
BEFORE THE GOVERNING BOARD 

OF THE 

RIVERSIDE COMMUNITY COLLEGE DISTRICT 

NON REEMPLOYMENT OF FOURTH 
YEAR PRO BA TIO NARY FACULTY 
MEMBER 

) 

) 

) 

_) 

Resolution No. 52-22/23 

WHEREAS, fourth year probationary employees may be released at the end of their fourth year of employment 
pursuant to Education Code Section 87609 and 87610, and other applicable provisions of law; 

WHEREAS,  is a fourth year probationary faculty member; 

WHEREAS,  has been evaluated in accordance with the provisions of Education Code Sections 87660 
et seq. and in accordance with the provisions of the District's evaluation procedures negotiated in accordance with 
Education Code Section 87663 subdivision (h); 

WHEREAS, this Board has received and reviewed the most recent evaluation of ; 

WHEREAS, this Board has received and reviewed the complete written tenure-review record, the appeal 
committee's findings, and any dissenting opinions, in accordance with the 2021-2024 Collective Bargaining Agreement 
between Riverside Community College District and the Riverside Community College District Faculty Association 
CCA/CT A/NEA; 

WHEREAS, this Board has received a recommendation not to reemploy  from Walde-Ab Isaac, 
Chancellor of Riverside Community College District; and 

WHEREAS, it is the opinion of this Board that  should not be reemployed for the 2023-2024 academic 
year; 

NOW, THEREFORE BE IT RESOLVED by the Board of Trustees of the Riverside Community College District 
that  should not be reemployed for the 2023-2024 academic year and that the District Chancellor or his 
designee be directed to give  notice no later than March 15, 2023 in accordance with the provisions of Education 
Code Sections 87609, 87610, and 87610.1. 

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Riverside Community College 
District held on February 21, 2023. 

AYES: ABSENT: - -- ---------- ------------

NOES: 0 ABSTAIN: 
------------- -----------

Dated: t-'-t&. 7-;/ , 2023




