RC CD RIVERSIDE COMMUNITY
COLLEGE DISTRICT

MORENO VALLEY COLLEGE | NORCO COLLEGE | RIVERSIDE CITY COLLEGE

Board of Trustees Committee Meeting
Tuesday, June 04, 2019 6:00 PM
District Office, Board Room, 3801 Market Street
Riverside CA 92501

ORDER OF BUSINESS
Pledge of Allegiance

Anyone who wishes to make a presentation to the Board on an agenda item is requested to please fill out
a "REQUEST TO ADDRESS THE BOARD OF TRUSTEES" card, available from the Public Affairs Officer.
However, the Board Chairperson will invite comments on specific agenda items during the meeting before
final votes are taken. Please make sure that the Secretary of the Board has the correct spelling of your
name and address to maintain proper records. Comments should be limited to five (5) minutes or less.
(This time limit will be doubled for members of the public utilizing a translator to ensure the non-English
speaker receives the same opportunity to directly address the Board, unless simultaneous translation
equipment is used.)

Anyone who requires a disability-related modification or accommodation in order to participate in any
meeting should contact the Chancellor's Office at (951) 222-8801 and speak to an Executive
Administrative Assistant as far in advance of the meeting as possible.

Any public records relating to an open session agenda item that is distributed within 72 hours prior to the
meeting is available for public inspection at the Riverside Community College District Chancellor's Office,
3rd Floor, 3801 Market Street, Riverside, California, 92501 or online at
www.rccd.edu/administration/board.

l. COMMENTS FROM THE PUBLIC

Il. PUBLIC HEARING

ILA. Public Hearing — Collective Bargaining — California Schools Employees Association (CSEA),
Chapter 535, Initial Bargaining Proposal
Recommend accepting the proposal and allow the public hearing to proceed.
MOU Retiree Healthcare - CSEA

I.B. Public Hearing — Collective Bargaining — RCCD Faculty Association CCA/CTA/NEA Initial
Bargaining Proposal
Recommend accepting the proposal and allow the public hearing to proceed.
MOU Retiree Healthcare - Faculty


https://d2kbkoa27fdvtw.cloudfront.net/rccd/555d11ad235d3ff806b6ebe6f66c95400.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/555d11ad235d3ff806b6ebe6f66c95400.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367967/MOU_Retiree_Healthcare_-_CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5ab85c59a66cc60683b341df7759b7980.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5ab85c59a66cc60683b341df7759b7980.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367973/MOU_Retiree_Healthcare_-_Faculty.pdf

I.C.

I.D.

Public Hearing — Collective Bargaining - 2019/2020 RCCD California Schools Employees
Association (CSEA), Chapter 535, Proposal for Retirement Incentive Plan

Recommend accepting the proposal and allow the public hearing to proceed.

MOA Retirement Incentive Plan-CSEA

Public Hearing — Collective Bargaining - 2019/2020 RCCD Faculty Association
CCA/CTA/NEA Proposal for Retirement Incentive Plan

Recommend accepting the proposal and allow the public hearing to proceed.
MOA Retirement Incentive Plan-Faculty

CHANCELLOR'S REPORT

LA,

I1.B.

I.c.

I.D.

II.E.

Chancellor's Communication
Information Only

2019/2020 RCCD/California Schools Employees Association (CSEA), Chapter 535,
Bargaining Proposal

Information only.

MOU Retiree Healthcare - CSEA

2019/2020 RCCD/RCCD Faculty Association CCA/CTA/NEA, Bargaining Proposal
Information only.
MOU Retiree Healthcare - Faculty

2019/2020 RCCD/California Schools Employees Association (CSEA), Chapter 535,
Retirement Incentive Plan

Information only.

MOA Retirement Incentive Plan - CSEA

2019/2020 RCCD/RCCD Faculty Association CCA/CTA/NEA, Retirement Incentive Plan
Information Only
MOA Retirement Incentive Plan-Faculty

BOARD COMMITTEE REPORTS

IV.A.

Teaching and Learning

Proposed Curricular Changes

The Committee to review the proposed curricular changes for inclusion in the college
catalogs and in the schedule of class offerings.

05072019 Proposed Curricular Changes
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https://d2kbkoa27fdvtw.cloudfront.net/rccd/6e2d33e35d84d57a04878862bbf64a730.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/6e2d33e35d84d57a04878862bbf64a730.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367975/MOA_Retirement_Incentive_Plan-CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b379755540ddfd8634690c8f378dba3d0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b379755540ddfd8634690c8f378dba3d0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367976/MOA_Retirement_Incentive_Plan-Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/84dba4b5382348f7de8120f4c93d92340.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d297cac1ffde35848f503deb5c3aa7240.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d297cac1ffde35848f503deb5c3aa7240.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367983/MOU_Retiree_Healthcare_-_CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b4d35918b46331330678d1e523aeddf00.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367985/MOU_Retiree_Healthcare_-_Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/82e68b6f70824b5f578796858a80d26a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/82e68b6f70824b5f578796858a80d26a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371203/MOA_CSEA.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/a196b090d49db1ab7769ebe8cfe878bc0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367977/MOA_Retirement_Incentive_Plan-Faculty.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5840436d51f349ce20b29a4408a305500.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/5840436d51f349ce20b29a4408a305500.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/362113/Proposed_Curricular_Changes_050719.pdf

IV.B.

IvV.C.

IV.D.

IV.E.

Teaching and Learning

Sabbatical Leave Requests

The Committee to review and consider the proposed Sabbatical Leave Requests
Sabbatical Leave Request Dipen Bhattacharya

Sabbatical Leave Request Amber Casolari

Sabbatical Leave Request Lisa Nelson

Sabbatical Leave Request Valarie Zapata

Teaching and Learning

Proposed Student Services Fee Increase

The Committee to review and consider the proposed Student Services Fee increase from
515.00 in the fall and spring semesters, and $2.00 in the winter and summer terms to
530.00 in the fall and spring semesters, and $10.00 in the winter and summer terms to be
assessed to students at Moreno Valley College, Norco College, and Riverside City College.
Proposed Student Services Fee Increase PPT

Planning and Operations

2021-2025 Five-Year Capital Construction Plan

The Committee to review 1) the 2021-2025 Five-Year Capital Construction Plan; 2) Initial
Project Proposals for Biological and Physical Science Building (Moreno Valley College),
Library/Learning Resource Center (Norco College), MLK Renovation (Riverside City
College), Kinesiology and Athletics Building (Moreno Valley College), Cosmetology
Building (Riverside City College), Visual/Performing Arts Center (Moreno Valley College);
and 3) Final Project Proposals for Library Learning Center (Moreno Valley College) and
Center for Human Performance and Kinesiology (Norco College).

06042019 RCCD 5-Year Capital Construction Plan

06042019 IPP MVC Biological & Physical Science (#8)

06042019 IPP NC Library/Learning Resource Center (#9)

06042019 IPP RCC MLK Renovation (#10)

06042019 IPP MVC Kinesiology and Athletics Building (#11)

06042019 IPP RCC Cosmetology Building (#12)

06042019 IPP MVC Visual/Performing Arts Center (#13)

06042019 FPP MVC Library Learning Center (#6)

06042019 FPP NC Center for Human Performance and Kinesiology (#7)

Planning and Operations

Moreno Valley College 2019-2030 Facilities Master Plan Update
Information Only

06042019 MVC Facilities Master Plan Update


https://d2kbkoa27fdvtw.cloudfront.net/rccd/9f5952ef50910155c2092dacfcb57e020.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/9f5952ef50910155c2092dacfcb57e020.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368904/Sabbatical_Leave_Request_Dipen_Bhattacharya.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368905/Sabbatical_Leave_Request_Amber_Casolari.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368906/Sabbatical_Leave_Request_Lisa_Nelson.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368908/Sabbatical_Leave_Request_Valarie_Zapata.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fa8af75e922efce1fe3dde62554b570a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/fa8af75e922efce1fe3dde62554b570a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371194/Student_Fee_PPT.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/7b62ca8fe381e1d529e1dc474db919200.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/7b62ca8fe381e1d529e1dc474db919200.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368231/Riverside_CCD-Five_Year_Construction_Plan_5-15-19.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368232/IPP_MVC_Biological___Physical_Science__8.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368233/IPP_NC_LibraryLearningRscCenter__9.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368234/IPP_RCC_MLK_Renovation__10.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368235/IPP_MVC_Kinesiology___Athletics_Building__11.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368236/IPP_RCC_Cosmetology__12.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368237/IPP_MVC_Visual_Performing_Arts__13.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/370590/FPP_MVC_Library_Resource_Center_6.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368255/FPP_NC_Center_for_Human_Perf_and_Kinesiology__7.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/1869d9ff38675d64a3d823cbae1b339a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/1869d9ff38675d64a3d823cbae1b339a0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368440/06042019_MVC_Facilities_Master_Plan_Update.pdf

IV.F.

IV.G.

IV.H.

IV.1.

IV.J.

IV.K.

Planning and Operations

Norco College 2019-2030 Facilities Master Plan Update
Information Only

06042019 Norco College Facilities Master Plan Update

Planning and Operations

Ben Clark Training Center Letter of Intent Application for Educational Center Status
Committee to review the Board Resolution No. 67-18/19 for the Ben Clark Training Center
Letter of Intent Application for Educational Center Status.

06042019 Education Center for MVC Presentation
06042019 Letter of Intent and Resolution No. 67-18/19

Resources

RCCD EEO Fund Multiple Method Certification District

The Committee to review the RCCD EEO Fund Multiple Method Certification Form.
06042019 - RCCD EEO Multiple Method Certification Form-Backup

Resources

Measure C Allocation Augmentation

The Committee to review the allocation from the District/Centrally Controlled Measure C
Bond funds in the total amount of $8 million for the following projects at Moreno Valley
College: Elevator Modernization and Fire Alarm System Upgrades - S1 million; Student
Services Building Renovation - $5 million; and the Education Center Building Phase 1 at
Ben Clark Training Center - 52 million.

06042019 MVC Memorandum

06042019 FPD Project Analysis

06042019 CPES Report (April)

Resources

Elevators Modernization and Fire Alarm System Repair and Upgrade Projects

The Committee to review the Moreno Valley College Elevators Modernization and Fire
Alarm System Repair and Upgrade projects and the allocation of 51,000,000 from
District/Centrally Controlled Measure C bond funds.

06042019 Maps - Elevator Modernization and Fire Alarm Upgrades

Resources

Ben Clark Training Center Education Center Building, Phase 1 Project

The Committee to review 1) the Ben Clark Training Center Education Center Building,
Phase 1 Project total budget in the amount of $13,000,000; 2) the agreement with SVA
Architects in the amount not to exceed of 5717,869 for architectural services; and 3) the
allocation of 52,000,000 from District/Centrally Controlled Measure C bond funds.
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https://d2kbkoa27fdvtw.cloudfront.net/rccd/b6a62cfed057a30b7579a75178b609050.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b6a62cfed057a30b7579a75178b609050.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368416/06042019_Norco_College_Facilities_Master_Plan_Update.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b2559581fadb12dd617fecc8507b02aa0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/b2559581fadb12dd617fecc8507b02aa0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371186/BCTC_Ed_Bldg_presentation.LOI.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/371185/Letter_of_Intent_Final_5.30.2019_Final.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/0b21d72c2aed4d8c766f0d855483bd490.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/0b21d72c2aed4d8c766f0d855483bd490.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/367853/20190604_RCCD_EEO_Multiple_Method_Certification_Form_Backup.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/06aa82f8460b8f515cbfc9256358c4d70.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/06aa82f8460b8f515cbfc9256358c4d70.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368468/06042019_MVC_Memorandum.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368470/06042019_FPD_Project_Analysis.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368472/06042019_CPES_Report__April_.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/feadb6abbc01faed2fb7456175d659ed0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/feadb6abbc01faed2fb7456175d659ed0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368406/06042019_Maps_-_Elevator_Modernization_and_Fire_Alarm_Upgrades.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d586c0dbb09578dca3233d7b4c40cc610.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d586c0dbb09578dca3233d7b4c40cc610.pdf

V.

VI.

IV.L.

IV.M.

IV.N.

06042019 BCTC Presentation

Resources

Moreno Valley College Student Services Building Renovation Project

The Committee to review 1) the addition of the Moreno Valley College Student Services
Renovation Project into the Student Services Welcome Center Project; 2) a revised total
project budget to $19,000,000; and 3) the allocation of 55,000,000 of District/Centrally
Controlled Measure C bond funds.

06042019 MVC SSB Renovation Project Presentation

Resources

Revised Budget Allocation Model
Information Only

06042019 Revised BAM Presentation

06042019 BAM Principles

06042019 BAM Procedural Steps

06042019 Revised BAM Distribution Detail

06042019 Instructional Discipline Cost per FTES Comparison (3 Colleges)
06042019 Instructional Discipline Cost per FTES Comparison (2 Colleges)
06042019 Instructional Discipline Cost per FTES Comparison (Unique Disciplines)

Resources

Tentative Budget for FY 2019-2020 and Notice of Public Hearing on the FY 2019-2020
Final Budget

The Committee to review the FY 2019-2020 Tentative Budget, as presented, which
consists of the funds and accounts noted therein, and authorize staff to forward a copy to
the Riverside County Superintendent of Schools. It is also recommended that the Board of
Trustees announce that: 1) the proposed FY 2019-2020 Final Budget will be available for
public inspection beginning September 13, 2019, at the Office of the Vice Chancellor,
Business and Financial Services; and 2) the public hearing will be held at 6:00 p.m. at a
Board meeting on September 17, 2019, to be followed by the adoption of the FY
2019-2020 Final Budget.

06042019 Assumptions for FY 2019-2020 Tentative Base Budget

06042019 FY 2019-2020 Tentative Budget Presentation.
06042019 Tentative Budget Account Summary

OTHER BUSINESS

CLOSED SESSION

VIA.

Pursuant to Government Code Section 54957
Public Employee Performance Evaluation
Title: Chancellor


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368492/06042019_BCTC_Presentation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d2c2013345594731eb6ceb84f7fd7d300.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/d2c2013345594731eb6ceb84f7fd7d300.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368529/06042019_MVC_SSB_Renovation_Project_Presentation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/195669abe88418f203c407500d67643e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/195669abe88418f203c407500d67643e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368960/06042019_BAM_Revision_Project_Update_Presentation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368659/06042019_BAM_Principles.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368980/06042019_BAM_Procedural_Steps.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368969/06042019_Revised_BAM_Distribution_Detail.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368971/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_3_Colleges.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368970/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_2_Colleges.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368972/06042019_Instructional_Discipline_Cost_per_FTES_Comparison_Unique_Disciplines.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/4d6e750eb98ab8f966342ed9f2c677720.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/4d6e750eb98ab8f966342ed9f2c677720.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368535/06042019_Assumptions_for_FY_2019-2020_Tentative_Base_Budget.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368993/06042019_FY_2019-2020_Tentative_Budget_Presentation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/368537/06042019_Tentative_Budget_Account_Summary.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/62ee54de05fc1873590cfc3e4a160fa00.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/62ee54de05fc1873590cfc3e4a160fa00.pdf
https://d2kbkoa27fdvtw.cloudfront.net/rccd/62ee54de05fc1873590cfc3e4a160fa00.pdf

To Be Determined

VIl.  ADJOURNMENT



Board of Trustees Committee Meeting (Il.A)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (ILA)

Subject Public Hearing — Collective Bargaining — California Schools Employees
Association (CSEA), Chapter 535, Initial Bargaining Proposal

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD CSEA, Chapter 535, to negotiate terms under the following:

. Article XXIl — Fringe Benefits
. RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits

Terms to negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management
Program, and 65+ Retiree Healthcare Premium Contributions.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting. As a result, the public will

be provided another opportunity to express itself on this initial proposal at the June 11, 2019, Board of Trustees
Meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations



RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 535
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program,
and 65+ Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District California School
Employees Association, Chapter 535.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program, and
65+ retiree healthcare premium contributions. The MOU is entered into by and between the
Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District CSEA, Chapter 535 (hereinafter, "CSEA"). Both the College
District and the CSEA remain steadfast in maintaining the highest possible quality of healthcare
coverage for employees and will ensure that the changes agreed to not negatively affect the
quality of CSEA healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The CSEA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for
retail purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the CSEA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM
program, to provide an independent, unbiased layer of clinical management to ensure that
the best possible drug therapies are chosen, based on their clinical effectiveness and cost
to patients and the plan, through careful review by physicians and consultation with
members. The College District and the CSEA agree to maintain the current practice in the
RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

Page 1 of 3



3. PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results illustrated
in the attached table are not guaranteed. The College District and the CSEA agree that
any realized savings will be used to reduce the RCCD PPO Plan healthcare premium
contributions for 65+ retired employees to the levels indicated below. Any additional
savings will be set-aside as a reserve in a holding account that is solely dedicated to the
reduction of 65+ retiree healthcare contributions. The balance in the reserve holding
account shall not fall below 30% of a rolling three year average of annual savings and
will be used to provide for fluctuations arising from participant acceptance of the new
drug prescription recommendation under the PCM. Any savings greater than the 30%
reserve balance will go to further reduce 65+ retiree healthcare contributions by
successive reductions of retiree contributions as mutually agreed upon by the College
District and the CSEA.

4. 65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS
UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions for
single participants and for single participant plus one dependent shall be reduced by 50%
from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning October 1,
2018 for single participants ($6,444.25) and for single participants plus one dependent
($12,928.74). Thereafter, depending on the amounts saved by implementation of the
PCM program and increased prescription drug copayments, successive year reductions
will be in 10% increments, not to exceed 90% from the FY 2018-2019 RCCD PPO plan
year, but will only be implemented by mutual agreement between the College District
and the CSEA. The rates in effect for the FY 2018-2019 RCCD PPO Plan year will be
reduced based on the following timeline:

e 50% to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of
10 years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

Page 2 of 3



This MOA is subject to approval in accordance with CSEA Policy 610.

For the District: Chancellor
Wolde-Ab Isaac, Ph.D.

Date

For CSEA, Chapter 535: President  Date
Gustavo Segura

Gary Snyder, CSEA Labor Rep. Date

Page 3 of 3
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Board of Trustees Committee Meeting (Il.B)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (I.B)

Subject Public Hearing — Collective Bargaining — RCCD Faculty Association
CCA/CTA/NEA Initial Bargaining Proposal

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD Faculty Association, CCA/CTA/NEA, to negotiate terms under the following:

. Article VIl — Fringe Benefits
. RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits

Terms to negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management
Program, and 65+ Retiree Healthcare Premium Contributions.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting. As a result, the public will

be provided another opportunity to express itself on this initial proposal at the June 11, 2019, Board of Trustees
Meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION, CCA/CTA/NEA
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program, and 65+
Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District Faculty Association
CCA/CTA/NEA.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program,
and 65+ retiree healthcare premium contributions. The MOU is entered into by and between
the Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District Faculty Association (hereinafter, "RCCDFA"). Both the College
District and the RCCDFA remain steadfast in maintaining the highest possible quality of
healthcare coverage for employees and will ensure that the changes agreed to not negatively
affect the quality of faculty healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The RCCDFA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for retail
purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the RCCDFA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM program,
to provide an independent, unbiased layer of clinical management to ensure that the
best possible drug therapies are chosen, based on their clinical effectiveness and cost to
patients and the plan, through careful review by physicians and consultation with
members. The College District and the RCCDFA agree to maintain the current practice in
the RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the

Page 1 of 3
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physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results
illustrated in the attached table are not guaranteed. The College District and the
RCCDFA agree that any realized savings will be used to reduce the RCCD PPO Plan
healthcare premium contributions for 65+ retired employees to the levels indicated
below. Any additional savings will be set-aside as a reserve in a holding account that is
solely dedicated to the reduction of 65+ retiree healthcare contributions. The balance
in the reserve holding account shall not fall below 30% of a rolling three year average of
annual savings and will be used to provide for fluctuations arising from participant
acceptance of the new drug prescription recommendation under the PCM. Any savings
greater than the 30% reserve balance will go to further reduce 65+ retiree healthcare
contributions by successive reductions of retiree contributions as mutually agreed upon
by the College District and the RCCDFA.

65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions
for single participants and for single participant plus one dependent shall be reduced by
50% from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning
October 1, 2018 for single participants (56,444.25) and for single participants plus one
dependent ($12,928.74). Thereafter, depending on the amounts saved by
implementation of the PCM program and increased prescription drug copayments,
successive year reductions will be in 10% increments, not to exceed 90% from the FY
2018-2019 RCCD PPO plan year, but will only be implemented by mutual agreement
between the College District and the RCCDFA. The rates in effect for the FY 2018-2019
RCCD PPO Plan year will be reduced based on the following timeline:

e 50%to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of 10
years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

Page 2 of 3
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The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

For the District: Chancellor For RCCD Faculty Association: President
Dr. Wolde-ab Isaac Dr. Rhonda Taube

Page 3 of 3
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Board of Trustees Committee Meeting (Il.C)

Meeting June 4, 2019
Agenda ltem Human Resources & Employee Relations (I.C)
Subject Public Hearing — Collective Bargaining - 2019/2020 RCCD California

Schools Employees Association (CSEA), Chapter 535, Proposal for
Retirement Incentive Plan

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to
Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD CSEA, Chapter 535, to negotiate a retirement incentive plan for bargaining
unit members.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting. As a result, the public will

be provided another opportunity to express itself on this initial proposal at the June 11, 2019, Board of Trustees
Meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITSCHAPTER 535

The Riverside Community College District (District) and the California School Employees Association and
its Chapter 535 (CSEA) agree to offer a Retirement Incentive Plan based on the following:

1.0 CalPERS and PARS Early Retirement Incentive Eligibility
1.1 Those classified non-management employees who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
¢) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2 PARS Participation Requirement

2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on May 1, 2020 if selecting the June 30, 2020
retirement option.

¢) Resignation from District employment effective on or before December 31, 2019; or
resignation from District employment effective on or before June 30, 2020, for the
applicable retirement option.

2.2 Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

3.0  PARS Incentive Payments
3.1 Regarding the basic incentive under this plan:
a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity

contract held at Pacific Life Insurance Company (“Pacific Life”).
16
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32

33

34

3.5

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 annual Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay excludes such items of pay as
professional growth, special project pay, and overtime pay, as applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall

be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

¢) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be

subject to increase thereafter.

The choice of form of payment (and the choice of payment beneficiary if choosing a joint and

survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,

2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and

shall not be subject to change thereafter.

Participants shall not have a cash option to the employer 403(b) contributions.

Page 2
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3.6

3.7

4.0

PARS Contract Administrator

4.1

PARS Enrollment Deadline and Other

3.0
5.1

53

6.0 PARS Timeline

6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

Board approves Resolution adopting Plan

District Announcement Letter Distributed
to eligible employees

Enrollment Packets Mailed/Distributed to
eligible employees

Enrollment Window Opens

Employee Orientation Meetings

STRS/PERS Workshops at RCC, MVC,
NC

Enrollment Workshop

Enrollment Window Closes

Employees Resign from District
employment

Benefits Commence

December 31, 2019
Retirement Option

All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.
District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

As of the enrollment deadline of October 25, 2019 for the December retirement option and May 1,
2020 for the June 30, 2020 retirement option, resignations of participants are irrevocable and may not
be rescinded.

District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

June 30, 2020
Retirement Option

June 11, 2019
June 12,2019

June 12-14, 2019

June 12,2019

Week of September 23,
2019

TBD

October 22-24, 2019

October 25, 2019

On or before December 31,

2019

February 1, 2020

Page 3

June 11, 2019
June 12,2019

February 19-21, 2020

January 1, 2020

Week of March 9, 2020

TBD

April 28-30, 2020

May 1, 2020

On or before June 30,
2020

August 1, 2020
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7.1

7.2

7.3

1 PERS Participation R iremen

Participation in the CalPERS retirement incentive plan requires:

a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than August 30, 2019 for the December 31, 2019 retirement option.

b) Resignation from CalPERS during the window period of October 1, 2019 to December 31, 2019,
with the last day of work being no later than December 30, 2019, for the December 31, 2019
retirement option.

¢) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than January 31, 2020 for the June 30, 2020 retirement option.

d) Resignation from CalPERS during the window period of April 1, 2020 to June 30, 2020, with the
last day of work being no later than June 29, 2020, for the June 30, 2020 retirement option.

Participating employees shall not be eligible for the PARS retirement incentive plan or any other

District sponsored retirement incentive programs.

Participating employees are subject to the post-retirement employment regulations associated with

retiring under a CalPERS retirement incentive program.

. Cal PERS Incentive

8.0
8.1
8.2

9.0

9.1

9.2

9.3

The early retirement incentive provides two additional years of service credit.

The District shall make non-elective employer contributions to the Riverside County Superintendent of
Schools for deposit into the CalPERS Retirement Fund for the actuarial cost of the two additional years
of service credit.

al PERS Timeline

December 31, 2019 June 30, 2020
Retirement Option Retirement Option
Board approves Memorandum of Agreement June 11, 2019 June 11, 2019
with CSEA #535
Board approves Resolution to Implement August 20, 2019 August 20, 2019
CalPERS Retirement Incentive, Two
Additional Years of Service Credit
Submission of Resolution to Implement August 21, 2019 August 21, 2019

Government Code 20904, CalPERS Retirement
Incentive, Two Additional Years of Service
Credit to Riverside County Superintendent of
Schools

Page 4
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94 Riverside County Superintendent of Schools September/October February/March 2020
Certifies Riverside Community College District 2019
CalPERS Retirement Incentive, Two Additional
Years of Service Credit and submits to CalPERS

9.5 Employee Retirement Notification Deadline to August 30, 2019 January 31, 2020
Human Resources and Employee Relations
9.6 Retirement Window Period October 1, 2019 to April 1, 2020 to
December 31, 2019 June 30, 2020
9.7 CalPERS process submission from Riverside

County Superintendent of Schools. The
additional service credit will be credited to each
eligible member after he/she begins receiving a
monthly retirement allowance. A subsequent
adjustment to the member’s allowance will be
made to include an increase for the additional
service credit and a one-time payment for the
allowance due, retroactive to the effective date
of retirement.

