasibility Assessment. TBWB shall perform any of the following

services as needed to assess the electoral feasibility of the Measure for

Client:

1) Develop potential Measure scenarios to meet the Client’s facility
funding needs to be tested in polling;

2) Collaborate with True North Research (“Pollster”) to design, conduct
and analyze an opinion survey of voters to assess the electoral
feasibility of a Measure;

3) TBWRB shall ensure that Pollster’s survey is created and conducted in a
timely manner,

4) Analyze voters and how they break into key sub-groups by age,
ethnicity, political party, length of residency, parents and other key
criteria;

5) Analyze past election results and region to understand voter turnout
trends and other relevant voting patterns;

6) Research other local tax proposals that may be heading to an

upcoming ballot that could compete with Client’s Measure;
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7)  Work with Pollster to present specific recommendations regarding an
optimal election date, bond amount, tax rate and other important
ballot measure features; and

8) Client shall own all polling data from the scientific survey of
registered voters;

Phase 2 Public Information. TBWB shall perform any of the following
services as needed to raise awareness of Client’s funding needs and the
Bond Measure proposal:

1) Develop informational fact sheet and FAQ;

2) Provide content related to the Measure to be added to Client’s
website, included in email updates and added to newsletters;

3) Prepare PowerPoint presentations for community meetings;

4)  Write, design, and produce mailings to educate, inform and engage
voters (priced separately, not included in fee);

5) Develop strategies and plans to inform and engage internal
stakeholders, including students, faculty, staff and key partners; and

6) Develop strategies and plans to inform and engage influential external
groups including elected leaders, business leaders, city leaders, ethnic
community leaders, faith community leaders, taxpayer groups and
others.

Phase 3 Ballot Measure Development. TBWB shall perform any of the
following services as needed to assist Client in preparing the Bond
Measure for the ballot:

1) Recommend specific wording regarding the list of projects to be
funded by the measure and prepare messaging that clearly articulates
how these projects will benefit from the Measure;

2)  Work with legal counsel to help develop a resolution calling for the
election;

3)  Work with legal counsel to develop the 75-word ballot question;

4)  Work with legal counsel to refine the full text of the measure, project
list, tax rate statement and other materials that will appear in the
ballot pamphlet mailed to all voters; and

5) Present recommendations, documents and resolutions to the
Governing Board for approval.

Employment of Additional Personnel. In connection with the consulting
services to be provided under this Agreement, TBWB shall utilize its own
employees and retain third party vendors pursuant to Section 3.b. TBWB
shall not be required to employ any additional personnel to assist TBWB in
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the performance of TBWB's duties. TBWB may recommend that Client hire
additional personnel to assist TBWB. Any such personnel shall be hired
and paid by Client, under the direction and control of Client, and may be
discharged by Client. In every instance, such additional personnel shall be
considered an employee of Client, not TBWB. The foregoing shall not limit
TBWAB's right to hire, pay, and/or discharge its own employees.

Term of Agreement. The term of this Agreement ("Term") shall commence on

the Effective Date and shall continue until:

a.

Either party may terminate this Agreement at any time without cause by
giving thirty calendar (30) days’ advance written notice to the other party.

Termination of this Agreement by TBWB at any time for non-payment of
any amount owed to TBWB under Section 3.

Compensation. In consideration for the Services to be rendered by TBWB

pursuant to this Agreement, Client shall pay the following fees to TBWB:

a.

TBWB shall be paid Consulting Fee of $7,500 per month, payable within 30
days of receipt of invoice. The Base Consulting Fee shall be calculated on a
pro-rata basis for the initial and/or final month of service if less than a full
calendar month.

Payments on Certain Purchases and Rentals. All media and advertising
goods and services shall be purchased or rented from TBWB by Client
according to the agreed upon schedule of prices, which will be provided
upon request. The schedule of prices lists the entire cost of purchasing or
renting media goods and services from TBWB. TBWB shall in turn
subcontract the work to third party vendors, giving preference to third
party vendors who donate or discount their services. Payment for such
items shall be made in advance by Client to TBWB, or to the third-party
vendor at the discretion of TBWB. Sample direct mail pricing is attached to
this Agreement as Exhibit 2.

Reimbursement of Expenses. Client shall reimburse TBWB for expenses
incurred by TBWB from time to time in connection with the performance of
the Services described herein, which includes, but is not limited to,
automobile mileage at the established IRS reimbursement rate at the time
at the time of travel, parking fees, copying fees, telephone charges, postage
and other out-of-pocket expenses. TBWB shall submit a report of actual
expenses, and within thirty (30) days thereafter, Client shall reimburse
TBWB in full. Expenses billed to Client shall not exceed $1,000 in the
aggregate, per calendar month without the verbal or written approval of
Client. Any verbal approval shall be confirmed in writing by either party.

3
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Client may designate in writing an individual(s) with authority to approve
expenses on Client's behalf.

4. Indemnification and Limitation of Liability.

a. Each party (the “Indemnifying Party”) agrees to indemnify, defend and
hold harmless the other party (the “Indemnified Party”) from all losses,
liabilities, damages, claims, costs or expenses (including reasonable
attorney fees or court costs) resulting solely and directly from the
Indemnifying Party’s material breach of any provision in this Agreement,
willful misconduct, gross negligence, or infringement of any patent,
copyright, trade secret, or other proprietary right related to any material
the Indemnifying Party furnished to the Indemnified Party pursuant to this
Agreement; provided, however, this Section does not cover any acts or
omissions by any third party polisters. The Indemnified Party agrees to
give the Indemnifying Party prompt written notice of any claim or other
matter as to which it believes this indemnification provision applies, and to
co-operate with the Indemnifying Party in the defense of any such claim or
other matter.

b. In no event shall the Indemnifying Party be liable for indirect, incidental,
special, consequential, punitive or exemplary damages arising out of or
related to this Agreement or the Services.

5. Interest Clause. In the event that any amount owed to TBWB is not paid when
due, such amount will bear interest from the due date until paid at the rate of
1.5% per month, calculated on the basis of a 30-day month, or the maximum
amount permitted by applicable law, whichever is lower.

6. Expenditure Authority. Only Client, or a person designated by Client, shall
have the authority to approve any single expenditure in excess of $1000. TBWB
shall not commit Client to any expenditure, nor incur any obligation on behalf
of Client, in excess of $1000 without verbal or written approval from Client.
TBWB shall not spend more than the amount so approved plus 5% without
securing additional approval from Client. Any verbal approval shall be
confirmed in writing by either party. Client may designate in writing an
individual(s) with authority to approve expenditures on Client's behalf.

7. Approval of Materials. Client is responsible for giving final approval of
materials developed by TBWB for distribution to the public, including, without
limitation, informational fact sheets to be distributed at school sites and school
functions, Client’s website content related to the Measure, PowerPoint
presentations for school and community meetings, and mailers. Approval of
mailers must be given in writing by the Superintendent or his or her designee.

193



Approval of all other materials besides mailers may be given verbally or in
writing by any authorized agent of Client.

Termination Payments. Upon termination of this Agreement, Client shall pay

TBWSB the following.

a.

Consulting Fee. Client shall pay TBWB on the termination date any Base
Consulting Fee that is owed under Section 3. for Services performed up to
and including the date of termination.

Reimbursement for Payments to Vendors. Upon termination of this
Agreement, Client shall pay TBWB on the termination date all amounts
advanced by TBWB pursuant to Section 3.b that have not been paid by
Client, including, but not limited to, any amounts owed to third party
vendors retained by TBWB and any cancellation fees charged by such
third-party vendors.

Reimbursement of Expenses. Within thirty (30) days after termination of
this Agreement, TBWB shall submit a final accounting of TBWB's expenses
pursuant to Section 3.c, and within ten (10) days thereafter, Client shall pay
TBWB for all expenses incurred on behalf of Client.

Proprietary Rights and Licenses.

a.

Any idea, improvement, invention, discovery, process, development,
design, know-how, data, logo, trademark, service mark, or work of
authorship (collectively referred to as "Developments” and which shall
include all intellectual property rights related thereto) conceived of,
developed, or first reduced to practice in the performance of Services
hereunder for Client shall be and remain the exclusive property of TBWB
and may be treated and dealt with by TBWB as such without payment of
any consideration to Client. The Development intellectual property rights
shall include any patents, copyrights, moral rights, trademarks, trade
secrets, industrial design, maskworks, and all other similar rights and
protections, including without limitation all applications for registration of
any of the foregoing, anywhere in the world (in each case, whether or not
patentable or registrable under patent, copyright, trademark, or similar
statutes). Client shall make reasonable efforts to preserve such
Developments as confidential during the Term of this Agreement and
thereafter and, upon TBWB's request, shall execute such documents and
instruments as TBWB shall reasonably request as necessary to confirm and
vest title to such Developments in TBWB under any applicable law.

TBWB hereby grants Client a perpetual, royalty-free, non-exclusive right
and license (but without the right to sublicense) to use, modify, reproduce,

5
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10.

11.

12.

13.

14.

15.

perform, release, display, create derivative works from, and disclose
Developments within the Client’s District for any legitimate Client
purpose, which shall not include any commercial purpose or impermissible
advocacy activities prohibited by applicable law.

Compliance with Relevant Laws. The Parties agree to comply, during the
course of this Agreement, with all applicable Federal, State and Municipal laws,
including any applicable public disclosure laws and any applicable laws
governing the expenditure of public funds, and obtain the necessary legal,
accounting, and other Services necessary to comply with all such laws. Client is
solely responsible for determining whether the Services performed by TBWB
under this Agreement constitute permissible informational activities or
impermissible advocacy activities pursuant to applicable law. Client
acknowledges that TBWB does not provide any guidance or advice in this
regard and Client’s legal counsel has final review and responsibility for
compliance with all legal requirements.

Relationship Between the Parties. Nothing contained in this Agreement shall
be deemed or construed to create a partnership, joint venture or any
relationship other than an independent consulting relationship between Client
and TBWB, or cause TBWB to be responsible in any manner for the debts and
obligations of Client.

Limited Warranty. TBWB warrants that it shall perform the Services in a
professional manner in accordance with commercially reasonable industry
standards for similar services. TBWB makes no warranty, express or implied,
concerning the results of the Services, including, without limitation, the success
of the Measure. TBWB makes no warranty concerning, and is not responsible
for, any services performed by third party pollsters. To the full extent
permitted by law, all implied warranties are hereby excluded.

Assignment. Client shall not have the right to assign Client's rights or delegate
Client's obligations under this Agreement without the prior written consent of
TBWAB, which consent may be withheld in TBWB'’s sole and absolute discretion.
Any attempted assignment or delegation in violation of this provision is void
and will entitle TBWB to terminate this Agreement.

Exclusivity of the Agreement. During the Term of this Agreement, Client shall
not engage any other person or entity to perform any acts or services to be
performed by TBWB under this Agreement without the prior written approval
of TBWB. TBWSB'’s right to perform consulting, media management, or any
other services for any other person or party shall not be limited in any way.

Notices. Any notice required or permitted under this Agreement shall be in
writing and shall be addressed to the other party at the address set forth on the

6
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16.

17.

18.

19.

20.

21.

22,

signature page of this Agreement. A notice shall be effective (i) upon personal
delivery if given by hand delivery, (ii) the date of the completed transmission if
given by facsimile, (iii) one business day after deposit, prepaid, with Federal
Express or similar overnight delivery service for next business day delivery, or
(ili) two business days after deposit with the United States Post Office, by
registered or certified mail, postage prepaid. Each party may, by five days
advance written notice to all other parties, specify any other address for the
receipt of such notices.

Entire Agreement. This Agreement constitutes the entire agreement between
the parties with respect to its subject matter, and it supersedes and replaces any
prior or contemporaneous understandings or agreements, whether written or
oral, between the parties with respect to such subject matter. No party has been
induced to enter into this Agreement by, nor is any party relying on, any
representation or warranty outside those expressly set forth in this Agreement.

Applicable Law. This Agreement and the rights of the parties shall be
governed by and construed and enforced in accordance with the laws of the
State of California, except that the Agreement shall be interpreted as though
drafted jointly by both parties.

Severability. In case one or more of the provisions contained in this
Agreement, or any application of the provisions, shall be invalid, illegal or
unenforceable in any respect, the validity, legality and enforceability of the
remaining provisions of this Agreement, and any other application thereof,
shall not in any way be affected or impaired.

Captions for Convenience. The captions and headings in this Agreement are
for convenience only and shall not be considered in interpreting any provision
of this Agreement or in determining any of the rights or obligations of the
parties to this Agreement.

Waiver and Amendment. No breach of any provision of this Agreement can
be waived unless in writing. Waiver of any one breach shall not be deemed to
be a waiver of any other breach. This Agreement may be amended only by a
written agreement executed by the parties hereto at the time of the
modification.

Binding Effect. This Agreement shall be binding upon, and inure to the
benefits of, the parties and their respective heirs, executors, administrators,
successors and permitted assigns.

Counterparts; Facsimile Signature. This Agreement may be executed in any
number of counterparts, each of which will be an original, but all of which
together will constitute one Agreement. The parties agree that signatures on

7
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this Agreement transmitted via facsimile have the same force and effect, and
are considered the same as, originals.

[SIGNATURE PAGE TO FOLLOW]
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IN WITNESS WHEREOF, the parties hereto have executed this Management
Consulting Agreement as of the date first written above.

TBWB STRATEGIES CLIENT
By:/:ggz\- \ E By:

-
Name: Joy P. Tatarka Name: Aaron S. Brown
Title: Partner Title: Vice Chancellor,

Business & Financial Services
Address for Notices:

400 Montgomery Street, Suite 700 Address for Notices:
San Francisco, CA 94104 3801 Market St. Riverside, CA 92501
jtatarka@tbwb.com Aaron.Brown@rccd.edu

Facsimile: 415.291.0724

Facsimile: 951.222.8021
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Exhibit 1
Client A/P Contact Information

To insure invoicing runs smoothly, please provide contact information for the agency A/P
representative to whom we can send invoices. We will send the invoice to the contract
signatory concurrently.

Accounts Payable Contact Information:

Name: Dana Niles

Title: Accounts Payable Specialist

E-mail Address: Dana.Niles@rccd.edu

Phone: (951) 222-8660

Fax: (951) 222-8021
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Exhibit 2
Schedule of Prices

TO Riverside Community College District

FROM TBWB

DATE December 11, 2018

RE Informational mailer pricing

Estimated quantity of all voter households: 225,000
11x17 or equivalent, 1 or 2-fold, 80# matte book $49,477
11x17 or equiv on 7 pt. stock with perforated tear-off reply card $64,607

Pricing includes design, pre-press, printing, labels, labeling, stock photography, shipping
and sales tax. Actual price depends on actual quantity and specifications.

Postage NOT included. Non-profit postage would be least expensive.

11
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Board of Trustees Regular Meeting (VI.N)

Meeting June 11, 2019
Agenda ltem Grants, Contracts and Agreements (VI.N)
Subject Grants, Contracts and Agreements

Contract for Apprentice Training Program Remittance to Local Union 477,
I.B.E.W. - Southern Sierras, N.E.C.A. Educational and Training Trust

College/District Norco College

Funding Related and Supplemental Instruction Funds Allocation

Recommended Recommend approving the contract for the period of July 1, 2018 through
Action June 30, 2019 not to exceed $600,000.

Background Narrative:

At the May 19, 2015 meeting, the Board of Trustees approved the electrician apprenticeship program courses
to be offered in partnership with the International Brotherhood of Electrical Workers (IBEW), Local 440 & 447,
enabling students to become journeyman electricians. The courses are offered at the IBEW training centers in
Riverside and San Bernardino.

For 2019-2020 it is anticipated that the District will receive no more than $700,000 in state allocated Related
and Supplemental Instruction (RSI) funds for the apprentice training program with Riverside County Educational
and Training Trust Fund. This contract between Norco College and the Riverside County Educational and
Training Trust Fund allows the college to remit 85% of the RSI funds upon receipt and verification of training
hours. Reports for the training hours are submitted by Norco College to the State Chancellor's office. The 85%
remit to Riverside County Educational and Training Trust Fund is not to exceed $600,000.

There is an additional agenda item with Riverside County Educational and Training Trust Fund for a contract for
apprentice training. Combined the total remittance of RSI funding will not exceed $700,000.

Prepared By: Dr. Bryan Reece, President
Dr. Michael Collins, Vice President, Business Services
Mr. Charles Henkels, Apprenticeship Director
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AGREEMENT
FOR
APPRENTICESHIP TRAINING PROGRAM

THIS AGREEMENT is made and entered into the 1% day of July, 2019 by and between Riverside
Community College District on behalf of Norco College, a public entity, hereinafter referred to as the
“DISTRICT” and Local Union 477, I.B.E.W. — Southern Sierras, N.E.C.A. Educational and Training Trust,
hereinafter referred to as “SPONSOR”

WITNESSETH:
THIS AGREEMENT, the parties hereby agree to the following:

1. BASIS OF AGREEMENT

Pursuant to the provisions of Section 3074 of the Labor Code of the State of California, the DISTRICT
and Program SPONSOR shall provide a program of related and supplemental instruction for
apprentices enrolled in the DISTRICT'S Electrician Apprentice and Sound and Communication
Systems Installer Apprenticeship Program. This Agreement is entered into pursuant to the provisions
of the DISTRICT, the aforesaid Labor Code Section and in accordance with the requirements of
subdivision (d) of Section 3078 of the Labor Code.

2. MINIMUM HOURS OF INSTRUCTION

Program SPONSOR shall provide supervision of sites and other services. Each apprentice enrolled in
the Electrician Apprenticeship program shall receive a minimum of 900 hours of instruction during
the apprentice program as specified herein. Each apprentices enrolled in the Sound &
Communication Systems Installer Program shall receive a minimum of 360 hours of instruction
during the apprentices program as specified herein. SPONSOR may make changes in minimum
number of hours of instruction subject to approval by the DISTRICT.

3. RESPONSIBILITY FOR RELATED AND SUPPLEMENTAL INSTRUCTION

The DISTRICT is responsible for the development of curriculum for instruction, and the
administration and supervision of related and supplemental instruction for apprentices,
coordination of instruction with job experiences, and in cooperation with the SPONSOR, the
selection and the training of teachers. All apprenticeship courses conducted in the cooperative
arrangement shall be aligned with official RCCD course outlines of record approved by Norco
College’s curriculum committee, consistent with Title 5 course standards, and having been approved
by the RCCD Board of Trustees. The DISTRICT shall provide such coordinators as are required to
implement and maintain the program as specified herein. District agrees to maintain curriculum that
aligns seamlessly with the previous LEA.

4. FACILITIES FOR THE PROGRAM

The DISTRICT and the Program SPONSOR have determined that the programs shall be held off

campus as authorized by Section 3074 of the Labor Code. Program SPONSOR shall provide facilities 5
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appropriate for the conduct of the programs at 1855 Business Center Drive, San Bernardino, CA
92408. This facility shall at all times be safely maintained and shall comply with the California Public
Safety Building Codes. Program SPONSOR shall provide and maintain adequate workspace for each
apprentice participating in the program. Program SPONSOR shall also provide appropriate classroom
facilities, parking, equipment, and all utilities. The DISTRICT may provide facilities for the Programs.
If the DISTRICT provides facilities, the costs associated with providing such facilities will be deducted
from the amount payable to Program SPONSOR as specified in Paragraph 10 herein.

As students of Norco College, ancillary and support services are available for all apprentices (e.g.
Counseling and Guidance, Placement Assistance, Assessment, Tutoring), during regular business

hours as noted and explained on the college website www.norcocollege.edu.

INSTRUCTIONAL

Program SPONSOR shall be solely responsible for salaries, benefits (including workers'
compensation), and any other insurance required by law for instructors/coordinators. The
instructors/coordinators shall be employees of the Program SPONSOR.

The DISTRICT is responsible to ensure all instructors are eligible in accordance with California
Education Code 8155c.

Program SPONSOR shall provide all instructional materials, including but not limited to text and
reference books and shall also provide the services of members of Program SPONSOR'S staff for the
purpose of introducing the apprentices enrolled in the program to the functions of the Program
SPONSOR'S operations as they relate to the program. The cost of providing the specified
instructional materials shall be included in the amount to be paid per clock hour of teaching time as
set forth hereunder. No additional payments will be made by the DISTRICT for instructional
materials provided by the Program.

ATTENDANCE AND ACHEIVEMENT REPORTING

The DISTRICT is responsible for maintaining records on each clock hour of teaching time provided to
apprentices enrolled in the program as specified herein. Program SPONSOR will notify the DISTRICT
of any students who have withdrawn from the program. The DISTRICT shall prepare and submit such
reports to the Chancellor’s Office of California Community Colleges, as are required for the purpose
of calculating allowances for the program. Program SPONSOR shall assist the DISTRICT in the
preparation and maintenance of reports on attendance and student achievement. Such reports
shall be maintained for a period of three (3) years after the expiration of this Agreement.

