RIVERSIDE COMMUNITY COLLEGE DISTRICT
Board of Trustees — Regular Meeting —
April 20, 2010 - 6:00 p.m. — Board Room AD122, O. W. Noble Administration Building,
Riverside City College, 4800 Magnolia Avenue, Riverside, California

AGENDA
ORDER OF BUSINESS

Pledge of Allegiance

Anyone who wishes to make a presentation to the Board on an agenda item is requested to please fill out a
“REQUEST TO ADDRESS THE BOARD OF TRUSTEES” card, available from the Public Affairs
Officer. However, the Board Chairperson will invite comments on specific agenda items during the
meeting before final votes are taken. Please make sure that the Secretary of the Board has the correct
spelling of your name and address to maintain proper records. Comments should be limited to five (5)
minutes or less.

Anyone who requires a disability-related modification or accommodation in order to participate in this
meeting should contact Heidi Wills at (951) 222-8801 as far in advance of the meeting as possible.

Any public record relating to an open session agenda item that is distributed within 72 hours prior to the
meeting is available for public inspection at the RCCD District Chancellor’s Office, Suite 210, 1533 Spruce
Street, Riverside, California, 92507.

l. Approval of Minutes — Regular Meeting of March 16, 2010
Board of Trustees Planning and Operations, Governance,
Resources, and Facilities Committee Meetings of
March 2, 2010

1. Chancellor’s Reports

A. Communications
Chancellor will share general information to the Board of Trustees, including
federal, state, and local interests and District information.
Information Only

1. Special Presentation — “Presentation from Brandman University for
Moreno Valley and Norco Colleges” — Chancellor Gregory W. Gray

2. Special Presentation — “SkillsSUSA Student Winners” — Dr. Jan Muto,
President, Riverside City College

B. Resolution No. 55-09/10 — Resolution of the Board of Trustees of Riverside
Community College District Recognizing the Reorganization Plan of the
District into a Three College System
- Recommend adopting the Resolution and accepting the Chancellor’s plan
for administrative reorganization to be implemented July 1, 2010.
Recommended Action: Request for Adoption



V.

V.

C. Agreement with Riverside Transit Agency (RTA)
- Recommend approving the assessment of a mandatory transportation fee of
$5.50/full-time student (over 6 units) and $4.25/part-time student for Moreno
Valley and Riverside College students.
Recommended Action: Request for Approval

Student Report

Comments from the Public

Consent Items

A. Action
1. Personnel
- Appointments and assignments of academic and classified
employees.
a. Academic Personnel
1. Appointments
@) Management
(b) Contract Faculty (None)
(©) Long-Term, Temporary Faculty (None)
(d) Extra-Curricular Activities, Academic Year
2009-2010
2. Requests for Leave Under the California Family
Rights Act (CFRA) and the Federal Family and
Medical Leave Act (FMLA)
3. Sabbatical Leave Report
4. Request for Tenure
5. Academic Rank
6. Management Professional Leave
b. Classified Personnel
1. Appointments

@) Management/Supervisory (None)
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(b) Management/Supervisory — Categorically
Funded

(c) Classified/Confidential (None)

(d) Classified/Confidential — Categorically
Funded

2. Requests for Leave Under the California Family
Rights Act (CFRA) and the Federal Family and
Medical Leave Act (FMLA)

3. Non-Continuance of Categorical Funds or Lack of
Work
4. Separation
C. Other Personnel
1. Substitute Assignments
2. Short-term Positions

3. Full-Time Students Employed Part-Time and Part-
Time Students Employed Part-Time on Work Study

Purchase Order and Warrant Report—All District Funds

- Recommend approving/ratifying the Purchase Orders, Purchase
Order Additions, and District Warrant Claims issued by the Business
Office.

Budget Adjustments

a. Budget Adjustments
-Request approval of various budget transfers between major
object codes within the approved budget concerning supplies,
services, equipment and personnel as requested by
administrative personnel.

b. Resolutions to Amend Budget

1. Resolution to Amend Budget — Resolution No. 48-09/10
2008-2009 Basic Skills/ESL Program
- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.



Resolution to Amend Budget — Resolution No. 49-09/10
2009-2010 Board Financial Assistance Program —
Student Financial Aid Administrative Allowance
(BFAP-SFAA) Capacity Program

- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.

Resolution to Amend Budget — Resolution No. 50-09/10
2009-2010 TriTech Small Business Development
Center

- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.

Resolution to Amend Budget — Resolution No. 51-09/10
2009-2010 Entrepreneurship Career Pathways Project —
Center for International Trade State Leadership

- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.

Resolution to Amend Budget — Resolution No. 52-09/10
2009-2010 Child Development Careers (CDC) Program
- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.

Resolution to Amend Budget — Resolution No. 53-09/10
2009-2010 Resource 3200 Food Services

- Recommend adopting a resolution to add revenue and
expenditures to the adopted budget and authorize
signing of said Resolution.

C. Contingency Budget Adjustments
- Recommend approving, by a two-thirds vote, a contingency
budget transfer as presented.

Bid Awards

a. Bid Award — Student Success Center, Group Il AV
Integration Project, Norco College
— Recommend awarding a bid.

Out-of State Travel
- Recommend approving out-of-state travel requests.



6. Grants, Contracts and Agreements

a. Contracts and Agreements Report Less than $78,500 — Al
District Resources
- Recommend ratifying the listing of the District’s contracts
and agreements that are less than $78,500, pursuant to Public
Contract Code Section 20650.

b. Award to Support Mental Health Curriculum for Physician
Assistant Program
- Recommend accepting the award from the Office of
Statewide Planning and Development.

C. Amendment to Agreement with Barnes & Noble College
Bookstores, Inc.
- Recommend approving the amendment, expanding the
program to Moreno Valley and Norco Colleges.

d. American Recovery and Reinvestment Act (ARRA)
- Recommend approving the agreement to enhance services
already provided as part of the WorkAbility I11 Cooperative
Program and assist the individual(s) served to obtain and
maintain meaningful employment.

7. Other ltems

a. Surplus Property
- Recommend declaring listed property as surplus; finding the
property does not exceed $5,000, and authorizing the property
be sold on behalf of the District.

b. Notice of Completion
- Recommend accepting a project as complete, approving the
execution of the Notice of Completion and authorizing its
signature.

C. Lion’s Den Project — Subcontractor Substitution
- Recommend approving the substitution of an electrical
subcontractor at no additional cost to the District.

d. Authorization to Encumber Funds — Resolution No. 54-09/10
- Recommend adopting a resolution authorizing the
encumbrance of funds.

Recommended Action: Request for Approval and Ratification



VI.

Information

1.

Monthly Financial Report

- Informational report relative to financial activity for the period from
July 1, 2009 through March 31, 2010.

Information Only

Board Committee Reports

A

Planning and Operations Committee

1.

Riverside Community College District Student Equity Plan

- Recommend approving the plan including all three Colleges of the
District.

Recommended Action: Request for Approval

Final Project Proposal Design Services Agreements

- Recommend approving the funding for the initial project planning
phase of the Center for Health and Wellness Project (Moreno Valley
College) and Cosmetology Building Project (Riverside City College).
Recommended Action: Request for Approval

Moreno Valley Science Laboratories Remodel Project (Phase
I1/Secondary Effects)

- Recommend approving Phase Il of the Project and the use of
remaining allocated funds from Phase | of the project for Phase II.
Recommended Action: Request for Approval

Teaching and Learning

1.

Substantive Chance Proposal to ACCJC from Norco College for
Compliance with ACCJC Distance Education Policy

- Recommend the substantive change proposal and authorize Norco
College administration to forward the approved document to ACCJC.
Recommended Action: Request for Approval

Resources Committee

1.

Proposed Child Center Changes and Fees

- Recommend approving new fees for Early Childhood Studies
Children’s Center Parent Fees, reflecting closure of the center at
Norco College and approving the continuation of the annual fee
increase effective July 1, 2010.

Recommended Action: Request for Approval



Governance Committee

1.

Revised and New Board Policies — First Reading

- Recommend accepting Board Policies 4225, 6340, 6600 and 7240
for first reading.

Recommended Action: Accept for First Reading

Revised and New Board Policies — Second Reading

- Recommend approving Board Policies 1100 and 6740, and
Administrative Procedure 2210.

Recommended Action: Request for Approval

Facilities Committee

Pulled

Consulting Services for the Office of Facilities Planning, Design and
Construction

- Recommend approving an amendment for supplemental services
and to cover staffing shortages.

Recommended Action: Request for Approval

Norco Student Support Center

- Recommend approving an amendment with River City Testing for
additional services of unanticipated work.

Recommended Action: Request for Approval

Wheelock Gymnasium, Seismic Retrofit Project

- Recommend approving a lease agreement with VBS Leasing for an
interim facility during the construction of the project.
Recommended Action: Request for Approval

Riverside Aquatics Complex

- Recommend approving the Change Order and contingency amount for
the project with Crew, Inc.

Recommended Action: Request for Approval

VII.  Administrative Reports

A

Vice Chancellors

1.

Summer Workweek

- Recommend approving the four-ten hour day workweek from
June 14 - August 20, 2010 for management, classified and
confidential support staff.

Recommended Action: Request for Approval

Presidents



VIII.

XI.

XII.

Academic Senate Reports

A. Moreno Valley College
B. Norco College/Riverside Community College District
C. Riverside City College

Bargaining Unit Reports

A CTA - California Teachers Association
B. CSEA - California School Employees Association

Business from Board Members

A. Board members will briefly share information about recent
events/conferences they have attended since the last meeting.
Information Only

Closed Session

- Pursuant to Government Code Section 54956.8, conference with real property
negotiator; properties known as APN 215-032-006 and APN 117-191-014; Agency
Negotiator: Chancellor Gray.

Recommended Action: To be Determined

- Pursuant to Government Code Section 54957, public employee
discipline/dismissal/release.
Recommended Action: To be Determined

Adjournment



MINUTES OF THE BOARD OF TRUSTEES COMMITTEE MEETINGS
OF MARCH 2, 2010

President Blumenthal called the Board of Trustees CALL TO ORDER

meeting to order at 6:05 p.m.

Trustees Present Trustees Absent

Ms. Virginia Blumenthal Stephen Bishop, Student Trustee

Mrs. Janet Green

Mr. Mark Takano (arrived at 6:35 p.m.)
Ms. Mary Figueroa

Mr. Jose Medina

Staff Present

Dr. Gregory W. Gray, Chancellor

Dr. James Buysse, Vice Chancellor, Administration and Finance

Ms. Melissa Kane, Vice Chancellor, Diversity and Human Services

Dr. Ray Maghroori, Vice Chancellor, Academic Affairs

Dr. Brenda Davis, President, Norco College

Dr. Monte Perez, President, Moreno Valley College

Dr. Pat Schwerdtfeger, Vice President, Academic Affairs, Riverside City College

Ms. Chris Carlson, Chief of Staff

Mr. Jim Parsons, Associate Vice Chancellor, Public Affairs and
Institutional Advancement

Mr. Aaron Brown, Associate Vice Chancellor, Finance

Ms. Kristina Kauffman, Associate Vice Chancellor, Institutional Effectiveness

Mr. Orin Williams, Associate Vice Chancellor, Facilities, Planning, Design and
Facility Planning, Design and Construction

President Blumenthal announced that at the beginning of
each committee meeting, all respective committee
members should be introduced.

Ms. Marilyn Zaragosa led the Pledge of Allegiance. PLEDGE OF ALLEGIANCE

Mr. Raul Guedea, Mr. Eric Christen, Ms. Wanda Wild, COMMENTS FROM THE PUBLIC
Mr. Randy Robison, and Ms. Jackie Nutting commented
on the Project Labor Agreement.

The Planning and Operations Committee Chair Janet PLANNING AND OPERATIONS
Green convened the meeting at 6:15 p.m. Committee COMMITTEE

Members in attendance: Ms. Kristina Kauffman, Associate

Vice Chancellor, Institutional Effectiveness; Academic

Senate Representatives: Dr. Travis Gibbs and Dr. Sal Soto

(Moreno Valley College), Mr. Lee Nelson (Riverside City

College), and Dr. Carol Farrar (Norco College); CTA




Representative: Dr. Dariush Haghighat; CSEA
Representative: Gustavo Segura; Confidential
Representative: Ms. Debra Creswell; and Management
Association Representative: Mr. Henry Bravo.

Mr. Williams reviewed the proposed resolution Ben Clark Public Safety

authorizing the establishment of an education center that Training — Center Status

will be considered by the Board of Trustees at the March Resolution No. 40-09/10
16" regular Board meeting. Discussion followed

The committee adjourned the meeting at 6:30 p.m. Adjournment

The Governance Committee Chair Mary Figueroa GOVERNANCE COMMITTEE

convened the Governance Committee meeting at 6:30
p.m. Committee members in attendance: Academic Senate
Representatives: Dr. Sal Soto (Moreno Valley College),
Dr. Richard Davin (Riverside City College) and

Dr. Sharon Crasnow (Norco College); CTA
Representatives: Dr. Dariush Haghighat and Ms. Dorothy
Reina; CSEA Representatives: Mr. Gustavo Segura and
Ms. Tamara Caponetto; Confidential Representative:

Ms. Debra Creswell; and Management Association
Representative: Ms. Chani Beeman.

Ms. Adams led the committee in reviewing Administrative Revised and New Board Policies
Procedures 2220 and 2310 being presented to the Board — Second Reading

for second reading at the March 16™ regular Board

meeting. Discussion followed

Ms. Adams led the committee in reviewing Board Policies Revised and New Board Policies
1100 and 6740; and Administrative Procedure 2210 being — First Reading

presented to the Board for first reading at the March 16"

regular Board meeting. Discussion followed

The committee adjourned the meeting at 7:37 p.m. Adjournment

The Resources Committee Chair Mark Takano convened RESOURCES COMMITTEE
the meeting at 7:38 p.m. Committee members in

attendance: Dr. James Buysse, Vice Chancellor,

Administration and Finance and Ms. Melissa Kane, Vice

Chancellor, Diversity and Human Resources; Academic

Senate Representatives: Dr. Travis Gibbs and Dr. Sal Soto

(Moreno Valley College); CTA Representative:

Dr. Dariush Haghighat; CSEA Representatives:

Mr. Gustavo Segura and Ms. Tamara Caponetto;

Confidential Representative: Ms. Debra Creswell; and




Management Association Representative: Ms. Cid Tenpas.

Dr. Buysse and Mr. Mark Farrell, Managing Director, 2010-2011 - Tax and Revenue
Piper Jaffray, reviewed Resolution No. 39-09/10 Anticipation Note (TRAN) —
authorizing the borrowing of additional funds for fiscal Resolution No. 39-09/10

year 2010-2011 and the issuance and sale of 2010-2011
Tax and Revenue Anticipation Notes through the
California School Cash Reserve Program. The Board of
Trustees will consider the resolution at the March 16"
regular Board meeting. Discussion followed.

Mr. Williams led the committee review of the proposed Citrus Belt Savings & Loan
project budget and an agreement to provide design, Gallery Architectural Study
engineer and construction administration services that will

be presented to the Board for approval on March 16™ at

the regular meeting. Discussion followed.

The committee adjourned the meeting at 8:05 p.m. Adjournment

The Facilities Committee Chair Virginia Blumenthal FACILITIES COMMITTEE
convened the meeting at 8:07 p.m. committee members in
attendance: Vice Chair: Mr. Orin Williams, Associate
Vice Chancellor, Facilities, Planning, Design and
Construction; Academic Senate Representatives: Dr. Sal
Soto (Moreno Valley College), Dr. Richard Davin
(Riverside City College), and Dr. Sharon Crasnow (Norco
College); ASRCCD Representative: Mr. Edison Van
Vlimmeren (Norco College); CTA Representative:

Dr. Dariush Haghighat; CSEA Representative:

Mr. Gustavo Segura; Confidential Representative:

Ms. Debra Creswell; and Management Association
Representative: Mr. Ralph Perez.

Mr. Williams led the committee review of the adjusted Project Savings Reconciliation
budgets for the projects identified and return of savings

totaling $2,713.215 to District Measure “C” funds that will

be presented at the March 16™ regular Board meeting.

Discussion followed.

Mr. Williams led the committee review of the emergency Moreno Valley Science
resolution authorizing the emergency repairs, and Laboratories Remodel —
agreement with Couts Heating and Cooling to commence Emergency Resolution No. 41-
the work and construction budget. The Board of Trustees 09/10

will consider the resolution at the March 16™ regular
Board meeting. Discussion followed.



Mr. Williams led the committee review of change orders
for this project that will be presented to the Board for
approval on March 16™. Discussion followed.

Mr. Williams led the committee review of a status update
on the construction management firms who will be
interviewed and considered for future District projects.
Discussion followed.

The committee adjourned the meeting at 9:05 p.m.

Norco Student Support Center —
Change Orders

Construction Management
Services — Request for
Qualification Status Update

Adjournment



MINUTES OF THE REGULAR BOARD OF TRUSTEES MEETING
OF MARCH 16, 2010

President Blumenthal called the regular meeting of the CALL TO ORDER
Board of Trustees to order at 6:00 p.m.

Trustees Present

Ms. Virginia Blumenthal

Ms. Mary Figueroa

Mrs. Janet Green

Mr. José Medina

Mr. Mark Takano

Mr. Stephen Bishop, Student Trustee

Staff Present
Dr. Gregory W. Gray, Chancellor
Ms. Melissa Kane, Vice Chancellor, Diversity and Human Services
Dr. Brenda Davis, President, Norco Campus
Dr. Jan Muto, President, Riverside City College
Dr. Monte Perez, President, Moreno Valley Campus
Ms. Chris Carlson, Chief of Staff
Mr. Aaron Brown, Associate Vice Chancellor, Administration and Finance
Ms. Kristine Kauffman, Associate Vice Chancellor, Institutional Effectiveness
Mr. Jim Parsons, Associate Vice Chancellor, Public Affairs and
Institutional Advancement
Dr. Lisa Conyers, Vice President, Educational Services, Moreno Valley Campus
Dr. Sharon Crasnow, Academic Senate, Norco Campus
Dr. Richard Davin, President, Academic Senate, Riverside City College
Dr. Travis Gibbs, President, Academic Senate, Moreno Valley Campus
Dr. Dariush Haghighat, President, CTA
Mr. Gustavo Segura, President, CSEA

Mr. Angel Lopez, student, led the Pledge of Allegiance. PLEDGE OF ALLEGIANCE

Mr. Medina, seconded by Ms. Green, moved that the MINUTES OF THE REGULAR

Board of Trustees approve the minutes of the regular MEETING OF FEBRUARY 16, 2010

meeting of February 16, 2010. Motion carried.
(5 ayes)

Ms. Green, seconded by Mr. Takano, moved that the MINUTES OF BOARD OF

Board of Trustees approve the minutes of the Board TRUSTEES PLANNING AND

of Trustees Planning and Operations, Resources, OPERATIONS, RESOURCESS,
Governance, and Facilities Committee Meetings of  GOVERNANCE, AND FACILITIES
February 11, 2010. Motion carried. (5 ayes) COMMITTEE MEETINGS OF

FEBRUARY 11, 2010




Dr. Monica Green-Cochrane, Dean, Student Services
introduced Dr. Koji Uesugi, Associate Dean, Special
Funded Programs, who delivered a presentation to the board
about three students participating in special funded
programs. The students, Mr. Ernesto Navarro, Ms. Jami
Tyus, and Mr. Francisco Landa, addressed the Board and
thanked them for the opportunity to participate in these
programs.

Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees approve the Memorandum of
Agreement between the District and the Riverside
Community College District Faculty Association
CCAJ/CTA/NEA and authorize the Chancellor to
sign the Agreement. Motion carried. (5 ayes)

Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees approve the Supplementary
Retirement Plan for Academic and Classified
Management employees. Motion carried. (5 ayes)

Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees approve the Supplementary
Retirement Plan for Classified Non-Management
and Confidential Employees. Motion carried.

(5 ayes)

Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees adopt the resolution authorizing
an agreement for administrative services with Phase
I1 Systems dba Public Agency Retirement Services
to implement the supplementary retirement plans for
faculty, administrative, classified and confidential
staff and authorize the Vice Chancellor,
Administration and Finance to sign implementing
documents. Motion carried. (5 ayes)

Ms. Figueroa, seconded by Mr. Medina, moved that
the Board of Trustees adopt the resolution declaring
an intent to set an upper limit to transportation fee in
anticipation of the students of RCCD passing said
authorization to have transportation fee assessed.
Motion carried. (5 ayes)

CHANCELLOR’S REPORTS

Presentations

“Special Presentation — Faces of
Success: A Spotlight of Three
Norco College Students
Participating in Special Funded
Programs” — Dr. Brenda Davis,
President, Norco College

Memorandum of Agreement to
Offer a Supplementary
Retirement Plan

Supplementary Retirement Plan
Offer for Academic and
Classified Management
Employees

Supplementary Retirement Plan
Offer for Classified Non-
Management and Confidential
Employees.

Proposed Agency Retirement
Services (PARS) Retirement
Incentive

Resolution No. 44-09/10 -
Declaration of Intent to Set an
Upper Limit to Transportation
Fee in anticipation of the
Students of RCCD Passing Said
Authorization to Have
Transportation Fee Assessed



Mr. Alex Lopez, Mr. Fernando Valdez, Mr. Raul Guedea,
Ms. Wanda Wild, Ms. Cindy Roth, Mr. Ron Miller,

Mr. John Luce, Mr. Tom Cowden, Mr. Ken Coate, Mr. Pete
Salcedo, Mr. Omar Ordorica, Mr. Carl Ritola, Mr. Arturo
Martinez, Ms. Emily Garcia, Mr. Tim McFadden, Mr. Roy
Profitt, Mr. Jackie Nutting, Ms. Laurie Stalnaker,

Mr. Patrick Leonard, Mr. Don Magness, Mr. Gabriel
Villareal, Mr. Calvin Dalke, Ms. Star Beckwith, Mr. Tom
Brickley, Mr. Robert Adcock, Mr. James Tourje, Mr. Kevin
Dayton, Mr. Tom Gutierrez, Ms. Collette Lee, Mr. Glen
Rowden, Mr. Stan Stosel, Mr. Michael Fonseca. Mr. Emilio
Hernandez, Ms. Angela Rayfield, Mr. Richard Greenhagen,
Mr. Marcus Blackwell, Mr. Eric Christen, Mr. Kevin
Korenthal, Dr. Mark Sellick, Mr. Bill Perez, Mr. John
Hamo, Mr. Brian Unitt, Mr. Tag Roberts, Dr. Fabian
Biancardi, Dr. Dariush Haghighat, Dr. Chris Rocco,

Mr. Robert Frost, Mr. Bryan Smith, Mr. Russ Patterson,
Mr. Francis Tokarz, Mr. Dan Mays, Mr. Ray LeVangie,
Mr. Matt Hannon, Mr. Gary Cook, Mr. Carl Villegas,

Mr. Andrea Quintero, Mr. Joe Eckstein, Dr. Mildred Henry,
Mr. Greg Barlow, Mr. Chris Hargrove, and Mr. Kensey
Barlow commented on the Project Labor Agreement.

The Board adjourned for a recess at 7:57 p.m. and
reconvened at 8:07 p.m.

Mr. Medina, seconded by Ms. Figueroa, moved that
the Board of Trustees approve the Project Labor
Agreement. Motion carried. (3 ayes; 2 noes
[Blumenthal and Green])

The Board adjourned for a recess at 9:35 p.m. and
reconvened at 9:46 p.m.

Mr. Stephen Bishop presented the report about recent and
future student activities at Moreno Valley College, Norco
College and Riverside City College.

Dr. Alexis Gray, Mr. Joe Ecskstein, Dr. Carol Farrar, and
Ms. Karin Skiba commented on the Norco Operations
Center project. Mr. Mark Carpenter commented on the
golden handshake.

COMMENTS FROM THE PUBLIC

RECESSED/RECONVENED

Project Labor Agreement

RECESSED/RECONVENED

STUDENT REPORT

COMMENTS FROM THE PUBLIC




Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees:

Approve the amended listed academic and classified
appointments, and assignment and salary
adjustments; (Appendix No. 51)

Approve/ratify the Purchase Orders and Purchase
Order Additions totaling $4,539,590 and District
Warrant Claims totaling $5,357,406; (Appendix
No. 52)

Approve the budget transfers as presented;
(Appendix No. 53)

Approve adding the revenue and expenditures of
$58,658 to the budget and authorize the Vice
Chancellor, Administration and Finance, to sign the
resolution;

Award the bid for the Sump Pump Safety and Site
Improvement Project, Norco College, in the total
amount of $13,678 to ABBCO Services, Inc. and
authorize the Vice Chancellor, Administration and
Finance, to sign the associated agreement;

Award the bid for the Stokoe Playground project,
Innovative Learning Center, in the total amount of
$263,000 to Avi-Con, Inc. dba CA Construction and
authorize the Vice Chancellor, Administration and
Finance, to sign the associated agreement;

Award the bid for the Roll Up Door project, Phase
111 Industrial Technology Building, Norco College,
in the total amount of $28,800 to Korston
Construction and authorize the Vice Chancellor,
Administration and Finance, to sign the associated
agreement;

Grant out-of-state travel requests; (Appendix
No. 54)

CONSENT ITEMS

Academic and Classified
Personnel

Purchase Order and Warrant
Report — All District Funds

Budget Adjustments

Resolution to Amend Budget —
Resolution No. 42-09/10
California Community Colleges
Initiative for Egypt Phase |1

Bid Award-Sump Pump
Installation Project

Bid Award-Stokoe Playground
Installation Project

Bid Award-Roll Up Door Project

Out-of-State Travel



Ratify the contracts totaling $365,860; (Appendix
No. 55)

Approve the Lease Agreement with Bell, Orrock and
Watase;

Declare the listed property to be surplus; find that
the property does not exceed the total value of
$5,000; and authorize the property to be consigned
to the Liquidation Company to be sold on behalf of
the District; (Appendix No. 56)

Accept the projects listed as complete; approve the
execution of the Notices of Completion (under Civil
Code Section 3093 — Public Works); and authorize
the Board President to sign the Notices; (Appendix
No. 57)

Approve using GSA Schedule #6507F-6337A, to
purchase playground equipment in the amount of
$80,501 for the Stokoe Learning Center project
using the current Measure C project budget.

Motion carried. (5 ayes)

In accordance with Board Policy 7350, the Chancellor has
accepted the resignation of Mr. Consuelo Guzman,
custodian, effective March 20, 2010, for retirement.

The Board received the summary of financial information
for the period July 1, 2009 through February 28, 2010.

Ms. Green, seconded by Mr. Medina, moved that the
Board of Trustees adopt the resolution authorizing
the application to establish an Education Center
(Center Status Project) at the Ben Clark Public
Safety Training Center, a Moreno Valley College
off-campus operation. Motion carried. (5 ayes)

Contracts and Agreements
Report Less than $78,500 — All
District Resources

Lease Agreement with Bell,
Orrock and Watase

Surplus Property

Notices of Completion

Using GSA Schedule For
Purchasing — Grounds for Play

Information

Separations

Monthly Financial Report

BOARD COMMITTEE REPORTS

Planning and Operations Committee

Ben Clark Public Safety
Training — Center Status
Resolution No. 40-09/10



Mr. Takano, seconded by Mr. Medina, moved that
the Board of Trustees adopt 2010-2011 — Tax and
Revenue Anticipation Note (TRAN) — Resolution
No. 39-09/10 authorizing the borrowing of funds for
fiscal year 2010-2011, issuance and sale of
additional 2010-2011 Tax and Revenue
Anticipation Notes through the California School
Cash Reserve Program, and authorize the Board’s
President and Secretary, the District Chancellor and
Vice Chancellor, Administration and Finance, to
sign the appropriate documents. Motion carried.

(5 ayes)

Mr. Takano, seconded by Ms. Green, moved that the
Board of Trustees approve the Citrus Belt Savings
and Loan Gallery project located at the Market
Street Properties, approve a tentative project budget
in the amount of $4 million; approve the agreement
with LPA to provide design, engineer and
construction administration services in an amount
not to exceed $327,500; approve the use of
Redevelopment Pass-Through funds (Resource
1180); and authorize the Vice Chancellor,
Administration and Finance, to sign the agreement.
Motion carried. (5 ayes)

Ms. Figueroa, seconded by Ms. Green, moved that
the Board of Trustees accept for approval
Administrative Procedures 2220 and 2310. Motion
carried. (5 ayes)

Ms. Figueroa, seconded by Ms. Green, moved that
the Board of Trustees accept for first reading Board
Polices 1100 and 6740; and Administrative
Procedure 2210 with an amendment to section I-A-3
to read as follows: Assign a Trustee, to chair the
following committees, in consultation with and
subject to approval by the Board. Motion carried.
(5 ayes)

Resources Committee
2010-2011 - Tax and Revenue

Anticipation Note (TRAN) —
Resolution No. 39-09/10

Citrus Belt Savings and Loan
Gallery Architectural Study

Governance Committee

Revised and New Board Policies
— Second Reading

Revised and New Board Policies
— First Reading



Facilities Committee

Ms. Figueroa, seconded by Ms. Green, moved that Project Savings Reconciliation
the Board of Trustees approve the adjusted budgets

for projects identified within the Project Savings

Reconciliation Report and return the project savings

totaling $2,713,215 to District Measure “C” funds

(Resource 4160). Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Green, moved that the Moreno Valley Science

Board of Trustees adopt Emergency Resolution No. Laboratories Remodel —
41-09/10 authorizing the emergency repairs for the Emergency Resolution No. 41-
Science Laboratories Remodel (Phase 1) project at 09/10

Moreno Valley College; approve the agreement with
Couts Heating and Cooling to commence work in an
amount not to exceed $35,000 of the approved
construction project budget; and authorize the Vice
Chancellor, Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Ms. Green, seconded by Ms. Figueroa, moved that Norco Student Support Center —
the Board of Trustees approve the Change Order for Chance Orders
the Norco Student Support Center for Casco

Equipment Corporation in the amount of $764.58

and Inland Empire Architectural Specialties, Inc. in

the amount of $12,499.05; approve the exceeded

contingency amount with Inland Empire

Architectural Specialties, Inc., and authorize

Associate Vice Chancellor of Facilities Planning,

Design and Construction to sign the Change Order.

Motion carried. (5 ayes)

Information
The Board received and reviewed the construction Construction Management
management firms who will be interviewed and considered Services — Request for
for future District projects. Qualification Status Update

ADMINISTRATIVE REPORTS

Ms. Green, seconded by Ms. Figueroa, moved that Revised Mission Statement for
the Board of Trustees approve the revised mission Norco College

statement for Norco College. Motion carried. (5

ayes)



Mr. Medina, seconded by Ms. Green, moved that the Revised Mission Statement for
Board of Trustees approve the revised mission Moreno Valley College
statement for Moreno Valley College. Motion

carried. (5 ayes)

ACADEMIC SENATE REPORTS

Dr. Gibbs presented the report on behalf of the Moreno Moreno Valley Campus
Valley Campus.

Dr. Crasnow presented the report on behalf of the Norco Norco Campus
Campus.

Dr. Davin presented the report on behalf of the Riverside Riverside City College
City College.

BARGAINING UNIT REPORTS

Dr. Dariush Haghighat, President, CTA, presented the report CTA - California Teacher’s
on behalf of the CTA. Association

BUSINESS FROM BOARD MEMBERS

Ms. Figueroa, seconded by Ms. Green, moved that Resolution No. 45-09/10

the Board of Trustees adopt Resolution No. 45-09/10 Congratulating and Recognizing
recognizing Moreno Valley College as an Moreno Valley College as the
independent college of the Riverside Community 111th College in the California
College District and congratulated the entire college Community college System

community for its success. Motion carried. (5 ayes)

Ms. Green, seconded by Ms. Figueroa, moved that Resolution No. 46-09/10

the Board of Trustees adopt Resolution No. 46-09/10 Congratulating and Recognizing
recognizing Norco College as an independent Moreno Valley College as the
college of the Riverside Community College District 111th College in the California
and congratulated the entire college community for Community college System

its success. Motion carried. (5 ayes)

Ms. Figueroa, seconded by Mr. Takano, moved that CCCT Board of Directors
the Board of Trustees vote to fill four vacancies on Election — 2010

the CCCT Board; and after voting, the following

candidates were selected: Isabel Barreras, State

Center CCD; Donald L. Singer, San Bernardino,

CCD, Jerry Hart, Imperial CCD; and Walter G.

Howald, Coast CCD. Motion carried. (5 ayes)



Ms. Figueroa, seconded by Ms. Green, moved that Resolution No. 47-09/10 —

the Board of Trustees adopt the resolution Resolution for the Board of
recognizing and congratulating Justice John Gabbert Trustees in Recognition of
upon the occasion of his recognition as the Inland John G. Gabbert

Empire Council of the Boy Scouts of America
Distinguished Citizen. Motion carried. (5 ayes)

The Board adjourned the meeting at 11:05 p.m. ADJOURNMENT



RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S REPORTS

Report No.: 1I-B DATE: April 20, 2010
Subject: Resolution No. 55-09/10 — Resolution of the Board of Trustees of

Riverside Community College District Recognizing the Reorganization
Plan of the District into a Three College System

Background: On March 1, 2010 the Moreno Valley and Norco campuses became
independently accredited colleges and are now recognized as Moreno Valley College and
Norco College, joining their sister Riverside City College. To support the transition of the
District from a single college, multi-campus system to a multi-college district, the
Chancellor, in consultation with the College Presidents and Vice Chancellors, has
undertaken a comprehensive reorganization review at the District and college levels.

Recommended Action: It is recommended that the Board of Trustees adopt the
Resolution recognizing the reorganization plan of the District into a three-college system
and accepts the Chancellor’s plan for administrative reorganization to be implemented
July 1, 2010.

Gregory W. Gray
Chancellor

Prepared by: Gregory W. Gray
Chancellor



RIVERSIDE COMMUNITY COLLEGE DISTRICT

Resolution No. 55-09/10

RESOLUTION OF THE BOARD OF TRUSTEE RECOGNIZING THE
REORGANIZATION PLAN OF THE DISTRICT INTO A THREE-COLLEGE SYSTEM

WHEREAS, Riverside Community College District is an institution of higher education since
1916; and

WHEREAS, Riverside City College was the single college accredited in the District with two
educational centers known as the Norco and Moreno Valley campuses; and

WHEREAS, on March 1, 2010 Moreno Valley and Norco campuses became independently
accredited colleges and are now recognized as Moreno Valley College and Norco College; and

WHEREAS, Riverside Community College District is a three-college district and shall be
organized as the same; and

WHEREAS, the Chancellor is the Chief Executive Officer of the District reporting to the elected
five-member Board of Trustees; and

WHEREAS, the Chancellor was tasked by the Board of Trustees to lead the transition of the
District from a single-college, multi-campus system to a multi-college district; and

WHEREAS, as the District stands at the threshold of a new era, with a shared commitment and
willingness for change to create an organizational structure that provides a balanced foundation and
provides the three colleges flexibility for future growth and change; and

WHEREAS, the Chancellor, in consultation with the College Presidents and District Vice
Chancellors, has undertaken a comprehensive reorganization review at the district and college levels
inclusively.

NOW, THEREFORE, the Governing Board of the Riverside Community College District does
hereby find and accept the reorganization plan prepared by the Chancellor.

PASSED AND ADOPTED THIS 20" day of April, 2010 at the regular meeting of the Riverside
Community College District Board of Trustees.

Virginia M. Blumenthal
President, Board of Trustees
Riverside Community College District
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Executive Summary:

Riverside Community College District stands at the threshold of a new era. What brought us here are a shared commitment
and a willingness to change. Our next steps as a three-college district require an organizational structure that provides a strong,
balanced foundation and gives our colleges the flexibility needed for future growth and change.

Over the past few months, district and college leadership teams worked steadily toward that goal. Today, meeting with our
major constituency groups--the CTA, CSEA, Confidential Employees Association, and the Management Association--we’ve
reached the point where we can introduce the proposed restructuring plan for broader discussion within our community of
colleges.

There are key principles that became cornerstones of this plan:
e Place more resources at the college level.
e Develop consistent administrative structures at each college.
e  Ensure that any services remaining at the district level serve and support colleges and programs across the district,
regardless of where a specific service is located.
e  Provide a structure for the long-term development of our colleges--development driven by need and funding.

This has been a challenging undertaking in this economic climate. One thing that made our discussions easier is the exceptional
caliber of our employees. College faculty and staff working in this District are among the most dedicated and talented in the
nation. | have great confidence in the future knowing that this organizational restructuring keeps all of our regular faculty and
staff on board and working on behalf of students. As we go through the review and approval process, your comments and
feedback are welcomed.

Standard Terminology:

As Chancellor, in recognizing Riverside Community College District’s transition to a three-college district, | have worked with
the vice chancellors and college presidents to establish a comprehensive reorganization, at the district and colleges levels
inclusively. For the purpose of reviewing the function organization charts, the following premises and terminology are
employed consistently.

Color Coding:

* Green— Added position

* Yellow — Moved position from District to College, or College to District

* Red - In the notes, will list positions that are eliminated due to re-organization plan (some may be have been
previously frozen)

Standard Terminology

* Vacant — New position, unfunded until future budget

* Open - Position that is funded in the budget and to be recruited and filled. Position could be a current position, new
position, or previously frozen position.

*  Frozen — Existing position, unfunded in current budget, and not eliminated through the reorganization plan

* Converted — New position that is converted from an existing position (also could be seen as a realignment, due to
reorganization structure)

Symbol Denotations:

*  Plussign (+) denotes a position that is funded by grants

* Box denotes a standard position

* Oval denotes a position that carries district, oversight or leadership responsibilities in their duties

* Notched box denotes positions/function that is filled by faculty (release time or otherwise)

* Black box with white letter is not a position but rather a function with positions classified underneath.

04.01.10
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Organization

¢ Chancellor
*  Chief of Staff
* Associate Vice Chancellor, Institutional Advancement
* Associate Vice Chancellor, Facilities Planning Design & Construction
* Vice Chancellor, Diversity & Human Resources
* Dean, Athletics
*  Vice Chancellor, Finance & Administration
o Associate Vice Chancellor, Finance
o Director, Administrative Services
o Associate Vice Chancellor, Information Services
* Vice Chancellor, Educational Services
o Dean, Economic Development
Associate Vice Chancellor, Institutional Effectiveness
Associate Vice Chancellor, Instruction
Associate Vice Chancellor, Career & Technical Education
Chief of Police
Dean, Institutional Reporting

O O O O O

o Dean, International Programs
* Moreno Valley College President
o Vice President, Academic Affairs
o Vice President, Student Services
o Vice President, Business Services
*  Norco College President
o Vice President, Academic Affairs
o Vice President, Student Services
o Vice President, Business Services
* Riverside City College President
o Vice President, Academic Affairs
o Vice President, Student Services
o Vice President, Business Services
o Executive Dean, Workforce & Resource Development

04.01.10
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S REPORTS

Report No.: 1I-C Date: April 20, 2010
Subject: Agreement with Riverside Transit Agency (RTA)

Background: After a successful Go-Pass Pilot Project, on March 31/April 1 Riverside
Community College District students at Riverside City College and Moreno Valley College
voted to authorize the RCCD Board of Trustees to implement a mandatory transportation fee,
which would provide their students with unlimited ridership on RTA buses and routes. Norco
College students voted not to authorize this action.

As a result of this vote, EC 76361 allows the Board of Trustees to assess students at Riverside
City and Moreno Valley Colleges a mandatory transportation fee if the fee for part-time students
is lessened [EC 76361.1(b)(1)].

Recommended Action: It is recommended that the Board of Trustees approve the assessment of
a mandatory transportation fee of $5.50/full-time student (over 6 units) and $4.25/part-time
student (6 units or less) for Moreno Valley and Riverside College students; and authorize the
Vice Chancellor of Administration and Finance to sign a five-year contract with RTA to provide
unlimited ridership on RTA busses and routes for all students who pay this fee.

Gregory W. Gray
Chancellor

Prepared by: Ray Maghroori
Vice Chancellor, Academic Affairs

Debbie DiThomas
Associate Vice Chancellor, Student Services and Operations
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In preparation for the conclusion of the successful Go-Pass Pilot Project, which will sunset in
August 2010, Riverside Community College District students had the opportunity to vote on a
ballot measure (see Appendix A) to decide whether to authorize the RCCD Board of Trustees to
implement a mandatory transportation fee, which would provide students with unlimited
ridership on RTA buses and routes. A simple majority of votes cast at each college would decide
the issue.

The vote occurred District-wide on March 31/April 1, 2010. Out of a possible 40,786 students,
1640 voted on the measure, with 774 voting “Yes” and 810 voting “No” (56 votes were void.).
When the vote was disaggregated by College, the measure passed at Moreno Valley College by a
vote of 163 “Yes” votes to 109 “No” votes (9,906 possible student votes); and at Riverside City
College by a vote of 460 “Yes” votes to 284 “No” votes (20,678 possible student votes). The
measure failed at Norco College by a vote of 151 “Yes” votes to 417 “No” votes (10,202
possible student votes).

Several outstanding decisions require Board action:

1. EC76361.1 (a) allows that once the students have passed the ballot allowing the Board
to assess the transportation fee, the fee for part-time students does need to be lessened on
a pro rata basis (EC76361.1(b)(1)). Therefore, the Board must determine the fee for part-
time students. Based upon the following information, it is recommended that the Board
assess a pro rata fee of $4.25 per part-time student:

a. RTA Board requires that the transportation fee average out to $5.00 per RCCD
student.

b. RCCD Board of Trustees passed a resolution that the transportation fee for full-
time students will not exceed $5.50.

c. RCCD data demonstrates that approximately 40% of the credit students enrolled
in Riverside Community College District take 6 units or fewer (the definition of a
part-time student for the purposes of this measure)

d. Given items a-c above, $4.25 is the lowest rate that can be assessed to part-time
students to achieve the $5 per student average required by RTA.

2. EC76361.1(b)(2)(A) allows the Board of Trustees to set the length of the term of the
contract. RTA Board has recommended a term of 5 years. This length of time is
supported by RCCD administration.

3. In order to keep the cost per student to the average of $5.00 as mandated by RTA’s
Board, and to demonstrate support of this green initiative for its students, RCCD will
absorb administrative costs of assessing, collecting and transferring the transportation fee
funds from the District to RTA.

4. RCCD’s traditional “Hold Harmless” clause and dissolution of contract clause will be
added to the contract.
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BALLOT MEASURE

This ballot measure asks Riverside Community College District students to decide
whether to authorize the RCCD Board of Trustees to implement a mandatory transportation fee,
which would provide students with unlimited ridership on RTA buses and routes. Each college’s
Associated Student Body will determine by a majority of votes cast by that college’s students
whether to allow the Board to establish a transportation fee paid for by students. If a college’s
associated student body votes not to support a transportation fee, that college’s students of record
will not be assessed the fee, nor will they be entitled to participate in the program.

The proposed transportation fee would be NO MORE THAN $5.50 per semester
(excluding winter session) for students taking more than 6 units. Students taking 6 units or fewer
would pay a pro-rated (reduced) fee.

BACKGROUND

The ballot measure is intended as a means to continue the RTA Go Pass pilot program
that provided a subsidized public transportation option for RCCD students. The pilot program,
which started in August 2008 and will sunset in August 2010, was paid for by local
municipalities. That funding is no longer available. Under California Education Code,
community college students may elect to allow the Governing Board of the district or college to
implement a mandatory transportation fee.

0 Yes. | SUPPORT allowing the Board of Trustees to implement a mandatory
transportation fee at (specific college name)

@) No. | DO NOT SUPPORT allowing the Board of Trustees to implement a mandatory
transportation feet at (specific college name)

Student Name (please print) Student ID#

Student Signature Date

College



AMENDED*

RIVERSIDE COMMUNITY COLLEGE DISTRICT
DIVERSITY AND HUMAN RESOURCES
Report No.: V-A-1-a Date: April 20, 2010
Subject: Academic Personnel
1. Appointments

Board Policy 2200 authorizes the Chancellor (or designee) to make an offer of employment to a
prospective employee, subject to final approval by the Board of Trustees.

It is recommended the following appointments be approved/ratified:

a. Management

Term of Salary
Name Position Employment Placement
MORENO VALLEY COLLEGE
* Ann Yoshinaga Director, Public Safety  06/01/10-06/30/10 T-1

Education & Training

b. Contract Faculty
(None)

c. Long-Term, Temporary Faculty
(None)

d. Extra-Curricular Activities, Academic Year 2009-2010.
Revision to list submitted/approved by the Board of Trustees on June 16, 2009.

Name Activity Stipend

Terry O’Neill Director, Physical Science Stock Room (66.67 %) $1948.00
James Cheney Director, Physical Science Stock Room (33.33 %) $ 974.00
Jose Ortega Assistant Softball Coach (150%) $5847.00
Whitney Wilczynski Assistant Softball Coach (50%) $1949.00

2. Requests for Leave Under the California Family Rights Act (CFRA) and the Federal Family and
Medical Leave Act (FMLA)

It is recommended the Board of Trustees approve/ratify the request for leave under the California
Family Rights Act and/or the Federal Family and Medical Leave Act. A maximum of 12 weeks
(480 hours) of combined CFRA/FMLA will be reduced concurrently, as indicated below, for the
following employee:

Effective/
Name Title Leave Type Retroactive to:
Clifford Ruth Assistant Professor, Speech CFRA/FMLA 04/05/10

Communications



AMENDED*

Report No.: V-A-1-a Date: April 20, 2010

Subject: Academic Personnel

3.

5.

Sabbatical Leave Report

The Agreement between Riverside Community College District and the Riverside Community
College Chapter CCA/CTA/NEA requires a final written report for faculty sabbatical leaves. The
Professional Growth and Sabbatical Leave Committee, on April 6, 2010, reviewed the attached
report.

It is recommended the Board of Trustees approve this report as meeting the requirements of the
Agreement between Riverside Community College District and the Riverside Community
College Chapter CCA/CTA/NEA:

a. Ronald Ruiz, Associate Professor of Psychology, was granted a sabbatical leave for the spring
and fall of 2009, at 100% compensation, to allow him to complete a doctoral dissertation in
Health Psychology at Walden University.

Request for Tenure

The Agreement between Riverside Community College District and the Riverside Community
College Chapter CCA/CTA/NEA provides for tenure by the fall semester of the fourth year.

It is recommended the Board of Trustees grant tenure to the faculty as specified on the attached
list.

Academic Rank

Board Policy 4000 establishes guidelines for academic rank; and the Professional Growth and
Sabbatical Leave Committee reviewed the attached listing of academic rank changes for the
2010-2011 academic year.

It is recommended the Board of Trustees approve the 2010-2011 academic rank changes as
specified on the attached list.

Management Professional Leave

Board Policy 7340 gives the Board authority to grant leaves of absence. Dr. Carolyn Quin, Dean,
Riverside School for the Arts, has requested a leave from April 21, 2010 to June 30, 2010 for
purposes of academic preparation to return to the classroom in the fall semester of 2010. The
request has been reviewed and approved by the President, Riverside City College.

It is recommended that the Board of Trustees approve a paid professional leave for Dr. Carolyn
Quin from April 21, 2010 to June 30, 2010.