This MOA is subject to approval in accordance with CSEA Policy 610.

Wolde-Ab Isaac, Ph.D. Date Gustavo Segura Date
Chancellor, RCCD President, RCCD Employees Chapter #535

Gary Snyder, CSEA Labor Rep Date
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Board of Trustees Committee Meeting (ll.D)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (I.D)

Subject Public Hearing — Collective Bargaining - 2019/2020 RCCD Faculty
Association CCA/ICTA/NEA Proposal for Retirement Incentive Plan

College/District District

Funding N/A

Recommended Recommend accepting the proposal and allow the public hearing to

Action proceed.

Background Narrative:

At the May 21, 2019, Regular Business Meeting, the Board of Trustees accepted receipt of the initial proposal
between the District and the RCCD Faculty Association CCA/CTA/NEA to negotiate a retirement incentive plan
for bargaining unit members.

Pursuant to Section 3547, after receipt of an initial proposal, meeting and negotiating may not occur until after a
reasonable time has elapsed after the submission of the proposal so as to enable the public an opportunity to
become informed about the proposal and a chance to express itself regarding the proposal at a meeting of the
public school employer. This action affords the first opportunity for the public to comment on the proposal.

Pursuant to RCCD Board Policy/Administrative Procedure 2610, the public shall have an additional opportunity
to respond to this initial proposal at a subsequent public Board of Trustees meeting. As a result, the public will

be provided another opportunity to express itself on this initial proposal at the June 11, 2019, Board of Trustees
Meeting.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION
CCA/CTA/NEA

The Riverside Community College District (District) and the Riverside Community College District Faculty
Association agree to offer a Retirement Incentive Plan based on the following:

1.0  CalSTRS and PARS Retirement Incentive Plan Eligibility
1.1 Those Contract or Regular Faculty who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
c) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2.0  PARS Participation Requirements
2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on April 10, 2020 and May 1, 2020 (any materials
received prior to April 10, 2020 will be returned to the submitting employee) if selecting the June
30, 2020 retirement option. All required materials must be received in the PARS office by 5:00
p.m. on May 1, 2020.

¢) Resignation from District employment after completing the 2019-2020 fall term effective
on or before December 31, 2019; or resignation from District employment after
completing the 2019-2020 academic year effective on or before June 30, 2020, for the
applicable retirement option.

2.2  Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.
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3.0 PARS Incentive Payments

3.1

3.2

Regarding the basic incentive under this plan:

a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity
contract held at Pacific Life Insurance Company (“Pacific Life”).

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay \
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay

July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 Contract Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay for Contract or Regular
Faculty working on a reduced work load during 2019-2020 shall be calculated as if the faculty
worked a full time workload during 2019-2020. Final Pay for Contract or Regular Faculty
excludes such items of pay as special project pay, load bank payoff, and overload pay, as
applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall
be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and
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c) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

3.3  The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be
subject to increase thereafter.

3.4 The choice of form of payment (and the choice of payment beneficiary if choosing a joint and
survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,
2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and
shall not be subject to change thereafter.

3.5  Participants shall not have a cash option to the employer 403(b) contributions.

3.6 All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.

3.7 District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

4.0 PARS Contract Administrator

4.1  The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

5.0 PARS Enrollment Deadline and Other

5.1  Asof the enrollment deadline of October 25, 2019 for the December retirement option and between
April 10, 2020 and May 1, 2020 for the June 30, 2020 retirement option, resignations of participants
are irrevocable and may not be rescinded.

5.3  District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

6.0 PARS Timeline

December 31, 2019 Retirement June 30, 2020
Option Retirement Option
6.1 Board approves Resolution adopting  June 11, 2019 June 11, 2019
6.2 District Announcement Letter June 12, 2019 June 12, 2019
Distributed to eligible employees
6.3 Enrollment Packets June 12-14, 2019 February 19-21, 2020
Mailed/Distributed to eligible
employees
6.4 Enrollment Window Opens June 12,2019 January 1, 2020
6.5 Employee Orientation Meetings Week of September 23, 2019 Week of March 9, 2020
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6.6 STRS/PERS Workshops at RCC, TBD TBD

MVC, NC
6.7 Enrollment Workshop October 22-24, 2019 April 28-30, 2020
6.8 Enrollment Window Closes October 25, 2019 May 1, 2020
6.9 Employees Resign from On or before December 31, 2019  On or before June 30, 2020
District employment
6.10  Benefits Commence February 1, 2020 August 1, 2020
7.0  CalSTRS Participation Requirements

7.1 Participation in the CalSTRS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than September 13, 2019 for the December 31, 2019 retirement option.
b) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than March 13, 2019 for the June 30, 2020 retirement option.
¢) Retirement from CalSTRS during the window period of November 1, 2019 to December 31, 2019
for the December 31, 2019 retirement option.
d) Retirement from CalSTRS during the window period of May 1, 2020 to June 30, 2020 for the June
30, 2020 retirement option.
7.2 Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
7.3 Participating employees are subject to AB 1207 post-retirement employment regulations associated
with retirement under a CalSTRS retirement incentive program.

8.0 _ CalSTRS Incentive

8.1  The retirement incentive plan provides two additional years of service credit.

8.2  The District shall make non-elective employer contributions to the Teachers’ Retirement Fund for the
actuarial cost of the two additional years of service credit.

Wolde-Ab Isaac, Ph.D. Date Rhonda Taube, Ph.D. Date
Chancellor, RCCD President, RCCDFA/CCA/CTA/NEA
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Board of Trustees Committee Meeting (lll.A)

Meeting June 4, 2019
Agenda ltem Other ltems (llLA)
Subject Chancellor's Communication

College/District

Funding N/A
Recommended Information Only
Action

Background Narrative:

Chancellor will share general information to the Board of Trustees, including federal, state and local interests
and District information.

Prepared By: Wolde-Ab Isaac, Chancellor
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Board of Trustees Committee Meeting (lll.B)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (lI.B)

Subject 2019/2020 RCCD/California Schools Employees Association (CSEA),
Chapter 535, Bargaining Proposal

College/District District

Funding N/A

Recommended Information only.

Action

Background Narrative:

The District and the RCCD CSEA, Chapter 535, have communicated their intent to negotiate terms under
Article XXl and RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits. Terms to
negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program,
and 65+ Retiree Healthcare Premium Contributions. At the May 21, 2019, Regular Business meeting, the Board
accepted receipt of this initial proposal.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 535
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program,
and 65+ Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District California School
Employees Association, Chapter 535.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program, and
65+ retiree healthcare premium contributions. The MOU is entered into by and between the
Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District CSEA, Chapter 535 (hereinafter, "CSEA"). Both the College
District and the CSEA remain steadfast in maintaining the highest possible quality of healthcare
coverage for employees and will ensure that the changes agreed to not negatively affect the
quality of CSEA healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The CSEA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for
retail purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the CSEA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM
program, to provide an independent, unbiased layer of clinical management to ensure that
the best possible drug therapies are chosen, based on their clinical effectiveness and cost
to patients and the plan, through careful review by physicians and consultation with
members. The College District and the CSEA agree to maintain the current practice in the
RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

Page 1 of 3
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3. PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results illustrated
in the attached table are not guaranteed. The College District and the CSEA agree that
any realized savings will be used to reduce the RCCD PPO Plan healthcare premium
contributions for 65+ retired employees to the levels indicated below. Any additional
savings will be set-aside as a reserve in a holding account that is solely dedicated to the
reduction of 65+ retiree healthcare contributions. The balance in the reserve holding
account shall not fall below 30% of a rolling three year average of annual savings and
will be used to provide for fluctuations arising from participant acceptance of the new
drug prescription recommendation under the PCM. Any savings greater than the 30%
reserve balance will go to further reduce 65+ retiree healthcare contributions by
successive reductions of retiree contributions as mutually agreed upon by the College
District and the CSEA.

4. 65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS
UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions for
single participants and for single participant plus one dependent shall be reduced by 50%
from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning October 1,
2018 for single participants ($6,444.25) and for single participants plus one dependent
($12,928.74). Thereafter, depending on the amounts saved by implementation of the
PCM program and increased prescription drug copayments, successive year reductions
will be in 10% increments, not to exceed 90% from the FY 2018-2019 RCCD PPO plan
year, but will only be implemented by mutual agreement between the College District
and the CSEA. The rates in effect for the FY 2018-2019 RCCD PPO Plan year will be
reduced based on the following timeline:

e 50% to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of
10 years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.

The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.
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This MOA is subject to approval in accordance with CSEA Policy 610.

For the District: Chancellor
Wolde-Ab Isaac, Ph.D.

Date

For CSEA, Chapter 535: President  Date
Gustavo Segura

Gary Snyder, CSEA Labor Rep. Date
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Board of Trustees Committee Meeting (lll.C)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (lI.C)

Subject 2019/2020 RCCD/RCCD Faculty Association CCA/CTA/NEA, Bargaining
Proposal

College/District District

Funding N/A

Recommended Information only.

Action

Background Narrative:

The District and the RCCD Faculty Association CCA/CTA/NEA, have communicated their intent to negotiate
terms under Article XXl and RCCD Board policy/Administrative Procedure 7380 — Retiree Health Benefits.
Terms to negotiate will be the RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management
Program, and 65+ Retiree Healthcare Premium Contributions. At the May 21, 2019, Regular Business meeting,
the Board accepted receipt of this initial proposal.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
and
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION, CCA/CTA/NEA
MEMORANDUM OF UNDERSTANDING

RCCD PPO Plan Prescription Drug Copayments, Pharmacy Care Management Program, and 65+
Retiree Healthcare Premium Contributions

May 8, 2019

This AGREEMENT is made and entered into on May 8, 2019 by and between the Riverside
Community College District and the Riverside Community College District Faculty Association
CCA/CTA/NEA.

This Memorandum of Understanding (hereinafter, "MOU") represents an understanding related
to the RCCD PPO Plan prescription drug copayments, pharmacy care management program,
and 65+ retiree healthcare premium contributions. The MOU is entered into by and between
the Riverside Community College District (hereinafter, "College District") and the Riverside
Community College District Faculty Association (hereinafter, "RCCDFA"). Both the College
District and the RCCDFA remain steadfast in maintaining the highest possible quality of
healthcare coverage for employees and will ensure that the changes agreed to not negatively
affect the quality of faculty healthcare options.

1. PRESCRIPTION DRUG COPAYMENT INCREASE

The RCCDFA and the College District agree to raise the RCCD PPO Plan copayment on
BRAND NAME prescription drugs (formulary and non-formulary) from $2 to $10 per
prescription for retail purchases and from $2 to $20 per prescription for home delivery
purchases. The cost of GENERIC drug options will remain at $2 per prescription for retail
purchases and at $4 per prescription for home delivery.

2. PHARMACY CARE MANAGEMENT PROGRAM (PCM)

The College District and the RCCDFA agree to contract for Keenan Pharmacy Care
Management (KPCM) and the KPCM Specialty Drug Program, or a similar PCM program,
to provide an independent, unbiased layer of clinical management to ensure that the
best possible drug therapies are chosen, based on their clinical effectiveness and cost to
patients and the plan, through careful review by physicians and consultation with
members. The College District and the RCCDFA agree to maintain the current practice in
the RCCD PPO Plan in that the final decision in selecting prescription drugs rests with the
member and their consulting physician. This policy remains in effect and will not be
undermined by this agreement. The PCM firm may only make a recommendation to the
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physician and the member, but cannot force any decision or recommendation on the
member or the consulting physician.

PROJECTED SAVINGS

It is recognized that participation in a PCM could result in annual savings for the RCCD
PPO Plan; however, since participation is entirely voluntary the sample results
illustrated in the attached table are not guaranteed. The College District and the
RCCDFA agree that any realized savings will be used to reduce the RCCD PPO Plan
healthcare premium contributions for 65+ retired employees to the levels indicated
below. Any additional savings will be set-aside as a reserve in a holding account that is
solely dedicated to the reduction of 65+ retiree healthcare contributions. The balance
in the reserve holding account shall not fall below 30% of a rolling three year average of
annual savings and will be used to provide for fluctuations arising from participant
acceptance of the new drug prescription recommendation under the PCM. Any savings
greater than the 30% reserve balance will go to further reduce 65+ retiree healthcare
contributions by successive reductions of retiree contributions as mutually agreed upon
by the College District and the RCCDFA.

65+ RETIREE HEALTHCARE PREMIUM CONTRIBUTIONS SAVINGS UTILIZATION CLAUSE

The College District guarantees that the 65+ retiree healthcare premium contributions
for single participants and for single participant plus one dependent shall be reduced by
50% from the rates in effect for the FY 2018-2019 RCCD PPO Plan year beginning
October 1, 2018 for single participants (56,444.25) and for single participants plus one
dependent ($12,928.74). Thereafter, depending on the amounts saved by
implementation of the PCM program and increased prescription drug copayments,
successive year reductions will be in 10% increments, not to exceed 90% from the FY
2018-2019 RCCD PPO plan year, but will only be implemented by mutual agreement
between the College District and the RCCDFA. The rates in effect for the FY 2018-2019
RCCD PPO Plan year will be reduced based on the following timeline:

e 50%to $3,222.13 and $6,464.37 — Effective with the 2020-2021 RCCD PPO plan
year beginning October 1, 2020.

To participate in reduced 65+ retiree contributions, new 65+ retired participants in the
RCCD PPO Plan must have been enrolled in the RCCD PPO Plan for the equivalent of 10
years prior to reaching age 65. If retirees were not enrolled for the equivalent of 10
years, new 65+ retired participants will make contributions at the rates in effect for the
FY 2018-2019 RCCD PPO Plan year as noted above.
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The District and Association agree to these terms effective for the 2019-2020 RCCD PPO Plan
year beginning October 1, 2019.

For the District: Chancellor For RCCD Faculty Association: President
Dr. Wolde-ab Isaac Dr. Rhonda Taube
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Board of Trustees Committee Meeting (lll.D)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (lI.D)

Subject 2019/2020 RCCD/California Schools Employees Association (CSEA),
Chapter 535, Retirement Incentive Plan

College/District District

Funding N/A

Recommended Information only.

Action

Background Narrative:

The District and the RCCD CSEA, Chapter 535, have communicate their intent to negotiate a retirement
incentive plan for bargaining unit members. At the May 21, 2019, Regular Business meeting, the Board
accepted receipt of this initial proposal.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION ANDITSCHAPTER 535

The Riverside Community College District (District) and the California School Employees Association and
its Chapter 535 (CSEA) agree to offer a Retirement Incentive Plan based on the following:

1.0 CalPERS and PARS Early Retirement Incentive Eligibility
1.1 Those classified non-management employees who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
¢) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2 PARS Participation Requirement

2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on May 1, 2020 if selecting the June 30, 2020
retirement option.

¢) Resignation from District employment effective on or before December 31, 2019; or
resignation from District employment effective on or before June 30, 2020, for the
applicable retirement option.

2.2 Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.

3.0  PARS Incentive Payments
3.1 Regarding the basic incentive under this plan:
a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity

contract held at Pacific Life Insurance Company (“Pacific Life”).
36
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3.5

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay ‘
July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 annual Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay excludes such items of pay as
professional growth, special project pay, and overtime pay, as applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall

be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and

¢) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be

subject to increase thereafter.

The choice of form of payment (and the choice of payment beneficiary if choosing a joint and

survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,

2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and

shall not be subject to change thereafter.

Participants shall not have a cash option to the employer 403(b) contributions.
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3.6

3.7

4.0

PARS Contract Administrator

4.1

PARS Enrollment Deadline and Other

3.0
5.1

53

6.0 PARS Timeline

6.1
6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

Board approves Resolution adopting Plan

District Announcement Letter Distributed
to eligible employees

Enrollment Packets Mailed/Distributed to
eligible employees

Enrollment Window Opens

Employee Orientation Meetings

STRS/PERS Workshops at RCC, MVC,
NC

Enrollment Workshop

Enrollment Window Closes

Employees Resign from District
employment

Benefits Commence

December 31, 2019
Retirement Option

All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.
District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

As of the enrollment deadline of October 25, 2019 for the December retirement option and May 1,
2020 for the June 30, 2020 retirement option, resignations of participants are irrevocable and may not
be rescinded.

District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

June 30, 2020
Retirement Option

June 11, 2019
June 12,2019

June 12-14, 2019

June 12,2019

Week of September 23,
2019

TBD

October 22-24, 2019

October 25, 2019

On or before December 31,

2019

February 1, 2020

Page 3

June 11, 2019
June 12,2019

February 19-21, 2020

January 1, 2020

Week of March 9, 2020

TBD

April 28-30, 2020

May 1, 2020

On or before June 30,
2020

August 1, 2020
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7.1

7.2

7.3

1 PERS Participation R iremen

Participation in the CalPERS retirement incentive plan requires:

a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than August 30, 2019 for the December 31, 2019 retirement option.

b) Resignation from CalPERS during the window period of October 1, 2019 to December 31, 2019,
with the last day of work being no later than December 30, 2019, for the December 31, 2019
retirement option.

¢) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than January 31, 2020 for the June 30, 2020 retirement option.

d) Resignation from CalPERS during the window period of April 1, 2020 to June 30, 2020, with the
last day of work being no later than June 29, 2020, for the June 30, 2020 retirement option.

Participating employees shall not be eligible for the PARS retirement incentive plan or any other

District sponsored retirement incentive programs.

Participating employees are subject to the post-retirement employment regulations associated with

retiring under a CalPERS retirement incentive program.

. Cal PERS Incentive

8.0
8.1
8.2

9.0

9.1

9.2

9.3

The early retirement incentive provides two additional years of service credit.

The District shall make non-elective employer contributions to the Riverside County Superintendent of
Schools for deposit into the CalPERS Retirement Fund for the actuarial cost of the two additional years
of service credit.

al PERS Timeline

December 31, 2019 June 30, 2020
Retirement Option Retirement Option
Board approves Memorandum of Agreement June 11, 2019 June 11, 2019
with CSEA #535
Board approves Resolution to Implement August 20, 2019 August 20, 2019
CalPERS Retirement Incentive, Two
Additional Years of Service Credit
Submission of Resolution to Implement August 21, 2019 August 21, 2019

Government Code 20904, CalPERS Retirement
Incentive, Two Additional Years of Service
Credit to Riverside County Superintendent of
Schools
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94 Riverside County Superintendent of Schools September/October February/March 2020
Certifies Riverside Community College District 2019
CalPERS Retirement Incentive, Two Additional
Years of Service Credit and submits to CalPERS

9.5 Employee Retirement Notification Deadline to August 30, 2019 January 31, 2020
Human Resources and Employee Relations
9.6 Retirement Window Period October 1, 2019 to April 1, 2020 to
December 31, 2019 June 30, 2020
9.7 CalPERS process submission from Riverside

County Superintendent of Schools. The
additional service credit will be credited to each
eligible member after he/she begins receiving a
monthly retirement allowance. A subsequent
adjustment to the member’s allowance will be
made to include an increase for the additional
service credit and a one-time payment for the
allowance due, retroactive to the effective date
of retirement.

This MOA is subject to approval in accordance with CSEA Policy 610.

Wolde-Ab Isaac, Ph.D. Date Gustavo Segura Date
Chancellor, RCCD President, RCCD Employees Chapter #535

Gary Snyder, CSEA Labor Rep Date
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Board of Trustees Committee Meeting (lll.E)

Meeting June 4, 2019

Agenda ltem Human Resources & Employee Relations (lIL.E)

Subject 2019/2020 RCCD/RCCD Faculty Association CCA/CTA/NEA, Retirement
Incentive Plan

College/District District

Funding N/A

Recommended Information Only

Action

Background Narrative:

The District and the RCCD Faculty Association CCA/CTA/NEA have communicated their intent to negotiate a
retirement incentive plan for bargaining unit members. At the May 21, 2019, Regular Business meeting, the
Board accepted receipt of this initial proposal.

Prepared By: Terri L. Hampton, Vice Chancellor, Human Resources & Employee Relations
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MEMORANDUM OF AGREEMENT
Between
RIVERSIDE COMMUNITY COLLEGE DISTRICT
And
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION
CCA/CTA/NEA

The Riverside Community College District (District) and the Riverside Community College District Faculty
Association agree to offer a Retirement Incentive Plan based on the following:

1.0  CalSTRS and PARS Retirement Incentive Plan Eligibility
1.1 Those Contract or Regular Faculty who:
a) Are employed by the District in a permanent, regular position in good standing as of June 12,
2019 for the December 31, 2019 retirement option and January 1, 2020 for the June 30, 2020
retirement option;
b) Are age 55 or older as of December 31, 2019 or June 30, 2020, for the applicable retirement option;
c) Have 10 years of full-time equivalent District service as a permanent employee as of December 31,
2019 or June 30, 2020, for the applicable retirement option.

2.0  PARS Participation Requirements
2.1 Participation in the PARS retirement incentive plan requires:

a) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on October 25, 2019 if selecting the December 31,
2019 retirement option.

b) Submission of all required PARS enrollment materials and a copy of the District Letter of
Resignation to the PARS office by 5:00 p.m. on April 10, 2020 and May 1, 2020 (any materials
received prior to April 10, 2020 will be returned to the submitting employee) if selecting the June
30, 2020 retirement option. All required materials must be received in the PARS office by 5:00
p.m. on May 1, 2020.

¢) Resignation from District employment after completing the 2019-2020 fall term effective
on or before December 31, 2019; or resignation from District employment after
completing the 2019-2020 academic year effective on or before June 30, 2020, for the
applicable retirement option.

2.2  Participating employees shall not be eligible for any other District sponsored retirement incentive
programs.

2.3 Participating employees shall not return to the District under a full-time contract without forfeiting
the PARS benefit.

2.4 There is no requirement for a minimum level of participation for the retirement incentive to be
accepted by the District.
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3.0 PARS Incentive Payments

3.1

3.2

Regarding the basic incentive under this plan:

a) The District shall make non-elective employer contributions to the participant’s 403(b) annuity
contract held at Pacific Life Insurance Company (“Pacific Life”).

b) The sum of the contributions shall equal 80% of Final Pay for the December 31, 2019
retirement option, payable according to the following schedule; however, the District
retains the option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay \
January 10, 2020 16%
January 10, 2021 16%
January 10, 2022 16%
January 10, 2023 16%
January 10, 2024 16%
Total Contributions 80%

¢) The sum of the contributions shall equal 80% of Final Pay for the June 30, 2020 retirement
option, payable according to the following schedule; however, the District retains the
option of accelerating contributions on a faster timetable:

Contribution Date Percent of Final Pay

July 10, 2020 16%
July 10, 2021 16%
July 10, 2022 16%
July 10, 2023 16%
July 10, 2024 16%
Total Contributions 80%

d) For purposes of this plan, Final Pay shall be defined as the 2019-2020 Contract Salary multiplied
by the participant’s current FTE (full-time equivalence). Final Pay for Contract or Regular
Faculty working on a reduced work load during 2019-2020 shall be calculated as if the faculty
worked a full time workload during 2019-2020. Final Pay for Contract or Regular Faculty
excludes such items of pay as special project pay, load bank payoff, and overload pay, as
applicable.

Alternative monthly forms of payment, of equivalent present value to the basic benefit which shall
be paid in the form of a life annuity, shall be offered. They shall include:

a) Joint-and-survivor payments; and

b) Lifetime with a ten (10) year guarantee; and
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c) Fixed term monthly payments from five (5) to fifteen (15) years. These payments are guaranteed
to the participant for the full term selected.

3.3  The amount of monthly cash payment shall be fixed upon annuity purchase date and shall not be
subject to increase thereafter.

3.4 The choice of form of payment (and the choice of payment beneficiary if choosing a joint and
survivor form of payment) shall become final as of October 25, 2019 if selecting the December 31,
2019 retirement option and as of May 1, 2020 if selecting the June 30, 2020 retirement option, and
shall not be subject to change thereafter.

3.5  Participants shall not have a cash option to the employer 403(b) contributions.

3.6 All contributions into the participant’s 403(b) account must be made in accordance with applicable
IRS Rules and Regulations.

3.7 District PARS benefits are scheduled to commence on February 1, 2020 for the December 31, 2019
retirement option and August 1, 2020 for the June 30, 2020 retirement option.

4.0 PARS Contract Administrator

4.1  The Contract Administrator for the Retirement Incentive shall be Public Agency Retirement
Services (PARS).

5.0 PARS Enrollment Deadline and Other

5.1  Asof the enrollment deadline of October 25, 2019 for the December retirement option and between
April 10, 2020 and May 1, 2020 for the June 30, 2020 retirement option, resignations of participants
are irrevocable and may not be rescinded.

5.3  District email accounts for retiring employees will remain active subject to the terms and conditions
of District email policies.

6.0 PARS Timeline

December 31, 2019 Retirement June 30, 2020
Option Retirement Option
6.1 Board approves Resolution adopting  June 11, 2019 June 11, 2019
6.2 District Announcement Letter June 12, 2019 June 12, 2019
Distributed to eligible employees
6.3 Enrollment Packets June 12-14, 2019 February 19-21, 2020
Mailed/Distributed to eligible
employees
6.4 Enrollment Window Opens June 12,2019 January 1, 2020
6.5 Employee Orientation Meetings Week of September 23, 2019 Week of March 9, 2020
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6.6 STRS/PERS Workshops at RCC, TBD TBD

MVC, NC
6.7 Enrollment Workshop October 22-24, 2019 April 28-30, 2020
6.8 Enrollment Window Closes October 25, 2019 May 1, 2020
6.9 Employees Resign from On or before December 31, 2019  On or before June 30, 2020
District employment
6.10  Benefits Commence February 1, 2020 August 1, 2020
7.0  CalSTRS Participation Requirements

7.1 Participation in the CalSTRS retirement incentive plan requires:
a) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than September 13, 2019 for the December 31, 2019 retirement option.
b) Submission of the District Letter of Resignation to District Human Resources and Employee
Relations office no later than March 13, 2019 for the June 30, 2020 retirement option.
¢) Retirement from CalSTRS during the window period of November 1, 2019 to December 31, 2019
for the December 31, 2019 retirement option.
d) Retirement from CalSTRS during the window period of May 1, 2020 to June 30, 2020 for the June
30, 2020 retirement option.
7.2 Participating employees shall not be eligible for the PARS retirement incentive plan or any other
District sponsored retirement incentive programs.
7.3 Participating employees are subject to AB 1207 post-retirement employment regulations associated
with retirement under a CalSTRS retirement incentive program.