HOLD HARMLESS

Program SPONSOR shall, to the fullest extent permitted by law, indemnify and save the state, the
DISTRICT, its officers, agents and employees from any and all loss, cost, expense, claims of liability
for injury to, or death of any person, or damage to any property arising out of or in connection with
the performance and operation of the terms of this Agreement caused by the negligence, willful
misconduct or violation of law by SPONSOR. DISTRICT shall, to the fullest extent permitted by law,
indemnify and save Program SPONSOR, its trustees, agents and employees from any and all loss,
cost, expense, claims or liability for injury to, or death of any person, or damage to any property
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10.

11.

12.

arising out of or in connection with the performance and operation of the terms of this Agreement
caused by the negligence, willful misconduct or violation of law by DISTRICT.

INSURANCE REQUIREMENTS

Program SPONSOR shall take out and maintain during the life of this Agreement such public liability
and property damage insurance as will protect the DISTRICT, its officers, agents and employees from
any and all claims and liability for death, injury, and loss of property. Insurance shall be in the
minimum amount of one million dollars combined single limit (CSL). The policy shall be written by a
reliable insurance carrier authorized to do such business in the State of California and shall name the
DISTRICT as an additional insured. Program SPONSOR shall provide the Business & Contract Services
office with a certificate of insurance prior to the execution of this Agreement. Certificates of
insurance shall be directed to the attention of Business & Contract Services.

WORKERS COMPENSATION

Program SPONSOR shall obtain and maintain, at the expenses of Program SPONSOR, all workers'
compensation insurance required by law for employees in the operation of the program. Program
SPONSOR shall report such apprentices to the DISTRICT prior to the first time the apprentices are
added to the program SPONSOR'S payroll and shall also report the date the apprentices are
terminated from the payroll. SPONSOR shall provide proof of workers' compensation to the
DISTRICT prior to the effective date of this agreement.

PAYMENTS

The DISTRICT shall pay Program SPONSOR an amount equal to eighty-five percent (85%) of

the amount as specified as state aid in Section 8152 of the Education Code of the State of California
for each clock hour of teaching time per apprentice, less any deficit which may be imposed during
each year this Agreement is in effect and less any amounts paid by the DISTRICT for the provision of
classroom instructors, including workers' compensation insurance, and less any amounts paid by the
DISTRICT for the acquisition, maintenance, and servicing of facilities for the program. This amount is
subject to change under the annual Budget Act. Sponsor verifies that the instructional activity to be
conducted will not be fully funded by other sources.

SPONSOR will provide names, addresses, and clock hours of attendance for each apprentice listed
on the DISTRICT school attendance form. Payments shall be made, based on the total hours of
attendance reported during the first period and adjusted annual period. This amount is to not
exceed $600,000 per fiscal year. Payment for any amounts owed to Program SPONSOR, pursuant to
Program SPONSOR agreement, will be paid within 60 days of the end of each apportionment period.

RESPONSIBILITY FOR EXCESS COSTS

In accordance with the provisions of Section 3074 of the Labor Code, Program SPONSOR is
responsible for all excess costs incurred by the DISTRICT exceeding state apportionment's and local
revenue earned by the attendance of apprentices and such costs shall be payable by the Program
SPONSOR upon receipt of a claim accompanied by appropriate supporting documentation.

LIMITATION OF DISTRICT RESPONSIBILITY FOR PAYMENT
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13.

14.

The DISTRICT'S obligation hereunder is payable only and solely from funds appropriated for the
purpose of this Agreement and is contingent upon the establishment of an appropriations specified
in Education Code Section 8152 for each fiscal year this Agreement is in effect. The DISTRICT has no
obligation or any services, which may have been provided by Program SPONSOR hereunder if such
funds are not appropriated and allocated for use by the DISTRICT for the purpose of this program.
The DISTRICT shall notify Program SPONSOR of any such non-allocation at the earliest possible date.

ASSESSMENT AND IN-SERVICE

Quality instruction is a joint responsibility of the Program SPONSOR and the DISTRICT. The
qualifications, materials and expertise in the SPONSOR'S field shall be the prime responsibility of the
SPONSOR. The DISTRICT has the prime responsibility for the classroom climate and skills,
techniques, and strategies for assisting students in their learning. The Program SPONSOR and
DISTRICT have auxiliary responsibilities in the prime areas.

Appropriate in-service sessions will be conducted by each party with cooperative observation and
assessment.

INFORMATION AS TO AVAILABILITY OF PROGRAMS

Pursuant to the provisions of Section 3074.1 of the Labor Code, the DISTRICT and Program SPONSOR
shall provide students with information as to the availability of apprenticeship programs. Program
SPONSOR shall comply with the provisions of the State of California Plan for Equal Opportunity in
Apprenticeship.
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The term of the agreement shall be for the period beginning July 1, 2019 through June 30, 2020. The

agreement may be amended by written mutual consent of the parties and may be terminated by either
party provided that either party issues a written notification to the other party prior to May 1st, of the
current agreement year. The cancellation will become effective on June 30th of the current agreement

year.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed as indicated

below:

RIVERSIDE COMMUNITY COLLEGE DISTRICT
ON BEHALF OF NORCO COLLEGE

Dr. Bryan Reece
President, Norco College

Date

Aaron Brown
Vice Chancellor, Business and Financial Services

Date

LOCAL UNION 477, I.B.E.W. - SOUTHERN
SIERRAS CHAPTER, N.E.C.A. EDUCATIONAL AND

TRAINING TRUST

%ﬁon Eshelman

Director Chairman, San Bernardino Committee
Sfa
. /i)

Date
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Board of Trustees Regular Meeting (VI.O)

Meeting June 11, 2019
Agenda ltem Grants, Contracts and Agreements (VI.O)
Subject Grants, Contracts and Agreements

Contract for Apprentice Training Program Remittance to Riverside County
Educational and Training Trust Fund

College/District Norco College

Funding Related and Supplemental Instruction Funds Allocation

Recommended Recommend approving the contract for the period of July 1, 2018 through
Action June 30, 2019 not to exceed $600,000.

Background Narrative:

At the May 19, 2015 meeting, the Board of Trustees approved the electrician apprenticeship program courses
to be offered in partnership with the International Brotherhood of Electrical Workers (IBEW), Local 440 & 447,

enabling students to become journeyman electricians. The courses are offered at the IBEW training centers in
Riverside and San Bernardino.

For 2019-2020 it is anticipated that the District will receive no more than $700,000 in state allocated Related
and Supplemental Instruction (RSI) funds for the apprentice training program with Riverside County Educational
and Training Trust Fund. This contract between Norco College and the Riverside County Educational and
Training Trust Fund allows the college to remit 85% of the RSI funds upon receipt and verification of training
hours. Reports for the training hours are submitted by Norco College to the State Chancellor's office. The 85%
remit to Riverside County Educational and Training Trust Fund is not to exceed $600,000.

There is an additional agenda item with Local Union 477, .B.E.W. - Southern Sierras, NECA Educational and
Training Trust for a contract for apprentice training. Combined the total remittance of RSI funding will not
exceed $700,000.

Prepared By: Dr. Bryan Reece, President
Dr. Michael Collins, Vice President, Business Services
Mr. Charles Henkels, Apprenticeship Director
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AGREEMENT
FOR
APPRENTICESHIP TRAINING PROGRAM

THIS AGREEMENT is made and entered into the 1* day of July, 2019 by and between Riverside
Community College District on behalf of Norco College, a public entity, hereinafter referred to as the
“DISTRICT” and Riverside County Educational and Training Trust Fund, hereinafter referred to as
“SPONSOR”

WITNESSETH:
THIS AGREEMENT, the parties hereby agree to the following:

1. BASIS OF AGREEMENT

Pursuant to the provisions of Section 3074 of the Labor Code of the State of California, the DISTRICT
and Program SPONSOR shall provide a program of related and supplemental instruction for
apprentices enrolled in the DISTRICT'S Electrician Apprentice and Sound and Communication
Systems Installer Apprenticeship Program. This Agreement is entered into pursuant to the provisions
of the DISTRICT, the aforesaid Labor Code Section and in accordance with the requirements of
subdivision (d) of Section 3078 of the Labor Code.

2. MINIMUM HOURS OF INSTRUCTION

Program SPONSOR shall provide supervision of sites and other services. Each apprentice enrolled in
the Electrician Apprenticeship program shall receive a minimum of 900 hours of instruction during
the apprentice program as specified herein. Each apprentices enrolled in the Sound &
Communication Systems Installer Program shall receive a minimum of 360 hours of instruction
during the apprentices program as specified herein. SPONSOR may make changes in minimum
number of hours of instruction subject to approval by the DISTRICT.

3. RESPONSIBILITY FOR RELATED AND SUPPLEMENTAL INSTRUCTION

The DISTRICT is responsible for the development of curriculum for instruction, and the
administration and supervision of related and supplemental instruction for apprentices,
coordination of instruction with job experiences, and in cooperation with the SPONSOR, the
selection and the training of teachers. . All apprenticeship courses conducted in the cooperative
arrangement shall be aligned with official RCCD course outlines of record approved by Norco
College’s curriculum committee, consistent with Title 5 course standards, and having been approved
by the RCCD Board of Trustees. The DISTRICT shall provide such coordinators as are required to
implement and maintain the program as specified herein. District agrees to maintain curriculum that
aligns seamlessly with the previous LEA.

4. FACILITIES FOR THE PROGRAM

The DISTRICT and the Program SPONSOR have determined that the programs shall be held off
campus as authorized by Section 3074 of the Labor Code. Program SPONSOR shall provide facilities
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appropriate for the conduct of the programs at 1855 Business Center Drive, San Bernardino, CA
92408. This facility shall at all times be safely maintained and shall comply with the California Public
Safety Building Codes. Program SPONSOR shall provide and maintain adequate workspace for each
apprentice participating in the program. Program SPONSOR shall also provide appropriate classroom
facilities, parking, equipment, and all utilities. The DISTRICT may provide facilities for the Programs.
If the DISTRICT provides facilities, the costs associated with providing such facilities will be deducted
from the amount payable to Program SPONSOR as specified in Paragraph 10 herein.

As students of Norco College, ancillary and support services are available for all apprentices (e.g.
Counseling and Guidance, Placement Assistance, Assessment, Tutoring), during regular business

hours as noted and explained on the college website www.norcocollege.edu.

INSTRUCTIONAL

Program SPONSOR shall be solely responsible for salaries, benefits (including workers'
compensation), and any other insurance required by law for instructors/coordinators. The
instructors/coordinators shall be employees of the Program SPONSOR.

The DISTRICT is responsible to ensure all instructors are eligible in accordance with California
Education Code 8155c.

Program SPONSOR shall provide all instructional materials, including but not limited to text and
reference books and shall also provide the services of members of Program SPONSOR'S staff for the
purpose of introducing the apprentices enrolled in the program to the functions of the Program
SPONSOR'S operations as they relate to the program. The cost of providing the specified
instructional materials shall be included in the amount to be paid per clock hour of teaching time as
set forth hereunder. No additional payments will be made by the DISTRICT for instructional
materials provided by the Program.

ATTENDANCE AND ACHEIVEMENT REPORTING

The DISTRICT is responsible for maintaining records on each clock hour of teaching time provided to
apprentices enrolled in the program as specified herein. Program SPONSOR will notify the DISTRICT
of any students who have withdrawn from the program. The DISTRICT shall prepare and submit such
reports to the Chancellor’s Office of California Community Colleges, as are required for the purpose
of calculating allowances for the program. Program SPONSOR shall assist the DISTRICT in the
preparation and maintenance of reports on attendance and student achievement. Such reports
shall be maintained for a period of three (3) years after the expiration of this Agreement.

HOLD HARMLESS

Program SPONSOR shall, to the fullest extent permitted by law, indemnify and save the state, the
DISTRICT, its officers, agents and employees from any and all loss, cost, expense, claims of liability
for injury to, or death of any person, or damage to any property arising out of or in connection with
the performance and operation of the terms of this Agreement caused by the negligence, willful
misconduct or violation of law by SPONSOR. DISTRICT shall, to the fullest extent permitted by law,
indemnify and save Program SPONSOR, its trustees, agents and employees from any and all loss,
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11.

12.

arising out of or in connection with the performance and operation of the terms of this Agreement
caused by the negligence, willful misconduct or violation of law by DISTRICT.

INSURANCE REQUIREMENTS

Program SPONSOR shall take out and maintain during the life of this Agreement such public liability .
and property damage insurance as will protect the DISTRICT, its officers, agents and employees from
any and all claims and liability for death, injury, and loss of property. Insurance shall be in the
minimum amount of one million dollars combined single limit (CSL). The policy shall be written by a
reliable insurance carrier authorized to do such business in the State of California and shall name the
DISTRICT as an additional insured. Program SPONSOR shall provide the Business & Contract Services
office with a certificate of insurance prior to the execution of this Agreement. Certificates of
insurance shall be directed to the attention of Business & Contract Services.

WORKERS COMPENSATION

Program SPONSOR shall obtain and maintain, at the expenses of Program SPONSOR, all workers'
compensation insurance required by law for employees in the operation of the program. Program
SPONSOR shall report such apprentices to the DISTRICT prior to the first time the apprentices are
added to the program SPONSOR'S payroll and shall also report the date the apprentices are
terminated from the payroll. SPONSOR shall provide proof of workers' compensation to the
DISTRICT prior to the effective date of this agreement.

PAYMENTS

The DISTRICT shall pay Program SPONSOR an amount equal to eighty-five percent (85%) of

the amount as specified as state aid in Section 8152 of the Education Code of the State of California
for each clock hour of teaching time per apprentice, less any deficit which may be imposed during
each year this Agreement is in effect and less any amounts paid by the DISTRICT for the provision of
classroom instructors, including workers' compensation insurance, and less any amounts paid by the
DISTRICT for the acquisition, maintenance, and servicing of facilities for the program. This amount is
subject to change under the annual Budget Act. Sponsor verifies that the instructional activity to be
conducted will not be fully funded by other sources.

SPONSOR will provide names, addresses, and clock hours of attendance for each apprentice listed
on the DISTRICT school attendance form. Payments shall be made, based on the total hours of
attendance reported during the first period and adjusted annual period. This amount is to not
exceed $600,000 per fiscal year. Payment for any amounts owed to Program SPONSOR, pursuant to
Program SPONSOR agreement, will be paid within 60 days of the end of each apportionment period.

RESPONSIBILITY FOR EXCESS COSTS

In accordance with the provisions of Section 3074 of the Labor Code, Program SPONSOR is
responsible for all excess costs incurred by the DISTRICT exceeding state apportionment's and local
revenue earned by the attendance of apprentices and such costs shall be payable by the Program
SPONSOR upon receipt of a claim accompanied by appropriate supporting documentation.

LIMITATION OF DISTRICT RESPONSIBILITY FOR PAYMENT
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14.

The DISTRICT'S obligation hereunder is payable only and solely from funds appropriated for the
purpose of this Agreement and is contingent upon the establishment of an appropriations specified
in Education Code Section 8152 for each fiscal year this Agreement is in effect. The DISTRICT has no
obligation or any services, which may have been provided by Program SPONSOR hereunder if such
funds are not appropriated and allocated for use by the DISTRICT for the purpose of this program.
The DISTRICT shall notify Program SPONSOR of any such non-allocation at the earliest possible date.

ASSESSMENT AND IN-SERVICE

Quality instruction is a joint responsibility of the Program SPONSOR and the DISTRICT. The
qualifications, materials and expertise in the SPONSOR'S field shall be the prime responsibility of the
SPONSOR. The DISTRICT has the prime responsibility for the classroom climate and skills,
techniques, and strategies for assisting students in their learning. The Program SPONSOR and
DISTRICT have auxiliary responsibilities in the prime areas.

Appropriate in-service sessions will be conducted by each party with cooperative observation and
assessment.

INFORMATION AS TO AVAILABILITY OF PROGRAMS

Pursuant to the provisions of Section 3074.1 of the Labor Code, the DISTRICT and Program SPONSOR
shall provide students with information as to the availability of apprenticeship programs. Program
SPONSOR shall comply with the provisions of the State of California Plan for Equal Opportunity in
Apprenticeship.
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The term of the agreement shall be for the period beginning July 1, 2019 through June 30, 2020. The
agreement may be amended by written mutual consent of the parties and may be terminated by either
party provided that either party issues a written notification to the other party prior to May 1st, of the
current agreement year. The cancellation will become effective on June 30th of the current agreement

year.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed as indicated

below:

RIVERSIDE COMMUNITY COLLEGE DISTRICT
ON BEHALF OF NORCO COLLEGE

Dr. Bryan Reece
President, Norco College

Date

Aaron Brown
Vice Chancellor, Business and Financial Services

Date

RIVERSIDE COUNTY EDUCATIONAL AND
TRAINING TRUST FUND

s [prr

Roger ROM

Director Chairman, Rlver5|de Committee

s/5/cs
WY‘SM
Davi ankle
Sec;Ety, Riverside Committee

s/3/i7

Date
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Board of Trustees Regular Meeting (VI.P)

Meeting
Agenda ltem

Subject

College/District
Funding

Recommended
Action

June 11, 2019
Grants, Contracts and Agreements (VI.P)

Grants, Contracts and Agreements

Inland Empire Desert Region Participation Agreements No. 2017/20-19
Strong Workforce Program between Riverside Community College District
and Four Community College Districts Within the Region

District

Strong Workforce Program

Recommend approving the Inland Empire/Desert Region Strong Workforce
Program Participation Agreements with Chaffey Community College
District, College of the Desert, San Bernardino Community College District,
and Victor Valley Community College District in the amount of $582,108.

Background Narrative:

The District has been designated as the Fiscal Agent for the Strong W orkforce Program for the Inland
Empire/Desert region and is responsible for distributing funds to each community college district within the
region. The Strong Workforce Program funds outlined in these Participation Agreements are to be used for
project management activities only, for the period July 1, 2019 through June 30, 2020.

Prepared By: Rebeccah Goldware, Vice Chancellor, Institutional Advancement and Economic Development
Jeannie G. Kim, Associate Vice Chancellor, Grants and Economic Development

Christopher Earl, Interim Director, Office of Grants

Julie Pehkonen, Director, Career and Technical Education Projects

Sheryl Plumley, Assistant Director, Career and Technical Education Projects
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Strong Workforce Program

Project Management Agreement Table
Round 4 (7/1/19 - 6/30/20)

Project # Project Name Amount College/District
PO1 Regional Mechatronics Technician Pathway S 54,200.00 |Chaffey
P23 Machining for the Manufacturing Empire S 48,454.00 |Chaffey
S  102,654.00 |Total for Chaffey
P20 Be My Guest S 48,500.00 |College of the Desert
P03 Placement and Clinical Site Coordination S 45,060.00 |College of the Desert
P10 Healthcare Educator Bootcamp S 19,410.00 [College of the Desert
Regional DSN Funds for Faculty Professoinal
P24 Development Events S 26,500.00 |College of the Desert
S  139,470.00 |Total for COD
P08 Regional CTE Advisory Communities S 119,668.00 [SBCCD
P14 Inland Empire Cyber Hub Centers S 60,900.00 |SBCCD
Using Employability/Soft Skills to Create
P18 Pathways S 72,136.00 |SBCCD
Business Information Worker Model Curriculum
P21 Alignment S 25,790.00 |SBCCD
$  278,494.00 |Total for SBCCD
P02 Regional Makerspace S 61,490.00 |Victor Valley
S 61,490.00 [Total for Victor Valley
Totall § 582,108.00
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Exhibit 1
Scope of Work

Inland Empire/Desert Regional Consortium
Strong Workforce Program

Regional Project Management Roles and Responsibilities

Project Leads (role not funded through SWP)

1. Serves as the regional point of contact for the project.

2. Convenes project team frequently (monthly is desired, but not less than quarterly) to ensure all
partner colleges are engaged and collaborating as appropriate.

3. Coordinate/lead annual project proposal/budget development.

Project Manager (position funded through SWP)

In addition to performing the project lead functions (above), the regionally funded project manager will

1. Day-to-day oversight of the project management funds and execution of the project management
workplan.

2. Facilitate and coordinate efforts among partner colleges to achieve the mission, goals and objectives
of the project.

3. Provide oversight of the project(s) to which they are assigned. A project manager may have
oversight over multiple projects and will allocate their time and effort appropriately.

4. Research, collect, compile, analyze data and metrics pertinent to the project to ensure the project is
moving forward and that partners are meeting project timelines and achieving key milestones; and
disseminate to the project partners and other stakeholders through agreed upon channels.

5. Provide routine updates to the consortium regarding performance of the project. This includes
consolidating and editing quarterly narrative reports from information provided by partner colleges
to the fiscal agent, preparing an annual summary report, and sharing best practices and lessons
learned.

6. Ensure that evaluation systems are in place related to the goals and objectives of the project and
report progress and potential road-blocks to the regional chair, project partners, and IEDRC
governing bodies.

7. ldentify and coordinate professional development opportunities.