AMENDED*

RIVERSIDE COMMUNITY COLLEGE DISTRICT
DIVERSITY AND HUMAN RESOURCES
Report No.: V-A-1-b Date: April 20, 2010
Subject: Classified Personnel
1. Appointments
In accordance with Board Policy 2200, the Chancellor recommends approval for the following:

a. Management/Supervisory

(None)
b.  Management/Supervisory — Categorically Funded
Effective
Name Position Date Salary Action

MORENO VALLEY COLLEGE
Claude Martinez  Manager, Health Sciences Projects 04/21/10 Q-1  Appointment

RIVERSIDE CITY COLLEGE
*Myung Hwa Koh  Outcomes Assessment Specialist  04/21/10 P-1  Appointment

c. Classified/Confidential

(None)
d. Classified/Confidential — Categorically Funded
Effective
Name Position Date Salary  Action
MORENO VALLEY COLLEGE
Sean Snider Business Development 04/21/10 K-2  Appointment

Administrative Specialist

2. Requests for Leave Under the California Family Rights Act (CFRA) and/or the Federal Family
and Medical Leave Act (FMLA)

It is recommended the Board of Trustees approve/ratify a request for leave under the California

Family Rights Act and/or the Federal Family and Medical Leave Act. A maximum of 12 weeks
(480 hours) of combined CFRA/FMLA will be reduced concurrently, as indicated below, for the
following employees:

Effective/
Name Title Leave Type Retroactive to:
Susan Brucks Human Resources Specialist |1 CFRA/FMLA March 15, 2010
Yamileth Chavez ~ Human Resources Specialist 11 CFRA/FMLA April 8, 2010

Rebecca Crippin Grants Writer CFRA/FMLA March 22, 2010



AMENDED*

Report No.: V-A-1-b Date: April 20, 2010

Subject: Classified Personnel

3.

Non-Continuance of Categorical Funds or Lack of Work

Board Policy and Administrative Procedure 7110 authorizes the Vice Chancellor, Diversity and
Human Resources, to perform personnel actions, subject to final approval by the Board of Trustees.
The positions on the attached list are no longer needed due to non-continuance of categorical funds
or lack of work.

It is recommended the Board of Trustees approve the reduction in staffing through the elimination
of the positions listed on the attached sheet, effective June 30, 2010, and the bumping, reassignment
and layoffs effective July 1, 2010.

Separation

Board policy 7350 authorizes the Chancellor to officially accept the resignation of an employee;
and the Chancellor has accepted the resignation.

In is recommended the Board of Trustees receive, for information only, the resignation of the
individual listed below, effective at the end of the workday:

Name Position Effective Date Reason
Lino Galaviz Il Custodian 04/02/2010 Resignation



RIVERSIDE COMMUNITY COLLEGE DISTRICT
DIVERSITY AND HUMAN RESOURCES

Report No.: V-A-1-c Date: April 20, 2010

Subject: Other Personnel

1.

Substitute Assignments

Pursuant to Ed Code 88003, substitute assignments are made to allow the District time to recruit
vacant positions or provide absence coverage. It is recommended that the Board of Trustees
approve/confirm the substitute assignments as indicated on the attached list.

Short-term Positions

Pursuant to Ed Code 88003, a short-term employee is any person employed to perform a service
for the District, upon the completion of which, the service required or similar services will not be
extended or needed on a continuing basis. It is recommended that the Board of Trustees
approve/confirm the short-term positions as indicated on the attached list.

Full-Time Students Employed Part-Time and Part-Time Students Employed Part-Time on Work
Study

Pursuant to Ed Code 88003, full-time students employed part-time and part-time students
employed part-time on work study are hired on an hourly, as needed basis. It is recommended
that the Board of Trustees approve/confirm the student worker positions as indicated on the
attached list.



Report No.: V-A-1-c Date: April 20, 2010

Subject: Other Personnel

Submitted by: Transmitted to the Board by:
Melissa Kane Gregory W. Gray

Vice Chancellor, Diversity and Human Chancellor

Resources

Concurred by: Concurred by:

Chris Carlson Jan Muto

Chief of Staff/Executive Assistant to the President, Riverside City College
Chancellor

Ray Maghroori Brenda Davis

Vice Chancellor, Academic Affairs President, Norco College
James L. Buysse Monte Perez

Vice Chancellor, Administration and Finance President, Moreno Valley College
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Ron Ruiz
Sabbatical Report
2008-2009
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Sabbatical Leave Report
Ronald Martinez Ruiz

Associate Professor, Psychology
Riverside City College
Riverside Community College District

Review of Goals and Activities of my Sabbatical Leave Request:

The primary purpose of my sabbatical leave was to complete the final requirements of a Ph.D. in
Health Psychology at Walden University. These requirements include:

1)

2)

3)

4)

5)

Writing and gaining approval of my dissertation prospectus and proposal. The
prospectus is a two page summary of the intended dissertation project, submitted to
Walden University’s Research department before commencing with the dissertation
proposal. The dissertation proposal consists of the first three chapters of the
dissertation, and requires a successful oral defense before permission can be granted
by the student’s dissertation committee and Walden University’s Institutional
Review Board to formally conduct the proposed study. | successfully defended my
oral dissertation proposal on December 1, 2009.

Engaging in data gathering for the dissertation study. | am currently involved in
collecting data from participants in my study. As of this writing, | have collected
data from 39 individuals, and | will cease collecting data when I have reached 80
participants.

Drafting the dissertation, which is approximately 250 pages divided into five
chapters, and conducting further research as needed. This process also requires
submitting drafts of each chapter to committee members for comments and
suggested revisions. (I will commence with completing chapters 4 and 5 after |
complete data gathering).

Final approval of my dissertation by all dissertation committee members. The final
approval of my dissertation is expected during late Summer 2010.

Submission of the final document to Walden University’s Research department for
approval. Completion and submission of my finalized dissertation is expected
during early Fall 2010.

Secondary purposes of my sabbatical leave included gaining a fuller understanding of the field of
personality, and specifically the construct of impulsivity (the main focus of my dissertation). My
secondary purposes, therefore, were:

1)

2)

to return from the sabbatical with additional scientific research experience in
Psychology as well as research writing skills. My dissertation research will allow
me to advance my knowledge in the field of personality, particularly impulsivity,
which | can share with my students and all other members of the RCCD community,
to become better prepared to develop and teach Psychology 33 (Theories of
Personality) as an online course. Currently, only one course section of Psychology
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33 is offered each Fall and Spring semester at Riverside City College, and no online
Psych 33 section has been created in the entire district. Because my dissertation
involves the scientific study of a personality construct (impulsivity), I will become
much better prepared to teach this course and develop an online section;

3) to become a better source of information as to the rigors of pursuing a doctoral
degree in Psychology for those students intending to ultimately seek entrance into
graduate school.

The sabbatical leave afforded me the opportunity to complete many activities I originally
proposed. However, not all activities | sought to complete were achieved. The following pages
will further elaborate on these endeavors.

Pursuit of Activities to Meet the Goals of the Sabbatical Leave (listed chronologically, by
academic quarters)

Summer and Fall 2008
I completed all of my required pre-dissertation coursework in Health Psychology at the end of

the Spring 2008 quarter at Walden University. During the Summer 2008 quarter, | began
enrolling in PSYC 9000 (Dissertation) course sections at Walden. That same quarter | began
researching articles related to the construct of impulsivity, and I commenced with writing chapter
1 of the proposal during the Fall 2008 quarter.

Winter 2008 and Spring 2009
Just prior to December 2008, my dissertation committee chair became ill and notified me that she

would withdraw from teaching and advising for the Winter 2008 quarter. She also mentioned to
me that she intended to have major surgery in late February 2009, shortly before the beginning of
the Spring 2009 quarter in March. | therefore withdrew from graduate school with the intention
of re-enrolling the following March, when she was slated to return to Walden University and
assume her dissertation chair duties.

Although I did re-enroll in March for the Spring 2009 quarter, it became apparent within two
weeks from the start of this term that my advisor was not partaking in her duties as my
dissertation chairperson. By the third week of March, | was notified by the Program Director of
the Health Psychology Graduate Program at Walden University to seek a new chairperson, as
even he could not reach her. | never did hear from her again, and never heard a reason for her
absence from any official associated with Walden University. | had no choice but to withdraw
for the Spring 2009 term, as I had no dissertation chairperson to grade my assignments or
provide feedback on my proposal drafts. Needless to say, having to withdraw two consecutive
quarters from graduate school made it impossible to complete my goal of graduating within a
year from the end of the Summer 2008 quarter.
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Summer and Fall 2009
I re-enrolled at Walden at the beginning of June for the Summer 2009 quarter with a new

dissertation chairperson, Dr. Benita Stiles-Smith. With her excellent advisement, | was able to
complete chapters 1 and 2 of my proposal by late August. During the Fall 2009 term, |
completed the third chapter of my dissertation proposal.

Winter 2009
On December 1, 2009, | successfully defended my dissertation proposal (the first three chapters

of my dissertation). On the 22" of that same month, the Institutional Review Board (IRB) at
Walden University granted their approval for me to begin recruiting 80 participants for my study
on impulsivity through December 22, 2010.

To summarize my accomplishments toward obtaining a doctoral degree in Health Psychology, |
have completed 22 courses (114 hours/credits) in the Health Psychology concentration at Walden
University. | have also written and defended the first three chapters of my dissertation (the
dissertation proposal) to a doctoral committee. | am now well on my way toward recruiting all
80 participants needed to complete the data gathering process of my dissertation by the end of
June 2010. As of this writing, | have successfully gathered data from 39 participants.

I have recently revised my original timeline for completion of the dissertation. I plan to complete
all revisions and file the dissertation by September 2010, the deadline for filing in order to
graduate in December 2010.

Specifics of my Dissertation study
In 2008 and 2009, two different groups of researchers published separate studies indicating that

the three most popular tasks used by researchers and diagnosticians to measure impulsivity in
fact detect different features of this construct. In other words, these three tasks identify
dissimilar components of impulsivity. My dissertation explores whether a novel computerized
task | have developed is capable of simultaneously measuring more than one component of
impulsivity. Such an invention is warranted, as it could save researchers, health care workers,
and participants much time and effort when completing a thorough impulsivity evaluation. 1 will
assess a total of 80 student volunteers recruited from Psychology courses at Riverside City
College with the intention of comparing their performance to perform my novel task to other
instruments of impulsivity (specifically, three computerized behavioral tasks plus a 30-item self-
report scale). My hypothesis is that performance on my novel task will predict performance on
these other assessment tools (establishing convergent validity), which would suggest it is capable
of identifying multiple forms of impulsivity.
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Benefits of the Sabbatical Leave to RCCD and its students
Benefits to RCCD:

1. RCCD has gained a more developed, well-rounded, and informed associate professor of
Psychology with enhanced research and writing capabilities, one who has grown
tremendously as an instructor and as a learner.

2. RCCD further benefits by gaining an employee who is well-versed in the personality
construct of impulsivity, and can share with his students how this construct is an
important feature associated with many clinical populations (e.g., Attention Deficit
Hyperactivity Disorder, personality disorders, and substance abuse disorders).

3. RCCD has also gained an employee with a much better understanding of the practical
issues of learning in an online environment. While | have taught online Psychology
courses at RCC for 10 years, experiencing online education for the last 4.5 years as a
student at Walden University has helped me recognize that many important issues exist
with learning through this popular mode of educational delivery. As a result of my
experience as a student enrolled in an online institution of higher learning, | have begun
to introduce some mechanisms in my online courses which can facilitate the learning
process. Additionally, I look forward to engaging in conversations with faculty, staff,
and administrators on how the district can further make online education a rewarding
opportunity for our students.

Benefits to RCCD Students

1. Because my research is so heavily engaged with personality and the construct of
impulsivity, |1 have become much better prepared academically to teach Psychology 35,
Abnormal Psychology, and Psychology 33, Theories of Personality. Students who take
these courses will benefit from my expertise on the topic of impulsivity, as this construct
is a criteria of many mental disorders including Attention Deficit Hyperactivity Disorder
(ADHD), Antisocial and Borderline personality disorders, and substance abuse disorders,
to name a few.

2. Likewise, students in my Psychology 1, General Psychology, and Psychology 2,
Physiological Psychology courses will benefit from the expertise | have gained in the
field of personality and impulsivity as a result of the intense and extensive reading |
completed in preparation for oral examinations and the research | am currently
conducting for my dissertation. .

3. Participation in research studies is an excellent way for students enrolled in Psychology
courses to gain insight on how research within our field is conducted. When my
dissertation is completed, I will make available to all of my participants the nature of my
study including whether the results of my dissertation supported my initial research
hypotheses regarding impulsive behavior. Furthermore, I plan on conducting additional
studies on personality here at RCC, which will lead to more opportunities for our students
to partake and learn of the important factors involved in conducting research in
Psychology.
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Concluding Remarks

My quest for a PhD in Health Psychology was made considerably easier thanks to my sabbatical
leave. For this reason, | wish to express my sincerest thanks to all members of the PG&SL
committee; Dr. Kristina Kaufmann, Associate Vice Chancellor, Institutional Effectiveness; Dr.
Ray Maghroori, Vice Chancellor, Academic Affairs; and the RCCD Board of Trustees for
allowing me the opportunity to work toward achieving my professional and personal goals
through this sabbatical leave.



Request for Tenure

REQUEST FOR TENURE

MORENO VALLEY COLLEGE
Name

Matthew Fast

Lidia Hulshof

Sonya Nyrop

Jeffrey Rhyne

Nicholas Sinigaglia

Adviye Tolunay-Ryan

Joanna Werner-Fraczek

NORCO COLLEGE
Name

Teresa Friedrich Finnern
Alexis Gray

Barbara Moore

Ana Marie Olaerts
Timothy Wallstrom

RIVERSIDE CITY COLLEGE
Name

Kimberly Anderson
Bobbie Grey

Mark Longway
James McCarron
Melvin Moncrieff
Kimberly Reimer
Ernesto Reyes
Victor Sandoval
Mark Sellick

Amy Vermillion
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Discipline

Computer Information Systems
Dental Assisting

Reading

English

Philosophy

Psychology

Health Science

Discipline

Biology

Anthropology

Biology

Speech Communication
Physical Education

Discipline
Nursing
Chemistry
Counseling
Physical Education
Nursing

Nursing
Mathematics
Reading
Political Science
Nursing
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RANK CHANGE TO ASSOCIATE PROFESSOR

MORENO VALLEY COLLEGE

Name

Matthew Fast

Lidia Hulshof

Sonya Nyrop

Jeffrey Rhyne

Nicholas Sinigaglia
Adviye Tolunay-Ryan
Joanna Werner-Fraczek

NORCO COLLEGE
Name

Teresa Friedrich Finnern
Alexis Gray

Barbara Moore

Ana Marie Olaerts

RIVERSIDE CITY COLLEGE
Name

Kimberly Anderson
Bobbie Grey

Mark Longway
James McCarron
Melvin Moncrieff
Kimberly Reimer
Ernesto Reyes
Victor Sandoval
Mark Sellick

Amy Vermillion

Discipline

Computer Information Systems
Dental Assisting

Reading

English

Philosophy

Psychology

Health Science

Discipline

Biology

Anthropology

Biology

Speech Communication

Discipline
Nursing
Chemistry
Counseling
Physical Education
Nursing

Nursing
Mathematics
Reading
Political Science
Nursing



Request for Change of Academic Rank

RANK CHANGE TO PROFESSOR

MORENO VALLEY COLLEGE

Name
Travis Gibbs
Gregory Elder

NORCO COLLEGE
Name

Sharon Crasnow
Carol Farrar

Arend Flick

Karin Skiba
Fernando Salcedo

RIVERSIDE CITY COLLEGE
Name

Richard Davin

Barbara Hall

Stephen Horn

Kathryn Kelly

Gloria Leifer

Phyllis Rowe

Discipline
Psychology
History

Discipline
Philosophy
Psychology
English

Art
Spanish

Discipline
Sociology
Anthropology
Art

Spanish
Nursing
Nursing
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ELIMINATION OF POSITIONS DUE TO LACK OF FUNDS AND/OR LACK OF WORK

Position Title

Director, Center for International Trade Development
(1 position, 1.00 FTE)

Director, Center for Applied Competitive Technology
(1 position, 1.00 FTE)

Administrative Assistant Il - (CACT)

(1 position, 1.00 FTE)

Early Childhood Center Manager

(1 position, 1.00 FTE)

Master Teacher (Early Childhood Center)

(1 position, 1.00 FTE)

Administrative Assistant | — (Early Childhood Center)
(1 position, 1.00 FTE)

Student Services Supervisor

District/College

District
District
District
Norco College
Norco College
Norco College

Moreno Valley

(1 position, 1.00 FTE) College
BUMPING DUE TO SENIORITY RIGHTS
Clark, Lauren From: Administrative Assistant Il (CACT) — 100% District

To:  Administrative Assistant Il (International Students) -

100% - Riverside City College

Hill, Yvonne From: Administrative Assistant | (Early Childhood Center)

100% - Norco College

To:  Administrative Assistant | (Economic
Development) — 75% - Moreno Valley College

Martinez, Linda From: Administrative Assistant I (Economic
Development) — 75% - Moreno Valley College
To:  Administrative Assistant | (Early Childhood Center)

50% - Riverside City College

VOLUNTARY REASSIGNMENT IN LIEU OF LAYOFF

Thrower, John From: Student Services Supervisor — 100% -

Moreno Valley College

To: Bursar/Cashier — 100% - Moreno Valley College
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LAYOFF AND PLACEMENT ON 39-MONTH REEMPLOYMENT LIST
Corona, Robert Director, Center for International Trade (CITD) — 100%
District
Rogers, Hank Director, Center for Applied Competitive Technology
(CACT) - 100% - District
Wells, Joy Administrative Assistant Il (International Students) — 100%
Riverside City College
Mirande, Michelle Administrative Assistant | (Early Childhood Center) — 50%
Riverside City College
Clavesilla, Elvia Early Childhood Center Manager — 100%
Norco College
Ceja, Norma Master Teacher (Early Childhood Center) — 100%

Norco College



Salary Schedule for Non-Classified Substitute Employees Board Report V-A-1-c-1

Employed as Needed April 20, 2010
Page 1 of 1

Salary

Name Position Effective Date Placement

Cadavid, Aida Clerical Substitute 04/22/10-06/30/10 $24.55/hour



Employed as Needed Board Report V-A-1-c-2

Salary Schedule for Temporary, Non-Classified Short Term April 20, 2010
Hourly Employees, Board Policy 7130 Page 1 of 1
Salary

Name Position Effective Date Policy 7130
Valencia, Imelda Children's Center Lab Assistant 04/21/10-06/30/10 $9.00/hour
Acevedo, Yessica Educational Assistant 04/21/10-06/30/10 $8.00/hour
Davis, Yolanda Food Service Assistant 02/28/10-06/30/10 $9.00/hour
Akers-Woody, Michele Health Services Facilitator 04/21/10-06/30/10 $42.05/hour
Pacheco, Emma Laboratory Aide | 04/21/10-06/30/10 $8.00/hour
Susic, Amela Laboratory Aide 11 04/21/10-06/30/10 $10.00/hour
Leyva, Ruben Matriculation Assistant 11 04/21/10-06/30/10 $9.50/hour
Marin, Claudia Office Clerk 04/21/10-06/30/10 $8.00/hour
Neal, La'Mar Office Assistant | 04/21/10-06/30/10 $9.00/hour
Sambrano, Nicole Office Assistant | 04/21/10-06/30/10 $9.00/hour
Giron, Nohemy Office Assistant |1 04/21/10-06/30/10 $10.50/hour
Packard, Kashea Office Assistant 11 04/21/10-06/30/10 $10.50/hour
Ramirez, Darlene Office Assistant |1 04/21/10-06/30/10 $10.50/hour
Valerio, Jeanette Office Assistant 11 04/21/10-06/30/10 $10.50/hour
Adams, Kevin Office Assistant 111 04/21/10-06/30/10 $12.50/hour
Shaw, Julie Office Assistant IV 04/21/10-06/30/10 $14.00/hour
Krotz, Robert Role Player 04/21/10-06/30/10 $8.00/hour
Jones, Ruth Student Activities Advisor 04/21/10-06/30/10 $13.45/hour
Pickett, Joseph Tutor IV 04/21/10-06/10/10 $10.00/hour
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DISTRICT FUNDS
NAME POSITION DEPARTMENT DATE RATE
MORENO VALLEY COLLEGE
Afsar, Mohammad Tutor Stem Center 03/24/10 $ 9.25
Arwine, Carol Tutor Tutorial Services 04/08/10 $ 8.25
Azeen, Arfan Tutor Tutorial Services 04/08/10 $ 8.25
Boerum, Andrea Tutor Tutorial Services 04/08/10 $ 8.25
Borjorquez, Consepcion Tutor Tutorial Services 04/08/10 $ 8.25
Champagne, Megan Tutor Stem Center 03/19/10 $ 8.00
DeLaCruz, Justine Tutor Tutorial Services 04/08/10 $ 8.25
Ellis, Brian Tutor Tutorial Services 04/08/10 $ 8.25
Escobar, Bevy Tutor Tutorial Services 03/23/10 $ 8.50
Lawson, Jonathan Tutor Tutorial Services 04/02/10 $ 8.25
Lin, Jinny Tutor Tutorial Services 04/08/10 $ 8.25
Luu, Hieu Tutor Tutorial Services 04/08/10 $ 8.25
Ortiz, Raymond Tutor Tutorial Services 03/23/10 $ 8.25
Patel, Kushang Tutor Tutorial Services 03/24/10 $ 8.25
Redmond, Michael Tutor Tutorial Services 03/24/10 $ 8.25
Roden, Benjamin Tutor Tutorial Services 03/26/10 $ 8.25
Sadiki, Amissi Tutor Tutorial Services 03/24/10 $ 8.25
NORCO COLLEGE
Bates, Michael Office Assistant Tutorial Services 03/24/10 $ 8.00
Campos, Osvaldo EOPS Office Assistant EOPS 03/26/10 $ 8.00
RIVERSIDE CITY COLLEGE
Acuna, Guillermo Tutor Tutorial Services 03/18/10 $ 8.00
Alimossy, Lorraine Tutor Tutorial Services 03/15/10 $ 8.00
Alonso Jr., Aurelio Tutor Tutorial Services 03/15/10 $ 8.00
Academic Support /

Armstrong, Wyvonne Office Assistant Il Home Room 03/09/10 $10.00
Arrias, Jose Tutor Tutorial Services 03/15/10 $ 8.00
Aston, Scott Tutor Tutorial Services 03/15/10 $ 8.00
Astorga, Leonardo Tutor Tutorial Services 03/18/10 $ 8.00
Brucks, Alexis Instructional Aide Early Childhood Studies 03/10/10 $ 8.00
Clark, Timisha Receptionist Stem Program 03/23/10 $ 8.00
Darnell, Kevin Tutor Tutorial Services 03/15/10 $ 8.00
Do, Mai Tutor Tutorial Services 03/15/10 $ 8.00
Eid, Iman Tutor Tutorial Services 03/15/10 $ 8.00
El-Amin, Ibrahim Lab Aide Il Applied Tech / Telecom 03/15/10 $10.00

Flores, Jeanette
Flynn, Jessica

Receptionist
Assessment Clerk

Math Learning Center 03/12/10 $ 8.00
Assessment Center 03/10/10 $ 9.00



Temporary as Needed Student Workers

RIVERSIDE CITY COLLEGE (continued)

NAME

Garcia, Benney
Gomez, Natalie
Grant, Jennifer
Gray, Brandon

Gray, Manuel
Grote, Christopher
Guerrero, Cristobal
Hawkins, Levi
Hedge, Jason
Hernandez, Catherine
Hsieh, Tom

Kim, Joonhee
Knarreborg, Rita
Lee, Yfenne
Madrid, Marinna

McDonald 11, David
Mejia, Norma
Mendez, Randy
Morales, Lyneet

Murray, Jeffrey
Novak, Kevin
Opot, Stephen
Ortiz, Kathryn
Pounders, Tracy
Ragsdale, Steven
Ribbs, Gina
Rigley, Savannah

Rodriguez 111, Rodolfo
Simmons, Sabrina
Singh, Jasmeet
Stankiewicz, Kyle

Veal, Chancellor
Zamzam, Sherief

POSITION

Classroom Assistant
Tutor
Tutor
Tutor

Student Assistant
Tutor

Tutor

Office Assistant
Tutor

Tutor

Stem Tutor
Stem Mentor
Tutor

Tutor

Tutor

Tutor
Instructional Aide
Tutor
Instructional Aide

Clerical / Field Worker
Tutor

Tutor

Tutor

Tutor

Music Librarian

Stem Tutor

Tutor

Tutor
Tutor
Tutor
Tutor

Classroom Assistant
Tutor

DEPARTMENT

Academic Support
Tutorial Services
Tutorial Services
Tutorial Services
Student Financial
Services

Tutorial Services
Tutorial Services
Performing Arts / Dance
Tutorial Services
Tutorial Services

Stem Program

Stem Program

Tutorial Services
Tutorial Services
Tutorial Services
Academic Support /
Math Learning Center
Early Childhood Studies
Tutorial Services

Early Childhood Studies
Student Services /
Baseball

Tutorial Services
Tutorial Services
Tutorial Services
Tutorial Services
Performing Arts / Dance
Stem Program

Tutorial Services
Academic Support /
Math Learning Center
Tutorial Services
Tutorial Services
Tutorial Services
Academic Support /
Home Room

Tutorial Services
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DATE RATE

03/15/10 $10.00
03/26/10 $ 8.00
03/18/10 $ 8.00
03/15/10 $ 8.00

03/15/10 $ 8.50
04/02/10 $ 8.00
03/15/10 $ 8.00
03/15/10 $ 8.00
03/30/10 $ 8.00
03/18/10 $ 8.00

03/12/10 $10.00
03/24/10 $12.50
03/15/10 $ 8.00
03/10/10 $ 8.00
03/30/10 $ 8.00

03/10/10 $10.00
03/10/10 $ 8.00
03/23/10 $ 8.00
03/30/10 $10.50

03/26/10 $ 8.00
04/02/10 $ 8.00
04/02/10 $ 8.00
03/23/10 $ 8.00
03/30/10 $ 8.00
04/08/10 $ 8.50

04/08/10 $10.00
03/26/10 $ 8.00

03/10/10 $10.00
03/15/10 $ 8.00
03/24/10 $ 8.00
03/18/10 $ 8.00

03/24/10 $10.00
03/18/10 $ 8.00



Temporary as Needed Student Workers

CATEGORICAL FUNDS

NAME POSITION

COMMUNITY SERVICE PROGRAM
Romine, Sarah Library Assistant

Thomas, Jeremy Community Services Clerk

LITERACY PROGRAM

Williams, Kayleigh Homework Helper

MORENO VALLEY COLLEGE
Acosta, Pedro Student Worker
Aroz, Paul Delivery Technician

RSP Assistant
Assessment Clerk
Student Employment Asst.

Davis, Courtney
Roman, Jesus
Wuence, Julissa
NORCO COLLEGE

Andrade, Adriana Student Assistant
RIVERSIDE CITY COLLEGE

Brown, Jeferi Clerical / Maintenance

Board Report V-A-1-c-3
April 20, 2010
Page 3 of 3

DEPARTMENT RATE

DATE

Butterfield Elemetary MV 03/19/10 $ 8.50
Sunnymeadows

Elementary School 04/09/10 $ 8.50
Eastside Cybrary 04/02/10 $ 9.00
Counseling 03/15/10 $ 8.00
IMC 04/08/10 $ 8.00
RSP Program 04/02/10 $ 8.50
Assessment Center 03/05/10 $ 8.00
Student Employment 04/02/10 $ 8.50
Student Financial

Services 03/15/10 $ 8.50
Physical Education /

Men's Basketball 03/12/10 $ 8.00



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-2 Date: April 20, 2010
Subject: Purchase Order and Warrant Report—All District Resources

Background: The attached Purchase Order and Warrant Report—All District Resources is
submitted to comply with Education Code Sections 81656 and 85231. The Purchase Orders and
Purchase Order Additions, totaling $31,591,559 requested by District staff and issued by the
District Business Office have been reviewed to verify that budgeted funds are available in the
appropriate categories of expenditure.

District Warrant Claims (numbers 153028-154687) totaling $6,649,326 has been reviewed by the
Business Office to verify that monies are available in the appropriate Resources for payment of
these warrants. These claims also have been reviewed, on a sample basis, by the Riverside
County Office of Education through its claim audit program.

Recommended Action: It is recommended that the Board of Trustees approve/ratify the
Purchase Orders and Purchase Order Additions totaling $31,591,559 and District Warrant
Claims totaling $6,649,326.

Gregory W. Gray
Chancellor

Prepared by: Doretta Sowell
Purchasing Manager
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments

Background: The 2009-10 adopted budget represents our best estimates of both income and
expenditures. As the year progresses, however, some accounts have surplus funds while others
are underbudgeted. As provided in Title 5, Section 58307, the Board of Trustees may approve
budget transfers between major object code expenditure classifications within the approved
budget to allow for needed purchases of supplies, services, equipment and hiring of personnel.
Unless otherwise noted, the transfers are within the unrestricted General Fund (Fund 11,
Resource 1000). The following budget transfers have been requested:

Program Account Amount
Riverside

R1. Transfer to purchase supplies for the Foster and Kinship Care Education program.
(Fund 12, Resource 1190)

From: Workforce Prep Postage $ 1,088
Conferences 1,500
Equipment 1,124
To:  Workforce Prep Supplies $ 3,712

R2. Transfer to reallocate the Pre-Emancipation Services grant budget.
(Fund 12, Resource 1190)

From: Workforce Prep Supplies $ 10,000

To:  Workforce Prep Other Services $ 10,000

R3. Transfer to reallocate the Cal-Works Child Development Program grant budget.
(Fund 12, Resource 1190)

From: Workforce Prep Classified FT $ 1,478
Employee Benefits 861
To:  Workforce Prep License Fees $ 1,690

Fingerprints 649



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R4. Transfer to reallocate the California High School Exit Exam Preparation Program grant
budget. (Fund 12, Resource 1190)

From: Workforce Prep Academic FT Administrator $ 3,790
Employee Benefits 3,302
To:  Workforce Prep Classified FT $ 1
Classified Hourly 6,948
Mileage 143

R5. Transfer to provide for classified hourly staff.

From: Art Academic Special Project  $ 45
Student Help - Non-Instr. 2,000
Reference Books 199
Periodicals/Magazines 178
Copying and Printing 181
Memberships 245
License Fees 467
Other Services 100
Equipment 860
To: Art Classified Hourly $ 4,159
Employee Benefits 116

R6. Transfer to purchase instructional supplies, software and equipment in the Art and Music

Department.

From: VP, Academic Affairs Administrative Contingency $ 2,880

To: Art Instructional Supplies $ 289
Software 84
Equipment 1,386

Performing Arts, Music Replacement Equipment 1,121



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R7. Transfer to reallocate the Basic Skills/ESL 2007/2008 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2007/2008 Academic Special Project  $ 2,287
Supplies 1
To:  Basic Skills/ESL 2007/2008 Student Help - Non-Instr $ 2,259
Employee Benefits 29

R8. Transfer to reallocate the Basic Skills/ESL 2009/2010 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2009/2010 Academic Special Project  $ 16,050
Employee Benefits 490
To:  Basic Skills/ESL 2009/2010 Other Services $ 16,540

R9. Transfer to provide for wireless network installation.
From: VP, Career & Technical Education  Administrative Contingency $ 487

To:  Rubidoux/Jurupa College Program Fixtures & Fixed Equipment $ 487

R10. Transfer to purchase instructional supplies and equipment.

From: Library Mileage $ 155
Memberships 137
Rents and Leases 1,140
Repairs 497
Other Services 2,683
To:  Library Instructional Supplies $ 1,929

Replacement Equipment 2,683



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R11. Transfer to provide for CalADE membership fees.
From: Education Programs Supplies $ 216

To:  Education Programs Memberships $ 216

R12. Transfer to establish a contingency account for the Career and Technical Education

department.
From: Rubidoux/Jurupa College Program  Classified Hourly $ 475
Student Help - Non-Instr 510
Classified Overtime 2,441
Employee Benefits 246
Instructional Supplies 1,444
Copying and Printing 841
Software 425
Applied Technology Classified Hourly 8,116
Auto Tech - Ford Program Instructional Supplies 1,016
Auto Tech - General Motors Instructional Supplies 250
Auto Tech - Auto Collision Repair ~ Supplies 299

To: VP, Career and Technical Education Administrative Contingency $ 16,063

R13. Transfer to provide for phone wire installation and classified hourly staff for the Math Lab.

From: President Administrative Contingency $ 32,500
To:  Culinary Academy Fixtures & Fixed Equipment $ 4,500
Mathematics Instructional Aides, Hourly 505

Student Help - Instructional 27,495



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R14. Transfer to reallocate the Basic Skills/ESL 2008/2009 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL - English Instructional Aides, Hourly $ 1,536
To:  Basic Skills/ESL 2008/2009 Academic Non-Instr Sub $ 67
Copying and Printing 568
Supplies 500
Food 401

R15. Transfer to purchase instructional supplies, tests and equipment.

From: Information Systems & Technology  Student Help - Instructional $ 20,000

To:  Information Systems & Technology  Instructional Supplies $ 2,600
Tests 16,100
Replacement Equipment 1,300

R16. Transfer to reallocate the Water Quality Research grant budget. (Fund 12, Resource 1190)
From: Water Quality Research Supplies $ 10,058

To:  Water Quality Research Other Services $ 10,058

R17. Transfer to purchase instructional supplies and equipment.
From: Applied Tech - Other Communicatns Repairs $ 514

To:  Applied Tech - Other Communicatns Instructional Supplies $ 9
Equipment 505



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R18. Transfer to purchase equipment.
From: Applied Tech - Prntg & Lithography Rents and Leases $ 506

To:  Applied Tech - Prntg & Lithography Equipment $ 506

R19. Transfer to provide for repairs.

From: Applied Tech - Welding Technology Instructional Supplies $ 495
Repair Parts 425
Supplies 781
To:  Applied Tech - Welding Technology Repairs $ 1,701

R20. Transfer to reallocate the ARRA - CAP of Riverside County - Culinary Academy.
(Fund 12, Resource 1190)

From: Culinary Academy Instr Salaries, Reg FT $ 32,136
Employee Benefits 4,760
To:  Culinary Academy Classified Perm, PT $ 4,634
Instructional Aides, Hourly 27,502
Classified Hourly 4,760

R21. Transfer to provide for mileage, utilities and licensing expenses. (Fund 33, Resource 3300)

From: Early Childhood Studies Supplies $ 535
To:  Early Childhood Studies Mileage $ 60
Natural Gas 395

License Fees 80



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R22. Transfer to purchase equipment.
From: Early Childhood Stds - Learning Ctr  Other Services $ 951

To:  Early Childhood Stds - Learning Ctr  Equipment $ 951

R23. Transfer to provide for towel service.
From: Cosmetology Supplies $ 477
To:  Cosmetology Towel Service $ 477
R24. Transfer to provide for travel for the Nursing Education Practice and Retention grant.
(Fund 12, Resource 1190)
From: School of Nursing Supplies $ 960

To:  School of Nursing Conferences $ 960

R25. Transfer to provide for classified hourly staff.

From: VP, Student Services Administrative Contingency $ 1,442
To:  Student Services Classified Hourly $ 1,380
Employee Benefits 62

R26. Transfer to provide for copy machine repairs.
From: Tutorial Services Copying and Printing $ 31

To:  Tutorial Services Repairs $ 31



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

R27. Transfer to provide for travel for the Puente Program.
From: Puente Program Classified Hourly $ 3,700

To:  Puente Program Conferences $ 3,700

R28. Transfer to provide for cellular telephone service.

From: Athletics Student Help - Instr $ 804
Custodial Supplies 706
Supplies 71
To:  Athletics Cellular Telephone $ 1,581

R29. Transfer to provide for student labor.

From: Community Outreach Supplies $ 400
Mileage 150
To:  Community Outreach Student Help - Non-Instr $ 535
Employee Benefits 15

R30. Transfer to provide for the wiring and installation of parking permit machines.
(Fund 12, Resource 1050)

From: RCCD College Safety & Police Supplies $ 6,649

To: RCCD College Safety & Police Other $ 1,649
Other Services 5,000



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)

Program Account Amount
Norco

N1. Transfer to reallocate the WIA/ARRA Community College Class Size Training grant
budget. (Fund 12, Resource 1190)

From: Workforce Preparation Academic Special Projects $ 15,785
To:  Workforce Preparation Classified Perm. PT $ 15,689
Employee Benefits 96

N2. Transfer to reallocate the Basic Skills/ESL 2007/2008 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2007/2008 Supplies $ 3,021
Educational Services Reference Books 274
To:  Basic Skills/ESL 2007/2008 Conferences $ 248
Educational Services Equipment 3,047

N3. Transfer to reallocate the Basic Skills/ESL 2009/2010 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2009/2010 Other Services $ 19,000
Educational Services

To:  Basic Skills/ESL 2009/2010 Reference Books $ 1,000

Educational Services Copying and Printing 5,000

Supplies 2,000

Food 1,000

Equipment 10,000



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

N4. Transfer to provide for supplies.
From: Counseling Academic Special Project  $ 1,100

To:  Counseling Supplies $ 1,100

N5. Transfer to reallocate the Upward Bound TRIO grant budget. (Fund 12, Resource 1190)

From: Upward Bound TRIO Classified Hourly $ 16,730
Campus Student Services Consultants 1,500

To:  Upward Bound TRIO Employee Benefits $ 2
Campus Student Services Software 98

Travel Expenses 9,600

Conferences 1,817

Rents and Leases 100

Other Services 5,113

Equipment 1,500

N6. Transfer to purchase media equipment.
From: Learning Resource Center Student Help Non-Instr. $ 1,425

To:  Learning Resource Center Equipment $ 1,425



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

N7. Transfer to reallocate the Title V grant budget. (Fund 12, Resource 1190)

From: Title V/Student Success Equipment $ 14,792
To:  Title V/Student Success Postage $ 200
Consultants 5,000
Mileage 500
Travel Expenses 5,000
Reference Books 1,000
Title V/Business, Engineering & Academic Substitute 2,000
Information Systems Employee Benefits 61
Title V/Arts, Humanities & Academic Substitute 1,000
World Lang. Employee Benefits 31
N8. Transfer to provide for an administrative contingency.
From: Library Books / New & Exp. Library $ 2,200
To:  Educational Services Administrative Contingency $ 2,200
N9. Transfer to purchase a software license.
From: Communications Instructional Supplies $ 215
To:  Communications Comp. Software Maint/ Lic $ 215
N10. Transfer to purchase corrective electrical wiring.
From: Arts, Humanities and World Lang. Travel Expenses $ 407

To:  Learning Resource Center Fixtures & Fixed Equip. $ 407



RIVERSIDE COMMUNITY COLLEGE DISTRICT

ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date:
Subject: Budget Adjustments (continued)
Program Account
N11. Transfer to provide for classified hourly staff.
From: Counseling Student Help - Non-Instr.

N12.

N13.

N14.

To:  Counseling Classified Hourly
Employee Benefits

Transfer to provide for repairs. (Fund 12, Resource 1190)

From: Matriculation Repair Parts

To:  Matriculation Repairs

Transfer to provide for student labor. (Fund 12, Resource 1190)

From: Basic Skills/ESL 2008/2009 Conferences
Educational Services

To:  Basic Skills/ESL 2008/2009
Educational Services Employee Benefits

Transfer to provide for repair services.

From: Facilities Repair Parts

To:  Facilities Repairs

Student Help — Non. Instr

April 20, 2010
Amount
$ 5,088
$ 5,000
88
$ 28
$ 28
$ 7,092
$ 7,000
92
$ 916
$ 916



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

N15. Transfer to provide for travel. (Fund 12, Resource 1190)

From: Student Financial Services Copying and Printing $ 221
SFAA Augmentation

To:  Student Financial Services Conferences $ 221
SFAA Augmentation

N16. Transfer to provide for equipment.

From: Business, Engineering & Info. Svcs.  Comp. Software Maint/ Lic $ 3,141
Conferences 412

To:  Business, Engineering & Info. Svcs.  Equipment $ 3,553

Moreno Valley

M1. Transfer to reallocate the Basic Skills/ESL 2007/2008 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2007/2008 Academic PT Non-Instr $ 10,000
Lecturers 5,000
Conferences 2,593
Other Services 2,887
To: Basic Skills/ESL 2007/2008 Classified FT Administrator $ 12,797
Classified Overtime 4,739

Employee Benefits 2,944



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

M2. Transfer to provide for part-time academic salaries. (Fund 12, Resource 1190)

From: Title V Classified Special Project  $ 440
Conferences 3,168
To: TitleV Academic PT Non-Instr $ 3,351
Employee Benefits 257

M3. Transfer to provide for utility truck maintenance.
From: Learning Resource Center Repair Parts $ 155

To:  Learning Resource Center Repairs $ 155

M4. Transfer to purchase instructional supplies.
From: Anatomy and Physiology Repairs $ 1,050
To:  Anatomy and Physiology Instructional Supplies $ 1,050

M5. Transfer to reallocate the Nuview Bridge Early College High School grant budget.
(Fund 12, Resource 1190)

From: Nuview Bridge ECHS Classified Hourly $ 4,883
Supplies 150
To:  Nuview Bridge ECHS Academic Special Project  $ 3,900
Employee Benefits 292

Other Services 841



RIVERSIDE COMMUNITY COLLEGE DISTRICT

Report No.: V-A-3-a

Subject:

M7.

ADMINISTRATION AND FINANCE

Date: April 20, 2010

Budget Adjustments (continued)
Program Account Amount
M6. Transfer to reallocate the CCRAA Project Success Program grant budget.
(Fund 12, Resource 1190)
From: CCRAA Project Success Program Classified Hourly $ 18,000
Employee Benefits 100,000
To:  CCRAA Project Success Program Supplies $ 10,000
Comp. Software Maint/Lic 22,000
License Fees 7,000
Travel Expenses 8,000
Equipment 51,000
Remodel Project 20,000
Transfer to reallocate the Matriculation grant budget. (Fund 12, Resource 1190)
From: Matriculation Classified Hourly $ 8,184

M8.

To: Matriculation

Academic PT Non-Instr $ 7,315

Transfer to provide for travel. (Fund 12, Resource 1190)

From: SFAA - Augmentation Supplies

Employee Benefits 837
Repairs 28
Comp. Software Maint/Lic 1
Postage 3
$ 284
$ 284

To:  SFAA - Augmentation Conferences



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

M9. Transfer to reallocate the Public Safety Education and Training budget and provide for
Middle College High School student fees.

From: Public Services & Criminal Justice ~ Supplies $ 320
Academic Special Project 3,300

Dean of Instruction Supplies 240

Police Academy Instructional Aides, Hourly 7,000
Instructional Supplies 6,823

Copying and Printing 377

Fire Technology Instructional Supplies 3,200

To:  Public Services & Criminal Justice ~ Equipment $ 320
Fixtures & Fixed Equipment 135

VP, Business Services Other Services 10,405

Police Academy Equipment 7,200

Fire Technology Equipment 3,200

M10. Transfer to purchase supplies.
From: Admissions & Records Other Services $ 1,200

To:  Admissions & Records Supplies $ 1,200

District Office and District Support Services

D1. Transfer to provide for equipment.
From: Board of Trustees Other Services $ 2,500

To:  Board of Trustees Equipment $ 2,500



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

D2. Transfer to provide for Spruce Street building supplies.

From: Administration & Finance Electricity $ 562

©+

To:  Administration & Finance Maintenance Supplies 562

D3. Transfer to provide for equipment.

From: Communications & Web Develop. Comp. Software Maint/ Lic $ 9,890
Consultants 8,328

To:  Communications & Web Develop. Equipment $ 18,218

D4. Transfer to provide for part-time hourly workers.
From: Human Resources & Diversity Advertising $ 600
To:  Accounting Services Classified Hourly $ 600

D5. Transfer to reallocate Basic Skills/ESL 2007/2008 grant budget.
(Fund 12, Resource 1190)

From: Basic Skills/ESL 2007/2008 Academic Special Project  $ 9,004
Institutional Effectiveness

To:  Basic Skills/ESL 2007/2008 Classified FT $ 2,982
Institutional Effectiveness Employee Benefits 2,320

Conferences 3,702



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

D6. Transfer to provide for copying, printing and supplies.

From: Auxiliary Business Services Postage $ 1,500
To:  Auxiliary Business Services Copy and Printing $ 300
Supplies 1,200

D7. Transfer to provide for part-time academic salaries. (Fund 12, Resource 1190)
From: CTE Projects Employee Benefits $ 2

To:  CTE Projects Academic PT Teaching $ 2

D8. Transfer to provide for instructional supplies. (Fund 11, Resource 1170)

From: Customized Solutions Other Services $ 360
Holding Account

To:  Customized Solutions Contract Ed Instr. Supplies $ 360
CMTC - ETP Carpenter Co.

D9. Transfer to provide for meeting expenses. (Fund 12, Resource 1190)

From: Tri-Tech SBDC Food $ 1,476
Community & Economic Devel. Supplies 1,385
To:  Tri-Tech SBDC Meeting Expenses $ 2,861

Community & Economic Devel.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

D10. Transfer to provide for assessment tests. (Fund 12, Resource 1190)

From: Matriculation Academic FT Administrator $ 13,892
Classified FT 5,148
Employee Benefits 4,651
To:  Matriculation Tests $ 23,691

D11. Transfer to provide for travel. (Fund 12, Resource 1190)

From: Institutional Effectiveness Equipment $ 246
Staff Development

To:  Institutional Effectiveness Conferences $ 246
Staff Development
D12. Transfer to provide for cell phone usage.
From: Risk Management Supplies $ 125

To:  Risk Management Cellular Telephone $ 125



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

D13. Transfer to reallocate the CTE — VTEA 1B Regional Consortia Desert grant budget.
(Fund 12, Resource 1190)

From: CTE Projects Academic Special Project  $ 450
Classified FT 148
Classified Perm PT 1,435
Classified Hourly 4,531
Classified Substitutes 3
Employee Benefits 1,135
To:  CTE Projects Professional Services $ 2,950
Meeting Expenses 4,603
Conferences 100
Cellular Telephone 49

D14. Transfer to provide for other services. (Fund 11, Resource 1170)

From: Customized Solutions Classified FT Administrators $ 28,000
Classified FT 15,000
Employee Benefits 7,000
To: Customized Solutions Other Services $ 50,000

D15. Transfer to provide for professional services. (Fund 12, Resource 1190)
From: CTE Projects Student Help - Non-Instr.  $ 34

To:  CTE Projects Professional Services $ 34



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-3-a Date: April 20, 2010
Subject: Budget Adjustments (continued)
Program Account Amount

D16. Transfer to provide for equipment.
From: College Safety & Police Supplies $ 533

To:  College Safety & Police Equipment $ 533

D17. Transfer to provide for software support.
From: Open Campus Supplies $ 1,500
To:  Open Campus Comp. Software Maint/Lic  $ 1,500

Recommended Action: It is recommended that the Board of Trustees approve the budget
transfers as presented.