8.0 _ CalSTRS Incentive

8.1  The retirement incentive plan provides two additional years of service credit.

8.2  The District shall make non-elective employer contributions to the Teachers’ Retirement Fund for the
actuarial cost of the two additional years of service credit.

Wolde-Ab Isaac, Ph.D. Date Rhonda Taube, Ph.D. Date
Chancellor, RCCD President, RCCDFA/CCA/CTA/NEA
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Board of Trustees Committee Meeting (IV.A)

Meeting June 4, 2019
Agenda ltem Teaching and Learning (IV.A)
Subject Teaching and Learning
Proposed Curricular Changes
College/District District
Funding N/A
Recommended The Committee to review the proposed curricular changes for inclusion in
Action the college catalogs and in the schedule of class offerings.

Background Narrative:

Presented for the Board’s review and consideration are proposed curricular changes. The District Curriculum
Committee and the administration have reviewed the attached proposed curricular changes and recommend
their adoption by the Board of Trustees.

Prepared By: Susan Mills, Vice Chancellor Educational Services and Strategic Planning
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Proposed Curricular Changes
Compiled for the Executive Cabinet, Committee on Teaching and Learning, and Board of Trustees

Courses

Course Deletions

MUS 27

MUS 34

SOC17

Amadeus Chamber Ensemble
No longer offered at RIV

Vocal Jazz Lab
No longer offered at RIV

Introduction to Public Mental Health
Due to program review, the Sociology discipline has decided to remove this course from its inventory.

Course Exclusions

MAT 37

MAT 65

Pre-Statistics
Because of changes in the law with AB705, we have created other support courses that are compliant. This course will not be
taught since it would take two semesters instead of just one to complete statistics.

Arithmetic & Pre-Algebra
Because of changes in the law with AB705, we have created other support courses that are compliant. This course will not be
taught since it would take more than one semester to complete a college level course.

Course Major Modifications

MKT 41

MKT 42

MUS 54

MUS P36

SPA 13

Techniques of Selling
Update COR as part of program review.

Retail Management
Update COR as part of program review.

Community Jazz Ensemble
Update description, SLOs,course content, textbook. Add objectives.

Piano Ensemble
Add objectives. Update description, SLOs, and textbook. Prepare for C-1D 185 approval.

Spanish for Health Care Professionals
Update description and textbooks and add objectives.

New Courses

ACC 801

ACC 802

ACC 803

CUL 828A

CUL 828B

ELE 855

05/20/19 Cabinet
06/04/19 Committee

Setting up Quickbooks for Small Business
Part of a proposed small business non credit certificate entitled: Accounting Basics for Small Business, Certificate of Completion
(non-credit)

Monthly Procedures using QuickBooks
This course is one of three courses that will comprise a non-credit certificate of completion entitled: Accounting Basics for Small
Business

Year End Procedures with Quickbooks
Part of a three course non credit certificate. Based on industry feedback.

Culinary Food Preparation |

The purpose of this course is to teach the required subject related courses necessary for the California Apprenticeship Initiative.
This course is required for our cook apprentices to complete during their two year apprenticeship. The Riverside City College
Culinary Academy has become the main resource for those courses, which benefits our current students and graduates as an
opportunity to enhance their education.

Culinary Food Preparation Il

The purpose of this course is to teach the required subject related courses necessary for the California Apprenticeship Initiative.
This course is required for our cook apprentices to complete during their two year apprenticeship. The Riverside City College
Culinary Academy has become the main resource for those courses, which benefits our current students and graduates as an
opportunity to enhance their education.

Occupational Safety and Health Administration (OSHA) Standards for General Industry
Non Credit Course - mirrors credit course

06/11/19 Board of Trustees
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Disciplines

Discipline Inclusions

PDS

Programs

Professional Development Studies
Approved at BITS Department Meeting, Approved this in order to adopt non-credit courses that are being created at Norco.

New Programs

A.S.
ADJ

ADJ

A.S. Administration of Justice/Corrections
This program provides entry-level and advanced training for correctional officers working in adult facilities.

A.S. Administration of Justice/Law Enforcement Basic Peace Officer Modular Academy
This program focuses on intensive basic instruction design to meet the minimum requirementsd of a peace officer established as
state law.

Non-Credit Certificate

CAT

Business Skills: MOSPrep - Microsoft Office Specialist Master Certification Preparation
To provide business software applications skills for improved marketability and employability for the workplace.

Program Modifications

A.S.
AD)

ADN
NRN

AD-T

ANT

POL

SOC

Certificate
NRN

05/20/19 Cabinet
06/04/19 Committee

A.S. Administration of Justice/Law Enforcement Basic Peace Officer Academy Intensive
This program focuses on intensive basic instruction design to meet the minimum requirementsd of a peace officer established as
state law.

Registered Nursing
Revised program is required by the Board of Nursing (BRN).

ADT Anthropology
Adding PSY/SOC-48, PSY-50, SOC-50 course options to List A, Adding ANT-1L and ANT-16 course options to List B.

ADT Political Science
Adding PSY/SOC-48 course option to List A, Adding ADJ-9, PSY-50, SOC-3 and SOC-50 to List B.

ADT Sociology
Adding PSY/SOC-48 course option to List A.

Nursing Assistant
Update due to course unit changes.

06/11/19 Board of Trustees
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
PROGRAM OUTLINE OF RECORD

COLLEGE: R__M X N

TOPs CODE: 2105.10_43.0102

Administration of Justice/Corrections (M)*

Program Proposal Associate Degree of Science

This program provides entry-level training for correctional officers, including adult corrections
procedures, interviewing and counseling techniques, security and supervision techniques, and
oral and written communications. Additionally, provides further study in correctional facility
issues such as legal issues in correctional facilities, investigative techniques for crimes and
investigations within correctional facilities and/or advanced techniques in interviewing and
interrogation, for the career correctional field.

SHORT DESCRIPTION OF PROGRAM
This program provides entry-level and advanced training for correctional officers working in adult

facilities.

Program Prerequisite
Limitation on enrollment. Completion of physical fitness assessment. Possession of a valid

California driver’s license. Successful completion of medical examination. Fingerprint clearance
through the California Department of Justice.

Program Learning Outcomes

Upon successful completion of this program, students should be able to:

¢ ldentify the basic safety components of working in a correctional facility, including, but not limited to
inmate safety, personal safety and facility safety.

 Demonstrate an understanding of the importance of classification of inmates.

e Identify the key liability issues that impact the individual correctional officer and the facility as a whole.

¢ Interpret codes, statutes, and policies as they relate to the care and custody of inmates in a
correctional facility.

e Apply principles and tactics to maintain control and security while working with groups of adult
inmates in a correctional facility.

Required Courses (20 units): Units
ADJ-C1D Basic Correctional Deputy Academy** 14

6 units from the following courses:

ADJ-22 Legal Aspects of Corrections 3
ADJ-24 Interviewing and Interrogation 3
ADJ-13 Criminal Investigation 3

*This program fulfills the state-mandated Corrections Standards Authority training requirements to work in city or

county correctional facilities intended to incarcerate adult offenders.
**This course meets or exceeds the mandates of the California Board of Corrections and Rehabilitation.

49



The Associate of Science Degree in Administration of Justice/Corrections will be awarded upon
completion of the degree requirements, including general education and other graduation requirements
as described in the college catalog.
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
PROGRAM OUTLINE of RECORD

College: R___ M_X N__

TOPs Code: 2105.00
MCES563

Administration of Justice/Law Enforcement

Basic Peace Officer Modular Academy

Program Modification

This program focuses on the criminal justice system, its organizational components and processes, as well as its legal
and public policy contexts. This includes instruction in criminal law and policy, police and correction systems organization,
the administration of justice and the judiciary, and public attitudes regarding criminal justice issues.

The Basic Peace Officer Modular Academy, like ADJ B1B Intensive Academy, prepares individuals to perform the duties
of police and public security officers, including patrol and investigative activities, traffic control, crowd control and public
relations, witness interviewing, evidence collection and management, basic crime prevention methods, weapon and
equipment operation and maintenance, report preparation and other routine law enforcement responsibilities.

SHORT DESCRIPTION of PROGRAM
This program focuses on intensive basic instruction designed to meet the minimum requirements of a peace officer

established as state law.

Program Prerequisite

Non-Course Requirement. Completion of the P.O.S.T. Reading and Writing Skills Examination or equivalent examination;
completion of the P.O.S.T. Physical Fitness Assessment; completion of the P.O.S.T. personal history statement;
possession of a valid California driver’s license; successful completion of a medical examination and fingerprint clearance

through the California State Department of Justice.

Certificate Program
Program Learning Outcomes
Upon successful completion of this program, students should be able to:
e Analyze the various aspects of police work.
e Identify minimum competencies in police functions of most frequent occurrence.
e« Compare and contrast the concepts of uniformity in police practices and procedures.
e Compare and contrast basic techniques for evaluating and analyzing occupationally hazardous situations and
selection of the appropriate response or procedure.
o Apply laws of arrest, search and seizure, documentation of evidence and patrol procedures in a variety of
scenarios and environments.

Required Courses (35 units): Basic Peace Officer Modular Academy Units
ADJ-R1B Level Il Modular Academy Training 9
ADJ-R1A2 Level lil Modular Academy Training 7
ADJ-R1C Level | Regular Basic Course, Modular Format, Modular Training | 19

The Associate in Science Degree in Administration of Justice/Law Enforcement, Basic Peace Officer, will be
awarded upon completion of the degree requirements, including general education and other graduation requirements as
described in the college catalog.
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
PROGRAM OUTLINE OF RECORD
College R_M¥'N__
TOP’s Code: 0514.00
CIP Code: 52.0407

Noncredit Certificate: BUSINESS SKILLS - MOSPrep-Microsoft
Office Specialist Master Certification Preparation

PROGRAM PREREQUISITE:
None

SHORT DESCRIPTION OF PROGRAM:

The Business Skills: MOSPrep-Microsoft Office Specialist Master Certification Preparation non-credit
Certificate of Completion will provide students short-term preparation and business computer application
skills needed in multiple fields with the goal of increasing employability. The content provides a review
of the major software applications used business. Students completing the certificate courses are prepared
to take the Microsoft Office Specialist certification examinations. Topics covered include identification
exam task domains for the Microsoft Office Word Expert, Excel Expert, PowerPoint Core and Access
Core or Outlook Core exams, preparation and strategies for successfully completing each of the
certification exams, and the use of exam practice software to gauge exam readiness. Passing three
required and one elective Microsoft Office Specialist exam demonstrates a high level of skill and
productivity within a defined exam timeframe and earns Microsoft Office Specialist Master Certification
and digital badging recognized in industry.

PROGRAM LEARNING OUTCOMES:

Upon successful completion of this program, students should be able to:

o Recall the Microsoft Office Specialist Master Certification course requirements
o Apply the Microsoft Office Specialist Master Exam domain skills successfully to pass the four
required course examinations.

Required Courses (54 Hours) Hours
CAT-841 MOSPrep: Microsoft Office Word-Expert Exam Preparation 18
CAT-842 MOSPrep: Microsoft Office Excel Expert Exam Preparation 18
CAT-843 MOSPrep: Microsoft Office PowerPoint Core Exam Preparation 9
CAT-844 MOSPrep: Microsoft Office Access Core Exam Preparation 9
OR

CAT-845 MOSPrep: Microsoft Office Outlook Core Exam Preparation 9
TOTAL HOURS 54 HOURS
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
PROGRAM OUTLINE of RECORD

College: R___ M_X_N__

TOPs Code: 2105.00
MCE563

Administration of Justice/Law Enforcement

Program Modification

Basic Peace Officer Academy Intensive

This program focuses on the criminal justice system, its organizational components and processes, as well as its legal
and public policy contexts. This includes instruction in criminal law and policy, police and correction systems organization,
the administration of justice and the judiciary, and public attitudes regarding criminal justice issues.

The ADJ B1B Basic Peace Officer Intensive Academy, like the Modular Academy, prepares individuals to perform the
duties of police and public security officers, including patrol and investigative activities, traffic control, crowd control and
public relations, witness interviewing, evidence collection and management, basic crime prevention methods, weapon and
equipment operation and maintenance, report preparation and other routine law enforcement responsibilities.

SHORT DESCRIPTION of PROGRAM
This program focuses on intensive basic instruction designed to meet the minimum requirements of a peace officer

established as state law.

Program prerequisite

Non-Course Requirement: Completion of the P.O.S.T. Reading and Writing Skills Examination or equivalent examination;
completion of the P.O.S.T. Physical Fitness Assessment; completion of the P.O.S.T. personal history statement;
possession of a valid California driver's license; successful completion of a medical examination and fingerprint clearance

through the California State Department of Justice.

Certificate Program
Program Learning Outcomes
Upon successful completion of this program, students should be able to:
» Analyze the various aspects of police work.
» Identify minimum competencies in police functions of most frequent occurrence.
» Compare and contrast the concepts of uniformity in police practices and procedures.
e Compare and contrast basic techniques for evaluating and analyzing occupationally hazardous situations and
selection of the appropriate response or procedure.
» Apply laws of arrest, search and seizure, documentation of evidence and patrol procedures in a variety of
scenarios and environments.
e Speak and read basic Spanish.
e Prepare extensive reports independently.
Demonstrate advanced proficiency with firearms.

Regquired Courses (40 units) Units
ADJ B1B Basic Peace Officer Academy Intensive 40

The Associate in Science Degree in Administration of Justice/Law Enforcement, Basic Peace Officer, will be
awarded upon completion of the degree requirements, including general education and other graduation requirements as

described in the college catalog.
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Registered Nursing (ADN)

I. Program Goals and Objectives

Mission of Riverside City College: Riverside City College provides a high-quality affordable education and
engages with a diverse community of learners by offering pre-college, transferable, and career-technical
courses leading to locally-approved and state-approved certificates, associate degrees, associate
degrees for transfer, and transfer. Based on a learner-centered philosophy, the College fosters critical
thinking; develops information competency and technological literacy; expands communication skills,
and promotes self-development and global awareness. To encourage student success, the College
provides comprehensive learning and student support services; co-curricular activities; and community
and Arts programs. RCC supports and empowers students as they work toward individual achievement,
intellectual curiosity, and life-long learning.

The mission of the RCC School of Nursing: The RCC School of Nursing provides excellence in education to
a diverse student population to meet the healthcare needs of our community members by engaging in
professional nursing practice.

The nursing program contributes to the mission of the college by offering an associate of science degree
in nursing which is transferable as well as a career pathway in nursing that provides registered nurses to
meet the healthcare needs of the local community.

Il. Catalog Description

The School of Nursing is a vital component of Riverside City College (RCC) and embraces the mission,
values, and traditions of both the RCC District and the College. The School of Nursing prepares quality
nursing healthcare providers using a student- centered approach through teaching excellence in an
environment conducive to learning. The Associate Degree Nursing (ADN) program prepares individuals
for professional generalist nursing roles and for collaboration with other professionals and consumers in
the delivery of holistic healthcare.

PROGRAM LEARNING OUTCOMES

¢ Provide quality, safe, patient-centered nursing care using evidence-based practices

¢ Function as a professional and competent nurse generalist while assimilating all ethical and legal
principles

*Provide leadership in a variety of healthcare settings for diverse patient populations

¢ Integrate caring relationships into nursing interventions that positively influence health outcomes and
demonstrate sensitivity to the values of others

e Participate in collaborative relationships through communication with members of the inter-
professional healthcare team for the purpose of providing and improving patient care

¢ Incorporate critical thinking principles using reasoning and adaptability to make sound clinical
judgments necessary for the provision of quality patient care and continuous quality
Improvement

¢ Employ technology to effectively communicate, manage knowledge, prevent errors, and support
decision-making
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Ill. Program Requirements

BIO-50A Anatomy and Physiology | 4
BIO-50B Anatomy and Physiology Il 4
BIO-55 Microbiology 4
PSY-9 Developmental Psychology 3
SOC-1/1H Introduction to Sociology 3
or or
ANT-2/2H Cultural Anthropology 3
ENG-1A/1AH English Composition 4
COM-1/1H Public Speaking 3
Or or
COM-9/9H Interpersonal Communication 3
MAT-12/12H Statistics 4
NRN-11 Foundations of Nursing Practice Across 8.5
the Lifespan
NRN-11A Nursing Learning Laboratory .5
NRN-12 Acute and Chronic Medical-Surgical Nursing Across the Lifespan | 8.5
and Maternity Nursing
NRN-12A Nursing Learning Laboratory .5
NRN-14 Health Promotion and Wellness Across the Lifespan 3
NRN-21 Acute Adult Medical-Surgical and Mental Health Nursing 8.5
NRN-21A Nursing Learning Laboratory .5
NRN-22 Advanced Medical-Surgical Nursing Across the Lifespan and 8.5
Acute Pediatrics
NRN-22A Nursing Learning Laboratory .5
Total units for required courses: 68
American Institutions | Choose from (list courses) : 3
Humanities Elective Choose from (list courses) : 3
Total units for elective courses 6
Total Program Units (65 required + 9 elective): 74 units
Students are required to have the following pre-requisites:
Course Title Units
BIO-1 General Biology 4
(BIO-1 is the prerequisite for BIO-50A, but NOT a
prerequisite for the RCC ADN program. Ifan A & P
series has been completed previously at RCCD or
at another college then BIO-1 is not required to
enter the program.)
CHE-2A Introductory Chemistry, | 4

55



OR OR

Or
CHE-3 Fundamentals of Chemistry

(Chemistry is a required prerequisite for the
Microbiology 1 (MIC 1) course offered at RCC. To
meet the RCC ADN Program’s requirement for
eligibility, Chemistry may be satisfied by any of
the following methods: completion of CHE-2A or
CHE-3; a grade of “3” or higher on the Chemistry
AP test.

Completion of the following course is required prior to enrollment for all advanced placement (AP/LVN-
to RN)/transfer students: (2.5 units)

Course Title Units

NRN-18 Transition Course for Advanced | 2.5
Placement (AP) Students

Students will need to complete the required non-nursing courses prior to acceptance into the program.

Students must apply and be accepted into the program.



Associate in Arts Degree in Anthropology for Transfer

SHORT DESCRIPTION of PROGRAM

College: Norco

The Associate in Arts Degree in Anthropology for Transfer is designed to prepare the student for
transfer to four-year institutions of higher education and specifically intended to satisfy the lower
division requirements for the Baccalaureate Degree in Anthropology at a California State
University. It will also provide the student with a sufficient academic basis from which to pursue
a career in the social science professions. The student will be afforded the opportunity to study
the nature of the human diversity from a genetic, archeological, linguistic and cultural basis. The
breadth of Anthropology will be examined to include the historical and contemporary theory and
research as the basis from which to gain an in-depth awareness and understanding of the humans

and the world in which we live.

PROGRAM LEARNING OUTCOMES

Upon successful completion of this program, students should be able to:

* Apply the holistic and comparative perspective inherent in anthropological knowledge to real world

problems

» Use information resources and technology to research current issues in all four subfields of

anthropology

» Synthesize and integrate theoretical perspectives specific to anthropology and general to the social and

natural sciences

Required Courses (18-21 units) Units
ANT-1*/1H* Physical Anthropology/Honors 3
ANT-2*/2H* Cultural Anthropology/Honors 3
ANT-6* Introduction to Archaeology 3
List A Select from the list below 6-8
List B Select from the list below 3-4
List A Select two courses from the following (6-8 units)

ANT-3* Prehistoric Cultures 3
GEG-1*/1H* Physical Geography/Honors 3
GEG-2* Human Geography 3
MAT-12*/12H* Statistics/Honors 4
OR

PSY/SOC-48* Statistics for the Behavioral Sciences 3
PSY-50* Research Methods in Psychology 4
OR

SOC-50* Introduction to Social Research Methods 3
List B Select one to two courses from the following for a minimum of 3 units (3-4 units)

Any course from List A not already used

ANT-1L* Physical Anthropology Laboratory 1
ANT-4* Native American Cultures 3
ANT-5* Cultures of Ancient Mexico 3
ANT-7* Anthropology of Religion 3
ANT-8* Language and Culture 3
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ANT-10 Forensic Anthropology
ANT-16 Field Methods in Archaeology 3

w

*Courses may also be used to fulfill general education requirements for the CSU GE or IGETC pattern,
please confer with a counselor.

Total Major Units
18-21

Associate in Arts for Transfer Degree

The Associate in Arts in Anthropology for Transfer degree will be awarded upon completion of 60
California State University (CSU) transferable units including the above major requirements and the
Intersegmental General Education Transfer Curriculum (IGETC) or California State University General
Education (CSUGE) requirements with a minimum grade point average of 2.0. All courses in the major
must be completed with a grade of “C” or better.
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PROGRAM OUTLINE OF RECORD

Associate in Arts in Political Science for Transfer

The Associate in Arts in Political Science for Transfer degree is a curricular pattern designed specifically
to transfer students as Political Science majors with junior status to the CSU system. Though the Associate
in Arts in Political Science for Transfer also provides broad general preparation for Political Science majors
entering any four-year university, students must consult the specific requirements of any non-CSU campus
to which they are applying. Students earning the Associate in Arts in Political Science for Transfer will be
provided with a deep appreciation of the social, economic and cultural dimensions of politics and encour-

aged to approach all political issues and ideas critically.

Upon successful completion of this program, students should be able to:

1. Describe, explain, and evaluate American political institutions, political systems, policies and

jprocesses;

2. ldentify and analyze the major current global and domestic political theories and ideologies;
3. Objectively explain critical issues in American, Comparative and World politics and be able to
use theories and debates to argue convincingly in defense of a position, selecting examples to il-

lustrate points and organizing these appropriately;

4. Employ a variety of current social scientific methodologies in the research, analysis and evalua-

tion of data;

5. Demonstrate critical thinking ability including the understanding of alternative explanations and

the forming of conclusions from the data presented.

College: Norco College

Required Courses (18-20 units) Units
POL 1*/1H* American Politics/Honors 3
LIST A Choose from the list below 9-10
LISTB Choose from the list below 6-7
LIST A Choose three courses from the following (9-10 units):

POL 2* Comparative Politics 3
POL 4*/4H* Introduction to World Politics/Honors 3
POL 11* Political Theory 3
MAT 12*/12H* Statistics/Honors 4
OR

PSY/SOC-48* Statistics for the Behavioral Sciences 3
LIST B Choose two courses from the following (6-7 units)

Any course from List A not already used

ADJ-9* Law in American Society 3
ECO 7*/7TH* Principles of Macroeconomics/Honors 3
HIS 7*/7TH* Political and Social History of the US/Honors 3
POL 5* The Law and Politics 3
POL 13* Introduction to American Foreign Policy 3
PSY-50* Research Methods in Psychology 4
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SOC-3* Social Inequality
SOC-50* Introduction to Social Research Methods 3

*Courses may also be used to fulfill general education requirements for the CSU GE or IGETC pattern, please confer with a
counselor.

Associate in Arts for Transfer Degree

The Associate in Arts in Political Science for Transfer degree will be awarded upon completion of 60
California State University (CSU) transferable units including the above major requirements and the In-
tersegmental General Education Transfer Curriculum (IGETC) or California State University General Ed-
ucation (CSUGE) requirements and with a minimum grade point average of 2.0. All courses in the major
must be completed with a grade of “C” or better.

60



Associate in Arts Degree in Sociology for Transfer College: Norco

SHORT DESCRIPTION of PROGRAM

The Associate in Arts in Sociology for Transfer degree is designed to prepare the student for
transfer to four-year institutions of higher education and specifically intended to satisfy the lower
division requirements for the Baccalaureate Degree in Sociology at a California State University.
It will also provide the student with a sufficient academic basis from which to pursue a career in
the social science professions. The student will be afforded the opportunity to study the nature of
the human affinity for aggregation and the complexities of societal organization. The breadth of
Sociology will be examined to include the historical and contemporary theory and research as the
basis from which to gain an in-depth awareness and understanding of the world in which we live.

Program Learning Outcomes

Upon successful completion of this program, student should be able to:

o Demonstrate an awareness and understanding of the historical and contemporary theoretical
frameworks that form the basis of Sociological study.

e Demonstrate the utility of past and present sociological research and the research
methodologies that form the basis of sociological inquiry.

o Demonstrate the ability to be academically proficient in at least two specific areas of
sociological emphasis, i.e., Marriage and Family, Race/Ethnicity, Culture, Crime, and
Deviance, Social Problems.

o Demonstrate an understanding of the basic principles for at least one of the social sciences
beyond Sociology, i.e., Anthropology or Psychology.

Required Courses (18-19 units) Units
SOC-1*/1H* Introduction to Sociology/Honors 3
List A Select from the list below 6-7
List B Select from the list below 6
List C Select from the list below 3

List A Select two courses from the following (6-7 units)

MAT-12*/12H* Statistics/Honors 4
OR

PSY/SOC-48* Statistics for the Behavioral Sciences 3
SOC-2* American Social Problems 3
SOC-50* Introduction to Social Research Methods 3

List B Select two courses from the following (6 units)
Any course from List A not already used

SOC-10* Race and Ethnic Relations 3
SOC-12* Marriage and Family Relations 3
SOC-20* Introduction to Criminology 3
List C Select one course from the following (3 units)

Any course from List A or B not already used

SOC-3* Social Inequality 3
SOC-15* Introduction to Women’s Studies 3
ANT-2*/2H* Cultural Anthropology/Honors 3
PSY-1*/1H* General Psychology/Honors 3
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PSY-8* Introduction to Social Psychology 3

*Courses may also be used to fulfill general education requirements for the CSU GE or IGETC pattern,
please confer with a counselor.