8. ldentify opportunities to sustain and scale the project through additional funding, grants, etc.
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9. Initiate and maintain solid internal and external partner relationships, to include:

a. Ongoing and regular communication with the regional chair and fiscal agent.

b. Collaboration with the regional deputy sector navigators in order to leverage their
sector expertise and networks, and to identify where natural intersections between the
project and the DSN work exist and to identify opportunities for cross-sector
collaboration.

c. Maintain a close liaison with the regional marketing project director, alerting them to
stories of interest, and assist in the development and dissemination of press releases
and outreach materials related to the project.

d. Manage and interact with consultants working on key activities.

10. Assist with regional project outreach efforts and ensure the project maintains a focus on reaching
economically disadvantaged populations and other under-served populations.

Approved by IEDRC Steering Committee November 30, 2018
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Inland Empire/Desert Region
Participation Agreement 2017/20-19-B - Strong Workforce Program
between
Riverside Community College District
and
Chaffey Community College District

This Participation Agreement is incorporated into the Master Agreement No. 2017/20 — Strong
Workforce Program, entered into February 1, 2017 between Riverside Community College District,
hereinafter referred to as “District,” and Chaffey Community College District, hereinafter referred to as
“Contractor”. District and Contractor are also referred to collectively as “Parties” and individually as
“Party.”

1. SCOPE OF WORK

The Contractor agrees to perform the scope of work as outlined in Exhibit 1, for the Strong
Workforce Program projects listed in Table 1. Contractor agrees to comply with all provisions, to
perform all work as set forth in the aforementioned Exhibit in a professional, timely, and diligent
manner. As needed, the Scope of Work can be amended and modified based on written approval by
the Parties.

Table 1:

IEDRC P00 R4 Regional Project Management
P01 Mechantronics Technician Pathway
P23 Machining for the Manufacturing Empire

2. PERIOD OF PERFORMANCE

The period of performance for this Participation Agreement shall be from July 1, 2019 through June
30, 2020.

3. TOTAL COSTS
The total cost for performance of this Participation Agreement is set forth in the table below.

Funding amounts for each project are listed. Project management funds may not be transferred to
other project management funds, or to other funded projects.

Table 2:
IEDRC P00 R4 Regional Project Management Allocation to
Contractor
P01 Mechantronics Technician Pathway $ 54,200
P23 Machining for the Manufacturing Empire S 48,454
Total Allocation $102,654

Participation Agreement 2017/20-19-B Page 1
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4. BUDGET

Contractor agrees that expenditure of funds under the Agreement will not exceed the total
allocation as shown in Table 2. Project management funds are to be expended solely for the
coordination and management of the project as detailed in the scope of work, Exhibit 1.
Project management funds should be kept separate from funding allocated towards the
project itself, as these funds are reported separately. Detailed budget for Contractor shown
in Exhibit 2.

5. PAYMENT

Twenty-five percent (25%) of the total cost may be issued as an advance payment to Contractor
upon District’s receipt of the fully executed Participation Agreement and Master Agreement, and
Contractor submits an invoice for that disbursement. Advance payments are contingent upon
Contractor’s demonstrated ability to fully expend previous advance payments made by the District.
Thereafter, the District shall reimburse Contractor for the cost of the work performed through an
invoicing process (see paragraph 7 “Invoices”), up to but not exceeding the amount listed above as
Total Allocation.

6. INVOICES

Invoices shall reference the purchase order number associated with this Participation Agreement
and must be supported by financial detail reports that itemize costs by Project No. Invoices shall be
submitted no more frequently than monthly, and preferably, on a quarterly basis. District may
request back-up documentation for expenditures, if required to adhere to compliance terms and
standards. Final payment is contingent upon receipt of a final invoice requesting payment, and upon
District’s approval of a final report. Invoices should be submitted to District contact named in
paragraph 11 “Contacts.” A final invoice for all performance under this Agreement is due no later
than August 15, 2020.

7. REPORTING

Through this Participation Agreement, Contractor agrees to adhere to the fiscal reporting process
and timelines as required by the California Community College Chancellor’s Office and the Inland
Empire/Desert Regional Consortium. Reports detailing fiscal activity during each quarter of the
performance period will be submitted via SWP Project Management Reporting Template, see Exhibit
3, and shall be sent to District contact named in paragraph 11 “Contacts.” Periodic qualitative
reports may be requested by the District. Invoices and financial detail reports may be submitted in
lieu of fiscal year end reports. A final report covering the entire performance period of the
Participation Agreement, including all supporting documentation, is due August 15, 2020.
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10.

MODIFICATIONS

Requests for changes to the scope of work, Exhibit 1, must be submitted, in writing, to the District
contact named in paragraph 11 “Contacts.” Prior approval by the District is required on all
modifications.

TIME EXTENSIONS

Contractor must spend all of the funds allocated through this Participation Agreement within the
timeframe of the Agreement.

CONTACTS

All invoices, supporting documentation, and progress reports from the Contractor will be sent to the
District project director.

For District:

Project Director
Sheryl.Plumley@rccd.edu

Assistant Director, CTE Projects
Riverside Community College District
4800 Magnolia Avenue

Riverside, CA 92506

email: sheryl.plumley@rccd.edu
phone: 951-328-3858

The Contractor shall assign an individual to serve as project manager and will liaison between the
Contractor and the District, other project partners, and the Inland Empire Desert Regional
Consortium. Project manager is to ensure the scope of work is carried out. The Contractor’s project
manager will submit qualitative and quantitative reports to the District and will work collaboratively
with other project partners and the Inland Empire Desert Regional Consortium. Invoices and
financial supporting documentation shall be certified and submitted by the Contractor’s fiscal
contact.

For Contractor:
Project Manager
Rebecca Elmore

Grant and Project Coordinator
email: rebecca.elmore@chaffey.edu

Participation Agreement 2017/20-19-B Page 3
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11.

Participation Agreement 2017/20-19-B

Fiscal Contact

Judy Garcia
Accounting Specialist
email: judy.garcia@chaffey.edu

Both Parties agree to notify the other, in writing, within 30 days of changes to project contacts.

SIGNATURES

By signing below, the Parties agree to the terms and conditions set forth in this Participation
Agreement, which terms and conditions, upon such signatures, shall be incorporated into and
become a part of the Master Agreement between the Riverside Community College District and
Chaffey Community College District, and are binding upon the Parties without any further action by
the Parties.

Riverside Community College District Chaffey Community College District

Aaron Brown Dr. Henry Shannon
Vice Chancellor Superintendent/President
Business and Financial Services

Date Date

Page 4
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Exhibit 2

IEDRC POO R4 Regional Project Management Funding
Chaffey College

Object
Description of Project Management Category Budget
. H 0,
P01 MECHATRONICS TECHNICIAN PATHWAY: Salary for Clerical Support @ 10% 2000 $5,500
FTE.
P01 MECHATRONICS TECHNICIAN PATHWAY: Salary for Project Manager @ 25%
2000 $20,400
FTE.
PO1 MECHATRONICS TECHNICIAN PATHWAY: Benefits for Project M
enefits for Project Manager @ 3000 $7,200
25% FTE.
P01 MECHATRONICS TECHNICIAN PATHWAY: Benefits for Clerical Support @ 3000 $2.200
10% FTE.
P01 R4 MECHATRONICS TECHNICIAN PATHWAY: General non-instructional
. . 4000 $1,000
supplies to support project management.
P01 R4 MECHATRONICS TECHNICIAN PATHWAY: Costs associated with MCIE 5000 $600
meetings and conference.
P01 R4 MECHATRONICS TECHNICIAN PATHWAY: Costs associated with meeting 5000 $2.000
facilitation in support of the project. !
PO1 R4 MECHATRONICS TECHNICIAN PATHWAY: Cost iated with train-the-
. osts associated with train-the 5000 $10,000
trainer workshop.
P01 Rl.l MECHATRONICS TECHNICIAN PATHWAY: Travel and mileage in support 5000 $3,500
of project management.
P01 R4 MECHATRONICS TECHNICIAN PATHWAY: One time funds to purchase
office equipment to set up the project management office. These funds cannot 6000 $1,800
be used on instructional supplies/equipment.
Total for P01 MECHATRONICS TECHNICIAN PATHWAY $54,200
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Salary for Clerical S t
alary for Clerical Suppor 2000 45,038
@ 10% FTE.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Salary for Project
alary for Projec 2000 $15,000
Manager @ 20% FTE.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Benefits for Project
enefits for Projec 3000 $5,100
Manager @ 20% FTE.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Salary for Clerical Support 3000 $1716
@ 10% FTE.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: General non-instructional
. . 4000 $1,000
supplies to support project management.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Costs associated with 5000 $600
MCIE meetings and conference.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Costs associated with 5000 $4,000
meeting facilitation in support of the project. !
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Cost iated with
osts associated wi 5000 $7.500

train-the-trainer workshop.
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Exhibit 2

IEDRC POO R4 Regional Project Management Funding
Chaffey College

Object
Description of Project Management Category Budget
P23 MACHINING FOR THE MANUFACTURING EMPIRE: Travel and mileage in 5000 $3.500
support of project management.
P23 MACHINING FOR THE MANUFACTURING EMPIRE: One time funds to
purchase office equipment to set up the project management office. These funds 6000 $5,000
cannot be used on instructional supplies/equipment.
Total for P23 MACHINING FOR THE MANUFACTURING EMPIRE $48,454
TOTAL PROJECT MANAGEMENT ALLOCATION TO CHAFFEY $102,654
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Exhibit 3 - Page 1

College/District Name: .Chaf'fey ccD v Please return this completed workbook, along with
supporting financial detail reports for the reporting period
Contract Number: 2017/20-198B to:
Total Contract Amount: S 102,654 Taylor.Gilbertson@rcc.edu
Reporting Period: 7/01/19 - 6/30/20 Report is due: 11/15/19
Project Number Description of Project with Project Management Allocation Expended to Date Remaining
PO1 Mechantronics Technician Pathway S 54,200 | S - S 54,200
P023 Machining for the Manufacturing Empire S 48,454 | S - S 48,454
Total S 102,654 S - S 102,654
. . Project
Fiscal Contact: Judy Garcia Rebecca ElImore
Manager:
E-mail: judy.garcia@chaffey.edu E-mail: rebecca.elmore@chaffey.edu
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College/District Name: Chaffey CCD

Exhibit 3 - Page 2

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-B

Project Name: Mechantronics Technician Pathway
Total Amount Allocated to Project: S 54,200

Object Code

1000
2000
3000
4000
5000
6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners

Report Expenditures to Date (cumulatively)

Budeet Q1 Q2 Q3 Q4 Total
SUCBEL Expenditures | Expenditures | Expenditures | Expenditures Remaining
25,900 25,900
9,400 9,400
1,000 1,000
16,100 16,100
1,800 1,800
54,200 - - - - 54,200

*Please round expenses to the nearest dollar. Do not report cents.
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College/District Name: Chaffey CCD

Exhibit 3 - Page 3

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-B

Project Name: Machining for the Manufacturing Empire

Total Amount Allocated to Project: S 48,454

Object Code

1000
2000
3000
4000
5000
6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners

Report Expenditures to Date (cumulatively)

Budeet Q1 Q2 Q3 Q4 Total
SUCBEL Expenditures | Expenditures | Expenditures | Expenditures Remaining
20,038 20,038
6,816 6,816
1,000 1,000
15,600 15,600
5,000 5,000
48,454 - - - - 48,454

*Please round expenses to the nearest dollar. Do not report cents.
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Inland Empire/Desert Region
Participation Agreement 2017/20-19-C - Strong Workforce Program
between
Riverside Community College District
and
College of the Desert

This Participation Agreement is incorporated into the Master Agreement No. 2017/20 — Strong
Workforce Program, entered into February 1, 2017 between Riverside Community College District,
hereinafter referred to as “District,” and College of the Desert, hereinafter referred to as “Contractor”.
District and Contractor are also referred to collectively as “Parties” and individually as “Party.”

1. SCOPE OF WORK

The Contractor agrees to perform the scope of work as outlined in Exhibit 1, for the Strong
Workforce Program projects listed in Table 1. Contractor agrees to comply with all provisions, to
perform all work as set forth in the aforementioned Exhibit in a professional, timely, and diligent

manner. As needed, the Scope of Work can be amended and modified based on written approval by
the Parties.

Table 1:

IEDRC P00 R4 Regional Project Management

PO3 Placement and Clinical Site Coordination

P10 Healthcare Educator Bootcamp

P20 Be My Guest

P24 Regional DSN Funds for Faculty Professional Development Events

2. PERIOD OF PERFORMANCE

The period of performance for this Participation Agreement shall be from July 1, 2019 through June
30, 2020.
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3. TOTAL COSTS

The total cost for performance of this Participation Agreement is set forth in the table below.
Funding amounts for each project are listed. Project management funds may not be transferred to
other project management funds, or to other funded projects.

Table 2:
IEDRC P00 R4 Regional Project Management Allocation to
Contractor
P03 Placement and Clinical Site Coordination S 45,060
P10 Healthcare Educator Bootcamp $19,410
P20 Be My Guest S 48,500
P24 Regional DSN Funds for Faculty Professional Development Events $ 26,500
Total Allocation $139,470
4. BUDGET

Contractor agrees that expenditure of funds under the Agreement will not exceed the total
allocation as shown in Table 2. Project management funds are to be expended solely for the
coordination and management of the project as detailed in the scope of work, Exhibit 1.
Project management funds should be kept separate from funding allocated towards the
project itself, as these funds are reported separately. Detailed budget for Contractor shown
in Exhibit 2.

5. PAYMENT

Twenty-five percent (25%) of the total cost may be issued as an advance payment to Contractor
upon District’s receipt of the fully executed Participation Agreement and Master Agreement, and
Contractor submits an invoice for that disbursement. Advance payments are contingent upon
Contractor’s demonstrated ability to fully expend previous advance payments made by the District.
Thereafter, the District shall reimburse Contractor for the cost of the work performed through an
invoicing process (see paragraph 7 “Invoices”), up to but not exceeding the amount listed above as
Total Allocation.

6. INVOICES

Invoices shall reference the purchase order number associated with this Participation Agreement
and must be supported by financial detail reports that itemize costs by Project No. Invoices shall be
submitted no more frequently than monthly, and preferably, on a quarterly basis. District may
request back-up documentation for expenditures, if required to adhere to compliance terms and
standards. Final payment is contingent upon receipt of a final invoice requesting payment, and upon
District’s approval of a final report. Invoices should be submitted to District contact named in
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10.

paragraph 11 “Contacts.” A final invoice for all performance under this Agreement is due no later
than August 15, 2020.

REPORTING

Through this Participation Agreement, Contractor agrees to adhere to the fiscal reporting process
and timelines as required by the California Community College Chancellor’s Office and the Inland
Empire/Desert Regional Consortium. Reports detailing fiscal activity during each quarter of the
performance period will be submitted via SWP Project Management Reporting Template, see Exhibit
3, and shall be sent to District contact named in paragraph 11 “Contacts.” Periodic qualitative
reports may be requested by the District. Invoices and financial detail reports may be submitted in
lieu of fiscal year end reports. A final report covering the entire performance period of the
Participation Agreement, including all supporting documentation, is due August 15, 2020.

MODIFICATIONS

Requests for changes to the scope of work, Exhibit 1, must be submitted, in writing, to the District
contact named in paragraph 11 “Contacts.” Prior approval by the District is required on all
modifications.

TIME EXTENSIONS

Contractor must spend all of the funds allocated through this Participation Agreement within the
timeframe of the Agreement.

CONTACTS

All invoices, supporting documentation, and progress reports from the Contractor will be sent to the
District project director.

For District:

Project Director
Sheryl.Plumley@rccd.edu

Assistant Director, CTE Projects
Riverside Community College District
4800 Magnolia Avenue

Riverside, CA 92506

email: sheryl.plumley@rccd.edu
phone: 951-328-3858

The Contractor shall assign an individual to serve as project manager and will liaison between the
Contractor and the District, other project partners, and the Inland Empire Desert Regional

Participation Agreement 2017/20-19-C Page 3
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Consortium. Project manager is to ensure the scope of work is carried out. The Contractor’s project
manager will submit qualitative and quantitative reports to the District and will work collaboratively
with other project partners and the Inland Empire Desert Regional Consortium. Invoices and
financial supporting documentation shall be certified and submitted by the Contractor’s fiscal
contact.

For Contractor:
Project Manager

P03 & P10

Wendy Deras

Deputy Sector Navigator, Health

email: wederas@collegeofthedesert.edu

P20

Beth Allan-Bentley

Director, CTE Projects

email: ballan-bentley@collegeofthedesert.edu

P24

Jon Caffery

Deputy Sector Navigator, Energy, Construction, and Utilities
email: jcaffery@collegeofthedesert.edu

Fiscal Contact

Beth Allan-Bentley

Director, CTE Projects

email: ballan-bentley@collegeofthedesert.edu

Both Parties agree to notify the other, in writing, within 30 days of changes to project contacts.
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11. SIGNATURES

By signing below, the Parties agree to the terms and conditions set forth in this Participation
Agreement, which terms and conditions, upon such signatures, shall be incorporated into and
become a part of the Master Agreement between the Riverside Community College District and
College of the Desert, and are binding upon the Parties without any further action by the Parties.

Riverside Community College District College of the Desert
Aaron Brown Dr. Joel Kinnamon
Vice Chancellor Superintendent/President

Business and Financial Services

Date Date
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Exhibit 2

IEDRC POO R4 Regional Project Management Funding
College of the Desert

Object

Description of Project Management Category Budget
P03 CLINICAL SITE PLACEMENT: Monthly cell phone for Project Manager 5000 $360
(professional expert)
P03 CLINICAL SITE PLACEMENT: Salary for Project Manager (professional expert)

5000 37,800
@ 50% FTE. ?
P03 CLINICAL SITE PLACEMENT: Travel and mileage for Project Manager 5000 $4.900
(professional expert)
PO3 CLINICAL SITE PLACEMENT: One time equipment purchase (laptop) 6000 $2,000
Total for PO3 CLINICAL SITE PLACEMENT $45,060
P10 HEALTH EDUCATOR BOOTCAMP: Salary for Project Manager (professional

5000 17,100
expert) @ 15% FTE. ?
P10 HEALTH EDUCATOR BOOTCAMP: Monthly cell phone for Project Manager

) 5000 $360
(professional expert)
P10 HEALTH EDUCATOR BOOTCAMP: Travel and mileage for Project Manager
) 5000 $950

(professional expert)
P10 HEALTH EDUCATOR BOOTCAMP: One time equipment purchase (laptop) 6000 $1,000
Total for P10 HEALTH EDUCATOR BOOTCAMP $19,410
P20 BE MY GUEST: Salary for Project Manager @ 20% FTE. 1000 $24,000
P20 BE MY GUEST: Benefits for Project Manager @ 20% FTE. 3000 $12,000
qu BE MY GUEST: Costs associated with meeting facilitation in support of the 5000 $2,500
project.
P20 BE MY GUEST: Travel and mileage for Project Manager 5000 $5,000
P20 BE MY GUEST: One time equipment purchase (laptop) 6000 $5,000
Total for P20 BE MY GUEST $48,500
P24 DSN FACULTY PROFESSIONAL DEVELOPMENT: Salary for clerical support @ 2000 $15,000
25% FTE.
P24 DSN FACULTY PROFESSIONAL DEVELOPMENT: Benefits for clerical support

3000 6,000
@ 25% FTE. ?
P24 DSN FACULTY PROFESSIONAL DEVELOPMENT: General non-instructional 4000 $500
supplies to support project management.
P24. DSN FACULTY PROFESSIONAL DEVELOPMENT: Printing to support the 4000 $1,000
project.
P24 D.SN FACULTY PROFESSIONAL DEVELOPMENT: Travel and mileage in support 5000 $4,000
of project management.
Total for P24 DSN FACULTY PROFESSIONAL DEVELOPMENT $26,500
TOTAL PROJECT MANAGEMENT ALLOCATION TO COLLEGE OF
THE DESERT $139,470
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Exhibit 3 - Page 1

College/District Name: College of the Desert W | Please return this completed form, along with supporting
Contract Number: 2017/20-19-C financial detail reports for the reporting period to:
Total Contract Amount: $ 139,470 Taylor.Gilbertson@rcc.edu
Reporting Period: 7/01/19 - 6/30/20 Report is due: 11/15/19
Project Number Description of Project with Project Management Allocation Expended to Date Remaining
P03 Placement and Clinical Site Coordination S 45,060 S - S 45,060
P10 Healthcare Educator Bootcamp S 19,410 S - S 19,410
P20 Be My Guest S 48,500 $ - S 48,500
P24 Regional DSN Funds for Faculty Professional g 26,500 S ) $ 26,500
Development Events
Total S 139,470 S - S 139,470
Fiscal Contact: Beth Allen-Bently Project Liaison: Beth Allen-Bently
E-mail: ballan-bentley@collegeofthedesert.edu E-mail: ballan-bentley@collegeofthedesert.edu
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College/District Name: College of the Desert

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-C-P03

Project Name: Placement and Clinical Site Coordination
Total Amount Allocated to Project: S 45,060

Object Code

1000
2000
3000
4000
5000

6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners

2 4 Total
Budget [Ql Expenditures g— Q3 Expenditures Q_ %
Expenditures Expenditures Remaining
43,060 - - 43,060
2,000 - - 2,000
45,060 - - - - 45,060

*Please round expenses to the nearest dollar. Do not report cents.
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Exhibit 3 - Page 3

College/District Name: College of the Desert
Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-C-P10
Project Name: Healthcare Educator Bootcamp

Total Amount Allocated to Project: $ 19,410

- Q1 Q2 Q3 Q4 Total

Object Cod Budget

e SUCBEL Expenditures | Expenditures Expenditures Expenditures Remaining
1000 - -
2000 - -
3000 - -
4000 - -
5000 18,410 18,410
6000 1,000 1,000
Total 19,410 - - - - 19,410

*Please round expenses to the nearest dollar. Do not report cents.