Gregory W. Gray
Chancellor

Prepared by: Aaron S. Brown
Associate Vice Chancellor, Finance



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-1 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 48-09/10

2008-2009 Basic Skills/ESL Program

Background: The Riverside Community College District has received additional funding for the
2008-2009 Basic Skills/ESL Program in the amount of $2,970 from the California Community
College Chancellor’s Office. The funds will be used for research.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $2,970 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: Kristina Kauffman
Associate Vice Chancellor, Institutional Effectiveness
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 48-09/10

2008-2009 Basic Skills /ESL Program

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $2,970 is assured to said district, which exceeds
amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show
just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated

according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent



Backup V-A-3-b-1

April 20, 2010
Page 2 of 2

RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 48-09/10

2008-2009 Basic Skills/ESL Program

Year| County District Date Fund
10 33 07 4/20/2010 12
Fund | School Resource | PY | Goal Func @ Object Amount Object Code Description
12 000 1190 0 0000 0023 | 8659 2,970 00 REVENUE
EXPENDITURES
12 ACD 1190 0 6616 0023 | 2119 2,496 00 | Classified Full Time Salary
12 ACD 1190 0 6616 0023 | 3220 242 00 |[Employee Benefits
12 ACD 1190 0 6616 0023 | 3320 155/00
12 ACD 1190 0 6616 0023 | 3325 33/00
12 ACD 1190 0 6616 0023 | 3520 800
12 ACD 1190 0 6616 0023 | 3620 36100
2,970 00 | TOTAL INCOME
2,970 00 | TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-2 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 49-09/10

2009-2010 Board Financial Assistance Program-Student Financial Aid
Administrative Allowance (BFAP-SFAA) Capacity Program

Background: The Riverside Community College District has received additional funding for the
2009-2010 Board Financial Assistance Program-Student Financial Aid Administrative
Allowance (BFAP-SFAA) Capacity Program in the amount of $1,500 from the California
Community Colleges Chancellor’s Office. The funds will be used to fund an outreach event.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $1,500 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: Eugenia Vincent
District Dean, Student Financial Services
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 49-09/10

2009-2010 Board Financial Assistance Program-Student Financial Aid Administration
Allowance (BFAP-SFAA) Capacity Program

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $1,500 is assured to said district, which exceeds

amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show

just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated
according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 49-09/10
2009-2010 Board Financial Assistance Program-
Student Financial Aid Administrative Allowance (BFAP-SFAA) Capacity Program

Year| County District Date Fund
10 33 07 4/20/2010 12

Fund | School Resource | PY | Goal Func @ Object Amount Object Code Description
12 000 1190 0 0000 0067 | 8659 1,500 00 REVENUE

EXPENDITURES

12 DZE 1190 0 6460 0067 | 4590 500 00 | Supplies
12 EZE 1190 0 6460 0067 | 4590 500 00 | Supplies
12 FZE 1190 0 6460 0067 | 4590 500 00 | Supplies

1,500/00 | TOTAL INCOME
1,500/00 | TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-3 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 50-09/10

2009-2010 TriTech Small Business Development Center

Background: The Riverside Community College District TriTech Small Business Development
Center has generated additional revenue for fiscal year 2009-2010 in the amount of $2,275 from
workshop fees. The funds will be used to conduct additional workshops.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $2,275 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: John Tillquist
Dean, Economic Development and Community Education

Mark Mitchell
Director, TriTech SBDC
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET

RESOLUTION No. 50-09/10
2009-2010 TriTech Small Business Development Center

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $2,275 is assured to said district, which exceeds

amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show
just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated
according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 50-09/10
2009-2010 TriTech Small Business Development Center

Year| County District Date Fund
10 33 07 4/20/2010 12
Fund | School Resource | PY | Goal Func @ Object Amount Object Code Description
12 000 1190 0 0000 0129 & 8890 2,275 00 REVENUE
EXPENDITURES
12 AXD 1190 0 7012 0129 5211 2,275 00 | Meeting Expenses
2,275/00 | TOTAL INCOME

2,275

00

TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-4 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 51-09/10

2009-2010 Entrepreneurship Career Pathways Project - Center for International
Trade State Leadership

Background: The Riverside Community College District has received funding for the 2009-
2010 Entrepreneurship Career Pathways Project - Center for International Trade State
Leadership, in the amount of $50,000 from the California Community Colleges Chancellor’s
Office. The funds will be used to provide for salaries, benefits, and other operating costs.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $50,000 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: John Tillquist
Dean, Economic Development and Community Education

Jeff Williamson
Statewide Director, Center for International Trade Development
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 51-09/10

2009-2010 Entrepreneurship Career Pathways Project
Center for International Trade Development State Leadership

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $50,000 is assured to said district, which exceeds

amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show

just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated
according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 51-09/10

2009-2010 Entrepreneurship Career Pathways Projects - Center for International Trade
Development State Leadership

Year County District Date Fund

10 33 07 4/20/2010 12
Fund = School | Resource | PY = Goal Func Object Amount Object Code Description
12 000 1190 0 0000 0193 | 8659 50,000 00 REVENUE

EXPENDITURES

12 AXD 1190 0 7012 0193 | 2118 34,500 00 = Classified FT Administrator
12 AXD 1190 0 7012 0193 | 3220 3,350 00 = Employee Benefits

12 AXD 1190 0 7012 0193 | 3320 2,139 00

12 AXD 1190 0 7012 0193 | 3420 4,857 00

12 AXD 1190 0 7012 0193 | 3325 50000

12 AXD 1190 0 7012 0193 | 3520 10400

12 AXD 1190 0 7012 0193 | 3620 476/00 \ 4

12 AXD 1190 0 7012 0193 | 4590 500 00 = Office and Other Supplies
12 AXD 1190 0 7012 0193 5220 1,651 00 | Conferences

12 AXD 1190 0 7012 0193 | 5910 1,923/00 | Indirect Admin Costs

50,000 00 | TOTAL INCOME
50,000 00 | TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-5 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 52-09/10

2009-2010 Child Development Careers (CDC) Program

Background: The Riverside Community College District has received additional funding for the
2009-2010 Child Development Careers (CDC) Program in the amount of $7,076 from the
Foundation for California Community Colleges. The funds will be used to provide supplies for
program participants.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $7,076 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: Shelagh Camak,
Executive Dean, Workforce Development & Student Support Services

Michael Wright,
Director, Workforce Preparation Grants and Contracts
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 52-09/10

2009-2010 Child Development Careers (CDC) Program

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $7,076 is assured to said district, which exceeds
amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show
just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated

according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 52-09/10
2009-2010 Child Development Careers (CDC) Program

Year| County District Date Fund
10 33 07 4/20/2010 12
Fund | School Resource | PY | Goal Func @ Object Amount Object Code Description
12 000 1190 0 0000 0240 & 8190 7,076 00 REVENUE
EXPENDITURES
12 DCW 1190 0 6020 0240 | 4590 7,076/00 | Other Supplies
7,076 00 | TOTAL INCOME

7,076

00

TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-b-6 Date: April 20, 2010
Subject: Resolution to Amend Budget — Resolution No. 53-09/10

2009-2010 Resource 3200 Food Services

Background: The Food Services operation will experience an estimated increase in sales of
$45,000 over budgeted revenue by June 30, 2010. The additional revenue will be used to
purchase additional food supplies.

Recommended Action: It is recommended that the Board of Trustees approve adding the
revenue and expenditures of $45,000 to the budget and authorize the Vice Chancellor,
Administration and Finance to sign the resolution.

Gregory W. Gray
Chancellor

Prepared by: Aaron S. Brown
Associate Vice Chancellor, Finance
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION TO AMEND BUDGET
RESOLUTION No. 53-09/10

2009-2010 Resource 3200 Food Services

WHEREAS the governing board of the Riverside Community College District has
determined that income in the amount of $45,000 is assured to said district, which exceeds

amounts previously budgeted; and

WHEREAS the governing board of the Riverside Community College District can show

just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED such additional funds be appropriated

according to the schedule on the attached page.

This is an exact copy of the resolution
adopted by the governing board at
a regular meeting on April 20, 2010.

Clerk or Authorized Agent
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
INCOME & EXPENDITURES - BUDGET AMENDMENT
Resolution No. 53-09/10
2009-2010 Resource 3200 Food Services
Year| County District Date Fund
10 33 07 4/20/2010 32
Fund | School Resource | PY | Goal Func @ Object Amount Object Code Description
32 000 3200 0 0000 0773 | 8844 45,000 00 REVENUE
EXPENDITURES
32 DZM 3200 0 6943 0000 | 4713 12,000(00 | |Dairy
32 DZM 3200 0 6943 0000 | 4715 15,000 00 |Beverages
32 DZM 3200 0 6943 0000 | 4717 18,000/00 | Bread

45,000 00 | TOTAL INCOME
45,000 00 | TOTAL EXPENDITURES




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-3-c Date: April 20, 2010
Subject: Contingency Budget Adjustments

Background: The 2009-10 adopted budget represents our best estimate of anticipated
expenditures necessary to address the educational needs of students pursuant to the District’s
mission, goals and objectives. New initiatives and projects and unanticipated needs may be
identified subsequent to budget adoption, requiring that additional funds be established in the
budget. The additional funds can be provided by transferring budget from available contingency
balances. The following contingency budget adjustments have been requested:

Program Account Amount

1. Transfer to provide for the Citrus Belt Savings & Loan Gallery Project; approved by the
Board of Trustees on March 16, 2010, Board Report No. VI-C-2. (Fund 12, Resource 1180)

From: Redevelopment Contingency $ 4,000,000
To: Facilities District $ 4,000,000

Recommended Action: It is recommended that the Board of Trustees, by a two-thirds vote of the
members, approve the contingency budget transfer as presented.

Gregory W. Gray
Chancellor

Prepared by: Aaron S. Brown
Associate Vice Chancellor, Finance



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-4-a Date: April 20, 2010
Subject: Bid Award-Student Success Center, Group Il AV Integration Project,

Norco College

Background: On April 6, 2010 the District received three (3) proposal/bids in response to a
Request for Proposal/bid solicitation for the Student Success Center Group Il AV Integration
project at Norco College. The project includes the installation and configuration of audio visual
presentation systems in multiple areas of the building consisting of audio and video switchers,
Touchlink controllers, audio mixers, disc players, document cameras, CATV tuners, wireless
microphone systems, serial controllers, video projectors, video scalers, additional AV cabling,
teleconferencing systems, network equipment, UPS systems, and all other associated
components for a turnkey system. This project will also integrate the systems with computer
workstations, projector screen controls, lighting controls, and assisted listening device
appliances. The results were as follows:

Business
Contractor Location Total
Spinitar Carlsbad $382,861
Digital Networks Irvine $387,652
Edwards Technologies, Inc. El Segundo $420,702

Staff recommends awarding the contract to Spinitar for $382,861. References for Spinitar were
checked by Information Technology Department staff and found to be satisfactory. This project
will be funded from the approved Measure C budget.

Recommended Action: It is recommended that the Board of Trustees award the contract for the
Student Success Center Group Il AV, Norco, in the total amount of $382,861 to Spinitar and
authorize the Vice Chancellor, Administration and Finance to sign the associated agreement.

Gregory W. Gray
Chancellor

Prepared by: Steve Gilson
Associate Vice Chancellor,
Information Services

Curt Mitchell, Vice President,
Business Services, Norco

Doretta Sowell
Purchasing Manager



RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S OFFICE

Report No.:  V-A-5 Date: April 20, 2010

Subject: Out-of-State Travel

Board Policy 6900 establishes procedures for reimbursement for out-of-state travel expenses;

and the Board of Trustees must formally approve out-of-state travel beyond 500 miles;

It is recommended that out-of-state travel be granted to:

Retroactive

1) Mr. Stephen Ashby, multimedia operations specialist, instructional media center,
to travel to Madison, Wisconsin, March 24-26, 2010, to attend the Mediasite
Webinar on Audio-Visual installation of RCC Nursing Program. There is no cost
to the District. (The travel request was not submitted in time for inclusion in the
March Board report.)

2) Dr. Carolyn Quin, dean, Riverside School for the Arts, to travel to Orlando,
Florida, April 14-19, 2010, to attend the University of Central Florida and Orlando
Philharmonic Orchestra — tour of facilities, program discussions (includes music
therapy), and orchestral premiere. There is no cost to the District. (The travel
request was not submitted in time for inclusion in the March Board report.)

Revisions:

1) Ms. Cindy Ovard, adjunct dental technician, to travel to National Harbor,
Maryland, February 27-March 3, 2010, to attend the American Dental Educators’
Association Annual Meeting. Estimated cost: $1,010. Funding source: Perkins
Grant funds. The cost of travel increased to $1,136.33.

Current:

Moreno Valley Campus (None)

Norco Campus (None)

Riverside City College (None)

Riverside Community College District (None)

Gregory W. Gray

Chancellor

Prepared by: Kathy Tizcareno
Administrative Assistant



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-6-a Date: April 20, 2010
Subject: Contracts and Agreements Report Less than $78,500—-All District Resources

Background: On September 11, 2007, the Board of Trustees authorized delegating authority to
the Chancellor to enter into contractual agreements and the expenditure of funds pursuant to the
Public Contract Code Section 20650 threshold, currently set at $78,500. The attached listing of
contracts and agreements under $78,500 requested by campus and District staff, have been
reviewed, and verified that budgeted funds are available in the appropriate category of
expenditure has occurred. Unless otherwise noted, the period covered by the contract or
agreement is within fiscal year 2010. The contracts and agreements have been executed pursuant
to the Boards’ delegation of authority and are presented on this agenda for ratification.

Recommended Action: It is recommended that the Board of Trustees ratify contracts totaling
$534,108.

Gregory W. Gray
Chancellor

Prepared by: Doretta Sowell
Purchasing Manager
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

MORENO VALLEY COLLEGE
Report No:  V-A-6-b Date: April 20, 2010
Subject: Award to Support Mental Health Curriculum for Physician Assistant

Program

Background: The Physician Assistant Program received funding ($99,808.00) from the
Office of Statewide Planning and Development for the development of mental health
curriculum for Physician Assistant’s in training and for the development of a Mental
Health Fellowship Program to train physician assistant graduates to work in public
mental health settings. The fellowship will be established between RCCD, Riverside
County Regional Medical Center, and Riverside County Department of Mental Health.

Recommended Action: It is recommended that the Board of Trustees accept the
award from the Office of Statewide Planning and Development in the amount of
$99,808.00 for the Physician Assistant Program Mental Health Curriculum development.

Gregory W. Gray
Chancellor

Prepared by: Monte E. Perez
President, Moreno Valley College



RIVERSIDE COMMUNITY COLLEGE DISTRICT
STUDENT SERVICES

Report No.:  V-A-6-c Date: April 20, 2010
Subject: Amendment to Agreement with Barnes & Noble College Bookstores, Inc.

Background: Presented for the Board’s review and consideration is the first contract
amendment to the agreement between Riverside Community College District and Barnes &
Noble College Bookstores, Inc., which was approved by the Board of Trustees on November 20,
2007 to furnish all management, equipment, goods and supplies necessary to manage and operate
professional bookstore facilities through three full-service bookstore facilities located on the
Moreno Valley, Norco and Riverside campuses. This Amendment to the Agreement, which is in
response to a successful pilot program at Riverside City College, expands the program to
Moreno Valley College and Norco College. The program allows the students to save 50% or
more over the cost of purchasing a new, printed book. The pilot program at Riverside City
College resulted in a total student savings of $148,236.45 during the 2009/10 academic year.

Recommended Action: It is recommended that the Board of Trustees approve the amendment to
the agreement between Riverside Community College District and Barnes & Noble College
Bookstores, Inc., and authorize the Vice Chancellor, Administration and Finance, to sign the
agreement.

Gregory W. Gray
Chancellor

Prepared by: Ray Maghroori
Vice Chancellor, Academic Affairs

Debbie DiThomas
Associate Vice Chancellor, Student Services and Operations
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Barnes & Noble College Booksellers
Textbook Rental Program QOuverview

The textbook market has changed dramatically over the past two years, mainly due to an increase in
online providers and a surge in textbook rentals. In order for your school to be competitive in the
textbook market, Barnes & Noble College Booksellers would like to offer your students a textbook rental
option. This new dynamic pricing of textbook rentals will allow your students to save thousands of dollars
on their textbook needs.

Higher Education Opportunity Act (HEOA) Provisions related to reducing textbook costs:

e Encourages stakeholders to work together to reduce course material costs.

e Encourages institutions of higher education to disseminate information to students on campus-
based initiatives to reduce costs, such as used books, buyback, e-books, and rental programs.

e Creates a new competitive pilot grant to fund up to 10 institutions and their college bookstores
who wish to experiment with offering students textbook rental programs to reduce the net costs
for students.

Barnes & Noble has designed an initiative rental program to address the challenges of the high cost of
textbooks and to help universities comply with the issues that HEOA addresses.

Barnes & Noble’s Textbook Rental Program Overview:

e Students can rent their books either in the campus bookstore or from the bookstore’s website.

¢ Students save 50% or more over the cost of purchasing a new, printed book.

e Textbook rentals can be paid for using any form of tender already accepted by the campus
bookstore, including school debit cards or financial aid. Textbook rentals do require a credit card
be kept on file for security, regardless of the tender used to pay for the rental.

e The rental period is for the entire semester/term. All rented textbooks must be returned to the
bookstore, in good condition, by the last day of finals. Textbook rentals returned via mail must be
postmarked before the last day of finals.

e Ifbooks are not returned or are returned in unusable condition, then there is an additional
replacement fee, which is 75% of the new book price, plus a processing fee of 7.5% of the new
book price.

e Normal use of highlighting and writing is permitted. Determining whether rental textbooks are in
acceptable condition is based on the same standards used for books sold back as used books.

e Rental books are chosen based on many factors. Books with access codes or intended for “on time
use” cannot be rented. The bookstore evaluates the historical use of the textbook on campus and
the historical use of the book throughout all B&N stores. The edition status and the type of
binding are also considered when choosing which books are made available to rent.

e Faculty do not have to commit to using a book several semesters. However, if faculty members do
commit to using books for multiple semesters, we can offer more rental titles.

e  We ask that Universities agree to a 3% less commission rate on the rental purchases and waive the
financial guarantee. All other merchandise, including regular textbooks sales, receive the same
contracted commission. It is important to note that the rental market is new and evolving, and
changes can be expected to be made to our rental program.
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ADDENDUM TO AGREEMENT

This document shall serve as an Addendum to the original Agreement between the Riverside
Community College District (District) and Barnes & Noble College Booksellers, Inc. (Barnes &
Noble), which was approved by the Board of Trustees on November 20, 2007.

The parties hereby agree as follows:

Barnes & Noble shall institute a textbook rental program at the Riverside Community College
District, for all three (3) Colleges, beginning with the fall term, 2010.

The term of this Addendum shall be from July 1, 2010 through June 30, 2011. At the end of this
term, both parties agree to review the results of the textbook rental program and the commission
paid. The parties may agree to renew this program for additional one year terms upon written
agreement of the parties.

During the term of this addendum, Barnes & Noble shall pay the existing agreed upon

commissions on all sales (excluding textbook rentals) and a commission of 9.1% on all textbook
rentals.

Barnes & Noble shall work with District to determine the number of textbooks to be made
available for rental under this program.

All other terms and conditions of the original agreement shall remain in full force and effect.

IN WITNESS WHEREQF, the parties hereto have executed this Amendment as of the date
written below.

RIVERSIDE COMMUNITY COLLEGE BARNES & NOBLE COLLEGE
DISTRICT BOOKSELLERS

By: By:
James L. Buysse, Vice Chancellor, Kim Otte
Administration and Finance Vice President, Stores

Dated: Dated:




RIVERSIDE COMMUNITY COLLEGE DISTRICT
DISABLED STUDENT PROGRAMS AND SERVICES

Report No.:  V-A-6-d Date: April 20, 2010
Subject: American Recovery and Reinvestment Act (ARRA)

Background: Presented for the Board’s review and consideration is the American Recovery and
Reinvestment Act (ARRA) contract through the State Department of Rehabilitation. The funds in
the amount of $68,619.00 will be used to enhance services already provided as part of the
WorkAbility I11 cooperative program and assist the individual(s) served to obtain and maintain
meaningful employment. Funding source: Federally funded through the American Recovery
and Reinvestment Act (ARRA).

Recommended Action: It is recommended that the Board of Trustees approve the agreement
between Riverside Community College District and Department of Rehabilitation to provide
assistance to Riverside Community College District students who are also Department of
Rehabilitation clients; in securing training and employment for the period of April 1, 2010
through September 30, 2010, for an amount not to exceed $68,619.00 and authorize the Vice
Chancellor, Administration and Finance to sign the contract.

Gregory W. Gray
Chancellor

Prepared by: Ray Maghroori
Vice Chancellor, Academic Affairs

Paula McCroskey
District Dean, Disabled Student Program and Services
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STATE OF CALIFORNIA April 20,2010
STANDARD AGREEMENT Page 1 of 35
STD 213 (Rev 06/03) AGREEMENT NUMBER

27785A

REGISTRATION NUMBER

1. This Agreement is entered into between the State Agency and the Contractor named below:

* STATE AGENCY'S NAME

Department of Rehabilitation

CONTRACTOR'S NAME
Riverside Community College District

2. The term of this April 1, 2010 through  September 30, 2010
Agreement is: .

3. The maximum amount $68,619.00
of this Agreement is: ARRA Contract

4. The parties agree to comply with the terms and condltlons of the following exhibits which are by this reference made a
part of the Agreement.

CFDA # Basic Support 84.390A Award # H390A090005

Exhibit A - Scope of Work 5 pages
Exhibit B — Budget Detail and Payment Provisions , 4 pages
Attachment 1, Program Budget and Narrative ' i 6 pages
Exhibit C* — General Terms and Conditions GTC - 307
Exhibit D — Special Terms and Conditions (Attached hereto as part of this agreement) 6 pages
Exhibit E — Additional Provisions — Subvention Agreements , 2 pages
Exhibit F — Cooperative/Case Services Agreements 3 pages
Exhibit G — Supplemental Terms and Conditions for Using ARRA Funds 3 pages

Items shown with an Asterisk (*), are hereby incorporated by reference and made part of this agreement as if attached hereto.
These documents can be viewed at http://www.ols.dgs.ca.gov/Standard+Language/default.htm

IN WIT‘NESS WHEREOF, this Agreément has been executed by the parties hereto.

CONTRACTOR California Department of General
Services Use Only

CONTRACTOR'S NAME (if other than an individual, state whether a corporation, parinership, etc.)
Riverside Community College District
BY (Authorized Signature) DATE SIGNED(Do not type)

&5 .
PRINTED NAME AND TITLE OF PERSON SIGNING

ADDRESS
4800 Magnolia Avenue, Riverside, CA 92506-1299

STATE OF CALIFORNIA \
AGENCY NAME y
Department of Rehabilitation
BY (Authorized Signature) DATE SIGNED(Do not type)

-
PRINTED NAME AND TITLE OF PERSON SIGNING L__] Exempt per:

Thomas Dempsey, Chief, Contracts and Procurement Section

ADDRESS
721 Capitol Mall, 6t Floor, Sacramento, CA 95814
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Exhibit A
ARRA Cooperative Contract
Riverside Community College District

SCOPE OF WORK

l. Introduction

This case service contract is funded through the American Recovery and
Reinvestment Act (ARRA) federal program. These funds are time-limited
and intended to enhance services to individuals in accordance with the
ARRA principles of:

a) Advancing California and local economic recovery through the
maintenance and creation of jobs; and

b) Transparency in reporting and fiscal accountability; and

c) One time investment in community projects with long term
sustainable results.

This case service contract is designed to provide services through the
Riverside Community College District to shared consumers of WorkAbility
Il and the Department of Rehabilitation (DOR), Inland Empire District, as
an adjunct and enhancement to the services already provided as part of
the WorkAbility Il cooperative program. The intent of these services is to
prepare and assist the individual(s) served to obtain and maintain
meaningful employment. All DOR/ARRA applicants/consumers referred
and authorized for services under this contract will meet DOR and 3
Riverside Community College District criteria for services; and be mutually
identified by DOR and Riverside Community College District as a
cooperative program consumer who is expected to benefit from contract

services.

Services will be provided at Riverside Community College District sites in
(Riverside City College, Norco College, and Moreno Valley College).
Services will be approved by the DOR counselor based on individual
consumer need and informed choice.

The services available under this contract are designed to prepare the
cooperative program consumers with the skills necessary to secure and
maintain competitive employment in agreement with their Individual Plan

for Employment (IPE).
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The following services will be provided to 30 unduplicated ARRA/DOR
cooperative program applicants/consumers for the duration of the contract
period 04/01/10-6/30/10.

Il. Services to be Provided

A. Building Employer Partnerships in Support of Employment
Services to DOR consumers:

Description of Service:

As an adjunct to existing employment services provided by Riverside
Community College District, ARRA Contract staff will focus on the
development of strategies to assist ARRA/DOR consumers to locate
and access viable employment opportunities by partnering with the
business community and through the development of relationships
with employers and employer groups. Special focus will be given to
the development of on-the-job-training (OJT) opportunities for
ARRA/DOR consumers as well as:

o Developing relationships with individual businesses or business
groups;

o Developing individual or group ARRA/DOR consumer job
opportunities with local businesses; and

o Development of OJT opportunities for ARRA/DOR consumers

Riverside Community College District will provide quarterly reports to
the DOR contract administrator in the required format.

Service outcomes/Number to be served:

For the duration of the contract period from the contract effective date
through 9/30/10:

10 Employer connections/meetings will occur

5 Individual or group job opportunities will be developed

_ 5 OJTs will be developed for ARRA/DOR consumers or Social
Security work and employer incentives will be utilized
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B. Employment Services:

Description of Service:

ARRA contract employment services are provided as an adjunct or
enhancement to existing employment services.

Employment services assist ARRA/DOR consumers to prepare for,
obtain, and retain employment. ES components provide assistance in
the development of job search skills, the coordination of job search
activities, and the identification of appropriate job openings. The
individual service plan will be developed jointly with the ARRA/DOR
consumer, include information received from the DOR SVRC in the
referral form, and each component of the service will be tailored to
the needs of the individual and be consistent with the DOR
Individualized Plan for Employment (IPE). The components include:

Employment Services Intake:
‘o Analysis of pertinent collateral information, reports and prior
work experience and performance.
o Development of an individual service plan
o Review of the DOR IPE A
o l|dentification of the need for reasonable accommodation, and
- assistive technology

Employment Preparation:
o Interviewing techniques
Resume Development
Application Preparation
Appropriate work behaviors and work ethics
Appropriate grooming and hygiene
Relevant work practices
Discussion of the impact of employment on disability and
benefits
o ldentification of additional support services

O O OO0 O0O0

Job Development and Placement:
o ldentification of specific job openings approprlate for the
ARRA/DOR consumer as indicated in their IPE and ISP
o Contact of employers to identify job openings
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o Obtaining information detailing qualifications and work site
requirements for specific job opportunities to ensure applicant
readiness and success on the job

Job site consultation to identify or address barriers
Work site analysis or other job accommodations
Assisting job applicant in the interviewing process
Assisting the job applicant in coordinating transportation needs

0O O OO

Upon job placement:
oJob destination training
oJob orientation assistance
olnformation on conditions of employment

Employment Retention: _

Upon ARRA/DOR consumer acceptance of employment of a job.that
is consistent with the IPE goal and meets the needs for hours,
wages, and benefits, the following Employment Retention activities
will be provided for at least 90 days:

o Phone or personal contact, on or off the job, with the
ARRA/DOR consumer to determine ongoing satisfaction with
the terms of employment

o With the consent of the ARRA/DOR consumer, phone or
personal contact with the employer to determine ongoing
satisfaction with the terms of employment

o No less than two contacts a month are required for a minimum
of 90 days _

o Communication with DOR SVRC at least monthly to discuss
progress and coordinate any additional services that may be
required

o Assistance with necessary minimal supports to sustain
employment

ARRA staff will provide monthly progress reports to the referring
DOR counselor and other reports as applicable and develop a final
report to DOR when ES is completed. In addition, quarterly reports
will be provided to the DOR contract administrator in the required
format.
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Service outcomes/number to be served:

For the duration of the contract period from the contract effective date
through 9/30/10, this program will serve 10 ARRA/DOR consumers in

Employment Services.

10 receive an ES Intake
10 will receive Employment Preparation Services

10 will receive Job Development and Placement Services
5 will be placed in a job consistent with their |PE goal
- 5 will retain their job for a minimum of 90 days and be closed by DOR

in status 26

lll. Contract Administrator/Program Coordinator

Department of Rehabilitation Riverside Community College
| | District
Laurie Flynn Paula McCroskey, DSP&S
Contract Administrator Coordinator/District Dean
3130 Chicago Avenue 4800 Magnolia Avenue
Riverside, CA 92506 Riverside, CA 92506
(951) 782-4470 PH :( 951) 222-8508
Fax (915) 782-6676 Fax :( 951) 222-8059
E-Mail:lflynn@dor.ca.gov E-Mail:paula.mccroskey@rcc.edu
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_ EXHIBIT B
(Standard Agreement-Subvention)

AMERICAN RECOVERY AND REINVESTMENT ACT (ARRA)

BUDGET DETAIL AND PAYMENT PROVISIONS

1.

INVOICING AND PAYMENT

A.

This is a cost reimbursement agreement. For services satisfactorily rendered, and upon receipt
and.approval of the invoices, the Department of Rehabilitation (DOR) agrees to compensate
the Contractor for actual expenditures incurred in accordance with the budget narrative and
budget cost proposal as specified in the Service Budget (DOR 801A), which is attached hereto
and made a part of this Agreement.

For travel reimbursements (if applicable), upon request from the DOR, Contractor to provide
purpose, destinations, dates of travel, proof of actual receipts and payments for travel costs,
i.e., lodging/mileage, and per diem costs in support of travel expendltures submitted of costs
proposed :

Invoice(s) shall include the Agreement Number, CFDA Reference # and CFDA Title, as listed
on the STD 213, and shall be submitted in duplicate not more frequently than monthly in
arrears to: :

DOR Contract Administrator or designee
Collaborative Services Section
Department of Rehabilitation
721 Capitol Mall
Sacramento, CA 95814

D. A claim adjustment on the Service Invoice (DOR 801B) with an attached brief narrative

explaining each line item impacted may not exceed up to a cumulative amount of ten percent
(10%) of the total annual contract Service Budget (DOR 801A) with a maximum not to exceed
$100,000 for all budget years, as long as there is neither an increase nor decrease of the total -
annual contract Service Budget (DOR 801A). A formal amendment is required if it does not
meet the above criteria.

Staff line item salary ranges and percentage of time are projected and are subject to change

based on actual costs. Claim adjustments are allowable as long as the annualized total line
item costs do not exceed what is allowed in Item D above.

Subvention Contracts Rev. 2/9/10
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2. BUDGET CONTINGENCY CLAUSE

A.

It is mutually agreed that if the Budget Act of the current year and/or any subsequent years
covered under this Agreement does not appropriate sufficient funds for the Department of
Rehabilitation, this Agreement shall be of no further force and effect. In this event, the State
shall have no liability to pay any funds whatsoever to Contractor or to furnish any other
considerations under this Agreement and Contractor shall not be obligated to perform any
provisions of this Agreement. v

If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this
program, the State shall have the option to either cancel this Agreement with no liability
occurring to the State, or offer an agreement amendment to Contractor to reflect the reduced

amount.

For Federally Funded Agreements:

C. Itis mutually understood between the parties that this contract may have been written for
the mutual benefit of both parties before ascertaining the availability of congressional
appropriation of funds, to avoid program and fiscal delays that would occur if the contract
were executed after that determination was made.

D. This contract is valid and enforceable only if sufficient funds are made available to the State
by the United State Government for the current fiscal year and/or any applicable '
subsequent fiscal years covered for the purpose of this program. In addition, this contract
is subject to any additional restrictions, limitations, or conditions enacted by the Congress
or to any statute enacted by the Congress that may affect the provisions, terms, or funding
of this contract in any manner.

E. The parties mutually agree that if the Congress does not appropriate sufficient funds for the
program, this contract shall be amended to reflect any reduction in funds.

PROMPT PAYMENT CLAUSE

Payment will be made in accordance with, and within the time specified in, Government Code
Chapter 4.5, commencing with Section 927. :

'PRINCIPLES AND STANDARDS FOR DETERMINING ALLOWABLE COSTS, INCLUDING

REQUIREMENTS FOR DOCUMENTING PERSONNEL ACTIVITY CHARGEABLE TO THE
CONTRACT ‘ ‘ ' '

Contracts awarded by the DOR shall be subject to actual costs for services rendered under
this agreement. Allowable costs under this contract must meet the following general criteria:

The allowable cost must: 1) be generally recognized and necessary for the operation of the
Contractor's organization; 2) be reasonable for the performance of the contract, including
acceptable sound business practices; 3) be subject to the terms and conditions of the contract
and approved DOR budgeted line items; 4) not be used for general expenses required to carry

out other responsibilities of the Contractor, and 5) be properly supported.
) Subvention Contracts Rev. 2/9/10
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Documenting and supporting the distribution of personnel activity to the contract is also
required. The Contractor agrees to comply with the 2 CFR Part, 220, 225, 230 (Office of
Management and Budget Circulars (OMBs) — Cost Principles as applicable to its organization
regarding documentation for the support of personnel activity chargeable to the contract.

ACCOUNTING SYSTEM REQUIREMENTS

Contractor must maintain an appropriate cost accounting system that accurately accumulates
and segregates reasonable, allocable, and allowable costs in compliance with state and
federal regulations. The Contractor's financial management system shall provide for:

> Accurate, current and complete disclosure of the financial results of each federally

sponsored project.
> Records that identify adequately the source and application of funds for federally

sponsored activities.
> Wiritten procedures for determining the reasonableness, allocable, and allowable costs

in accordance with the provisions of the applicable Federal cost principles and the terms

and conditions of the agreement.
» Accounting records including cost accountlng records that are supported by source

documentation.

Contractor shall submit to State such reports, accounts, and records as deemed necessary by
State to discharge its obligation under State and Federal laws and regulations, including the
applicable 34 Part 74 or 80 Uniform Administrative Requirements and the related 2 CFR Part,

220, 225, 230 (OMBs).
PAYMENT OF EXPENDITURES

This is a cost reimbursement contract. For services satisfactorily rendered, and upon receipt
and approval of the invoices, the Department of Rehabilitation (DOR) agrees to compensate
~ the Contractor as stated in Exhibit B, Invoicing and Payment 1.A.

Budget must not contain line items that are, or will be, during the perioéi covered by this
contract reimbursed/paid by another source of funding. Unexpended funds for a fiscal year
shall not be carried over to another fiscal year.

Contract expenditures reimbursed by DOR must be reported as federal funds in the .
contractor's accounting records and on the Schedule of Federal Awards under the CFDA
#84.126A prepared for the OMB A-133 Single Audit.

. Subvention Contracts Rev. 2/9/10
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INDIRECT COSTS

Indirect costs are allowable costs incurred by an organization which support the activities of a
program or contract, but are not directly assigned to the specific program or contract and are-
allocated to the program or contract using a method in compliance with 2 CFR Part, 215, 220,
230 (OMBs). The allocation method must be fully explained in the contract budget narrative
and must be supported by actual costs/expenditures. The allocation of indirect costs cannot be
based on an arbitrary fixed rate. Where an estimated percentage rate is used when the
contract is written, the actual rate must be used to bill for indirect costs/administrative
overhead:;-however, the actual rate cannot exceed the contracted budget percentage rate. If
the actual rate exceeds the budgeted rate, then an amendment is required prior to billing the
actual rate. Documentation to support the allocation rate/method must be maintained by the
Contractor and is subject to review by the Department of Rehabilitation, State Auditors,
Federal Department of Education auditors, or their designated representatives.

Subvention Contracts Rev. 2/9/10
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Riverside Community College District
ARRA Employment Services/ CRP Contract
Service Budget Narrative

ARRA Contract Facilitator

Facilitates program implementation by coordinating all activities related to
planning, implementation and administration of the ARRA Cooperative
contract program and the program's day to day operations. Ensures the
contract is administered so as to meet all federal standards and guidelines.
Ensures the effective and efficient use of staff in performance of their
duties. Coordinates staff schedules and maintains effective communication
with interdepartmental staff. Ensures all program deadlines for reports and
activities are met. Serves as primary liaison for program-related activities.
Carries out other contract related duties as may be assigned by the Dean,
Disabled Student Programs and Services.

ARRA Adjunct Counselor (09/10 only)

Focuses on the development of strategies to assist ARRA/DOR consumers
to locate and access viable employment opportunities by partnering with
‘the business community. Develops relationships with employers and
employer groups. Maintains special focus on the development of on-the-job
training (OJT) opportunities for ARRA/DOR consumers. Conducts
presentations for employers about job ready ARRA/DOR consumers; ease
of workplace accommodations; advantages of developing OJT ’
opportunities for ARRA/DOR consumers, social security work and

employer incentives.

ARRA Work Readiness & Employment Specialist

Supports ARRA Adjunct Counselor. Recruits and secures employment
opportunities for placement of ARRA/DOR consumers at on and off
campus locations. Provides designated services to ARRA/DOR consumers
at employment sites on and off campus. Ensures participating ARRA/DOR
consumers know and apply work rules, policies, procedures, and safety
guidelines at worksite locations. Works directly with the work site
supervisor to verify and document attendance and work performance.
Assists ARRA/DOR consumers with acquiring and utilizing proper work site
behaviors including team work, following directions, being responsible to
employer needs, and appropriate attire. Works collaboratively with the
program coordinator in submitting accurate participant time sheets.
Documents all ARRA/DOR consumer work site performance. Participates
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in all scheduled ARRA activities and meetings. Performs related duties as

assigned.

ARRA Contract Project Technician (09/10 only)

Under the supervision of the ARRA Contract Facilitator, the ARRA
Contract Project Technician will assist the ARRA Contract Facilitator.
Monitors funding agency schedules and timelines for filing of required
reports and works collaboratively with the ARRA Contract Facilitator in
preparing and submitting accurate reports. Schedules appointments as
needed for ARRA staff. Assists with registration for ARRA/DOR
consumers. Compiles and maintains accurate and complete records for
ARRA. Initiates, prepares, processes and maintains appropriate '
organization of all documents related to the ARRA Cooperative contract,
including budget transfers required. Collects, organizes and provides
program and fiscal data to meet program needs. Composes
correspondence independently.

ARRA Office Assistant Il

Supports ARRA staff. Types ARRA/DOR consumer monthly progress
reports, letters, and other materials; proofreads typed materials for
grammatical and spelling errors, receives, distributes and dispatches mail;
answers telephone, operates office equipment; sorts, alphabetizes and
files ARRA records and reports; schedules appointments for ARRA staff.
Submits PAR reports or time reporting documents as directed. Assists
Adjunct Counselor with creating ARRA database; checks project coding
lists, compares and processes ARRA forms. Responsible for preparing and
completing 801B service invoices; processes ARRA accountability sheets
and maintains file records. Submits final bill within 60 days of the
termination of the contract. '

Operating Expenses

Office Supplies/Printing — funds the purchase of program-related supplies,
including but not limited to items such as paper, file folders, pens, pencils,
notebooks, staplers, staples, paper clips, copier toner, printer cartridges,
Scandisks (computer flash drives), sheet protectors, post pins, expanding
file keepers, paper - white stock, résumé paper and envelopes, paper
fasteners, white board marker pens, dividers, tape, business cards to be
used for job development contacts, highlighting pens, labels, and other
similar items. Will also cover the cost of printing informational pamphlets.
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Mileage — Mileage covers the expense of driving to visit employers to

develop jobs, OJTs and work experience sites; follow-up visits to.

ARRA/DOR consumers who are participating in one of these components;

travel to ARRA-related meetings and trainings. All costs invoiced at the

rate allowed by Riverside Community College District or the State

approved rate for non-represented employees, whichever is less.

Training Materials — (09/10 only) Training Materials include career and job
search DVDs, self-inventories, assessments, job search/retention
portfolios, job search/retention portfolios.

Conference Fees — (09/10 only) will cover the cost of conferences déemed
necessary to enhance performance of the contract, with DOR
administrator's approval.

Professional Ser\)ices — (09/10 only) will fund the cost of sponsoring
presenters/speakers with special expertise in areas related to “success in
employment” to speak to, encourage and motivate ARRA/DOR consumers

and enhance their success in the program.

Indirect Cost — Based upon a review of accounting records by Riverside
Community College District Accountants/Auditors, which includes all direct
and indirect costs. This rate is to be applied to all direct costs.
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EXHIBIT D
(Standard Agreement-Subvention)

SPECIAL TERMS AND CONDITIONS

1. NOTIFICATION

All notices required by either party shall be in writing and sent by email, US mail, or pérsonally
delivered to the appropriate address. Mailing addresses may be changed by written notice.

2. SETTLEMENT OF DISPUTES

A. In the event of a dispute, Contractor shall file a “Notice of Dispute” with the DOR within
ten (10) days of discovery of the problem. Within ten (10) days of receipt of Notice of
Dispute, the DOR Contract Administrator shall meet with the Contractor for purposes of
resolving the dispute.

B. Any dispute concerning a question of fact arising under the terms of this Agreement which
is not disposed of within a reasonable period of time by Contractor and DOR Contract
Administrator shall be brought to the attention of the DOR Contract Officer or designated
representative of each organization for resolution. The decision of the DOR Contract -

Officer shall be final.

C. Inthe event of a dispute, the language contained within this Agreement shall prevail over
any other language including that of the bid proposal.

D. The existence of a dispute not fully resolved shall not delay Contractor to continue with
the responsibilities under this Agreement, which is not affected by the dispute.

3. CONTRACT AMENDMENT

This agreement shall allow amendments should either party, during the term of the agreement,
desire a change to the terms of this agreement. Such changes shall be proposed in writing to
the other party. No amendment will be considered binding on either party until it is formally

approved by the State.

Subvention Contracts Rev. 2/9/10
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TERMINATION AND CANCELLATION

A. In addition to the rights under Exhibit C of the Standard Agreement, State or Contractor
reserves the right to terminate/cancel this Agreement at its sole discretion at any time
upon thirty (30) days prior written notice.

B. Inthe case of early termination, Contractor shall submit an invoice in triplicate and a
report in triplicate covering services to termination date, following the invoice and
progress report requirements of this Agreement. A copy and description of any data
collected up to termination date shall also be provided to State.

C. Upon receipt of the invoice, progress report and data (if applicable), a final payment WI||
be made to Contractor. This payment shall be for all State- approved actually incurred
costs that in the opinion of State are justified, and shall include services rendered, and
materials purchased or utilized (including all non-cancellable commitments) to termination
date as specified in the proposal budget. '

TRAVEL AND REIMBURSEMENT RATES

Contractor agrees that all travel expenses-and per diem rates paid under this contract shall be
reimbursed at actual costs not to exceed the Department of Personnel Administration (DPA)
designated rates stated on the DPA website. No travel outside the State of California is
allowed without prior documented written authorization from the DOR Contract Administrator.

SOFTWARE

Contractor certifies that it has appropriate systems and controls in place to ensure that state
funds will not be used in the performance of this contract for the acquisition, operatron or
maintenance of computer software in violation of copyright laws.

TRAINING SEMINARS, WORKSHOPS OR CONFERENCES

If said Contractor provides tralnrng seminars, workshops, or conferences Contractor must
obtain prior DOR approval of the location, costs, dates, agenda instructors, instructional
materials, and attendees at any reimbursable training seminar, workshop, or conference
pursuant to this agreement and of any reimbursable publicity or educational materials to be
made available for distribution. The Contractor should acknowledge the support of the State
whenever publicizing the work under this agreement in any media. The provision does not
apply to necessary staff meetings or training sessions held for the staff of the Contractor to
conduct routine business matters.

Subvention Contracts Rev. 2/9/10
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WORKERS’ COMPENSATION INSURANCE

A.

Contractor shall have and maintain, for the term of this Agreement, workers’
compensation insurance issued by an insurance carrier licensed to underwrite workers’
compensation insurance in the State of California.

Unless a current copy is on file with the agency, Contractor shall submit either an
applicable Certificate of Insurance (ACORD 25) or a Certificate of Consent to Self-Insure
issued by the Director of the agency to the State as evidence of compllance with the
workers’ compensation insurance requirement.

CONFLICT OF INTEREST (FOR NON-PROFITS ONLY)

A.

Contractor certifies that its employees and the officers of its governing body shall avoid
any actual or potential conflicts of interest, and that no officer or employee who exercises
any functions or responsibilities in connection with this Agreement shall have any
personal financial interest or benefit which either directly or indirectly arises from this
Agreement.

Contractor shall establish safeguards to prohibit its employees or its officers from using
their positions for a purpose which could result in private gain or which give the
appearance of being motivated for private gain for themselves or others, particularly those
with whom they have family, business, or other ties.

CONFIDENTIALITY

A.

Contractor agrees that any report or material created during the performance of this
contract will not be released to any source except as required by this contract or
otherwise authorized by DOR. Any information obtained by Contractor in the
performance of this contract is confidential and shall not be published or open to public
inspection in any manner, except as authorized by DOR or as required or permitted by
law.

Contractor agrees to maintain the confidentiality of any information concerning any
consumers that the contractor may obtain in the performance of this contract, and

“specifically agrees to comply with the provisions applicable to such information as set

forth in 34 Code of Federal Regulations, Section 361.38, Title 9, California Code of
Regulations, Section 7140 et seq., and the Information Practices Act of 1977 (California
Civil Code Section 1798 et seq.) '

Subvention Contracts Rev. 2/9/10
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C. Contractor agrees to report any security breach or incident involving DOR consumers’
personal information to the DOR’s. Contract Administrator and the DOR's Information
Security Officer. The DOR’s Information Security Officer can be contacted via e-mail at
isoinfo@dor.ca.gov.

Security breaches or incidents that must be reported include, but are not limited to:

1. Inappropriate use or unauthorized disclosure of DOR consumers’ personal
information by the Contractor or the Contractor’s assignees. Disclosure methods
include, but are not limited to, electronic, paper, and verbal.

2. Unauthorized access to DOR consumers’ personal information. Information can be
held in medium that includes, but is not limited to, electronic and paper. '

3. Loss’or theft of information technology (IT) equipment or data containing DOR
consumers’ personal information. IT equipment includes, but is not limited to, laptop
and desktop computers, PDAs, CDs, DVDs, flash drives, servers, printers,
peripherals, and any other portable electronic devices and media. Data can be held
in medium that includes, but is not limited to, electronic and paper.

Contractor agrees to provide annual security and privacy training for all individuals who
have access to personal, confidential, or sensitive information relating to the performance
of this contract. Contractor agrees to obtain and maintain acknowledgements from all -
individuals to evidence their understanding of the consequences of violating California
privacy laws and the contractor’s information privacy and security policies. For
contractors that do not have a security program that includes annual security and privacy
training, a self-training manual is available on the DOR website under the “Providers” tab
in the “Requirements” section under “Annual Security and Privacy Training for VR Service
Providers.” The self-training manual is named “Protecting Privacy in State Government”
and can be downloaded at the following link: http://www.dor.ca.gov/eps/servpro.htm

Additional training and awareness tools are available at the California Office of
Information Security and Privacy Protection (OISPP) website. OISPP created the self-
training manual, “Protecting Privacy in State Government” that DOR revised to meet its

business needs.
11.  AUDIT AND REVIEW REQUIREMENTS

(a) General Audit and Review Requirements

1. Contractor shall submit to the DOR such reports, accounts, and records deemed
necessary by the DOR to discharge its obligation under State and Federal laws and
regulations, including the applicable 2 CFR Part, 220, 225, 230 (OMBs).

Subvention Contracts Rev. 2/9/10
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2. Contractor agrees to comply with all laws, regulations, ordinances, and policies of any
governmental unit having jurisdiction over the rehabilitation program with regards to
construction, medicine, health, safety, wages, hours, working conditions, workers’
compensation, licensing and all other activities requiring compliance. Contractor shall
accept financial responsibility in the event of non-compliance.

3. Contractor shall provide State’s staff access to all Contractor records and evaluations
of individuals referred to the program.

4. The State shall have the right to conduct inspections, reviews, and/or audits of the
Contractor to determine whether the services provided and the expenditures invoiced
by the Contractor were in compliance with this contract agreement and other
applicable federal or state statutes and regulations.

5. Contractor agrees that Department of Rehabilitation, State Controller's Office,
Department of General Services, Bureau of State Audits, Federal Department of
Education Auditors, or their designated representatives shall have the right to review
and to copy any records and supporting documentation pertaining to the performance
of the contract, including such books, records, accounts, consumer service records,
and other supporting documentation that may be relevant to the audit or investigation.