Total Major Units
18-19

Associate in Arts for Transfer Degree

The Associate in Arts in Sociology for Transfer degree will be awarded upon completion of 60 California
State University (CSU) transferable units including the above major requirements and the Intersegmental
General Education Transfer Curriculum (IGETC) or California State University General Education
(CSUGE) requirements with a minimum grade point average of 2.0. All courses in the major must be
completed with a grade of “C” or better.
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
PROGRAM OUTLINE of RECORD

College:R_ X _M___ N

TOPs Code: 1230

Nursing Assistant CE584

PROGRAM PREREQUISITE:
None.

SHORT DESCRIPTION of PROGRAM
This program prepares individuals to perform routine nursing related services to patients in hospitals or long-term care facilities, under the training
and supervision of a registered nurse or licensed practical nurse.

PROGRAM LEARNING OUTCOMES
Upon successful completion of this program, students should be able to:
e Classify the basic human needs according to Maslow’s hierarchy and apply the knowledge of these needs to the care of Level | patients
(Middle, Older, and Very Old Adults).
«  Describe the following eleven developmental psychosocial stages in the life cycle, according to Erikson/Newman and Newman.
e Assess the position of the patient from maximum health to death, according to the health-illness continuum.
e Demonstrate beginning critical thinking in using the nursing process with Level | patients’ chronic health problems in various settings.
e ldentify the three roles of the Associate Degree Nurse inherent within the outcome objectives of the nursing program.
«  Demonstrate math/medication competency in calculations and drug dosages.
« ldentify the competencies needed for a new graduate nurse in the current healthcare delivery system.
«  Refer to the School of Nursing Associate Degree Nursing Program Level Objectives.

Required Courses Units
HET-80 Nursing Assistant Training Program (NATP) 6
or
NRN-11 Foundations of Nursing Practice Across
the Lifespan 8.5
and
NRN-11A Nursing Learning Laboratory 5
or
NVN-52 Introductory Concepts of VVocational Nursing-
Nursing Fundamentals 9.5
Elective Courses Units
None

Total Units: 6-9.5



Board of Trustees Committee Meeting (IV.B)

Meeting June 4, 2019
Agenda ltem Teaching and Learning (IV.B)
Subject Teaching and Learning
Sabbatical Leave Requests
College/District District
Funding N/A
Recommended The Committee to review and consider the proposed Sabbatical Leave
Action Requests

Background Narrative:

Presented for the Board to review and consider the proposed Sabbatical Leave Requests submitted in
accordance with the process delineated in Article XIll, P. of the Faculty Association Agreement. The requests
have been reviewed and recommended for approval by the Professional Growth and Sabbatical Leave

Committee, the respective College Presidents and the Chancellor.

Prepared By: Susan Mills, Vice Chancellor Educational Services and Strategic Planning
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Proposal for Sabbatical Project, Spring 2020
D. Dipen Bhattacharya, Ph.D.

Gamma-Ray Data Analysis of the TIGRE telescope and the Development of a Light-
Weight Gamma-Ray Detector

Abstract:

I am requesting a sabbatical period for the Spring Semester of 2020. My goal is to spend the time
at the University of New Hampshire (UNH) working with the Gamma-Ray Astrophysics Group
there (i) in analyzing the data of the University of California, Riverside (UCR) Tracking and
Imaging Gamma-Ray Telescope (TIGRE) gamma-ray telescope, on which I formerly worked, in
association with the scientists of UNH and (ii) developing a small lightweight gamma-ray
monitor that will then be flown by my Moreno Valley College (MVC) students with weather
balloons over an altitude of 100,000 feet. The TIGRE data analysis products will be an essential
component of the NASA next generation gamma-ray telescope currently under development at
UNH. The gamma-ray monitor will be used by the MVC students to obtain gamma-ray
atmospheric profiles at multiple geographical points. The potential outcome of such an
experiment, that will be undertaken by MVC students, is manifold, including obtaining (i) a
temporal radiation picture and (ii) proxy cosmic ray and magnetic field intensities at various
altitudes of those geographic points. The MVC physics students as a cohort have demonstrated
themselves to be capable and tenacious scholars who merit and would appreciate this exposure
and collaboration. They will have the opportunity in presenting their results at conferences.
Results of the TIGRE analysis will be published in peer-reviewed journals. An invitation letter

from Prof. James Ryan of UNH is included in this proposal.

Background:

I have been fulltime teaching at the Moreno Valley College since 2001. During that time, [
developed a strong physics program at the college by initiating calculus-based transfer-level
physics courses and expanding the laboratory curriculum. More than 90% of my students transfer

to the junior year of four-year universities, among them UC Berkeley, UCLA, UCR, UCSD, Cal
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Poly, etc. Their majors include mechanical, civil, electrical, computer, environmental and bio
engineering; physics; mathematics; chemistry; and medical-related fields. I routinely invite
university and college physics and engineering faculty and experts to our college so that our

students are exposed to the current developments in those fields.

By training I am an astrophysicist with an undergraduate degree from Moscow State University,
Russia, and a Ph.D. from the University of New Hampshire. I worked as a Research Associate at
the NASA/Goddard Space Flight Center and at the University of California, Riverside. During
these years, I have had the opportunity to fly gamma-ray telescopes with high-altitude helium
balloons from Texas, New Mexico, and Australia. I have also analyzed gamma-ray data obtained
by telescopes on board various spacecrafts. I also collaborated on the derivation of a map of the
galactic supernova remnants that are now routine used by astrophysicists to determine the

cosmic-ray distribution in our galaxy.

During my teaching years, especially for the last five years, it has been increasingly difficult for
me to keep in touch with my field of training. This is true for many faculty members at
community colleges. However, our students benefit enormously from the professional
development of their instructors. For example, my graduate training in astrophysics has enabled
me to routinely conduct a cloud-chamber project in the MVC physics lab that detects ground-
level ionizing cosmic-ray particles in an alcohol-vapor cloud. My MVC students have twice sent
weather balloons to more than 100,000 feet altitude height, successfully tracked them and
retrieved the camera and pressure/temperature gauge that were flown in a small box under the
balloon. So far, however, our balloon project lacks a scientific objective beyond the mechanics
of flight and instrumentation. In this sabbatical proposal, I will detail a plan which includes
scientific goals for the MVC students’ weather balloon project. In addition, I will lay out a plan

for my participation as a scientific researcher at UNH.

1. Analysis of TIGRE Data:

Gamma rays are the most energetic waves/particles among the electromagnetic spectra and their

observation provides insights into high energy phenomena that take place on the sun, within the
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vicinity of neutron stars/pulsars and black holes, in the decay products of radioactive elements,
and during the enigmatic gamma-ray bursts. The observation of gamma rays from cosmic objects
is difficult, because the energetic gamma photons do not follow the laws of optics, but rather
behave like particles. Hence, it is necessary to adopt special techniques to image gamma rays
coming from cosmic objects. From 1993 through 2012, I was involved with the high energy
astrophysics group at the University of California, Riverside, in developing an astronomical
gamma-ray detector, the Tracking and Imaging Gamma Ray Experiment (TIGRE), that uses the
Compton effect to identify the direction of gamma rays coming from cosmic objects. TIGRE
consists of multi-layers of thin silicon strip detectors which convert and track gamma-ray events
with energies from 0.5 MeV to 100 MeV, and position sensitive scintillation detectors on the

sides and below.

The TIGRE telescope was flown twice above the atmosphere, once in New Mexico in 2007 and
once in Australia in 2010. However, the data of the telescope were not fully analyzed because the
UCR High Energy Astrophysics Group was disbanded as the Principal Investigator of the
project, Prof. Allen Zych, retired in 2016. Recently, the University of New Hampshire (UNH)
has put in a proposal to NASA for the development of a new generation of Compton telescope.
The proposal includes the reanalysis of the data obtained by the TIGRE telescope. The TIGRE
data and software have already been ported to UNH computers.

Fig. 1: The TIGRE telescope, just before launch, in Alice Springs, Australia

One of my sabbatical goals will be to analyze the TIGRE data that will include validating the

calibration runs for the telescope and the reconstruction of gamma-ray images using Compton
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and pair event data. The TIGRE concept and the analysis technique will be used to develop a

next generation Compton gamma-ray telescope that will eventually be deployed in space.

2. Development of A light weight gamma-ray detector:

Physics students at MVC, under my guidance, launched weather balloons with a lightweight
payload in July, 2013 and again in December, 2015. The payload included a GPS tracker, a video
camera and a temperature/pressure gauge. Both balloons went up to an altitude just above

100,000 feet and burst as predicted with the payloads coming down using a parachute. The

balloons were tracked using a GPS service and the payloads successfully recovered.

Fig. 2: (i) The launch of the MVC weather balloon with a small payload in 2015. (ii) Earth’s curvature is clearly
seen in this photo taken by the video camera in the payload. The altitude is just over 100,000 feet. Note the dark sky

in absence of atmospheric scatterings.

The University of New Hampshire (UNH) has profound expertise in developing gamma-ray
telescopes for astronomical purposes. My Ph.D. research was carried out at UNH on developing
and launching a balloon-borne directional gamma-ray telescope from Texas. During my
proposed sabbatical period, with guidance provided by the UNH scientists and engineers, I
intend to develop a very light-weight gamma-ray logger for our balloon project at Moreno Valley
College. There are currently light weight CZT (cadmium zinc telluride) gamma-ray detectors
that are commercially available. However, with the collaborators at UNH, I propose developing a
data acquisition system for such detectors that is lightweight and can be flown with a weather

balloon.
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The gamma-ray monitor will be used by the MVC students to obtain gamma-ray atmospheric
profiles at multiple geographical points. The potential outcome of this experiment is
multifaceted, including obtaining (i) a time dependent gamma radiation picture at different
altitudes and (ii) proxy cosmic ray and magnetic field intensities at various altitudes of those
geographic points. The detector will provide the gamma-ray profile at a particular latitude at
least up to 100,000 feet. The advantage of the weather balloon is that every launch costs less than
200 dollars and this can be repeated all over the country. This could be incorporated as a direct
research program for not only the students at Moreno Valley College, or students of the

Riverside Community College District, but other CC students of the country.

3. Work plan during the Sabbatical:

I plan to spend the months of February, March, April and May of 2020 at the University of New
Hampshire working with Prof. James Ryan, Prof. Mark McConnell and other UNH scientists. (i)
The data and the software for the UCR TIGRE instrument currently reside at UNH. The data
analysis of TIGRE will be done in collaboration with Prof. Emeritus Allen Zych of UC Riverside
and Prof. Terrence O’Neill of Riverside City College with whom I worked in developing the
TIGRE instrument. (ii) The gamma-ray monitor work will be done with the support of Prof.
Charles Smith of UNH. Further collaboration, after this sabbatical period, between UNH and

MVC will be explored. An invitation letter from Prof. James Ryan is attached to the proposal.

I have shared my sabbatical plans with with Shara Marshall, the Chair of the MVC Natural
Sciences and Kinesiology Department and the physics faculty at RCC. They are enthusiastic
about the project and offered their cooperation in fulfilling the goals of this sabbatical proposal.

4. Implementation:

(1) The TIGRE data analysis will be incorporated into the ongoing program of developing a
suitable Compton gamma-ray telescope for NASA. The results will be published in peer-
reviewed journals, including Experimental Astronomy, Journal of Geophysical research, and

Astronomy and Astrophysics.
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(ii) The lightweight CZT gamma ray detector will be incorporated into a class research project
for physics and other interested students of MVC and RCCD. Our data will be supplemented to
an ongoing project on spaceweather.com. MVC students will have the opportunity to go to
conferences organized by the American Meteorological Society and other professional
organizations. A scientific collaboration, involving students, between UNH and MVC will be
explored. Furthermore, we will also test the project for its suitability as a model that can be

adopted by other community colleges and universities.

(iii) By means of an online blog in communication with interested physics students and through
post-sabbatical MV C physics classroom lectures and college-wide presentations, I will ensure

that outreach is achieved and MVC/RCCD students are recognized.

I believe the sabbatical plan outlined here will be beneficial to my professional development and

be extremely useful for our science students at MVC and RCCD.
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University of New Hampshire

Space Science Center Dr. James M. Ryan

Institute for the Study of Earth, Oceans and Space (EOS) Phone: (603) 862-3510

Morse Hall, 8 College Rd. FAX; (603) 862-3584

Durham, New Hampshire 03824-3525 Email: James.Ryan@ UNH.EDU
May 13, 2019

Dear Dr. Bhattacharya:

It is my pleasure to invite you to the University of New Hampshire for vour sabbatical. As you know,
we are actively pursuing new gamma-ray cameras and imagers for astrophysical research. Your
experience in this field, we believe, would be helpful in that pursuit. Having you as an official
collaborator would further these efforts and provide you material for publishing research in
professional journals to advance your career.

I also understand that you are interested in constructing radiation experiments for students at Moreno
Valley College. Over the past few summers, we have flown with the aid of summer students, some
simple detectors to do this, but the design and implementation of them needs work that you could also
perform, furthering both your and our educational objectives. I would refer you to Prof. Charles Smith
who has managed that program for us. It is also possible that you may find a colleague here at UNH,
Prof. Joe Dwyer, with whom you could launch balloons into thunderstorms to measure the interactions
between gamma radiation and lightning.

If you visited here, which we hope, we would provide you, likely sharing, an office with access to
telephone, photocopying resources as well as the necessary computer infrastructure to support your

research.

We hope that you have the opportunity for an extended visit and will choose to do so. We believe that
it would be mutually beneficial.

Sincerely,

( M‘X?M

James M. Ryan
Professor

Ces Prof. Mark McConnell

10
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L. Service to the District

[ have served the Riverside Community College District for 14 years in numerous
capacities. | have also been active in the economics discipline in California as well as nationally
during the past 20 years. During spring 2019 I was selected to serve as the Open Education
Resources (OER) Discipline Lead Faculty for the State-wide Academic Senate as well as the
State-wide Academic Senate OER Liaison for Riverside City College. In both capacities, I serve
to create resources to assist faculty in transitioning to open educational resources which serves to
close equity gaps for students in California and improve overall student success. This purpose
aligns with the goals of Riverside Community College District (RCCD) to increase student
success and access (RCCD Strategic Plan). Moreover, this is a goal of the economics discipline
at RCC as well as the American Economics Association (AEA) nationally since the number of
women and other underrepresented groups in the economics profession has not increased over
the past 25 years (American Economics Association).

IL. Overview and Purpose

Community College students often spend over $3000 per year on tuition and over $1,000
on textbooks, according to a study cited by US News and World Reports. Therefore, many
students do not purchase the required textbook for their course due to financial reasons.
Textbook prices have increased four times that of the rate of inflation (College Board).
Therefore, a concerted effort must be made to make not only tuition but also textbooks
affordable to community college students. It is important to note that with current technology
“'Open learning resources are more economical than e-textbooks, education advocates say.”(US
NEWS, 2012). In fact, student success suffers because students will drop courses with high
textbook costs, or do not obtain the textbook, or obtain the textbook several weeks in to the term
and are therefore behind in the material. According to the OER Consortium “In general,
providing a zero-cost or low-cost alternative means most students will have access which is far
better than with a commercial textbook (about 60% of students report not buying an expensive
textbook or dropping classes due to an expensive textbook).” This will in turn, improve student
success significantly because students will have the necessary materials from the beginning of
the term.

There have been major shifts in the California Community College system to increase the
affordability of a college education in order to increase access and reduce equity gaps. In
particular, the state has the goal of reducing the cost of textbooks for students. The California
Open Educational Resources Council was founded in 2012 and “the California State Legislature
directed the public higher education systems in the state to create an online library with open
educational resources and textbooks in order to increase faculty adoption of high quality,
affordable or free materials to save students money. Through collaboration among UC, CSU and
CCC faculty, the California Open Educational Resources Council (California OER Council) will
facilitate review of textbooks for inclusion in the new California Open Source Digital Library
(COOLA4Ed).” Unfortunately, there are only two options for free textbooks for economics
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students: One is too jumbled and poorly presented and one is far too complicated for entry-level
students.

During the 2018-19 academic year, California Community College economics discipline
faculty began meeting to discuss how to evaluate and gather free or low-cost resources available
to educators to make available to their students at the transfer-level. This has proven to be a
serious challenge since there are many resources available of varying quality and usually without
instructor resources.

A. Goals

The goal will be to create free and open, online textbooks for the two primary transfer
level courses for the economics major: macroeconomics (Eco 7) and microeconomics (Eco 8).
This can be accomplished by using some of the free and open resources available online and
merging them into modules in the Canvas learning management system. These modules will be
accompanied with sample exercises, quizzes and discussions directly related to this material. The
texts will be placed into modules in the Canvas learning management system so that students
will have free access to the reading and interactive materials once they have access to the
COurses.

B. Activities to Meet the Goals

This will require that I locate all of the free online sources that are available to students
that may be used in an academic setting. There are several government sources and academic
sources that I will be able to use. There are also other sources available online that are currently
being discovered and evaluated for quality.

Once these sources are located, they must be compiled in a comprehensive story for
students. Instead of a traditional textbook, the more modern text will explain the concepts in
context of the students’ life. I also plan to collaborate with the southern California OER
economics faculty group that has been meeting to receive their feedback and ideas for best
practices for each of the primary topics in the discipline for each module.

The materials will then be placed within the Canvas modules and embedded in a manner
that are accessible. This will require collaboration with accessibility experts.

After collaborating with discipline faculty throughout southern California and after my
return to the classroom, I plan to test the materials with students. They often provide a
perspective of the material that experts do not have. Both reviews will then require some
revision. The next step (in subsequent semesters) will be to have students collaborate on the
examples to provide a more real-world text for Riverside students. OER materials allow for such
flexibility and continuous revisions.
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I11. Outcomes

The outcomes will include a fully integrated and accessible textbook for macroeconomics
(Eco 7) and a fully integrated and accessible textbook for microeconomics (Eco 8) that is open

and no-cost to RCC students in the Canvas learning management system.

Online References

American Economics Association

https://www.aeaweb.org/about-aca/committees/csmgep

https://www.aeaweb.org/about-aea/committees/cswep

California OER Council

http://icas-ca.org/coerc

https://www.cccoer.org/learn/research/

Openstax: Principles of Economics

https://openstax.org/details/books/principles-economics-2e?Instructor%20resources

Core Economics

https://www.core-econ.org/

Tools for Teaching with FRED: St. Louis Federal Reserve
https://www.stlouisfed.org/education/tools-for-teaching-with-fred
Freakonomics, The Hidden Side of Everything,

http://freakonomics.com/

National Public Radio, Planet Money,

https://www.npr.org/sections/money/

Riverside City College

https://www.rcc.edu/about/president/strategic-

planning/Action%20Plan%20Documents/Riverside%20City%20College%20Strategic%20Plan2

015-20draftApprvd%20by%20AS.pdf
US News and World Reports

https://www.usnews.com/education/best-colleges/articles/2012/02/10/open-textbooks-most-

affordable-for-community-college-students
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3/13/19

Nelson Sabbatical Leave Request

OVERVIEW OF PURPOSE AND CONTENT

| am requesting a one-year 70% sabbatical leave so that | can pursue further studies in both the
emergent field of Social Justice & the rapidly growing specialty of higher education in the prison
setting, particularly best practices, theory, evolving models, success strategies and assessments.
Though I have a doctorate in Comparative Literary Studies, and from my undergraduate
through my graduate studies, | have focused issues relevant to these areas, only very recently
have these areas actually become recognizable “fields.”

By combining graduate course work, independent study (70%) and continued service and
teaching over the next year (30%), it is my goal to gain the critical, theoretical and pedagogical
frames of Social Justice studies, and practically employ this knowledge in the creating of new
curriculum, specializing of current curriculum, and building of several aspects of Norco College’s
Prison Education Community.

On the academic trajectory, | have always seen social change as integral to academic pursuit. |
have studied political activism, gender, sexuality, race & ethnicity, paradigms of social agency &
change as both motivating and enabling. | began in the practical arts, earning a BFA in painting
and photography. As | became more politically engaged and wanted to employ arts in activist
goals, | returned to college and earned a double BA in English & Gender Representation (a self-
designed major). | then earned my MA, focusing on critical theories of sexuality, race and
agency and the cultural production of movements based therein. Ultimately, my doctorate
studies examined how various groups employed primarily racial and gendered identities to
create agency and bring about change in the social realm. Throughout all these studies, what
remained a constant focus was the agency of the oppressed, how it gets enacted, represented,
imagined and ultimately employed.

By enrolling in graduate coursework in Social Justice and Community Action, | will gain
understanding and insights into the historical, political, social and juridical discourses that
enable social change and | will be able to in turn employ this understanding in my work at
Norco, particularly as a member of the team currently creating our Social Justice ADT and
writing a course outline of record for an Introduction to Social Justice course.

On the professional trajectory, | have employed my studies and my activism in building the
Umoja program at Norco College. | taught in and coordinated this program for 9+ years. |
developed the academic component of the program, tailoring English courses by employ all
African American texts and contexts. The program accompanied high expectations and
academic rigor with community, support and a pay-it-forward ethic. Our course success rates
were consistently above 80% especially in transfer courses, and our students were campus
leaders. Since “retiring” from the Umoja program, | have begun teaching through Norco'’s
Prison Education Community and, drawing on my work building Umoja, | am helping to build
this new program and advising the student club for formerly incarcerated and systems
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impacted students.

Through self-directed studies in prison pedagogy, theory, models, and assessments, I'll be able
to draw from all the exciting innovations for my own teaching in the Prison Education
Community, my participation in the steering committee building this program, and (through a
literary review) I'll be in a position to share this information with my fellow faculty and
administration also doing this work.

GOALS OF THE SABBATICAL LEAVE

e Course Work: Graduate studies in Social Justice theory and practice

¢ Independent Research: Higher Education and Incarceration

* Participate in the building of the Social Justice ADT & curriculum

» Design Social Justice informed versions of 1A and 1B

e Launch an Arts publication

Build Liberated Scholars via role as advisor of this emergent student organization

ACTIVITIES TO MEET THE GOALS
» Undertake 9-12 graduate units of Social Justice Studies (Appendix 1)

B Globalization and Urban Politics

o Radical Pedagogy as Praxis

° Comparative Political and Social Theory
° Mobilizing Change

Independent research: higher education in prison: models, theory & practice (Appendix 2)

B Restorative justice
B Prison reform
5 Pedagogical Practices

e Maintain active roles in both Prison Education Community and with Liberated Scholars

Teach one 3-4 unit course per semester at Norco CRC

Continue as faculty advisor to Liberated Scholars, Norco’s emerging reentry program
& meet regularly with students to build it

Continue to serve on the Prison Education Steering Committee

Continue participation in Community of Practice for Trauma-Informed Pedagogy in
Prison sponsored by Corrections to College California and NYU

o

[s]

Q

[e]

OUTCOMES OF SABBATICAL LEAVE
» Produce a “Survey of Literature,” an annotated bibliography of all the texts examined in my
independent research in the field of Higher Education in Prison to be available to the Norco

College community
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» The Survey will distill and organize the new and diverse information, making it readily
available to administration and faculty to inform decisions about the program and guide
in teaching practices

< Develop curriculum for a Social Justice informed English 1A/1B series to be taught in our
Prison Education program and to our general population students enrolling in our upcoming
ADT in Social Justice.
> These specially designed versions of 1A/1B will tie student interests and relevancy to
course materials, thus improving success and retention and providing students with
more field-specific knowledge and conventions in their chosen fields.
> | will teach this 1B in Fall 2019

% New course outline, an “Introduction to Social Justice Studies” for Norco’s upcoming ADT

> A specific “introduction” course will not only legitimize the ADT as an area, but it will
position Norco as a college that offers Social Justice Studies, not as a loose collection of
courses designed to serve other ends assembled to fit a trend, but as a cohesive and
serious interdisciplinary field of study.

» Our students who graduate with these ADTs will be positioned to transfer to cutting
edge bachelor and masters programs

» 1am currently working with Dr. Hill and Dr. Cobb to develop the Social Justice ADT

% Grow Liberated Scholars, our student interest group/club for formerly incarcerated and
system impacted students, using my experience with Umoja
» Not only will having a community on campus help students to navigate the pipeline
from prison to college, but the student visibility and presence on campus will help to
educate our entire college community about the revolutionary potential for
transforming educational trajectories through individuals
5> | am currently the faculty advisor to this interest group

< New Special Topics course, llluminated Autobiography, that integrates literary and visual arts
production
% This course will function to build self-efficacy and writing skills for our incarcerated
students while nurturing their creative skills
% 1 will offer course will be offered Spring 2020 (I have FSA’s in both Art and English)

% An Arts publication/journal containing written and visual works by students in our Prison
Education Community. While scale is dependent on funding, the goal is for it to be ongoing
> This original publication will be drawn from though not limited to the llluminated
Autobiography course

» This publication will raise visibility for our program, generate awareness for the
experiences of our incarcerated students, provide these students with a voice outside
the prison institution, and possibly even generate revenue for the program and its
students.
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Appendix One: Graduate Coursework Information

Graduate Course work at Prescott College, which offers an MA in Social
Justice and Community Organizing both face-to-face and online. | have
been communicating with the director and administrator, and am
simply awaiting approval of this sabbatical request to enroll.

The five pages following this title page contain specific course
descriptions and information for the courses named in the “Activities”
section of the proceeding proposal. They are the course descriptions of
the core courses for the masters. | will enroll in 3 to 4 of these courses
over my sabbatical term.

78



Prescott College Online: Social Justice & Community Organizing Online (M.A.)

MASJSOOQO: Urban Orientation Name Change Globalization and Urban Politics

The study of urbanization has become crucial to understanding processes of uneven development, social
decision making, and struggles for liberation and sustainability. Contemporary globalization has
reconfigured landscapes of power, in part, through the emergence of global cities such as Los Angeles.
Also, for the first time in history, the majority of humans live in urban areas. This course explores
themes of justice, home, and community through the viewpoints of community organizers working in the
global city of Los Angeles. This course exposes SJCO students to major questions and debates in the
interdisciplinary and applied study of urbanization and globalization with an emphasis on their relevance

to community organizing and social movement building

MASJ50002 Radical Pedagogy as Praxis

This course focuses on radical pedagogy, including Xicanx Indigenous-based pedagogy and critical
pedagogy, as ameans for achieving social justice. Radical pedagogy is a way of thinking about and
negotiating through praxis the relationship among classroom teaching, the production of knowledge, the
larger institutional structures of the school, and the social and material relations of the wider community,
society, and nation state. This course takes the position that reading the word and the world is a
dialectical process and that how one reads the world influences but does not necessarily determine the
manner in which one chooses to live in the

world. Radical pedagogy and critical consciousness will be studied as an end goal to be reached through

liberatory education brought about through collective struggle and praxis.