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners
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Exhibit 3 - Page 4

College/District Name: College of the Desert

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-C-P20

Project Name: Be My Guest
Total Amount Allocated to Project: $

Object Code

1000
2000
3000
4000
5000

6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any
regional meetings with project partners

48,500
Ql Q2 . Q4 Total
Budget 3 Expenditures
SUCBEL Expenditures | Expenditures Q3 Exp i Expenditures Remaining
24,000 24,000
12,000 12,000
7,500 7,500
5,000 5,000
48,500 - - - - 48,500

*Please round expenses to the nearest dollar. Do not report cents.
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Exhibit 3 - Page 5

College/District Name: College of the Desert
Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-C-P24
Project Name: Regional DSN Funds for Faculty Professional Development Events

Total Amount Allocated to Project: $ 26,500
. Ql Q2 Q3 Q4 Total
Object Code Budget
e SUCBEL Expenditures | Expenditures | Expenditures Expenditures Remaining
1000 - -
2000 15,000 15,000
3000 6,000 6,000
4000 1,500 1,500
5000 4,000 4,000
6000 - -
Total 26,500 - - - - 26,500
*Please round expenses to the nearest dollar. Do not report cents.
Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners
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Inland Empire/Desert Region
Participation Agreement 2017/20-19-K - Strong Workforce Program
between
Riverside Community College District
and
San Bernardino Community College District

This Participation Agreement is incorporated into the Master Agreement No. 2017/20 — Strong
Workforce Program, entered into February 1, 2017 between Riverside Community College District,
hereinafter referred to as “District,” and San Bernardino Community College District, hereinafter
referred to as “Contractor”. District and Contractor are also referred to collectively as “Parties” and
individually as “Party.”

1. SCOPE OF WORK

The Contractor agrees to perform the scope of work as outlined in Exhibit 1, for the Strong
Workforce Program projects listed in Table 1. Contractor agrees to comply with all provisions, to
perform all work as set forth in the aforementioned Exhibit in a professional, timely, and diligent
manner. As needed, the Scope of Work can be amended and modified based on written approval by
the Parties.

Table 1:

IEDRC P00 R4 Regional Project Management

P08 Regional CTE Advisory Communities

P14 Inland Empire Cyber Hub Centers

P18 Using Employability/Soft Skills to Create Pathways

P21 Business Information Worker Model Curriculum Alignment

2. PERIOD OF PERFORMANCE

The period of performance for this Participation Agreement shall be from July 1, 2019 through June
30, 2020.
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3. TOTAL COSTS

The total cost for performance of this Participation Agreement is set forth in the table below.
Funding amounts for each project are listed. Project management funds may not be transferred to
other project management funds, or to other funded projects.

Table 2:
IEDRC P00 R4 Regional Project Management Allocation to
Contractor
P08 Regional CTE Advisory Communities $119,668
P14 Inland Empire Cyber Hub Centers $ 60,900
P18 Using Employability/Soft Skills to Create Pathways S 72,136
P21 Business Information Worker Model Curriculum Alignment S 25,790
Total Allocation $ 278,494
4., BUDGET

Contractor agrees that expenditure of funds under the Agreement will not exceed the total
allocation as shown in Table 2. Project management funds are to be expended solely for the
coordination and management of the project as detailed in the scope of work, Exhibit 1.
Project management funds should be kept separate from funding allocated towards the
project itself, as these funds are reported separately. Detailed budget for Contractor shown
in Exhibit 2.

5. PAYMENT

Twenty-five percent (25%) of the total cost may be issued as an advance payment to Contractor
upon District’s receipt of the fully executed Participation Agreement and Master Agreement, and
Contractor submits an invoice for that disbursement. Advance payments are contingent upon
Contractor’s demonstrated ability to fully expend previous advance payments made by the District.
Thereafter, the District shall reimburse Contractor for the cost of the work performed through an
invoicing process (see paragraph 7 “Invoices”), up to but not exceeding the amount listed above as
Total Allocation.

6. INVOICES

Invoices shall reference the purchase order number associated with this Participation Agreement
and must be supported by financial detail reports that itemize costs by Project No. Invoices shall be
submitted no more frequently than monthly, and preferably, on a quarterly basis. District may
request back-up documentation for expenditures, if required to adhere to compliance terms and
standards. Final payment is contingent upon receipt of a final invoice requesting payment, and upon
District’s approval of a final report. Invoices should be submitted to District contact named in
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10.

paragraph 11 “Contacts.” A final invoice for all performance under this Agreement is due no later
than August 15, 2020.

REPORTING

Through this Participation Agreement, Contractor agrees to adhere to the fiscal reporting process
and timelines as required by the California Community College Chancellor’s Office and the Inland
Empire/Desert Regional Consortium. Reports detailing fiscal activity during each quarter of the
performance period will be submitted via SWP Project Management Reporting Template, see Exhibit
3, and shall be sent to District contact named in paragraph 11 “Contacts.” Periodic qualitative
reports may be requested by the District. Invoices and financial detail reports may be submitted in
lieu of fiscal year end reports. A final report covering the entire performance period of the
Participation Agreement, including all supporting documentation, is due August 15, 2020.

MODIFICATIONS

Requests for changes to the scope of work, Exhibit 1, must be submitted, in writing, to the District
contact named in paragraph 11 “Contacts.” Prior approval by the District is required on all
modifications.

TIME EXTENSIONS

Contractor must spend all of the funds allocated through this Participation Agreement within the
timeframe of the Agreement.

CONTACTS

All invoices, supporting documentation, and progress reports from the Contractor will be sent to the
District project director.

For District:

Project Director
Sheryl.Plumley@rccd.edu

Assistant Director, CTE Projects
Riverside Community College District
4800 Magnolia Avenue

Riverside, CA 92506

email: sheryl.plumley@rccd.edu
phone: 951-328-3858

The Contractor shall assign an individual to serve as project manager and will liaison between the
Contractor and the District, other project partners, and the Inland Empire Desert Regional

Participation Agreement 2017/20-19-K Page 3
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Consortium. Project manager is to ensure the scope of work is carried out. The Contractor’s project
manager will submit qualitative and quantitative reports to the District and will work collaboratively
with other project partners and the Inland Empire Desert Regional Consortium. Invoices and
financial supporting documentation shall be certified and submitted by the Contractor’s fiscal
contact.

For Contractor:
Project Manager

P0o8

Lori Benson

Manager, Workforce Development
email: Ibenson@sbccd.org

P14 & P21

Susanne Mata

Deputy Sector Navigator, ICT & Digital Media
email: smata@sbccd.cc.ca.us

P18

Robert Levesque

Executive Director Economic Development & Corporate Training
email: rlevesqu@sbccd.cc.ca.us

Fiscal Contact

Susan Ryckevic

Budget Analyst

email: srych@sbccd.cc.ca.us

Both Parties agree to notify the other, in writing, within 30 days of changes to project contacts.
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11. SIGNATURES

By signing below, the Parties agree to the terms and conditions set forth in this Participation
Agreement, which terms and conditions, upon such signatures, shall be incorporated into and
become a part of the Master Agreement between the Riverside Community College District and San
Bernardino Community College District, and are binding upon the Parties without any further action
by the Parties.

Riverside Community College District San Bernardino Community College District
Aaron Brown Steven J. Sutorus
Vice Chancellor Business Manager

Business and Financial Services

Date Date
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Exhibit 2

IEDRC POO R4 Regional Project Management Funding
San Bernardino Community College District

Object
Description of Project Management Category Budget
P08 REGIONAL ADVISORY COMMUNITY: Salary for Project Manager @ 100% FTE. 2000 $82,740
P08 REGIONAL ADVISORY COMMUNITY: Benefits for Project M 100%
enefits for Project Manager @ o 3000 $28,128
FTE.
P08 REGIONAL ADVISORY COMMUNITY: G | -instructional lies t
: eneral non-instructional supplies to 4000 $1,800
support project management.
PO8 REGIONAL ADVISORY COMMUNITY: T I and mil i t of ject
ravel and mileage in support of projec 5000 $5,000
management.
P08 REGIONAL ADVISORY COMMUNITY: One time funds to purchase office
equipment to set up the project management office. These funds cannot be used 6000 $2,000
on instructional supplies/equipment.
Total for P08 REGIONAL ADVISORY COMMUNITY $119,668
P14 |E CYBERHUB: G I -instructional liest t project
eneral non-instructional supplies to support projec 4000 $500
management.
P14 |E CYBERHUB: Partner meeting expenses. 5000 $2,000
P14 |E CYBERHUB: Salary for Project Manager @ 100% FTE (professional expert) 5000 $52,200
P14 IE CYBERHUB: Travel and mileage in support of project management. 5000 $4,200
P14 IE CYBERHUB: One time funds to purchase office equipment to set up the
project management office. These funds cannot be used on instructional 6000 $2,000
supplies/equipment.
Total for P14 IE CYBERHUB $60,900
P18 EMPLOYABILITY SOFT SKILLS: Salary for Project Manager @ 50% FTE. 2000 $37,764
P18 EMPLOYABILITY SOFT SKILLS: Benefits for Project Manager @ 50% FTE. 3000 $10,572
P18 EMPLOYABILITY SOFT SKILLS: Cost: iated with ting facilitation i
' osts associated with meeting facilitation in 5000 $23,800
support of the project.
Total for P18 EMPLOYABILITY SOFT SKILLS $72,136
P21 BIW CURRICULUM ALIGNMENT: Salary for Project Manager @ 25% FTE. 2000 $14,400
P21 BIW CURRICULUM ALIGNMENT: Benefits for Project Manager @ 25% FTE. 3000 $1,440
P21 BIW CURRICULUM ALIGNMENT: Printing to support project management. 4000 $600
P21 BIW CURRICULUM ALIGNMENT: Partner meeting expenses. 5000 $6,000
P21 BIW CURRICULUM ALIGNMENT: Travel and mileage in support of project
5000 $1,350
management.
P21 BIW CURRICULUM ALIGNMENT: One time funds to purchase office
equipment to set up the project management office. These funds cannot be used 6000 $2,000
on instructional supplies/equipment.
Total for P21 BIW CURRICULUM ALIGNMENT $25,790

TOTAL PROJECT MANAGEMENT ALLOCATION TO SAN
BERNARDINO COMMUNITY COLLEGE DISTRICT

$278,494
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Exhibit 3 - Page 1

College/District Name: ' 5., gernardino CCD W | Please return this completed form, along with supporting
Contract Number: 2017/20-19-K financial detail reports for the reporting period to:
Total Contract Amount: S 278,494 Taylor.Gilbertson@rcc.edu
Reporting Period: 7/01/19 - 6/30/20 Report is due: 11/15/19
Project Number Description of Project with Project Management Allocation Expended to Date Remaining
P08 Regional CTE Advisory Communities S 119,668 S 119,668
P14 Inland Empire Cyber Hub Centers S 60,900 S 60,900
P18 Using Employability/Soft Skills to Create Pathways S 72,136 S 72,136
P21 Business Information' Worker Model Curriculum S 25,790 g 25,790
Alignment
Total S 278,494 S - S 278,494
Fiscal Contact: Susan Ryckevic Project Liaison: Susanne Mata
E-mail: srych@sbccd.cc.ca.us E-mail: smata@sbccd.cc.ca.us
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Exhibit 3 - Page 2

College/District Name: San Bernardino CCD

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-K

Project Name: Regional CTE Advisory Communities
Total Amount Allocated to Project: $ 119,668

Object Code

1000
2000
3000
4000
5000

6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners

2 4 Total
Budget [Ql Expenditures g— Q3 Expenditures Q_ %
Expenditures Expenditures Remaining

82,740 82,740
28,128 28,128
1,800 1,800
5,000 5,000
2,000 2,000
119,668 - - - - 119,668

*Please round expenses to the nearest dollar. Do not report cents.
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Exhibit 3 - Page 3

College/District Name: San Bernardino CCD
Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-K
Project Name: Inland Empire Cyber Hub Centers

Total Amount Allocated to Project: $ 60,900

. Ql Q2 Q3 Q4 Total

Object Cod Budget

e SUCBEL Expenditures | Expenditures Expenditures Expenditures Remaining
1000 - -
2000 - -
3000 - -
4000 500 500
5000 58,400 58,400
6000 2,000 2,000
Total 60,900 - - - - 60,900

*Please round expenses to the nearest dollar. Do not report cents.

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners
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Exhibit 3 - Page 4

College/District Name: San Bernardino CCD
Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-K
Project Name: Using Employability/Soft Skills to Create Pathways

Total Amount Allocated to Project: $ 72,136

. Ql Q2 . Q4 Total

Object Cod Budget 3 Expenditures

e SUCBEL Expenditures | Expenditures Q3 Exp i Expenditures Remaining
1000 - -
2000 37,764 37,764
3000 10,572 10,572
4000 - -
5000 23,800 23,800
6000 - -
Total 72,136 - - - - 72,136

*Please round expenses to the nearest dollar. Do not report cents.

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any
regional meetings with project partners
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Exhibit 3 - Page 5

College/District Name: San Bernardino CCD
Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-K

Project Name: Business Information Worker Model Curriculum Alignment

Total Amount Allocated to Project: $ 25,790

. Ql Q2 Q3 Q4 Total

Object Cod Budget

e SUCBEL Expenditures | Expenditures | Expenditures Expenditures Remaining
1000 - -
2000 14,400 14,400
3000 1,440 1,440
4000 600 600
5000 7,350 7,350
6000 2,000 2,000
Total 25,790 - - - - 25,790

*Please round expenses to the nearest dollar. Do not report cents.

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners
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Inland Empire/Desert Region
Participation Agreement 2017/20-19-N - Strong Workforce Program
between
Riverside Community College District
And
Victor Valley Community College District

This Participation Agreement is incorporated into the Master Agreement No. 2017/20 — Strong
Workforce Program, entered into February 1, 2017 between Riverside Community College District,
hereinafter referred to as “District,” and Victor Valley Community College District, hereinafter referred
to as “Contractor”. District and Contractor are also referred to collectively as “Parties” and individually
as “Party.”

1. SCOPE OF WORK

The Contractor agrees to perform the scope of work as outlined in Exhibit 1, for the Strong
Workforce Program projects listed in Table 1. Contractor agrees to comply with all provisions, to
perform all work as set forth in the aforementioned Exhibit in a professional, timely, and diligent
manner. As needed, the Scope of Work can be amended and modified based on written approval by
the Parties.

Table 1:

IEDRC P00 R4 Regional Project Management
P02 Regional Makerspace

2. PERIOD OF PERFORMANCE

The period of performance for this Participation Agreement shall be from July 1, 2019 through June
30, 2020.

3. TOTAL COSTS
The total cost for performance of this Participation Agreement is set forth in the table below.

Funding amounts for each project are listed. Project management funds may not be transferred to
other project management funds, or to other funded projects.

Table 2:
IEDRC P00 R4 Regional Project Management Allocation to
Contractor
P02 Regional Makerspace S 61,490
Total Allocation S 61,490
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4. BUDGET

Contractor agrees that expenditure of funds under the Agreement will not exceed the total
allocation as shown in Table 2. Project management funds are to be expended solely for the
coordination and management of the project as detailed in the scope of work, Exhibit 1.
Project management funds should be kept separate from funding allocated towards the
project itself, as these funds are reported separately. Detailed budget for Contractor shown
in Exhibit 2.

5. PAYMENT

Twenty-five percent (25%) of the total cost may be issued as an advance payment to Contractor
upon District’s receipt of the fully executed Participation Agreement and Master Agreement, and
Contractor submits an invoice for that disbursement. Advance payments are contingent upon
Contractor’s demonstrated ability to fully expend previous advance payments made by the District.
Thereafter, the District shall reimburse Contractor for the cost of the work performed through an
invoicing process (see paragraph 7 “Invoices”), up to but not exceeding the amount listed above as
Total Allocation.

6. INVOICES

Invoices shall reference the purchase order number associated with this Participation Agreement
and must be supported by financial detail reports that itemize costs by Project No. Invoices shall be
submitted no more frequently than monthly, and preferably, on a quarterly basis. District may
request back-up documentation for expenditures, if required to adhere to compliance terms and
standards. Final payment is contingent upon receipt of a final invoice requesting payment, and upon
District’s approval of a final report. Invoices should be submitted to District contact named in
paragraph 11 “Contacts.” A final invoice for all performance under this Agreement is due no later
than August 15, 2020.

7. REPORTING

Through this Participation Agreement, Contractor agrees to adhere to the fiscal reporting process
and timelines as required by the California Community College Chancellor’s Office and the Inland
Empire/Desert Regional Consortium. Reports detailing fiscal activity during each quarter of the
performance period will be submitted via SWP Project Management Reporting Template, see Exhibit
3, and shall be sent to District contact named in paragraph 11 “Contacts.” Periodic qualitative
reports may be requested by the District. Invoices and financial detail reports may be submitted in
lieu of fiscal year end reports. A final report covering the entire performance period of the
Participation Agreement, including all supporting documentation, is due August 15, 2020.
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8.

10.

MODIFICATIONS

Requests for changes to the scope of work, Exhibit 1, must be submitted, in writing, to the District
contact named in paragraph 11 “Contacts.” Prior approval by the District is required on all
modifications.

TIME EXTENSIONS

Contractor must spend all of the funds allocated through this Participation Agreement within the
timeframe of the Agreement.

CONTACTS

All invoices, supporting documentation, and progress reports from the Contractor will be sent to the
District project director.

For District:

Project Director
Sheryl.Plumley@rccd.edu

Assistant Director, CTE Projects
Riverside Community College District
4800 Magnolia Avenue

Riverside, CA 92506

e-mail: sheryl.plumley@rccd.edu
phone: 951-328-3858

The Contractor shall assign an individual to serve as project manager and will liaison between the
Contractor and the District, other project partners, and the Inland Empire Desert Regional
Consortium. Project manager is to ensure the scope of work is carried out. The Contractor’s project
manager will submit qualitative and quantitative reports to the District and will work collaboratively
with other project partners and the Inland Empire Desert Regional Consortium. Invoices and
financial supporting documentation shall be certified and submitted by the Contractor’s fiscal
contact.

For Contractor:
Project Manager
Stacy Jones

Regional Makerspace Director
email: stacy.jones@vvc.edu

Participation Agreement 2017/20-19-N Page 3

250



11.

Fiscal Contact

Pearl Bandringa
Senior Accounting Technician
email: pearl.bandringa@vvc.edu

Both Parties agree to notify the other, in writing, within 30 days of changes to project contacts.

SIGNATURES

By signing below, the Parties agree to the terms and conditions set forth in this Participation
Agreement, which terms and conditions, upon such signatures, shall be incorporated into and
become a part of the Master Agreement between the Riverside Community College District and
Victor Valley Community College District, and are binding upon the Parties without any further
action by the Parties.