6. Contractor to include a provision in its independent auditor agreements that allows
DOR access to any audit materials, information, and reports in support of the
Contractor's “Independent Auditor Report” for review in performance in the event of a
DOR audit. ‘

. /

7. Contractor agrees to maintain such records for possible audit for a minimum of three
(3) years after final payment, or until resolution of all issues which may arise as a
result of any litigation, claim, negotiation, audit or any other action involving the
records prior to expiration of the three (3) year period, whichever is later. Contractor
agrees to allow the auditors access to such records during normal business hours and
to allow interviews of any employees who might reasonably have information related

to such records.
- (b) Annual Federal Finance Audit (For agreements $500,000 and above)
In ‘addition to the general audit and review requirements, the Contractor a'grees to proVide
an annual audit as required by the federal “Single Audit Act” of 1994, as amended. This

audit shall be made in accordance with the Office of Management and Budget (OMB)
Circular A-133 (Audits of States, Local Governments, and Non-Profit Organizations).

Subvention Contracts Rev. 2/9/10
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Contractor agrees to submit one copy of the audit report and all management letters to:

Audit Section:

Department of Rehabilitation
721 Capitol Mall, 3 Floor
Sacramento, CA 95814

Copies of the audit report and letters are due on or before the 15" day of the fifth month
following the end of the Contractor’s fiscal year.

LOSS LEADER

Contractor understands that it is unlawful for any person engaged in business within this state
to sell or use any article or product as a "loss Leader" as defined in Code Section 17030 of the

Business and Professions Code. Furthermore, contractor certifies by signature of this contract

that it has not.and will not engage in any such illegal activity related to the provision of services
and materials under this contract.

Subvention Contracts Rev. 2/9/10
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EXHIBIT E
(Standard Agreement-Subvention)

ADDITIONAL PROVISIONS —~SUBVENTION AGREEMENTS

1. FEDERAL REQUIREMENTS

The Federal Office of Management and Budget (OMB) has established unified administrative
requirements and cost principles for determining allowable costs chargeable to Federal
awards. The Contractor agrees to abide by the following federal rules and regulations
applicable to its organization as specifically defined in the following, except where the contract

is more restrictive.

e 2 CFR Part 215/34 CFR Part 74 (OMB A-110) — Administration of Grants and Agreements
with Institutions of Higher Education, Hospitals, and Other Non-Profit Organizations

e 34 CFR Part 80 (OMB A-102) — Uniform Administrative Requirements for Grants and
Cooperative Agreements to State and Local Governments

e 2 CFR Part 220 (OMB A-21) - Cost Principles for Educational Institutions

e 2 CFR Part 225 (OMB A-87) - Cost Principles for State, Local, and Indian Tribal
Governments ‘

s 2CFR Part 230 (OMB A-122) - Cost Principles for Non-Profit Organizations
e OMB A-133 - Audits of States, Local Governments, and Non-Profit Organizations
A copy of the OMB Circulars listed above are available for download and review on the

Internet at www.whitehouse.gov/omb/circulars. A copy of Title 34 CFRs are available at
http://www.gpoaccess.gov/cfriindex.html.

2. FEDERAL FUNDING INTELLECTUAL PROPERTY

In any agreement funded in whole or in part by the federal government, DOR may acquire and
maintain the Intellectual Property rights, title and ownership which results directly and indirectly
from the agreement. However, the federal government shall have non-exclusive, non-
transferable, irrevocable, paid-up license throughout the world to use, duplicate, or dispose of
such Intellectual Property throughout the world in any manner for governmental purposes and
to have and permit others to do so.

3. DEBARMENT, SUSPENSION, INELIGIBILITY AND VOLUNTARY EXCLUSION
By signing this contract, Contractor certifies that neither it nor its principals is presently

debarred, suspended, proposed for department, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department of agency.

Subvention Contracts Rev, 2/9/10
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4. THE FOLLOWING PROVISIONS ARE SUBJECT TO THIS AGREEMENT (IF APPLICABLE)

A.

Equal Employment Opportunity--All contracts require compliance with E.O. 11246--Equal
Employment Opportunity, as amended by E.O. 1137--Amending Executive Order 11246
Relating to Equal Employment Opportunity, and as supplemented by regulations at 41
CFR Part 6--Office of Federal Contract Compliance Programs, Equal Employment
Opportunity, Department of Labor.

Clean Air Act (42 U.S.C. 7401 et seq.) and the Federal Water Pollution Control Act (33
U.S.C. 1251 et seq.), as amended--Contracts of amounts in excess of $100,000 shall
require the Contractor to agree to comply with all applicable standards, orders, or-
regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401 et seq.) and the Federal
Water Pollution Control Act as amended (33 U.S.C. 1251 et seq.). Violations shall be
reported to ED and the Regional Office of the Environmental Protection Agency (EPA).

Byrd Anti-Lobbying Amendment (31 U.S.C. 1352)--By signing thls agreement, the
Contractor who is awarded an agreement of $100,000 or more certifies that it will not and
has not used Federal appropriated funds to pay any person or organization for influencing
or attempting to influence an officer or employee of any agency, a member of Congress,
officer or employee of Congress, or an employee of a member of Congress in connection
with obtaining any Federal contract, grant, or any other award covered by 31 U.S.C.

1352. Contractor shall also disclose any lobbying with non-Federal funds that takes place
in connection with obtaining any Federal award. ‘

All contractors shall comply with the following statutes and regulations:

Subject: Discrimination on the basis of race, color, or national origin.
Statute: Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000 through 2000d-4).
Regulation: 34 CFR part 100.

Subject: Discrimination on the basis of sex
Statute: Title [X of the Education Amendments of 1972 (20 U.S.C. 1681-1683).

Regulations: 34 CFR part 106.

Subject: Discrimination on the basis of handicap.
Statute: Section 504 of the Rehabilitation Act of 1973 (29U.S.C. 794).
Regulation: 34 CFR part 104handicap.

Subject: Discrimination on the basis of age.

Statute: The Age Discrimination Act (42 U.S.C. 6101 et seq. ).
Regulation: 34 CFR part 110

Subvention Contracts Rev. 2/9/10
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(Standard Agreement -Subvention)

COOPERATIVE/CASE SERVICE AGREEMENT PROVISIONS

1.

11.

12.

CONTRACT MANUAL

Contractor acknowledges and agrees with the policies requirements and conditions of the
Department of Rehabilitation’s Standardized Contract Manual and it additional policy
requirements and conditions for Case Services/Cooperative Contract Program Agreements as
applicable for the Fiscal Year(s) covered under this contract. Match requirements are
applicable to Cooperative Programs agreements only.

CONTRACTOR'S MONITORING

The Contractor is responsible for monitoring the percentage of time/number of hours devoted
by staff on the contract for overall consistency with the contract terms and the approved
contracted budget.

DOR CONTRACT MONITORING

The DOR Contract Administrator will monitor and document the contractor’s performance to
ensure compliance with all contract provisions. The DOR Contractor Administrator will:

A. Maintain documentation on all contract activities, including the performance of the contract
services, invoice reviews and approvals, monitoring activities, and other contract
administration activities.

B. Monitor the contract to ensure services were performed according to the quality, quantity,

" objectives, timeframes and manner specified in the contract, and that the Contractor
prepares and maintains adequate documentation to support the services provided,
expenditures reimbursements, and/or any applicable match requirements.

C. Review and approve invoices for payment to substantiate expenditures for the work
performed, including verification that costs invoiced for the provision of services to DOR
applicants/ consumers during the contract period are based on actual allowable costs, and-
that the invoices are current, correct, and timely.

D. Ensure that all Service Invoices, and Certified Expenditure Summaries if applicable, are
received within 180 days of the end of the fiscal year. If not received, obtain written
justification from the contractor for the delay and a timeline when final invoicing will be
received.

E. Verify that the contractor has fulfilled all requirements of the contract before approving the
final invoice.

F. Ensure there are sufficient funds to pay for all services rendered as required by the
contract.
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G. Ensure, by the end of the second quarter, that the projected certified expenditure match
will be sufficient to support the budgets as outlined in this contract. If not, contact the
appropriate Collaborative Services Program Specialist. (Cooperative Program Contracts

only)

H. Identify low usage levels and consider partial disencumbrance of contract funds.

|. Periodically review personnel activity reports for staff funded by the contract to ensure that
the Contractor is preparing and maintaining personnel activity reports in compliance with
the applicable OMB circular.

Verify that all contract staff are providing services in accordance to their duties specified in
the contract, including ensuring that:

Personnel duty statements or a copy of the Contract Budgef Narrative/Contract Duty
Statement has been provided to each staff person to communicate the specific

‘duties to be performed under the contract.

Verify that job duties, as provided by the contract staff, match contract duty
statements and service descriptions.

Ensure that the contractor has submitted to DOR appropriate documentation that
supports the services provided to DOR applicants/consumers, including monthly (or
otherwise specified) progress reports, consumer listings, utilization/service reports
and/or other agreed-upon documentation.

Verify that contract staff provide services only to authorized DOR consumers. (Case
Service Contracts only)

Review the CAS 170AA report. (Case Service Contracts only)

Subvention Contracts Rev. 2/9/10
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Riverside Community College District
ARRA Services Contract
EXHIBIT F

Additional Provisions

I CONTRACT MONITORING AND REPORTING

The WorkAbility Program Coordinator shall monitor the contract by:

v Submitting an 801B (service invoice) on a monthly basis, including a
list of DOR consumers served

v' Including a quarterly cover letter outlining contract progress and
outcomes with regard to contract objectives in the format required by
- the DOR Contract Administrator

v" Submitting Personnel Activity Reports or time reporting documents
as requested by the DOR contract administrator

v Meeting with local DOR and program staff to discuss cooperative and
ARRA contract progress as part of the regular quarterly meetings for
the cooperative contract.

v' Preparing and submitting consumer monthly progress reports to
include consumer name and other necessary/required information as
required by the DOR Contract Administrator.

v' Submitting the final bill within 60 days of the termination of the
contract.

.  TRANSPORTATION OF DOR CONSUMERS

e Riverside Community College District will not provide
transportation to DOR consumers under this contract.
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SUPPLEMENTAL TERMS AND CONDITIONS FOR CONTRACTS USING ARRA FUNDS

. ARRA FUNDED PROJECT: Funding for this contract has been provided through the American
Recovery and Reinvestment Act (ARRA) of 2009, Pub. L. 111-5. All contractors, including both
prime and subcontractors, are subject to audit by appropriate federal or State of California (State)
entities. The State has the right to cancel, terminate, or suspend the contract if any contractor or
subcontractor fails to comply with the reporting and operational requirements contained herein.

. ENFORCEABILITY: Contractor agrees that if Contractor or one of its subcontractors fails to
comply with all applicable federal and State requirements governing the use of ARRA funds, the
State may withhold or suspend, in whole or in part, funds awarded under the program, or recover
misspent funds following an audit. This provision is in addition to all other remedies available to
the State under all applicable State and federal laws.

. PROHIBITION ON USE OF ARRA FUNDS: Contractor agrees in accordance with ARRA, Section
1604, that none of the funds made available under this contract may be used for any casino or
other gambling establishment, aquarium, zoo, golf course, or swimming pools.

. REQUIRED USE OF AMERICAN IRON, STEEL AND OTHER MANUFACTURED GOODS:
Contractor agrees that in accordance with ARRA, Section 1605, neither Contractor nor its
subcontractors will use ARRA funds for a project for the construction, alteration, maintenance, or
repair of a public building or public work unless all of the iron, steel and manufactured goods used
in the project are produced in the United States in a manner consistent with United States
obligations under international agreements. The Contractor understands that this requirement may
only be waived by the applicable federal agency in limited situations as set out in ARRA, Section
1605. ' '

. WAGE RATE REQUIREMENTS: In accordance with ARRA, Section 1606, the Contractor
assures that it and its subrecipients shall fully comply with said Section and notwithstanding any
other provision of law and in a manner consistent with other provisions of ARRA, all laborers-and
mechanics employed by contractors and subcontractors on projects funded directly by or assisted
in whole or in part by and through the federal government pursuant to ARRA shall be paid wages
at rates not less than those prevailing on projects of a character similar in the locality as
determined by the United States Secretary of Labor in accordance with Subchapter IV of Chapter
31 of Title 40, United States Code (Davis-Bacon Act). It is understood that the Secretary of Labor
has the authority and functions set forth in Reorganization Plan Numbered 14 or 1950 (64 Stat.
1267; 5 U.S.C. App.) and Section 3145 of Title 40, United States Code.

. INSPECTION OF RECORDS: In accordance with ARRA Sections 902, 1514 and 1515,
Contractor agrees that it shall permit the State of California, the United States Comptroller
General or his representative or the appropriate Inspector General appointed under Section 3 or
8G of the United States Inspector General Act of 1978 or his representative to: (1) examine any -
records that directly pertain to, and involve transactions relating to, this contract; and (2) interview
any officer or employee of Contractor or any of its subcontractors regarding the activities funded
with funds appropriated or otherwise made available by the ARRA. Contractor shall include this
provision in all of the contractor’s agreements with its subcontractors from whom the contractor
acquires goods or services in its execution of the ARRA funded work.
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7. WHISTLEBLOWER PROTECTION: Page 28 of 35
Contractor agrees that both it and its subcontractors shall comply with Section 1553 of the ARRA,
which prohibits all non-federal Contractors, including the State, and all contractors of the State,
from discharging, demoting or otherwise discriminating against an employee for disclosures by the
employee that the employee reasonably believes are evidence of: (1) gross mismanagement of a
contract relating to ARRA funds; (2) a gross waste of ARRA funds; (3) a substantial and specific
danger to public health or safety related to the implementation or use of ARRA funds; (4) an
abuse of authority related to implementation or use of ARRA funds; or (5) a violation of law, rule,
or regulation related to an agency contract (including the competition for or negotiation of a
contract) awarded or issued relating to ARRA funds. Contractor agrees that it and its
subcontractors shall post notice of the rights and remedies available to employees under Section

- 1553 of Title XV of Division A of the ARRA.

8. FALSE CLAIMS ACT: Contractor agrees that it shall promptly notify the State and shall refer to
an appropriate federal inspector general any credible evidence that a principal, employee, agent,
subcontractor or other person has committed a false claim under the False Claims Act or has
committed a criminal or civil violation of laws pertaining to fraud, conflict of interest, bribery,
gratuity, or similar misconduct involving ARRA funds..

9. REPORTING REQUIREMENTS: Pursuant to Section 1512 of the ARRA, in order for state
agencies receiving ARRA funds to prepare the required reports, Contractor agrees to provide the
awarding state agency with the following information on a monthly (quarterly) basis:

a. The total amount of ARRA funds received by Contractor during the Reporting Period;
b. The amount of ARRA funds that were expended or obligated during the Reporting Perlod
c. A detailed list of all projects or activities for which ARRA funds were expending or obligated,
including:
(i.) The name of the project or activity;
(ii.) A description of the project or activity;
(iii.) An evaluation of the completion status of the project or activity; and
(iv.) An estimate of the number of jobs created and /or retained by the project or activity;
d. For any contracts equal to or greater than $25,000: '
- (i.) The name of the entity receiving the contract;
(ii.) The amount of the contract;
(iii.) The transaction type; .
(iv.) The North American Industry Classification System (NAICS) code or Catalog of Federal
Domestic Assistance (CFDA) number; ‘ v
(v.) The Program source;
(vi.) An award title descriptive of the purpose of each funding actlon
(vii.) The location of the entity receiving the contract;
(viii.) The primary location of the contract, including the city, state, congressional district and
country;
(ix.) The DUNS number, or name and zip code for the entity headquarters; -
(x.) A unique identifier of the entity receiving the contract and the parent entity of Contractor,
should the entity be owned by another; and
(xi.) The names and total compensation of the five most highly compensated officers of the
company if it received: 1) 80% or more of its annual gross revenues in Federal awards; 2)
$25M or more in annual gross revenue from Federal awards and; 3) if the public does not have
access to information about the compensation of senior executives through periodic reports
filed under section 13(a) or 15(d) of the Securities Exchange Act of 1934 or section 6104 of
Internal Revenue Code of 1986.

Subvention Contracts Rev. 2/9/10
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e. For any contracts of less than $25,000 or to individuals, the information required above may be
reported in the aggregate and requires the certification of an authorized officer of Contractor that

the information contained in the report is accurate.

Any other information reasonably requested by the State of California or required by state or
federal law or regulation. '

Standard data elements and federal instructions for use in complying with reporting requirements
under Section 1512 of the ARRA, are pending review by the federal government, and were published
in the Federal Register on April 1, 2009 [74 FR 14824], and are to be provided online at
www.FederalReporting.gov. The additional requirements will be added to this contract(s).

Additional DOR ARRA provisions:

10. RULES AND REGULATIONS SUBJECT TO IMPOSED REVISIONS OR ADDITONAL
FEDERAL REQUIREMENTS: The DOR reserves the right to provide addendum(s) to this
agreement by written notification to the Contractor of imposed rules and regulation revisions or
additional Federal requirements that are subject to ARRA funding and/or reporting requirements,
and will be made in reference and included as a part of this agreement. |

11. FRAUD TRAINING: The Contractor, its employees or any individuals performing activities related
to this contract shall certify completion of DOR ARRA Fraud Training no later than 30 days upon
contract award. Internet site: http://drdomino/arra/ARRA%20Fraud%20Training.ppt

12. RETURN OF INAPPROPRIATE USE OF FUNDS: By signing this agreement, Contractor shalll
cert_ify that in the event of funds used inappropriately, funds must be returned to DOR.

Subvention Contracts Rev. 2/9/10
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CERTIFICATION

I, the official named below, CERTIFY UNDER PENALTY OF PERJURY that | am duly

authorized to legally bind the prospective Contractor to the clause(s) listed below. This

certification is made under the laws of the State of California.

Contractor/Bidder Firm Name (Printed) Federal ID Number

By (Authorized Signature)

Printed Name and Title of Person Signing

Date Executed Executed in the County of

CONTRACTOR CERTIFICATION CLAUSES

1. STATEMENT OF COMPLIANCE: Contractor has, unless exempted, complied with the
nondiscrimination program requirements. (Gov. Code §12990 (a-f) and CCR, Title 2, Section
8103) (Not applicable to public entities.)

2. DRUG-FREE WORKPLACE REQUIREMENTS: Contractor will comply with the
requirements of the Drug-Free Workplace Act of 1990 and will provide a drug-free workplace by
taking the following actions:

a. Publish a statement notifying employees that unlawful manufacture, distribution, dispensation,
possession or use of a controlled substance is prohibited and specifying actions to be taken
against employees for violations.

b. Establish a Drug-Free Awareness Program to inform employees about:

1) the dangers of drug abuse in the workplace;

2) the person's or organization's policy of maintaining a drug-free workplace;

3) any available counseling, rehabilitation and employee assistance programs; and,
4) penalties that may be imposed upon employees for drug abuse violations.

c. Every employee who works on the proposed Agreement will:

1) receive a copy of the company's drug-free workplace policy statement; and,
2) agree to abide by the terms of the company's statement as a condition of employment on the
Agreement.

Failure to comply with these requirements may result in suspension of payments under the
Agreement or termination of the Agreement or both and Contractor may be ineligible for award
of any future State agreements if the department determines that any of the following has
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occurred: the Contractor has made false certification, or violated the certification by failing to
carry out the requirements as noted above. (Gov. Code 88350 et seq.)

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies that no
more than one (1) final unappealable finding of contempt of court by a Federal court has been
issued against Contractor within the immediately preceding two-year period because of
Contractor's failure to comply with an order of a Federal court, which orders Contractor to
comply with an order of the National Labor Relations Board. (Pub. Contract Code §10296) (Not
applicable to public entities.)

4. CONTRACTS FOR LEGAL SERVICES $50,000 OR MORE- PRO BONO
REQUIREMENT: Contractor hereby certifies that contractor will comply with the requirements
of Section 6072 of the Business and Professions Code, effective January 1, 2003.

Contractor agrees to make a good faith effort to provide a minimum number of hours of pro bono
legal services during each year of the contract equal to the lessor of 30 multiplied by the number
of full time attorneys in the firm’s offices in the State, with the number of hours prorated on an
actual day basis for any contract period of less than a full year or 10% of its contract with the
State.

Failure to make a good faith effort may be cause for non-renewal of a state contract for legal
services, and may be taken into account when determining the award of future contracts with the
State for legal services.

5. EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an expatriate
corporation or subsidiary of an expatriate corporation within the meaning of Public Contract
Code Section 10286 and 10286.1, and is eligible to contract with the State of California.

6. SWEATFREE CODE OF CONDUCT:

a. All Contractors contracting for the procurement or laundering of apparel, garments or
corresponding accessories, or the procurement of equipment, materials, or supplies, other than
procurement related to a public works contract, declare under penalty of perjury that no apparel,
garments or corresponding accessories, equipment, materials, or supplies furnished to the state
pursuant to the contract have been laundered or produced in whole or in part by sweatshop labor,
forced labor, convict labor, indentured labor under penal sanction, abusive forms of child labor
or exploitation of children in sweatshop labor, or with the benefit of sweatshop labor, forced
labor, convict labor, indentured labor under penal sanction, abusive forms of child labor or
exploitation of children in sweatshop labor. The contractor further declares under penalty of
perjury that they adhere to the Sweatfree Code of Conduct as set forth on the California
Department of Industrial Relations website located at www.dir.ca.gov, and Public Contract Code
Section 6108.

b. The contractor agrees to cooperate fully in providing reasonable access to the contractor’s
records, documents, agents or employees, or premises if reasonably required by authorized
officials of the contracting agency, the Department of Industrial Relations, or the Department of
Justice to determine the contractor’s compliance with the requirements under paragraph (a).


http://www.dir.ca.gov/
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7. DOMESTIC PARTNERS: For contracts over $100,000 executed or amended after January 1,
2007, the contractor certifies that contractor is in compliance with Public Contract Code section
10295.3.

DOING BUSINESS WITH THE STATE OF CALIFORNIA
The following laws apply to persons or entities doing business with the State of California.

1. CONFLICT OF INTEREST: Contractor needs to be aware of the following provisions
regarding current or former state employees. If Contractor has any questions on the status of any
person rendering services or involved with the Agreement, the awarding agency must be
contacted immediately for clarification.

Current State Employees (Pub. Contract Code 810410):

1). No officer or employee shall engage in any employment, activity or enterprise from which
the officer or employee receives compensation or has a financial interest and which is sponsored
or funded by any state agency, unless the employment, activity or enterprise is required as a
condition of regular state employment.

2). No officer or employee shall contract on his or her own behalf as an independent contractor
with any state agency to provide goods or services.

Former State Employees (Pub. Contract Code §10411):

1). For the two-year period from the date he or she left state employment, no former state officer
or employee may enter into a contract in which he or she engaged in any of the negotiations,
transactions, planning, arrangements or any part of the decision-making process relevant to the
contract while employed in any capacity by any state agency.

2). For the twelve-month period from the date he or she left state employment, no former state
officer or employee may enter into a contract with any state agency if he or she was employed by
that state agency in a policy-making position in the same general subject area as the proposed
contract within the 12-month period prior to his or her leaving state service.

If Contractor violates any provisions of above paragraphs, such action by Contractor shall render
this Agreement void. (Pub. Contract Code §10420)

Members of boards and commissions are exempt from this section if they do not receive
payment other than payment of each meeting of the board or commission, payment for
preparatory time and payment for per diem. (Pub. Contract Code §10430 (e))

2. LABOR CODE/WORKERS' COMPENSATION: Contractor needs to be aware of the
provisions which require every employer to be insured against liability for Worker's
Compensation or to undertake self-insurance in accordance with the provisions, and Contractor
affirms to comply with such provisions before commencing the performance of the work of this
Agreement. (Labor Code Section 3700)
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3. AMERICANS WITH DISABILITIES ACT: Contractor assures the State that it complies with
the Americans with Disabilities Act (ADA) of 1990, which prohibits discrimination on the basis
of disability, as well as all applicable regulations and guidelines issued pursuant to the ADA. (42
U.S.C. 12101 et seq.)

4. CONTRACTOR NAME CHANGE: An amendment is required to change the Contractor's
name as listed on this Agreement. Upon receipt of legal documentation of the name change the
State will process the amendment. Payment of invoices presented with a new name cannot be
paid prior to approval of said amendment.

5. CORPORATE QUALIFICATIONS TO DO BUSINESS IN CALIFORNIA:

a. When agreements are to be performed in the state by corporations, the contracting agencies
will be verifying that the contractor is currently qualified to do business in California in order to
ensure that all obligations due to the state are fulfilled.

b. "Doing business" is defined in R&TC Section 23101 as actively engaging in any transaction
for the purpose of financial or pecuniary gain or profit. Although there are some statutory
exceptions to taxation, rarely will a corporate contractor performing within the state not be
subject to the franchise tax.

c. Both domestic and foreign corporations (those incorporated outside of California) must be in
good standing in order to be qualified to do business in California. Agencies will determine
whether a corporation is in good standing by calling the Office of the Secretary of State.

6. RESOLUTION: A county, city, district, or other local public body must provide the State with
a copy of a resolution, order, motion, or ordinance of the local governing body which by law has
authority to enter into an agreement, authorizing execution of the agreement.

7. AIR OR WATER POLLUTION VIOLATION: Under the State laws, the Contractor shall not
be: (1) in violation of any order or resolution not subject to review promulgated by the State Air
Resources Board or an air pollution control district; (2) subject to cease and desist order not
subject to review issued pursuant to Section 13301 of the Water Code for violation of waste
discharge requirements or discharge prohibitions; or (3) finally determined to be in violation of
provisions of federal law relating to air or water pollution.

8. PAYEE DATA RECORD FORM STD. 204: This form must be completed by all contractors
that are not another state agency or other governmental entity.

SNADMIN\HOMEPAGE\CCC\draft CCC-307.doc
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STATE OF CALIFORNIA DEPARTMENT OF REHABILITATION

BOARD RESOLUTION
DR 324 (Rev 8-2009)

FULL Name of Corporation or Public Agency

WHEREAS, the Board of Directors or Board of Trustees of the above-named
corporation or public agency has read the proposed agreement between State of
California, Department of Rehabilitation (DOR), and above-named corporation or public
agency and said Board of Directors or Board of Trustees acknowledges the benefits
and responsibilities to be shared by both parties to said agreement.

NOW, THEREFORE, BE IT RESOLVED that said Board of Directors or Board of
Trustees does hereby authorize the following person/position

Title/Position of Person Authorized to Sign Agreement

of the above-named corporation or public agency on behalf of the corporation or public
agency to sign and execute any and all documents required by DOR to effectuate the
execution of contracts and/or amendments except to increase the financial liability of
said corporation or public agency. This authorization shall remain in effect until the
expiration of the contract and shall automatically expire at that time, unless earlier
revoked or extended by the Board of Directors.

CERTIFICATION

I, the Recording Secretary named below, hereby certify that the foregoing resolution was
duly and regularly adopted by the Board of Directors or Board of Trustees of above-
named corporation or public agency at a meeting of said Board regularly called and
convened at which a quorum of said Board of Directors or Board of Trustees was
present and voting, and that said resolution was adopted by a vote of the majority of all
Directors or Trustees present at said meeting.

IN WITNESS WHEREOF, | have hereunto set my hand as Recording Secretary of said
corporation or public agency.

Address Where Board Meeting Held

Date of Board Meeting Signature of Recording Secretary Date Signed
25
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DEPARTMENT OF REHABILITATION

GRANTEE/CONTRACTOR:

STATE OF CALIFORNIA
Department of Rehabilitation
721 Capitol Mall

Sacramento, California 95814

SUBGRANTEE/CONTRACTEE:
(Legal Corporation/Public Agency Name & Address)

The following persons are authorized to request reimbursement of
expenses incurred as a result of the agreement between the
Grantee/Contractor and Subgrantee/Contractee named above:

Signature Name (Please Type or Print) Title (Please Type or Print)
V-3
Signature Name (Please Type or Print) Title (Please Type or Print)
V-3
Signature Name (Please Type or Print) Title (Please Type or Print)
V-3
Signature Name (Please Type or Print) Title (Please Type or Print)
V-3

| hereby delegate authority to request reimbursement of expenses

as shown above.

Authorized Signature per Board Resolution

&5

Name (Please Type or Print)

Date Signed




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.: V-A-7-a Date: April 20, 2010
Subject: Surplus Property

Background: Education Code Section 81450 permits the Board of Trustees to declare District
property as surplus if the property is not required for school purposes; is deemed to be
unsatisfactory or not suitable for school use; or if it is being disposed of for the purposes of
replacement. Education Code section 81452 permits surplus property to be sold at private sale,
without advertising, if the total value of the property does not exceed $5,000. The District has
determined that the property on the attached list does not exceed the total value of $5,000. To
help defray disposal costs and to generate a nominal amount of revenue, the staff proposes that
we consign the surplus property identified in the attachment to The Liquidation Company for
disposal.

Recommended Action: It is recommended that the Board of Trustees by unanimous vote: (1)
declare the property on the attached list to be surplus; (2) find that the property does not exceed
the total value of $5,000; and (3) authorize the property to be consigned to The Liquidation
Company to be sold on behalf of the District.

Gregory W. Gray
Chancellor

Prepared by: Bill J. Bogle, Jr.
Controller
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Surplus Property
QUANTITY | BRAND DESCRIPTION MODEL # SERIAL # ASSET TAG #
1 TATUNG MONITOR C5DZE 4MB909310572 014769
1 IBM TYPEWRITER SECRETARY I M4523RT1345 016894
1 GATEWAY  |MONITOR EV700 17004A162668 010306
1 GATEWAY  |MONITOR EV700 17004A157443 010305
1 GATEWAY  |MONITOR EV700 MI54HA148785 010872
1 GATEWAY MONITOR EV700 8086059 011417
1 GATEWAY |CPU G6333 0054564213 010979
1 GATEWAY |CPU G6 200 0006142943 009080
1 GATEWAY  |MONITOR CPD GF100 8028581 009063
1 CLONE CPU 486 CN1504L 64 003906
1 APPLE CPU 650 MXC04567027 007796
1 HP CPU LI6MP H456100031 010600
1 HP PRINTER LI6P CNG0479002 000870
1 GATEWAY CPU P5-120 4207476 007845
1 GATEWAY |CPU P560 3261795 007835
1 APPLE CPU 9600200 MXC05554131 008156
1 HP PRINTER LJ4 CN045HJ6481 004175
1 GATEWAY  |CPU E3110 9659901 010590
1 GATEWAY CPU P5-166 4744915 008224
1 GATEWAY  |CPU E3100 0010107946 010976
1 MACINTOSH |CPU M1205 F13144XRCC1 006708
1 GATEWAY |CPU 486 0000454556 001593
1 HP PRINTER LJ3SI 3204j92070 000160
1 GATEWAY CPU P5-120 0011540564 008949
1 GATEWAY CPU P5-75 0011564000 008102
1 GATEWAY CPU E4200 0034545165 001320
1 DELL CPU GX110 CHJFU24 015115
1 EPSON PRINTER 800 3HR1404701 011404
1 GATEWAY MONITOR E4200 0111394544 011303




RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No..  V-A-7-b Date: April 20, 2010
Subject: Notice of Completion

Background: Facilities Planning, Design and Construction staff reports that the following
project, previously approved by the Board of Trustees, is now complete.

Project Contractor Location
Phase Ill, Industrial Technology Versa Landscape, Inc.
Center Project-Plumbing Riverside

Recommended Action: It is recommended that the Board of Trustees: 1) accept the project listed
as complete: 2) approve the execution of the Notice of Completion (under Civil Code Section
3093 - Public Works); and 3) authorize the Board President to sign the Notice.

Gregory W. Gray
Chancellor

Prepared by: Orin Williams
Associate Vice Chancellor
Facilities Planning, Design and Construction

Curt Mitchell
Vice President, Business Services
Norco Campus

Doretta Sowell
Purchasing Manager
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RECORDING REQUESTED BY
Riverside Community College District
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NOTICE OF COMPLETION

Notice is hereby given that:

1. The undersigned is owner or corporate officer of the owner of the interest or estate stated below in the property hereinafter described:
2. The full name of the owner is _Riverside Community College District

3. The full address of the owner is 4800 Magnolia Avenue. Riverside. CA 92506

4. The nature of the interest or estate of the owner is in fee.
Fee Simple

(If other than fee, strike “in Fee” and insert, for example, “purchaser under contract of purchase,” or “lessee”)

5. The full names and full addresses of all persons, if any, who hold title with the undersigned as joint tenants or as tenants in common are:

NAMES ADDRESSES
None
6. A work of improvement on the property hereinafter described was completed on 04/20/2010 . The work done was:
Phase 111, Industrial Technol nter Project, Lan Irrigation Trade Portion DSA A# 04-1 Fil -Cl

7. The name of the contractor, if any, for such work of improvement was ~Yersa Landscape. Inc.

(If no contractor for work of improvement as a whole, insert “none”) (Date of Contract)

8. The property on which said work of improvement was completed is in the city of Norco

County of Riverside , State of California, and is described as follows:_Community College Campus

9. The street address of said property is Riverside Community College. Norco College, 2001 Third Street. Norco, CA 92860

(If no street address has been officially assigned, insert “none”)
Dated: -04/20/2010 Riverside Community College District
President, Board of Trustees

Signature of owner of corporate officer of owner
named in paragraph 2 or his agent

VERIFICATION
I, the undersigned, say: | am the \ice Chancellor of Administration and Finance Dr_James| Buysse the declarant of the foregoing
(“President of,” “Manager of,” “A partner of,” “Owner of,” etc.)

notice of completion; | have read said notice of completion and know the contents thereof; the same is true of my own knowledge.

| declare under penalty of perjury that the foregoing is true and correct.

Executed on , 20 ,at  Riverside , California.
(Date of signature) (City where signed)

(Personal signature of the individual who is swearing that the contents of the notice of
completion are true)



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTATION AND FINANCE

Report No.:  V-A-7-c Date: April 20, 2010
Subject: Lion’s Den Project- Subcontractor Substitution

Background: On December 15, 2009, the Board of Trustees awarded a contract to Hinkley and
Associates, Inc. to provide general contracting services for the Lion’s Den Project, Moreno
Valley Campus. Facilities Planning, Design & Construction is requesting that the Board of
Trustees approve the requested substitution of the electrical subcontractor, Center Point Electric
with Davis Electric for the Lion’s Den Project, Moreno Valley Campus at no additional cost to
the District.

The substitution is in accordance with California Public Contract Code section 4107(a)(1).
During the subcontractor agreement process, Center Point Electric abandoned the project.
Hinkley and Associates, Inc. have sent a certified notification requesting a subcontractor
substitution with no response from Center Point Electric.

Recommended Action: It is recommended that the Board of Trustees approve the substitution of
the electrical subcontractor, Davis Electric for the Lion’s Den Project, Moreno Valley Campus at
no additional cost to the District, and authorize the Vice Chancellor, Administration and Finance
to sign the Consent to Substitution of Subcontractor agreement with Hinkley and Associates.

Gregory W. Gray
Chancellor

Prepared by: Orin Williams
Associate Vice Chancellor
Facilities Planning, Design and Construction

Reagan Romali
Vice President, Business Services
Moreno Valley Campus

Doretta Sowell
Purchasing Manager
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CONSENT TO SUBSTITUTION OF SUBCONTRACTOR

This CONSENT TO SUBSTITUTION OF SUBCONTRACTOR entered into the 20th day of
April, 2010, by and between the Riverside Community College District (Owner) and Hinkley &

Associates (Contractor).

WITNESSETH:

WHEREAS, the Owner and Contractor entered into an agreement for the construction of the

Lion’s Den Project, Moreno Valley Campus; and

WHEREAS, Contractor’s Bid, which was accepted by Owner for said project, listed Center

Point Electric as Subcontractor for electrical described by the specifications and drawings; and

WHEREAS, Contractor has represented and does hereby represent to District that Center

Point Electric has requested to be substituted in good faith;

NOW THEREFORE, Owner agrees and does hereby consent to the substitution of Center
Point Electric doing business at 13011 Redwood Lane, Yucaipa, CA 92399 for Davis Electric doing
business at PO Box 458, Yucaipa, CA 92399, as Subcontractor to provide electrical called for by the

specifications and drawings for the Lion’s Den Project, Moreno Valley Campus.

IN WITNESS WHEREOF, the Owner and Contractor have executed this Consent to

Substitution of Subcontractor as of the above date.

For: Hinkley & Associates For: Riverside Community College District

Jeff Hinkley James L. Buysse
General Contractor Vice Chancellor, Administration and Finance



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-A-7-d Date: April 20, 2010
Subject: Authorization to Encumber Funds — Resolution No. 54-09/10

Background: In order to issue purchases orders and encumber funds prior to July 1, for fiscal year
2010-2011, the Riverside County Office of Education annually requests that a resolution be
adopted by the Board of Trustees. This will allow; 1) departments to submit FY 2010-2011
purchase requisitions now, 2) the Purchasing Manager to issue FY 2010-2011 purchase orders in
mid-June, and 3) departments to receive goods and services as early as July 1, 2010.

Recommended Action: It is recommended that the Board of Trustees adopt Resolution No. 54-
09/10, Authorization to Encumber Funds, and authorize the Secretary of the Board of Trustees to
sign the Resolution.

Gregory W. Gray
Chancellor

Prepared by: Doretta Sowell
Purchasing Manager
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOLUTION NO. 54-09/10

Authorization to Encumber Funds

WHEREAS the Riverside Community College District has determined that it has a need
to issue purchase orders for the following fiscal year prior to July 1, in certain unique
circumstances where there are requirements for items or services immediately after the beginning
of the new fiscal year;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Riverside
Community College District authorizes the following positions to sign and approve requests for
purchase orders:

Gregory Gray, Chancellor

James L. Buysse, Vice Chancellor Administration and Finance
Aaron S. Brown, Associate Vice Chancellor, Finance

Ed Godwin, Director, Administrative Services

Doretta Sowell, Purchasing Manager

BE IT FUTHER RESOLVED that the positions listed above will be responsible to ensure that
funds will be budgeted in the following fiscal year for the items or services ordered in advance of
the beginning of the following fiscal year.

PASSED AND ADOPTED this 20" day of April, 2010

Mark Takano
Secretary, Board of Trustees



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-B-1 Date: April 20, 2010
Subject: Monthly Financial Report

Background: The Financial Report provides summary financial information, by Resource, for
the period July 1, 2009 through March 31, 2010. The report presents the current year adopted
budget, revised budget and year-to-date actual financial activity along with prior year actual
financial information for comparison purposes.

General Funds Page
Resource 1000 — General Operating 1
Resource 1050 — Parking 2
Resource 1070 — Student Health Services 3
Resource 1080 — Community Education 4
Resource 1090 — Performance Riverside 5
Resource 1110 — Contractor-Operated Bookstore 6
Resource 1170 — Customized Solutions 7
Resource 1180 — Redevelopment Pass-Through 8
Resource 1190 — Grants and Categorical Programs 9

Special Revenue Funds
Resource 3200 — Food Services 10
Resource 3300 — Child Care 11

Capital Projects Funds
Resource 4100 — State Construction & Scheduled Maintenance 12
Resource 4120 — Non-State Funded Capital Outlay Projects 13
Resource 4130 — La Sierra Capital 14
Resource 4160 — General Obligation Bond Funded Capital Outlay Projects 15

Internal Service Funds
Resource 6100 — Health and Liability Self-Insurance 16
Resource 6110 — Workers Compensation Self-Insurance 17

Expendable Trust and Agency Funds
Associated Students of RCC 18
Student Financial Aid 19

RCCD Development Corporation 20



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATION AND FINANCE

Report No.:  V-B-1 Date: April 20, 2010
Subject: Monthly Financial Report (continued)

Information Only.

Gregory W. Gray
Chancellor

Prepared by: Bill J. Bogle, Jr.
Controller



RIVERSIDE COMMUNITY COLLEGE DISTRICT
MONTHLY FINANCIAL REPORT
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Fund 11, Resource 1000 is the primary operating fund of the District. It is used to account for those transactions that, in
general, cover the full scope of operations of the entire District. All transactions, expenditures and revenue are accounted for
in the general operating resource unless there is a complelling reason to report them elsewhere. Revenues received by the
District from state apportionments, county or local taxes are deposited in this resource.

Fund 11, Resource 1000 - General Operating - Unrestricted

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenue $ 139,809,817 $ 138,568,478 $ 138,618,478 $ 91,340,574
Intrafund Transfer from
District Bookstore (Resource 1110) 390,000 390,000 390,000 100,000
Total Revenues $ 140,199,817 $ 138,958,478 $ 139,008,478 $ 91,440,574
Expenditures
Academic Salaries $ 69,640,732 $ 65,197,508 $ 65,036,983 $ 48,816,961
Classified Salaries 30,284,045 31,721,873 31,660,041 22,849,563
Employee Benefits 26,024,205 26,858,967 26,912,833 18,174,945
Materials & Supplies 2,470,162 2,465,067 2,569,017 1,604,869
Services 13,259,321 13,773,762 13,630,546 8,280,928
Capital Outlay 2,248,302 822,930 999,819 588,920
Intrafund Transfers For:
DSP&S Program (Resource 1190) 522,091 665,157 665,157 498,868
Federal Work Study (Resource 1190) 224,892 177,291 177,291 113,085
Instr. Equipment Match (Resource 1190) 73,259 22,004 22,004 22,004
Performance Riverside (Resource 1090) 193,257 193,257 193,257 144,943
ARRA Stimulus Backfill (Resource 1190) 0 454,608 454,608 454,608
General Fund Backfill (Resource 1190) 0 1,495,042 1,495,042 1,495,042
Interfund Transfer to:
Resource 3300 365,000 372,761 372,761 264,571
Resource 6100 250,000 250,000 250,000 187,500
Total Expenditures $ 145,555,266 $ 144,470,227 $ 144,439,359 $ 103,496,807

Revenues Over (Under) Expenditures $ (5355449) $ (5,511,749) $ (5430,881) $ (12,056,233)
Beginning Fund Balance 19,259,076 13,903,627 13,822,759 13,822,759
Ending Fund Balance $ 13,903,627 $ 8,391,878 $ 8,391,878 $ 1,766,526

Ending Cash Balance $ 7,556,813
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Parking was created to capture the financial activities of the parking operations at each campus. The primary revenue source
is parking permit fees. Parking also receives revenue from parking meters and parking citations. Expenditures are for
operational costs that are split between Parking and College Safety and Police, and 100% of capital outlay costs that directly

benefit parking operations.

Revenues
Expenditures

Classified Salaries

Employee Benefits

Materials & Supplies

Services

Capital Outlay

Total Expenditures

Revenues Over (Under) Expenditures
Beginning Fund Balance

Ending Fund Balance

Ending Cash Balance

Fund 12, Resource 1050 - Parking

Prior Year

Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
$ 2,073,629 $ 1,963,300 $ 1,963,300 1,795,164
$ 1,121,929 $ 1,202,016 $ 1,202,016 792,446
330,845 372,816 372,816 228,073
80,743 80,174 71,525 21,774
360,902 392,293 399,293 239,367
93,660 70,003 71,652 27,225
$ 1,988,079 $ 2,117,302 $ 2,117,302 1,308,885
$ 85,550 $ (154,002) $ (154,002) 486,279
221,160 306,710 306,710 306,710
$ 306,710 $ 152,708 $ 152,708 792,989
719,961
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Student Health Services was established to account for the financial activities of the student health programs at each of the

District's three campuses.

Fund 12, Resource 1070 - Student Health Services

Revenues
Expenditures

Academic Salaries

Classified Salaries

Employee Benefits

Materials & Supplies

Services

Capital Outlay

Total Expenditures

Revenues Over (Under) Expenditures

Beginning Fund Balance

Ending Fund Balance

Ending Cash Balance

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
$ 1,712,767 $ 1,537,294 1,537,294 1,446,868
$ 161,883 $ 262,405 262,405 189,835
494,582 558,354 555,979 372,111
157,660 199,752 199,752 127,993
81,993 100,386 100,386 56,809
214,631 286,785 289,160 165,306
44,314 94,478 94,478 6,105
$ 1,155,063 $ 1,502,160 1,502,160 918,159
$ 557,704 $ 35,134 35,134 528,709
1,115,304 1,673,008 1,673,008 1,673,008
$ 1,673,008 $ 1,708,142 1,708,142 2,201,717

2,108,728
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Community Education was established to account for the financial activities of the Community Education Program which
serves the community at large by providing not-for-credit classes for personal growth and enrichment.

Fund 11, Resource 1080 - Community Education

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 742,448 $ 751,500 $ 751,500 $ 589,278

Expenditures
Academic Salaries $ 4,286 $ 4,272 $ 4,272 $ 3,204
Classified Salaries 287,505 266,398 266,398 205,974
Employee Benefits 70,257 71,088 71,088 47,188
Materials & Supplies 4,621 3,200 4,150 3,260
Services 380,528 350,040 349,090 289,390
Total Expenditures $ 747,197 $ 694,998 $ 694,998 $ 549,016
Revenues Over (Under) Expenditures $ (4,749) % 56,502 $ 56,502 $ 40,262
Beginning Fund Balance (56,591) (61,340) (61,340) (61,340)
Ending Fund Balance $ (61,340) $ (4,838) $ (4,838) $ (21,078)

Ending Cash Balance $ (19,195)
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Performance Riverside is used to record the revenues and expenditures associated with Performance Riverside activities.

Fund 11, Resource 1090 - Performance Riverside

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenue $ 731,313 $ 715,090 $ 715,090 $ 531,335
Intrafund Transfer from
General Operating (Resource 1000) 193,257 193,257 193,257 144,943
Total Revenues $ 924,570 $ 908,347 $ 908,347 $ 676,278
Expenditures
Classified Salaries $ 337,723 $ 321,945 $ 321,945 $ 222,833
Employee Benefits 106,729 111,854 111,854 74,344
Materials & Supplies 31,579 31,500 33,000 15,384
Services 480,224 431,380 429,880 282,062
Total Expenditures $ 956,255 $ 896,679 $ 896,679 $ 594,623
Revenues Over (Under) Expenditures $ (31,685) % 11,668 $ 11,668 $ 81,655
Beginning Fund Balance (737,157) (768,842) (768,842) (768,842)
Ending Fund Balance $ (768,842) $ (757,174 % (757,174) % (687,187)

Ending Cash Balance $ (682,271)
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Contractor-Operated Bookstore is used to record the revenues and expenditures associated with the District's contract with

Barnes and Noble, Inc. to manage the District's Bookstore operations.

Fund 11, Resource 1110 - Contractor-Operated Bookstore

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenues $ 1,012,983 $ 917,500 $ 917,500 443,884
Expenditures
Services $ 43,795 $ 43,775 $ 43,775 32,787
Interfund Transfer to
Food Services (Resource 3200) 676,930 529,809 529,809 397,357
Intrafund Transfer to
General Operating (Resource 1000) 390,000 390,000 390,000 100,000
Total Expenditures $ 1,110,725 $ 963,584 $ 963,584 530,144
Revenues Over (Under) Expenditures $ 97,742) % (46,084) % (46,084) (86,260)
Beginning Fund Balance 194,541 96,799 96,799 96,799
Ending Fund Balance $ 96,799 $ 50,715 $ 50,715 10,539
Ending Cash Balance 10,539
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Customized Solutions is used to record the revenues and expenditures associated with customized training programs offered
to local businesses and their employees.

Fund 11, Resource 1170 - Customized Solutions

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 138,662 $ 266,000 $ 266,000 $ 117,545

Expenditures
Classified Salaries $ 104,372 $ 141,278 $ 98,278 $ 62,189
Employee Benefits 31,197 48,151 41,151 19,815
Materials & Supplies 3,279 4,211 4,571 2,434
Services 57,359 103,261 152,901 94,729
Total Expenditures $ 196,207 $ 296,901 $ 296,901 $ 179,167
Revenues Over (Under) Expenditures $ (57,545) % (30,901) $ (30,901) $ (61,622)
Beginning Fund Balance 141,149 83,604 83,604 83,604
Ending Fund Balance $ 83,604 $ 52,703 $ 52,703 $ 21,982

Ending Cash Balance $ 23,852
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Redevelopment Pass-Through receives a portion of tax increment revenues from various redevelopment projects within the
boundaries of the District. Currently, expenditures are restricted to capital projects located in the redevelopment project areas

generating the tax increment revenues.

