
 
RIVERSIDE COMMUNITY COLLEGE DISTRICT 

OTHER POST-EMPLOYMENT BENEFITS  
IRREVOCABLE TRUST 
Asset Allocation Committee 

Monday, September 11, 2017 – RCCD Building, Conference Room 334A  
1:00 p.m. - 3:00 p.m. 

 

AGENDA 
 

I. Welcome and Call to Order  

II. Trust Activity: 

A. OPEB Irrevocable Trust Activity for the Year Ended June 30, 2017  

B. Market Value Summary for the Quarter Ending June 30, 2017 

C. Statement of Transaction Detail for the Quarter Ending June 30, 2017 

III. Investment Strategy Reports as of July 31, 2017 

IV. Meeting Notes for March 14, 2017 

V. Next Meeting 

A. TBD – Suggested Dates/Times 

i. Monday, March 12, 2018 - 10 a.m. to 12 p.m. or 1 p.m. to 3 p.m. 

ii. Tuesday, March 13, 2018 - 8 a.m. to 10 a.m. or 10 a.m. to 12 p.m. 

iii. Thursday, March 15, 2018 - 8 a.m. to 10 a.m. or 10 a.m. to 12 p.m. 





















 
OTHER POST-EMPLOYMENT BENEFITS  

IRREVOCABLE TRUST 
Asset Allocation Committee 

March 14, 2017 
 

Agenda & Meeting Notes 
 

Attendees: Aaron S. Brown, Amber Casolari, Beth Gomez (Absent), Gustavo Segura,  
Dwight Tate, and Melissa Elwood (Guest) 

 
 

HANDOUTS: 

▪ OPEB Irrevocable Trust financial activity for the year ended February 28, 2107 

▪ CalPERS CERBT – Strategy 2 report as of July 31, 2017 

▪ RCCD CalPERS CERBT statement for the quarter ended December 31, 2016 
 

 
AGENDA: 
 
 Review OPEB Irrevocable Trust Financial Activity for the Period Ended February 28, 

2017 
 Review of most recent CERBT Fund Facts – Strategy 2 from CalPERS for the Month 

Ended January 31, 2017 
 Review of most recent RCCD CERBT Strategy 2 Statement for the Quarter Ended 

December 31, 2016 
 
NOTES: 
 

1. Elwood reviewed financial activity for period ended February 28, 2017 noting 
contributions, earnings, expenses, and ending balances. 

2. Elwood mentioned a difference in the ending balance between the financial activity 
statement and CERBT reports arising due to cut-off/accrual differences.  The differences 
will be corrected in the future months by delaying the preparation of financial activity 
statements by one week each month. 

3. Casolari asked about the “pay-as-you-go” amount.  Elwood responded that it was 
approximately $2.3 million.  Brown indicated that we pre-fund the “pay-as-you-go” 
amount at the beginning of the year and then reimburse the District for actual 
expenditures at year-end. 

4. Casolari asked if we were required to pay a certain amount or if we have thought about 
paying more to make additional progress on the $25 million liability.  Brown responded 
that there is no external requirement to fund the liability.  Brown also responded that any 
increase to the amount contributed would be an additional cost to the general fund and 
could take funds away from other competing needs. 
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5. Casolari asked if the “pay-as-you-go” amount increased due to the retirement incentive.  
Brown responded that it has increased by over $1 million for retirees between ages 55 
and 65. 

6. Casolari asked if we should consider a more aggressive investment strategy.  Tate 
indicated that Investment Strategy 2, for the time being, positions the District in the 
middle between aggressive Strategy 1 and more conservative Strategy 3, and he favors 
this position now. 

7. Segura asked how the contribution percentage was determined.  Brown responded that 
total payroll is estimated and percentages are evaluated to derive the $250,000 minimum 
contribution. 

8. Segura asked if some of the ending balance could be used to fund more of a contribution.  
Brown responded that yes, it could be but use of the ending balance would also impact 
the following year budget. 

9. Casolari indicated that the last couple of years have been better financially so could some 
of the additional funds be used to increase the contribution.  Brown responded that yes, 
they could be used but since we have decreasing ongoing revenues and increasing 
ongoing expenditures (PERS, STRS, Health, etc.), he is attempting to reserve as much 
funds as possible to “soft glide” the structural deficit changes are made to eliminate the 
differential. 
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