Riverside Community College District Victor Valley Community College District

Aaron Brown Dr. Daniel Walden
Vice Chancellor Superintendent/President
Business and Financial Services

Date Date

Participation Agreement 2017/20-19-N Page 4
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Exhibit 2

IEDRC POO R4 Regional Project Management Funding
Victor Valley College

Object

Description of Project Management Category Budget
P02 MAI.(ERSPACE: General supplies (NON-INSTRUCTIONAL) for Project Manager 4000 $2,000
(professional expert)

P02 MAKERSPACE: Salary for Project Manager (professional expert) @ 50% FTE. 5000 $53,340
P02 MAKERSPACE: Travel and mileage for Project Manager (professional expert) 5000 $6,150
Total for P02 MAKERSPACE $61,490
TOTAL PROJECT MANAGEMENT ALLOCATION TO VICTOR VALLEY

COLLEGE $61,490
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Exhibit 3 - Page 1

College/District Name: yjictor valley cCD W | Please return this completed form, along with supporting
Contract Number: 2017/20-19-N financial detail reports for the reporting period to:
Total Contract Amount: S 61,490 Taylor.Gilbertson@rcc.edu
Reporting Period: 7/01/19 - 6/30/20 Report is due: 11/15/19
Project Number Description of Project with Project Management Allocation Expended to Date Remaining
P02 Regional Makerspace S 61,490 S 61,490
Total S 61,490 $ - S 61,490
Fiscal Contact: Pearl Bandringa Project Liaison: Stacy Jones
E-mail: pearl. bandringa@vvc.edu E-mail: stacy.jones@vvc.edu
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Exhibit 3 - Page 2

College/District Name: Victor Valley CCD

Reporting Period: 7/01/19 - 6/30/20

Participation Agreement Number: 2017/20-19-N

Project Name: Regional Makerspace
Total Amount Allocated to Project: S 61,490

Object Code

1000
2000
3000
4000
5000

6000

Total

Narrative: Describe specific activites conducted and
milestones reached this quarter; include dates of any regional
meetings with project partners

2 4 Total
Budget [Ql Expenditures g— Q3 Expenditures Q_ %
Expenditures Expenditures Remaining
2,000 2,000
59,490 59,490
61,490 - - - - 61,490

*Please round expenses to the nearest dollar. Do not report cents.
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Board of Trustees Regular Meeting (VI1.Q)

Meeting June 11, 2019
Agenda ltem Grants, Contracts and Agreements (VI.Q)
Subject Grants, Contracts and Agreements

Inland Empire Desert Region Agreements - K-12 Strong W orkforce
Program Between Riverside Community College District and Local

Educational Agencies

College/District District

Funding K-12 Strong Workforce Program

Recommended Recommend approving the twenty-five (25) Inland Empire/Desert Region
Action K-12 Strong Workforce Program Agreements with Apple Valley USD, Baldy

View ROP, Beaumont USD, Chaffey Joint Union High School District,
Colton-Redlands-Yucaipa ROP, Corona-Norco USD, Jurupa USD, Mojave
USD, Moreno Valley USD, Murrieta Valley USD, Palm Springs USD,
Riverside County Office of Education, Riverside USD, San Bernardino City
USD, San Bernardino County ROP, Santa Rosa Academy, SIATech, Inc.,
and Temecula Valley USD in the amount of $18,961,442

Background Narrative:

The District has been designated as the Fiscal Agent for the K-12 Strong Workforce Program for the Inland
Empire/Desert region and is responsible for distributing funds to each grantee within the region, following
certification by the region’s K-12 Selection Committee. The K-12 Strong Workforce Program funds are to be
used to create, support, and/or expand high-quality career technical education programs at the K-12 level.
Funding is intended for efforts that are aligned with the workforce development efforts occurring through the
Strong Workforce Program, that are responsive to regional economic priorities, and that increase the transition
from secondary to post-secondary and career with an emphasis on a collaborative approach between the K-12
and Community College systems.

Prepared By: Rebeccah Goldware, Vice Chancellor, Institutional Advancement and Economic Development
Jeannie G. Kim, Associate Vice Chancellor, Grants and Economic Development

Christopher Earl, Interim Director, Office of Grants

Julie Pehkonen, Director, Career and Technical Education Projects

Sheryl Plumley, Assistant Director, Career and Technical Education Projects
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K-12 SWP Agreement Table

Lead Educational Agency (Grantee)

Pathway Improvement Title

Award Amount

Apple Valley Unified School District IEDRC 19-01 High Desert Automotive Pathways Improvements - MDCP S 314,500.00

Apple Valley Unified School District IEDRC 19-02 High Desert Cosmetology & Barbering - MDCP S 250,000.00

Apple Valley Unified School District IEDRC 19-03 High Desert Medical Pathways Improvements - MDCP S 650,000.00
IEDRC 19-04 High Desert Region-Wide High Quality CTE Improvements -

Apple Valley Unified School District MDCP S 461,809.00
IEDRC 19-05 Pathway Improvement & Expansion Aligned With Chaffey

Baldy View ROP College S 2,056,250.00

Beaumont Unified School District IEDRC 19-06 Engineering and Manufacturing S 635,260.00

Beaumont Unified School District IEDRC 19-07 Graphic Production Technologies S 155,000.00

Beaumont Unified School District IEDRC 19-08 Patient Care Pathway S 222,586.00
IEDRC 19-09 Alignment of CJUHSD & FUSD Industry Sector Acad & CTE

Chaffey Joint Union High School District Pathways to Comm College Programs S 1,531,866.00
IEDRC 19-10 Well Prepared College and Career Readiness through Work

Colton-Redlands-Yucaipa ROP Based Learning (WBL) S 4,097,160.00

Corona-Norco Unified School District IEDRC 19-11 CNUSD WBL+ (work-based learning) $ 1,500,000.00

Jurupa Unified School District IEDRC 19-12 Operations - Nueva Vista High School S 40,582.00

Jurupa Unified School District IEDRC 19-13 Patient Care - Rubidoux High School S 81,164.00
IEDRC 19-14 Residential and Commercial Construction - Jurupa Valley High

Jurupa Unified School District School S 40,582.00
IEDRC 19-15 Airframe and Powerplant General Aviation Maintenance

Mojave Unified School District Technician I, I, 11l S 133,750.00

Moreno Valley Unified School District IEDRC 19-16 Cyber Career Pathway S 641,781.00

Murrieta Valley Unified School District IEDRC 19-17 Building and Construction Pathway Creation S 80,000.00

Palm Springs Unified School District IEDRC 19-18 PSUSD CTE Academy and Pathway Recruitment and Retention S 999,931.00
IEDRC 19-19 RCOE Alternative Education/Special Education Strong

Riverside Co. Office of Education Workforce Program S 200,000.00

Riverside Unified School District IEDRC 19-20 RUSD Student Certification Pipeline S 1,637,204.00

San Bernardino City Unified School District |IEDRC 19-21 Arroyo Valley CORE S 368,175.00

San Bernardino County ROP IEDRC 19-22 Targeted Program Improvement and Expansion S 2,315,762.00

Santa Rosa Academy IEDRC 19-23 Santa Rosa Academy Engineering Program Improvement S 48,080.00

SIATech, Inc. IEDRC 19-24 SIATech Inland Empire: Health, ICT-DM, and Manufacturing S 250,000.00
IEDRC 19-25 Manufacturing & Product Dev - High Demand, High Salary, High

Temecula Valley Unified Regional Impact, High Five! S 250,000.00

Total Awarded

$ 18,961,442.00
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K-12 STRONG WORKFORCE AGREEMENT

This agreement, dated July 1, 2019, is entered into between Riverside Community College District
(hereinafter referred to as “Fiscal Agent”) and {Lead Agency} (hereinafter referred to as “Grantee”),
collectively referred to as “Parties” and individually as “Party.”

Award Summary

Grantee: {Lead Agency}

Application: {Pathway Improvement Title}
Amount: {Funding Amount}

1. RECITALS

WHEREAS, the Riverside Community College District has been designated as the fiscal agent for the K12
Strong Workforce Program (hereinafter referred to as “K12 SWP) for the Inland Empire/Desert Regional
Consortium (hereinafter referred to as “Regional Consortium”) and is responsible for distributing funds
to each grantee within the region, following certification by the region’s K-12 Selection Committee.

WHEREAS, the Fiscal Agent is authorized to receive funding from the California Community Colleges
Chancellor’s Office (hereinafter referred to as “Chancellor’s Office”), in partnership with the California
Department of Education (CDE) and as appropriated under Education Code §88827, for the K12 Strong
Workforce Program to create, support, and/or expand high-quality career technical education programs
at the K12 level.

WHEREAS, the Grantee is entering into this agreement to set the terms and conditions for their agency’s
award of the K12 Strong Workforce Program, and to be accountable for all deliverables identified in the
grantees application titled {Pathway Improvement Title} (hereinafter referred to as “Application”) and
found in the grantee’s certified K12 Strong Workforce Program Application in the Chancellor’s Office
NOVA system (hereinafter referred to as NOVA).

NOW, THEREFORE, in consideration of these mutual promises, the Parties agree as follows:
2. AWARD AMOUNT

The total amount for this Agreement is {Funding Amount} and payment to Grantee shall be made in
accordance with the terms and conditions of this Agreement and as determined by the amount
approved by the region’s K-12 SWP Selection Committee and found in grantee’s certified K12 Strong
Workforce Program Application in the Chancellor’s Office NOVA system.

Grantee certifies to the K12 Selection Committee that grant funds received and the matching funds

contributed by each local educational agency shall be used solely for the purpose of supporting the
program or programs for which the grant is awarded.
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3. PERIOD OF PERFORMANCE

The period of performance for this Agreement shall commence on July 1, 2019 and shall expire on
December 31, 2021, unless terminated earlier in accordance with the termination/cancellation
provisions of this Agreement.

4. MODIFICATIONS

Grantee may request modifications to the work to be performed. All such requests must be submitted in
writing to the Regional Consortium prior to the modification being made. The Regional Consortium may
require that a Grant Amendment be processed, if the Regional Consortium determines that a change
would materially affect the project outcomes or the terms of this Agreement and the terms included in
Exhibit A: K12 Strong Workforce Program RFA - Appendix A: Program-Specific Legal Terms and
Conditions, p. 29).

Grantee may make changes to any budget category amounts up to 10% of the total award amount per
line item without the approval of the Regional Consortium so long as budget categories are not added or
deleted, the total dollar amount of the Agreement is not affected, and the outcomes of the Agreement
will not be materially affected. Grantee may add or delete budget categories subject to the prior
approval of the Regional Consortia [see Exhibit A: K12 Strong Workforce Program RFA - Appendix A:
Program-Specific Legal Terms and Condition, p. 29-30).

Amendments are required for budget changes when there are changes in the total dollar amount of the
Agreement and/or the outcome of the Agreement is materially affected. The process for requesting and
approving amendments are determined by the Regional Consortium. Budget changes or amendments
are subject to applicable program limitations and require approval of the Regional Consortium. No
extensions to the performance period will be granted (see Exhibit A: K12 Strong Workforce Program RFA
- Appendix A: Program-Specific Legal Terms and Conditions, p. 30).

The Inland Empire/Desert Regional Consortium process for requesting and approving changes to grant
budget categories and/or amounts as well as grant amendments are included here as Exhibit B: IEDRC
Process for K12 Budget Adjustments.

5. INVOICING AND PAYMENT

Advance payment of 70% of the total amount of this Agreement will be paid, upon receipt of an invoice,
after the Agreement is fully executed. A detailed invoice shall be submitted on a form provided by the
Fiscal Agent.

Grantee may request payment for reimbursable expenditures for the remaining 30% of the total amount
of this Agreement when expenditures exceed the 70% advance payment at the time that
progress/quarterly reports are submitted. Payment(s) will be made, upon receipt of an invoice,
supporting financial documents, and after review and approval of the progress/quarterly reports.
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The Grantee is obligated to provide proportional dollar match according to the terms set forth in Exhibit
A: K12 Strong Workforce Program RFA, p. 5-10, and as indicated in the grantee’s certified K12 Strong
Workforce Program Application in the Chancellor’s Office NOVA system. Documentation of required
match will be provided to the Fiscal Agent on the year-to-date expenditure and progress reporting
schedule set forth in Exhibit A: K12 Strong Workforce Program RFA, p. 33-34.

6. REPORTING

K12 SWP funding is project based with project submissions and reporting expenditures in NOVA. The
Grantee agrees to adhere to the fiscal reporting frequency as identified in ExhibitA: K12 Strong
Workforce Program RFA, p. 33-34. Grantee will be provided 30 days notice of report due dates and any
changes to the reporting schedule. Periodic fiscal and narrative progress reports of project progress may
be requested by the Fiscal Agent at any time.

Grantee shall prepare and submit outcomes data as required by the legislation §88828 (d) (8). As per the
legislation, failure to provide this data may result in termination of the grant.

7. SUBGRANTING AND SUBCONTRACTING

The Grantee is to be fully responsible to the Fiscal Agent for the acts and omissions of its subgrantees,
subcontractors, and of persons either directly or indirectly employed by them, as it is for the acts and
omissions of persons directly employed by the Grantee. Grantee’s obligation to pay its subgrantees and
subcontractors is independent from the obligation of the Fiscal Agent to make payment to the Grantee.
As a result, the Fiscal Agent shall have no obligation to pay or enforce the payment of any moneys to a
sub-grantee or subcontractor.

The Grantee shall immediately notify the Fiscal Agent to obtain all approvals for changes or additions to
subgrantees not specifically named in grantee’s certified K12 Strong Workforce Program Application in
the Chancellor’s Office NOVA system.

8. RECORDS AND AUDITS

A. Parties must maintain records regarding use of program funds, and progress made towards
objectives and/or performance under the grantee’s certified K12 Strong Workforce Program
Application in the Chancellor’s Office NOVA system.

B. Parties agree that the Fiscal Agent, the Chancellor’s Office, the Bureau of State Audits, and any other
appropriate state or federal oversight agency, or their designated representative(s), shall have the
right to review and to copy any records and supporting documentation pertaining to the
performance of this Agreement. Grantee agrees to maintain such records for possible audit for a
minimum of three (3) years after the final payment or until any audit findings have been resolved,
unless a longer period of records retention is stipulated. Grantee agrees to allow the auditor(s)
access to such records during normal business hours and to allow interviews of any employees who
might reasonably have information related to such records. Further, Grantee agrees to include a
similar right of the Fiscal Agent, the Chancellor’s Office, the Bureau of State Audits, any other
appropriate state or federal oversight agency, or their designated representative(s) to audit records
and interview staff in any subcontract related to performance of this Agreement.
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9. NOTICES/CONTACTS

All notices required or permitted under this Agreement shall be in writing and delivered personally; sent
by certified mail, return receipt requested; by reputable overnight courier services, with package
tracking capability to the other party’s address as specified below. A Party to this Agreement may also
give notice to the other Party by sending an email and receiving explicit acknowledgement of its receipt
from the other party. Such notice shall be effective when received, as indicated by courier or post office.
Each Party has the responsibility of keeping notice contact information accurate and current.

For Fiscal Agent:

Name of CCD: Riverside Community College District
Address: 3801 Market Street
City, State, Zip: Riverside, CA 92501

For project/program related matters:

Attention Name: Julie Pehkonen

Title: Director, CTE Projects (Chair, Inland Empire/Desert Regional Consortium)
E-mail: Julie.Pehkonen@rcc.edu

Telephone: 951-222-8026

For fiscal related matters:

Attention Name: Sheryl Plumley
Title: Assistant Director, CTE Projects
E-mail: Sheryl.Plumley@rcc.edu
Telephone: 951-328-3858

For Grantee:

Name of LEA: {Lead Agency}
Address:
City, State, Zip:

For project/program related matters:
Attention Name: {Project Contact Name}
Title:

E-mail:

Telephone:

For fiscal related matters:

Attention Name: {Fiscal Contact Name}
Title:

E-mail:

Telephone:

Each Party agrees to notify the other, in writing, within 30 days of changes to project contacts.
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10. TERMINATION

A. Without Cause. A Party may suspend or terminate this Agreement upon thirty (30) days advance
written notice to the other Party or Parties prior to the requested termination date. Termination of
this Agreement, however, will not invalidate commitments or obligations entered into prior to the
date of termination that cannot be cancelled.

B. With Cause. Each Party may terminate this Agreement upon any other Party’s material breach of
any provisions of this Agreement. A Party intending to terminate this Agreement pursuant to this
subsection shall provide the breaching Party with written notice at least 30 days (“Cure Period”)
before the effective termination date. Such notice by the non-breaching Party shall specify the
provision of this Agreement that was breached by the breaching Party, the acts or omissions of the
breaching Party that constitute a material breach of this Agreement, and the corrective action
and/or remedy requested from the breaching Party, and provide the breaching Party with an
opportunity to cure the material breach within the Cure Period unless the non-breaching party shall
agree in writing to an extension of the Cure Period before the expiration of the Cure Period. Upon
expiration of the Cure Period, and if the breaching party has not cured the breach and provided
written notice of such cure to the non-breaching Party, this Agreement shall terminate effective the
day immediately following the expiration of the Cure Period without any further notice by the
Parties.

11. DISPUTES

All claims, disputes, and other matters in question between the Parties arising out of or relating to this
Agreement or the breach thereof shall be addressed in the following manner. The Parties shall enter
into good faith negotiations to reach an equitable settlement. Except as otherwise provided in this
Agreement, any dispute concerning any question arising under this Agreement shall be decided by the
Fiscal Agent and/or the Chancellor’s Office. In such a case, the decision shall be reduced to writing and a
copy thereof shall be mailed or otherwise furnished to the Grantee. The decision shall be final and
conclusive unless within thirty (30) calendar days from the mailing or delivery of such copy, the Fiscal
Agent receives from Grantee a written request to appeal said decision. Pending final decision of the
appeal, Grantee shall act in accordance with the written decision of the Fiscal Agent or the Chancellor’s
Office, whichever is the final arbiter of the dispute. The handling of non-criminal complaints, including
discrimination complaints, and complaints and reports of criminal fraud, waste and abuse shall be as
prescribed by the State of California, and/or the Prime Sponsor, whichever is applicable, in accordance
with applicable provisions of the Code of Federal Regulations.

Notwithstanding the fact that a dispute, controversy or question shall have arisen in the interpretation
of any provision of this Agreement, the performance of any work, the delivery of any material, the
payment of any moneys to the Grantee, or otherwise, Grantee agrees that it will not directly or
indirectly stop or delay the work directed by Fiscal Agent, or any party thereof, or stop or delay the
delivery of any material or services required to be furnished hereunder, pending the determination of
such dispute or controversy, regardless of whether such dispute, controversy, or question is or may be
subject to litigation or other form of dispute resolution.
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12. INDEMNIFICATION

Each Party to this Agreement agrees to defend, indemnify, and hold harmless the other Parties, their
officers, agents, employees and volunteers, from and against all loss, cost, and expense arising out of
any liability or claim of liability, sustained or claimed to have been sustained, arising out of activities, or
its performance or nonperformance of obligations under this Agreement, of the indemnifying authority,
or those of any of its officers, agents, employees, or volunteers. The provisions of this Article do not
apply to any damage or losses caused solely by the negligence or willful misconduct of the Parties
seeking indemnification or any of its agents or employees.

13. INSURANCE

Acceptance of this Agreement constitutes that Grantee is not covered under Fiscal Agent’s general
liability insurance and that Grantee agrees, during the term of this Agreement, to maintain, at the
Grantee’s sole expense, all necessary insurance for its officers, agents, and employees, including but not
limited to worker’s compensation (if required by law), liability, disability, and unemployment insurance.
Certificates of insurance shall be provided to Fiscal Agent. Specifically, during the term of this
agreement, Grantee shall maintain in full force and effect the kinds of insurance, containing the limits of
liability set forth below:

A. Workers’ Compensation: Grantee shall comply with the workers’ compensation law of the state
wherein the services are to be rendered. Such policy shall provide coverage for all persons engaged
in the activities described in this Agreement under the employ, supervision or control of the
Grantee.

B. General Liability: The policy shall contain a combined single limit of liability of not less than
$1,000,000 per occurrence and not less than $3,000,000 in the aggregate.

C. Automobile Liability: If automotive vehicles are operated by Grantee in Grantee’s performance of
Grantee’s obligations under this agreement, Grantee shall maintain an automobile liability policy
which shall include coverage on all owned, non-owned and hired vehicles and shall have a minimum
limit of liability of not less than $1,000,000 per occurrence.

Coverage shall be placed with an insurer having a Best’s Key Rating of “A-" or better. Grantee shall
furnish Fiscal Agent with Certificates of Insurance evidencing such coverage. Such Certificate shall name
Fiscal Agent as additional insureds, and provide that it can be cancelled only with thirty (30) days prior
written notice to Fiscal Agent. If any of the foregoing coverages expire, change, or are canceled, Grantee
shall notify Fiscal Agent within thirty (30) days prior to the effective date of such expiration, change or
cancellation.

The following sentence shall be included in the additional insured endorsements:
“Riverside Community College District, its Governing Board, as individuals and as an entity, its
officers, directors, employees, and volunteers, are hereby named as additional insured, with

respect to all work performed by or on behalf of the named insured under its contract with the
Certificate Holder.”

Page 6 of 10

262



14. INDEPENDENT CONTRACTORS

For the purpose of this Agreement and all work and services specified herein, the parties shall be, and
shall be deemed to be, independent contractors and not agents or employees of the other party.

Grantee, in the performance of this Agreement, shall be and act as an independent contractor and not
as an employee of the Fiscal Agent. The Grantee understands and agrees that it and all of its employees
shall not be considered officers, employees or agents of the Fiscal Agent, and are not entitled to benefits
of any kind or nature normally provided to employees of the Fiscal Agent and/or to which Fiscal Agent’s
employees are normally entitled, including, but not limited to, State Unemployment Compensation or
Workers’ Compensation. The Grantee assumes full responsibility for its acts and/or liabilities including
those of its employees or agents as they relate to the services provided under this Agreement. The
Grantee shall assume full responsibility for withholding and payment of all: Federal, State, Local and
applicable income taxes; workers’ compensation; contributions, including but not limited to,
unemployment insurance and social security with respect to the Grantee’s employees. The Fiscal Agent
will not withhold taxes, unemployment insurance or social security for the Grantee’s employees or
independent subcontractors. The Grantee agrees to indemnify and hold the Fiscal Agent harmless from
and against any and all liability arising from any failure of the Grantee to withhold or pay any applicable
tax, unemployment insurance or social security when due.