Fund 12, Resource 1180 - Redevelopment Pass-Through

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 2,027,640 $ 2,028,225 $ 2,028,225 $ 310,827

Expenditures
Services $ 122,944 $ 125,100 $ 125,100 $ 99,335
Capital Outlay 0 0 166,634 71,480
Total Expenditures $ 122,944 $ 125,100 $ 291,734 $ 170,815
Revenues Over (Under) Expenditures $ 1,904,696 $ 1,903,125 $ 1,736,491 $ 140,012
Beginning Fund Balance 5,659,416 7,564,112 7,564,112 7,564,112
Ending Fund Balance $ 7,564,112 $ 9,467,237 $ 9,300,603 $ 7,704,124

Ending Cash Balance $ 7,085,841
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Grants and Categorical Programs is used to account for financial activity for each of the District's grant and categorical
programs.

Fund 12, Resource 1190 - Grants and Categorical Programs

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenue $ 19,161,781 $ 27,253,987 $ 31,090,483 $ 13,747,131
Intrafund Transfers from
General Operating (Resource 1000)
For DSP&S 665,157 665,157 665,157 498,868
For Federal Work Study 187,408 177,291 177,291 113,085
For Instructional Equipment 87,243 22,004 22,004 22,004
For ARRA Federal Stimulus Backfill 0 454,608 454,608 454,608
For General Fund Backfill 0 1,495,042 1,495,042 1,495,042
Total Revenues $ 20,101,589 $ 30,068,089 $ 33,904,585 $ 16,330,738
Expenditures
Academic Salaries $ 3,723,184 $ 5,328,041 $ 5,876,532 $ 2,945,423
Classified Salaries 6,775,599 9,631,961 10,279,885 6,039,693
Employee Benefits 2,888,546 4,170,691 4,354,968 2,258,370
Materials & Supplies 1,521,925 1,811,244 2,436,711 484,333
Services 3,059,959 7,174,103 8,379,714 2,562,785
Capital Outlay 1,781,586 3,224,405 3,854,147 1,416,845
Scholarships 25,500 13,212 28,016 18,769
Student Grants (Financial,
Book, Meal, Transportation) 325,290 456,560 436,740 180,606
Total Expenditures $ 20,101,589 $ 31,810,217 $ 35,646,713 $ 15,906,824
Revenues Over (Under) Expenditures $ 0 $ (1,742,128) $ (1,742,128) $ 423,914
Beginning Fund Balance 0 0 0 0
Ending Fund Balance $ 0 $ (1,742,128) $ (1,742,128) 3 423,914

Ending Cash Balance $ 112,706
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Food Services is used to account for the financial activities for all food service operations in District facilities, except for the
Culinary Academy on Spruce Street. It is intended to be self-sustaining.

Fund 32, Resource 3200 - Food Services

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenue $ 1,367,091 $ 1,527,874 $ 1,527,874 $ 1,160,827

Interfund Transfers from

Contractor-Operated
Bookstore (Resource 1110) 676,930 529,809 529,809 397,357
Total Revenues $ 2,044,021 $ 2,057,683 $ 2,057,683 $ 1,558,184
Expenditures

Classified Salaries $ 687,645 $ 745,786 $ 745,786 $ 549,535
Employee Benefits 286,991 324,520 324,520 213,082
Materials & Supplies 736,518 776,800 776,800 538,773
Services 286,559 208,971 208,971 140,097
Capital Outlay 60,693 0 0 0
Total Expenditures $ 2,058,406 $ 2,056,077 $ 2,056,077 $ 1,441,487
Revenues Over (Under) Expenditures $ (14,385) % 1,606 $ 1,606 $ 116,697
Beginning Fund Balance 159,294 144,909 144,909 144,909
Ending Fund Balance $ 144,909 $ 146,515 $ 146,515 $ 261,606

Ending Cash Balance $ 239,799
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Child Care was established to manage the finances of the District's Child Care Centers at all three campuses.

Fund 33, Resource 3300 - Child Care

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 1,377,947 $ 1,350,790 $ 1,350,790 $ 970,113

Interfund Transfer from
General Operating (Resource 1000) 365,000 372,761 372,761 264,571
Total Revenues $ 1,742,947 $ 1,723551 $ 1,723,551 $ 1,234,684

Expenditures

Academic Salaries $ 996,132 $ 1,015,374 $ 1,015,374 $ 745,410
Classified Salaries 331,172 342,641 342,641 248,320
Employee Benefits 220,824 255,974 255,974 174,574
Materials & Supplies 64,923 72,209 72,209 43,236
Services 61,576 89,199 89,199 52,464
Capital Outlay 15,527 650 650 649
Total Expenditures $ 1,690,154 $ 1,776,047 $ 1,776,047 $ 1,264,653
Revenues Over (Under) Expenditures $ 52,793 $ (52,496) $ (52,496) $ (29,969)
Beginning Fund Balance 62,345 115,138 115,138 115,138
Ending Fund Balance $ 115,138 $ 62,642 $ 62,642 $ 85,169

Ending Cash Balance $ 96,057
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State Construction & Scheduled Maintenance was established to account for the financial activities of State-approved
construction and maintenance projects. The funding sources are state funds and matching funds for Scheduled Maintenance

from the District's General Obligation Bond Funded Capital Outlay Projects (Resource 4160).

Fund 41, Resource 4100 - State Construction & Scheduled Maintenance

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 13,148,656 56,650,208 $ 57,071,208 $ 1573978

Intrafund Transfer from General Obligation
Bond Funded Projects (Resource 4160) 485,338 0 0 0
Total Revenues $ 13,633,994 56,650,208 $ 57,071,208 $ 1,573,978

Expenditures

Services $ 66,010 0 $ 0 $ 0
Capital Outlay 13,158,844 57,612,066 58,033,066 3,509,646
Total Expenditures $ 13,224,854 57,612,066 $ 58,033,066 $ 3,509,646
Revenues Over (Under) Expenditures $ 409,140 (961,858) % (961,858) $ (1,935,668)
Beginning Fund Balance 552,718 961,858 961,858 961,858
Ending Fund Balance $ 961,858 0 $ 0 $ (973,810)
Ending Cash Balance $ (1,041,306)
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Non-State Funded Capital Outlay Projects was established to account for financial activities related to the acquisition or
construction of major capital projects that are funded from non-state revenue sources.

Fund 41, Resource 4120 - Non-State Funded Capital Outlay Projects

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 12 $ 1,115,688 $ 1,661,088 $ 3

Expenditures
Capital Outlay $ 0 $ 1,115,676 $ 1,661,076 $ 0
Total Expenditures $ 0 $ 1,115,676 $ 1,661,076 $ 0
Revenues Over (Under) Expenditures $ 12 $ 12 $ 12 $ 3
Beginning Fund Balance 533 545 545 545
Ending Fund Balance $ 545 $ 557 $ 557 $ 548

Ending Cash Balance $ 548
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La Sierra Capital is used to account for the revenues and expenses associated with the District's La Sierra Property.

Fund 41, Resource 4130 - La Sierra Capital

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 276,545 $ 185,000 $ 185,000 $ 69,771

Expenditures
Services $ 31,839 $ 10,000 $ 10,000 $ 2,318
Capital Outlay 24,470 1,641,618 1,641,618 46,211
Total Expenditures $ 56,309 $ 1,651,618 $ 1,651,618 $ 48,529
Revenues Over (Under) Expenditures $ 220,236 $ (1,466,618) $ (1,466,618) $ 21,242
Beginning Fund Balance 12,043,744 12,263,980 12,263,980 12,263,980
Ending Fund Balance $ 12,263,980 $ 10,797,362 $ 10,797,362 $ 12,285,222

Ending Cash Balance $ 11,666,939
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General Obligation Bond Funded Capital Outlay Projects was established to account for General Obligation Bond proceeds
and financial activities related to Board approved Measure C projects.

Fund 41, Resource 4160 - General Obligation Bond Funded Capital Outlay Projects

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenues $ 1,846,334 $ 6,633,783 $ 6,633,783 $ 444,986
Expenditures

Classified Salaries $ 53,624 $ 217,523 $ 217,523 $ 152,095
Employee Benefits 24,124 95,574 95,574 57,023
Materials & Supplies 2,619 0 0 0
Services 273,685 381,426 518,510 185,395
Capital Outlay 19,489,780 70,211,756 70,074,672 14,277,748

Intrafund Transfers to:
State Construction (Resource 4100) 485,338 0 0 0
Total Expenditures $ 20,329,170 $ 70,906,279 $ 70,906,279 $ 14,672,261

Revenues Over (Under) Expenditures $ (18,482,836)

$ (64,272,496)

$ (64,272,496)

$ (14,227,275)

Beginning Fund Balance 86,487,241 68,004,405 68,004,405 68,004,405
Ending Fund Balance $ 68,004,405 $ 3,731,909 $ 3,731,909 $ 53,777,130
Ending Cash Balance $ 54,233,862
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Health and Liability Self-Insurance is used to account for the revenues and expenditures of the District's health and liability
self-insurance programs.

Fund 61, Resource 6100 - Health and Liability Self-Insurance

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
Revenues $ 4,857,746 $ 4,811,500 $ 4,811,500 $ 4,146,452
Interfund transfer from

General Operating (Resource 1000) 250,000 250,000 250,000 187,500
Total Revenue $ 507,746 $ 5,061,500 $ 5,061,500 $ 4,333,952

Expenditures
Classified Salaries $ 167,605 $ 167,071 $ 167,071 $ 122,619
Employee Benefits 55,445 57,744 57,744 39,554
Materials & Supplies 2,519 4,000 4,000 703
Services 5,322,805 5,261,404 4,421,136 3,078,560
Capital Outlay 38,292 40,000 40,000 0
Total Expenditures $ 5,586,666 $ 5,530,219 $ 4,689,951 $ 3,241,436
Revenues Over (Under) Expenditures $ (478,920) $ (468,719) $ 371,549 $ 1,092,516
Beginning Fund Balance 2,990,385 2,511,465 1,671,197 1,671,197
Ending Fund Balance $ 2,511,465 $ 2,042,746 $ 2,042,746 $ 2,763,713

Ending Cash Balance $ 4,939,004



Backup V-B-1
April 20, 2010
Page 17 of 20

RIVERSIDE COMMUNITY COLLEGE DISTRICT
MONTHLY FINANCIAL REPORT
FOR THE PERIOD ENDED MARCH 31, 2010

Workers' Compensation Self-Insurance is used to account for the revenues and expenditures of the District's Workers'
compensation self-insurance program.

Fund 61, Resource 6110 - Workers' Compensation Self-Insurance

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 1,588,973 $ 1,558,000 $ 1,558,000 $ 1,147,648

Expenditures
Classified Salaries $ 78,445 $ 78,000 $ 78,000 $ 58,222
Employee Benefits 28,274 29,165 29,165 20,000
Materials & Supplies 0 620 620 0
Services 992,198 1,351,500 612,963 (1,382)
Total Expenditures $ 1,098,917 $ 1,459,285 $ 720,748 $ 76,840
Revenues Over (Under) Expenditures $ 490,056 $ 98,715 $ 837,252 $ 1,070,808
Beginning Fund Balance 1,020,999 1,511,055 772,518 772,518
Ending Fund Balance $ 1,511,055 $ 1,609,770 $ 1,609,770 $ 1,843,326

Ending Cash Balance $ 3,456,700
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Associated Students of RCC is used to record the financial transactions of the student government, college clubs, and
organizations of the District. Revenue includes student activity fees, interest income, payphone commissions and athletic

ticket sales.

Associated Students of RCC

Prior Year
Actuals Adopted Revised Year to Date
7-1-07 to 6-30-08 Budget Budget Activity

Revenues $ 699,588 $ 648,490 $ 648,490 $ 656,458
Expenditures

Materials & Supplies $ 1,003,613 $ 648,490 $ 648,490 $ 493,384

Total Expenditures $ 1,003,613 $ 648,490 $ 648,490 $ 493,384
Revenues Over (Under) Expenditures $ (304,025) $ 0 $ 0 $ 163,074
Beginning Fund Balance 1,202,159 898,134 898,134 898,134
Ending Fund Balance $ 898,134 $ 898,134 $ 898,134 $ 1,061,208

Ending Cash Balance $ 2,367,993
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Student Financial Aid is used to record financial transactions for scholarships given to students from the Federal Pell and
FSEOG Grant Programs as well as the State's Cal Grant Program.

Revenues

Expenditures
Other
Scholarships and Grant
Reimbursements
Total Expenditures
Revenues Over (Under) Expenditures

Beginning Fund Balance

Ending Fund Balance

Ending Cash Balance

Student Financial Aid

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity
$ 24,837,204 $ 20,963,715 20,963,715 $ 23,968,014
$ 24,837,204 $ 20,963,715 20,963,715 $ 23,740,097
$ 24,837,204 $ 20,963,715 20,963,715 $ 23,740,097
$ 0 $ 0 0 $ 227,917
0 0 0 0
$ 0 $ 0 0 $ 227,917
S 500
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RCCD Development Corporation is used to account for financial transactions related to the Development Corporation. This
Corporation currently has very little activity but remains operational should the District need to use it for future transactions
related to property development. Revenues consist of interest income. Expenses are for tax filing fees paid to the State.

RCCD Development Corporation

Prior Year
Actuals Adopted Revised Year to Date
7-1-08 to 6-30-09 Budget Budget Activity

Revenues $ 7 0 $ 0 1

Expenditures
Services $ 20 0 $ 0 0
Total Expenditures $ 20 0 $ 0 0
Revenues Over (Under) Expenditures $ (13) 0 $ 0 1
Beginning Fund Balance 16,252 16,239 16,239 16,239
Ending Fund Balance $ 16,239 16,239 $ 16,239 16,240
Ending Cash Balance 16,240



RIVERSIDE COMMUNITY COLLEGE DISTRICT
PLANNING AND OPERATIONS COMMITTEE

Report No.:  VI-A-1 Date: April 20, 2010
Subject: Riverside Community College District Student Equity Plan

Background: In order to promote student success for all students, the governing board of each
community college district is required to maintain a student equity plan which includes specific
student equity information for each college in the district (Title 5, 854220). As per Riverside
Community College District’s Administrative Policy (AP) 5300, and Board Policy (BP) 5300,
following approval by the Board of Trustees, the District’s plan will be filed with the California
Community Colleges State Chancellor’s Office.

Teams of administrators, faculty and staff from each campus contributed to the development of
the College Student Equity Plans for Moreno Valley, Norco and Riverside City College. These
plans have been combined to form the District’s Student Equity Plan, which will replace the
existing plan approved by the Board of Trustees on January 25, 2005. As required by Title 5,
RCCD’s plan analyzes state, local and campus data to determine the effectiveness of each
campus in addressing the required five student success measures for specific populations of
students. The plan also delineates goals and activities for the development and implementation of
programs, services and interventions to address significant gaps in these success measures for
specific populations of students.

After the Board Committee meeting on April 6, 2010, Moreno Valley College initiated a change
to GOAL 1, ACTIVITIES in the Moreno Valley Student Equity Plan report, which appears on
page 14 of the Riverside Community College District Student Equity Plan.

Recommended Action: It is recommended that the Board of Trustees approve the Student Equity
Plan for signing of the signature pages by the Chancellor and the President of the Board of
Trustees and submission to the California Community College Chancellor’s Office.

Gregory W. Gray
Chancellor

Prepared by: Ray Maghroori
Vice Chancellor, Academic Affairs

Kristina Kauffman
Associate Vice Chancellor, Institutional Effectiveness

Debbie DiThomas
Associate Vice Chancellor, Student Services and Operations
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DISTRICT OVERVIEW

The 2010 Riverside Community College District Student Equity Plan is a document that
represents a significant milestone in the college’s history. For the first time each individual
college in the Riverside Community College District has examined, analyzed and created action
plans to be responsive to their constituents and their communities. The individual college plans
are presented in the three sections of this document.

The previous Student Equity plan, written in 2005, was a district effort created by a team of
administrators, faculty members, and staff representing all campuses within the District and
attempting to understand and respond to the changing demographics of the student population.
Toward that end, the resulting document was written with a larger perspective in mind and did
not specifically address the different needs of each individual campus. The present student
equity report process was focused at each of the colleges and personnel from each site were
responsible for that college’s product.

The student equity reports are intended to follow guideline set by the California Community
Colleges Chancellor’s Office. Each report addresses five areas: Access, Successful Course
Completion, ESL and Basic Skills Improvement, Awards and Certificates and Transfer. Every
reasonable effort was made to provide information to the colleges that is reflective of their
students. However, in some cases, this was not possible. At the time of this report’s writing,
Moreno Valley and Norco Colleges had not yet received their full college accreditation.
Therefore, while some of the indicators can be easily reported at the college/campus level, others
could only be reported at the district level. Specifically, since the Chancellor’s Office only
counts awards, certificates and transfers to accredited colleges, these counts could only be
presented at the district level.

To summarize these findings, a single, very clear trend is demonstrated by the performance data:
on most measures of success, Asian and White students tended to be more successful than
African-American and Hispanic students. When this trend is placed within the larger context of
Hispanic students steadily increasing their share of the college student population, these two
findings underscore an unavoidable implication: since Hispanic students continue to be the single
ethnic group whose representation is proportionately increasing, and, since they are among the
least successful ethnic groups, without clear strategies to address these forces, the overall success
of the district (on both direct and indirect success measures) will increasingly be severely
negatively affected.

Additionally, student equity plans are intended to examine, analyze and address access and
performance discrepancies by students’ gender and disability status. Generally, female students
were more successful than male students and disabled students were less successful than non-
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disabled students. (In the areas of access for these groups, the district had a greater proportion of

both female and disabled students, than was found in our service area.)

While Title 5, Section 54220 mandates the creation and implementation of student equity plans
in the California Community Colleges, it does not set requirements for currency of the
documents. In order to meet our ethical responsibility to our community and continue to be
responsive to the changing demography of the area we serve, the Riverside Community College
District Student Equity Team set a goal to update these plans at a minimum of every five years.

Riverside Community College District serves one of the most ethnically diverse communities in
the nation. With that distinction comes the responsibility to provide training and education that
is needed by our constituents. Without an educated workforce the success of the region is in
jeopardy and as the data in these plans will demonstrate, the trend of increasing ethnic diversity
shows no signs of stopping, much less of changing direction. Consequently, these student equity
plans contain snapshots of where the district (and its colleges) has been, indicators of where we
presently are, and maps to guide our way as we negotiate through the currents of social,
economic and political change.
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EXECUTIVE SUMMARY

The drafting of this Student Equity Plan comes at a critical time for Moreno Valley College of
Riverside Community College District. The District has finalized a shift from a one college,
multi-campus institution to a three-college system, with the process completed in January 2010
when Moreno Valley College was awarded initial institutional accreditation by the Western
Association of Schools and Colleges (WSAC) through the Accrediting Commission for
Community and Junior Colleges (ACCJC). At the time of the last submission of a Student
Equity Plan in 2005, RCCD identified equity access as a primary goal. Discrepancies in student
ethnicity were alleviated as evidenced by the increased numbers of traditional under-represented
student population reported in 2005. However, the inclusion of Ben Clark Training Center
(BCTC) with Moreno Valley College has influenced the proportion of student populations at
Moreno Valley College (MVC). The College must continue to implement programs and services
to increase the diversity to better reflect the service community. These programs and services
must not only increase diversity, but must increase the success rates of students (i.e. course
completion, GPA, degree and certificate attainment, etc.) The College will build on its success in
acquiring grant funding for these purposes (see Budget section).

Recent research demonstrates that Hispanic, African American, and Native American students
consistently score in the lowest levels in success measures such as course completion, retention,
and goal achievement. The Native American student population is only 1% of the entire student
population of Moreno Valley College. Accordingly, we have included them in our success
efforts, but have not singled them out because of their small numbers.

The Hispanic student needs continue to be addressed by Moreno Valley College on several
fronts. The College has a vibrant Puente Program, developed to address student success,
retention, and transfer through exposure to curriculum seeded in Hispanic culture and heritage.
In addition, Moreno Valley College has been awarded three Title V grants and administration,
faculty, and staff work diligently to ensure the successful implementation of these grant activities
on campus and other academic institutions.

Programs, curricula, and interventions to address the special needs of the African-American
student are needed, as evidenced by the success measures reported in 2005 and 2009, indicating
that African-Americans have consistently scored in the lowest percentiles. Toward this end the
Student Equity Task Force, responsible for oversight of the implementation of all Plan activities,
was established at Moreno Valley College, and, in turn, a “African-American Student Task
Force” with student membership.
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MAJOR RESEARCH FINDINGS

Several key research findings shaped the Student Equity Plan, tracked between 2005 and 2009 as
presented below.

e Ethnically, the student population of Moreno Valley College mirrors the service area for
Hispanic and Native American students. While African-American students make up
only 9% of the service area, these students make up 14% of the district population. To a
smaller extent the same overrepresentation is seen for Asian/Pacific Islander and other
students. The only ethnic group that is underrepresented in the student population is
White students.

e While all ethnic groups experienced a fluctuation in the course completion measure, the
placement of ratings relative to other ethnic groups remained static. Overall, White
students had the highest rates of course completion and African-American students had
the lowest levels of course completion rates (59.5%). These relative placements stayed
constant, although the gap between these extremes increased from 13% to 22.7%.

o For transfer courses only, White, Asian, Filipino, and Hispanic students showed
improvement evidenced by a rise in percentage points from 76% to 78%, with African-
American students showing a decrease from 65% to 60.4%.

e The lowest large ethnic group reporting course completion in all courses was African
American (59.5 % in 2009, from 57.8% in 2005).

¢ White and Asian students were more successful in the nontransferable level of English
composition (86% and 91%, respectively) than were Hispanic and African American
students (82% and 76%). The percentages of students who successfully passed through
the entire English sequence was much lower (White 39%; African-American 36%; and
Hispanic 40%).

e Asian, Hispanic, and White students passed the nontransferable math courses at similar
rates, 84%, 81%, and 83%, respectively. The percentage of students who successfully
passed through the sequence passed at a much lower rate (Asian 48%, Hispanic 40%,
White 40%, African American 33% and Native American 25%).

e There was not much variance in the success rates of students in the highest reading
course, with all larger groups in the 60 percent range. However, when these students
persisted to the transferable level English course, all groups passed by 77% or higher
except African-American students (whose pass rate was 70%).

e The groups with the least success in completing English college level courses were
African-Americans. Of African-American students attempting basic reading courses
76% passed and of the 76%, 57% attempted college-level English courses. 36% of those
passed in comparison to 39% of White students, 40% of Hispanic students, 53% of
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Asian students, and 30% of Native American (this last group had only 38% attempting
college-level courses in comparison to 54-65% of the other groups attempting college-
level courses).

White students received disproportionately more awards and certificates than Hispanic
and African-American students, who received disproportionately fewer awards when
using this equity measure (—4.0% and —1.5%, respectively).

Differences existed for transfers to four-year institutions with Asian students
transferring at 18%, while White and African-American students transferred at about
10%, and Hispanic students transferred at 6%.

Asian and White students were more successful on the transfer prepared measure
compared to Hispanic and African-American students.
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To ensure effective implementation of the following activities, a “Student Equity Task Force,”
consisting of representation from administration, faculty, staff, and students, was formed and
charged with oversight of the implementation of this Student Equity Plan according to the

following timeline:
Timeline: Task
In consultation with Academic Senate formulate task force.

Task Force reviews Student Equity Plan

Develop implementation strategies and timeline for activities.

Provide oversight of Plan activities

Provide Updates and Reports to interested parties (Academic
Senate, Community Members, President’s Cabinet, Board of
Trustees, etc.)

Review and reinvigorate Task Force membership

Campus hires Outcomes Assessment Specialist

Assess data and update Student Equity Plan

Submit Plan to Board of Trustees, and to the California
Community College Chancellor’s Office

STUDENT SUCCESSINDICATOR FOR ACCESS
GOAL 1:

Date
Spring 2005
Spring 2005
Spring 2005
Fall 2005 - present

Fall 2005 — present

Spring 2009
Summer 2009
Fall 2009

Spring 2010

Increase diversity to better reflect the service community in public service training programs (i.e.
fire technology and administration of justice), emergency medical service training programs, the

dental hygiene program, and the physician assistant program.

ACTIVITIES:

e In Fall 2010, the Office of the Dean at BCTC will increase collaboration with public
safety agency and educational representatives to recruit and retain non-traditional and
under-represented students in the Public Safety disciplines of administration of justice

and fire technology.

o The Emergency Medical Services (EMS), Dental Hygiene (DH), and Physician Assistant
(PA) Programs will develop presentations for community outreach events that target

African-American and Hispanic populations.



Backup VI-A-1
April 20, 2010
Page 15 of 143

STUDENT SUCCESSINDICATOR FOR COURSE COMPLETION

GOAL 2:
By Fall 2014, increase the successful course completion rate for African-American students by
5%.

ACTIVITIES:

e In Fall 2010, establish counseling sessions that meets on a scheduled basis to address
academic issues for African-American students. (African-American Student Success
Task Force)

¢ InFall 2010, develop a mentorship program for African-American male students.
(African-American Student Success Task Force)

¢ In Fall 2010, the African-American Student Success Task Force will develop learning
communities (i.e. English/Reading, African-American History/American-Literature) that
will promote African-American student success.

e In Fall 2010, the African-American Student Success Task Force will design a program in
which African-American students will complete educational plan, participate in study
skill workshops and basic skill workshops, and financial planning workshops.

STUDENT SUCCESSINDICATOR FOR ESL AND BASIC KILLSCOMPLETION

GOAL 3.1:
By Fall 2014, increase the number of Hispanic ESL students who enroll in ESL courses by 5%.

ACTIVITIES:
e InFall 2010, develop a more accurate instrument (to include a reading comprehensive
component) and appropriate placement procedures for ESL students. (ESL/reading
faculty)

e In Spring 2011, develop a computerized Placement Test for ESL (PTESL) students to
improve accessibility for taking the placement test. (ESL/reading faculty)

e Promote ESL courses on the Moreno Valley College website and during college
orientations. (Student Services/ESL faculty)
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GOAL 3.2

By Spring 2013, there will be a 5% increase in persistence and successful completion of an
associated degree English course by Hispanic students who progress through the ESL course
sequence.

ACTIVITIES:
e InFall 2011, develop learning communities by combining ESL courses with other
disciplines (i.e. ESL/Early Childhood) to promote student persistence. (i.e. ESL/ECS
faculty)

e In Spring 2010, utilize supplemental instruction to promote student persistence and
success in ESL courses.

In Summer 2010, initiate Jumpstart program for English courses.
e In Spring 2011, develop modular and compressed curriculum to address the specific
needs of the ESL students. (ESL faculty)

GOAL 3.3:

By Spring 2012 there will be a 5% increase in number of African-American, Hispanic, and
Native American students who began with basic skill English courses and subsequently
successfully completed college level English.

ACTIVITIES:

e InFall 2010, evaluate effectiveness of existing linked courses (i.e. Geography/ reading 83
and English 50/reading 83) to determine if students enrolled in these learning
communities completed a college-level English course at a higher success rate than
students who did not enroll in the linked courses. (Institutional Research, reading Faculty,
English faculty).

e English and reading faculty will meet in Spring 2011 to develop two interventions for
student success based on data analyzed from the research on linked courses.

Utilize the existing early alert system to provide appropriate services to at risk students.

e In Summer 2010, begin Jumpstart English program (English Faculty)

e In Fall 2010, develop thematic courses to increase interest of ethnically diverse students
in the courses to improve student persistence and outcome. (English faculty)

GOAL 3.4:

By Spring 2014, there will be a 5% increase in persistence and success rates of African-
American and Native American students who take basic skills entry-level reading courses and
successfully complete college level English.

ACTIVITIES:

e InFall 2010, provide a forum for reading faculty and Student Services personnel to
cooperate in developing interventions in response to ACCUPLACER results and the
needs of the African-American, and Native American reading student population.
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e InFall 2010, determine the success rates of African-American and Native American
students testing into basic skills entry-level reading classes who do not take subsequent
reading courses and do not attempt a college English course. Compare those rates to the
success rates of reading students who take the subsequent basic skills reading courses and
college English course.(Institutional Research)
e In Spring 2011, use the results of the research to develop two appropriate interventions as
determined by counselors and reading faculty.

GOAL 3.5:
By Spring 2014 there will be 5% increase in persistence and success rates of African-
American, Hispanic, and Native American students through basic skills entry-level
mathematic courses to college-level mathematics courses.

ACTIVITIES:

o Develop more learning communities combining basic skills entry-level mathematic
courses with other disciplines to increase the number of student taking transfer-level
mathematic courses. (Faculty)

e InFall 2010, evaluate effectiveness of an existing linked course (Guidance 43/Math 63)
for persistence and student success. Compare outcome to the persistence and success of
student not enrolled in the linked courses. (Institutional Research/basic skills faculty)

e In Spring 2010, utilize supplemental instruction for Math 52 to increase student
persistence and success rate.

e In Summer 2010, the math department will initiate a Jumpstart program for Math.
Continue math lab services to students to meet remediation needs.

STUDENT SUCCESSINDICATOR FOR DEGREE AND CERTIFICATE COMPLETION

GOAL 4.1:

By Spring 2013, increase proportional degree and certificate attainment by ethnic sub-groups
relative to their enrollment numbers.

ACTIVITIES:

e InFall 2010, identify programs or components within existing programs that have
demonstrated success among achieving sub-groups as well students in underrepresented
sub-groups and mimic those characteristics to develop an institutional program based on
best practices. (Student Equity Committee)

e In 2010-2011, the Student Equity Committee will develop a task force to explore
institutional barriers that impede equitable degree and certification attainment.
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STUDENT SUCCESSINDICATOR FOR TRANSFER

GOAL5.1:
By 2015 there will be a 5% increase in the number of Hispanic and African-American students
who are transfer-prepared.

By 2014, increase the percentage of Hispanic and African-American students who transfer to 4-
year institutions.

ACTIVITIES:
e InFall 2010, increase the number of African-American and Hispanic students
participating in current successful learning communities and other transfer activities at
the college (i.e. Transfer Center workshops).

e InFall 2010, develop workshops or other interventions to encourage students who
complete developmental requirements in ESL, reading, English and math courses, to
enroll in transferable level English and Math courses the following semester.

o Fall 2010, initiate counseling and advisement to students who completed basic skills
requirements in English and math, but did not successful pass transferable level English
or Math courses the following semester. (Institutional Research /Counseling)
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ALLOCATION OF RESOURCES

Moreno Valley College will continue to demonstrate support for student equity, through,
continued funding for Puente, the Renaissance Scholars Program, Outreach, etc., as well as
support an aggressive approach to grand funding.

Recent grant-funded allocations at the College, awarded or under submission, are as follows:
Title V — HSI Moreno Valley, 10/01/03 — 9/03/09, $2,171,373, U.S. Department of Education:
To improve the success of Hispanic, at-risk and low income students through an integrated
approach involving instruction, student services, and learning support services.

Nuview Bridge Early College High School, 7/01/04 - 6/30-10, $400,000, Bill and Melinda Gates
Foundation through the FCCC: To establish Nuview Bridge High School as an ECHS.

Title V —HSI Coop Program with UCR and Norco Campus, 10/0106 — 9/30/11, $3,436,818, U.S.
Department of Education: To refine, expand, integrate, and institutionalize a series of pilot
projects to address the academic needs of students, especially Hispanics and low income, first
generation students; to create a Center for Faculty and Professional Development to increase
student learning and success; and to create a process to identify and support increased numbers
of students, especially low income and Hispanic students, to seek careers in community college
teaching.

CTE (Career Technical Education) Equipment for Nursing and Allied Health Programs (with
Riverside City College), 4/01/08 — 9/30/09, $154,000, CCC Chancellor’s Office: To provide high
tech, state-of-the art technology equipment needed to meet current nurse training needs.

Teeth Are Us, 7/01/08 — 6/30/10, $128,655, California Department of Health Services: To
provide dental disease prevention to area elementary schools.

College Cost Reduction and Access Act (CCRAA) Project Success (2-year), 1/01/09 — 12/31/10,
$495,000, CCC Chancellor’s Office: To reduce the shortage of qualified allied health workers
(certified nursing assistant, medical assistant, speech pathology assistant) in Southern California
by hiring additional faculty and purchasing up-to-date equipment.

Song Brown Physician Assistant Training Program, 7/01/09 — 6/30/09, $107,000, Office of
Statewide Health Planning and Development (OSHPD): Continued support for a full-time
faculty member to assist with the educational training of PA students, specifically the
remediation efforts of the program.
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Middle College High School, 7/01/09 — 6/30/11, $36,769, CCCC Chancellor’s Office: To sustain
implemented program for at-risk students from Moreno Valley USD and Val Verde USD to take
college courses to satisfy requirements for both college credit and high school diploma.

Economic Stimulus Program Funds for Phase 1, Allied Health Program Expansion, 7/14/09 —
6/30/11, $400,000, CCC Chancellor’s Office: To allow for the hiring of additional faculty and
the purchase of up-to-date equipment to support pharmacy technician, clinical laboratory
technician, dental assisting, dental hygiene, and medical records and health information systems
programs, in order to increase enrollment and produces qualified workers for competitive job
market.

HRSA Health Care and Other Facilities Congressionally-Directed Award, 11/01/09 — 10/31/09,
$329,670, Health Resources and Services Administration: To purchase equipment for dental
hygiene, dental assisting, physician assistant, pharmacy technician, clinical laboratory technician,
and biotechnology technician programs.

Riverside Community Health Foundation — Expanding Access to Dental Care and Education,
2009 - 2011, $200,000, Riverside County Community Health Foundation: To purchase dental
hygiene equipment.

Disciplines and departments will research the relationships between the entry-level basic skills
competencies of our students and the skills required for success in vocational and baccalaureate
transfer courses.

Projects funded by the Basic Skills Committee, in coordination with discipline program review,
collect and analyze data. With the addition of the outcomes assessment specialist project and
programmatic outcomes data will be more systematically disseminated for informed discussion
and eventual integration into scheduling and curriculum development.

Professional development initiatives begun at the Basic Skills Retreat held in spring 2007 will be
continued. The campus faculty development coordinator will promote professional development
activities that target the utilization of best practices in teaching students with basic skills
deficiencies. The Basic Skills Committee meets monthly and pursues an active and participatory
agenda, with outcomes such as the establishment of interdisciplinary learning communities,
program and curriculum planning and development, student assessment, academic advisement
and counseling support, conference attendance, the acquisition of instructional materials and
equipment, and institutional research projects. The “Back-to-College” flex day activity for
academic personnel held in late August 2009 championed the theme of basic skills and provided
a forum for faculty reports. In late October 2009, a second Basic Skills Retreat was held.
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RESEARCH SUMMARY

Responses to inquiries on the Student Equity Plan of Moreno Valley College use both the
California Chancellor’s Office Management Information System (MIS) files as well as locally
created MIS files. This report is a data driven document created for the purpose of assessing
Moreno Valley College responsiveness and receptivity to diversity using five student success
indicators. To measure the ESL and Basic Skills Progress, we implemented the methodology
used by the Partnership for Excellence, sorting the findings by ethnic group. For degree and
certificate completion by ethnicity, we used locally created MIS files. Transfer is measured
using the federally mandated Student Right to Know dataset, in its expanded format. (This
dataset tracks first-time freshmen through three years and measures the degree to which they
transfer or attain a degree or certificate.) While the locally derived measures have inherent in
them caveats that compromise some of the accuracy of the findings, we have found them useful
when making inter-group comparisons examining proportions. Additionally, these measures
tended to reinforce findings from similar and prior research, including RCCD’s “Diversity
Scorecard Project.” In cases where locally derived data were used, every effort was made to
secure data that had been reported elsewhere (i.e., the California Chancellor’s Office MIS
submissions and the Student Right to Know Data) to ensure comparability.
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COLLEGE-BASED RESEARCH

1 ACCESS. The percentage of each population group that is enrolled compared to the
percentage of each group in the adult population within the community served.

Using the data provided by the Chancellor’s Office, the following charts were
constructed. Included are locally derived counts of student groups to indicate more
recent measures of student access. To determine the RCCD service area, the counts
include the populations of the cities of Riverside, Norco, Corona, and Moreno Valley,
where RCCD’s campuses reside. (A separate service area for the Moreno Valley Campus
has not been determined.) Although RCCD serves a population that reaches into Orange,
Los Angeles and San Bernardino counties, it is reasonable to expect that the majority of
the students attending Moreno Valley College will likely reside in one of these cities.
The tables will provide access information form Fall 2002 to Fall 2008 inclusive of
demographics by race/ethnicity, gender and disability status.

Enrollment by Race/Ethnicity 2002-2008 Moreno Valley College

dterm 2008

Ethnic Data 2002 2003 2004 2005 2006 2007 2008 Service Area
White Moreno Valley Students 2,485 2,168 2,040 1914 3,189 2,997 3,342 341,865
Moreno Valley Percent 32.9% 31.8% 29.9% 28.1% 33.9% 31.6% 30.5%) 37.2%)

African American Moreno Valley Students 1,523 1,282 1,272 1,217 1,304 1,337 1,570 82,250
Moreno Valley Percent 20.2% 18.8% 18.6% 17.8% 13.9% 14.1% 14.3% 8.9%

Hispanic Moreno Valley Students 2,522 2,415 2456 2,603 3539 3,737 4,360 385,939
Moreno Valley Percent 33.4% 354% 36.0% 38.2% 37.7% 39.5% 39.8% 42.0%

Asian / Pacific Islander  |Moreno Valley Students 610 603 693 666 755 748 826 78,707
Moreno Valley Percent 8.1% 88% 10.1% 98% 8.0% 7.9% 7.5% 8.6%

Native Am / Alaska Nat |Moreno Valley Students 55 49 27 30 66 58 64 5,023
Moreno Valley Percent 07% 07% 04% 04% 07% 0.6% 0.6% 0.5%

Other / Unknown Moreno Valley Students 347 301 341 390 541 593 800 25,482
Moreno Valley Percent 4.6%  4.4% 50% 57% 58% 6.3% 7.3%, 2.8%

Total Moreno Valley Students 7,542 6,818 6,829 6,820 9,394 9,470 10,962 919,266
Total Moreno Valley Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Table 1. Ethnic representation of Moreno Valley College student population relative to the
percentage of each group in the community population from 2002-2008.

DATA ANALYSIS

Ethnically, Moreno Valley’s two largest student ethnic populations, White and Hispanic
students, are slightly underrepresented relative to the Moreno Valley service area. However,
Moreno Valley College’s trend of the Hispanic population proportions increasing as the White
population decreases reflects the changes in the service area. While African American students
make up only 9% of the service area, these students make up 14% of the Moreno Valley
population. This population group has been increasing although the percentage of students has
been decreasing. Asian/Pacific Islander and Native American students are represented in
proportions roughly equal to their service area counterparts. (The proportion of “Other /
Unknown” is higher for RCC than for the service area, but it is most likely due to the data
collection, which has fewer inclusive ethnic categories than the United States census.)
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Gender Population Distribution 2002-2008 Moreno Valley College

dterm 2008
Gender Data 2002 2003 2004 2005 2006 2007 2008| Service Areal
Female Moreno Valley Students 4,796 4,423 4,373 4,380 4,882 4,947 5715 460,789
Moreno Valley Percent 63.6% 64.9% 64.0% 64.2% 52.0% 52.2% 52.1% 50.1%
Male Moreno Valley Students 2,743 2,379 2,442 2,406 4,481 4,477 5,159 458,477
Moreno Valley Percent 36.4% 34.9% 358% 35.3% 47.7% 47.3% 47.1%| 49.9%

Declined to State Moreno Valley Students 3 16 14 34 31 46 88

Moreno Valley Percent 0.0% 0.2% 0.2% 05% 03% 0.5%  0.8%
Total Moreno Valley Students 7542 6,818 6,829 6,820 9,394 9,470 10,962 919,266
Total Moreno Valley Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%,

Table 2. Distribution of Gender population at Moreno Valley College

DATA ANALYSIS

The gender distribution of students at Moreno Valley College is slightly higher for women than
men. This trend has been consistent for at least the previous decade. For the most recent data
(Fall 2008) the proportion of women is only 2% higher than that of the service area. This is
mostly owing to the Ben Clark Training Center (BCTC), which is largely male, and was counted
with Moreno Valley starting in 2006.

Access at BCTC is nontraditional; students are enrolled into public service programs (i.e.,
criminal justice, fire technology) through recruitment processes involving localized hiring
through public agencies. Therefore, this student population does not gain access by means of the
same open access policy as the traditional community college student at Moreno Valley College.
The inclusion of BCTC (starting 2006) has influenced the proportion of student populations at
Moreno Valley College. To demonstrate the influence of BCTC data, the data was segregated to
compare the populations of the Campus (MVC) and the Ben Clark Training Center (BCTC).

Access Fall 2008

Moreno Valley Moreno Valley Moreno Valley
Campus Ben Clark Training College College
White Alone 2,029 24%| 1,248 51% 3,277 30% 449,487 38%
African Am 1,407 17% 163 7% 1,570 14% 98,896 8%
Hispanic 3,632 43% 689 28% 4,321 40% 507,872 43%
Asian 724 9% 95 4% 819 8% 86,609 7%
Native American 40 0% 24 1% 64 1% 6,780 1%
Other 562 7% 232 9% 794 7% 31,980 3%
Grand Total 8,394 100%] 2,451 100% 10,845 100%] 1,181,624 100%
Moreno Valley Moreno Valley Moreno Valley
Campus Ben Clark Training College College
Female 5,241 62% 463 19% 5,704 53% 597,536 51%
Male 3,095 37%] 1,959 80% 5,054 47% 584,088 49%
Undeclared 58 1% 29 1% 87 1%
Grand Total 8,394 100%] 2,451 100% 10,845 100%] 1,181,624 100%

Table 3. Access data segregating Moreno Valley Campus from Ben Clark Training Center.

DATA ANALYSIS

Ethnically, Moreno Valley Campus Hispanic student population reflects the service population
for Hispanic students. However, at BCTC the Hispanic student population (28%) is highly
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underrepresented. The white student population (24%) at the Moreno Valley Campus is
considerably underrepresented; conversely, at BCTC the white student population (51%) is
appreciably overrepresented. African-American and Asian students are overrepresented at the
Moreno Valley Campus; however at the BCTC, they are slightly underrepresented. The “Other”
category, which makes up only 3% of the service area, is overrepresented at Moreno Valley
Campus and BCTC (7% and 9%, respectively). There is no representation of the Native
American population.

Comparison of the gender distribution between Moreno Valley Campus and the BCTC is also
noteworthy. The data show a significant difference between gender distributions at the two
locations starting in 2006 at which time the BCTC was counted with Moreno Valley College.
There is an overrepresentation of female students at the Moreno Valley Campus. While 62% of
the student population is female, the female population in the community is 51%. Quite the
opposite is noted at the BCTC: the female population at BCTC is only 19%. The male
population (80%) at Ben Clark Training Center is overrepresented, 31 percentage points above
the community population. Conversely, the male student population at Moreno Valley Campus
(37%) is 12 percentage points below the service area population.

ACCESS TO HEALTH CAREER PROGRAMS

Moreno Valley College has been designated as the health science college of the District. Moreno
Valley College offers health career opportunities is an array of health professional programs
(etc., dental assistant, dental hygiene, emergency medical services, medical assisting, certified
nursing assistant, phlebotomy, and physician assistant). The District has participated in prior
research using the Diversity Scorecard process to assess the institution’s responsiveness and
receptivity to diversity, but prior research at the college has not been done to address equity in
access to programs that lead to jobs that pay high wages. Successful completion of such
programs leads to attainment of a high paying professional career that will advance the
socioeconomic status of the students, thereby, enhancing their lifestyles and providing resources
for themselves and the community.

We evaluated the fall 2008 access data for the College’s four nationally accredited health
professional programs: Dental Assistant (DEA), Dental Hygiene (DEH), Emergency Medical
Services (EMS) and Physician Assistant (PHT). The validity of the data is guarded because of
the small numbers of students involved and the data only reflect the Fall 2008 cohort of students
from each program.
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Access for Health Professionals Programs, Fall 2008
Ethnicity

discp  |Data White African Am Hispanic Asian Native Am _ Other Grand Total
DEA Count 9 8 1 1 19
Percent 47.4% 0.0% 42.1% 5.3% 0.0% 5.3% 100.0%
DEH Count 20 11 4 1 2 38
Percent 52.6% 0.0% 28.9% 10.5% 2.6% 5.3% 100.0%
EMS Count 71 12 70 15 2 17 187
Percent 38.0% 6.4% 37.4% 8.0% 1.1% 9.1% 100.0%
PHT Count 20 11 14 5 3 53
Percent 37.7% 20.8% 26.4% 9.4% 0.0% 5.7% 100.0%
Total Count 120 23 103 25 3 23 297
Total Percent 40.4% 7.7% 34.7% 8.4% 1.0% 7.7% 100.0%

Table 4. Demographics for health professional programs at the Moreno Valley College for the
Fall 2008.

DATA ANALYSIS

Analysis of the discipline-specific demographics indicates that for the Dental Assistant and
Dental Hygiene programs the white student population is overrepresented, 47.4% and 52.6%,
respectively. The percentages of White student population of the Emergency Medical Services
(38%) and the Physician Assistant (37.7%) programs are equivalent to the percentages in the
service area population. There is zero representation of African American students in both the
Dental Assistant and Dental Hygiene programs. While the percentage of African-American in
the community population is 8%, the percentage of African-American student population in the
Physician Assistant Program is 20.8%. Hispanic students are slightly underrepresented (42.1%)
in the Dental Assistant Program but considerably underrepresented in the Dental Hygiene
Program and the Physician Assistant Program, 28.9% and 26.4%, respectively. The Hispanic
student population is also underrepresented in the EMS Programs, but to a lesser degree. The
Asian student population is overrepresented in the Physician Assistant Program (9.4%) and the
Dental Hygiene Program (10.5%). The Emergency Medical Service Program student population
is equivalent to the community population. The Asian population is underrepresented in the
Dental Assistant Program at 5.3%. There is zero representation of Native American students in
the Dental Assistant Program and the Physician Assistant Program. The Native American
student population in Emergency Medical Services (1.1%) is equivalent to community
population, but overrepresented in the Dental Hygiene Program. The “Other” category is
overrepresented in all programs. A summative analysis considering combined data shows the
white student population is overrepresented, the Hispanic student population is notably
underrepresented, the African-American student population is underrepresented, the Asian and
Native American populations in equivalent to the community population and the “Other” student
population are overrepresented.
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Gender Distribution for Discipline-Specific Programs

Gender
discp Data Female Male Grand Total
DEA Count 16 3 19
Percent 84.2% 15.8% 100.0%
DEH Count 36 2 38
Percent 94.7% 5.3% 100.0%
EMS Count 41 146 187
Percent 21.9% 78.1% 100.0%
PHT Count 18 35 53
Percent 34.0% 66.0% 100.0%
Total Count 111 186 297
Total Percent 37.4% 62.6% 100.0%

Table 5. Discipline-specific gender distribution for health professional programs.

DATA ANALYSIS

The gender breakdown of students in the health professional programs demonstrated that the
student population in the Dental Hygiene and Dental Assistant programs is primarily female. On
the other hand, the Emergency Medical Services and Physician Assistant student populations are
primarily male. When considering the total percent of all students, the male population
represents a higher percent (62.6%) than the female (37.4%) for discipline-specific programs.

