
RIVERSIDE COMMUNITY COLLEGE DISTRICT
2023-2024 COORDINATOR SALARY SCHEDULE

Effective July 1, 2023

COORDINATORS REASSIGNED TIME STIPEND
Coordinator, Assessment .30 7,633
Coordinator, Program Review .20 7,633
District Program Review Chair .10
Distance Education Chair .2 (MVC/NC/RCC)
Coordinator, Faculty/Professional Development (Riverside) .20 (Fall & Spring) 7,633
Coordinator, Faculty/Professional Development (MoVal) .20 5,593
Coordinator, Faculty/Professional Development (Norco) .20 5,593
Coordinator, Honors .20 (MV/NOR)  .40 (RIV) 7,633
Coordinator, International Education 1.0 7,633
Coordinator, Math Lab .20 (MV/NOR)  .40 (RIV) 7,633
Coordinator, CIS Lab .20 7,633
Coordinator, Media Services 7,633
Coordinator, Performing and Fine Arts 7,633
Coordinator, Student Activities 8,122
Coordinator, Vocational Outreach 7,633
Coordinator, Writing and Reading Center .30 (MV/NOR)  .60 (RIV) 7,633
Coordinator, Foreign Language Lab .20
Coordinator, STEM .20 7,633
Coordinator, Center for Communication Excellence .20

ADDITIONAL CONSIDERATIONS

Approved June 15, 2021 by Board of Trustees
Base Days - 176
Rev 07/2023

The stipend paid to Faculty Development Coordinators is for work completed in both winter and summer intersessions.

Cooperative Work Experience: It is assumed that the instructor/ coordinator will spend an average of 3-1/2 hours per work experience 
student per semester for supervising, locating work experience stations, and completing the necessary paperwork. The factor of “3- 1/2” is 
used to multiply the lab rate (Group 1, Step 1, Hourly Salary Schedule) for each work experience student assigned to the 
instructor/coordinator on an overload basis.

The specific stipends and reassigned time listed in Appendix D, E, and F of the Agreement will be annually reviewed by the District and 
the Association. All reassigned time, whether contractual or non-contractual, must be negotiated for or agreed upon in consultation with 
the Association.   Administration has the right to assign temporary one-semester reassigned time without consulting the Association.

Unless otherwise stated, each reassigned time position is for one (1) faculty member.  If two or more faculty members are sharing the 
position, the reassigned time and stipend must be split according to workload responsibilities.
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