15. ASSURANCES

By signing this Agreement the Parties certify they will comply with the terms and conditions outlined in
the Strong Workforce Program established by Education Code §§88827-88833, and with the guidance
documents provided by the California Community College Chancellor’s Office, Exhibit A: K12 Strong
Workforce Program RFA, and other guidance published by the California Community College
Chancellor’s Office, currently posted on Strong Workforce Program websites:
http://doingwhatmatters.cccco.edu/StrongWorkforce.aspx.
http://extranet.cccco.edu/Divisions/WorkforceandEconDev/WEDDRFAs/K12SWPRFA.aspx

By signing this Agreement the Grantee certifies that it complies with state and federal requirements
for Standards of Conduct, Workers’ Compensation Insurance, Participation in Grant-Funded
Activities, Non-Discrimination, Accessibility for Persons with Disabilities, Drug-Free Workplace
Certification, Intellectual Property, and Debarment and Suspension, and will adhere to these legal
standards and requirements in the performance of work related to this Agreement.

16. FEDERAL, STATE, AND LOCAL TAXES

Except as may be otherwise provided in this Agreement, the Grantee’s award amount includes all
applicable Federal, State, and local taxes and duties, and therefore, Grantee shall be responsible for
paying all such costs.

17. EQUAL OPPORTUNITY/NON-DISCRIMINATION

A. During the performance of this Agreement, Grantee shall not unlawfully discriminate, harass or
allow harassment, against any employee or applicant for employment because of sex, race, color,
ancestry, religion, creed, national origin, physical disability (including HIV and AIDS), mental
disability, medical condition (cancer and genetic characteristics), age (over 40), marital status, denial
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of family care leave, sexual orientation, gender, gender expression, political affiliation, position in a
labor dispute, or any characteristic listed or defined in §11135 of the Government Code or any
characteristic that is contained in the prohibition of hate crimes set forth in subdivision (1) of §422.6
of the California Penal Code, or any other status protected by law is strictly prohibited. Grantee shall
ensure that the evaluation and treatment of their employees and applicants for employment are
free from such discrimination and harassment.

B. Grantee shall comply with the provisions of the Fair Employment and Housing Act (Gov. Code,
§8§12900 et seq.) and the applicable regulations promulgated thereunder (Cal. Code Regs., tit. 2,
§§7285 et seq.). The applicable regulations of the Fair Employment and Housing Commission
implementing Government Code §12990 (a-f), set forth in chapter 5 of division 4 of title 2 of the
California Code of Regulations are incorporated into this Agreement by reference and made a part
hereof as if set forth in full.

C. Grantee shall also comply with the provisions of Government Code §§11135- 11139.8, and the
regulations promulgated thereunder by the Board of Governors of the California Community
Colleges (Cal. Code of Regulations, title 5, §§59300 et seq.)

18. UNENFORCEABLE PROVISION

In the event that any provision of this Agreement is unenforceable or held to be unenforceable, then the
parties agree that all other provisions of this Agreement remain in full force and effect and shall not be
affected thereby.

19. WAIVER

Any waiver by Fiscal Agent of any breach of any one or more of the terms of this Agreement shall not be
construed to be a waiver of any subsequent or other breach of the same or of any other term. Failure on
the part of the Fiscal Agent to require full, exact, and complete compliance with any terms of this
Agreement shall not be construed as in any manner changing the terms of this Agreement, or stopping
the Fiscal Agent from enforcing the terms of this Agreement.

20. COMPLIANCE WITH APPLICABLE LAWS
It is understood and agreed that this Agreement shall be governed by the laws of the State of California
both as to the interpretation and performance; venue of any action brought with regard to this

Agreement shall be in the county of Riverside, state of California.

Grantee shall be subject to and shall comply with all Federal, State and local laws and regulations
applicable with respect to its performance of services under this Agreement.

21. INTELLECTUAL PROPERTY
Any work product resulting from this Agreement falls under the Chancellor’s Office Creative Commons

Attribution license which gives permission to the public to reproduce, distribute, perform, display or
adapt the licensed materials for any purpose, so long as the user gives attribution to the author.
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22. DEBARMENT AND SUSPENSION

A. By executing this contractual instrument, Grantee agrees to comply with applicable federal
suspension and debarment regulations, including, but not limited to, regulations implementing
Executive Order 12549 (29 C.F.R. Part 98)

B. By executing this contractual instrument, Grantee certifies to the best of their knowledge and belief
that it and its principals:

1. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from covered transactions by any federal department or agency;

2. Have not, within a three (3) year period preceding the execution of this contractual instrument,
been convicted of, or had a civil judgment rendered against them, for (a) commission of a fraud
or a criminal offense in connection with obtaining, attempting to obtain, or performing a public
(Federal, State or Local) or private transaction or contract; (b) violation of Federal or State
antitrust statutes; (c) commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statements, tax evasion, receiving stolen property, making
false claims, or obstruction of justice; or (d) commission of any other offense indicating a lack of
business integrity or business honesty that seriously and directly affects Grantee’s present
responsibility;

3. Are not presently indicted for, or otherwise criminally or civilly charged by any government
entity (Federal, State or Local), with commission of any of the offenses enumerated in B(2)
above;

4. Have not, within a three (3) year period preceding the execution of this contractual instrument,
had one or more public transaction (Federal, State or Local) terminated for cause or default.

23. ORDER OF PRECEDENCE

Any inconsistency or conflict between provisions in this Agreement shall be resolved by giving
precedence in the following order:

1) the Agreement,

2) Exhibit A: K12 Strong Workforce Program RFA,

3) the grantee’s certified K12 Strong Workforce Program Application in the Chancellor’s Office
NOVA system.
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24. SIGNATURES

IN WITNESS WHEREOF, all Parties agree.

Riverside Community College District {Lead Agency}
Aaron Brown Name: {Signing Authority Name}
Vice Chancellor Title:  {Signing Authority Title}

Business and Financial Services

Date: June 12, 2019 Date:
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Exhibit A: K12 Strong Workforce Program RFA

California 2\ Doing What MATTERS

° oin a
Communlty e FOR JOB§/—\ND THE ECONOMY
Colleges

California Community Colleges Chancellor’s
Office
Division of Workforce and Economic Development
Request for Applications

K12 STRONG WORKFORCE PROGRAM

Funding Year: 2018-2019
RFA Release Date: January 9, 2019
Application Deadline: Applications must be received by 5:00 p.m. on

Friday, March 15, 2019 in NOVA

Questions Deadline: Written questions about specifications in the
Request for Applications must be received by
5:00 p.m. on Friday, January 18, 2019, via
email to: K12SWP@cccco.edu

Bidders’ Conference: January 23, 2019

Administered by the
California Community Colleges Chancellor’s Office
Workforce and Economic Development Division (WEDD)
1102 Q Street
Sacramento, CA 95814-5901
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Exhibit A: K12 Strong Workforce Program RFA
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Exhibit A: K12 Strong Workforce Program RFA

SECTION I: GENERAL INFORMATION

A. Background and Purpose

The California Community Colleges Chancellor's Office (CCCCO) in partnership with
the California Department of Education (CDE) is seeking applications from eligible Local
Education Agencies (LEAs) for K12 Strong Workforce Program funding. $150,000,000
in ongoing funding has been appropriated under Education Code Section 88827 for the
K12 Strong Workforce Program to create, support, and/or expand high-quality career
technical education programs at the K12 level. Funding is intended for efforts that are
aligned with the workforce development efforts occurring through the Strong Workforce
Program, that are responsive to regional economic priorities, and that increase the
transition from secondary to post-secondary and career with an emphasis on a
collaborative approach between the K12 and Community College systems.

Eligible LEAs are requested to submit a collaborative and fiscally integrated project
application consisting of one or more of any combination of the following eligible
applicants:

School districts

County offices of education

Charter schools

Regional occupational centers or programs operated by a joint powers authority,
provided that the application has the written consent of each participating local
educational agency

As eligible LEA applicants partner with a community college or community college
district in their proposed application, it is allowable and encouraged for LEAs to partner
with multiple community colleges or community college districts in order to sequence
courses, and pathways.

High-value applications shall encompass a collaborative regional approach in order to
reduce duplication: including the participation of multiple K12 institutions through
existing relationships, community colleges, workforce partners, Adult Education
programs, special education programs (including workability), and community based
organizations that are:

+ Committed to collaborative regional efforts to align pathways, workforce,
employment, and student services;

« Informed by, aligned with, and expanding upon regional priorities and planning
efforts occurring through the Strong Workforce Program; and

* Ready to focus on student outcomes for Career Technical Education using
metrics aligned with the K12 SWP (inclusive of Workforce Innovation and
Opportunity Act, the CDE College/Career Indicator, and the quality indicators
required by Perkins).
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B. Core Principles

The K12 Strong Workforce Program is based on the following workforce principles
(Education Code 88821):

California’s economic competitiveness is fueled, in part, by the strength of its
regional economies and its skilled workforce.

Upward social and economic mobility helps keep the state’s economy diversified
and vibrant.

The attainment of industry-valued “middle skill credentials” serves as a gateway
for a large and diverse number of careers in the state’s economy.

California’s local educational agencies, community college districts, interested
public four-year universities, local workforce development boards, economic
development and industry leaders, and local civic representatives should
collaboratively work together to inform the offerings of courses, programs,
pathways, and workforce development opportunities that enable students to
access the current and future job market and further social and economic
mobility.

C. Alignment with California Workforce Pathways Joint Advisory Committee:
Guiding Policy Principles to Support K-14+ Pathways

The Guiding Principles help to prioritize a policy pivot towards purposeful integration of
the student experience across systems and into college and career while addressing
industry needs, by incorporating the following Guiding Policy Principles:

Focus on a Student-Centered Delivery of Services for all K-14+ college and
career pathways, which accommodates multiple entry points to facilitate
students’ needs to build their skills as they progress along a continuum of
education and training, or advance in a sector-specific occupation or industry.

Promote Equity and Access by eliminating institutional barriers and achievement
gaps for all students to realize their educational and career aspirations.

Achieve System Alignment in the economic regions of the state in order to create
a comprehensive and well-defined system of articulation of high quality K—-14+
pathway courses (i.e., both in-person and online) and work-based learning
opportunities with a specific emphasis on career technical education. Bring
greater coherence to programming, common use of terminology, appropriate
data collection and sharing, and attainment of student outcomes in a timely way
that lead to upward mobility in California’s industry sectors.
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e Support the Continuous Improvement and Capacity Building at all levels and
components to ensure smooth transitions in the system and focus efforts on
implementation of state standards, attainment of student outcomes, and a
strengthening of California’s regional economies.

D. Alignment with Strong Workforce Program

The K12 SWP legislation specifies that funds are provided to, “create, support, or
expand high-quality career technical education programs at the K12 level that are
aligned with the workforce development efforts occurring through the Strong Workforce
Program.” The legislation goes on to say that the educational workforce plans
developed by each region are to be the vehicle for achieving this alignment.

“The local education agency shall use its consortium’s plan developed
pursuant to Section 88823 to inform their efforts to create, support,
implement or expand upon career technical education courses, course
sequences, programs, and pathways, and to the extent possible, integrate
available local, regional, state, and private resources to improve the
successful outcomes of pupils enrolled in career technical education
courses, course sequences, programs, and pathways.” 88828 (b)

The legislation provides that K12 LEAs are to be full participants in the development
and annual revision of this plan. In the first year of K12 SWP implementation, current
regional collaborative efforts with LEAs will inform the 2019-20 regional plan revision.
LEAs seeking K12 SWP funds should be active participants in the regional planning
process. Applications for these funds should be responsive to the regional and local
labor market and employment gaps and the goals identified in these plans.

E. Letter of Intent to Apply Requirement

All applicants intending to submit an application are required to submit a Letter of Intent
(LOI) by 5:00 pm on Friday, February 15, 2019 via the online NOVA system. You will
be prompted to establish a NOVA user account before the LOI can be submitted.

F. Funding

Per Education Code §§ 88827 statewide funding of $150,000,000 shall be apportioned
annually by the CCCCO to the fiscal agent of each Strong Workforce Program Career
Technical Education Regional Consortium based on the following weighted factors in
each region:

e The unemployment rate. This factor shall comprise 33 percent of the allocation
formula.

e The region’s total average daily attendance for pupils in grades 7 to 12, inclusive.
This factor shall comprise 33 percent of the allocation formula.
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e The proportion of projected job openings. This factor shall comprise 34 percent of
the allocation formula.

The following K12 Strong Workforce Program regional allocations table shows funding
amounts available for 2018-2019 based on the weighted factors:

Regional Consortium K12 SWP Allocation

Bay Area $ 29,422,144
Central Valley-Mother Lode $ 22,371,470
Inland Empire-Desert $ 18,961,442
Los Angeles $ 26,059,654
Orange County $ 12,828,373
North-Far North $ 14,819,649
San Diego-Imperial $ 14,701,200
South Central Coast $ 10,836,068
TOTAL $ 150,000,000

Eligible LEA applications will be reviewed and awarded by the Strong Workforce
Program regional consortium K12 Selection Committee. Each regional consortium shall
form one (1) K12 Selection Committee during the 2018-19 year made up of individuals
with expertise in K12 career technical education and workforce development and as
called for in Education Code §§ 88829.

Unless otherwise determined by the K12 Selection Committee in consultation with the
Strong Workforce Program Career Technical Education Regional Consortium, the total
application ADA" will use the following percentages to guide funding awards:

e 4 percent is designated for applicants with total average daily attendance of less
than or equal to 140

e 8 percent is designated for applicants with total average daily attendance of more
than 140 and less than or equal to 550

e 88 percent is designated for applicants with total average daily attendance of
more than 550

For any applicant consisting of more than one school, school district, county office of
education, charter school, or regional occupational center or program, or any
combination of those entities, the sum of the average daily attendance for each of the
partner entities shall be used.

' Average Daily Attendance as reported to CDE for prior year P2 ADA
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The following funding levels are available for applicants in the 2018-19 application
period based on the total ADA for all participating schools/institutions identified in the
application. Applicants should consult the following funding level chart to guide
decisions about application budgets and work plans based on the maximum allowable
grant amount. Please note that the total ADA for the application is equal to the sum of
all the individual schools/institutions identified in the application (not the overall district
ADA). Applicants must enter the ADA for the participating schools/institutions in the
online application and the system will auto-calculate the total ADA for the application.

Funding level dollar amounts apply only to requested K12 SWP grant funds and do not
include matched funds.

ADA of Participating Schools/Institutions Funding Level

Up to 140 ADA Up to $250,000
Up to 550 ADA Up to $500,000
Up to 10,000 ADA Up to $1,000,000
Over 10,000 ADA Up to $5,000,000

Obtaining a grant in the first year will not prohibit LEAs from applying again, when future
years of funding is released. Subsequent funding requests could be to augment, phase
in, improve the pathway or sequence of courses, or to scale to a larger number of
students.

Please note that applications requesting smaller amounts of funding to be used solely
for planning are welcome, and can be part of phase in toward implementation. If funded,
the recipients of these planning grants are encouraged to apply for funding through K12
SWP in subsequent years to implement their Pathway Improvement plans.

The K12 Selection Committee may adjust funding levels to align with the proposed
scope of work in the application. The K12 Selection Committee may, at its discretion,
award less than the amounts requested, based on review of the application and the
committee’s responsibility to ensure a portfolio of awards that best meets the needs of
the region economy and the intention of the legislation.

G. Required Match

Policy Objectives

K12 SWP intends to support the development, operation and expansion of pathways
that lead from secondary to postsecondary education and then into employment that
pays livable wages and that are also aligned with the workforce needs of California’s
regional economies.
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The funding streams are intended to incentivize K12 institutions and community
colleges to invest from their base budgets in the development and operation of these
programs. K12 SWP funds are intended to supplement, not supplant base budgets.

The K12 SWP program is also intended to incentivize and support coordination within
and between K12 institutions, community colleges and other workforce development
providers with the goal of providing pathways that enable students to move through
well-integrated sequences of programs and courses as they move from secondary to
postsecondary education and into the workforce.

The match requirements for K12 SWP funds are intended to support these policy
objectives.

Match Requirements
For any funding received from this program, the K12 SWP grant requires the applicant
to provide a proportional dollar match as follows:

e For regional occupational centers or programs operated by a joint powers authority
or county office of education, one dollar ($1) for every one dollar ($1) received for
this funding.

e For local educational agencies, two dollars ($2) for every one dollar ($1) received for
this funding.

The matching funds must be used to support programs and services within the
pathway(s) that are the subject of the K12 SWP Pathway Improvement application. The
match requirements must be met within the term of the grant.

The local match may include funding from the following sources:
School district and charter school local control funding formula apportionments;

Federal Carl D. Perkins Career and Technical Education Improvement Act of
2006, or its successor;
Partnership academies program;
Agricultural career technical education incentive program;
Community College Strong Workforce Program that directly serves K12 pupils
(i.e., via early college credit, etc.);

e (California Adult Education Program (CAEP) area(s) that directly serves students
under the age of 18, as approved the local board;
Business, industry, philanthropic sources that will directly support the program; or
Any other source, except those described below.

The local match may NOT include funding from any of the following:
e California Career Pathways Trust,

e (California Career Technical Education Incentive Grant Program,
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Career Technical Education Facilities Program Grant,
Public School Facilities Bond (Proposition 51)
The same local match that is being used for a concurrent California Career
Technical Education Incentive Grant

e The same local match that is being used for another concurrent K12 SWP
grant/application

The applicant is encouraged to include both financial and in-kind resources in the local
match; however, financial resources must account for at least fifty percent (50%) of the
match required and in-kind resources may not account for more than fifty percent (50%)
of the match. The application will require an explanation of the match.

The grant recipient must make expenditure information on career technical education
programs available quarterly for purposes of determining if the grant recipients have
met the dollar-for-dollar match requirement specified in Education Code Section 88828,
and for monitoring the use of funds provided pursuant to Education Code Section
88827.

Guidelines for Acceptable Financial Match

In order to be considered a financial match, matching funds must be used to directly
support the K12 students in the pathway(s) that are listed as subject of the K12 SWP
Pathways Improvement grant application. The following are descriptions of sources that
may be used for the financial match requirement, though this list is not exhaustive.

Local Control Funding Formula (LCFF)

Commitments of LCFF funds to a Pathway Improvement demonstrate a commitment by
the LEA to supporting the pathway as a fundamental and core part of the LEA’s mission
of educating students.

All LCFF funds committed to the pathway program(s) that are the subject of the
Pathway Improvement may be counted as financial match. This includes both ongoing
funds that were first committed prior to the implementation of the K12 SWP Pathway
Improvement as well as additional commitments made during the term of the grant. For
instance, the total costs of instruction, as well as the direct expenses for supplies and
materials, can be counted as financial match. This would include the time administrators
and support staff spend in supporting the Pathway Improvement.

e Examples
o A district has been offering two courses as a part of a pathway program,
both funded from LCFF. They will offer a third course, also funded with
LCFF as part of the same Pathway Improvement.
o A counselor is assigned to assist students in developing career path plans
within the programs being proposed for funding. The counselor will assist
each student in developing an educational plan with a career goal within
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the pathway and a plan for the courses to be taken at the high school, a
postsecondary program to transition to and the courses to be taken. The
time this counselor spends serving these students can be counted as
financial match.

Other Funds

The expenditure of other funds that are under the direct control of the participating LEAs
(that are not otherwise prohibited as match per the K12 SWP request for applications or
as restricted by the source funds)--such as Perkins, partnership academies program,
agricultural career technical education incentive program, and other Federal and state
funding sources--and that are directly attributed to the Pathway Improvement may be
counted as financial match.

Facilities

Facilities (that are not otherwise prohibited as match per the K12 SWP request for
applications or as restricted by the original source of the funds) may be counted as
financial match.

The cost of construction for facilities (as long as the Department of State Architect close
out is not complete) that will be utilized for instruction may be counted as financial
match to the extent that that the facility is to be utilized by students served by the
Pathway Improvement. These costs must be incurred or paid out during the time period
of the grant.

e Example
o A high school is building a computer lab. The lab will be used 25% of the
time by students in an information technology pathway. 25% of the
building cost may be claimed as cash match.

Direct Partners Expenditures
Expenditures by partners that directly serve grade 7 to 12 students within the scope of
the pathway that is the subject of the Pathway Improvement may be counted as
financial match.

e Examples

o The salary and benefit costs for instruction delivered in a GED program
that uses career contextualized instruction for out-of-school youth in the
targeted age group and in the targeted pathway could be counted as
financial match.

o A college is offering at the high school a dual enrollment class that is part
of the pathway being served by the Pathway Improvement. The costs of
offering this class, including instructor salary and benefits, supplies,
materials can be counted as financial match.

o A college hosts visits by the pathway students to the CTE programs in the
pathway. The costs of hosting the students, including the time of
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instructors and other staff, marketing costs, and transportation costs can
be counted as financial match.

o A business directs their employees to spend paid time supporting a
pathway program. These employees participate in classroom activities,
supervise work-based learning activities, and participate in advisory
committee meetings. The employer provides an estimate of their cost for
providing these services. This can be counted as financial match.