Disabled Students 2002-2008 Moreno Valley College

dterm 2008
dsps Data 2002 2003 2004 2005 2006 2007 2008| Service Areal
Dsps Moreno Valley Students 220 217 240 244 235 232 266

Moreno Valley Percent 29% 32% 35% 3.6% 25% 2.4% 2.4% Data
Not Dsps Moreno Valley Students 7,322 6,601 6589 6576 9,159 9,238 10,696

Moreno Valley Percent 97.1% 96.8% 96.5% 96.4% 97.5% 97.6% 97.6% not
Total Moreno Valley Students 7542 6,818 6,829 6,820 9,394 9,470 10,962
Total Moreno Valley Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% avail.

Table 6. Disabled students versus non disabled students at Moreno Valley College.

DATA ANALYSIS

Moreno Valley College students who self-identified as disabled remained relatively stable (both
in absolute numbers and in proportion) over the past seven years. According to the United States
2000 Census, in our service area, 19.6% of the adult population reported themselves as disabled
meaning that Moreno Valley College is underrepresented regarding disabled students.

SUMMARY ANALYSIS OF SUCCESS INDICATOR FOR ACCESS
After an analysis of each “population group of students” the following conclusions were drawn:
e The ethnicity of the Moreno Valley College does not reflect the community population.
0 White students are underrepresented relative to the Moreno Valley service area.
Although the number of white students continues to increase in number, their
percentage in the community decreased.
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The African-American student population is overrepresented relative to the
Moreno Valley service area, not including the enrollment at BCTC. At BCTC the
African-American student population is slightly underrepresented.
The Hispanic student population is represented at 39.8%, population is at 42%.

Segregation of MVC data and BCTC data clearly demonstrates how the inclusion of
BCTC enrollment skewed access data for the Moreno Valley College. Disparity in
access was more apparent when the BCTC data was segregated out.

(o]

(o]

(o]

(o]

Hispanic and White ethnic groups demonstrated the greatest disparities between
student population and community population.

Hispanic students were notably underrepresented at BCTC but equivalent to the
community population at the MVC. However, the Hispanic student population is
only slightly underrepresented for the college.

The White student population was markedly overrepresented at BCTC.
Conversely, the white student population is underrepresented at the campus level
and underrepresented at the College.

African-American and Asian student populations are slightly underrepresented at
BCTC and overrepresented at campus-level, which is similar to the representation
noted at College.

The Native American population is equivalent at the community population for
both BCTC and the College, but has zero representation at the campus.

“Other” category of students is overrepresented at MVVC, BCTC, and the college
relative to the community population.

The gender distribution at BCTC is remarkably higher for men (80%) than women (19%)
in comparison to the proportion of male (37%) and female (62%) at the MVC. The
inclusion of data from BCTC has nearly equalized the population proportion at the
Moreno Valley College (male 49%, female 51%).

Summary analysis of access to health professional programs demonstrated the following:

(o]

The Hispanic student population is underrepresented in the Dental Hygiene
(28.9%), Physician Assistant (26.4%), and Emergency Medical Services (37.4%),
but the Dental Assistant student population is equal in proportion to the
community population.

The African-American student population is overrepresented in the Physician
Assistant program, underrepresented at EMS, and has zero representation in
Dental Hygiene and Dental Assistant programs.

White population is overrepresented in Dental Hygiene and Dental Assistant and
is equivalent to the community population in the EMS and Physician Assistant
programs.

Gender breakout for discipline specific health professional program demonstrated that
dental programs have a notably higher percent of female students, while the EMS and
Physician Assistant programs have a high percent of male students enrolled. When
assessing all of the disciplines combined, the male student population represents a higher
percent (62.6%) of population relative to the service area population than the female
student population (37.4%).
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COURSE COMPLETION. The course completion ratio is determined by the number of
credit courses that students (by population group) actually complete by the end of the
term compared to the number of courses in which students in that group are enrolled on
the census day of the term. The data here shows Enrollments (which includes all
students), Valid Sum (which includes only grades used for computing success rates) and
Success Sum (which is the count of all A, B, C, or CR grades). Table 7 shows success
rates for all Moreno Valley enroliments over the past seven years.

Course Completion Success Rate for Moreno Valley College 2002-2009

[campus [Mov ]
AY
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 1,926 1,934 2,247 2,088 2,298 2,410 2,728
Sum of Valid_sum 1,730 1,815 2,096 1,997 2,179 2,388 2,653
Sum of Success_sum 1,240 1,366 1,549 1,481 1,687 1,838 2,050
Sum of Success 71.7% 753% 73.9% 742% T77.4% 77.0% 77.3%
Afr Am Sum of enrollments 8,019 6,997 6,706 6,573 6,819 7,135 8,827
Sum of Valid_sum 7,262 6537 6,303 6,295 6,496 7,093 8,657
Sum of Success_sum 4504 3,982 3,811 3,636 4,046 4,335 5,151
Sum of Success 62.0% 60.9% 60.5% 57.8% 62.3% 61.1% 59.5%
Filipino Sum of enroliments 1,983 1,854 1,898 1,691 1,775 1594 1,750
Sum of Valid_sum 1,776 1,717 1,713 1585 1662 1583 1,720
Sum of Success_sum 1,332 1,325 1,293 1,159 1,258 1,108 1,318
Sum of Success 75.0% 77.2% 755% 73.1% 75.7% 70.0% 76.6%
Hispanic Sum of enroliments 13,021 12,457 13,551 13,986 18,349 19,197 22,600
Sum of Valid_sum 11,963 11,697 12,834 13,430 17,600 19,049 22,310
Sum of Success_sum 8,219 8,031 8,841 8,988 12,827 13,544 16,172
Sum of Success 68.7% 68.7% 68.9% 66.9% 72.9% 71.1% 72.5%
Native Am Sum of enroliments 248 206 143 176 322 275 319
Sum of Valid_sum 217 196 139 170 307 274 314
Sum of Success_sum 125 139 98 123 232 183 222
Sum of Success 57.6% 70.9% 70.5% 72.4% 75.6% 66.8% 70.7%
Other Sum of enroliments 1,130 796 729 870 772 822 949
Sum of Valid_sum 1,028 744 676 833 745 814 936
Sum of Success_sum 719 516 468 604 560 580 647
Sum of Success 69.9% 69.4% 69.2% 725% 752% 71.3% 69.1%
Unknown Sum of enrollments 591 771 1,062 1,345 1,800 2,048 4,073
Sum of Valid_sum 536 716 1,001 1,283 1,744 2,031 3,941
Sum of Success_sum 396 445 704 863 1,311 1,512 3,146
Sum of Success 73.9% 62.2% 70.3% 67.3% 75.2% 74.4% 79.8%
White Sum of enroliments 12,248 10,746 10,490 9,698 14,489 13,540 14,917
Sum of Valid_sum 11,081 10,013 9,832 9,286 14,057 13,447 14,471
Sum of Success_sum 8,137 7,310 7,425 7,103 11,790 11,116 11,896
Sum of Success 73.4% 73.0% 75.5% 76.5% 83.9% 82.7% 82.2%
Total Sum of enroliments 39,166 35,761 36,826 36,427 46,624 47,021 56,163
Total Sum of Valid_sum 35,593 33,435 34,594 34,879 44,790 46,679 55,002
Total Sum of Success_sum 24,672 23,114 24,189 23,957 33,711 34,216 40,602
Total Sum of Success 69.3% 69.1% 69.9% 68.7% 753% 73.3% 73.8%

Table 7. Student success rate for the Moreno Valley College 2002-2009.
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DATA ANALYSIS

While there have been fluctuations in the Moreno Valley College success rates from year to year,
the general ranking in terms of success rates for the different ethnic groups, has remained
similar. Specifically, White, Asian, and Filipino students rank higher than Hispanic students, and
African American students. The African-American student population has not shown significant
changes over the past 7 years and continues to have the lowest course completion rates relative to
any other ethnic group. For the past three years, Hispanic students have demonstrated a 4-6%
increase in percentage points. Native American, while small in number, has fluctuated over the
past 7 years and at times out-performed the Hispanic and African-American ethnic groups.

The inclusion of BCTC data in 2006 resulted in a marked improvement in success rates for all
ethnic groups. The rationale for this increase is that BCTC offers a large number of short-term
courses ranging from eight hours to 40 hours in duration. These courses are designed as
continuing education courses that are required for continuous employment and promotional
opportunities; therefore, the incentive for achieving success is high.

MIDDLE COLLEGE HIGH SCHOOL COURSE COMPLETION SUCCESS RATES

The Middle College High School (MCHS) is a joint intervention between Moreno Valley
College, Moreno Valley Unified School District, and Val Verde Unified School District. The
program is designed to reach at-risk high school students who are academically capable of post-
secondary education, but are in jeopardy of not completing high school or attending college
because of multiple risk factors. Students matriculate through the two-year program as a cohort
taking college courses in place of high school courses, and using those courses on their high
school transcripts for high school graduation. The success rate of these students is remarkable
and merits attention in this course completion discussion. The data below reflect the cohorts of
students enrolling in the program from 2002-2008. The years indicated in the table refer to the
year of high school graduation.



MCHS Course Completion Success Rates, 2002-2008

Data
MCHS_Year Ethnicity Enrolled Valid Grades Successful Success Rate
2004 White 415 396 306 77.3%
African Am 143 129 109 84.5%
Hispanic 632 584 418 71.6%
Asian 425 390 312 80.0%
Other 70 70 37 52.9%
2004 Total 1,685 1,569 1,182 75.3%
2005 White 369 356 283 79.5%
African Am 332 317 263 83.0%
Hispanic 746 722 534 74.0%
Asian 326 299 263 88.0%
Other 113 107 86 80.4%
2005 Total 1,886 1,801 1,429 79.3%
2006 White 213 210 156 74.3%
African Am 230 220 173 78.6%
Hispanic 474 462 380 82.3%
Asian 309 302 234 77.5%
Other 99 95 80 84.2%
2006 Total 1,325 1,289 1,023 79.4%
2007 White 360 353 268 75.9%
African Am 141 137 107 78.1%
Hispanic 771 754 576 76.4%
Asian 217 211 153 72.5%
Other 34 33 24 72.7%
2007 Total 1,523 1,488 1,128 75.8%
2008 White 143 141 99 70.2%
African Am 154 151 127 84.1%
Hispanic 713 702 572 81.5%
Asian 82 81 59 72.8%
Other #DIV/0!
2008 Total 1,092 1,075 857 79.7%
2009 White 222 217 192 88.5%
African Am 195 192 163 84.9%
Hispanic 426 425 376 88.5%
Asian 211 206 192 93.2%
Other 151 145 131 90.3%
2009 Total 1,205 1,185 1,054 88.9%
2010 White 57 56 52 92.9%
African Am 105 105 92 87.6%
Hispanic 440 439 398 90.7%
Asian 48 48 38 79.2%
Other 25 24 22 91.7%
2010 Total 675 672 602 89.6%
2011 White #DIV/0!
African Am #DIV/0!
Hispanic #DIV/0!
Asian 4 4 3 75.0%
Other 1 1 1 100.0%
2011 Total 5 5 4 80.0%
Grand Total 9,396 9,084 7,279 80.1%

Table 8. Success rates for MCHS for graduating class 2004-2010.
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DATA ANALYSIS

The student success rate for middle college high school students is higher than the general
college success rate for each corresponding year. Additionally, the ethnic hierarchy for student
success fluctuates from cohort to cohort. African-American students ranked highest in three out
four cohorts, Asians ranked highest in two out of seven cohorts, Hispanics ranked second highest
in four out seven cohorts and White students ranked highest in one out of seven cohorts. The
course completion success rate is higher for every ethnic group in the middle college high school
than in the general population for each corresponding year. The successful outcome for the
middle college students underscores various factors, such as intervention, counseling, and
innovative curriculum, which contribute to student success in programs that matriculate students
through cohort tracking. Information learned from this program may be useful in promoting
success in other programs at the college.

Gender Distribution from 2002-2009 — Moreno Valley College

|Campus |Mov |
AY
Gender Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 25,567 23,504 23,780 23,500 24,853 25,475 30,482
Sum of Valid_sum 23,085 21,901 22,193 22,457 23,611 25,268 29,671
Sum of Success_sum 16,252 15,532 15,765 15,645 17,216 17,842 21,119
Sum of Success 704% 70.9% 71.0% 69.7% 72.9% 70.6% 71.2%
Male Sum of enrollments 13,571 12,205 12,971 12,748 21,625 21,301 25,252
Sum of Valid_sum 12,481 11,486 12,327 12,249 21,038 21,172 24,930
Sum of Success_sum 8,397 7,546 8,365 8,205 16,400 16,190 19,168
Sum of Success 67.3% 65.7% 67.9% 67.0% 78.0% 76.5% 76.9%
Unstated Sum of enroliments 28 52 75 179 146 245 429
Sum of Valid_sum 27 48 74 173 141 239 401
Sum of Success_sum 23 36 59 107 95 184 315
Sum of Success 85.2% 75.0% 79.7% 61.8% 67.4% 77.0% 78.6%
Total Sum of enrollments 39,166 35,761 36,826 36,427 46,624 47,021 56,163
Total Sum of Valid_sum 35,593 33,435 34,594 34,879 44,790 46,679 55,002
Total Sum of Success_sum 24,672 23,114 24,189 23,957 33,711 34,216 40,602
Total Sum of Success 69.3% 69.1% 69.9% 68.7% 753% 73.3% 73.8%

Table 9. Gender distribution of student success rate.

DATA ANALYSIS

In terms of success rates for gender at Moreno Valley College, males have surpassed females in
success rates over the past three academic years. Rational for this increase has been noted in the
previous section; inclusion of data from BCTC is causative.



Disabled Student Success Rate 2002-2009 Moreno Valley College

Backup VI-A-1
April 20, 2010
Page 32 of 143

|Campus [Mov
AY
dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Yes Sum of enrollments 1,313 1,281 1,359 1,359 1,311 1,285 766
Sum of Valid_sum 1,149 1,196 1,267 1,286 1,245 1,278 760
Sum of Success_sum 732 770 831 843 814 824 493
Sum of Success 63.7% 64.4% 65.6% 65.6% 654% 64.5% 64.9%
No Sum of enrollments 37,853 34,480 35,467 35,068 45,313 45,736 55,397
Sum of Valid_sum 34,444 32,239 33,327 33,593 43,545 45401 54,242
Sum of Success_sum 23,940 22,344 23,358 23,114 32,897 33,392 40,109
Sum of Success 69.5% 69.3% 70.1% 68.8% 755% 73.5% 73.9%
Total Sum of enroliments 39,166 35,761 36,826 36,427 46,624 47,021 56,163
Total Sum of Valid_sum 35,593 33,435 34,594 34,879 44,790 46,679 55,002
Total Sum of Success_sum 24,672 23,114 24,189 23,957 33,711 34,216 40,602
Total Sum of Success 69.3% 69.1% 69.9% 68.7% 753% 73.3% 73.8%

Table 10. Disabled student success rate, 2002-2009.

DATA ANALYSIS
Disabled students at Moreno Valley College completed courses at lower (but largely consistent)
rates than non-disabled students.
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Success Rate for Transfer Courses
xferable 1
Campus MOV
AY
Ethnicity Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 1,274 1,340 1,594 1,447 1,519 1,659 1,799
Sum of Valid_sum 1,188 1,282 1,515 1,413 1,465 1,656 1,799
Sum of Success_sum 904 995 1,152 1,081 1,119 1,276 1,403
Sum of Success 76.1% 77.6% 76.0% 76.5% 76.4% 77.1% 78.0%
Afr Am Sum of enrollments 5554 4903 4,520 4,491 4,223 4554 5584
Sum of Valid_sum 5202 4,647 4354 4,349 4,037 4548 5581
Sum of Success_sum 3,500 3,053 2,871 2,722 2,546 2,830 3,369
Sum of Success 67.3% 65.7% 65.9% 62.6% 63.1% 62.2% 60.4%
Filipino Sum of enroliments 1,385 1,394 1,350 1,238 1,233 1,149 1,205
Sum of Valid_sum 1,289 1,319 1,270 1,197 1,183 1,149 1,204
Sum of Success_sum 989 1,040 1,016 916 912 802 920
Sum of Success 76.7% 78.8% 80.0% 76.5% 77.1% 69.8% 76.4%
Hispanic Sum of enroliments 8,685 8,423 9,006 9,383 10,507 11,738 13,564
Sum of Valid_sum 8,214 8,057 8,693 9,107 10,095 11,728 13,556
Sum of Success_sum 5,984 5,847 6,329 6,413 7,377 8,302 9,781
Sum of Success 729% 72.6% 728% 70.4% 73.1% 70.8% 72.2%
Native Am Sum of enroliments 154 143 98 124 152 146 147
Sum of Valid_sum 139 140 96 121 142 146 147
Sum of Success_sum 86 102 74 93 101 86 97
Sum of Success 61.9% 72.9% 77.1% 76.9% 71.1% 58.9% 66.0%
Other Sum of enrollments 788 587 503 612 498 494 598
Sum of Valid_sum 744 564 483 598 480 493 598
Sum of Success_sum 549 404 345 447 360 348 420
Sum of Success 73.8% 71.6% 714% 74.7% 75.0% 70.6% 70.2%
Unknown Sum of enrollments 429 547 732 940 1,013 1,178 1,855
Sum of Valid_sum 412 519 699 909 985 1,178 1,853
Sum of Success_sum 320 349 515 628 719 867 1,401
Sum of Success 77.7% 67.2% 73.7% 69.1% 73.0% 73.6% 75.6%
White Sum of enroliments 8,498 7,714 7,518 7,068 6,266 6,223 6,925
Sum of Valid_sum 8,012 7,377 7,226 6,881 6,033 6,221 6,923
Sum of Success_sum 6,227 5,661 5,711 5,438 4,775 4,774 5,395
Sum of Success 77.7% 76.7% 79.0% 79.0% 79.1% 76.7% 77.9%
Total Sum of enrollments 26,767 25,051 25,321 25,303 25,411 27,141 31,677
Total Sum of Valid_sum 25,200 23,905 24,336 24,575 24,420 27,119 31,661
Total Sum of Success_sum 18,559 17,451 18,013 17,738 17,909 19,285 22,786
Total Sum of Success 73.6% 73.0% 74.0% 722% 73.3% 71.1% 72.0%

Table 11. Success rates for transfer courses, 2002-2009.

DATA ANALYSIS

When examining Moreno Valley transfer courses only, the gaps between the highest and lowest
groups (Asians and African American, respectively) remain significant. The gap between Asian
and African-American success was 18% in the most recent data year. White students were
second most successful, followed by Hispanic students for the most recent year.
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Gender Distribution Transfer Courses from 2002-20009.
xferable 1
Campus MOV
AY
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 17,637 16,756 16,593 16,807 16,428 17,007 19,693
Sum of Valid_sum 16,576 15,930 15,892 16,310 15,744 16,991 19,683
Sum of Success_sum 12,392 11,906 12,009 12,008 11,752 12,241 14,336
Sum of Success 748% 74.7% 756% 73.6% 74.6% 72.0% 72.8%
Male Sum of enrollments 9,112 8,256 8,680 8,385 8,888 10,009 11,763
Sum of Valid_sum 8,606 7,937 8397 8,158 8,583 10,003 11,757
Sum of Success_sum 6,151 5515 5965 5659 6,096 6950 8,281
Sum of Success 715% 69.5% 71.0% 69.4% 71.0% 69.5% 70.4%
Unstated Sum of enroliments 18 39 48 111 95 125 221
Sum of Valid_sum 18 38 47 107 93 125 221
Sum of Success_sum 16 30 39 71 61 94 169
Sum of Success 88.9% 78.9% 83.0% 66.4% 65.6% 75.2% 76.5%
Total Sum of enrollments 26,767 25,051 25,321 25,303 25,411 27,141 31,677
Total Sum of Valid_sum 25,200 23,905 24,336 24,575 24,420 27,119 31,661
Total Sum of Success_sum 18,559 17,451 18,013 17,738 17,909 19,285 22,786
Total Sum of Success 73.6% 73.0% 74.0% 722% 73.3% 71.1% 72.0%

Table 12. Gender distribution for transferable courses from 2002-2009.
DATA ANALYSIS
Success rates for Moreno Valley transfer courses by gender have remained for the most part

steady during the past seven years, with females slightly more successful for transfer courses.

Transfer Success Rate for Disabled Students

xferable 1
Campus MOV
AY

dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 752 737 781 828 799 765 452
Sum of Valid_sum 700 704 751 802 769 764 452
Sum of Success_sum 502 510 552 587 551 526 315
Sum of Success 71.7% 724% 735% 732% 71.7% 68.8% 69.7%

No Sum of enrollments 26,015 24,314 24,540 24,475 24,612 26,376 31,225
Sum of Valid_sum 24,500 23,201 23,585 23,773 23,651 26,355 31,209
Sum of Success_sum 18,057 16,941 17,461 17,151 17,358 18,759 22,471
Sum of Success 73.7% 73.0% 74.0% 72.1% 73.4% 71.2% 72.0%

Total Sum of enrollments 26,767 25,051 25,321 25,303 25,411 27,141 31,677

Total Sum of Valid_sum 25,200 23,905 24,336 24,575 24,420 27,119 31,661

Total Sum of Success_sum 18,559 17,451 18,013 17,738 17,909 19,285 22,786

Total Sum of Success 73.6% 73.0% 74.0% 722% 73.3% 71.1% 72.0%

Table 13. Transfer success rates for disabled students.

DATA ANALYSIS
Disabled students taking transfer courses at Moreno Valley were less than four percentage points
lower in terms of success for all years compared to non-disabled students.
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voc_ed 1
Campus MOV
AY
Ethnicity Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enroliments 211 221 177 145 342 340 384
Sum of Valid_sum 196 215 169 135 340 340 370
Sum of Success_sum 118 155 120 89 311 298 314
Sum of Success 60.2% 72.1% 71.0% 659% 91.5% 87.6% 84.9%
Afr Am Sum of enrollments 865 754 735 560 1,000 909 1,052
Sum of Valid_sum 792 724 679 513 990 908 1,019
Sum of Success_sum 363 335 328 239 758 709 752
Sum of Success 45.8% 46.3% 48.3% 46.6% 76.6% 78.1% 73.8%
Filipino Sum of enroliments 190 133 155 127 233 204 265
Sum of Valid_sum 183 126 146 110 232 204 250
Sum of Success_sum 124 90 85 71 188 169 228
Sum of Success 67.8% 71.4% 582% 645% 81.0% 82.8% 91.2%
Hispanic Sum of enroliments 1,246 981 1,126 970 3,602 3,082 3,656
Sum of Valid_sum 1,150 923 1,092 917 3,586 3,079 3,562
Sum of Success_sum 622 518 651 543 3,010 2,675 3,142
Sum of Success 54.1% 56.1% 59.6% 59.2% 83.9% 86.9% 88.2%
Native Am Sum of enrollments 41 19 15 21 119 73 134
Sum of Valid_sum 40 17 15 20 119 73 132
Sum of Success_sum 20 11 7 14 100 67 110
Sum of Success 50.0% 64.7% 46.7% 70.0% 84.0% 91.8%  83.3%
Other Sum of enrollments 127 64 79 89 153 169 156
Sum of Valid_sum 119 61 73 84 153 169 150
Sum of Success_sum 69 43 51 65 131 157 123
Sum of Success 58.0% 70.5% 69.9% 77.4% 85.6% 92.9% 82.0%
Unknown Sum of enroliments 50 68 94 130 467 512 1,475
Sum of Valid_sum 49 64 93 121 466 512 1,461
Sum of Success_sum 26 35 62 88 417 473 1,385
Sum of Success 53.1% 54.7% 66.7% 72.7% 89.5% 92.4% 94.8%
White Sum of enroliments 1567 1,105 1,070 1,063 6,722 5,750 5,819
Sum of Valid_sum 1,449 1,038 1,029 998 6,713 5,748 5,747
Sum of Success_sum 861 604 687 774 6,189 5,426 5,424
Sum of Success 59.4% 58.2% 66.8% 77.6% 92.2% 94.4% 94.4%
Total Sum of enroliments 4,297 3,345 3,451 3,105 12,638 11,039 12,941
Total Sum of Valid_sum 3,978 3,168 3,296 2,898 12,599 11,033 12,691
Total Sum of Success_sum 2,203 1,791 1,991 1,883 11,104 9,974 11,478
Total Sum of Success 55.4% 56.5% 60.4% 65.0% 88.1% 90.4%  90.4%

Table 14. Vocational courses 2002-2009.

DATA ANALYSIS
For vocational courses taken at Moreno Valley College, overall there was a very high success
rate. Filipino and White students completed these courses at much higher rates than other ethnic
groups. (The increase in vocational enrollments in 2006 is attributable to the Administration of
Justice courses being assigned to the Moreno Valley campus.) Again, in the most recent year,
African-American students had a success rate that was 20 percentage points lower than that of
White students. However, the success rate for African American students in CTE programs is



13% higher than for African-American is transfer courses and 14% higher than in all MVC
sections.
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voc_ed 1
Campus MOV
AY
Gender Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 2,372 1,820 1,851 1,487 2,872 2,771 3,283
Sum of Valid_sum 2,186 1,723 1,729 1,355 2,851 2,769 3,084
Sum of Success_sum 1,199 974 966 778 2,311 2,290 2,551
Sum of Success 54.8% 56.5% 55.9% 57.4% 81.1% 82.7% 82.7%
Male Sum of enrollments 1,923 1523 1590 1,607 9,752 8,213 9,547
Sum of Valid_sum 1,790 1,443 1,557 1,532 9,734 8,209 9,497
Sum of Success_sum 1,003 815 1,015 1,101 8,782 7,632 8,824
Sum of Success 56.0% 56.5% 65.2% 71.9% 90.2% 93.0%  92.9%
Unstated Sum of enroliments 2 2 10 11 14 55 111
Sum of Valid_sum 2 2 10 11 14 55 110
Sum of Success_sum 1 2 10 4 11 52 103
Sum of Success 50.0% 100.0% 100.0% 36.4% 78.6% 94.5% 93.6%
Total Sum of enroliments 4,297 3,345 3,451 3,105 12,638 11,039 12,941
Total Sum of Valid_sum 3,978 3,168 3,296 2,898 12,599 11,033 12,691
Total Sum of Success sum 2,203 1,791 1,991 1,883 11,104 9,974 11,478
Total Sum of Success 55.4% 56.5% 60.4% 65.0% 88.1% 90.4%  90.4%

Table 15. Gender distribution for success rates for vocational program 2002-2009.

DATA ANALYSIS
For Moreno Valley vocational education enrollments, female success rates lagged behind male

success rates, with the trend becoming more pronounced in the most recent years.
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voc_ed 1
Campus MOV
AY

dsps Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 208 160 195 146 128 140 73
Sum of Valid_sum 191 158 192 138 125 140 72
Sum of Success_sum 102 106 114 80 68 100 48
Sum of Success 53.4% 67.1% 59.4% 58.0% 54.4% 71.4% 66.7%

No Sum of enrollments 4,089 3,185 3,256 2,959 12,510 10,899 12,868
Sum of Valid_sum 3,787 3,010 3,104 2,760 12,474 10,893 12,619
Sum of Success_sum 2,101 1685 1,877 1,803 11,036 9,874 11,430
Sum of Success 55.5% 56.0% 60.5% 65.3% 88.5% 90.6%  90.6%

Total Sum of enrollments 4,297 3,345 3,451 3,105 12,638 11,039 12,941

Total Sum of Valid_sum 3,978 3,168 3,296 2,898 12,599 11,033 12,691

Total Sum of Success_sum 2,203 1,791 1,991 1,883 11,104 9,974 11,478

Total Sum of Success 55.4% 56.5% 60.4% 65.0% 88.1% 90.4%  90.4%

Table 16. Success rate for disabled students, 2002-2009.

DATA ANALYSIS

Disabled students taking vocational courses at Moreno Valley College have lower success rates
than their non-disabled counterparts. In recent years the number of these students has decreased,
however, the percentage points between disabled and non-disabled student success rates have

increased from seven percentage points to 24.9 since 2006.
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basic_skills 1
Campus MOV
AY
Ethnicity Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 145 135 183 212 177 162 221
Sum of Valid_sum 141 132 180 211 172 162 221
Sum of Success_sum 94 89 132 154 121 107 168
Sum of Success 66.7% 67.4% 73.3% 73.0% 70.3% 66.0%  76.0%
Afr Am Sum of enroliments 526 517 595 710 764 829 1,017
Sum of Valid_sum 501 497 578 696 736 829 1,015
Sum of Success_sum 254 251 308 368 396 416 555
Sum of Success 50.7% 50.5% 53.3% 52.9% 53.8% 50.2% 54.7%
Filipino Sum of enrollments 103 109 98 98 90 82 87
Sum of Valid_sum 99 105 98 96 86 82 87
Sum of Success_sum 75 80 64 66 61 57 58
Sum of Success 75.8% 76.2% 65.3% 68.8% 70.9% 69.5% 66.7%
Hispanic Sum of enrollments 1,137 1,312 1,454 1589 1,970 1,971 2,269
Sum of Valid_sum 1,099 1,266 1,416 1,559 1,909 1,971 2,268
Sum of Success_sum 717 823 882 981 1,263 1,230 1,512
Sum of Success 65.2% 65.0% 62.3% 62.9% 66.2% 62.4% 66.7%
Native Am Sum of enrollments 14 12 8 10 22 30 14
Sum of Valid_sum 14 11 8 10 22 30 14
Sum of Success_sum 8 9 6 5 17 13 6
Sum of Success 57.1% 81.8% 75.0% 50.0% 77.3% 43.3% 42.9%
Other Sum of enrollments 64 46 63 60 47 70 105
Sum of Valid_sum 62 44 60 60 46 70 105
Sum of Success_sum 44 28 42 40 32 35 61
Sum of Success 71.0% 63.6% 70.0% 66.7% 69.6% 50.0% 58.1%
Unknown Sum of enrollments 19 52 85 114 113 141 264
Sum of Valid_sum 18 51 81 111 108 141 264
Sum of Success_sum 13 27 48 75 63 82 173
Sum of Success 72.2% 52.9% 59.3% 67.6% 58.3% 58.2% 65.5%
White Sum of enrollments 510 511 526 465 459 500 563
Sum of Valid_sum 488 495 517 453 445 499 563
Sum of Success_sum 339 346 351 309 298 335 401
Sum of Success 69.5% 69.9% 67.9% 682% 67.0% 67.1% 71.2%
Total Sum of enrollments 2,518 2,694 3,012 3,258 3,642 3,785 4,540
Total Sum of Valid_sum 2,422 2,601 2,938 3,196 3,524 3,784 4,537
Total Sum of Success_sum 1544 1,653 1,833 1,998 2,251 2,275 2,934
Total Sum of Success 63.7% 63.6% 62.4% 62.5% 63.9% 60.1% 64.7%

Table. 17. Basic skills success rates

DATA ANALYSIS
For Moreno Valley students enrolled in basic skills, the same trend of Asian and White students
having higher success rates than Hispanic and African-American students is reconfirmed. In all
the years of this table, African-American success rates are at least 10 percent lower than the next
higher successful ethnic groups (Hispanic and Filipino).
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basic_skills 1
Campus MOV
AY
Gender Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 1,758 1,895 2,018 2,186 2,421 2,508 3,055
Sum of Valid_sum 1,690 1,831 1,964 2,140 2,340 2,508 3,052
Sum of Success_sum 1,094 1,195 1,273 1,390 1,563 1,562 2,036
Sum of Success 64.7% 65.3% 64.8% 65.0% 66.8% 62.3% 66.7%
Male Sum of enrollments 756 793 986 1,036 1,201 1,257 1,449
Sum of Valid_sum 728 765 966 1,021 1,165 1,256 1,449
Sum of Success_sum 447 454 557 582 673 697 871
Sum of Success 61.4% 59.3% 57.7% 57.0% 57.8% 55.5% 60.1%
Unstated Sum of enrollments 4 6 8 36 20 20 36
Sum of Valid_sum 4 5 8 35 19 20 36
Sum of Success_sum 3 4 3 26 15 16 27
Sum of Success 75.0% 80.0% 37.5% 74.3% 78.9% 80.0% 75.0%
Total Sum of enroliments 2,518 2,694 3,012 3,258 3,642 3,785 4,540
Total Sum of Valid_sum 2,422 2,601 2,938 3,196 3,524 3,784 4,537
Total Sum of Success sum 1,544 1,653 1,833 1,998 2,251 2,275 2,934
Total Sum of Success 63.7% 63.6% 62.4% 625% 63.9% 60.1% 64.7%

Table 18. Gender distribution for basic skills success rates.

DATA ANALYSIS
When examining the Success rates of Moreno Valley basic skills students, females generally

have outperformed males during the past seven academic years, with the size of the gaps

varying.

Success Rates for Disabled Sudents

basic_skills 1
Campus MOV
AY

dsps Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enrollments 136 171 143 133 156 175 113
Sum of Valid_sum 127 156 140 132 147 175 113
Sum of Success_sum 64 73 74 74 78 91 63
Sum of Success 50.4% 46.8% 52.9% 56.1% 53.1% 52.0% 55.8%

No Sum of enrollments 2,382 2,523 2,869 3,125 3,486 3,610 4,427
Sum of Valid_sum 2,295 2,445 2,798 3,064 3,377 3,609 4,424
Sum of Success_sum 1,480 1580 1,759 1,924 2,173 2,184 2,871
Sum of Success 64.5% 64.6% 62.9% 62.8% 64.3% 60.5%  64.9%

Total Sum of enroliments 2,518 2,694 3,012 3,258 3,642 3,785 4,540

Total Sum of Valid_sum 2,422 2,601 2,938 3,196 3,524 3,784 4,537

Total Sum of Success sum 1,544 1,653 1,833 1,998 2,251 2,275 2,934

Total Sum of Success 63.7% 63.6% 62.4% 625% 63.9% 60.1% 64.7%

Tablel9. Success rate of disabled students from 2002-2009.

DATA ANALYSIS
Disabled students taking basic skills courses at Moreno Valley had lower success rates than their
non-disabled counterparts. In recent years, the gap has narrowed from 15% to less than 10%.
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SUMMARY ANALYSIS FOR STUDENT SUCCESS INDICATOR FOR COURSE
COMPLETION RATES
After an analysis of each “population group of students” relative to success rates for course
completion, transfer courses, vocational education, and basic skills the following conclusions
were drawn:
e African-American course completion rates have been consistently lower than any other
ethnic group over the past five years.
e African-American students have the lowest success rate (60.4%) for transfer courses
which is 18 percentage points below the highest ethnic group.
e Success rates for transfer courses have consistently been higher for female students.
e The course completion success rate is higher for every ethnic group in the middle college
high school than in the general population for each corresponding year.
o Disabled students at Moreno Valley College completed courses at lower rates, have a
lower completion rate for transfer courses, and lower completion rates for basic skills
courses than non-disabled students.
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COLLEGE-BASED RESEARCH

3. ESL and BASIC SKILLS COMPLETION. The ESL and basic skills completion is
determined by the number of students (by population group) who complete a degree-
applicable course after having completed the final ESL or basic skills course to the
number of those students who complete such a final course. These tables reflect courses
taken during the period of fall 2003 through summer 2006. In operationalizing this
indicator, students only had to pass from the highest level basic skill course to the lowest
college-level course. The specific courses are identified with each table.

ESL

For this measure, data were calculated to determine the count rates for ESL students attempting
and passing the highest level of nontransferable ESL and who then attempted and passed a
transferable English course. For the ESL completion, students had to successfully complete ESL-
55 and then go on to successfully complete ENG-50.

ESL MOV
Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 1 1 100% 0 0 #DIv/0Y} 0%
AfrAM 0 0 #DIV/0! 0 0 #DIV/O! #DIV/O!
Hispan 90 59 66% 23 18 78%) 20%)
Asian 10 8 80% 4 4 100%) 40%
Nat AM 0 0 #DIV/O! 0 0 #DIV/O! #DIV/O!

Other 4 3 75% 1 1 1009 25%)
Total 105 71 68% 28 23 22% 22%)

Table 20. Count rates of ESL students attempting ESL sequence.

DATA ANALYSIS

Examining the ESL progression, Asian and Hispanic students comprise 95% of the students in the
sample. Of these, Asian students had the highest success rate in the ESL course (80%), with Hispanics
students behind them (66%). Hispanic student were also the most likely to attempt a (82%) transferable
college English course, but only succeeded at a passing rate of 20%. Asian students were the second most
likely group to attempt the entire sequence (14%) and had the highest success rate (40%). (A small
sample (4) of Asian students makes this figure more vulnerable to minor changes.) Only one White
student attempted ENG- 55, but that student did not attempt ENG-50. Zero attempts at ENG-55 were
made by African-American and Native American students.

English MOV
Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 609 522 86% 283 240 85%) 39%)
AfrAM 340 260 76% 148 123 83%) 36%)
Hispan 990 810 82% 448 395 88%) 40%
Asian 252 229 91% 149 133 899 53%)
Nat AM 10 8 80% 3 3 100% 30%)
Other 111 86 77% 46 39 85%) 35%)
Total 2312 1915 83% 1077 933 87%) 40%)

able 21. Ethnic breakout of students attempting English sequence.
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DATA ANALYSIS
White and Asian students were more successful in the nontransferable level of English
composition (86% and 91%, respectively) than were Hispanic (82%) and African-American
(76%) students. The passing rates for a college-transferable English composition course were
high for all groups, with the Native American pass rate at 100% (Again, a small sample (3) of
Native American students makes this figure more vulnerable to minor changes.) The main
groups’ pass rates were well over 80%: Asian 89%, Hispanic 88%, White 85% and African
American 83%. The percentages of students who successfully passed through the entire sequence
were much lower (White 39%; African-American 36%; Hispanic 40%, Asian 53%, Native
American 30%). It must be noted that “passing through the entire sequence” is not a requirement
for an Associate Degree from Moreno Valley College, although English -1A is a requirement for
graduation.

Institutional Research data indicate that 76% of African-Americans attempting basic English
classes passed those classes, and 44% from that group then attempted college-level courses. Of
the African-American students from that group who attempted college-level English courses,
only 36% passed. Hispanic students showed similar results, but had a slightly higher college
course attempted score of 40%. Asians had higher pass rate (53%) for successfully completing
basic English and college-level courses than the other ethnic groups.

MATH

For the math completion, students had to successfully complete MAT 35 or MAT 53 the
complete sequence is MAT -10, MAT-11, MAT -12, MAT -1A, MAT-1B, MAT-1C, MAT-2,
MAT-25, MAT-36, MAT-4 or MAT-5

Math MOV
Basic College Successful through
Attempted Successful Attempted  Successful Both Courses
White 791 659 83% 417 315 76%) 40%
AfrAM 325 234 72% 152 108 71%) 33%
Hispan 863 697 81% 460 342 74%) 40%
Asian 274 231 84% 165 131 79% 48%)
Nat AM 16 14 88% 7 4 57%) 25%)
Other 128 93 73% 58 41 71%| 32%
Total 2397 1928 80% 1259 941 75% 39%

Table 22. Ethnic distribution of math completion sequence.

DATA ANALYSIS

At the College, there are three non-transferable math courses that can lead to any of twelve
transferable math courses. When these sequences were examined, Native American students had
the highest percentage pass rate for the nontransferable courses. Asian, Hispanic and White
students passed the nontransferable course at a rate of 84%, 81%, and 83%, respectively. Of all
of the ethnic groups who passed through the entire sequence, Asian students passed at a higher
rate (48%) than the other ethnic groups. Hispanic and White were equal at 40% and the African-
American and Native American were the lowest at 33% and 25%, respectively.
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READING
For reading completion, students had to successfully complete REA 83 then complete ENG-1A
or ENG-50A.

Reading MOV
Basic College Successful through
Attempted Successful Attempted Successful Both Courses
White 118 81 69% 61 53 87% 45%
AfrAM 58 40 69% 29 26 90% 45%
Hispan 168 121 2% 102 81 79%) 48%)
Asian 46 38 83% 36 32 89% 70%|
Nat AM 2 2 100% 2 2 100% 100%
Other 28 20 71% 17 14 82% 50%
Total 420 302 72% 247 208 84% 50%

Table 23. Ethnic distribution of students successfully completing REA-83, then complete ENG-
1A or ENG-50.

DATA ANALYSIS

The Native American students had the highest pass rate for the basic reading course. (Review
this data with caution because only two students are reported in the table). Asian and Hispanic
students had the highest success rates (83% and 72%, respectively). White and African-
American had the lowest pass rate (69% each). Eighty-two percent of the student who
successfully passed basic reading attempted ENG-1A or ENG-50A, and then successfully passed
through the sequence with the following success rates; Native American 100%, Asia 70%,
Hispanic 48%, African American and White 45%.

SUMMARY ANALYSIS FOR STUDENT SUCCESS INDICATOR FOR ESL AND BASIC
SKILLS

After analysis of each “population group of students” relative to success rates for ESL and basic
skills the following conclusions were drawn:

ESL
e Asian students had the highest student success rate in the ESL courses.
e Hispanic students had the highest number of attempts in ESL courses and were the most
likely to attempt (82%) a transferable college English course, but only succeeded at a
passing rate of 20%.

ENGLISH

e Institutional Research data indicates that 76% of African-American students attempting
basic skills English classes passed those classes and 44% from that group then attempted
college-level courses. African-American students who attempted college-level English
passed at a 36% rate. Hispanic students showed similar results, but had a slightly higher
pass rate of 40%.

e Asians had a higher pass rate (53%) for successfully completing basic skills English and
college-level courses than the other ethnic groups.
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MATH

e Research data demonstrated that of all ethnic groups taking basic skills math courses,
African-American students had the lowest pass rate (72%) in comparison to White
(83%), Hispanic (81%), Asian (84%) and Native-American students (88%).

o Of all ethnic groups who passed through the entire sequence, African-American and
Native American students had the lowest success rate (33% and 25% respectively).

READING

e Asian and Hispanic students have the highest success rates (83% and 72% respectively).
White and African American had the lowest pass rate are equal (69%).

o Eighty-two percent of the student who successfully passed basic reading attempted ENG-
1A or ENG-50A and then successfully passed through the sequence with the following
success rates, Native American100%, Asia 70% , Hispanic 48%, African-American and
White 45%.
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CAMPUS-BASED RESEARCH

4, DEGREE and CERTIFICATE COMPLETION. The degree and completion ratio is
determined by the number of students (by population group) who receive a degree or
certificate to the number of students in that group with the same informed matriculation
goal.

The data for this section was calculated locally using California Community College
Chancellor’s Office Management Information System data for the years under review. (This
indicator is only provided at the district level.) This table shows the distribution of awards and
certificates by ethnic group. For comparative purposes, student ethnic distribution information
for the fall term of each academic year is provided.

Award Distribution from 2002 — 2009

All Awards [AaY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 1484 1569 1742 1965 1740 1645 1940 18974

Percent 47.3%  46.2%  44.9%  42.2%  424%  412%  37.4% 32.3% 5.1%
African Am Awards 284 327 378 492 394 343 405 6511

Percent 9.1% 9.6% 9.7% 10.6% 9.6% 8.6% 7.8% 11.1% -3.3%
Hispanic Awards 897 948 1138 1519 1356 1299 1785 21594

Percent 28.6% 27.9% 29.3%  32.6% 33.0% 32.5%  34.4% 36.7% -2.3%
Asian / Pac Isl |Awards 250 294 359 366 361 368 548 5156

Percent 8.0% 8.7% 9.3% 7.9% 8.8% 9.2% 10.6% 8.8% 1.8%
Nat Am Awards 20 36 40 30 33 26 42 473

Percent 0.6% 1.1% 1.0% 0.6% 0.8% 0.7% 0.8% 0.8% 0.0%
Other Awards 202 222 222 285 224 310 473 6126

Percent 6.4% 6.5% 5.7% 6.1% 5.5% 7.8% 9.1% 10.4% -1.3%
Total Awards 3137 3396 3879 4657 4108 3991 5193 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%

Table 24. Award Distribution from 2002-2009.

DATA ANALYSIS

As a measure of equity, the proportions of awards and certificates for each group should be as
close as possible to that group’s proportion in the student population. For example, African
American students received 7.8% of the awards and certificates in the 2008-09 academic year
but made up 11.1% of the 2008-09 RCCD population. Therefore, African Americans are
underrepresented in awards and certificates by 3.3% (7.8% - 11.1%=-3.3%). Although the
absolute number of African American students receiving awards has increased from 2002 —
2008, the percent of African American students receiving awards has decreased.

In the most recent year, White students received disproportionately more awards and certificates
than Hispanic and African American students, who received disproportionately fewer awards
when using this equity measure (—2.3% and —3.3% respectively). For all other groups there are
less than three percentage points difference between the proportion of awards given and
representation in student population. This historical view shows that the proportion of White
students receiving awards is decreasing as the Hispanic and Asian student awards are slowly
increasing. African-American trends reflect a decreasing proportion of all awards
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AA/AS Awards Conferred 2002 — 2009
AAJAS only | RCCD | Percent
Ethnicity Data  2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 814 899 955 1022 944 800 920 18974
Percent  451% 457% 44.8% 44.3% 413% 40.0%  36.6% 32.3% 4.4%
African Am Awards 166 196 220 233 236 197 190 6511
Percent 9.2% 10.0% 10.3% 10.1% 10.3%  9.8%  7.6% 11.1% -3.5%
Hispanic Awards 517 538 593 716 746 634 850 21594
Percent  28.7% 27.4% 27.8% 31.0% 326% 31.7%  33.8% 36.7% -2.9%
Asian / Pac Isl  |Awards 159 177 212 187 232 191 299 5156
Percent 88%  9.0%  9.9%  81% 10.1%  95%  11.9% 8.8% 3.1%
Nat Am Awards 12 18 28 16 13 13 17 473
Percent 07%  09%  13% 07% 0.6%  06%  0.7% 0.8% -0.1%
Other Awards 136 138 125 133 117 166 237 6126
Percent 75%  7.0% 59% 58% 51%  83%  9.4% 10.4% -1.0%
Total Awards 1804 1966 2133 2307 2288 2001 2513 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%|  100.0% 0.0%

Table 25. District representation of AA/AS awards conferred from 2002-2009.

DATA ANALYSIS

When examining only the AA/AS awards conferred, overrepresentation of White students
diminishes a little, while Asian overrepresentation rises to 3.1%. Again, White and African
American student awards are decreasing as the proportion of Hispanics and Asians continues to
increase.

When examining only certificates, White overrepresentation still persists, but the under
representation of Hispanic certificate graduates diminishes slightly. Other trends for ethnic
group changes over time are also found in this table.

DISCIPLINE —-SPECIFIC COLLEGE-BASED RESEARCH FOR CAREER TECHNICAL
EDUCATION PROGRAMS

Selected Career Technical Educational (CTE) programs in the District exist solely at Moreno
Valley College. Such programs have been identified as Community Interpretation (CMI), Dental
Assisting (DEA), Dental Hygiene (DEH), Dental Technology (DEN), Emergency Medical
Services (EMS), Human Services (HMS), Medical Assisting (MDA), and Physician Assistant
(PHT). Tables 25 — 33 show the distribution of awards and certificates by ethnic group for each
specific program. Equity will be assessed using the same formula identified in the District level
report. Equity = [percentage obtained by an ethnic group — percentage of the population for that
ethnic group]. The percentage of the population will be taken from table one that gives the
service area population of each ethnic group (see page 17).
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[spo1 [120600 |
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04 AS deg 60+ cert |Grand Total
Physicians Assistant 050 White F 5 5
M 4 4
Hispanic F 1 3 4
M 3 3
Asian F 2 2
M 1 3 4
050 Total 2 20 22
060 White F 4 7 11
M 1 3 4
African Am |F 1 1 2
M 1 1 2
Hispanic F 2 2 4
M 1 2 3
Asian F 1 1
M 2 4 6
060 Total 12 21 33
070 White F 4 7 11
M 5 5
African Am |F 1 1
M 1 1 2
Hispanic M 1 2 3
070 Total 6 16 22
080 White F 2 3 5
M 1 3 4
African Am |F 1 1 2
M 1 2 3
Hispanic F 1 2 3
M 1 4 5
Asian F 2 2
M 1 2 3
Other F 2 2
M 1 1
080 Total 8 22 30
090 White F 2 2
M 5 8 13
African Am |F 1 1
M 2 2
Hispanic F 1 2 3
M 2 3 5
Asian F 1 1 2
Other F 1 1
M 2 2
090 Total 9 22 31
Physicians Assistant Total 37 101 138
Grand Total 37 101 138

Table 26. Physician Assistant degrees and certificates distribution from 200542009. ﬂ

Comment [MVC1]: | ¢ hanged the description of
the table.