MASJ50003 Theory I Name Change Theories of Change Theory 2 Name Change Comparative Political and
Social Theory

Theories of Change and Comparative Political and Social Theory are designed to build upon and speak to
each other, though need not be taken in any particular order. In each class, students engage with
contemporary social and political theory to develop an analysis of social change, develop the ability to
apply critical frameworks for understanding organizing and movements and taking stands within key
debates about mobilization. These seminars explore comparative critical approaches to the study of
systemic and institutional social power relations, the dynamics of social, cultural, and political change,
and movements for social transformation with an emphasis on engaged scholarship. We will read
closely, discuss, reflect on, and write about texts (including scholarly and movement based articles and

books, videos, documentaries, and discussions with scholars and activists) that address the following
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questions: How do ordinary people build the power to participate in social decisions that impact their
communities? How do groups engaged in social movement building as well as scholars and movement
intellectuals engage in understanding the world with the purpose of changing it? How are socio-
environmental crises and systemic injustices produced, reproduced, resisted, and challenged by human

beings acting across and within different scales and modalities of time and space?

MASJ50001: Organizing 1 Name Change Leadership Development Organizing II Name Change Mobilizing
Change

What does it mean to "build power" and what is the role of organizers in this process? Inthese two,
related courses {that can be taken in any order), students investigate contemporary theories and learn to
practice key skills for building power to make change as they participate in and reflect on grassroots
organizing, Students will explore, analyze, and practice different approaches to developing leadership
and designing and driving strategic campaigns. At the completion of these two courses, students will

demonstrate knowledge in: 1. community organizing, 2. electoral organizing, and 3. union organizing.

NEW COURSE FOR ONLINE STUDENTS ONLY: course title; Organizing 1,2,3 & 4 {On-campus students
will be doing face-to-face organizing locally as part of their Leadership Development and Mobilizing
Change courses.)

Notes: Online students will come into the program in new cohorts at the start of every 8-week session.
Each of these cohorts will register for the l-credit course, Organizing A, which will extend through
their first two terms . During their third term, they will register for the l-credit course, Organizing 8,
which will extend through their 3rd and 4th terms. Each cohort will be assigned to an instructor who
will connect all of the cohort members with an organization engaged in online organizing (such as Right
to the City or Represent Us). The instructor will work directly with the organization to plug students

into campaign work, will lead them through reflections, and will coach them as they go.

Course Description: A crucial component of learning to be an organizer is direct experience. Each new
entering cohort will be assigned, as a group, to work directly for an online social justice organization.
Students will attend regular online organizing meetings, take on organizing tasks, and reflect on their
learning in writing and through discussions with your cohort and instructor. This ongoing organizing
class will inform and be informed by all of the other classes in the curriculum, and will provide real

world professional connections and work experience for your resume.

MASIJI50020: Landscapes of Neoliberalism

Landscapes of Neoliberalism examines social crises and movement building at the transnational scale,
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exploring the rise of neoliberalism and the implications of neoliberal ideologies and practices for
communities experiencing the most negative impacts of contemporary global development, governance,
and policy. Combining close reading, discussion and scholarly research with hands-on interviews and
experiential engagement, students will explore a diverse array of community perspectives and organized
challenges to neoliberalism, as well as projects and visions for alternatives using new frameworks and

perspectives to make sense of the crises that characterize contemporary globalization.

MASIJSII - Researchmethods Name Change Advocacy Research™

Advocacy Research prepares SICO students to plan and complete their capstone projects and to conduct
ethical, and effective movement-based research. Students explore the role of research in planning and
implementing campaigns and learn appropriate research methods as well as the skills required to frame,
disseminate, and position research effectively for the purposes of building power. At the end of the

course, students present and defend their capstone plans and proposals.

ELECTIVE: Strategic Media and Communications

Combining communications theory with practical tools, networking, and coaching, this course centers
on the media and communication skills required for building successful campaigns, organizations, and
movements with a specific emphasis on the knowledge and know-how required of those seeking careers
in media and communications for social justice. Through hands-on experience, reflection, and
opportunities to participate directly in strategic communications work, students learn about brand

development, storytelling, framing and messaging, meta-framing, and media strategy development.

ELECTIVE: Asset Mapping

Asset mapping is a set of community-based research methods used by organizers to identify, analyze, and
describe community assets and needs. Asset maps serve as blueprints for mobilizing grassroots
constituencies to build campaigns to address local problems and develop visions and plans for healthy,
just, and sustainable futures. This course combines scholarly study with hands-on trainings and
experience to equip students with asset-mapping skills and knowledge. This course is especially

recommended for students seeking careers as lead organizers in community organizations.

ELECTIVE: Organizational Analysis

Organizational Analysis is a set of frameworks, methods, and skills used to evaluate and improve the
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effectiveness of organizations. Though social justice organizations are not, in and of themselves, social
movements, they are the building blocks of movements, so developing the skills to assess and support
them is very useful career skill for organizers. In this class, students will explore and compare different
organizational theories that emphasize certain features of an organization's culture and structure, as well
as its processes of decision-making, production, and ongoing development. Students will then apply
their learning to conduct hands-on organizational assessments. The course is designed to equip students
with the skills, knowledge, and experience to systematically identify important features of an
organization and the events shaping and transforming it; choose a theoretical framework most applicable
to assessing a specific organization; and use that theory to participate in supporting an organization's

SUCCESS.

ELECTIVE: Online Organizing and Social Media

Online Organizing and Social Media prepares students to understand technology's impact on grassroots
organizing, political campaigns, and political advocacy and trains them to use digital communications
tools and strategies for base-building, campaign framing and messaging, online fundraising, data
collection and data targeting in voter turn-out, expanding media coverage and social networks, and

organizational branding,

The class is designed to provide broad-based understanding of and familiarity with a comprehensive
array of digital communications. Students gain basic technical literacy, appropriate for any
professional in community organizing and related fields, and broad knowledge of current and emerging

trends.

MASIJ Capstone (Course title changed from Thesis)

Students are all required to design and complete a capstone project to be completed in their third and
final semester. Working with their adviser, each student designs a project that best meets their learning
and career goals in a manner that demonstrates mastery in social and political theories relevant to
community organizing and community organizing theory and practice. Mastery is defined as meeting
the departmental learning objectives of the MA Program in Social Justice and Human Rights. Students
will propose one of the following Capstone options, or, with the permission of the faculty, propose to

design an alternative Capstone project.

Every capstone proposal and final product will be evaluated and approved by the student's adviser and

an additional faculty member, who together, will serve as the student's MA Committee.
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I. Organizing Research Project: Working collaboratively with a social justice organization and their MA Committee,
the student will co-design and complete a research project that fulfills a research need of that organization.

> . Comprehensive Examination: Working with their MA Committee, the student will develop three reading lists
(literature reviews}, each containing scholarly and applied articles and books addressing a specific question or debate
in the fields of community organizing and/or social movements theory. Once the two faculty committee members
approve the reading lists and timelines for completion, the students read and take notes on all of the readings. The
faculty committee then gives the student an essay question for each list. The student and committee agree on a time
period in which the student will write essays responding to the questions. The student and faculty will then
schedule the oral part of the exam in which the faculty will ask the students to discuss their essays. Ifthe faculty
committee determines that the student has completed the essays and discussion in manner that demonstrates
competence, the student will have completed their capstone.

i Independent Movement-Based Research Project: Working with their MA Committee, the student will design a
research project that offers significant analysis of a movement-based issue. The research may be presented in written
or video form (to be agreed on by the student and their adviser and committee member.)

. Organizing Practice Project: Working collaboratively with a social justice organization and their MA Committee,
the student will produce something that the organization requests, for example, a campaign or program assessment,

a strategic plan, a social media campaign, a fund-raising video, etc.
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Appendix Two: Preliminary Research Reading Lists

Books:

Bringing College Education into Prisons: New Directions for Community Colleges,
Number 170 (J-B CC Single Issue Community Colleges)

College for Convicts: The Case for Higher Education in American Prisons
by Christopher Zoukis and Foreword by Alex Friedmann | Oct 14, 2014

College in Prison: Reading in an Age of Mass Incarceration
by Daniel Karpowitz | Feb 1, 2017

Critical Perspectives on Teaching in Prison: Students and Instructors on Pedagogy Behind
the Wall
by Rebecca Ginsburg

Doing Time, Writing Lives: Refiguring Literacy and Higher Education in Prison
by Patrick W. Berry | Dec 27, 2017

Doing Time: 25 Years of Prison Writing (PEN American Center Prize Anthologies)
by Bell Gale Chevigny and Helen Prejean | Nov 10, 2018

Education and Incarceration
by Erica R. Meiners and Maisha T. Winn | Dec 14, 2011

Liberating Minds: The Case for College in Prison
by Ellen Condliffe Lagemann | Feb 7, 2017

Partnerships Between Community Colleges and Prisons: Providing Workforce Education and
Training to Reduce Recidivism. U.S. Department of Education. March 2009. Web.

Prison Pedagogies: Learning and Teaching with Imprisoned Writers
by Joe Lockard and Sherry Rankins-Robertson | Jun 15, 2018

Prison Writings in 20th Century America
by H. Bruce Franklin and Tom Wicker | Jun 1, 1998

Providing College to Prison Inmates (Criminal Justice: Recent Scholarship)
by Jeanne Bayer Contardo | Jun 16, 2010

Radical Heroes: Gramsci, Freire and the Poitics of Adult Education (Studies in the History
of Education)
by Diana Coben and Joe L. Kincheloe | Apr 1, 1998

Schooling in a Total Institution: Critical Perspectives on Prison Education (Critical Studies
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in Education & Culture (Paperback))
by Howard S. Davidson | Apr 18, 1995

The Lorton Prison Higher Education Project: A Time for Action
by Ernesta P. Williams | Dec 20, 2017

The Named and the Nameless: 2018 Prison Writing Awards Anthology (PEN America Prison
Writing Awards Anthology Book 1)
by Pen America , Molly Crabapple, et al. | Aug 30, 2018

Writing My Wrongs: Life, Death. and Redemption in an American Prison
by Shaka Senghor | Jan 31, 2017

You Don't Know Me: The Incarcerated Women of York Prison Voice Their Truths
by Wally Lamb and The Women of York Prison | Oct 1, 2019

Articles:

“Democracy and the Challenges of Correctional Education” by Leland Carver and Laura
Harrison. The Journal of Correctional Education 67(1), May2016.

“Learning to Counter Mass Incarceration” by Brett Dignam. Connecticut Law Review, Vol. 48,
May 2016. Number 4.

“Prison Higher Education and Social Transformation,” by Jody Lewen. Saint Louis University
Public Law Review, Vol. XXXI111:353.

“Recidivism Rates for Two Education Programs’ Graduates Compared to Overall Washington
State Rates” by Charles Kelso, Jr. JCE Volume 51 Issue 2, June 2000.

“The Other Pipeline: From Prison to Diploma: Community Colleges and Correctional Education
Programs,” by Dianna Spycher, Gina Shkodriani, and John Lee. College Board Advocacy and
Policy Center. Web.

“The Prison to College Pipeline,” by Mel Jones, Washington Monthly. Sep/Oct 2018, Vol. 50
Issue 9/10, P59-62.

“The Saint Louis University Prison Program: An Ancient Mission, A New Beginning” by
Kenneth Parker. , Vol. XXXI11377.

“Twenty Years After the Education Apocalypse: The Ongoing Fall Out From the 1994 Omnibus
Crime Bill” by Gould and Spearit. Saint Louis University Public Law Review. Vol. XXXII1:283.

“Understanding Effective Higher Education Programs in Prisons: Considerations from the
Incarcerated Individuals Program in North Carolina” by Allison Anders and George Nobilit. The
Journal of Correctional Education 62(2). June 2011
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Sabbatical Leave Proposal
Submitted by Valarie Zapata

I’'m applying for sabbatical for Spring 2020 in order to work on “Professional Growth Based on
Independent Study.” | will engage in a two-fold course of study, both will not only result in my
own professional growth, but for the growth and wealth of my discipline and college.

BACKGROUND:

Part of my culturally relevant and sustaining pedagogy has always included fostering LGBTQ+
voices, issues, materials, and authors. I've also strived to extend my LGBTQ+ pedagogy outside
of my classroom to our larger college community. For example, I've presented and led FLEX and
English Discipline professional development workshops on syllabus inclusion statement and
pronoun language usage. I've hosted campus screenings and discussions on Jennie Livingston’s
Paris is Burning and Barry Jenkins’ Moonlight. | also put on a drag lecture, presentation, and
show for the past two years (it grew from 70 attendees in the Fall of 2017, to nearly 150 this
past Fall 2018 semester). The drag shows have been open to students, staff, and faculty. We've
had MVC student drag performers, Los Angeles artists, and other local colleges attending these
shows; they’ve resulted in fruitful engagement, developing community, and creating open
places of acceptance. Outside of campus, | attended and presented with my fellow Southern
California English Discipline colleagues at a panel called “Teaching and Learning in an Inclusive
Classroom” at the California Association of Teachers of English (CATE) “Voices of Literacy in
Pursuit of Human Rights” 2019 Annual Conference. | also recently led a workshop on “Teaching
Literature and Themed Units” at the 2019 Puente Statewide Conference. Both were based on
my LGBTQ+ scholarship in the classroom.

GLSEN’s 2017 National School Climate Survey (which gathered data from 23,001 students
between the ages of 13 and 21throughout the United States) concretely illustrates how few
students are taught accurate information about LGBTQ+ people and topics. In fact, “only 19.8%
of LGBTQ students were taught positive representations about LGBTQ+ people, history, or
events in school.” With “less than half of (41%) of LGBTQ+ students could find information
about LGBTQ-related issues in their school library.” And even though California’s Department of
Education Senate Bill 48, the FAIR Education Act, was passed in 2011, the inclusion of LGBT
history in school textbooks continues being an uphill battle. These past couple of years, our
college has necessarily stepped up our own commitment to our LGBTQ+ community by
including this category in our Student Equity Plan. However, it’s a difficult task because so little
data has been gathered. While we work to rectify this, | believe it’s crucial to prepare ourselves
to continue serving our LGBTQ+ population by more actively updating and diversifying our
curriculum.

GOALS OF LEAVE:

To further foster and broaden the depth and scope of my own scholarship, I’'m proposing a
course of study to help prepare and develop LGBTQ+ curriculum via course units for English
discipline classes. Through my research, writing, and teaching unit creation, | hope to ultimately
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address: How should/can LGBTQ+ histories and experiences be incorporated into college
curriculum?

ACTIVITIES TO MEET GOALS:

I. Background study and publication of findings

To grow my knowledge during my sabbatical and to put together these instructional units, |
need to read and study past and current scholarship on LGBTQ#+ students and faculty in the
field of education. | need to couple this with researching LGBTQ+ school curriculum.
Unfortunately, I've found there isn’t extensive scholarship pertaining to queer education or
curriculum, part of my job is to piece together the varied sources to start developing this
curriculum on my own. With my findings, | plan on writing an article for publication based on
this curriculum building work for either Teaching English in the Two-Year College (TETYC) or
College Composition and Communication (CCC). However, the bulk of my work is in the research
and creating of the units.

Below | have a list of sources that I've found that | will be studying during my sabbatical. For
each text | will submit a “Takeaway Summary Report” consisting of my summary notes, strong
lines, and analysis of each source.

Tentative* Selected Bibliography:

Alexander, Jonathan. Literacy, Sexuality, and Pedagogy: Theory and Practice for Composition
Studies. Utah, Utah State University Press, 2008.

Biegel, Stuart. The Right to Be Out: Sexual Orientation and Gender Identity in America’s Public
Schools. Minnesota, University of Minnesota Press, 2010.

Bloomfield, Veronica and Marni Fisher, editors. LGBTQ Voices in Education: Changing the
Culture of Schooling. New York, Routledge, 2016.

Butler-Wall, Annika, et al. Rethinking Sexism, Gender, and Sexuality. Wisconsin, A Rethinking
Schools Publication, 2016.

Camicia, Steven. Critical Democratic Education and LGBTQ-Inclusive Curriculum. New York,
Routledge, 2016.

Chappell, Sharon Verner and Karyl Ketchum, Lisa Richardson, editors. Gender Diversity and
LGBTQ Inclusion in K-12 Schools: A Guide to Supporting Students, Changing Lives. New
York, Routledge, 2018.

Garber, Linda, editor. Tilting the Tower: Lesbians Teaching Queer Subjects. New York,
Routledge, 1994.

hooks, bell. Teaching to Transgress: Education as the Practice of Freedom. New York,
Routledge, 1994.

Horvitz, Lori. Queer Girls in Class: Lesbian Teachers and Students Tell Their Classroom Stories
(Counterpoints). New York, Peter Lang Publishing, 2010.

Johnson, Joshua Moon and Gabriel Javier. Queer People of Color in Higher Education. Charlotte,
Information Age Publishing, 2017.

Kumashiro, Kevin, editor. Troubling Education: Intersections of Race and Sexuality: Queer
Students of Color and Anti-Oppressive Education. United States of America, Rowan &
Littlefield Publishers, 2001
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Kumashiro, Kevin. Troubling Education: Queer Activism and Antioppressive Pedagogy. New
York, Routledgefalmer, 2002.

Letts, William and James Sears, editors. Queering Elementary Education: Advancing the
Dialogue about Sexualities and Schooling. New York, Rowman & Littlefield Publishers,
1999.

Malinowitz, Harriet. Textual Orientations: Lesbian and Gay Students and the Making of
Discourse Communities. Portsmouth, Boynton/Cook Publishers, 1995.

Mayo, Cris. LGBTQ Youth & Education: Policies and Practices. New York, Teachers College Press,
2014.

Miller, sj. Gender Identity Justice in Schools and Communities. New York, Teachers College
Press, 2019.

Miller, sj and Nelson Rodriguez, editors. Educators Queering Academia: Critical Memoirs. New
York, Peter Lang Publishing, 2016.

Murray, Olivia. Queer Inclusion in Teacher Education. New York, Routledge, 2014.

Pinar, William. Queer Theory in Education (Studies in Curriculum Theory Series). New York,
Routledge, 1994.

Rodriguez, Nelson and William Pinar, editors. Queering Straight Teachers: Discourse and
Identity in Education. New York, Peter Lang Publishing, 2007.

Sadowski, Michael. Safe is Not Enough: Better Schools for LGBTQ Students. Cambridge, Harvard
Education Press, 2017.

Waite, Stacey. Teaching Queer: Radical Possibilities for Writing and Knowing. Pittsburgh,
University of Pittsburgh Press, 2017.

OUTCOMES OF SABBATICAL:

Il. Unit Creation

Second, using what I've studied, | will be utilizing a multimodal approach in developing LGBTQ+
curriculum via course units comprised of lesson plans and activities that can be used in a variety
of our English courses. This curriculum is what I’ve found lacking. There’s not much online or
published, not even coming out of California. | believe it’s extremely necessary to not only
develop this, but to make it available.

| specifically am working on units for the following courses:

ENG 1A: English Composition

ENG 1B: Critical Thinking and Writing

ENG 6: British Literature I: Anglo-Saxon through Eighteenth Century

ENG 7: British Literature Il: Romanticism through Modernism/Post-Modernism
ENG 14: American Literature I: Pre-Contact through Civil War

ENG 15: American Literature 1l: 1860 to the Present

ENG 20: Survey of African American Literature

ENG 25: Latino Literature of the United States

ENG 30: Children’s Literature

This curriculum will be available via Google drive (I hope to also create a website for broader
access). Each unit will be multimodal, aligned with our COR Student Learning Outcomes, and
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include (give or take): a day to day calendar with suggested activities, lesson plans, a general
bibliography comprised of varied texts and genres, assignment prompts, and a PowerPoint (or
comparable) that can be used for course lectures. The PowerPoints will give necessary context
to the suggested offered material. Because my field of study is not specific to ENG 6, 14, or 30 |
need to conduct additional research in those areas.

Sabbatical Project Timeline:

February 2020
e Folder Creation: Google drive folders to be created. One google drive folder will be
specifically devoted to my reading and study notes on the aforementioned bibliography
entries (Takeaway Summary Reports).
e Submit 2 Takeaway Summary Reports

March 2020
e Submit 4-6 Takeaway Summary Reports
Eng 1A Unit to be submitted
e Eng 1B Unit to be submitted

April 2020
e Submit 4-6 Takeaway Summary Reports
e Eng 6 Unit to be submitted
e Eng 7 Unit to be submitted
e Eng 30 Unit to be submitted
May 2020
e Eng 14 Unit to be submitted
e Eng 15 Unit to be submitted
e Eng 20 Unit to be submitted
e Eng 25 Unit to be submitted
June 2020

e Submit article for publication
e Present summary of my findings to English Discipline (before Fall 2020)

Fall 2020
e FLEX presentation on my findings

* Tentative because | may swap in or out some texts. These are books that | have already accumulated, however, some may or
may not fit into my project. | am attempting to get through 15- 20 texts (consisting of entire books or selected chapters from
some).



Board of Trustees Committee Meeting (IV.C)

Meeting June 4, 2019
Agenda ltem Teaching and Learning (IV.C)
Subject Teaching and Learning
Proposed Student Services Fee Increase
College/District District
Funding Student Services Fee
Recommended The Committee to review and consider the proposed Student Services Fee
Action increase from $15.00 in the fall and spring semesters, and $2.00 in the

winter and summer terms to $30.00 in the fall and spring semesters, and
$10.00 in the winter and summer terms to be assessed to students at
Moreno Valley College, Norco College, and Riverside City College.

Background Narrative:

Presented for the Board's review and consideration is a report by the Associated Student Presidents of RCCD
regarding an increase to the Student Services Fee.

A district-wide student election was held April 23-25, 2019 in which students at all three colleges voted to elect a
Student Trustee and whether or not to approve an increase to the Student Services Fee from $15.00 in the fall
and spring semesters, and $2.00 in the winter and summer terms to $30.00 in the fall and spring semesters,
and $10.00 in the winter and summer terms. The Student Services Fee is a voluntary fee in which students are
able to make a request to waive the fee at the start of each term; the last day to submit a request to waive the
fee coincides with the last day to add courses for each term.

Included as part of the proposed Student Services Fee increase is the increase for the Riverside Transit
Agency (RTA) Go-Pass. The current fee for the RTA Go-pass is $5.50 (for students enrolled over 6 units) and
$5.00 (for students enrolled in 6 units or less) for the summer, fall, and spring terms. Students are eligible to
ride RTA during the winter, although the fee is not assessed during the winter term. The agreement between
RCCD and RTA was scheduled to expire in August 2019, however, due to the recent student vote and pending
approval of the fee increase, the RTA Board approved extension of the existing agreement through spring 2020.
The Associated Students at all three colleges agreed that with the approval of the increase to the Student
Services Fee, the Associated Students would cover the increase to the RTA Go-Pass. All students would
continue to pay the current fee of $5.50 (for students enrolled over 6 units) and $5.00 (for students enrolled in 6
units or less) for the summer, fall, and spring terms; the Associated Students at each college would pay the
additional $2.50 (for students enrolled over 6 units) and $2.00 (for students enrolled in 6 units or less) for the
summer, fall, and spring terms from the increase of the Student Services Fee.

To promote the district-wide student election, flyers were posted throughout campus and on social media,
presentations were made to clubs and student organizations, emails were sent to faculty requesting permission
to present in their classrooms, and several emails went to all students. Additionally, elections booths were
staffed during the elections, from April 23-25, where students were able to vote. These booths featured free
giveaways — water bottles, candy, snacks - as promotion to encourage students to vote. 777 students voted in
the spring 2019 elections, compared to 254 in 2018, and 304 in 2017.

The district-wide election results for the proposed Student Services Fee increase are as follows:
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ASRCCD Student Election Results Spring 2019

Moreno Valley College - 68 (Yes) 54.4% (Yes %) 57 (No) 45.6% (No %)
Norco College - 119 (Yes) 48.4% (Yes %) 127 (No) 51.6% (No %)
Riverside City College - 245 (Yes) 60.3% (Yes %) 61 (No) 39.7% (No %)
Total: 432 (Yes) 55.6% (Yes %) 345 (No) 44.4% (No%)

Since the proposed student fee increase was included on the ballot for the Student Trustee election, which is a
district-wide election, a majority vote is the criteria for determining if a vote passes. Despite Norco College
students voting against this Student Services Fee increase, the majority of RCCD students who voted in the
district-wide election are in favor of the fee increase. With 55.6% of student voters throughout the district being
in favor of the Student Services Fee increase, provided for the Board’s review and consideration is the report
presented by the Associated Student Presidents of RCCD.

Prepared By: Dr. Susan Mills, Vice Chancellor, Educational Services and Strategic Planning
Dr. Kaneesha Tarrant, Interim Vice President, Student Services, Norco College

Dr. FeRita Carter, Vice President, Student Services, Riverside City College

Dr. Dyrell Foster, Vice President, Student Services, Moreno Valley College

91



Student Services Fee Increase

Taylor Abernathy

~ 55’ Moreno Vall /W/%%///WV%

)|




Brief List of Activities Funded by ASRCCD




Timeline of Events Leading to the Vote

Summer 2017
Fall 2017

_

h
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to $30 in Fall & Spring and Going from $2 to $10 in Winter & Summer wit
the understanding that waivers would be offered

- Online Surveys Conducted and Met with Approval; however, the 2018

Vote was Postponed due to Limited Advertisement



Timeline of Events Leading to the Vote

Summer 2018
Fall 2018

, = %
- Discussion with VPs of Student Services, etc. to Include RTA as part of

the Student Fee Vote
- Students Voted throughout the District: Fee Increased Passed
- Student Trustee Velasquez met with the Chancellor
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Outdated Budget

ago

actlvely in student orgamzatlons and interacts frequently w1th faculty
members and other students. (Kuh, Kinzie, Schuh, & Whitt, 2005)



Outdated Budgets
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Tangible Benefits for Our Students

e Providing emergency student loans
e Creation of Book Scholarships
e Increasing Food Giveaways

* This Fee Increase will allow ASRCCD to help the district and the

campuses reach their graduation goals, by increasing student =
retention and engagement!




