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My name is Ivan Hess. I am a student at Riverside City College (majoring in 
Political Science and Economics) and a resident of Riverside, CA. My 
Student Trustee campaign focuses on protection and expansion of rights, 
benefits, and services for everyone in our District, especially in light of the 
COVID-19 crisis and its economic impact. Together, we can implement 
policies that work for all and ensure our District serves a broader mission of 
access, equity, and justice in our communities. Below is my 10-Point 
Platform, detailing plans and goals for educational access and affordability, 
economic equity, family and workers’ rights, public health, administrative 
transparency, environmental responsibility, and social justice in our District. 
1. AFFORDABLE EDUCATION: Resident and non-resident fee reductions
—fee increases are antithetical to our mission of universal educational
access. Book grants for all students. Increased use of no-cost, open source
educational materials. Taking action to increase state and federal student
financial aid to all CCC students. Ensuring that fee hikes do not become a
revenue stream for our District in coming years. 2. PROFESSIONAL
DEVELOPMENT: Expansion of programs  to better prepare



workforce entry, especially in STEM, health, and the trades. Creation of a 
structured professional development mentorship program. Expansion of for-
credit internship and apprenticeship opportunities. Expanding the California 
Baccalaureate Pilot Program (SB 1406) to our campuses, providing students 
with B.A. degrees and professional skills tailored to immediate and local 
needs in the Inland Empire’s job market. 3. EMERGENCY 
PREPAREDNESS: System-wide planning for continuity of education and 
services in emergency circumstances. Increasing transparency of RCCD 
emergency management. Involving all stakeholders in current and future 
decision making. Improving resources, training, and curriculum for distance 
education and planning adjustments for current and future COVID-19-
caused complications. Even in crisis, leaders are accountable to our 
community and must listen to the needs of all of its members, especially our 
students. 4. WORKERS RIGHTS: Rights, respect, and equal pay for equal 
work for all workers (including student workers). A District-wide guarantee of 
no layoffs or furloughs for ALL employees in Fiscal Year 2020. Providing a 
living wage to all RCCD employees. Increasing Sick Pay/PTO, work-from-
home rights and opportunities, and other benefits in light of the COVID-19 
crisis and its economic impact on our District and Community. 5. OUR 
FAMILIES: Expanding childcare services and benefits for all RCCD students 
and employees. Expanding recognition of rights and aid for student-parents 
and paid parental leave benefits for faculty and staff. Expanding RCCD Child 
Development Center capacity and resources. Expanding CARE funding. 6. 
PROTECTING UNDOCUMENTED AND INTERNATIONAL STUDENTS: 
Ensuring all students, regardless of citizenship status, can pursue their 
educations with dignity and respect, and without the intrusion of law 
enforcement. Protecting statuses of CA DREAM Act students and F-1 visa 
holders, increasing aid and services to these groups, and working with 
governmental partners to ensure their rights. 7. GENDER AND EQUITY: 
Expanding district resources that serve women and LGBT students. Creating 
a campus resource center to promote gender equity, foster a supportive 
community for students of all identities, and enable the academic, personal, 
and professional achievement of women and LGBT students. 8. 
COMMUNITY HEALTH: Improving access and quality of health services—



especially for primary care, mental health, and prenatal services. Providing 
all Health Services testing, immunizations, medications, and other care at 
no-cost. Acquiring and distributing necessary PPE to students, staff, faculty, 
and community members. 9. GREEN DISTRICT ACTION PLAN: Creation of 
a new district office for sustainability. Grants supporting students, staff, and 
faculty pursuing sustainability-related projects on-campus. Lowering RCCD 
emissions and environmental impact. Reorienting purchasing, vendor 
contracts, and other RCCD business to work with sustainable businesses. 
10. NO ONE HUNGRY, NO ONE HOMELESS: Allowing on-campus use of 
EBT/CalFresh food benefits for eligible items. Working with our local and 
state government and community organizations to address community 
hunger, homelessness, and the rising cost of living in the Inland Empire--
recognizing that economic inequality impedes RCCD from serving its mission 
of guaranteeing access to education for all members of our community. We 
share the burdens and challenges of these times, and we must be united in 
facing them. Now, more than ever, we must work together to ensure the 
promises of equality, dignity, and opportunity are guaranteed to all. Our best 
hope exists in one another: in our commitments to this work and in the 
possibility of what we can accomplish together. I ask you to support this 
campaign and contribute your ideas and energy to its realization.
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