[spo1 [120800 ]
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04 AS deg Cert It 60 Units_[Grand Total
Medical Assisting 050 White F 75 75
M 7 7
African Am (F 1 8 9
M 2 2
Hispanic F 2 35 37
M 6 6
Asian F 26 26
M 1 12 13
Native Am _|F 1 1
Other F 2 10 12
M 1 1
050 Total 6 183 189
060 White F 1 68 69
M 11 11
African Am |F 1 19 20
M 2 2
Hispanic F 29 29
M 1 5 6
Asian F 28 28
M 10 10
Other F 2 13 15
M 1 1
060 Total 5 186 191
070 White F 2 64 66
M 9 9
African Am_|F 1 11 12
Hispanic F 2 34 36
M 3 3
Asian F 31 31
M 13 13
Native Am_|F 2 2
Other F 1 7 8
M 2 2
070 Total 6 176 182
080 White F 55 55
M 3 3
African Am |F 1 16 17
M 4 4
Hispanic F 23 23
M 7 7
Asian F 1 22 23
M 8 8
X 1 1
Other F 7 7
M 3 3
080 Total 2 149 151
090 White F 78 78
M 12 12
African Am |F 1 8 9
M 1 1
Hispanic F 2 52 54
M 2 10 12
Asian F 1 33 34
M 24 24
X 1 1
Native Am_|F 1 1
Other F 12 12
M 5 5
090 Total 7 236 243
Medical Assisting Total 26 930 956
Grand Total 26 930 956

Table 27. Medical Assisting degrees and certificates distribution from 2005-20009.
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[spo1 [124010 ]
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04  |AS deg Cert It 60 Units |Grand Total
Dental Assistant 080 White F 4 4
African Am_|F 1 1
080 Total 5 5
090 White F 2 2
M 2 2
Asian M 1 1 2
090 Total 1 5 6
Dental Assistant Total 1 10 11
Grand Total 1 10 11
Table 28. Dental Assistant distribution of degrees and certificate for [2008.
[spo1 [124020
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04 |AS deg Grand Total
Dental Hygienist 050 White F 9 9
Hispanic F 3 3
Other F 1 1
050 Total 13 13
060 White F 13 13
Hispanic F 3 3
060 Total 16 16
070 White F 7 7
Hispanic F 4 4
Other F 3 3
070 Total 14 14
080 White F 4 4
Hispanic F 3 3
Asian F 1 1
M 1 1
080 Total 9 9
090 White F 11 11
Hispanic F 6 6
Asian F 5 5
Other F 2 2
090 Total 24 24
Dental Hygienist Total 76 76
Grand Total 76 76
Table 29. Dental Hygiene degrees distribution for 2005-2009.

—

Comment [MVC2]: | changed the description of
the table.

—

Comment [MVC3]: | changed the description of
the table.
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[spo1 [124030 ]
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sh04  |AS deg Cert It 60 Units_|Grand Total
Dental Laboratory Technician]050 White F 2 2
M 1 1
African Am_|F 1 1
Hispanic F 1 1 2
M 1 1
Asian F 1 1
Native Am (M 1 1
Other M 1 1
050 Total 1 9 10
060 [White [F 1 1
[Hispanic M 1 1
060 Total 2 2
070 White F 1 1
Hispanic M 2 2
Other M 1 1
070 Total 4 4
080 White F 1 1
M 2 2
African Am |[M 1 1
Hispanic F 1 1
Asian M 1 1
Other M 1 1
080 Total 7 7
090 African Am |F 1 1
M 1 1
090 Total 2 2
Dental Laboratory Technician Total 5 20 25
Grand Total 5 20 25

Table 30. Dental Laboratory Technology distribution of degrees and certificates for 2005-

2009. Comment [MVC4]: | changed the description of
the table.

|spo1 125100 |
Count of CCCCO_Assigned Awards2
TOP6 _Title Acad Yr  |Ethnicity  [sb04  [AS deg Cert It 60 Units [Grand Total
Paramedic 070 |White M 1 1 2
070 Total 1 1 2
080 White F 1 1
M 5 14 19
Hispanic M 5 5
Asian M 1 3 4
Other M 1 1
080 Total 6 24 30
090 White M 1 11 12
Hispanic F 1 1
M 5 5
Asian M 2 2
Other F 2 2
M 1 1
090 Total 1 22 23
Paramedic Total 8 47 55
Grand Total 8 47 55

Table 31. Paramedic distribution of degrees and certificates for 2008 and ]2009\.—/{ Comment [MVC5]: I changed the description of

the table.
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[spo1 [125000 ]
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04 Cert It 60 Units |Grand Total
Emergency Medical Services |050 White F 38 38
M 63 63
African Am |F 4 4
M 6 6
Hispanic F 18 18
M 33 33
Asian F 6 6
M 13 13
Native Am__|M 1 1
Other F 6 6
M 7 7
050 Total 195 195
060 White F 24 24
M 68 68
African Am [F 3 3
M 6 6
Hispanic F 20 20
M 33 33
Asian F 5 5
M 19 19
Other F 5 5
M 9 9
060 Total 192 192
070 White F 20 20
M 59 59
African Am |F 1 1
M 3 3
Hispanic F 9 9
M 30 30
Asian ™M 7 7
Native Am__|F 2 2
Other F 7 7
M 9 9
070 Total 147 147
080 White F 16 16
M 63 63
African Am |F 3 3
M 4 4
Hispanic F 6 6
M 37 37
Asian F 2 2
M 7 7
Native Am__|F 1 1
Other F 4 4
M 10 10
X 1 1
080 Total 154 154
090 White F 30 30
M 90 90
African Am |F 6 6
M 10 10
Hispanic F 13 13
M 62 62
Asian F 6 6
M 20 20
Native Am__|M 3 3
Other F 8 8
M 23 23
090 Total 271 271
Emergency Medical Services Total 959 959
Grand Total 959 959

Table 32. Emergency Medical Services distribution of degrees and certificates 2005-]2009. ﬁ Comment [MVC]: | changed the description of

the table.
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[spo1 210400 |
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04  |AS deg Cert It 60 Units |Grand Total
Human Services 050 White F 2 2
M 1 3 4
African Am |F 5 18 23
M 2 2
Hispanic F 1 3 4
Other F 2 2
050 Total 7 30 37
060 White F 9 9
M 1 5 6
African Am |F 3 17 20
M 3 3
Hispanic F 1 18 19
M 1 1
Asian F 1 1
Other F 2 2
060 Total 5 56 61
070 White F 1 4 5
M 1 2 3
African Am _|F 2 9 11
Hispanic F 1 4 5
Asian F 1 1
070 Total 5 20 25
080 White F 1 3 4
M 1 2 3
African Am |F 1 1
Hispanic F 1 6 7
M 1 1
Asian F 2 2
Other F 2 2
M 1 1
080 Total 3 18 21
090 White F 2 4 6
African Am [F 10 10
M 1 1
Hispanic F 4 10 14
M 2 2
Asian F 1 3 4
Other F 1 4 5
090 Total 8 34 42
Human Services Total 28 158 186
Grand Total 28 158 186

Table 33. Human Services distribution of degrees and certificates for 200542009, ﬂ

Comment [MVC7]: | changed the description of
the table.
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[spo1 [214000 |
Count of CCCCO_Assigned Awards2
TOP6_Title Acad Yr Ethnicity sb04  |AS deg Cert It 60 Units |Grand Total
Legal and Community Interprd050 White F 1 1
Hispanic F 2 10 12
M 1 1
Other F 1 1 2
050 Total 3 13 16
060 Hispanic F 1 11 12
M 1 1
Asian F 1 1
060 Total 1 13 14
070 African Am _|[M 1 1
Hispanic F 3 9 12
M 1 1 2
Other F 1 1
070 Total 4 12 16
080 [Hispanic  [F 4 9 13
080 Total 4 9 13
090 White M 1 1 2
Hispanic F 6 26 32
M 1 6 7
090 Total 8 33 41
Legal and Community Interpretation Total 20 80 100
Grand Total 20 80 100
Table 34. Community Interpretation distribution of degrees and certificates 2005-]2009. ﬁ (r:]omtr;rent [MVC8]: I changed the description of
the table.

DATA ANALYSIS

Physician Assistant: Review of the Physician Assistant AS degree and certificates distribution
from 2005-2009 (Table 25) indicates White students received the largest number of certificates
(46.5%) and AS degrees (45.9%) during the 5-year span. Hispanic students received 27% of the
AS degrees and 20.7% of the certificates awarded. African-American students received 13.5%
of the AS degrees and 9.9% of the certificates. Asian students received 13.5% of the AS degrees
and 12.9% of the certificates.

As a measure of equity, the proportions of awards and certificates for each group should be as
close as possible to that group’s proportion in the student population. The equity formula was
applied to each population group to determine if degrees and certificates were awarded
proportional to the population. For example, for White students receiving AS degrees 46.9% -
37.2% =+ 9.7%. The finding indicates that White students received AS degrees disproportional
to its counterparts. Equity measurements were applied to each group of students with the
following results noted: White (AS degree, +9.7%, C = +9.3%), African-American (AS degree-
+4.6%, certificate - +1.0%), and Asian (AS degrees - +4.9%, certificate — 4.3%) students
received disproportionately more AS degrees and certificates than Hispanic students. Hispanic
students received -15% fewer AS degrees and - 21.3 % fewer certificates than other ethnic
groups.
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Gender distribution of the Physician Assistant student population reveals that males received AS
degrees and certificates at a higher rate than female; certificates: 43.6% female and 57.4% male
and AS degree: female 48.6% and male 51%.

Medical Assisting: When examining Medical Assisting AS degrees only, Hispanic students
received AS degrees at a higher rate (38.5%) compared to the other ethnic group, yet received a
disproportionately (- 3.5%) awards relative to the percentage in population. African-American
and Asian students demonstrated similar findings (African-American: - 19.2% and Asian 15.3%.
White students have the lowest award percentage (11.5%) than all ethnic groups. On the other
hand, White student population was awarded the highest percentage (41.4%) of certificates.
Asian and Hispanic students received similar percentages (22.4% and 21.9%, respectively).
African-American and Native American received the lowest percentage (7.6% and 0.04%,
respectively).

Using the equity measure to determine equity in the presentation of AS degrees and certificates
for the Medical Assisting student population, the following results were noted: Hispanic
students received disproportionately fewer AS degree awards (-3.5%) and certificates (-20.1%)
than other groups. African-American (AS degrees - +10.3%, certificates +1.3%) and Asian (AS
degrees + 6.7%, certificates - +13.8%) received disproportionately more AS degrees and
certificates than Hispanic students. White students received disproportionately fewer AS degrees
(- 3.5%) but +4.2% more certificates than the student population.

Gender distribution for awarding the certification is significantly higher for females and males.
For the AS degree and the certificates, females received 80% of the certificates awarded.

Dental Assistant: Data reflecting the Dental Assistant awards (Table 27) were limited to two
years only (‘07 and ‘08). A mere one male Asian student was awarded an AS degree. A total of
ten certificates were granted, eight to White students received (80%) and one to an Asian and
one to an African-American student. The equity measures for Dental Assisting students
indicates that White students received disproportionately (+42.8%) more certificates than their
counterparts.

Dental Hygiene: The Dental Hygiene program awards only AS degrees, no certificates. White,
Hispanic, and Asian students are the only ethnic groups represented in this population. White
students received 57.9% of the AS degrees awarded, and Hispanic students received 25%. Asian
and “Other” students received awards at the following rates: 9.2% and 7.9%, respectively. Only
one male student was the recipient of an AS degree, the remaining 99% were female recipients.
The equity measure for this program reveals that White students received disproportionately
more (+20.7%) AS degrees than other ethnic groups; conversely, Hispanic student population
received (- 17%) fewer degrees than other ethnic groups.
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Dental Technology: The Dental Technology Program awarded the fewest amount of awards and
certificates over the 5-year period. Hispanic and African-American students each received 40%
of the AS degree awards and White students had the lowest percentage (20%). The equity
measure was not applied to the Dental Technology program because only five AS degrees were
awarded over five years.

Emergency Medical Services. EMS awards the most certificates among the selected career
technology program identified in this report. White student were awarded 49% of the certificates
and Hispanic student followed with 27.2%. Asians received 8.9% of the certificates and
African-American received the least amount, (3.7%). Equity measures indicate that Hispanic
and African-American students received disproportionately fewer certificates (- 15%) than the
other ethnic groups. White students, on the other hand, received disproportionately more
certificates (+11.8%). Males (72.6%) received more certificates than females (27.4%).

Paramedic: The Paramedic Program awarded only eight ASs degree during the 2007, 2008, and
2009 academic years. White students were awarded 87.5% and Asian students represented the
remaining recipient (12.5%). Certificates were awarded to White students at 57.4%, Hispanic
students at 23.4%, Asian students at 10.6% and “Other” at 8.5%. African-American and Native
American students were not represented in this program. The equity indicator demonstrated that
White students received disproportionately (+20.2%) more certificates than other ethnic groups.
Asian student are overrepresented to a lesser extent (+ 2%). Hispanic students are
underrepresented in certificate presentations, receiving disproportionately fewer certificates

(- 18.6%). Male gender was conspicuously overrepresented (92.7%) as compared to females
(7.3%).

Human Services: Human Services awarded a total of 28 certificates from 2005-2009. African-
American students were presented with the highest percentage (35.7%) of certificates. White
and Hispanic students percentage rates were equal (28.6%) and Asian students had the lowest
percent (3.5%). A similar trend was recognized with ethnic representation relative to the AS
degree. African-American students received 38% of the awards, and Hispanic and White
student’s percentages rates were close (28.5% and 34%, respectively). Asians had the lowest
percent rate at 7%. The equity measure indicated that Hispanic, White, and Asian received
disproportionately fewer certificates (- 13.4%, - 8.6%, and -5.1%, respectively). The African-
American student population received disproportionately more (+26.8%) certificates that
Hispanic, Whites, and Asian. Findings for the AS degree award were similar. African-American
students received disproportionately more (+ 29.1) AS degrees than their counterparts. Hispanic
and White students were underrepresented in AS degree awards (- 13.5% and -2.7%,
respectively).
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Community Interpretation: Community Interpretation awarded 80 certificates and twenty AS
degree over the past five years. Hispanic students are the primary award recipients for
certificates (92.5%). Equity measures for the CMI indicates that Hispanic students received
disproportionately more (+50%) certificates than any other counterpart. Female students had a
higher representation of 86% overall.

SUMMARY ANALYSIS FOR STUDENT SUCCESS INDICATOR FOR DEGREE AND
CERTIFICATE COMPLETION

After analysis of each “population group of students” relative to the distribution of degree and
certificate completions the following conclusions were drawn:

When examining only the AA/AS awards conferred at the district level,
overrepresentation of White students diminishes a little, while Asian overrepresentation
rises to 3.1%. Again, White and African-American student awards are decreasing as the
proportion of Hispanics and Asians continues to increase.

When examining only certificates at the district level, White overrepresentation still
persists, but the under representation of Hispanic certificate graduates diminishes slightly.
When examining the distribution of AA/AS awards for discipline-specific programs, the
equity measure indicate that White students receive disproportionately more degrees than
other ethnic groups in the Physician Assistant Program, Dental Hygiene, and Paramedic
programs.

When examining the distribution of certificates conferred for discipline-specific
programs, the equity measure indicated that African-American students received
disproportionately more AS degrees and certificates than other ethnic groups for Human
Services,

The Hispanic students receive disproportionately fewer degrees and certificates relative
to the service area population of Moreno Valley College, except for CMI and Medical
Assisting where they received a disproportionately more certificates and degrees than
other ethnic groups.
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CAMPUS-BASED RESEARCH

5. TRANSFER. The transfer ratio is determined by the number of students (by population
group) who complete a minimum of 12 units and have attempted a transfer-level course
in mathematics or English to the number of students in that group who actually transfer
after one or more (up to six) years.

To compute this measure, the Expanded Student Right to Know dataset for the 2000-01 cohort
was used. This cohort includes all students who attended RCC for the first time during the
academic year of 2000-01. After three years, information about the cohort’s educational
performance, transfers, and awards are made available to all participating institutions via the
Chancellor’s Office. Table 34 shows that the majority of students who transferred did so to other
two-year institutions. Differences exist for transfers to four-year institutions, with Asian students
transferring at 18%, while White and African-American students transferring at about 10% and
Hispanic students transferring at 6% during the three years under review.

TRANSFER Total Transfer Prepared Total
2 year 4 year No Transfer No Yes

Ethnicity White| 13.5% 10.0% 76.5% 5717 94.5% 5.5% 5717
African American 16.6% 9.6% 73.8% 1537 96.9% 3.1% 1537
Hispanic| 11.3% 6.1% 82.6% 4163 95.8% 4.2% 4163
Asian/Paclsland 15.9% 18.2% 65.8% 1317 92.3% 7.7% 1317
Nat Americal 14.9% 9.7% 75.4% 134 97.8% 2.2% 134
Other 15.4% 15.1% 69.4% 628 93.0% 7.0% 628
Total 13.5% 9.8% 76.7% 13496 94.9% 5.1% 13496

Table 35. * "Transfer Prepared” indicates successful completion of at least 56 transferable units
at Riverside Community College with a GPA of at least 2.0

DATA ANALYSIS

Table 35 shows that the majority of students who transferred did so to other two-year
institutions. Differences exist for transfers to four-year institutions, with Asian students
transferring at 18%, while White and African-American students transferring at about 10% and
Hispanic students transferring at 6% during the three years under review. These trends are
similar for students who are “transfer-prepared.” Since transfer is somewhat dependent on the
accepting institution, the measure of “transfer-prepared” is used to reflect the extent to which
students are able to become ready to transfer successfully to a four-year institution. The
definition of “transfer-prepared” means successful completion of at least 56 transferable units
with a grade point average of at least 2.0. Again, Asian and White students were more
successful on this measure compared to Hispanic and African-American students. Native
Americans were the only sub-group less transfer-prepared than Hispanic and African-American
Students, but the percentage of Native Americans who transferred were greater than African-
American and Hispanic students.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR ACCESS

“ Compar e the percentage of each population group that is enrolled to the percentage of
each group in the adult population within the community served.”

Data shows disparity in access to public service training programs and healthcare programs that
lead to attainment of high paying professional careers.

GOAL 1:

Increase diversity to better reflect the service community in public service training programs (i.e.
fire technology and administration of justice), emergency medical service training programs, the
dental hygiene program, and the physician assistant program.

ACTIVITY 1.1:

e In Fall 2010, Office of the Dean at BCTC will coordinate diversity strategies with public
service agencies representatives to promote diversity in the recruitment and hiring of
under-represented populations.

e The Emergency Medical Services (EMS), Dental Hygiene (DH), and Physician Assistant
(PA) programs will develop presentations for community outreach events that target
African-American and Hispanic populations.

EXPECTED OUTCOME 1.1:
e By Spring 2011, Office of the Dean at BCTC and public service agencies representatives
will develop outreach strategies that target under-represented populations.
e In 2011-2012 public service agencies will do three presentations at events that target
underrepresented populations.
e In2011- 2014 the EMS, DH, and PA programs will make three presentations annually at
community events that target African-American and Hispanic populations.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR COURSE COMPLETION

“ Ratio of the number of credit courses that students by population group actually complete by
the end of the term compared to the number of coursesin which studentsin that group are
enrolled on the census day of the term”

“Overall, African-American students had the lowest levels of course completion rates (59.5%).

GOAL 2:
By Fall 2014, increase the successful course completion rate for African-American students by 5
%.

ACTIVITY 2.1:

e In Fall 2010, establish a counseling session that meets on a scheduled basis to address
academic issues for African-American students. (African-American Student Success
Task Force)

e In Fall 2010, develop a mentorship program for African-American male students.
(African-American Student Success Task Force)

e In Fall 2010, the African-American Student Success Task Force will develop learning
communities (i.e. English/Reading, African-American History/American-Literature) that
will promote African-American student success.

e In Fall 2010, the African-American Student Success Task Force will design a program in
which African-American students will complete educational plans, participate in study
skill workshops, participate in basic skills workshops, and financial planning workshops.

EXPECTED OUTCOME 2.1.1:

e By Fall 2014, the course completion success rate for African-American students will
increase by 5%.

e By Spring 2011, every African-American student who enrolled in the mentorship
program will be assigned a mentor.

e By Spring 2011, cohorts of African-American students will begin matriculating through
learning communities designed by the African-American Student Success Task Force.

e By Spring 2011, the Task Force intervention will be in place.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR ESL AND BASIC SKILLS COMPLETION

“ Ratio of the number of students by population group who complete a degree-applicable
course after having completed the final ESL or basic skills course to the number of those
students who complete such a final course”

The number of students enrolling in ESL courses is low compared to other English courses.

GOAL 3.1
By Fall 2015, there will be a 10% increase in the number of students enrolling in ESL courses.

ACTIVITY 3.1:
e InFall 2010, develop a more accurate instrument (to include reading comprehension) and
appropriate placement procedures for ESL students. (ESL/reading faculty)
e In Spring 2012, develop a computerized placement test for ESL students to improve
accessibility for taking the placement test (ESL/reading faculty)
e Promote ESL course on the Moreno College website and during college orientation.

EXPECTED OUTCOME 3.1
e By Fall 2013, complete the development, assessment, and validation of the computerized
ESL Placement Test.
e By Spring 2013, the computerized test will be in place.
e By Spring 2015, the number of ESL students enrolling in ESL course will increase by
10%.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR ESL AND BASIC SKILLS COMPLETION

“ Ratio of the number of students by population group who complete a degree-applicable
course after having completed the final ESL or basic skills course to the number of those
students who complete such a final course”

Hispanic students comprise 95% of the students taking ESL, were most likely to attempt a
transferable college English course (82%), but only succeeded at a passing rate of 20%.

GOAL 3.2:
By Spring 2014, there will be a 5% increase in successful completion of an associate degree
English course by students who progressed through the ESL course sequence.

ACTIVITY 3.2

o InFall 2010, develop learning communities by combining ESL courses with other
disciplines (i.e. ESL/Early Childhood) to promote student persistence and success. (ESL
and ECS faculty).

o In Spring 2010, utilize supplemental instruction to increase student persistence and
success rate in ESL courses.

e Utilizing the existing early alert system to provide appropriate services. (Dean of Student
Service and ESL faculty)

e Develop modular and compressed curriculum to address the specific needs of the ESL
student (ESL faculty)

EXPECTED OUTCOME 3. 2:

e By 2014, there will be a 5% increase in the success rate of Hispanic students who
progress through the ESL course sequence and successful complete a college-level
English.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR ESL AND BASIC SKILLS COMPLETION

“ Ratio of the number of students by population group who complete a degree-applicable
course after having completed the final ESL or basic skills course to the number of those
students who complete such a final course”

Institutional Research data indicates that African-American students who successfully completed
basic skills entry-level English courses and then attempted college level English passed at a 36%
rate. Hispanic students showed similar results at a 40% pass rate.

GOAL 3.3:

By spring 2013, there will be a 5% increase in the number of African-American and Hispanic
students who began with basic skills English courses and subsequently successfully complete
college level English.

ACTIVITY 3.3:

e In Fall 2010, evaluate the effectiveness of existing linked courses (i.e. English 50/reading
83) to determine if students who enroll in these linked courses complete college level
English courses at a higher success rate than students who did not enroll in the linked
courses. (Institutional Research, Student Equity Committee)

e In Summer 2010, began Jumpstart English Program (English faculty)

In Fall 2010, develop thematic courses to increase the interest of ethnically diverse
students in the course to improve student persistence and increase pass completion rates.
(English faculty)

EXPECTED OUTCOME 3.3.1:
e By Spring 2011, English and reading faculty will meet to develop two interventions for
student success based on the data analyzed from the research on the linked courses.
e By Spring 2013, there will be a 5% increase in the number of African-American and
Hispanic students who began with basic skill English courses and subsequently
successfully completed college level English.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR ESL AND BASIC SKILLS COMPLETION

“ Ratio of the number of students by population group who complete a degree-applicable
course after having completed the final ESL or basic skills course to the number of those
students who complete such a final course”

Of the students who successfully passed through the basic skill reading sequence (82%) and
attempted ENG-50 or ENG-1A, African-American and White students passed at the lowest rate

(45%).

GOAL 3.4

By Spring 2014, there will be a 5% increase in the success rates of African-American and White
students who take basic skills entry-level reading courses and successfully complete college level
English.

ACTIVITY 3.4:

In Fall 2010, provide a forum for reading faculty and Student Service personnel to
cooperate in developing interventions in response to ACCUPLACER/Placement Test
results and the needs of the African-American and White student reading population.
(Student Equity Committee)

In Fall 2010, determine the success rates of African-American and Native American
students testing into basic skills reading classes who do not take subsequent reading
courses and attempt a college English course. Compare those rates to the success rates of
students who take the basic skills reading courses and then attempt a college English
course. (Institutional Research/Student Equity Committee)

In Fall 2010, evaluate the effectiveness of existing linked courses (i.e. English 50/reading
83) to determine if students who enroll in these linked courses complete college level
English courses at a higher success rate than students who did not enroll in the linked
courses. (Institutional Research, Student Equity Committee)

In Spring 2011, use the results of the research to implement appropriate interventions as
determined by the reading faculty.

In Summer 2010, began Jumpstart reading program to facilitate student learning.
(Reading faculty)

EXPECTED OUTCOME: 3.4.1:

By Spring 2011, put in place interventions developed in response to ACCUPLACER/
Placement Test results.

By Spring 2011, English and reading faculty will meet to develop two interventions for
student success based on the data analyzed from the research on the linked courses.
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By Spring 2014, there will be a 5% increase in the success rates of African-American and
White students who take basic skills reading courses and the number of students testing
into reading courses self-selecting to enter basic skills reading courses.

African-American and Native American students had the lowest completion pass rate (33% and
25%, respectively) of students who passed through the entire mathematic sequence.

GOAL35:
By 2014, there will be a 5% increase in success rates of African-American and Native American
students who pass through the entire sequence.

ACTIVITY 3.6:

Continue learning communities combining basic skills mathematics courses with other
disciplines to increase the number of students taking transfer level mathematic courses.
(i.e. Guidance 48/Math 63)

In Summer 2010 initiate, Jumpstart program for math to promote student success in math
courses.

In Spring 2010, utilize supplemental instruction for Math 52 to increase student success
rate.

EXPECTED OUTCOME 3.6.1:

By Fall 2012, the percentage of students who pass basic skills mathematics course and
attempting transfer level mathematic courses will increase by 5%.

By Fall 2012, the pass rate of students taking basic math courses will increase by 2%.
By 2014, there will be a 5%increase in the persistence of Hispanic, African-American,
and Native American students from basic skills entry-level mathematics courses to
successful completion of college-level math courses.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR DEGREE AND CERTIFICATE COMPLETION

“ Ratio of the number of students by population group who receive a degree or certificate
to the number of studentsin that group with the same informed matriculation goal”

GOAL 4:
By Spring 2014, achieve proportional degree and certificate attainment by ethnic sub-groups
relative to their enrollment numbers.

ACTIVITY 4.1 :

e InFall 2010, the Student Equity Committee will develop a task force to explore
institutional barriers that impede equitable degree and certificate attainment for the
Moreno Valley College students

e In Spring 2011, recognize any institutional barriers that exist that prohibit equitable
degree and certificate attainment among all sub-groups. (Student Equity
Committee/Student Services)

e In Spring 2011, CTE programs will engage in recruitment efforts that promote
proportional degree and certificate attainment. (CTE representatives, Student Equity
Committee)

EXPECTED OUTCOME 4.1:

e By Spring 2011, the Student Equity Committee will report identified institutional barriers
that impede equitable degree and certificate attainment.

e By Fall 2012, the Student Equity Committee will develop two interventions to address
institutional barriers that impede equitable degree and certificate attainment.
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TRANSFER: Goals And Activities

STUDENT SUCCESS INDICATOR FOR TRANSFER

“ Ratio of the number of students by population group who complete a minimum of 12
units and have attempted a transfer level course in mathematics or English to the number
of students in that group who actually transfer after one or more (up to six) years”

Asian and White students are more “transfer-prepared” than Hispanic and African-American
students.

GOALS5.1:
By Spring 2013, there will be a 5% increase in the number of Hispanic and African-American
students who are transfer-prepared.

By Spring 2014, there will be a 5% increase in the number of Hispanic and African-American
students who transfer to 4-year institutions.

ACTIVITY 5.1:

e InFall 2010, increase the number of African-American and Hispanic students
participating in current successful learning communities and other transfer activities at
the college (i.e. Transfer Center workshops).

e In Fall 2010, develop workshops or other interventions to encourage students who
complete developmental requirements in ESL, reading, English and math courses, to
enroll in transferable level English and Math courses the following semester.

o Fall 2010, initiate counseling and advisement to students who completed basic skills
requirements in English and math, but did not successful pass transferable level English
or Math courses the following semester. (Institutional Research /Counseling)

EXPECTED OUTCOME 5.1:
e By Fall 2012 the number of Hispanic and African-American students participating in
current successful learning communities and transfer activities will increase by 5%.
e By Spring 2013, there will be a [3F/o increase in the number of Hispanic and African-

/{ Comment [MVC9]:

American students who are transfer-prepared.
e By Spring 2014, there will be a 3% increase in the number of Hispanic and African-
American students who transfer to 4-year institutions.
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BUDGET
SOURCES OF FUNDING

Moreno Valley College will continue to demonstrate support for student equity, through, for
example, continued funding for Puente, the Renaissance Scholars Program, Outreach, etc., as
well as support an aggressive approach to grant funding.

Recent grant-funded allocations at the College, awarded or under submission, are as follows:
Title V — HIS Moreno Valley, 10/01/03 — 9/03/09, $2,171,373, U.S. Department of Education:
To improve the success of Hispanic, at-risk and low income students through an integrated
approach involving instruction, student services, and learning support services.

Nuview Bridge Early College High School, 7/01/04 - 6/30-10, $400,000, Bill and Melinda Gates
Foundation through the FCCC: To establish Nuview Bridge High School as an ECHS.

Title V —HSI Coop Program with UCR and Norco Campus, 10/0106 — 9/30/11, $3,436,818, U.S.
Department of Education: To refine, expand, integrate, and institutionalize a series of pilot
projects to address the academic needs of students, especially Hispanics and low income, first
generation students; to create a Center for Faculty and Professional Development to increase
student learning and success; and to create a process to identify and support increased numbers
of students, especially low income and Hispanic students, to seek careers in community college
teaching.

CTE (Career Technical Education) Equipment for Nursing and Allied Health Programs (with
Riverside City College), 4/01/08 — 9/30/09, $154,000, CCC Chancellor’s Office: To provide high
tech, state-of-the art technology equipment needed to meet current nurse training needs.

Teeth Are Us, 7/01/08 — 6/30/10, $128,655, California Department of Health Services: To
provide dental disease prevention to area elementary schools.

College Cost Reduction and Access Act (CCRAA) Project Success (2-year), 1/01/09 — 12/31/10,
$495,000, CCC Chancellor’s Office: To reduce the shortage of qualified allied health workers
(certified nursing assistant, medical assistant, speech pathology assistant) in Southern California
by hiring additional faculty and purchasing up-to-date equipment.

Song Brown Physician Assistant Training Program, 7/01/09 — 6/30/09, $107,000, Office of
Statewide Health Planning and Development (OSHPD): Continued support for a full-time
faculty member to assist with the educational training of PA students, specifically the
remediation efforts of the program.
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Middle College High School, 7/01/09 — 6/30/11, $36,769, CCCC Chancellor’s Office: To sustain
implemented program for at-risk students from Moreno Valley USD and Val Verde USD to take
college courses to satisfy requirements for both college credit and high school diploma.

Economic Stimulus Program Funds for Phase 1, Allied Health Program Expansion, 7/14/09 —
6/30/11, $400,000, CCC Chancellor’s Office: To allow for the hiring of additional faculty and
the purchase of up-to-date equipment to support pharmacy technician, clinical laboratory
technician, dental assisting, dental hygiene, and medical records and health information systems
programs, in order to increase enrollment and produces qualified workers for competitive job
market.

HRSA Health Care and Other Facilities Congressionally-Directed Award, 11/01/09 — 10/31/09,
$329,670, Health Resources and Services Administration: To purchase equipment for dental
hygiene, dental assisting, physician assistant, pharmacy technician, clinical laboratory technician,
and biotechnology technician programs.

Riverside Community Health Foundation — Expanding Access to Dental Care and Education,
2009 - 2011, $200,000, Riverside County Community Health Foundation: To purchase dental
hygiene equipment.

Disciplines and departments will research the relationships between the entry-level basic skills
competencies of our students and the skills required for success in vocational and baccalaureate
transfer courses.

Projects funded by the Basic Skills Committee, in coordination with discipline program review,
collect and analyze data. With the addition of the outcomes assessment specialist, the project and
programmatic outcomes data will be more systematically disseminated for informed discussion
and eventual integration into scheduling and curriculum development.

Professional development initiatives begun at the Basic Skills Retreat held in spring 2007 will be
continued. The campus faculty development coordinator will promote professional development
activities that target the utilization of best practices in teaching students with basic skills
deficiencies. The Basic Skills Committee meets monthly and pursues an active and participatory
agenda, with outcomes such as the establishment of interdisciplinary learning communities,
program and curriculum planning and development, student assessment, academic advisement
and counseling support, conference attendance, the acquisition of instructional materials and
equipment, and institutional research projects. The “Back-to-College” flex day activity for
academic personnel to be held in late August 2009 championed the theme of basic skills and
provided a forum for faculty reports. In late October 2009, a second Basic Skills Retreat was
held.
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EVALUATION SCHEDULE AND PROCESS

Given the ambitions array of activities listed throughout this document and the resources
required of it execution, we anticipate that the Student Equity Plan will be subject to scrutiny.
Toward that end, the Student Equity Task Force will work with Institutional Research and
related assessment areas in developing an annual schedule reporting the extent to which the
activities are reaching their goals. A standard research assessment measure will be used to
identify and analyze outcomes in a report prepared each year in a five-year period. This report
will be presented according to a schedule developed by the Student Equity Task Force to specific
College constituencies such as the President’s Cabinet and the Academic Senate, or the RCCD
Chancellor and Board of Trustees, among others.

All evaluation work for the Student Equity Plan will be developed and completed in consultation
with the Student Equity Task Force to make certain that the research will be reflective of the
spirit of this document. In addition, the Task Force will work closely with researchers to review
outcomes to determine appropriate methods of meeting the Equity Plan goals and the frequency
and timelines of the stated research. Based on research findings, supplemental research may be
requested to assure successful execution of the Student Equity Plan.
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COLLEGE EXECUTIVE SUMMARY

INTRODUCTION

As California continues to deal with unprecedented economic challenges, the state’s community
college system has remained steadfast in ensuring access to higher education for thousands of
California residents. However, with a record number of students enrolling in community
colleges as course sections and support services diminish due to budget reductions, campuses are
struggling to maintain access and retention services for students, particularly for those from
traditionally underrepresented backgrounds. Amid these economic challenges, the Riverside
Community College District’s (RCCD) Norco College has maintained a strong commitment to
access and student success. In fact, when district and campus leaders agreed to decentralize the
Student Equity Plan to the campus level in 2008, the campus leadership embraced it as an
opportunity to develop a plan that would not only maintain, but strengthen the campus’s
commitment to access and retention to support its diverse student population. Also, as a part of
the campus’s support to develop and implement the Student Equity Plan, the Academic Senate
agreed to recognize the student equity team as an Ad-hoc committee.

STUDENT EQUITY PLANNING PROCESS & PHILOSOPHY

The Norco College Student Equity Plan was shaped through a collaborative effort by members of
the campus’s Student Success Committee. This committee, composed of faculty, staff, students,
and administrators, was charged with this critical task due to its ability to lead innovative campus
initiatives and projects to support student success. In order to move the student equity project
forward purposefully and in a timely manner, a four-step process was developed. The committee
began with a thorough review of the 2005 RCCD Student Equity Plan and “inventoried” how
Norco College responded to the goals, activities, and outcomes for each of the five student
success indicators. The next step involved reviewing the 2009 student equity data for the campus
produced by the District institutional research office. Based on the data from this report, the
committee identified meaningful goals and activities with measurable outcomes for each student
success indicator. Finally, the Student Success Committee agreed to maintain student equity as a
part of its ongoing areas of responsibility to ensure the implementation and sustainability of the
Student Equity Plan upon approval of the plan.

A key philosophical element that the members of the Student Success Committee believed was
essential to the development of the Norco College Student Equity Plan was the concept of
“community.” E. Grady Bogue, in “An Agenda of Common Caring: The Call for Community in
Higher Education” states,

The concept of community is central to our colleges and universities for the
lessons that may be gained in the pursuit of community...Colleges and
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universities exist for purposes beyond developing knowledge and skill in our

students. They are also sanctuaries of our personal and civic values, incubators

of intellect and integrity... A collegiate community must be more than a

collection of buildings connected only by steam lines and fiber optic cables. It

must be a set of relationships that recognize and celebrate a shared vision of

purpose and values.

With this concept in mind, the Student Success Committee developed goals and activities with
measurable outcomes that would enable Norco College’s community of faculty and staff to
ensure all students who attend this institution have the opportunity to achieve their educational
goals in an environment that values who they are, where they come from, and what they aspire to
become.

GOALS AND ACTIVITIES: (Response to 2005 Report and Goals for 2009 Student Equity Plan)
ACCESS: A comparison of the percentage of each population group that is enrolled to the
percentage of each group in the adult population within the community served.

Response to 2005 RCCD Student Equity Plan - The ethnic populations of the Norco College
students are comparable to that of the RCCD service area, which includes the cities of Riverside,
Norco, Corona, and Moreno Valley. The major ethnic group that is slightly underrepresented at
the College compared to the service area is the Hispanic population. In accordance with the
findings in the 2005 RCCD Student Equity Plan report, the campus did not formalize student
access activities for underrepresented groups.

Goal for Norco College Student Equity Plan - In order to ensure that Norco College maintains its
commitment to access for underrepresented students, efforts will be made to research and
strategize appropriate action plans. The goal for this success indicator is:
e To maintain a commitment to equitable access to underrepresented students from the
communities served by Norco College.

COURSE COMPLETION: Ratio of the number of credit courses that students (by population
group) actually complete by the end of the term compared to the number of coursesin which
students in that group are enrolled on the census day of the term.

Response to 2005 RCCD Student Equity Plan - The 2005 RCCD Student Equity Plan clearly
stated the need for programs, curriculum, and intervention strategies to address the low academic
outcomes of African American male students. The campus responded by establishing The
Talented Tenth Program (T3p) and the African American Leadership Club to support the success
rate of African American students. The program provides thematic courses, mentoring, cultural
activities, and support services to engage students in a supportive educational community. Since
2005, approximately 183 students have participated in the T3p program. Norco Campus English
and Guidance instructors work collaboratively with counselors to assist students in achieving
their educational goals. In addition to promoting the students’ academic success, T3p also
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promotes the value of giving back to the community through participation in various community
service activities in the local area. The students’ various achievements are also recognized in
front of their family, friends, and members of the college community at an annual district-wide
ceremony for African American students.

The lower success rate of Hispanic students was also a concern noted in the 2005 Student Equity
Plan. With a course completion rate that has hovered around 66% over the last four years and an
enrollment of over 3,600, one could argue that the need to support Hispanic student success is
just as critical to that of African American students. On a smaller scale, the Puente program has
continued to support the mostly Hispanic student participants in its program through curriculum
and support services. The program annually serves approximately 30 students with writing
instruction, intrusive counseling and career exploration through mentoring, and assistance with
transferring to four-year colleges. Hispanic students have also taken ownership of their
leadership development and campus involvement through their participation in the Latinos
Promoting Education and Culture (LPEC) club. LPEC has been an active student club that has
attracted numerous Hispanic students over the years to participate in school activities and
community service activities. In addition, as a Hispanic Serving Institution (HSI), Norco
College implemented several Title V cooperative grant projects that are geared to support low
income, first generation, Hispanic student success at the campus. One of the programs that
originated from the federal grant is the Community in Learning, Experience, Achievement and
Retention (C.L.E.A.R.) Program. This programs aims to “ensure academic success for Latino,
low-income and at-risk students through academic support, technology, enhanced and alternative
methods of instruction, basic skills development, career preparation and counseling.” Through a
combination of services, including counseling, tutoring, learning communities and courses,
assessments, and support services, federal grant funds have attempted to impact Hispanic student
success on a broader level than in previous years.

Goals For Norco College Student Equity Plan - It will be critical for Norco College to establish a
method of generating campus-based research that examines the outcomes of existing efforts and
possible barriers to student success for some student groups. Another overarching goal to support
course completion of underrepresented students is to foster a greater awareness and appreciation
of the experiences of students from diverse backgrounds. The goals for this success indicator
are:
e To increase the course completion rate of underrepresented students using campus-based
research to improve programs and services that enhance student learning and success.
e To cultivate an educational environment that promotes awareness of and validates the
experiences of Norco’s diverse student population.

ESL and BASIC SKILLS COMPLETION: Ratio of the number of students by population group
who complete a degree-applicable course after having completed the final ESL or basic skills
course to the number of those students who complete such a final course.

Response to 2005 RCCD Student Equity Plan - The increased efforts to raise the general course
completion rates of African American and Hispanic students have been coupled with additional
support for ESL and Basic Skills courses. Basic skills in particular received significant support
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for students who place into developmental courses based on their assessment scores through the
statewide Basic Skills Initiative (BSI) established in 2005-06. Additional funding from BSI and
Title V have led to numerous innovative programs at the College, including the Success Track
program, tutor assisted ESL and math courses, math lab and graphic calculator loan program,
ESL workshops, and various math intervention programs. The math faculty also developed new
courses to support students who struggle with math with extended time for course completion.
Similar efforts to support student success took place with ESL courses. In addition to offering
ESL workshops to supplement students enrolled in ESL 55, the ESL faculty and the Student
Success Committee planned and organized an ESL Information Day to promote awareness of
ESL courses. The ESL outreach effort was a direct response to the goal in the 2005 Student
Equity Plan to “increase the number of Hispanic ESL students who self-select appropriate ESL
courses according to their placement levels.” Both strategies were in response to the ESL-related
goals to “increase the persistence of Hispanic ESL students” and “increase the number of
Hispanic ESL students who self-select appropriate ESL courses.”

Goal For Norco College Student Equity Plan - There have been a number of ESL and Basic
Skills related efforts that have been implemented at Norco College to support students who place
into these courses. As identified under the goals for course completion, the goals for this success
indicator also include examining assessment outcomes of the activities and supporting existing
and new strategies to increase student success in these courses. The goals for this success
indicator are:

e To increase the course completion rate of students who enroll in basic ESL courses to support
their progress to degree applicable courses.

e To develop and implement educational strategies that increase student success for all
participants in Basic Skills Math and English courses.

¢ To promote awareness and increased knowledge of reading skill instruction amongst faculty
in the general education areas.

e To increase the success rates of reading students who are enrolled in transfer and/or degree
applicable courses.

DEGREE and CERTIFICATE COMPLETION: Ratio of the number of students by population
group who receive a degree or certificate to the number of students in that group with the same
informed matriculation goal.

Response to 2005 RCCD Student Equity Plan - The 2005 RCCD Student Equity Plan established
the goal to “achieve proportional degree and certificate attainment by ethnic sub-groups relative
to their enrollment numbers.” In response to the low degree and certificate completion rate of
African American students district-wide, the Student Equity Plan pointed to the implementation
of the African American Success Initiative to play a major role in addressing this concern. At
Norco College, the T3p and the African American Leadership Club have been working with
smaller sub-groups of African American students over the years and will be collecting and
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analyzing data to determine their impact on African American degree and certificate completion.
The other activity was to “identify and eliminate any institutional barriers that exist that prohibit
equitable degree and certificate attainment among all sub-groups.” Due to the decentralization of
the Student Equity Plan to the campus level, a district-wide Student Equity Implementation
Team is no longer responsible for this research so it will be conducted by campus researchers
going forward.

Goal For Norco College Student Equity Plan - The challenge with reporting relevant data to
demonstrate improvement in degree and certificate completion of underrepresented students at
Norco College is the difficulty of obtaining campus-based data. Specifically, the campus does
not currently generate its own degree and certificate completion rate data per the Student Equity
Plan. Therefore, the goal for this success indicator demonstrates a commitment to develop a
campus-based research and reporting plan and use the findings to identify and recommend
appropriate intervention strategies for student persistence. The goal for this success indicator is:
¢ To achieve proportional degree and certificate attainment of Norco students, particularly of
underrepresented student groups.

TRANSFER: Ratio of the number of students by population group who complete a minimum of
12 units and have attempted a transfer level coursein mathematics or English to the number of
students in that group who actually transfer after one or more (up to six) years.

Response to 2005 RCCD Student Equity Plan - The 2005 RCCD Student Equity Plan
specifically identified the need to increase the transfer rate of Hispanic and African American
students. As is the case for determining degree and certificate completion of students, campus-
based data are difficult to obtain. The 2009 student equity data for transfer rates are also district-
level data so it is not possible to determine whether Hispanic and African American students’
transfer rates have increased since 2005.

Goal for Norco College Student Equity Plan - Collecting relevant campus-based data to
demonstrate the transfer rate of underrepresented students at Norco College is even more
challenging due to the difficulty of capturing transfer data. However, the College will dedicate
resources to campus-based researchers to collect this data in an effort to determine the transfer
rate of not only Hispanic and African American students, but of all underrepresented student
groups per the Student Equity Plan. Appropriate intervention strategies will be recommended
upon analyzing the data collected from the campus-based research. The goal for this success
indicator is:

¢ To achieve proportional transfer attainment to four-year institutions of Norco College

students, particularly of underrepresented student groups.
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RESOURCES

While there is currently no formalized budget allocated to specifically fund the research and
existing/new intervention strategies to support access, retention, and persistence of
underrepresented students, Norco College will continue its commitment to student equity in
every aspect of its operations. The campus will provide ongoing support from the administration
and utilize appropriate resources from existing campus operations, including the use of federal
funds (Title V grants and financial aid) and state funds (BSI) to support initiatives that will
enable the campus to effectively support the academic goals of all Norco College students.

CONTACT
For further information regarding this report, please contact:

Dr. Koji Uesugi

Associate Dean of Special Funded Programs
Norco College, RCCD

2001 Third Street

Norco, CA 92860

Email: koji.uesugi@rcc.edu

Phone: 951.739.7801
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CAMPUS-BASED RESEARCH

1. ACCESS. Compare the percentage of each population group that is enrolled to the
percentage of each group in the adult population within the community served.

Using the data provided by the Chancellor’s Office, the following charts were constructed.
Included are locally derived counts of student groups to indicate more recent measures of student
access. The RCCD service area includes the populations of the cities of Riverside, Norco,
Corona, and Moreno Valley, where RCCD’s campuses reside (a separate service area for the
Norco Campus has not been determined). Although RCCD serves a population that reaches into
Orange, Los Angeles and San Bernardino counties, it is reasonable to expect that the majority of
the students attending Norco will likely reside in one of these cities.