Comparable Fees

- On paper it appears our fees are higher than other
campuses...but that is not an accurate picture of the truth!

- ASRCCD is completely TRANSPARENT!
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Ability for Students to Waive this Fee

 We know that the STRUGGLE IS REAL for many of our students.

Waivers are available for those in financial need.
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Board of Trustees Committee Meeting (IV.D)

Meeting June 4, 2019
Agenda ltem Planning and Operations (IV.D)
Subject Planning and Operations
2021-2025 Five-Year Capital Construction Plan
College/District District
Funding N/A
Recommended The Committee to review 1) the 2021-2025 Five-Year Capital Construction
Action Plan; 2) Initial Project Proposals for Biological and Physical Science

Building (Moreno Valley College), Library/Learning Resource Center (Norco
College), MLK Renovation (Riverside City College), Kinesiology and
Athletics Building (Moreno Valley College), Cosmetology Building (Riverside
City College), Visual/Performing Arts Center (Moreno Valley College); and 3)
Final Project Proposals for Library Learning Center (Moreno Valley College)
and Center for Human Performance and Kinesiology (Norco College).

Background Narrative:

The California Community College Chancellor’s Office requires each district to submit an annual Five-Year
Capital Construction Plan, Initial Project Proposals (IPPs), and Final Project Proposals (FPPs), for State Capital
outlay funding purposes.

Provided for the Board'’s review and approval is Riverside Community College District's 2021-2025 Five-Year
Capital Construction Plan in priority order and the following Initial Project Proposals (IPPs) and Final Project
Proposals (FPPs).

Initial Project Proposals (IPPs):

1. Moreno Valley College — Biological and Physical Science Building (#8)
2. Norco College — Library/Learning Resource Center (#9)

3. Riverside City College — MLK Renovation (#10)

4. Moreno Valley College — Kinesiology and Athletics Building (#11)

5. Riverside City College — Cosmetology Building (#12)

6. Moreno Valley College — Visual/Performing Arts Center (#13)

Final Project Proposals (FPPs):

1. Moreno Valley College — Library Learning Center (#6)

2. Norco College — Center for Human Performance and Kinesiology (#7)

Per the State Chancellor’s Office, each district is limited to submitting only one Final Project Proposal (FPP)
per site or college, per year as part of the State annual zero-based budgeting policy. This year, Riverside City
College’s FPP for Life Science/Physical Science has been accepted by the Facilities Planning Unit at the State
Chancellor Office for potential funding in fiscal year 2020/2021 when it is adopted and approved by the Board of
Governor’s and approved and included in the State’s adopted budget. Therefore, Riverside City College cannot
submit a new FPP this year until the FPP for Life Science/Physical Science is funded.

Prepared By: Robin Steinback, President, Moreno Valley College 104



Bryan Reece, President, Norco College

Gregory Anderson, President, Riverside City College

Nathaniel Jones lll, Vice President, Business Services, Moreno Valley College
Michael Collins, Vice President, Business Services, Norco College

Chip West, Vice President, Business Services, Riverside City College

Aaron S. Brown, Vice Chancellor, Business and Financial Services

Hussain Agah, Associate Vice Chancellor, Facilities Planning & Development
Bart Doering, Facilities Development Director
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Riverside Community
College District

2021-2025

Five Year Construction Plan
(2021-2022 First Funding Year)

July 1, 2019
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Report Generated: 5/15/2019 Capital Outlay Plan Page 1/ 138

2021-2025 FIVE YEAR CAPITAL OUTLAY PLAN
(2021-2022 FIRST FUNDING YEAR)

Riverside Community College District

Prepared in reference to the Community College Construction Act of 1980
and
approved on behalf of the local governing board for submission to
the office of the Chancellor, California Community Colleges

Signed
Wolde-Ab Isaac, Ph.D.
(Chief Executive Officer or their designee)
Title Chancellor
Date 5/15/2019
Contact Person Aaron Brown
Telephone 951-222-8201
Date Received at Chancellor's Office
Chancellor's Office: Reviewed by:

Notice of Approval

107



Report Generated: 5/15/2019 Capital Outlay Plan Page 2/ 138

FUS|°N2 Inventory of Land

Planning Page 1/ 1

Riverside Community College District 960

List the address and acreage of every land unit owned by the district (Education Code 81821(e)).

Please identify all locations, both on-campus and off-campus, grouped according to their "parent” institution.

In the event the list is long or complicated, please substitute copies of college bulletins or other notices to the public which display similar information.
The list should be current as of October the prior year.

Address Acres

Center for Social Justice and Civil Liberties 0.5
3855 Market Street
Riverside, CA 92501

District Offices 0
3801 Market Street
Riverside, CA 92501

Land Owned 4
3801 Market Street
Riverside, CA 92501

Moreno Valley College 132
16130 Lasselle Street
Moreno Valley, CA 92551

Norco College 141
2001 Third Street
Norco, CA 92860

Old District Offices 0
1533 Spruce Street
Riverside, CA 92507

Riverside City College 118
4800 Magnolia Avenue
Riverside, CA 92506

Stokoe Innovative Learning Center 5
4501 Ambs Drive
Riverside, CA 92593

Total Acreage: 400.5

Legislative Districts

Campus Assembly Senate House
Riverside City College 61 31 41
Moreno Valley College 61 31 41
Norco College 60 31 42
Riverside District Administrative Office* 61 31 41
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FUSION?2 Instructional Delivery Locations

Planning Page 1/2

Riverside Community College District 960
Address

Arlington High School
2951 Jackson Street
Riverside, CA 92503

Ben Clark Training Center - Law
16791 Davis Avenue
Riverside, CA 92518

Brandon Place Senior Apts
3941 Polk Street
Riverside, CA 92505

Cambria at Riverwalk
4725 Sierra Vista Drive
Riverside, CA 92505

Centennial High School
1820 Rimpau Avenue
Corona, CA 92881

Culinary Academy
3801 Market Street
Riverside, CA 92501

Eleanor Roosevelt High School
7447 Scholar Way
Corona, CA 92880

Fitness 19
14075 Frederick Street
Moreno Valley, CA 92551

Hillcrest High School
11800 Indiana Avenue
Riverside, CA 92503

Janet Goeske Center
5257 Sierra Street
Riverside, CA 92504

John F. Kennedy Middle College
1951 Third Street
Norco, CA 92860

John W. North High School
1550 3rd Street
Riverside, CA 92507

Joint Electrical Apprent Train
1855 Business Center Dr
San Bernardino, CA 92408

Jurupa Valley High School
10551 Bellegrave Avenue
Jurupa Valley, CA 91752

La Sierra High School
4145 La Sierra Avenue
Riverside, CA 92505

Magnolia Presbyterian Church
7200 Magnolia Avenue
Riverside, CA 92504

Martin Luther King High School
9301 Wood Road
Riverside, CA 92508 109
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FUSION?2 Instructional Delivery Locations

Planning Page 2/2

Riverside Community College District 960
Address

Moreno Valley College
16130 Lasselle Street
Moreno Valley, CA 92551

Moreno Valley Senior Center
25075 Fir Avenue
Moreno Valley, CA 92553

Norco Business Park
1801 Third Street
Norco, CA 92860

Norco College
2001 Third Street
Norco, CA 92860

Norco High School
2065 Temescal Avenue
Norco, CA 92860

Norte Vista High School
6585 Crest Avenue
Riverside, CA 92503

North High School
1550 3rd Street
Riverside, CA 92507

Nueva Vista Continuation School
6836 34th Street
Riverside, CA 92509

Park Field
16130 Lasselle Street
Moreno Valley, CA 92551

Patriot High School
4355 Camino Real
Jurupa Valley, CA 92509

Raincross Senior Village
5234 Central Avenue
Riverside, CA 92504

Ramona High School
7675 Magnolia Avenue
Riverside, CA 92504

Riverside City College
4800 Magnolia Avenue
Riverside, CA 92506

Riverside Polytechnic High School
5450 Victoria Avenue
Riverside, CA 92506

Rubidoux High School
4250 Opal Street
Riverside, CA 92509

Stokoe Innovative Learning Center
4501 Ambs Drive
Riverside, CA 92593

Victoria Presbyterian Church
6091 Victoria Avenue
Riverside, CA 92506 110
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FUSION?2 District Projects Priority Order (2019 - 2025)

Planning Page 1/3

Riverside Community College District 960

No. Project Schedule of Funds

Campus Source Total Cost 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
1 BEN CLARK PLATFORM SCENARIO TRAINING CENTER

Moreno Valley College Phases C, E

Occupancy: 2020-21 STATE: $0 $0

Net ASF: 2,659 DISTRICT: $2,198,000  $2,000,000

2 NEW WELCOME CENTER

Moreno Valley College Phase W Phases C, E

Occupancy: 2021-22 STATE: $0 $0 $0

Net ASF: 3,303 DISTRICT: $14,275,000 $769,000 $12,737,000

3 VETERANS RESOURCE CENTER

Norco College Phases C, E

Occupancy: 2020-21 STATE: $0 $0

Net ASF: 1,926 DISTRICT: $2,450,000  $2,250,000

4 BEN CLARK PUBLIC SAFETY TRAINING CENTER PHASE |

Moreno Valley College Phase P Phases C, W Phase E

Occupancy: 2021-22 STATE: $0 $0 $0 $0

Net ASF: 0 DISTRICT: $13,000,000 $819,000 $11,781,000 $400,000

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION

Riverside City College Phases P, W Phases C, E

Occupancy: 2024-25 STATE: $21,775,000 $1,381,000 $20,394,000

Net ASF: -20,130 DISTRICT: $6,883,000 $921,000 $5,963,000

6 LIBRARY LEARNING CENTER (LLC)

Moreno Valley College Phases P, W Phases C, E

Occupancy: 2025-26 STATE: $27,572,000 $1,796,000 $25,776,000

Net ASF: 45,902 DISTRICT: $27,572,000 $1,796,000 $25,776,000

7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY

Norco College Phases P, W Phases C, E

Occupancy: 2025-26 STATE: $13,295,000 $1,295,000 $11,999,000

Net ASF: 29,888 DISTRICT: $13,261,000 $948,000 $12,313,000

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING

Moreno Valley College Phases P, W Phases C, E
Occupancy: 2026-27 STATE: $17,318,000 $1,291,000 $16,027,000
Net ASF: 9,698 DISTRICT: $17,318,000 $1,291,000 $16,027,000
9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)

Norco College Phases P, W Phases C, E
Occupancy: 2025-26 STATE: $25,343,000 $1,867,000 $23,475,000
Net ASF: 19,272 DISTRICT: $0 $0 $0
10 MLK RENOVATION

Riverside City College Phases P, W Phases C, E
Occupancy: 2026-27 STATE: $17,133,000 $1,660,000 $15,473,000
Net ASF: -326 DISTRICT: $1,896,000 $0 $1,896,000
11 KINESIOLOGY AND ATHLETICS BUILDING

Moreno Valley College Phases P, W Phases C, E
Occupancy: 2026-27 STATE: $15,507,000 $1,307,000 $14,200,000
Net ASF: 42,176 DISTRICT: $15,507,000 $1,307,000 $14,200,000
12 COSMETOLOGY BUILDING

Riverside City College Phases P, W Phases C, E
Occupancy: 2026-27 STATE: $21,515,000 $1,390,000 $20,125,000 111

Net ASF: 14,249 DISTRICT:  $1,896,000 $463,000 $1,433,000
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FUSION?2 District Projects Priority Order (2019 - 2025)

Planning

Riverside Community College District 960

Page 2/3

No. Project Schedule of Funds

Campus Source Total Cost 2019-20 2020-21 2021-22 2022-23 2023-24
13 VISUAL/PERFORMING ARTS CENTER

Moreno Valley College Phases P, W Phases C, E
Occupancy: 2026-27 STATE: $12,675,000 $953,000 $11,722,000
Net ASF: 19,987 DISTRICT: $12,675,000 $953,000 $11,722,000
14 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY PHASE I

Norco College Phases P, W
Occupancy: 2026-27 STATE: $7,645,000 $632,000
Net ASF: 1,600 DISTRICT: $0 $0
15 INFRASTRUCTURE UPGRADES

Moreno Valley College Phase p Fhases C, \EV

Occupancy: 2027-28 STATE: $0 $0 $0

Net ASF: 0 DISTRICT: $0 $0 $0

16 MULTIMEDIA AND ARTS CENTER (MAC)

Norco College Phase P
Occupancy: 2026-27 STATE: $67,959,000 $2,716,000
Net ASF: 82,776 DISTRICT: $1,498,000 $0
17 STUDENT SERVICES REMODEL FOR EFFICIENCY

Norco College

Occupancy: 2027-28 STATE: $4,974,000

Net ASF: 9,558 DISTRICT: $0

18 CAMPUS OPERATIONS & SAFETY (MAINTENANCE & OPERATIONS)
Moreno Valley College

Occupancy: 2027-28 STATE: $0
Net ASF: 0 DISTRICT: $0

19 CAREER TECHNICAL EDUCATION BUILDING

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: -3,980 DISTRICT: $0

20 STUDENT SERVICES & LIBRARY REPURPOSING

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: 0 DISTRICT: $0

21 EARLY COLLEGE HIGH SCHOOL

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: 0 DISTRICT: $0

22 HUMANITIES BUILDING RENOVATION

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: 0 DISTRICT: $0

23 MULTIPURPOSE PARKING STRUCTURE

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: 0 DISTRICT: $0

24 SCIENCE & TECHNOLOGY REPURPOSING

Moreno Valley College

Occupancy: 2028-29 STATE: $0
Net ASF: 0 DISTRICT: $0

2024-25

Phases C, E
$7,014,000
$0

Phase W
$2,012,000
$0

Phases P, W
$491,000
$0

Phase P
$0
$0

Phase P
$0
$0

Phase P
$0
$0

Phase P
$0
$0

Phase P
$0
$0

2025-26

Phases C, E
$63,232,000
$1,498,000

Phases C, E
$4,483,000
$0

Phase W
$0
$0

Phase W
$0
$0

Phase W
$0
$0

Phase P
$0
$0

Phase P
$0
$0

Phase W
$0
$0

Phase' 112
$u
$0
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FUSION?2 District Projects Priority Order (2019 - 2025)

Planning Page 3/3

Riverside Community College District 960

No. Project Schedule of Funds

Campus Source Total Cost 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
25 CHILD DEVELOPMENT CENTER REPLACEMENT

Moreno Valley College Phase P
Occupancy: 2028-29 STATE: $0 $0
Net ASF: 0 DISTRICT: $0 $0
26 BEN CLARK STAFETY TRAINING CENTER PHASE Il

Moreno Valley College Phase P
Occupancy: 2029-30 STATE: $0 $0
Net ASF: 0 DISTRICT: $0 $0

27 MAC SECONDARY EFFECTS
Norco College

Occupancy: 2027-28 STATE: $0

Net ASF: -87 DISTRICT: $200,000

GRAND TOTALS Total Cost 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
STATE: $252,711,000 $0  $1,381,000 $23,485,000 $46,243,000 $104,370,000  $9,517,000 $67,715,000
DISTRICT:  $130,629.000  ¢53838000 $25439,000  $9,107,000 $42,103,000 $45,278,000 $0  $1,498,000
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FUS'ONZ District Capacity/Load Ratios

Planning Page 1/8

Riverside Community College District 960

District Lecture Capacity/Load Ratios
No. Project

Lect ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
4,364 10,172 2024 318,662

Riverside City College 91%

6 LIBRARY LEARNING CENTER (LLC)
-2,151 -4,547 2025 314,115

Moreno Valley College 89%

7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
-759 -1,604 2025 312,511

Norco College 88%

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
865 1,828 2026 314,339

Moreno Valley College 88%

10 MLK RENOVATION
-36 -83 2026 314,256

Riverside City College 88%

1 KINESIOLOGY AND ATHLETICS BUILDING
2,500 5,285 2026 319,541

Moreno Valley College 89%

12 COSMETOLOGY BUILDING
-692 -1,379 2026 318,162

Riverside City College 89%

13 VISUAL/PERFORMING ARTS CENTER
100 211 2026 318,373

Moreno Valley College 89%

16 MULTIMEDIA AND ARTS CENTER (MAC)

7,751 16,386 2026 334,759

Norco College 94%
Lecture Summary / Totals 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Lecture ASF Actual*/Projected WSCH 332,521 337,123 341,778 346,493 351,270 354,543 357,850
138,981 Cumulative Capacity 308,490 308,490 308,490 308,490 308,490 318,662 312,511
Capacity/Load Ratio 93% 92% 90% 89% 88% 90% 87%
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FUS|0N2 District Capacity/Load Ratios

Planning Page 2/8

Riverside Community College District 960

District Lab Capacity/Load Ratios
No. Project
Lab ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
1 BEN CLARK PLATFORM SCENARIO TRAINING CENTER
2,659 1,243 2020 89,511
Moreno Valley College 86%

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
1,527 113 2024 89,624

Riverside City College 82%

6 LIBRARY LEARNING CENTER (LLC)
4,813 1,861 2025 91,485

Moreno Valley College 83%

7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
-1,644 -178 2025 91,307

Norco College 82%

9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
2,000 778 2025 92,085

Norco College 83%

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
5,441 2,167 2026 94,252

Moreno Valley College 84%

10 MLK RENOVATION
-204 -994 2026 93,257

Riverside City College 83%

1 KINESIOLOGY AND ATHLETICS BUILDING
1,700 530 2026 93,787

Moreno Valley College 84%

12 COSMETOLOGY BUILDING
12,435 5,811 2026 99,598

Riverside City College 89%

13 VISUAL/PERFORMING ARTS CENTER
1,206 469 2026 100,067

Moreno Valley College 90%

16 MULTIMEDIA AND ARTS CENTER (MAC)
40,174 16,240 2026 116,307

Norco College 104%
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FUS|°N2 District Capacity/Load Ratios

Planning Page 3/8
Lab Summary / Totals 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Lab ASF  Actual*/Projected WSCH 103,847 105,284 106,738 108,210 109,702 110,724 111,757
218,859 Cumulative Capacity 88,268 89,511 89,511 89,511 89,511 89,624 92,085
Capacity/Load Ratio 85% 85% 84% 83% 82% 81% 82%

116



Report Generated: 5/15/2019 Capital Outlay Plan Page 11 /138

FUS|0N2 District Capacity/Load Ratios

Planning Page 4/8

Riverside Community College District 960

District Office Capacity/Load Ratios
No. Project

Off ASF FTE Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27

3 VETERANS RESOURCE CENTER
551 4 2020 1,164

Norco College 113%

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
919 7 2024 1,170

Riverside City College 108%

6 LIBRARY LEARNING CENTER (LLC)
2,876 21 2025 1,191

Moreno Valley College 108%

7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
211 2 2025 1,193

Norco College 109%

9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
17 0 2025 1,193

Norco College 109%

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
-4 0 2026 1,193

Moreno Valley College 108%

10 MLK RENOVATION
231 2 2026 1,194

Riverside City College 108%

1 KINESIOLOGY AND ATHLETICS BUILDING
276 2 2026 1,196

Moreno Valley College 108%

12 COSMETOLOGY BUILDING
1,257 9 2026 1,205

Riverside City College 109%

13 VISUAL/PERFORMING ARTS CENTER
-64 0 2026 1,205

Moreno Valley College 109%

14 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY PHASE I

200 1 2026 1,206
Norco College 109%
16 MULTIMEDIA AND ARTS CENTER (MAC) 117
4,125 29 2026 1,2

Norco College 112%
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FUS|°N2 District Capacity/Load Ratios

Planning Page 5/8
Office Summary / Totals 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Office ASF  Actual*/Projected FTE 1,026 1,038 1,052 1,068 1,085 1,098 1,108
166,381  Cumulative Capacity 1,160 1,164 1,164 1,164 1,164 1,170 1,193
Capacity/Load Ratio 113% 112% 111% 109% 107% 107% 108%
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FUS'ON2 District Capacity/Load Ratios

Planning Page 6/8

Riverside Community College District 960

District Library Capacity/Load Ratios
No. Project
Lib ASF  Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
3 VETERANS RESOURCE CENTER
684 2020 92,202
Norco College 76%

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
1,000 2024 93,202

Riverside City College 75%

6 LIBRARY LEARNING CENTER (LLC)
19,564 2025 112,766

Moreno Valley College 89%

9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
12,111 2025 124,877

Norco College 99%

10 MLK RENOVATION
-101 2026 124,776

Riverside City College 98%

16 MULTIMEDIA AND ARTS CENTER (MAC)

4,804 2026 129,580

Norco College 102%
Library Summary / Totals 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Library ASF Actual*/Projected ASF 121,224 122,165 123,112 124,067 125,035 126,008 126,993
91,518  Cumulative Capacity 91,518 92,202 92,202 92,202 92,202 93,202 124,877
Capacity/Load Ratio 75% 75% 75% 74% 74% 74% 98%
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FUS'ON2 District Capacity/Load Ratios

Planning Page 7/8

Riverside Community College District 960
District AV/TV Capacity/Load Ratios

No. Project

AVTV ASF Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27

5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
2,000 2024 13,385

Riverside City College 45%

6 LIBRARY LEARNING CENTER (LLC)
1,766 2025 15,151

Moreno Valley College 51%

9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
2,644 2025 17,795

Norco College 60%

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
2,700 2026 20,495

Moreno Valley College 69%

13 VISUAL/PERFORMING ARTS CENTER

1,200 2026 21,695

Moreno Valley College 73%
AV/TV Summary / Totals 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
AV/TV ASF Actual*/Projected ASF 29,311 29,391 29,471 29,553 29,635 29,718 29,801
11,385  Cumulative Capacity 11,385 11,385 11,385 11,385 11,385 13,385 17,795
Capacity/Load Ratio 39% 39% 39% 39% 38% 45% 60%
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FUS|0N2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960
District Load Distribution

Total P.E. On-Campus On-Campus
Instructional Campus Off-Campus On-Campus Laboratory Lecture Laboratory
Staff FTE WSCH WSCH WSCH WSCH WSCH WSCH
Actual
2017 975 445,621 15,823 429,798 18,897 317,561 93,340
2018 995 451,812 7,914 443,898 18,863 324,322 100,714
Projected
2019 1,008 458,085 9,059 449,026 18,621 327,931 102,474
2020 1,026 464,430 9,242 455,188 18,820 332,521 103,847
2021 1,038 470,858 9,370 461,488 19,080 337,123 105,284
2022 1,052 477,359 9,499 467,860 19,344 341,778 106,738
2023 1,068 483,945 9,631 474,314 19,611 346,493 108,210
2024 1,085 490,616 9,763 480,853 19,881 351,270 109,702
2025 1,098 495,188 9,854 485,334 20,066 354,543 110,724
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FUS'ON2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Instructional Load by Campus
WSCH Distributed to Campuses or Other Locations

Actual Projected
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Riverside City College
236,097 243,414 249,400 249,656 250,792 254,263 257,774 261,330 264,933 267,402

Moreno Valley College
92,880 96,705 98,495 100,779 102,175 103,589 105,019 106,468 107,936 108,941

Norco College
105,417 105,502 103,917 107,650 111,463 113,006 114,566 116,147 117,748 118,845

Riverside District Administrative Office*
0 0 0 0 0 0 0 0 0 0

Total 434,396 445,621 451,812 458,085 464,430 470,858 477,359 483,945 490,616 495,188
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FUS|°N2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Total District Library Load

First 3,000
Total Day- Number of Initial ASF Day Graded Between 3k -  Above 9,000
Graded Campuses (3,795/Camp) (3.83/DG) 9k (3.39/DG) (2.94/DG) Total ASF
(@) (b) (c) (d) (e) () (9) (d+e+f+g)
Projected

2019 33,927 4 15,180 11,490 20,340 73,285 120,295
2020 34,243 4 15,180 11,490 20,340 74,214 121,224
2021 34,563 4 15,180 11,490 20,340 75,155 122,165
2022 34,885 4 15,180 11,490 20,340 76,102 123,112
2023 35,210 4 15,180 11,490 20,340 77,057 124,067
2024 35,539 4 15,180 11,490 20,340 78,025 125,035
2025 35,870 4 15,180 11,490 20,340 78,998 126,008
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Planning
Library Load by Campus or Location
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Load Distribution and Staff Forecast

Projected |
2019 2020 2021 2022 2023 2024 2025
Riverside City College
62,674 63,037 63,526 64,018 64,515 65,018 65,524
(52%) (52%) (52%) (52%) (52%) (52%) (52%)
Moreno Valley College
28,029 28,488 28,709 28,931 29,156 29,383 29,612
(23%) (24%) (24%) (24%) (24%) (24%) (24%)
Norco College
29,593 29,700 29,930 30,162 30,397 30,633 30,872
(25%) (25%) (25%) (25%) (25%) (25%) (25%)
Riverside District Administrative Office*
0 0 0 0 0 0 0
(0%) (0%) (0%) (0%) (0%) (0%) (0%)
Total 120,296 121,225 122,165 123,111 124,068 125,034 126,008

124



Report Generated: 5/15/2019 Capital Outlay Plan Page 19/ 138

FUS|°N2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Total District AV, Radio, TV Load

First 3,000
Total Day- Number of Initial ASF Day Graded Between 3k -  Above 9,000
Graded Campuses (3,500/Camp) (1.50/DG) 9k (0.75/DG) (0.25/DG) Total ASF
(@) (b) (c) (d) (e) () (9) (d+e+f+g)
Projected

2019 33,927 4 14,000 4,500 4,500 6,232 29,232
2020 34,243 4 14,000 4,500 4,500 6,311 29,311
2021 34,563 4 14,000 4,500 4,500 6,391 29,391
2022 34,885 4 14,000 4,500 4,500 6,471 29,471
2023 35,210 4 14,000 4,500 4,500 6,553 29,553
2024 35,539 4 14,000 4,500 4,500 6,635 29,635
2025 35,870 4 14,000 4,500 4,500 6,718 29,718
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FUSION?2

Planning

AV, Radio, TV Load by Campus or Location

Riverside City College

Moreno Valley College

Norco College

Riverside District Administrative Office*

Total

Capital Outlay Plan Page 20 / 138

Load Distribution and Staff Forecast

Projected |
2019 2020 2021 2022 2023 2024 2025
15,230 15,242 15,283 15,325 15,367 15,410 15,453
(52%) (52%) (52%) (52%) (52%) (52%) (52%)
6,811 6,888 6,907 6,926 6,945 6,964 6,984
(23%) (24%) (24%) (24%) (24%) (24%) (24%)
7,191 7,181 7,201 7,220 7,240 7,261 7,281
(25%) (25%) (25%) (25%) (25%) (25%) (25%)
0 0 0 0 0 0 0

(0%) (0%) (0%) (0%) (0%) (0%) (0%)
29,232 29,311 29,391 29,471 29,552 29,635 29,718
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FUSION?2 Riverside Community College District

Space Inventory . Report 17 Certification

Certification of Inventory for Fiscal Year: 2018 - 2019

Campus Name: Riverside City College
Certified ASF: 534,655 !
Certified OGSF; 1,409,590

District Approval

l ’/ — 4

Authorized Signature Date

Aaron S. Brown

Printed Name

State Approval

ﬂ”%/ f!//oé//?