Guidelines for Acceptable In-Kind Match

In general, services that support the Pathway Improvement, but do not meet the
financial match requirements can be used as in-kind match. There must be a
reasonable method for determining the value. The following are descriptions of some
sources that may be used for the in-kind match requirement, though this list is not
exhaustive.

Indirect Postsecondary Partner Expenditures

K12 SWP has an interest in building well-integrated, cross-segmental pathways. If K12
students are expected after graduation to continue on their pathway at specific
postsecondary programs (i.e., community colleges, four-year institutions, apprenticeship
programs), expenditures at these programs may be claimed as in-kind match if they do
not meet the standard for financial match (i.e., are not used to directly serve grade 7 to
12 students within the scope of the pathway that is the subject of the Pathway
Improvement). In order to claim these expenditures as match there must either be a
formal articulation, memorandum of understanding, or other formal agreement or
commitment with the postsecondary institution; or the parties must agree to develop
these agreements during the term of the grant. If the postsecondary institution providing
the match is a community college or district, that institution must be added as a “Partner
Agency” in the K12 SWP grant application. If the institution is four-year postsecondary
institution, it should be added as a “Collaborative Partner.”

e Example

o A district has a Pathway Improvement for their healthcare pathway. This
pathway starts at several high schools in the district and extends to
specific healthcare programs in several of the neighboring colleges. The
district has articulation agreements with the colleges under which colleges
are offering dual enrollment classes at the high schools in the pathway.
The colleges are using Strong Workforce Program funds (as appropriated
to California Community Colleges) to strengthen their healthcare
programs--in which they hope to enroll some of the graduates from the
high school healthcare pathway-- by purchasing new equipment or
investing in the development of new healthcare programs,. The college
expenditures for the equipment and program development can be utilized
as in-kind match, as these investments will strengthen the secondary-to-
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postsecondary healthcare pathway of which the high school healthcare
programs are an integral part.

Facilities

The value of facilities and supplies donated for use for the Pathway Improvement by

partners may be counted as in-kind match. A reasonable methodology for determining

the value of this contribution must be used.

e Example
o An automotive dealership offers the use of their facilities for an automotive

mechanics program that is the subject of a Pathway Improvement. The fair
market value of the facilities for the time in which they are used may be
counted as in-kind match.

H. Performance Period

Successfully awarded project applications will be funded from July 1, 2019 through
December 31, 2021. There will be no extensions to the performance period.

l. Eligibility Requirements
Eligible LEAs may consist of one or more, or any combination, of the following:

* School districts

» County offices of education

» Charter schools

* Regional occupational centers or programs operated by a joint powers authority
or county offices of education, provided that the application has the written
consent of each participating local educational agency

(Note: Adult Education Programs are not eligible to apply as a lead or partner LEA, but
may be included under a district LEA applicant if they serve students under the age of
18, as approved by the local board. Adult Education Programs may also be included in
the application as a “Collaborative Partner” and are encouraged to work with K-12,
community colleges and other stakeholders in partnerships that provide pathways to
higher education and employment for all students).

LEAs applying to receive a K12 SWP grant must comply with all of the following:

e The LEA shall be located in and offer instruction within the geographical
boundaries of the region from which it is applying for funds. LEAs located near
the boundary of another region and that have a substantial number of students
being served by a college in that region may apply for funds in the adjacent
region if the neighboring college in that region agrees to partner with the LEA.
LEAs that offer site based instruction in multiple regions may apply in each
region within which they have a site. LEAs that offer primarily online/virtual
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instruction may apply only in the region within which their chartering district is
located. LEAs may not request funding for the same Pathway Improvement
application from multiple regions.

The LEA should engage in regional efforts to align workforce, employment, and
education services.

The LEA must use their Strong Workforce Program Career Technical Education
Regional Consortium’ plan to inform their efforts to create, support, implement or
expand upon career technical education courses, course sequences, programs,
and pathways, and to the extent possible, integrate available local, regional,
state, and private resources to improve the successful outcomes of pupils
enrolled in career technical education.

The LEA applicant must partner with one community college or community college
district in their proposed project application. It is allowable and encouraged for LEAs to
partner with multiple community colleges or community college districts.

Please note that there is no limit to the number of K12 SWP applications an eligible
agency can submit as the lead applicant agency!/ fiscal agent or as a partner agency.

J. CTE Program Requirements

The applicant, or the applicant's CTE program (as applicable), must meet the following
minimum eligibility standards:

1.

Be informed by, aligned with, and expand upon the Strong Workforce Program
Career Technical Education Regional Consortium plans and planning efforts
occurring through the Strong Workforce Program.

Offer high-quality curriculum and instruction aligned with the California Career
Technical Education Model Curriculum Standards, including, but not limited to,
providing a coherent sequence of career technical education courses that enable
pupils to transition to postsecondary education or training programs that lead to a
career pathway or attain employment upon graduation from high school.

Provides pupils with quality career exploration and guidance.

Provides pupil support services, including, but not limited to counseling and
leadership development.

Provides opportunities for pupils to participate in after-school, extended-day, and
out-of-school internships, competitions, and other work-based learning
opportunities.
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6. Leads to an industry-recognized credential or certificate, appropriate
postsecondary training or employment, or a postsecondary degree.

7. Is staffed by skilled teachers or faculty and provides professional development
opportunities for those teachers or faculty members.

8. Reports data (as described below in subsections M and N beginning on page 9)
that can be used by policymakers, LEAs, community college districts, and their
regional partners to support and evaluate the program, including, to the extent
possible, demographic data used to evaluate progress in closing equity gaps in
program access and completion, and earnings of underserved demographic
groups. Grant recipients must report data to CDE by November 1 immediately
following the fiscal year for which the data are being reported.

K. Allowable Activities and Costs

Budgets for the use of grant funds will be reviewed and scored as part of the application
process. Budgets that include items deemed non-allowable, excessive, or inappropriate
will receive a lower score. Program funds are for direct services to the project only and
are intended to supplement, not supplant, existing programs. Applicants should refer to
the Strong Workforce Program Education Code (Section 88820-88833) and “Appendix
B: Guidelines, Definitions and Allowable Expenditures” to determine what are allowable
and non-allowable activities and costs.

L. Administrative Indirect Cost Rate

An LEA must limit administrative indirect costs to the rate approved by the California
Department of Education for the applicable fiscal year in which the funds are expended.

M. Program Outcome Measures

The long-term measures of success for the K12 Strong Workforce Program are the
students completing high school, transitioning successfully into an aligned
postsecondary program, graduating with a degree or credential in a high-demand field,
and securing employment successfully. Therefore, the K12 Strong Workforce Program
Metrics measure the following student-level outcomes:

Completed 2+ CTE courses in high school in the same program of study

Completed 2+ CTE courses in high school in the same program of study that include:
early college credit, work-based learning, or third-party certification
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Graduated high school

Enrolled in a California Community College within one year of leaving secondary
school

Entered registered apprenticeship after participation in high school pre-apprenticeship
program

Enrolled in another form of job training (other than California Community College)

Completed 9+ CTE units in first year of California Community College

Attained a California Community College certificate/degree or journey level status

Transferred to a four-year institution after exiting California Community College

Employed in a job closely related to field of study after exiting California Community
College

Median annual earnings of students after exiting California Community College

Attained a living wage after exiting California Community College

N. Reporting Requirements

Program Outcome Measures Reporting

Data collected on program outcomes that is necessary to support and evaluate K12
SWP, as described in Education Code §§ 88828, shall be submitted by the grant
recipients (lead LEA and partner LEAs) to the State Department of Education by
November 1 immediately following the fiscal year for which data are being reported.
Grant recipients must also notify their K-14 Technical Assistance Provider (forthcoming)
that data has been reported by the November 1 due date. The K-12 Selection
Committee, in consultation with the Strong Workforce Program Career Technical
Education Regional Consortium, may end contracts and grants from grantees that do
not provide the required outcomes-based data.

To ensure that the K12 SWP legislative reporting requirements are met, all grant
recipients, both lead and partnering LEAs, are required to do the following until an MOU
is executed between CDE and CCCCO for information sharing on K12 data:
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e Sign an MOU with Cal-PASS Plus to facilitate the sharing of data with the Cal-
PASS Plus data system (if not already done so);

e Maintain a current MOU with Cal-PASS Plus throughout the life of the awarded
grant; and

e Beginning in 2020-21, upload end-of-year data files, as applicable and required
by K12 SWP, into the Cal-PASS Plus system annually by November 1.

Progress and Fiscal Reporting

To ensure the successful implementation of the K12 Strong Workforce Program,
grantees are required to submit quarterly progress and financial reports and an end of
project report to their Strong Workforce Program Career Technical Education Regional
Consortium to show expenditures and demonstrate that program deliverables are being
met. The fiscal agent/lead applicant for the partnership/consortium is responsible for
submitting all data required by this grant.

Failure to submit required reports or evidence that deliverables have been met could
result in the loss and/or remittance of all awarded funds.

October 30, 2019 | 1st Quarter Year-to-Date Expenditure and Progress Report Due
January 31,2020 2" Quarter Year-to-Date Expenditure and Progress Report Due
April 30, 2020 3rd Quarter Year-to-Date Expenditure and Progress Report Due
July 31, 2020 4th Quarter Year-to-Date Expenditure and Progress Report Due
October 30, 2020 | 5th Quarter Year-to-Date Expenditure and Progress Report Due
January 31, 2021 | 6th Quarter Year-to-Date Expenditure and Progress Report Due
April 30, 2021 7th Quarter Year-to-Date Expenditure and Progress Report Due
July 31, 2021 8th Quarter Year-to-Date Expenditure and Progress Report Due
October 30, 2021 | 9th Quarter Year-to-Date Expenditure and Progress Report Due
January 31, 2022  10th Quarter Year-to-Date Expenditure and Progress Report Due

February 28, 2022 = Final Year-to-Date Expenditure and Performance Report Due

0. Calendar of Key Dates

T -

Guidance to field (joint statewide communication CDE/CQO)
November 1, 2018 announcing SWP K12 Pathway Improvement Funding
Opportunity
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T T

November 1, 2018

October 31, 2018 -
December 12, 2018

November 5, 2018 -
February 15, 2019

January 9, 2019
January 23, 2019
March 15, 2019

March 18, 2019 -
April 26, 2019

April 30, 2019

May 17, 2019

June 15, 2019

July 1, 2019

P. Application Due Date

Regional allocations posted

Regional engagement CDE/CO information sessions on
K12 SWP

Letter of Intent to apply for Pathway Improvement
submission window

Project submission application release date
Bidders’ Conference

Applications due in NOVA system
K12 Selection Committees review applications

K12 SWP grantees announced
Appeals due to Strong Workforce Program Career
Technical Education Regional Consortium

Strong Workforce Program Career Technical Education
Regional Consortia fiscal agents communicate intent to
award funds to LEAs and initiate subcontract process

Project term begins

The K12 Strong Workforce Program application, required forms, and all supporting
documents must be submitted and certified via the NOVA reporting system on or

before Friday, March 15, 2019, by 5:00 p.m.

Printed or Faxed copies of the application will not be accepted. Only applications
submitted via the NOVA reporting system will be accepted.

Q. Application Review

Each application will be read and scored by a minimum of three reviewers from the K12

Regional Selection Committee formed by the Strong Workforce Program Career

Technical Education Regional Consortium in which the applicant is applying. Application

reviews will occur from March 18, 2019 — April 26, 2019.

The Selection Committee can take a variety of factors into consideration in making their
funding decisions and are not required to fund the highest scoring applications if they
are determined not to align with Strong Workforce Program Career Technical Education

Regional Consortium regional plans or do not meet regional economic needs.
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The K12 Selection Committee reserves the right to adjust funding levels to align with the
proposed scope of work in the application. The K12 Selection Committee may, at its
discretion, award less than the amounts requested, based on review of the application
and the committee’s responsibility to ensure a portfolio of awards that best meets the
needs of the region and the intention of the legislation.

Positive consideration will be given to each of the following characteristics in an
applicant:

1. Aligned programs serving unduplicated pupils as defined in Education Code
Section 42238.02.

2. Programs that the K12 Selection Committee, in consultation with the Strong
Workforce Program Career Technical Education Regional Consortium,
determines most effectively meet the needs of the local and regional economies.

3. Programs serving pupil subgroups that have higher than average dropout rates
as identified by the Superintendent of Public Instruction.

4. Programs located in an area of the state with a high unemployment rate.

Positive consideration will also be given to applications to the extent they do any of the
following:

1. Successfully leverage one or both of the following:

a. Existing structures, requirements, and resources of the federal Carl D.
Perkins Career and Technical Education Improvement Act of 2006 and its
successor, the partnership academies program, or the agricultural career
technical education incentive program.

b. Contributions from industry, labor, and philanthropic sources.

2. Make significant investments in career technical education infrastructure,
equipment, and facilities.

3. Operate within rural school districts.

The K12 Selection Committee will consider past performance of applicants prior to
awarding additional funds to those reapplying for K12 SWP funding, and shall deny
applications from grantees that exhibited unsatisfactory performance in meeting the K12
SWP outcome metrics.

For information on scoring, application format, and instructions, please see “Section II:
Instructions for Submitting the K12 SWP Application” beginning on page 17.
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R. RFA Clarification

If any ambiguity, conflict, discrepancy, omission, or other error in this RFA is
discovered, immediately notify the CCCCO of the error and request a written
modification or clarification of the document. A clarifying addendum will be given to all
parties who have obtained the RFA, without divulging the source of the request. Insofar
as practical, the CCCCO will give such notice to other interested parties, but the
CCCCO shall not be responsible for failure to do so.

Written questions concerning the specifications and instructions in this Request for
Applications must be submitted by email to K12SWP@cccco.edu no later than 5:00
p.m. on Friday, January 18, 2019. Questions submitted by that time will be addressed
on the Application Webinar and/or in a subsequent Frequently Asked Questions (FAQ)
document posted on the K12 SWP website. In addition, questions answered on any of
the technical assistance webinars (as described below in subsection S) will be posted in
the FAQ document(s) on the K12 SWP website.

Following the question deadline of January 18, 2019, only technical questions (e.g.,
questions about accessing the NOVA system, logistical challenges using NOVA or the
K12 SWP online application, etc.) will be answered. No response will be provided to
content questions submitted to K12SWP@cccco.edu after that date.

S. Technical Assistance

The following webinars will be recorded for posting on the K12 SWP website.

Bidders’ Conference Webinar

The CCCCO staff will host an informational Bidders’ Conference Webinar to provide an
overview of the project submission process and offer potential applicants an opportunity
to ask additional clarifying questions. Failure to attend the webinar will not preclude the

submission of an application.

Date and Time: Wednesday, January 23, 2019, from 12 noon to 1 p.m.
Webinar Registration:
https://wested.zoom.us/webinar/register/WN 17vU7t2RTLiY1OqTRUOwcg

Labor Market Information for K12 SWP Webinar

The Centers of Excellence statewide director will provide an overview of how to find and
use publicly available labor market information resources for preparing K12 SWP
applications.

Date and Time: Wednesday, February 6, 2019 from 12 noon to 1 p.m.
Webinar Registration:
htips://wested.zoom.us/webinar/register/WN vZVGD1SwT5uenCeZ 8nu8A
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K12 SWP Metrics Overview Webinar

The LaunchBoard team and CCCCO staff will provide an overview of the K12 SWP
metrics and use existing LaunchBoard dashboards to demonstrate the types of
information that will be available in the new K12 SWP Pipeline in summer 2019.

Date and Time: Monday, February 11, 2019 from 12 noon to 1 p.m.
Webinar Registration: https://wested.zoom.us/webinar/reqister/\WN -
6CeQLIXQTqVTCpit2diYQ

T. Incomplete and Late Applications

Incomplete or late applications will not be considered. The Chancellor's Office and K12
Regional Selection Committees reserve the right to reject any and all applications
received prior to scoring should the following occur:

e The application is received and certified via submission through the NOVA reporting
system later than 5:00 pm on Friday, March 15, 2019.

e The Budget exceeds the maximum amount allowed as specified in the Request for
Application instructions.

e The application does not meet the match requirement funding levels and/or indicated
that the match comes from non-allowable sources.

e The application is incomplete and/or missing any required documents.
U. Assurances, Certifications, Terms, and Conditions

Assurances, certifications, terms, and conditions are requirements of applicants and
grantees as a condition of receiving funds.

The certified K12 SWP application is a commitment to comply with the assurances,
certifications, and terms and conditions associated with the grant as describe in the K12
SWP Request for Applications and K12 SWP legislation (Education Code Title 3,
Division 7, Part 54.5 [88820-88833].

As a condition of receiving funds, funded applicants shall do the following:

e Enter into a grant agreement with the applicable Strong Workforce Program
Career Technical Education Regional Consortia, and abide by the legal terms
and conditions prescribed by the Chancellor’'s Office (see Appendix A: K12
Strong Workforce Program, Program-Specific Legal Terms and Conditions) and
the applicable Strong Workforce Program Career Technical Education Regional
Consortia.
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e Certify that funds received and the matching funds contributed by each local
educational agency shall be used solely for the purpose of supporting the
program or programs for which the grant is awarded.

e Be responsible for the performance of any services provided through funds
awarded under this grant by partners, consultants, or other organizations.

e Make expenditure data on career technical education programs available for
purposes of determining if the grant recipients have met the matching funds
requirements specified, and for monitoring the use of funds provided.

e Enter into and maintain a data sharing MOU with Cal-PASS Plus until an MOU is
executed between CDE and CCCCO for information sharing on K12 data.

e By November 1 immediately following the fiscal year for which data are being
reported:
o Provide student-level data necessary to evaluate K12 SWP to CDE;
o Beginning in 2020-21, submit all end-of-year data files, as applicable and
required by K12SWP leadership, into the Cal-PASS Plus system; and
o Notify their K-14 Technical Assistance Provider that data has been
reported.
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SECTION II: INSTRUCTIONS FOR SUBMITTING THE K12 SWP
APPLICATION

A. Creating a NOVA account

The K12 SWP Application is housed in the Chancellor’s office NOVA system. NOVA
allows users to plan, invest, and track their investments across different programs.

To get access to NOVA as a K12 SWP user, please create an account using this
shortened link https://goo.gl/t65j2x

B. NOVA Technical Assistance

For technical assistance, please view our FAQ’s on the Doing What Matters page
http://doingwhatmatters.cccco.edu/StrongWorkforce/K12SWPFAQs.aspx. For NOVA
system questions not addressed in the FAQ, please contact k12swp@cccco.edu.

C. Submitting a Letter of Intent/Accessing the K12 SWP Application

The K12 SWP Application will become available to K12 SWP NOVA users after they
complete the accompanying Letter of Interest (LOI). Please note that LOI are not
factored into the scoring of K12 SWP applications.

Once you create a NOVA account, you can submit a LOI. In NOVA, go to the sidebar
menu; click “Programs” then “K12 SWP” and “Letter of Intent.” Click the “Create New
LOI” button to create your LOI:

1. New Letter of Intent
Pathway Improvement Name: Enter the name of your plan.

Lead LEA: Select the LEA that will serve as the lead agency for this Pathway
Improvement plan/application. Details of the selected LEA will automatically
populate in the “Lead Agency” tab of the LOI (visible after clicking “Create LOP”
button). If the agency cannot be found or if the information is inaccurate, please
make sure that you are filtering in the list correctly. If different variations of your
LEA do not work, contact the K12 SWP help desk by clicking the link in the
instructions.

Create LOI: Click on the “Create LOI” button to finish creating your LOI.

2. Pathway Improvement Details
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Pathway Improvement Name: This field is automatically populated from the
information entered in the “New Letter of Intent” section. It can be edited as
needed here.

Scope of Pathway Improvement: Provide a brief description of the Pathway
Improvement project including the list of the partners.

Pathway Improvement Estimated Budget: Enter the estimated budget for the
Pathway Improvement you are planning.

Targeted Industry Sectors: Select the California Department of Education
Industry Sectors that will be included in the Pathway Improvement plan. The
corresponding California Community College Sectors will then automatically
populate.

Population Focus: Check all the population groups that will be served by your
Pathway Improvement plan.

Alignment with LCAP: Indicate if the Pathway Improvement aligns with your
2018-19 LCAP.

Strategies of the Pathway Improvement: Provide a brief statement of 3-5
strategies that you plan on using.

3. Lead Agency

Lead Agency: Select the Agency Type from the first drop down list and the
Agency Name on the second drop down list. The Lead Agency information will
populate based on your selection.

Contacts: Please add a Contact for the selected agency.
4. Partner Agencies

Partner Agency: Select your agency from the existing list of Local Education
Agencies in NOVA. To begin, select your Agency Type from the dropdown list
and then select your LEA and the Agency Name field. The Partner Agency
information will pre-populate based on your selection.