Authonzed Signature

Included:

(2) Signed Copies of Report 17 Certification Sheet if the submission was not certified and submitted
electronically by the CBO.
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1. Digital Library & Learning Resource Center Career/Transfer 3.
Academic Senate/CTA Counseling
Auditorium Disability Resource Center
Glenn Hunt Center for Teaching Excellence Evaluations
Instructional Media Center Extended Opportunities Programs & Services 4.
Transfer Academy (E.O.PS.)
WL Lab Financial Aid

2. Student Services and Administration (Dr. Charles A. Outreach Completion Counts Welcome Center

Kane Student Services and Administration Building) President’s Office 5.

Academic Affairs Student Employment Services 5A.
Admissions & Records Student Financial Services 6.
Assessment Center Student Services
Aucxiliary Business Services/Cashier Transcripts
Business Services TRIO Student Support Services 7.
CalWORKs/Resource Center Veterans’ Services 8.

=J 0

Saunders Street

Quadrangle (Arthur G. Paul)
Art Gallery
Dean, Languages, Humanities and Social
Sciences (LHSS)

Business Education (Alan D. Pauw)
Independent Living Program (ILP)
Mailroom/Admin Service Center
Technology Support Services

Music

Music Annex

Music Hall (Richard M. Stover)
Dean, Fine and Performing Arts
Marching Tigers

Landis Performing Arts Center

Martin Luther King, Jr. High Tech Center

10.
11.

28.
29.

Academic Labs
Academic Support & Community for
Academic Progress (CAP)
Center for Communication Excellence
Math Learning Center
STEM Center
Tutorial Services
Writing and Reading Center
Journalism/Viewpoints
Planetarium (Robert T. Dixon)
School of Nursing
Healing Garden
Math and Science Building
Dean, Math, Science/Kinesiology
Student Center (Ralph H. Bradshaw)
Aguilar Patio
ASRCC Student Government
Bookstore
Cafeteria/Food Services
Citrus Room
Hall of Fame
Health Services
Heritage Room
H.O.M.E. Room (The Ujima Project)
La Casa
Student Activities
Upward Bound
Information Services
(Cesar E. Chavez)
Sports Complex (Samuel C. Evans)
Baseball Field
Softball Field (Ab Brown)
Early Childhood Education
Ceramics
Art
Gymnasium (Arthur N. Wheelock)
Athletics/Coaches’ Office
Fitness Room
Stadium (Arthur N. Wheelock Field)
Weight Room
Nature Trail (Arlene & Robert F. Richard)
North Hall
College House
Riverside Aquatics Complex
Technology B
International Students Center
Printing & Graphics Center
Technology A
Air Conditioning & Refrigeration
Career/Technical Education
Welding
Automotive Technology
Lovekin Complex
College Safety and Police, L1 -3
Gateway to College (GTC), L4 -9
Photo Lab & Studio, L12 - 14
Tennis, L10
Tennis Courts (Fran Bushman)
Gymnasium (Catherine S. Huntley)
Dance
Pilates Studio (Eleanor H. Crabtree)
Warehouse
Facilities, Maintenance, & Operations
Cosmetology
Alumni House - 3564 Ramona Drive
Foundation
Parking Structure
Practice Field
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 1/6

Riverside Community College District 960

Riverside City College 961

Campus Lecture Capacity/Load Ratios

No.  project

Lect ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
4,364 10,172 2024 167,794
Riverside City College 91%
10 MLK RENOVATION
-36 -83 2026 167,711
Riverside City College 89%
12 COSMETOLOGY BUILDING
-592 -1,379 2026 166,332
Riverside City College 88%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 175,392 177,819 180,274 182,761 185,281 187,007 188,751
Lecture ASF
Cumulative Capacity 157,622 157,622 157,622 157,622 157,622 167,794 167,794
67,620
Capacity/Load Ratio 90% 89% 87% 86% 85% 90% 89%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page2/6

Riverside Community College District 960

Riverside City College 961

Campus Lab Capacity/Load Ratios

No.  project

Lab ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
1,527 113 2024 53,854
Riverside City College 88%
10 MLK RENOVATION
-204 -994 2026 52,860
Riverside City College 85%
12 COSMETOLOGY BUILDING
12,435 5,811 2026 58,670
Riverside City College 94%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 58,052 58,856 59,668 60,491 61,325 61,897 62,474
Lab ASF
Cumulative Capacity 53,741 53,741 53,741 53,741 53,741 53,854 53,854
137,829
Capacity/Load Ratio 93% 91% 90% 89% 88% 87% 86%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 3/6

Riverside Community College District 960

Riverside City College 961

Campus Office Capacity/Load Ratios

No.  project

Off ASF FTE Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
919 7 2024 518
Riverside City College 92%
10 MLK RENOVATION
231 2 2026 520
Riverside City College 90%
12 COSMETOLOGY BUILDING
1,257 9 2026 529
Riverside City College 91%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected FTE 538 542 549 557 566 572 578
Office ASF
Cumulative Capacity 511 511 511 511 511 518 518
71,604
Capacity/Load Ratio 95% 94% 93% 92% 90% 91% 90%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 4 /6

Riverside Community College District 960

Riverside City College 961

Campus Library Capacity/Load Ratios

No.  project

Lib ASF  Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION
1,000 2024 67,653
Riverside City College 104%
10 MLK RENOVATION
-101 2026 67,552
Riverside City College 102%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 63,037 63,526 64,018 64,515 65,018 65,524 66,036
Library ASF
Cumulative Capacity 66,653 66,653 66,653 66,653 66,653 67,653 67,653
66,653
Capacity/Load Ratio 106% 105% 104% 103% 103% 103% 102%
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FUSION?2 Campus Capacity/Load Ratios
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Riverside Community College District 960

Riverside City College 961
Campus AV/TV Capacity/Load Ratios

No.  project

AVTV ASF Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION

2,000 2024 12,619

Riverside City College 82%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 15,242 15,283 15,325 15,367 15,410 15,453 15,497

AVITV ASF
Cumulative Capacity 10,619 10,619 10,619 10,619 10,619 12,619 12,619
10,619

Capacity/Load Ratio 70% 69% 69% 69% 69% 82% 81%
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FUS|°N2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Riverside City College 961

Campus Load Distribution

Total P.E. On-Campus On-Campus
Instructional Campus Off-Campus On-Campus Laboratory Lecture Laboratory
Staff FTE WSCH WSCH WSCH WSCH WSCH WSCH
Actual
2017 510 243,414 3,067 240,347 13,844 172,930 53,573
2018 532 249,400 3,043 246,358 13,771 176,072 56,514
Projected
2019 534 249,656 3,745 245,911 13,525 174,597 57,789
2020 538 250,792 3,762 247,030 13,587 175,392 58,052
2021 542 254,263 3,814 250,449 13,775 177,819 58,856
2022 549 257,774 3,867 253,907 13,965 180,274 59,668
2023 557 261,330 3,920 257,410 14,158 182,761 60,491
2024 566 264,933 3,974 260,959 14,353 185,281 61,325
2025 572 267,402 4,011 263,391 14,486 187,007 61,897
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2019

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 456.0 0.0 456.0
Counselor 27.0 0.0 27.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Actual 2019 Totals 545.0 11.0 534.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2020

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 460.0 0.0 460.0
Counselor 27.0 0.0 27.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2020 Totals 549.0 11.0 538.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2021

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 464.0 0.0 464.0
Counselor 27.0 0.0 27.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2021 Totals 553.0 11.0 542.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2022

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 470.0 0.0 470.0
Counselor 28.0 0.0 28.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 5.0 5.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2022 Totals 559.0 10.0 549.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2023

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 478.0 0.0 478.0
Counselor 28.0 0.0 28.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2023 Totals 568.0 11.0 557.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2024

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 486.0 0.0 486.0
Counselor 29.0 0.0 29.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2024 Totals 577.0 11.0 566.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Riverside City College 961

FTE Instruction Staff Worksheet - Fall 2025

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 492.0 0.0 492.0
Counselor 29.0 0.0 29.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 51.0 0.0 51.0
Librarian 6.0 6.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 5.0 5.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2025 Totals 583.0 11.0 572.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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FUSION?2 Cumulative Sum of Existing & Proposed Space (2020 - 2026)
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Riverside Community College District 960

Riverside City College 961

Priority & :
Year of i Library T©V5§g-(235

610 & 615 All Other | Total ASF
Occupancy| 100's (b) | 2005 (c) | (d) | 400 (e) |77 ) (h) Areas () | (k)
a

Total ASF 67,620 137,829 71,604 66,653 10,619 53,518 36,176 6,123 84,513 534,655

Assembly

Inactive
050-070 (i)

P.E.
520-525 (g)

5 2024 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION

4,364 1,527 919 1,000 2,000 -37,530 7,590 -20,130
71,984 139,356 72,523 67,653 12,619 -31,407 92,103 514,525

10 2026 MLK RENOVATION

-36 -204 231 -101 -216 -326
71,948 139,152 72,754 67,552 91,887 514,199

12 2026 COSMETOLOGY BUILDING

-592 12,435 1,257 1,149 14,249
71,356 151,587 74,011 93,036 528,448

Total Existing and Proposed Space
71,356 151,587 74,011 67,552 12,619 53,518 36,176 -31,407 93,036 528,448
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Riverside Community College District 960

Riverside City College 961

Classrooms, Classroom Service (Room Use Code 100s)

Total ASF per Total
Summary Net ASF 100 WSCH Capacity WSCH

Classroom Space 67,620 429 157,620

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)
ASF per

TOP Code Net ASF 100 WSCH Capacity WSCH
0400 - Biological Sciences 16,148 235 6,871
0500 - Business and Management 5,081 128 3,970
0600 - Media and Communications 375 214 175
0700 - Information Technology 4,976 171 2,910
0900 - Engineering and Industrial Technologies 4,244 321 1,322
0946 - Environmental Control Technology (HVAC) 3,491 556 628
0948 - Automotive Technology 17,836 856 2,084
0956 - Manufacturing and Industrial Technology 4,432 385 1,151
1000 - Fine and Applied Arts 26,267 257 10,221
1100 - Foreign Language 1,192 150 795
1200 - Health 9,881 214 4,617
1300 - Family and Consumer Sciences 4,682 257 1,822
1500 - Humanities (Letters) 1,236 150 824
1700 - Mathematics 3,400 150 2,267
1900 - Physical Sciences 19,067 257 7,419
3000 - Commercial Services 8,010 214 3,743
4900 - Interdisciplinary Studies 7,511 257 2,923
Summary Net ASF 100 We el Capacity weeh
Lab Space 137,829 256 53,741
Office & Office Service Areas (Room Use Code 300s)

L Ne.trztglL ASF per FTE Capa(:ity.rlt-':"}'alliI
Office Space 71,604 140 511
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION

Project Type: [ ] site Acquisition [_] New Construction ] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $28,659,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2020-2021 2020-2021 2021-2022 2021-2022 2024-2025
Estimated Cost $1,371,000 $931,000 $23,384,000 $2,972,000

Explain why this project is needed:

This project proposes to reconstruct the Physical Science and Life Science buildings into an Interdisciplinary complex that
can accommodate program growth in many different disciplines. The Physical Science and Life Science buildings are now
vacant since the Nursing/Science building is online. Many academic programs have outgrown their current facilities or are in
temporary facilities. The entire Business program will be relocated and the Business Education building will be demolished
as part of this project.
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 5 LIFE SCIENCE/PHYSICAL SCIENCE RECONSTRUCTION

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 8,800 9,400 4,555 1,000 2,000 8,300 34,055
Project Secondary -4,436 -7,873 -3,636 0 0 -38,240 -54,185
Project Net ASF 4,364 1,527 919 1,000 2,000 -29,940 20,130
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 4,364 42.9 10,172

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
0500 - Business and Commerce, General 0 0 0 -5,081 -128 -3,970
0700 - Information Technology, General 9,400 171 5,497 -1,676 -171 -980
1900 - Physical Sciences, General 0 0 0 -1,116 -257 -434
Summary Net ASF Capacity WSCH
Lab Space 1,527 113

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 919 140 6.56
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 10 MLK RENOVATION

Project Type: [ ] site Acquisition [_] New Construction ] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $19,030,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2022-2023 2022-2023 2023-2024 2023-2024 2026-2027
Estimated Cost $844,000 $816,000 $15,699,000 $1,670,000

Explain why this project is needed:

The MLK High Tech center was constructed in 1968 and has had no major renovations. The current Facilities Condition
Index (FCI) is 77% and most all of the buildings systems have outlived their usefulness. Once renovated the MLK Building
will provide 1,680 asf of Classroom space, 12,000 asf of Laboratory space, 1,990 asf of Faculty Office space, 7,700 asf of
Library space, and 3,500 asf of Other space.
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 10 MLK RENOVATION

Outline of Project Space - Buildings and Remodelings

Project Primary 1,680 12,000 1,990 7,700 3,500 26,870
Project Secondary -1,716 -12,204 -1,759 -7,801 -3,716 -27,196
Project Net ASF -36 -204 231 -101 -216 -326

Project Net Capacity

Classrooms, Classroom Service (Room Use Code 100s)

Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space -36 42.9 -84

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect

TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
0700 - Information Technology, General 0 0 0 -3,300 -171 -1,930
0900 - Engineering, General (requires

Calculus)(Transfer) 0 0 0 “955 -321 -298
1500 - Humanities (Letters) 0 0 0 -1,236 -150 -824
4900 - General Studies 12,000 257 4,669 0 0 0
4900 - Liberal Arts and Sciences, General 0 0 0 -6,713 -257 -2,612
Summary Net ASF Capacity WSCH
Lab Space -204 -994

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 231 140 1.65
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 12 COSMETOLOGY BUILDING

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $23,412,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2022-2023 2022-2023 2023-2024 2023-2024 2026-2027
Estimated Cost $884,000 $969,000 $20,445,000 $1,113,000

Explain why this project is needed:

This project proposes to construct a 23,878 assignable square foot Cosmetology building on the south side of the campus.
This new buildings location was selected during the master planning process and was affirmed when the board approved
the new educational and facilities master plan in 2008. The spaces for this project include 20,445 of Cosmetology lab space,
2,212 asf of office space, 475 asf of meeting room space, 468 asf of staff lounge space, and 278 asf of data processing
space. A secondary effect of this project will include the demolition of the current Cosmetology building.
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Riverside Community College District 960

Riverside City College 961

District Priority & Project: 12 COSMETOLOGY BUILDING

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV
100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 0 20,445 2,212 1,221 23,878
Project Secondary -592 -8,010 -955 -72 -9,629
Project Net ASF -592 12,435 1,257 1,149 14,249

Project Net Capacity

Classrooms, Classroom Service (Room Use Code 100s)

Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space -592 42.9 -1,379

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
3000 - Cosmetology and Barbering 20,445 214 9,554 -8,010 -214 -3,743
Summary Net ASF Capacity WSCH
Lab Space 12,435 5,811

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 1,257 140 8.98
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FUSION?2

Space Inventory

Certification of Inventory for Fiscal Year: 2018 - 2019

Campus Name: Moreno Valley College
Certified ASF; 154,915
Certified OGSF: 237,704

District Approval

o j
LN A

Page 2/ 111

Riverside Community College District
Report 17 Certification

/O ’ﬁ)f/,?

Authorized Signature

Aaron S. Brown

Printed Name

State Approval

Date

JU s

/ Authorized Signature

Included:

r/ur/’,,g

Date

(2) Signed Copies of Report 17 Certification Sheet if the submission was not certified and submitted

electronically by the CBO.
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LIBRARY (LIB)

Disabled Student Services

Classrooms

Library

Middle College High School Office
STUDENT SERVICES (STU)
Admissions

Assessment Center

Career and Transfer Center

Classrooms

Counseling Services

Dean of Student Services
E.O.PS/CARE

Evaluations

Financial Aid

Puente

Student Financial Services

Upward Bound Math and Science (UBMS) TRiO
Vice President Student Services
SCIENCE AND TECHNOLOGY (SCI)
Academic Counseling and Educational Support (ACES) TRiO
Classrooms

Dean of Grants and Equity Initiatives
Guardian Scholars
MakerSpace/STEM/STEM Center
Umoja .

LIONS DEN CAFE

STUDENT ACTIVITIES CENTER
ASMVC Student Government
BOOKSTORE

JOHN M. COUDURES, JR. PLAZA
HUMANITIES (HM)

Academic Departments

+ Business and Information Technology Systems
+  Communications

* Humanities, Arts and Social Sciences
*+ Mathmatics

+ Science and Kinesiology
Classrooms

Counselors

Dean of Student Services (Counseling)
Math Lab

Meeting Room (HUM 234)

Open Computer Lab

Workforce Prep/CalWorks

Writing and Reading Lab

PHASE | MECHANICAL BUILDING
PHASE Il MECHANICAL BUILDING
EDMUND C. JAEGER DESERT INSTITUTE
CROSS COUNTRY TRACK

PARKSIDE COMPLEX (PSC)

1 College Police/Parking Services
2 Faculty Offices

3 Classroom

4 Classroom

5 Restroom

6 Health and Psychological Services
7-10  Classrooms

1 Music

12 Classroom

13 Veterans Resource Center
14A  Meeting Room

14B  Human Services Program
15 Dean of Instruction-Career & Technical Education
16 Classrooms

17 Human Services Food Bank
18  Classroom

19 Restroom

20  Medical Assisting Classroom/Lab
21 CTE Faculty

22-23 Classrooms

. PSC WAREHOUSE

Facilities Office
Mailroom

. PSC MULTIPURPOSE BUILDING

SPORTS FIELDS

COLLEGE PARK

ADMINISTRATION ANNEX

First Year Experience (FYE)

Outreach Department

HEADSTART

EARLY CHILDHOOD EDUCATION CENTER (ECEM)
DENTAL EDUCATION CENTER (DEC)
STUDENT ACADEMIC SERVICES (SAS)
Assembly Room

Associate Dean, Academic Support
Center for Professional Development
Classrooms

Dean of Grants, Business Services

Dean, Institutional Effectiveness

Dean of Instruction

Faculty Offices

Faculty Work Room

Meeting Rooms

President

Tutorial Services

Vice President, Academic Affairs

Vice President, Business Services
NETWORK OPERATIONS CENTER (NOC)
Technology Support Services
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Riverside Community College District 960

Moreno Valley College 962

Campus Lecture Capacity/Load Ratios

No.  project

Lect ASF WSCH Occupancy 2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
6 LIBRARY LEARNING CENTER (LLC)
-2,151 -4,547 2025 79,133
Moreno Valley College 97%
8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
865 1,828 2026 80,961
Moreno Valley College 98%
11 KINESIOLOGY AND ATHLETICS BUILDING
2,500 5,285 2026 86,246
Moreno Valley College 104%
13 VISUAL/PERFORMING ARTS CENTER
100 211 2026 86,457
Moreno Valley College 105%
2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 76,876 79,016 80,106 81,211 81,967 82,732
Lecture ASF
Cumulative Capacity 83,680 83,680 83,680 83,680 83,680 79,133
39,581
Capacity/Load Ratio 109% 106% 104% 103% 102% 96%
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Riverside Community College District 960

Moreno Valley College 962

Campus Lab Capacity/Load Ratios

No.  project

Lab ASF WSCH Occupancy 2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
1 BEN CLARK PLATFORM SCENARIO TRAINING CENTER
2,659 1,243 2020 18,975
Moreno Valley College 85%
6 LIBRARY LEARNING CENTER (LLC)
4,813 1,861 2025 20,837
Moreno Valley College 88%
8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
5,441 2,167 2026 23,003
Moreno Valley College 96%
11 KINESIOLOGY AND ATHLETICS BUILDING
1,700 530 2026 23,533
Moreno Valley College 98%
13 VISUAL/PERFORMING ARTS CENTER
1,206 469 2026 24,002
Moreno Valley College 100%
2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 22,254 22,873 23,189 23,508 23,727 23,949
Lab ASF
Cumulative Capacity 17,733 18,975 18,975 18,975 18,975 20,837
38,012
Capacity/Load Ratio 80% 83% 82% 81% 80% 87%
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Moreno Valley College 962

Campus Office Capacity/Load Ratios

No.  project

Off ASF FTE Occupancy 2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
6 LIBRARY LEARNING CENTER (LLC)
2,876 21 2025 238
Moreno Valley College 91%
8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
-4 0 2026 238
Moreno Valley College 90%
11 KINESIOLOGY AND ATHLETICS BUILDING
276 2 2026 240
Moreno Valley College 91%
13 VISUAL/PERFORMING ARTS CENTER
-64 0 2026 239
Moreno Valley College 91%
2020-21 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected FTE 251 255 259 262 264
Office ASF
Cumulative Capacity 217 217 217 217 238
30,436
Capacity/Load Ratio 90% 87% 85% 84% 83% 90%
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Riverside Community College District 960

Moreno Valley College 962

Campus Library Capacity/Load Ratios

No.  project

Lib ASF  Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
6 LIBRARY LEARNING CENTER (LLC)

19,564 2025 29,529

Moreno Valley College 100%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 28,488 28,709 28,931 29,156 29,383 29,612 29,843

Library ASF
Cumulative Capacity 9,965 9,965 9,965 9,965 9,965 9,965 29,529
9,965

Capacity/Load Ratio 35% 35% 34% 34% 34% 34% 99%

155



Report Generated: 5/15/2019 Capital Outlay Plan Page 48 / 138

FUSION?2 Campus Capacity/Load Ratios

Planning Page 6/7

Riverside Community College District 960

Moreno Valley College 962

Campus AV/TV Capacity/Load Ratios

No.  project

AVTV ASF Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
6 LIBRARY LEARNING CENTER (LLC)
1,766 2025 1,876
Moreno Valley College 27%
8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING
2,700 2026 4,576
Moreno Valley College 65%

13 VISUAL/PERFORMING ARTS CENTER

1,200 2026 5,776
Moreno Valley College 82%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 6,888 6,907 6,926 6,945 6,964 6,984 7,003

AVI/TV ASF
Cumulative Capacity 110 110 110 110 110 110 1,876

110

Capacity/Load Ratio 2% 2% 2% 2% 2% 2% 27%
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Moreno Valley College 962

Campus Load Distribution

Total P.E. On-Campus On-Campus
Instructional Campus Off-Campus On-Campus Laboratory Lecture Laboratory
Staff FTE WSCH WSCH WSCH WSCH WSCH WSCH
Actual
2017 247 96,705 7,765 88,939 2,108 67,630 19,202
2018 232 98,495 985 97,510 1,950 74,108 21,452
Projected
2019 237 100,779 1,008 99,771 1,995 75,826 21,950
2020 242 102,175 1,022 101,153 2,023 76,876 22,254
2021 247 103,589 1,036 102,553 2,051 77,940 22,562
2022 251 105,019 1,050 103,969 2,079 79,016 22,873
2023 255 106,468 1,065 105,403 2,108 80,106 23,189
2024 259 107,936 1,079 106,856 2,137 81,211 23,508
2025 262 108,941 1,089 107,852 2,157 81,967 23,727
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FTE Instruction Staff Worksheet - Fall 2019

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 195.0 0.0 195.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 25.0 0.0 25.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Actual 2019 Totals 242.0 5.0 237.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2020

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 199.0 0.0 199.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 26.0 0.0 26.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2020 Totals 247.0 5.0 242.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.

159



Report Generated: 5/15/2019 Capital Outlay Plan Page 52 / 138

FUS'ON2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2021

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 203.0 0.0 203.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 27.0 0.0 27.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2021 Totals 252.0 5.0 247.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2022

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 206.0 0.0 206.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 28.0 0.0 28.0
Librarian 4.0 4.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2022 Totals 259.0 8.0 251.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2023

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 209.0 0.0 209.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 29.0 0.0 29.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2023 Totals 260.0 5.0 255.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2024

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 213.0 0.0 213.0
Counselor 17.0 0.0 17.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 29.0 0.0 29.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2024 Totals 264.0 5.0 259.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Moreno Valley College 962

FTE Instruction Staff Worksheet - Fall 2025

College Instructional Staff, Fall Term. Included are all certificated staff for day,
extended day, and adult education except those whose office is located off-campus.

Total Certificated Net Total
Instructional and Non-Instructional Instructional and
Staff Type Statutory Staff FTE Portion of FTE Statutory Staff FTE
(a) (b) (c) (b-c)
Instructor 215.0 0.0 215.0
Counselor 18.0 0.0 18.0
Include certificated special program coordinators,
economic opportunity program, coordinators,
statutory and Title 5 required staff, et. al.
Department Administrator 29.0 0.0 29.0
Librarian 1.0 1.0 0.0
Include certificated director of audio/visual, et. al.
Institutional Administrator 4.0 4.0 0.0
Include certificated persons with responsibilities
covering the entire institution, such as
Superintendent, Assistant Superintendent,
President, Dean of Instruction, Director of Data
Processing, et. al.
Projected 2025 Totals 267.0 5.0 262.0

Column (b) is the total number of Column (a) distributed to categories

Column (c) is the fraction of time express as Full-Time Equivalents devoted to noninstructional work.
Counselors, department administrators, and statutorily required staff are counted as if they had no noninstructional duties.
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Riverside Community College District 960

Moreno Valley College 962
Priority &

Year of Library T©V5§g-(235

610 & 615 All Other | Total ASF
Occupancy| 100's (b) | 2005 (c) | (d) | 400 (e) |77 ) (h) Areas () | (k)
a

Total ASF 39,581 38,012 30,436 9,965 110 2,650 3,214 0 30,947 154,915

Assembly

Inactive
050-070 (i)

P.E.
520-525 (g)

1 2020 BEN CLARK PLATFORM SCENARIO TRAINING CENTER

2,659 2,659
40,671 157,574

6 2025 LIBRARY LEARNING CENTER (LLC)

-2,151 4,813 2,876 19,564 1,766 19,034 45,902
37,430 45,484 33,312 29,529 1,876 49,981 203,476

8 2026 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING

865 5,441 -4 2,700 696 9,698
38,295 50,925 33,308 4,576 50,677 213,174

11 2026 KINESIOLOGY AND ATHLETICS BUILDING

2,500 1,700 276 32,350 5,350 42,176
40,795 52,625 33,584 35,000 56,027 255,350

13 2026 VISUAL/PERFORMING ARTS CENTER

100 1,206 -64 1,200 17,300 245 19,987
40,895 53,831 33,520 5,776 20,514 56,272 275,337

Total Existing and Proposed Space
40,895 53,831 33,520 29,529 5,776 35,000 20,514 0 56,272 275,337
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Riverside Community College District 960

Moreno Valley College 962

Classrooms, Classroom Service (Room Use Code 100s)

Total ASF per Total
Summary Net ASF 100 WSCH Capacity WSCH
Classroom Space 39,581 47.3 83,678

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

ASF per .

TOP Code Net ASF 100 WSCH Capacity WSCH
0400 - Biological Sciences 4,777 235 2,033
0500 - Business and Management 2,468 128 1,928
0700 - Information Technology 1,228 171 718
1000 - Fine and Applied Arts 6,800 257 2,646
1200 - Health 10,963 214 5,123
1700 - Mathematics 2,532 150 1,688
1900 - Physical Sciences 1,786 257 695
4900 - Interdisciplinary Studies 7,458 257 2,902

Total ASF per Total
Summary Net ASF 100 WSCH Capacity WSCH
Lab Space 38,012 214 17,733
Office & Office Service Areas (Room Use Code 300s)

Total Total
Summary Net ASF ASF per FTE Capacity FTE
Office Space 30,436 140 217
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 1 BEN CLARK PLATFORM SCENARIO TRAINING CENTER

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $2,198,000
Anticipated Source(s) of Funds: Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2017-2018 2018-2019 2019-2020 2019-2020 2020-2021
Estimated Cost $73,000 $125,000 $1,800,000 $200,000

Explain why this project is needed:

This project will construct a scenario training building at the Ben Clark Training Center for the Public Safety Training
Program. The facility will provide space for corrections related training under the Administration of Justice Department. This
project is anticipated to contribute to growth in FTES at the BCTC. As designed, this building will house approximately
2,659 ASF of lab space (3,397 GSF) for programs dedicated to Public Safety, such as Administration of Justice.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 1 BEN CLARK PLATFORM SCENARIO TRAINING CENTER

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 2,659 2,659
Project Secondary 0 0
Project Net ASF 2,659 2,659
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
2100 - Administration of Justice 2,659 214 1,243 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 2,659 1,243

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 2 NEW WELCOME CENTER

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $14,275,000
Anticipated Source(s) of Funds: Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2018-2019 2019-2020 2020-2021 2020-2021 2021-2022
Estimated Cost $769,000 $769,000 $12,287,000 $450,000

Explain why this project is needed:

This project will construct a new Welcome Center on MVC's campus. The New Welcome Center will be approximately
17,000 GSF. Existing facilities that house various student and administrative services are inadequate for current and future
needs for Moreno Valley College. These services are also spread out around the campus and the New Welcome Center will
rectify this by consolidating functions into one location at a prominent location at the front of campus. Secondary effects of
this project will be the demolition of the admin annex, and the inactivation of the Student Services building.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 2 NEW WELCOME CENTER

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 0 9,629 0 4,005 13,634
Project Secondary -2,332 -6,094 -110 -1,795 -10,331
Project Net ASF -2,332 3,535 -110 2,210 3,303
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space -2,332 47.3 -4,930

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 3,535 140 25.25
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 4 BEN CLARK PUBLIC SAFETY TRAINING CENTER PHASE |

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $13,000,000
Anticipated Source(s) of Funds: Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Estimated Cost $819,000 $743,000 $11,038,000 $400,000

Explain why this project is needed:

This project proposes to construct the first phase of a new permanent facility at the Ben Clark Training Center. The
programs held at BCTC include the Administration of Justice, EMT, Fire Technology and Homeland Security programs in
addition to several general education courses that support public safety programs. The proposed project may include
classroom, laboratory, faculty office, and other student/faculty support spaces. The proposed project is currently in the initial
planning phase, thus, no space array is currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 4 BEN CLARK PUBLIC SAFETY TRAINING CENTER PHASE |

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 6 LIBRARY LEARNING CENTER (LLC)

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $55,145,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2021-2022 2021-2022 2022-2023 2022-2023 2025-2026
Estimated Cost $1,832,000 $1,760,000 $46,416,000 $5,137,000

Explain why this project is needed:

This project proposes to build a new four-story Library Learning Center (LLC) at Moreno Valley College. A new building is
necessary to accommodate the College’s current and future enrollment growth and increase instructional capacity. The
project would bolster and expand space dedicated to student support services and interdisciplinary computer laboratory
space. The existing Library is not large enough to accommodate the current student body, instructionally inadequate for
student success and teaching excellence, and has outdated infrastructure and technology that is struggling to keep up with
campus demands. The proposed new Library Learning Center will provide students with updated resources for information
access and additional space for individual/group study, library services, faculty and student services offices, and audio/visual
media services. In addition to library and learning resource functions, the proposed facility will be a center of activity for the
College and include space for food services, student service activities, and bookstore. Non-state supportable functions
within the proposed facility will be exclusively locally funded.

The proposed Library Learning Center will encompass 101,422 Gross Square Feet (GSF) and consist of 69,344 Assignable
Square Feet (ASF). Functional space within the building will include 2,104 ASF of classroom, 6,119 ASF of laboratory, 7,197
ASF of office, 26,091 ASF of library, 1,766 ASF of audio/visual, and 26,067 ASF of other support space. The proposed
building will be located on the Parking Lot G site on campus. The building will be adjacent to student Drop-Off on Krameria
Street, which will put the facility at the planned center of campus. The existing Bookstore and Lion’s Den modulars will be
demolished and Library will be inactivated as secondary effects of the proposed project.

Total project cost is estimated at $55,136,828 (not escalated to mid-point of construction).

The proposed project is Category B: Instructional Growth.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 6 LIBRARY LEARNING CENTER (LLC)

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 2,104 6,119 7,197 26,091 1,766 26,067 69,344
Project Secondary -4,255 -1,306 -4,321 -6,527 0 -7,033 -23,442
Project Net ASF -2,151 4,813 2,876 19,564 1,766 19,034 45,902
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space -2,151 47.3 -4,547

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect

TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
1000 - Art (Painting, Drawing and

Sculpture) 0 0 0 -1,160 -257 -451
1200 - Health Occupations, General 0 0 0 -146 -214 -68
4900 - Interdisciplinary Studies 6,119 257 2,381 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 4,813 1,861

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 2,876 140 20.54

174



Report Generated: 5/15/2019 Capital Outlay Plan Page 67 / 138

FUSION?2 Project Intent & Scope

Planning Page 10/ 35

Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $34,636,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2022-2023 2022-2023 2023-2024 2023-2024 2026-2027
Estimated Cost $1,243,000 $1,339,000 $30,227,000 $1,827,000

Explain why this project is needed:

The project proposes to construct a new Biological and Physical Science Building on the Moreno Valley College campus.
Currently the Science and Math program is dispersed across multiple temporary portables and the Science & Technology
building on campus. The proposed building consolidates science related programs within a single building on campus and
expands instructional space to meet student demand. Secondary effects of this project will remove/demolish PSC Portables
3,7,8,9, 10, 18, 20, and 22 as well as inactivate the existing Science & Technology Building.
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Riverside Community College District 960

Moreno Valley College 962

8 BIOLOGICAL & PHYSCIAL SCIENCE BUILDING

District Priority & Project:

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library

AVITV

100s 210 - 255 300s 400s 530 - 535 All Other
Project Primary 9,000 17,000 1,400 2,700 800
Project Secondary -8,135 -11,559 -1,404 0 -104
Project Net ASF 865 5,441 4 2,700 696

Project Net Capacity

Classrooms, Classroom Service (Room Use Code 100s)

Total ASF
30,900
-21,202
9,698

Summary

Classroom Space 865

47.3

Net ASF ASF per 100 WSCH Capacity WSCH

1,829

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect

TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
0400 - Biological Sciences 10,000 235 4,255 0 0 0
0400 - Biology, General 0 0 0 -3,564 -235 -1,517
0400 - Microbiology 0 0 0 -1,213 -235 -516
1200 - Medical Assisting 0 0 0 -1,800 -214 -841
1900 - Chemistry, General 0 0 0 -55 -257 -21
1900 - Physical Sciences 7,000 257 2,724 0 0 0
1900 - Physical Sciences, General 0 0 0 -1,573 -257 -612
4900 - General Studies 0 0 0 -3,354 -257 -1,305
Summary Net ASF Capacity WSCH
Lab Space 5,441 2,167
Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space -4 140 -0.03
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 11 KINESIOLOGY AND ATHLETICS BUILDING

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $31,014,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2022-2023 2022-2023 2023-2024 2023-2024 2026-2027
Estimated Cost $1,321,000 $1,293,000 $27,720,000 $681,000

Explain why this project is needed:

TThe Moreno Valley campus is in the process of implementing comprehensive Athletics, Physical Education, Health,
Wellness, and Kinesiology programs. Currently, only a few physical education activity courses are offered on campus and
the entire program is housed within a 3,360 GSF portable modular. The proposed project will construct a regulation size
gymnasium that will support the College's instructional and student support needs. The building will include a fitness center,
traditional weight training spaces, lecture classrooms, physical education laboratories, locker rooms, faculty offices, and
other support space. The proposed facility is critical to the College having permanent facilities associated with a
comprehensive college. The existing PSC Multipurpose modular will be demolished as a secondary effect of this project.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 11 KINESIOLOGY AND ATHLETICS BUILDING

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 2,500 1,700 450 40,350 45,000
Project Secondary 0 0 -174 -2,650 -2,824
Project Net ASF 2,500 1,700 276 37,700 42,176
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 2,500 47.3 5,285

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
0800 - Physical Education 1,700 321 530 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 1,700 530

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 276 140 1.97
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 13 VISUAL/PERFORMING ARTS CENTER

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment
Total Estimated Cost:  $25,350,000
Anticipated Source(s) of Funds: State and Non-State

Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2022-2023 2022-2023 2023-2024 2023-2024 2026-2027
Estimated Cost $930,000 $976,000 $21,739,000 $1,705,000

Explain why this project is needed:

Currently, there is no dedicated space on MVC's campus for Performing or Visual Arts. The limited amount of existing space
for music, dance, and art programs is housed within portable modulars and individual rooms within the Library and
Humanities buildings that are not designed for performing/visual arts instruction. The proposed project would construct a
new building to house classroom, laboratory, individual practice, faculty office, and audio visual spaces. The project would
also include a dedicated performance theater with associated support space. The proposed facility is critical to the College
having permanent facilities associated with a comprehensive college. Secondary effects of the proposed project would
remove/demolish PSC Portables 2, 4, 11, 21, and 23.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 13 VISUAL/PERFORMING ARTS CENTER

Outline of Project Space - Buildings and Remodelings

Classroom Laboratory Office Library AVITV

100s 210 - 255 300s 400s 530 - 535 All Other Total ASF
Project Primary 1,000 4,000 1,100 1,200 17,700 25,000
Project Secondary -900 -2,794 -1,164 0 -155 -5,013
Project Net ASF 100 1,206 64 1,200 17,545 19,987
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 100 47.2 212

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
1000 - Dance 1,500 257 584 0 0 0
1000 - Music 2,500 257 973 -2,794 -257 -1,087
Summary Net ASF Capacity WSCH
Lab Space 1,206 469

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space -64 140 -0.46
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 15 INFRASTRUCTURE UPGRADES

Project Type: [ Site Acquisition [_] New Construction (] Reconstruction
[] Replacement [ Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2020-2021 2021-2022 2021-2022 2021-2022 2027-2028
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

As many of the currently proposed projects begin construction, upgrades to the campus infrastructure will be needed in
order to create a more sustainable, modern, and environmentally friendly campus in order to support the new facilities. This
project will provide various infrastructure upgrades throughout campus, including but not limited to, utilities, energy
efficiency, technology, safety/security, storm water, and accessibility. The proposed project is currently in the initial planning
phase, thus, no budget is currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 15 INFRASTRUCTURE UPGRADES

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 18 CAMPUS OPERATIONS & SAFETY (MAINTENANCE &

OPERATIONS)
Project Type: [ ] site Acquisition ] New Construction [ ] Reconstruction
O Replacement [ Infrastructure [] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2024-2025 2025-2026 2026-2027 2027-2028 2027-2028
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

As Moreno Valley College implements its Facilities Master Plan it will be upgrading many of their existing buildings,
infrastructure, and constructing new buildings to accommodate institutional needs. Existing Maintenance and Operations
facilities will not be sufficient to effectively maintain the future campus needs. The proposed project would construct a new
Campus Operations and Safety Facility to accommodate Maintenance & Operations, Shipping/Receiving, and Police/Safety
Office functions. Scope of work may also include outdoor yard, parking, and vehicle service/storage space. Secondary
effects of this project may include demolition of the existing PSC Warehouse (13A), PH1 Mechanical, PH2 Mechanical, and
a portion of PSC 1. The proposed project is currently in the initial planning phase, thus, no space array or budget are
currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 18 CAMPUS OPERATIONS & SAFETY (MAINTENANCE &
OPERATIONS)

Outline of Project Space - Buildings and Remodelings

Project Primary 0
Project Secondary 0
Project Net ASF 0

Project Net Capacity

Classrooms, Classroom Service (Room Use Code 100s)

Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 19 CAREER TECHNICAL EDUCATION BUILDING

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2024-2025 2025-2026 2026-2027 2027-2028 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

Currently, the Career Technical Education departments are spread out throughout the campus and located within multiple
buildings, hindering inter-disciplinary instruction and efficiency of space usage. The buildings in which these departments
are housed lack the necessary space and equipment to effectively accommodate enroliment growth and modern
instructional delivery. The new building will consolidate Career Technical Education instruction within a single facility and
include classroom, laboratory, faculty office, and student support spaces. Secondary effects of this project would be the
demolition of the Parkside Complex Buildings 1, 5, 6, 13, 14, 15, 17, 19, the Dental Ed Mechanical Building, and Dental
Education Centers A-C. The proposed project is currently in the initial planning phase, thus, no space array or budget are
currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 19 CAREER TECHNICAL EDUCATION BUILDING

Outline of Project Space - Buildings and Remodelings

Project Primary 0 0
Project Secondary -3,980 -3,980
Project Net ASF -3,980 -3,980

Project Net Capacity

Classrooms, Classroom Service (Room Use Code 100s)

Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 20 STUDENT SERVICES & LIBRARY REPURPOSING

Project Type: [ ] site Acquisition [_] New Construction ] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2024-2025 2025-2026 2026-2027 2027-2028 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

This project will renovate and repurpose the existing Student Services and Library buildings. These buildings are planned to
be vacated with occupancy of the future Welcome Center and Library Learning Center projects. The buildings will be offline
until they are eventually renovated and repurposed for other intitutional functions. Scope of work would include upgrades to
building systems, infrastructure, and accessibility. The proposed project is currently in the initial planning phase, thus, no
space array or budget are currently avaiable.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 20 STUDENT SERVICES & LIBRARY REPURPOSING

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 21 EARLY COLLEGE HIGH SCHOOL

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2025-2026 2026-2027 2027-2028 2028-2029 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

The proposed project would construct a 500 student high school on the Moreno Valley College campus and provide high
school students enrolled access to instruction and resources on the College campus. The facility would be dedicated to high
school instruction and not scheduled for College courses. The proposed project is currently in the initial planning phase,
thus, no space array or budget are currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 21 EARLY COLLEGE HIGH SCHOOL

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 22 HUMANITIES BUILDING RENOVATION

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2025-2026 2026-2027 2027-2028 2028-2029 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

This project proposes to renovate the existing Humanities building. The existing building was originally constructed in 1995
and has not had any major renovations. Many rooms throughout the building will be vacated throughout the life of the
capital construction program at Moreno Valley College. The proposed project will renovate spaces throughout the existing
building and upgrade systems/infrastructure. Included within the scope of work will be accessibility upgrades throughout the
building. The proposed project is currently in the initial planning phase, thus, no space array or budget are currently
available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 22 HUMANITIES BUILDING RENOVATION

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 23 MULTIPURPOSE PARKING STRUCTURE

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2024-2025 2025-2026 2026-2027 2028-2029 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

This project proposes to construct a new multi-purpose parking structure to accommodate future institutional needs. The
proposed project is currently in the initial planning phase, thus, no space array or budget are currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 23 MULTIPURPOSE PARKING STRUCTURE

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 24 SCIENCE & TECHNOLOGY REPURPOSING

Project Type: [ ] site Acquisition [_] New Construction ] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2024-2025 2025-2026 2026-2027 2027-2028 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

This project will renovate and repurpose the existing Science & Technology. The building is planned to be vacated with
occupancy of the future Science Technology Engineering & Math (STEM) Building. The building will be offline until it is

eventually renovated and repurposed for other institutional functions. Scope of work would include upgrades to building
systems, infrastructure, and accessibility. The proposed project is currently in the initial planning phase, thus, no space
array or budget are currently available.
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 24 SCIENCE & TECHNOLOGY REPURPOSING

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 25 CHILD DEVELOPMENT CENTER REPLACEMENT

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2025-2026 2026-2027 2027-2028 2028-2029 2028-2029
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

The proposed project will construct a new Child Development Center to replace the existing Early Childhood Center on
campus. The proposed new building will provide Child Development Center demonstration space in addition to instructional
rooms for the Early Child Education program and faculty offices. Scope of work will include necessary outdoor play area
improvements. The existing Early Childhood Center will be demolished as a secondary effect of the proposed project. The
proposed project is currently in the initial planning phase, thus, no space array or budget are currently available.
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FUSION?2 Project Intent & Scope

Planning Page 33 /35

Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 25 CHILD DEVELOPMENT CENTER REPLACEMENT

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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FUSION?2 Project Intent & Scope

Planning Page 34 /35

Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 26 BEN CLARK STAFETY TRAINING CENTER PHASE I

Project Type: [ ] site Acquisition ] New Construction [_] Reconstruction
[] Replacement [_] Infrastructure [_] Equipment

Total Estimated Cost:  $0
Anticipated Source(s) of Funds:
Type of Construction
Seismic Retrofit:
If Existing - Age:
If Existing - Condition:

Anticipated Time Schedule

Land Acquisition Preliminary Plans Working Drawing Construction Equipment Occupancy
Year 2025-2026 2026-2027 2027-2028 2028-2029 2029-2030
Estimated Cost $0 $0 $0 $0

Explain why this project is needed:

This project proposes to construct the second phase of new facilities at the Ben Clark Training Center. The programs held at
BCTC include the Administration of Justice, EMT, Fire Technology and Homeland Security programs in addition to several
general education courses that support the public safety programs. Phase Il construction at the Ben Clark Training Center
will include facilities needed to support instructional expansion and student support services at the site location. The
proposed project is currently in the initial planning phase, thus, no space array or budget are currently available.
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FUSION?2 Project Intent & Scope

Planning Page 35/ 35

Riverside Community College District 960

Moreno Valley College 962

District Priority & Project: 26 BEN CLARK STAFETY TRAINING CENTER PHASE I

Outline of Project Space - Buildings and Remodelings

Classroom Laborator Office Librar AVITV

100s 210 255 300s 4005 530 - 535 All Other Total ASF
Project Primary 0
Project Secondary 0
Project Net ASF 0
Project Net Capacity
Classrooms, Classroom Service (Room Use Code 100s)
Summary Net ASF ASF per 100 WSCH Capacity WSCH
Classroom Space 0 0

Laboratories & Laboratory Service Areas (Room Use Codes 210, 215, 220, 225, 230, 235, 255)

Primary Effect Secondary Effect
TOP Code Net ASF ASF per 100 WSCH Capacity WSCH Net ASF ASF per 100 WSCH Capacity WSCH
- 0 0 0 0 0 0
Summary Net ASF Capacity WSCH
Lab Space 0 0

Office & Office Service Areas (Room Use Code 300s)

Summary Net ASF ASF per FTE Capacity FTE
Office Space 0 0.00
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Page 3/111

FUS|0N2 Riverside Community College District

Space Inventory Report 17 Certification

Certification of Inventory for Fiscal Year: 2018 - 2019
Campus Name: Norco College

Certified ASF: 168,870

Certified OGSF: 241,134

District Approval

(6 -~30(F

Autharized Signature Date

Aaron S. Brown

Printed Name

State Approval

ﬂfué‘mf ’/”’/f‘i

v/ Authorized Signature Date

Included:

(2) Signed Copies of Report 17 Certification Sheet if the submission was not certified and submitted
electronically by the CBO.
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2001 Third Street
Norco, CA 92860-2600

Center for Applied and Competitive Technologies (CACT)

Facilities

Portables A & B
Industrial Technology (IT)

Sports Complex
Brenda and William Davis Center for Student Success (CSS)
The Corral (Cafeteria and Dining Room)
Operations Center (OC)

West End Quad - (WEQ)

Applied Technology - (ATEC)
John F. Kennedy Middle College High School (JFK)
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=—>» One Way Road
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Ed Emergency Phones
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Riverside Community College District
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 2/7

Riverside Community College District 960

Norco College 963

Campus Lecture Capacity/Load Ratios

No.  project

Lect ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
-759 -1,604 2025 65,584
Norco College 77%

16 MULTIMEDIA AND ARTS CENTER (MAC)

7,751 16,386 2026 81,970
Norco College 95%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 80,254 81,364 82,488 83,626 84,778 85,568 86,366

Lecture ASF
Cumulative Capacity 67,188 67,188 67,188 67,188 67,188 67,188 65,584

31,780

Capacity/Load Ratio 84% 83% 81% 80% 79% 79% 76%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 3/7

Riverside Community College District 960

Norco College 963

Campus Lab Capacity/Load Ratios

No.  project

Lab ASF WSCH Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
-1,644 -178 2025 16,616
Norco College 66%
9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
2,000 778 2025 17,394
Norco College 69%
16 MULTIMEDIA AND ARTS CENTER (MAC)
40,174 16,240 2026 33,635
Norco College 133%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected WSCH 23,541 23,867 24,196 24,530 24,868 25,100 25,334
Lab ASF
Cumulative Capacity 16,795 16,795 16,795 16,795 16,795 16,795 17,394
43,018
Capacity/Load Ratio 1% 70% 69% 68% 68% 67% 69%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page4/7

Riverside Community College District 960

Norco College 963

Campus Office Capacity/Load Ratios

No.  project

Off ASF FTE Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
3 VETERANS RESOURCE CENTER
551 4 2020 236
Norco College 96%
7 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY
211 2 2025 237
Norco College 90%
9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
17 0 2025 237
Norco College 90%
14 CENTER FOR HUMAN PERFORMANCE AND KINESIOLOGY PHASE Il
200 1 2026 239
Norco College 90%

16 MULTIMEDIA AND ARTS CENTER (MAC)

4,125 29 2026 268
Norco College 101%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected FTE 246 249 252 256 260 264 266

Office ASF
Cumulative Capacity 232 236 236 236 236 236 237

32,445

Capacity/Load Ratio 94% 95% 94% 92% 91% 89% 89%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 5/7

Riverside Community College District 960

Norco College 963

Campus Library Capacity/Load Ratios

No.  project

Lib ASF Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
3 VETERANS RESOURCE CENTER
684 2020 15,584
Norco College 52%
9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)
12,111 2025 27,695
Norco College 90%
16 MULTIMEDIA AND ARTS CENTER (MAC)
4,804 2026 32,499
Norco College 104%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 29,700 29,930 30,162 30,397 30,633 30,872 31,113
Library ASF
Cumulative Capacity 14,900 15,584 15,584 15,584 15,584 15,584 27,695
14,900
Capacity/Load Ratio 50% 52% 52% 51% 51% 50% 89%
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FUSION?2 Campus Capacity/Load Ratios

Planning Page 6/7

Riverside Community College District 960

Norco College 963

Campus AV/TV Capacity/Load Ratios

No.  project

AVTV ASF Occupancy 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
9 LIBRARY/LEARNING RESOURCE CENTER (LLRC)

2,644 2025 3,213

Norco College 44%
2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 2026-27
Actual*/Projected ASF 7,181 7,201 7,220 7,240 7,261 7,281 7,301

AV/TV ASF
Cumulative Capacity 569 569 569 569 569 569 3,213
569

Capacity/Load Ratio 8% 8% 8% 8% 8% 8% 44%

207



Report Generated: 5/15/2019 Capital Outlay Plan Page 99 / 138

FUS|°N2 Load Distribution & Staff Forecast

Planning

Riverside Community College District 960

Norco College 963

Campus Load Distribution

Total P.E. On-Campus On-Campus
Instructional Campus Off-Campus On-Campus Laboratory Lecture Laboratory
Staff FTE WSCH WSCH WSCH WSCH WSCH WSCH
Actual
2017 218 105,502 4,990 