Contacts: Please add a contact for the selected partner agency. If you cannot
find the person you are looking for in the database, click on “Can’t find the
contact you're looking for?” to add a new person to the LOIl and invite them to
join the NOVA system. Once you enter their name and email address, they will
be added as a contact to the LOI even though they have not yet created a NOVA
account.
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5. Preview & Submit

LOI Pathway Improvement Summary: The information you entered in steps 1-4
will populate on this summary page. Please review the information, and make
any necessary changes in the appropriate step.

For your reference, the ADA Totals have been populated for the selected Lead
Agency and Partner Agencies.

Once you have reviewed your LOI, you may share a PDF copy with your
colleagues and stakeholders or click on the “submit” button to submit your LOL. In
the confirmation of the LOI submission window, you may enter additional
comments.

To begin your application click again on the “Letters of Intent” item in the sidebar
menu under K12 SWP to see a list of LOls that you have submitted. To begin the
application, click on “Start Application”.

Once you begin your application, you will be see all your applications in the
“Applications” item under the Programs/K12 SWP submenu.

D. Application Format and Instructions

The following instructions describe the content and format of the application. Only
applications submitted via the NOVA system will be accepted. In order to receive the
highest possible score and to prevent disqualification, the application instructions in
NOVA must be followed, all questions must be answered, and all requested information
must be supplied.

Applicants may be required to make adjustments in the budget, work plan, or other
aspects of the application prior to funding the grant.

Grant applications are scored based on a 100-point scale as indicated in the list
provided below.

NOTE: A minimum averaged score of 75 must be obtained within the reading process
in order to be considered for funding.

Application Section Maximum Points

Pathway Improvement Summary Not scored
Lead & Partner Agencies Not scored
Collaborative Partners 5 points
Statement of Need 10 points
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Target Pupils 10 points
Pathway Improvement Strategies 25 points
Statement of Work 25 points
Capability & Sustainability 15 points
Budget 10 points
Supporting Documents Not scored
Preview & Submit Not scored
TOTAL 100 points

1. Pathway Improvement Summary (Maximum Points: Not Scored)

Summary

Pathway Improvement Name: Enter the name of your plan. Information entered
in the Letter of Intent (LOI) will be automatically populated in this field. It can be
edited as needed in the application.

Region: Please indicate the region within which you are applying.

Pathway Improvement Scope: Provide a brief summary of the proposed Pathway
Improvement plan. Information entered in the Letter of Intent (LOI) will be
automatically populated in this field. You can edit it as needed in the application.

Assurances

Please attest to assurances that you have read the K12 SWP legislation and that
this Pathways Improvement plan aligns with your 2019-20 LCAP.

2. Lead & Partner Agencies (Maximum Points: Not Scored)

Lead Agency

Agency Name: Select the LEA that will serve as the lead agency for this Pathway
Improvement plan/application. Details of the selected LEA will automatically
populate. If the agency cannot be found or if the information is inaccurate, please
contact the K12 SWP help desk by clicking the link in the instructions.

The lead applicant agency/fiscal agent must be one of the following eligible
LEAs: school district, county office of education, direct-funded charter school, or
regional occupational center or program operated by a joint powers authority or
county office of education.
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Participating Schools: You must also enter all the schools (if applicable) within
the district that will be participating in the Pathway Improvement Plan. For
community colleges/districts, this field may be left blank.

Total ADA: Please enter the total ADA for all participating K12 institutions. ADA
should be calculated only for the institutions within the district that are
participating in this Pathway Improvement application, not the entire district
unless all of the district’s institutions are included. ADA should come from prior
year P2 and include grades 7-12 only. Community college/district partner
agencies should enter “0” in the ADA field.

Rural School District: Please indicate whether your district is a rural school
district (i.e., LEA is located within an incorporated or unincorporated place that
has a district resident population of less than 2,500, or has a population center
less than 1,000 persons, and is characterized by sparse, widespread population).

Financial Contribution: Indicate how much the agency will provide in monetary
contribution toward the required match.

In-Kind Match: Indicate how much the agency will provide in in-kind contributions
toward the required match.

Description on In-Kind Match: Describe the nature and sources of the in-kind
match provided by the agency. For information on the types of acceptable in-
kind matches, please see “Section I: General Information, G. Required Match”
(beginning on page 5).

Contacts: Please enter the contact information for point(s) of contact at the
agency. You may add as many people as necessary. If you cannot find the
person you are looking for in the database, click on “Can’t find the contact you'’re
looking for?” to add a new person to the application and invite them to join the
NOVA system. Once you enter their name and email address, they will be added
as a contact to the application even though they have not yet created a NOVA
account.

Partner Agencies

For partner agencies that were automatically populated from the LOI, please
enter the following fields as described above:

Participating Schools

Total ADA

Financial Contribution
In-Kind Match

Description on In-Kind Match
Contacts
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Add Partner Agencies: To add partner agencies, please click on the “+Add
Partner Agency” button. A new card will appear. If the agency cannot be found,
please contact the K12 SWP help desk by clicking the link in the instructions.
Please select the “Agency Type” and “Agency Name”. The agency information
will be populated, then follow the instructions above to add information on the
partner.

Please note that at least one community college or community college district
must be included as a partner agency.

The applicant may provide evidence that all partners have entered into a written
plan, agreement, or letter of support by uploading such documents in the
“Supporting Documents” section of the application.

3. Collaborative Partners (Maximum Points: 5 points)

Business/Industry/Philanthropic/Other Partners

Collaborative Partnerships: Describe the collaborative partnerships with other
entities (e.g. business and industry entities, community and philanthropic
organizations, local workforce development boards, etc.) Other LEAs and
community colleges should not be included here, but added as "Partner
Agencies" in that section.

Resources and Contributions: Describe how matching resources from
collaborative partners will be used and leveraged in the Pathway Improvement.

If the Pathway Improvement application does not include any Collaborative
Partnerships at this time, please type in “Not Applicable” in the fields on this
page.

Add Collaborative Partner

Click on the “+Add Collaborative Partner” button to add information for each
collaborative partner that will be contributing to the Pathway Improvement.
Please provide the partner's name, Partner Type, Address, and Website
information. For each collaborative partner, the applicant can add information on
the Financial Contribution the partner is investing, In-Kind Match, description of
the In-Kind Match, and Contacts. If you cannot find the person you are looking for
in the database, click on “Can’t find the contact you're looking for?” to add a new
person to the application and invite them to join the NOVA system. Once you
enter their name and email address, they will be added as a contact to the
application even though they have not yet created a NOVA account.

4. Statement of Need (Maximum Points: 10 points)

Targeted Industry Sectors
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Please select the appropriate Industry Sectors you plan to target. The California
Department of Education Industry Sectors are cross walked with the California
Community Colleges. When you select the appropriate California Department of
Education sector(s), the associated sector(s) will automatically populate. The
information entered in the LOI will be pre-populated. The applicant may change
the selected Industry Sectors as needed here.

Pathway

Select the pathway(s) to be included in the Pathway Improvement plan. You are
able to select multiple items from the list and the selected pathways will populate
underneath the drop-down list. At least one pathway must be selected.

Description of Need
Respond to the following prompts:

e Describe why the industry sectors and pathways were selected and explain
the regional economic need the application will address using economic data
and labor market information. Using economic data and/or labor market
information, justify why the industry sectors and pathways were selected and
explain how the application will address the regional economic needs
identified in your Career Technical Education Regional Consortia’s regional
plan. Applicants should use information provided by the California Community
Colleges Centers of Excellence and/or the Employment Development
Department’s Labor Market Information Division in their justification.
Applicants may upload documentation supporting the economic data and/or
labor market information referenced here in the “Supporting Documents”
section of the application. Applicant can also reference the K12 SWP website
for additional information and resources on using Labor Market Information in
the application.

e Describe the status of current career technical education courses, course
sequences, programs, and/or pathways (or lack thereof) that will be
addressed by the Pathway Improvement plan. Explain why it is necessary to
support or expand existing programs and/or create and implement new ones.

e Indicate whether you have or plan on applying for Career Technical Education
Incentive Grant funding in 2018-19.

5. Target Pupil (Maximum Points: 10 points)

Pupil Data
Respond to the following prompts:

e Please select the characteristics of the target population of pupils that will be
served in this Pathway Improvement grant based on “Race/Ethnicity” and
““Program Type.” “Program Type” is pre-populated from the LOI; applicants
may change this field here, if needed.
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e Indicate whether the Pathway Improvement will serve pupils that have higher
than average dropout rates, and if so, specify the dropout rates for that
population.

e Select which grade(s) the Pathway Improvement will serve.
Describe any special considerations associated with serving the targeted
pupil populations.

6. Pathway Improvement Strategies (Maximum Points: 25 points)

Goals & Priorities

Describe how the application is informed by, aligned with, and expands upon the
goals and priorities outlined in your Career Technical Education Regional
Consortia regional plan.

Strategies

Please describe the strategies the application proposes to use in the Pathway
Improvement plan. Please enter each strategy separately in the fields provided.
You should repeat the process for each strategy your Pathway Improvement plan
will incorporate. The application must include at least three strategies.

e Strategy Name: Provide the name for the strategy

e Strategy Summary: Provide a one to two sentence summary of the proposed
strategy.

e Associated Activities: From the list of possible activity types below, select
which will play a role in the specific proposed Pathway Improvement strategy
(if applicable). Check all that apply.

o Career Exploration and Guidance

Dual Enroliment and/or College Credit

Industry Sector Skills Analysis
Industry-recognized Credential or Certificate
Integrated Academic and Career Based Courses
Placement Services

Professional Development for Teachers or Faculty Members
Soft Skills Contextualized in CTE

Support Services

Transition Services

Work-based Learning

e Strategy Description: Provide a detailed description of the proposed strategy
in the text box below. The system has prepopulated three cards for the user
to provide strategies.

o O O 0O O O O O O ©O

Use the “+Add Another Strategy” button to include additional strategies.
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7. Statement of Work (Maximum Points: 25 points)

Activities

In order to complete the Statement of Work, please provide a description of each
proposed activity and indicate the associated K12 SWP metric(s), performance
outcomes, timeline, and responsible person(s). Please enter each activity
separately in the fields provided. You should repeat the process for each activity
your Pathway Improvement plan will address.

Name: Please enter a name for each activity.
Description: Please describe the activity.

Metrics: Use the drop-down list to select from the K12 SWP metric(s) that
apply to each activity.

o Performance Outcomes: Describe the performance outcomes associated with
this activity.
e Timeline: Provide the timeline for the proposed activity.

Responsible Person(s): Indicate the responsible person(s) for the proposed
activity.
Enter another activity by selecting the “+Add Another Activity” button.

8. Capability & Sustainability (Maximum Points: 15 points)

Capability
Respond to the following prompts.

e Describe how the Pathways Improvement grant will be directed and
implemented. Please include information on the project management roles
and responsibilities of the lead LEA and partner LEAs, if applicable. You may
include agreements, letters of commitment, letters of support, organizational
charts, etc. by uploading them in the “Supporting Documents” section of the
application.

e Describe the lead applicant's experience in conducting and administering
state-funded projects. Please include the applicant's ability to ensure the
reliable management of grant funds and to report on financial and pupil
performance data. Include the applicant's plan to mitigate risks to pathways
improvement success and ensure proper audit procedures.

e Describe applicant's experience collaborating successfully with multiple
partners and/or stakeholders. Please include how the applicant plans to
structure coordination between partners/stakeholders to leverage capacity
and expertise and ensure that grant goals are met.

e Describe how the proposed Pathway Improvement plan will leverage existing
funding sources.

e Provide information as whether your LEA has any identified barriers to
submitting outcomes data. If yes, please explain otherwise leave blank.
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Sustainability
Respond to the following prompts.

e Describe how the LEA will utilize existing programs, partnerships, and
resources to create sustainable Pathway Improvement(s). Demonstrate how
the proposed Pathway Improvement plan leverages existing LEA structures,
requirements, and resources of Perkins, the California Partnership
Academies, workforce development boards or the Agricultural Career
Technical Education Incentive Grant.

e Do you currently have paid staff that performs pathway functions?
Do you have a need for new K12 coordinator support?

e Do you have a representative from the lead or partner agencies on the K12
Selection Committee?

9. Pathway Improvement Budget (Maximum Points: 10 points)

Match Summary

The Match Total amount is determined from the cumulative total of this Pathway
Improvement's partners' contributions. The table will populate based on the
numbers entered for each Partner’s Financial Contribution under the

”

“Collaborative Partner’'s” submenu of the sidebar.

For matching funds requirements, please see “Section I: General Information, G.
Required Match” (beginning on page 5). The online system will not allow the
submission of applications that do not meet the minimum match requirements.
Match totals may exceed the amount of grant funds requested.

Grant Funds Budget

Expenditure Types and Amounts: Use the form to show how the grant funds will
be distributed based on the 30-month spending period. The form allows for
expenditure codes 1000-7000 and indirect costs. The total budget, and the
remaining grant funds will populate based on the numbers entered.

Budget Narrative: Provide a detailed description of planned expenditures by
object code.

The applicant is responsible for ensuring that the proposed application budget
(not including matching funds) is within the funding levels specified in the
“Section I: General Information, F. Funding” (beginning on page 3).

Please see “Section |: General Instructions, Section K and L” (beginning on page
9) and “Appendix B: Guidelines, Definitions and Allowable Expenditures” for
information about allowable costs and administrative indirect cost rates. The
applicant is responsible for ensuring that the administrative indirect costs rate
does not exceed the allowable amount.
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10.Supporting Documents (Maximum Points: Not Scored)

Applicants may upload documents to provide supporting evidence for information
entered into the application. Examples of supporting documents may include, but
are not limited to the following:

e Agreements/MOUs (e.g., agreements between partner agencies or
collaborative partners)

Charts/Diagrams (e.g., organizational charts)
Economic Data/Labor Market Information (e.g., evidence to support

justification of the selected industry sectors and pathways in the “Statement of
Need” section)

o |etter of Commitment/Letter of Support (e.g., letters from partner agencies or
collaborative partners indicating support for the application)

Match Documentation (e.g., evidence of the proposed match)
Resume
Other

The applicants LOI will automatically be included in the application. No other
supporting documentation is required. Use the “+ Add Document” button to
upload additional documentation.

11.Preview & Submit (Maximum Points: Not Scored)

Pathway Improvement Summary

The information you entered in steps 1-10 will populate on this summary page.
Please review the information, and make any necessary changes in the
appropriate step.

For your reference, the ADA Totals have been populated for the selected Lead
Agency and Partner Agencies.

Share
Once you have reviewed your application, you may share a PDF copy with your
colleagues and stakeholders.

Submit

Click on the “submit” button to submit your Application. By submitting, the
applicant certifies the application and commits to comply with the assurances,
certifications, and terms and conditions associated with the grant as describe in
the K12 SWP Request for Applications and SWP legislation (Education Code
Title 3, Division 7, Part 54.5 [88820-88833]).
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Once the application is submitted, the contacts for the lead agency, partner
agencies, and collaborative partners receive an email notification of the
successful submission.
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APPENDIX A: PROGRAM-SPECIFIC LEGAL TERMS AND
CONDITIONS

K12 Strong Workforce Program
Program-Specific Legal Terms and Conditions
2018-19

1. Cost and Payments

In consideration of satisfactory performance of the services described in the Grantee's
application, the applicable Strong Workforce Program Career Technical Education
Regional Consortia (hereinafter Regional Consortia) agrees to pay the Grantee a total
amount not to exceed the "Grant Funds" amount stated on the fully executed Grant
Agreement. Payment should be made as follows:

Beginning in 2018-19, an advance payment of 70% of the total amount of this Grant
Agreement will be paid, upon receipt of an invoice, after the Grant Agreement is fully
executed.

Grantee may request progress payment(s) up to 30% of the total amount of this Grant
Agreement at the time that progress/quarterly reports are submitted pursuant to section
5 of this Article. Payment(s) will be made, upon receipt of an invoice, after review and
approval of the progress/quarterly reports by the Regional Consortia.

2. Work to be Performed

The Grantee shall complete the tasks described in the Grantee's application and funds
shall be expended in compliance with the requirements for the funding source and
Grant Agreement with the Regional Consortia.

3. Modification/Budget Changes

Grantee may request modifications to the work to be performed. All such requests must
be submitted in writing to the Regional Consortia prior to the modification being made.
The Regional Consortia may require that a Grant Amendment be processed, if the
Regional Consortia determines that the change would materially affect the project
outcomes or the term of this Grant Agreement.

Grantee may make changes to any budget category amounts up to 10% of the total
award amount per line item without the approval of the Regional Consortia so long as
budget categories are not added or deleted, the total dollar amount of the Grant
Agreement is not affected, and the outcomes of the Grant Agreement will not be
materially affected. Grantee may add or delete budget categories subject to the prior
approval of the Regional Consortia.
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Grant amendments are required for budget changes when there are changes in the total
dollar amount of the Grant Agreement and/or the outcome of the Grant Agreement is
materially affected. The process for requesting and approving grant amendments are
determined by Regional Consortia. Budget changes or amendments are subject to
applicable program limitations and require approval of the Regional Consortia. No
extensions to the performance period will be granted.

4. Assurances, Certifications, Terms, and Conditions

Grantees must comply with the assurances, certifications, and terms and conditions
associated with the grant as describe in the K12 SWP Request for Applications and K12
SWP legislation (Education Code Title 3, Division 7, Part 54.5 [88820-88833] and as
established by the Regional Consortia.

As a condition of receiving funds, the Grantee shall do the following:

e Comply with the Grant Agreement, and legal terms and conditions prescribed by
the applicable Regional Consortia fiscal agent.

o Certify that funds received and the matching funds contributed by each local
educational agency shall be used solely for the purpose of supporting the
program or programs for which the grant is awarded.

« Be responsible for the performance of any services provided through funds
awarded under this grant by partners, consultants, or other organizations.

« Make expenditure data on career technical education programs available for
purposes of determining if the grant recipients have met the matching funds
requirements specified, and for monitoring the use of funds provided.

« Enterinto and maintain a data sharing MOU with Cal-PASS Plus until an MOU is
executed between CDE and CCCCO for information sharing on K12 data.

« By November 1 immediately following the fiscal year for which data are being
reported:
« Provide student-level data necessary to evaluate K12 SWP to CDE;
e Beginning in 2020-21, submit all end-of-year data files, as applicable and
required by K12SWP leadership, into the Cal-PASS Plus system; and
« Notify their K-14 Technical Assistance Provider that data has been
reported.

5. Grant Reporting

The following reports are to be submitted by the due dates indicated. Extensions of
reporting deadlines may be made with the approval of the Regional Consortia.
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Appendix A: Program-Specific Legal Terms and Conditions

Due Date Deliverable

October 30, 2019
January 31, 2020
April 30, 2020
July 31, 2020
October 30, 2020
January 31, 2021
April 30, 2021
July 31, 2021
October 30, 2021
January 31, 2022
February 28, 2022

1st Quarter Year-to-Date Expenditure and Progress Report
2~ Quarter Year-to-Date Expenditure and Progress Report
3rd Quarter Year-to-Date Expenditure and Progress Report
4th Quarter Year-to-Date Expenditure and Progress Report
5th Quarter Year-to-Date Expenditure and Progress Report
6th Quarter Year-to-Date Expenditure and Progress Report
7th Quarter Year-to-Date Expenditure and Progress Report
8th Quarter Year-to-Date Expenditure and Progress Report
9th Quarter Year-to-Date Expenditure and Progress Report
10th Quarter Year-to-Date Expenditure and Progress Report

Final Year-to-Date Expenditure and Performance Report

NOTE: If the above reporting dates fall on a weekend or a holiday, the report shall be
due by close of business on the last working day prior to the reporting deadline.
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APPENDIX B: GUIDELINES, DEFINITIONS AND ALLOWABLE
EXPENDITURES

Guidelines, Definitions and Allowable Expenditures

Determining if a Cost is Allowable

All allowable costs, must meet three primary criteria: 1) Substantiate that the cost was
necessary and reasonable for proper and effective administration of the allocations;

2) The cost must be allocable to the funding source activities; and 3) The cost must not
be a general expense required to carry out the fiscal agent’s overall responsibilities (not
supplanting). However, even if the costs meet the prior three criteria, the costs must be
approved within the statement of work/budget of the individual fiscal agent; otherwise,
they are not allowable within that year without changes to the statement of work/budget.
In addition, the Strong Workforce Program Career Technical Education Regional
Consortia has the discretion to impose special conditions beyond the funding source
that would also determine allowability of cost.

While the proposed cost is allowable under the funding source is it also
reasonable?

Reasonable is defined by the dictionary as agreeable to sound judgment, not exceeding
the limit prescribed by reason (not excessive), moderate in price, and a rational
decision.

Systems that can guide this definition are necessary for the performance of the grant;
following sound business practices (procurement processes, follow state and local laws,
follow the terms of the grant); use of fair market prices; acting with prudence under the
circumstances; and having no significant deviation from established prices.

What are the guidelines of allocable?

Allocable is defined by the dictionary as capable of being allocated or assigned. A cost
is considered allocable to a particular funding source/progra