Ethnically, of Norco College’s two largest student ethnic populations, Hispanic students are
slightly underrepresented relative to the service area. White students are roughly equal in their
proportion to the service area. However, the trend at Norco College, where the Hispanic
population has been increasing as the White population has been decreasing, reflects the changes
in the service area. While African American students make up nearly 9% of the service area,
their representation at the college is slightly under 8%. The proportion of Asian/Pacific Islander
population is slightly higher than that of the service area and Native American students are
represented in proportions roughly equal to the service area. The proportion of “Other /
Unknown” is significantly higher at Norco College compared to the service area, but this is most
likely due to the data collection method, which has fewer inclusive ethnic categories than that of
the United States census.

dterm 2008

Ethnic Data 2002 2003 2004 2005 2006 2007 2008| Service Area
White Norco Students 4,139 3,734 3605 3234 3,205 3275 3,555 341,865
Norco Percent 471% 45.7% 42.1% 403% 37.1% 35.8% 36.2% 37.2%

African American Norco Students 619 616 756 665 726 746 743 82,250
Norco Percent 7.0% 7.5% 8.8% 8.3% 8.4% 8.1% 7.6% 8.9%

Hispanic Norco Students 2,882 2,672 2,910 2,815 3,175 3,433 3,643 385,939
Norco Percent 328% 32.7% 34.0% 35.0% 36.8% 37.5% 37.1% 42.0%

Asian / Pacific Islander [Norco Students 619 646 720 691 790 863 934 78,707
Norco Percent 7.0% 7.9% 8.4% 8.6% 9.2% 9.4% 9.5% 8.6%

Native Am / Alaska Nat |Norco Students 71 65 67 79 64 76 77 5,023
Norco Percent 0.8% 0.8% 0.8% 1.0% 0.7% 0.8% 0.8% 0.5%

Other / Unknown Norco Students 458 429 497 548 672 766 869 25,482
Norco Percent 5.2% 5.3% 5.8% 6.8% 7.8% 8.4% 8.8% 2.8%

Total Norco Students 8,788 8,162 8555 8032 8632 9,159 9,821 919,266
Total Norco Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

The gender percent distribution of students at Norco College is higher for women than men.
While this trend has been consistent, it is showing signs of decreasing in the most recent years.
For the most recent term (Fall 2008) the proportion of women is almost 8% higher than that of
the service area. The trend of higher female enrollment than males is a national trend that is not
specific to this college.
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dterm 2008
Gender Data 2002 2003 2004 2005 2006 2007 2008| Service Area
Female Norco Students 5006 4,900 5144 4873 5062 5419 5,688 460,789
Norco Percent 57.0% 60.0% 60.1% 60.7% 58.6% 59.2% 57.9% 50.1%
Male Norco Students 3,777 3,243 3,387 3,130 3,529 3,674 4,026 458,477
Norco Percent 43.0% 39.7% 39.6% 39.0% 40.9% 40.1% 41.0% 49.9%
Declined to State Norco Students 5 19 24 29 41 66 107
Norco Percent 0.1% 0.2% 0.3% 0.4% 0.5% 0.7% 1.1%
Total Norco Students 8,788 8,162 8,555 8,032 8,632 9,159 9,821 919,266
Total Norco Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Norco College students who self-identified with a disability and registered with Disabled Student
Programs and Services (DSP&S) remained relatively stable (both in absolute numbers and in
proportion) over the past seven years. According to the United States 2000 Census, 19.6% of the
adult population in the local service area reported themselves as disabled, which means that
students with disabilities are generally underrepresented at the college.

dterm 2008
dsps Data 2002 2003 2004 2005 2006 2007 2008| Service Area
Dsps Norco Students 197 252 286 267 233 255 273

Norco Percent 2.2% 3.1% 3.3% 3.3% 2.7% 2.8% 2.8% Data
Not Dsps Norco Students 8591 7910 8269 7,765 8,399 8904 9,548

Norco Percent 97.8% 96.9% 96.7% 96.7% 97.3% 97.2% 97.2% not
Total Norco Students 8,788 8,162 8555 8032 8632 9,159 9,821
Total Norco Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% avail.
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ACCESS: Goals and Activities

“ Compar e the percentage of each population group that is enrolled to the percentage of each
group in the adult population within the community service area”

GOAL 1.1:
To maintain a commitment to equitable access to underrepresented students from the
communities served by Norco College.

ACTIVITY 1.1.1:

Develop a research agenda that regularly examines the enrollment rates of traditionally
underrepresented students compared to those of the local service area (research will include data
of local feeder schools).

EXPECTED OUTCOME 1.1.1:

An annual report on student access at Norco College will be developed and recommendations
made to the campus leadership to ensure equitable access for traditionally underrepresented
students.

= Timeline;: Summer 2010 and annually thereafter
= Responsible Offices: Student Success Office; Student Success Committee

ACTIVITY 1.1.2:
Review and improve existing campus-based activities that provide information and access to
support services and opportunities for students from traditionally underrepresented backgrounds.

EXPECTED OUTCOME 1.1.2:

Students who participate in new student activities will be able to demonstrate knowledge about
academic programs, student services, and student organizations that support traditionally
underrepresented students.

= Timeline: Summer 2010 and every intersession (winter and summer)
thereafter

= Responsible Offices: Outreach Office; Special Funded Programs (SSS, EOPS,
DSPS, T3p, Puente, etc); Student Activities Office
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CAMPUS-BASED RESEARCH

2. COURSE COMPLETION. Ratio of the number of credit courses that students (by
population group) actually complete by the end of the term compared to the number of
courses in which students in that group are enrolled on the census day of the term. The
data here shows Enrollments (which includes all students), Valid Sum (which includes
only grades used for computing success rates) and Success Sum (which is the count of all
A, B, C, or CR grades). This first table shows success rates for all Norco College

enrollments.
AY
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 2,200 2,334 2545 2,659 2,818 3,174 3,766
Sum of Valid_sum 2,008 2,205 2,392 2571 2,715 3,171 3,723
Sum of Success_sum 1,491 1,647 1,845 1,871 2,050 2,294 2,743
Sum of Success 74.3% 74.7% 77.1% 72.8% 755% 72.3% 73.7%
Afr Am Sum of enrollments 3,113 3,028 3,359 3,183 3,329 3,596 4,066
Sum of Valid_sum 2,708 2,848 3,190 3,058 3,142 3,594 4,018
Sum of Success_sum 1,794 1,792 1,961 1,846 1,898 2,173 2,531
Sum of Success 66.2% 62.9% 61.5% 60.4% 60.4% 60.5% 63.0%
Filipino Sum of enrollments 1,410 1,364 1,326 1,412 1,546 1,611 1,687
Sum of Valid_sum 1,265 1,261 1,262 1,352 1,488 1,610 1,673
Sum of Success_sum 936 933 914 957 1,030 1,127 1,235
Sum of Success 74.0% 74.0% 724% 70.8% 69.2% 70.0% 73.8%
Hispanic Sum of enrollments 13,772 13,238 14,665 15,083 16,129 17,606 19,542
Sum of Valid_sum 12,424 12,629 14,034 14,599 15,499 17,602 19,316
Sum of Success_sum 8,512 8,638 9,670 9,732 10,304 11,310 12,868
Sum of Success 68.5% 68.4% 68.9% 66.7% 66.5% 64.3% 66.6%
Native Am Sum of enroliments 361 336 368 412 299 350 360
Sum of Valid_sum 327 317 346 390 282 350 313
Sum of Success_sum 220 226 236 259 189 238 221
Sum of Success 67.3% 71.3% 68.2% 66.4% 67.0% 68.0% 70.6%
Other Sum of enrollments 1,472 1,132 1,073 1,189 1,109 1,148 1,094
Sum of Valid_sum 1,326 1,089 1,024 1,147 1,066 1,147 1,072
Sum of Success_sum 964 762 737 825 750 818 761
Sum of Success 72.7% 70.0% 72.0% 71.9% 70.4% 71.3% 71.0%
Unknown Sum of enrollments 798 1,108 1,535 1,872 2,403 3,032 4,175
Sum of Valid_sum 725 1,057 1,477 1,827 2,333 3,031 3,877
Sum of Success_sum 537 739 1,031 1,255 1,684 2,139 2,643
Sum of Success 74.1% 69.9% 69.8% 68.7% 72.2% 70.6% 68.2%
White Sum of enrollments 19,909 18,177 18,107 16,274 15,633 16,314 18,930
Sum of Valid_sum 18,191 17,305 17,281 15,690 15,004 16,311 18,236
Sum of Success_sum 13,520 12,869 12,748 11,364 11,095 11,533 12,957
Sum of Success 74.3% 74.4% 73.8% 72.4% 73.9% 70.7% 71.1%
Total Sum of enroliments 43,035 40,717 42,978 42,084 43,266 46,831 53,620
Total Sum of Valid_sum 38,974 38,711 41,006 40,634 41,529 46,816 52,228
Total Sum of Success_sum 27,974 27,606 29,142 28,109 29,000 31,632 35,959
Total Sum of Success 71.8% 71.3% 71.1% 69.2% 69.8% 67.6% 68.9%

Successful course completion, as measured by number of students who received a passing grade
of A, B, C, or CR at the end of term compared to students enrolled as of census day, shows
definite trends over the past seven years.
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While there have been fluctuations in the Norco College success rates from year to year, the
general ranking in terms of success rates for the different ethnic groups, has remained similar.
Specifically, Asian, Filipino, and White students rank higher than Hispanic students, and African
American students rank the lowest of the largest ethnic groups.

In terms of success rates for gender, females have been slightly more successful than their male
counterparts over the past seven academic years.

AY
Gender Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 25,479 24,363 25,673 25,377 25,324 27,342 30,833
Sum of Valid_sum 22,936 23,104 24,414 24,421 24,281 27,334 29,673
Sum of Success_sum 16,793 16,981 17,782 17,223 17,316 18,817 20,736
Sum of Success 73.2% 735% 72.8% 70.5% 71.3% 68.8% 69.9%
Male Sum of enroliments 17,528 16,268 17,184 16,584 17,731 19,106 22,247
Sum of Valid_sum 16,011 15,524 16,472 16,093 17,044 19,099 22,040
Sum of Success_sum 11,160 10,561 11,277 10,801 11,535 12,561 14,865
Sum of Success 69.7% 68.0% 685% 67.1% 67.7% 65.8% 67.4%
Unstated Sum of enrollments 28 86 121 123 211 383 540
Sum of Valid_sum 27 83 120 120 204 383 515
Sum of Success_sum 21 64 83 85 149 254 358
Sum of Success 778% 77.1% 69.2% 70.8% 73.0% 66.3% 69.5%
Total Sum of enroliments 43,035 40,717 42,978 42,084 43,266 46,831 53,620
Total Sum of Valid_sum 38,974 38,711 41,006 40,634 41,529 46,816 52,228
Total Sum of Success_sum 27,974 27,606 29,142 28,109 29,000 31,632 35,959
Total Sum of Success 71.8% 71.3% 71.1% 69.2% 69.8% 67.6% 68.9%

Norco College students with disabilities completed courses at
students, however, the gap between these groups increased significantly in the most recent year.

lower rates than non-disabled

AY
dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Yes Sum of enrollments 1,128 1,300 1,491 1,278 1,096 1,306 693
Sum of Valid_sum 949 1,224 1,385 1,227 1,038 1,306 693
Sum of Success_sum 628 829 907 833 661 842 418
Sum of Success 66.2% 67.7% 655% 67.9% 63.7% 64.5% 60.3%
No Sum of enrollments 41907 39,417 41,487 40,806 42,170 45,525 52,927
Sum of Valid_sum 38,025 37,487 39,621 39,407 40,491 45510 51,535
Sum of Success_sum 27,346 26,777 28,235 27,276 28,339 30,790 35,541
Sum of Success 71.9% 71.4% 71.3% 69.2% 70.0% 67.7% 69.0%
Total Sum of enroliments 43,035 40,717 42,978 42,084 43,266 46,831 53,620
Total Sum of Valid_sum 38,974 38,711 41,006 40,634 41,529 46,816 52,228
Total Sum of Success_sum 27,974 27,606 29,142 28,109 29,000 31,632 35,959
Total Sum of Success 71.8% 71.3% 71.1% 69.2% 69.8% 67.6% 68.9%
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When examining Norco College transfer courses only, the gaps between the highest and lowest
groups (Asians and African Americans respectively) have increased to 10% in the most recent
year. One trend of concern is the consistently lower success rate for African American students
for the years under examination. Hispanic student success rates for transferable courses have
also remained lower than other groups.

xferable 1
Campus NOR
AY
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 1,589 1,732 1,928 2,000 2,117 2,472 2,942
Sum of Valid_sum 1,500 1,663 1,840 1,946 2,038 2,469 2,941
Sum of Success_sum 1,160 1,278 1,433 1,440 1,540 1,786 2,198
Sum of Success 77.3% 76.8% 77.9% 74.0% 75.6% 72.3% 74.7%
Afr Am Sum of enroliments 2,112 2,130 2,304 2,165 2,374 2,538 2,781
Sum of Valid_sum 1,947 2,036 2,216 2,088 2,234 2536 2,775
Sum of Success_sum 1,372 1,374 1,446 1,331 1,393 1,586 1,795
Sum of Success 70.5% 67.5% 653% 63.7% 62.4% 62.5% 64.7%
Filipino Sum of enroliments 1,050 1,018 1,035 1,112 1,214 1,276 1,347
Sum of Valid_sum 978 972 1,006 1,085 1,162 1,275 1,346
Sum of Success_sum 741 745 747 778 808 908 1,007
Sum of Success 75.8% 76.6% 743% 71.7% 69.5% 71.2% 74.8%
Hispanic Sum of enrollments 9,326 9,203 10,151 10,415 11,351 12,592 13,764
Sum of Valid_sum 8,711 8,869 9,799 10,120 10,890 12,588 13,758
Sum of Success_sum 6,302 6,364 6,998 6,951 7,432 8,308 9,408
Sum of Success 723% 71.8% 714% 68.7% 68.2% 66.0% 68.4%
Native Am Sum of enrollments 250 231 281 301 236 250 222
Sum of Valid_sum 235 216 267 284 221 250 222
Sum of Success_sum 164 166 185 189 154 176 164
Sum of Success 69.8% 76.9% 69.3% 66.5% 69.7% 70.4% 73.9%
Other Sum of enrollments 1,086 841 791 867 813 875 810
Sum of Valid_sum 1,023 825 769 847 783 874 810
Sum of Success_sum 790 601 560 633 556 636 598
Sum of Success 77.2% 72.8% 72.8% 74.7% 71.0% 72.8% 73.8%
Unknown Sum of enroliments 589 795 1,106 1,324 1,766 2,240 2,794
Sum of Valid_sum 554 761 1,077 1,301 1,715 2,239 2,793
Sum of Success_sum 430 559 775 900 1,273 1,638 1,979
Sum of Success 77.6% 735% 72.0% 69.2% 74.2% 73.2% 70.9%
White Sum of enrollments 14,789 13,729 13,511 12,266 11,715 12,203 13,478
Sum of Valid_sum 13,923 13,263 13,045 11,906 11,236 12,200 13,469
Sum of Success_sum 10,805 10,223 9,994 8,913 8,458 8,763 9,845
Sum of Success 77.6% 77.1% 76.6% 74.9% 753% 71.8% 73.1%
Total Sum of enrollments 30,791 29,679 31,107 30,450 31,586 34,446 38,138
Total Sum of Valid_sum 28,871 28,605 30,019 29,577 30,279 34,431 38,114
Total Sum of Success_sum 21,764 21,310 22,138 21,135 21,614 23,801 26,994
Total Sum of Success 75.4% 745% 73.7% 71.5% 71.4% 69.1% 70.8%
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Success rates for Norco College transfer courses by gender decreased since 2002-03 but have
remained fairly consistent over the last four years (slight decrease in 2007-08). The success rate
for males also decreased since 2002-03 and has continued to decrease slightly over the last four

years.
xferable 1
Campus NOR
AY
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 18,020 17,789 18,537 18,360 18,767 20,217 21,780
Sum of Valid_sum 16,914 17,129 17,859 17,792 17,975 20,209 21,768
Sum of Success_sum 12,997 13,135 13,494 12,943 13,090 14,262 15,733
Sum of Success 76.8% 76.7% 75.6% 72.7% 72.8% 70.6% 72.3%
Male Sum of enroliments 12,752 11,831 12,482 12,007 12,679 13,965 15,996
Sum of Valid_sum 11,939 11,419 12,073 11,704 12,169 13,958 15,984
Sum of Success_sum 8,752 8,128 8,584 8,136 8,419 9,354 11,003
Sum of Success 73.3% 712% 71.1% 69.5% 69.2% 67.0% 68.8%
Unstated Sum of enroliments 19 59 88 83 140 264 362
Sum of Valid_sum 18 57 87 81 135 264 362
Sum of Success_sum 15 47 60 56 105 185 258
Sum of Success 83.3% 82.5% 69.0% 69.1% 77.8% 70.1% 71.3%
Total Sum of enroliments 30,791 29,679 31,107 30,450 31,586 34,446 38,138
Total Sum of Valid_sum 28,871 28,605 30,019 29,577 30,279 34,431 38,114
Total Sum of Success_sum 21,764 21,310 22,138 21,135 21,614 23,801 26,994
Total Sum of Success 75.4% 745% 73.7% 71.5% 71.4% 69.1% 70.8%

Students with disabilities taking transfer courses at Norco College were less than 4 percentage
points lower in terms of success for every year (except the most recent year) when compared to

their non-disabled peers.

xferable 1
Campus NOR
AY

dsps Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enrollments 604 787 879 790 680 787 406
Sum of Valid_sum 564 748 828 764 639 787 406
Sum of Success_sum 411 567 587 561 433 541 256
Sum of Success 72.9% 75.8% 70.9% 73.4% 67.8% 68.7% 63.1%

No Sum of enrollments 30,187 28,892 30,228 29,660 30,906 33,659 37,732
Sum of Valid_sum 28,307 27,857 29,191 28,813 29,640 33,644 37,708
Sum of Success_sum 21,353 20,743 21,551 20,574 21,181 23,260 26,738
Sum of Success 75.4% 745% 73.8% 71.4% 71.5% 69.1% 70.9%

Total Sum of enroliments 30,791 29,679 31,107 30,450 31,586 34,446 38,138

Total Sum of Valid_sum 28,871 28,605 30,019 29,577 30,279 34,431 38,114

Total Sum of Success_sum 21,764 21,310 22,138 21,135 21,614 23,801 26,994

Total Sum of Success 75.4% 745% 73.7% 715% 71.4% 69.1% 70.8%
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For vocational courses taken at Norco College, the gaps between the highest and lowest success
rates decreased. Additionally, the overall success rate of these enrollments increased during this
time period. African Americans student success increased almost 20 percentage points since
2002-03, while Hispanic students increased 15% during the same period. In the most recent
year, African American students were not the lowest success rates.

voc_ed 1
Campus NOR
AY
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 149 159 109 101 136 104 136
Sum of Valid_sum 142 156 108 100 130 104 136
Sum of Success_sum 76 93 70 71 98 79 99
Sum of Success 53.5% 59.6% 64.8% 71.0% 754% 76.0% 72.8%
Afr Am Sum of enroliments 235 170 180 129 161 176 209
Sum of Valid_sum 219 164 175 126 155 176 209
Sum of Success_sum 107 63 69 54 83 101 139
Sum of Success 48.9% 38.4% 39.4% 42.9% 53.5% 57.4% 66.5%
Filipino Sum of enrollments 65 59 29 39 55 31 41
Sum of Valid_sum 64 57 27 38 53 31 41
Sum of Success_sum 43 32 12 23 33 25 29
Sum of Success 67.2% 56.1% 44.4% 60.5% 62.3% 80.6% 70.7%
Hispanic Sum of enroliments 751 547 559 466 604 582 638
Sum of Valid_sum 711 539 544 460 582 582 638
Sum of Success_sum 337 263 285 294 405 386 401
Sum of Success 474% 48.8% 52.4% 63.9% 69.6% 66.3% 62.9%
Native Am Sum of enrollments 34 23 12 9 17 21 14
Sum of Valid_sum 32 23 12 9 16 21 14
Sum of Success_sum 17 10 6 5 8 14 12
Sum of Success 53.1% 43.5% 50.0% 55.6% 50.0% 66.7% 85.7%
Other Sum of enrollments 86 52 33 44 39 48 41
Sum of Valid_sum 82 52 33 44 36 48 41
Sum of Success_sum 39 18 22 34 25 32 24
Sum of Success 47.6% 34.6% 66.7% 77.3% 69.4% 66.7% 58.5%
Unknown Sum of enroliments 45 76 54 72 98 131 144
Sum of Valid_sum 43 75 52 71 98 131 143
Sum of Success_sum 20 43 30 49 73 91 101
Sum of Success 46.5% 57.3% 57.7% 69.0% 74.5% 69.5% 70.6%
White Sum of enroliments 1,047 852 681 576 844 745 843
Sum of Valid_sum 994 840 665 569 828 745 843
Sum of Success_sum 548 458 331 343 607 537 596
Sum of Success 55.1% 54.5% 49.8% 60.3% 73.3% 72.1% 70.7%
Total Sum of enrollments 2,412 1,938 1,657 1,436 1,954 1,838 2,066
Total Sum of Valid_sum 2,287 1,906 1,616 1,417 1,898 1,838 2,065
Total Sum of Success sum 1,187 980 825 873 1,332 1,265 1,401
Total Sum of Success 51.9% 514% 51.1% 61.6% 70.2% 68.8% 67.8%
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The female success rates in vocational courses lagged slightly behind that of males, but that gap

has increased significantly in most recent years.

voc_ed 1
Campus NOR
AY
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enroliments 1,369 1,056 900 764 834 825 893
Sum of Valid_sum 1,296 1,040 872 752 808 825 892
Sum of Success_sum 669 527 436 451 546 520 559
Sum of Success 51.6% 50.7% 50.0% 60.0% 67.6% 63.0% 62.7%
Male Sum of enroliments 1,043 877 756 665 1,105 998 1,155
Sum of Valid_sum 991 861 743 658 1,075 998 1,155
Sum of Success_sum 518 450 389 416 776 734 827
Sum of Success 52.3% 52.3% 52.4% 63.2% 72.2% 73.5% 71.6%
Unstated Sum of enrollments 5 1 7 15 15 18
Sum of Valid_sum 5 1 7 15 15 18
Sum of Success_sum 3 0 6 10 11 15
Sum of Success #DIV/0! 60.0% 0.0% 85.7% 66.7% 73.3% 83.3%
Total Sum of enroliments 2,412 1938 1,657 1,436 1,954 1,838 2,066
Total Sum of Valid_sum 2,287 1906 1,616 1,417 1,898 1,838 2,065
Total Sum of Success sum 1,187 980 825 873 1,332 1,265 1,401
Total Sum of Success 51.9% 514% 51.1% 61.6% 70.2% 68.8% 67.8%

While students with disabilities taking vocational courses at Norco College have had lower
success rates than their non-disabled peers, in recent years the gap has been decreasing. These
fluctuating rates may be attributable to the smaller number of students with disabilities taking
these courses.

voc_ed 1
Campus NOR
AY

dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enrollments 72 77 74 55 82 103 36
Sum of Valid_sum 66 76 74 55 80 103 36
Sum of Success_sum 40 39 32 30 55 74 23
Sum of Success 60.6% 51.3% 43.2% 545% 68.8% 71.8% 63.9%

No Sum of enrollments 2,340 1,861 1,583 1,381 1,872 1,735 2,030
Sum of Valid_sum 2,221 1,830 1,542 1,362 1,818 1,735 2,029
Sum of Success_sum 1,147 941 793 843 1,277 1,191 1,378
Sum of Success 51.6% 51.4% 514% 61.9% 70.2% 68.6% 67.9%

Total Sum of enroliments 2,412 1,938 1,657 1,436 1,954 1,838 2,066

Total Sum of Valid_sum 2,287 1,906 1,616 1,417 1,898 1,838 2,065

Total Sum of Success_sum 1,187 980 825 873 1,332 1,265 1,401

Total Sum of Success 51.9% 51.4% 51.1% 61.6% 70.2% 68.8% 67.8%
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demonstrating higher success rates than other groups. African American, Hispanic, and Native
American students are performing at significantly lower rates.

basic_skills 1
Campus NOR
AY
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enroliments 155 173 184 217 246 215 234
Sum of Valid_sum 153 166 180 213 240 215 234
Sum of Success_sum 111 127 148 156 191 152 154
Sum of Success 72.5% 76.5% 822% 73.2% 79.6% 70.7% 65.8%
Afr Am Sum of enroliments 258 335 360 396 337 411 417
Sum of Valid_sum 241 323 349 388 323 411 417
Sum of Success_sum 147 191 194 222 190 225 249
Sum of Success 61.0% 59.1% 55.6% 57.2% 58.8% 54.7% 59.7%
Filipino Sum of enroliments 85 84 73 71 106 111 95
Sum of Valid_sum 84 78 71 69 104 111 95
Sum of Success_sum 58 57 50 52 71 73 66
Sum of Success 69.0% 73.1% 70.4% 75.4% 68.3% 65.8% 69.5%
Hispanic Sum of enrollments 1,497 1,536 1,655 1,763 1,738 1,827 2,001
Sum of Valid_sum 1,413 1,495 1,622 1,734 1,695 1,827 2,001
Sum of Success_sum 929 981 1,107 1,153 1,084 1,134 1,273
Sum of Success 65.7% 65.6% 68.2% 66.5% 64.0% 62.1% 63.6%
Native Am Sum of enroliments 19 27 26 40 21 29 21
Sum of Valid_sum 18 26 25 40 20 29 21
Sum of Success_sum 14 19 17 30 12 17 10
Sum of Success 77.8% 73.1% 68.0% 75.0% 60.0% 58.6% 47.6%
Other Sum of enroliments 100 89 83 109 90 70 60
Sum of Valid_sum 95 86 81 109 85 70 60
Sum of Success_sum 58 61 59 71 65 48 46
Sum of Success 61.1% 70.9% 72.8% 651% 76.5% 68.6% 76.7%
Unknown Sum of enroliments 50 84 124 170 193 241 317
Sum of Valid_sum 48 80 120 169 189 241 317
Sum of Success_sum 38 52 85 115 129 132 205
Sum of Success 79.2% 65.0% 70.8% 68.0% 68.3% 54.8% 64.7%
White Sum of enrollments 1,155 1,156 1,220 1,077 945 1,055 1,049
Sum of Valid_sum 1,104 1,121 1,198 1,059 906 1,055 1,049
Sum of Success_sum 787 821 845 732 648 745 727
Sum of Success 713% 73.2% 705% 69.1% 71.5% 70.6% 69.3%
Total Sum of enroliments 3,319 3,484 3,725 3,843 3,676 3,959 4,194
Total Sum of Valid_sum 3,156 3,375 3,646 3,781 3,562 3,959 4,194
Total Sum of Success_sum 2,142 2309 2505 2,531 2,390 25526 2,730
Total Sum of Success 67.9% 68.4% 68.7% 66.9% 67.1% 63.8% 65.1%
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When examining the success rates of females enrolled in basic skills courses, they have
consistently outperformed males during the past seven academic years.

basic_skills 1
Campus NOR
AY
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 2,121 2,210 2,342 2,463 2,272 2,555 2,524
Sum of Valid_sum 2,025 2,140 2,299 2,427 2,205 2,555 2,524
Sum of Success_sum 1,429 1,505 1,637 1,701 1,564 1,717 1,740
Sum of Success 70.6% 70.3% 71.2% 70.1% 70.9% 67.2% 68.9%
Male Sum of enroliments 1,195 1,264 1,365 1,364 1,383 1,352 1,621
Sum of Valid_sum 1,128 1,225 1,329 1,338 1,337 1,352 1,621
Sum of Success_sum 711 796 854 817 813 780 960
Sum of Success 63.0% 65.0% 64.3% 61.1% 60.8% 57.7% 59.2%
Unstated Sum of enroliments 3 10 18 16 21 52 49
Sum of Valid_sum 3 10 18 16 20 52 49
Sum of Success_sum 2 8 14 13 13 29 30
Sum of Success 66.7% 80.0% 77.8% 81.3% 65.0% 55.8% 61.2%
Total Sum of enroliments 3,319 3,484 3,725 3,843 3,676 3,959 4,194
Total Sum of Valid_sum 3,156 3,375 3,646 3,781 3,562 3,959 4,194
Total Sum of Success_sum 2,142 2309 2,505 2,531 2,390 25526 2,730
Total Sum of Success 67.9% 68.4% 68.7% 66.9% 67.1% 63.8% 65.1%

Students with disabilities taking basic skills courses at the college have had lower success rates
than their non-disabled counterparts. In recent years, the gap has widened to over 15%.

basic_skills 1
Campus NOR
AY

dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 188 200 228 196 158 193 116
Sum of Valid_sum 171 197 222 192 150 193 116
Sum of Success_sum 102 107 146 108 83 87 57
Sum of Success 59.6% 54.3% 65.8% 56.3% 55.3% 45.1% 49.1%

No Sum of enrollments 3,131 3,284 3,497 3,647 3,518 3,766 4,078
Sum of Valid_sum 2,985 3,178 3,424 3,589 3,412 3,766 4,078
Sum of Success_sum 2,040 2,202 2,359 2,423 2,307 2,439 2,673
Sum of Success 68.3% 69.3% 68.9% 67.5% 67.6% 64.8% 65.5%

Total Sum of enroliments 3,319 3,484 3,725 3,843 3,676 3,959 4,194

Total Sum of Valid_sum 3,156 3,375 3,646 3,781 3,562 3,959 4,194

Total Sum of Success_sum 2,142 2309 2,505 2,531 2,390 25526 2,730

Total Sum of Success 67.9% 68.4% 68.7% 66.9% 67.1% 63.8% 65.1%
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COURSE COMPLETION: Goals and Activities

“ Ratio of the number of credit courses that students by population group actually complete by
the end of the term compared to the number of courses in which students in that group are
enrolled on the census day of the term.”
GOAL 2.1:
To increase the course completion rates of underrepresented students using campus-based

research to improve programs and services that enhance student learning and success.

ACTIVITY 2.1.1:
Special funded programs, including T3p, Puente, SSS, EOPS, and DSPS, will regularly assess
and report on the impact of their programs on the students served.

EXPECTED OUTCOME 2.1.1:
An outcomes-based report that examines historical and current trends of course completion and
semester-semester persistence for students in these programs.

= Timeline: Summer 2010 and annually thereafter
= Responsible Offices: Student Services departments; Special Funded
Programs; Student Success Office

ACTIVITY 2.1.2:
Develop a research agenda that examines possible barriers that impede the retention of
underrepresented students, particularly of African American and Hispanic students.

EXPECTED OUTCOME 2.1.2:
A report of possible barriers that impede student success.

= Timeline: Fall 2010 and annually thereafter
Responsible Offices: Student Success Office; Student Success Committee

ACTIVITY 2.1.3:
Integrate course completion data into the campus strategic planning process.

EXPECTED OUTCOME 2.1.3:
A Norco Strategic Planning Committee (NSPC) agenda that reflects outcome report of course
completion data.

= Timeline: Spring 2011
= Responsible Offices: Student Success Committee; NSPC and appropriate
sub-groups
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GOAL 2.2:
To cultivate an educational environment that promotes awareness of and validates the

experiences of Norco College’s diverse student population.

ACTIVITY 2.2.1:
Develop and implement an assessment process to evaluate the campus climate at Norco
College.

EXPECTED OUTCOME 2.2.1:
A campus climate survey will be administered and the recommendations from the research will
be submitted for implementation as a part of the campus strategic plan.

= Timeline: Fall 2010 and every three years thereafter
= Responsible Offices: Student Success Committee; NSPC and appropriate
sub-groups

ACTIVITY 2.2.2:
Facilitate campus-based programs for faculty, staff, and students that promote awareness and
understanding of campus diversity and equity issues.

EXPECTED OUTCOME 2.2.2:
A minimum of two diversity and equity-based activities per year at Norco College for faculty,
staff, students, and community members.

= Timeline: Spring 2010 and every semester thereafter
= Responsible Offices: Student Success Office; Faculty Development;
Student Services departments;

ACTIVITY 2.2.3:
Support faculty development activities that encourage the development and implementation of
diversity and equity-based curriculum.

EXPECTED OUTCOME 2.2.3:
Faculty participation in a diversity/equity-based conference or training.

= Timeline: Spring 2010 and annually thereafter
= Responsible Offices: Academic Senate; Faculty Development; Student
Success Office
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CAMPUS-BASED RESEARCH

3. ESL and BASIC SKILLS COMPLETION.

Ratio of the number of students by

population group who complete a degree-applicable course after having completed the
final ESL or Basic Skills course to the number of those students who complete such a

final course.

Using Chancellor’s Office data files, the 2005 student equity team calculated completion rates
for ESL and Basic Skills courses using specific courses taken during the specific time frame of
fours years. The first two tables for each indicator are district-wide and the third table is

campus-specific.

ESL - For this measure, rates were calculated locally to determine the rates for ESL students
attempting and passing ESL-55 and then subsequently passing English-50.

The table below shows that for RCCD students taking ESL-55 beginning in fall 2001 for the
subsequent three years, Asian students passed both classes (ESL-55 and Eng-50) at over twice

the rate of their Hispanic counterparts

ESL Basic College Passed through
Attempted  Passed Attempted  Passed] Entire Sequence
White 43 86% 28 93% 60%
Afr AM 14 57% 4 75% 21%
Hispan 330 62% 112 63% 21%
Asian 211 89% 124 83% 49%
Nat AM 0 0% 0 0%
Other 40 80% 17 76% 33%
Total 638 74% 285 76% 34%

The same analysis performed on RCCD students starting in fall 2003 yielded very similar results.

ESL RCCD

Basic College Passed through

Attempted Passed  Attempted Passed Both Courses

White 50 82% 26 88%) 46%
AfrAM 18 67% 4 100% 22%
Hispan 784 67% 275 75% 26%
Asian 354 86% 204 87% 50%)
Nat AM 1 0% 0 0%, 0%
Other 73 78% 32 88% 38%
Total 1280 73% 541 80% 34%
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For Norco College enrollment only, there were so few students placing into ESL that any
findings on this indicator need to be interpreted cautiously.

ESL NOR
Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 4 3 75% 0 0 #DIV/O! 0%
AfrAM 1 1 100% 0 0 #DIV/0! 0%
Hispan 47 28  60% 9 6 67% 13%
Asian 9 7 78% 0 0 #DIV/0! 0%
Nat AM 0 0 0% 0 0 0%, 0%
Other 6 2  33% 1 1 100% 17%
Total 67 41 61% 10 7 70% 10%

ENGLISH - For this measure, rates were calculated locally to determine the rates for English
students attempting and passing ENG-50 and then subsequently passing ENG-1A.

The table below shows that for RCCD students taking ENG-50 beginning in fall 2001 for the
subsequent three years, Asian students passed both classes (ESL-55 and Eng-50) at substantially
higher rates than their counterparts.

English
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 3334 73% 1425 T7%)| 33%)
AfrAM 1027 66% 407 71%) 28%)
Hispan 3390 68% 1342 76%) 30%)
Asian 982 76% 488 82%) 41%)
Nat AM 78 67% 26 85%) 28%)
Other 480 71% 205 81%) 35%)
Total 9291 71% 3893 77% 32%

The same analysis performed on RCCD students starting in fall 2003 again showed Asians with
the highest rate of completion, followed by White, Hispanic and African American students,

respectively.

English RCCD

Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses

White 3293 2609 79% 1503 1291 86%) 39%)
AfrAM 996 712 71% 411 332 81%) 33%)
Hispan 4083 3124 77% 1737 1462 84% 36%)
Asian 1076 916 85% 569 502 88% 47%)
Nat AM 73 54 74% 32 25 78% 34%)
Other 593 465 78% 245 210 86% 35%)
Total 10114 7880 78% 4497 3822 85% 38%)
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For Norco College enrollments only (fall 2003), students of all ethnic groups performed at
slightly higher rates than in the district overall.

English NOR
Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 1025 805 79% 479 426 89% 42%
AfrAM 140 107  76% 59 51 86% 36%
Hispan 987 774 78% 459 388 85% 39%
Asian 239 207 87% 140 116 83% 49%
Nat AM 27 22 81% 13 11 85% 41%)
Other 167 137 82% 75 62 83% 37%
Total 2585 2052  79% 1225 1054 86%0) 41%

MATH - For this measure, rates were calculated locally to determine the rates for Math students
attempting and passing Math 35, 53, or 52 and then subsequently passing any of the following:
Math 10, 12, 1A, 1B, 1C, 2, 25, 3,36, 4,5, or 7.

The table below shows that for District students taking the basic level Math courses beginning in
fall 2001 for the subsequent three years, Asian students passed both Math levels at substantially
higher rates than their counterparts.

Math
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 7836 61% 1017 72% 9%
AfrAM 2128 45% 212 63% 6%
Hispan 6390 54% 733 67% 8%)
Asian 1518 65% 275 71%| 13%)
Nat AM 166 54% 17 59% 6%
Other 986 56% 130 70%) 9%)|
Total 19024 57% 2384 69%) 9%

The same analysis performed on RCCD students starting in fall 2003 again showed an overall
increase in students completing the sequence. Asian and white students had the highest rate of
completion, followed by Hispanic and African-American students, respectively.

Math RCCD
Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 8759 6152 70% 2360 1908 81% 22%
AfrAM 3322 1703 51% 476 344 72%) 10%)
Hispan 9446 6008 64% 2051 1581 7% 17%)
Asian 1887 1379 73% 640 529 83% 28%
Nat AM 202 140 69% 46 35 76% 17%)
Other 1460 949 65% 369 296 80% 20%)

Total 25076 16331 65% 5942 4693 79% 19%)
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For Norco College enrollments only (starting in fall 2003), success rates of the different ethnic
groups closely reflected the district’s numbers. Again, Asian and White students had higher
rates of success than did African American and Hispanic students.

Math NOR
Basic College Successful through
Attempted Successful Attempted Successful Both Courses
White 3548 2608 74% 935 781 84% 22%
AfrAM 829 502 61% 110 88 80% 11%)
Hispan 3107 2171 70% 722 599 83% 19%)
Asian 537 406  76% 176 148 84% 28%
Nat AM 78 59 76% 19 14 T4%)| 18%)
Other 518 363 70% 128 114 89% 22%
Total 8617 6109 71% 2090 1744 83% 20%

READING - For this measure, rates were calculated locally to determine the rates for Reading
students attempting and passing Reading 83 and then subsequently passing English 50.

The table below shows that for Norco College students taking Reading 83 beginning in fall 2001
for the subsequent three years, White, Asian and Hispanic students passed both reading levels at
higher rates than African American students.

Reading
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 866 64% 474 79% 43%
AfrAM 284 60% 147 70% 36%
Hispan 950 65% 523 77%| 42%)
Asian 180 68% 96 79% 42%)
Nat AM 26 58% 11 91% 38%
Other 115 63% 54 85% 40%)
Total 2421 64% 1305 77% 42%

The same analysis performed on RCCD students starting in fall 2003 again showed an overall
decrease in students completing the sequence. Asian and White students had the highest rate of
completion, followed by Hispanic and African American students, respectively.

Reading RCCD

Basic College Successful through
Attempted  Successful Attempted Successful Both Courses

White 772 488 63% 381 312 82% 40%
AfrAM 238 134 56% 100 78 78%) 33%
Hispan 854 537 63% 432 315 73% 37%)
Asian 151 107 71% 90 71 79% 47%)
Nat AM 22 13 59% 9 9  100%) 41%
Other 138 87 63% 69 60 87%) 43%)
Total 2175 1366 63% 1081 845 78%) 39%)
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For Norco College reading enrollments only (starting in fall 2003), the overall success rate was
higher than the district’s. Of the larger student ethnic groups, Asian and White students had

highest rates, followed by Hispanic and African American students.

Reading NOR
Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses
White 170 141  83% 112 91 81% 54%
AfrAM 27 20 74% 18 12 67%) 44%
Hispan 146 109 75% 90 67 74%) 46%)
Asian 22 17 77% 15 13 87% 59%
Nat AM 3 3 100% 2 2 100% 67%
Other 29 22  76% 20 17 85% 59%
Total 397 312 79% 257 202 79% 51%
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ESL AND BASIC SKILLS COMPLETION: Goals and Activities

Ratio of the number of students by population group who complete a degree-applicable course
after having completed the final ESL or basic skills course to the number of those students who
complete such a final course.

GOAL 3.1:
To increase the course completion rate of students who enroll in basic ESL courses to support
their progress to degree applicable courses.

ACTIVITY 3.1.1:
Identify the success and completion rates for students enrolled in ESL courses and regularly
report on these outcomes.

EXPECTED OUTCOME 3.1.1:
Initial baseline of success and completion rates of ESL students is established and information is
disseminated to the ESL faculty.

= Timeline: Winter 2011 and annually thereafter
= Responsible Offices: ESL faculty; Student Success Office

ACTIVITY 3.1.2:
Develop and implement appropriate interventions by ESL faculty and counselors based on the
research from activity 3.1.1.

EXPECTED OUTCOME 3.1.2:
Faculty/staff development workshops that target strategies for supporting ESL students
throughout their educational experience.

= Timeline: Develop in Spring 2011 and implement in Fall 2011 and
annually thereafter

= Responsible Offices: ESL faculty; Faculty Development Coordinator;
Administration; Counselors

ACTIVITY 3.1.3:
Utilize the campus’s Early Alert system to inform students of their academic progress in their
courses and recommend appropriate services.

EXPECTED OUTCOME 3.1.3:
Faculty participation in Early Alert process will increase by 5 percentage points.

= Timeline: Fall 2010
= Responsible Offices: ESL faculty; Dean of Student Services;
Matriculation Office; Dean of Instruction; Student Success Committee
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GOAL 3.2
To develop and implement educational strategies that increase student success for all participants
in Basic Skills Math and English courses.

ACTIVITY 3.2.1:
Develop English intervention workshop to reduce the time Basic Skills English students need to
complete the sequence through English 1A.

EXPECTED OUTCOME 3.2.1:
A pilot workshop will be available for students who place into English 60A/B.

= Timeline: Summer 2010
= Responsible Offices: English faculty

ACTIVITY 3.2.2:
Continue Basic Skills Math intervention workshop and develop pacing guide for each math
course to increase pass rate in those courses.

EXPECTED OUTCOME 3.2.2:
Pacing guide for Math 63 is developed and implemented in at least one of the course sections.

= Timeline: Fall 2010
= Responsible Offices: Math faculty

ACTIVITY 3.2.3:
Utilize the campus’s early alert system to inform students of their academic progress in their
courses and recommend appropriate services.

EXPECTED OUTCOME 3.2.3:
Faculty participation in Early Alert process will increase by 5 percentage points.

= Timeline: Fall 2010
= Responsible Offices: Math and English faculty; Dean of Student Services;
Matriculation Office; Dean of Instruction; Student Success Committee

GOAL 3.3:
To promote awareness and increased knowledge of reading skill instruction amongst faculty in
the general education areas.

ACTIVITY 3.3.1:
Conduct reading integration workshops for faculty in the general education areas.

EXPECTED OUTCOMES 3.3.1:
Integrate reading skill instruction in the general education areas.

= Timeline: Fall 2010 and every year thereafter
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= Responsible Offices: Reading faculty, Faculty Development Coordinator,
General Education faculty, Student Success Committee

GOAL 3.4:
To increase the success rates of reading students who are enrolled in transfer and/or degree
applicable courses.

ACTIVITY 3.4.1:

Examine data to determine whether students who complete the reading sequence do better in
their transfer-level courses than comparable students who placed into reading classes but did not
complete their reading courses.

EXPECTED OUTCOME 3.4.1:
Students who have taken reading courses will demonstrate success in their transfer and/or degree
applicable courses.

= Timeline: Spring 2011 and every year thereafter
= Responsible Offices: Reading faculty, Student Success Committee,
Student Success Office
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CAMPUS-BASED RESEARCH

4. DEGREE and CERTIFICATE COMPLETION. Ratio of the number of students by
population group who receive a degree or certificate to the number of students in that
group with the same informed matriculation goal.

The data for this section was calculated locally using California Community College
Chancellor’s Office Management Information System data for the years under review. (This
indicator is only provided at the district level.) This table shows the distribution of awards and
certificates by ethnic group. For comparative purposes, student ethnic distribution information
for the fall term of each academic year is provided. As a measure of equity, the proportions of
awards and certificates for each group should be as close as possible to that group’s proportion in
the student population. For example, African American students received 7.8% of the awards
and certificates in the 2008-09 academic year but made up 11.1% of the 2008-09 RCCD
population. Therefore, African Americans are underrepresented in awards and certificates by
3.3% (7.8% - 11.1%=-3.3%).

All Awards |AY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 1484 1569 1742 1965 1740 1645 1940 18974

Percent 47.3%  46.2%  44.9%  42.2%  42.4%  41.2%  37.4% 32.3% 5.1%
African Am Awards 284 327 378 492 394 343 405 6511

Percent 9.1% 9.6% 9.7%  10.6% 9.6% 8.6% 7.8% 11.1% -3.3%
Hispanic Awards 897 948 1138 1519 1356 1299 1785 21594

Percent 28.6% 27.9% 29.3% 32.6% 33.0% 32.5% 34.4% 36.7% -2.3%
Asian / Pac Isl |Awards 250 294 359 366 361 368 548 5156

Percent 8.0% 8.7% 9.3% 7.9% 8.8% 9.2%  10.6% 8.8% 1.8%
Nat Am Awards 20 36 40 30 33 26 42 473

Percent 0.6% 1.1% 1.0% 0.6% 0.8% 0.7% 0.8% 0.8% 0.0%
Other Awards 202 222 222 285 224 310 473 6126

Percent 6.4% 6.5% 5.7% 6.1% 5.5% 7.8% 9.1% 10.4% -1.3%
Total Awards 3137 3396 3879 4657 4108 3991 5193 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%

In the most recent year, White students received disproportionately more awards and certificates
than Hispanic and African American students, who received disproportionately fewer awards
when using this equity measure (-2.3% and -3.3% respectively). For all other groups there is
less than three percentage points difference between the proportion of awards given and
representation in student population. This historical view shows that the proportion of White
students receiving awards is decreasing as the Hispanic and Asian student awards are slowly
increasing. African American trends reflect a decreasing proportion of all awards.
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When examining only the AA/AS awards conferred, overrepresentation of White students
diminishes a little, while Asian overrepresentation rises to 3.1%. Again, White and African
American student awards are decreasing as the proportion of Hispanics and Asians continues to

increase.
AAJAS only [AaY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 814 899 955 1022 944 800 920 18974

Percent  45.1% 457% 44.8% 44.3% 41.3% 40.0%  36.6% 32.3% 4.4%
African Am Awards 166 196 220 233 236 197 190 6511

Percent 9.2% 10.0% 10.3%  10.1%  10.3% 9.8% 7.6% 11.1% -3.5%
Hispanic Awards 517 538 593 716 746 634 850 21594

Percent  28.7% 27.4% 27.8% 31.0% 32.6% 31.7%  33.8% 36.7% -2.9%
Asian / Pac Isl |Awards 159 177 212 187 232 191 299 5156

Percent 8.8% 9.0% 9.9% 8.1%  10.1% 9.5%  11.9% 8.8% 3.1%
Nat Am Awards 12 18 28 16 13 13 17 473

Percent 0.7% 0.9% 1.3% 0.7% 0.6% 0.6% 0.7% 0.8% -0.1%
Other Awards 136 138 125 133 117 166 237 6126

Percent 7.5% 7.0% 5.9% 5.8% 5.1% 8.3% 9.4% 10.4% -1.0%
Total Awards 1804 1966 2133 2307 2288 2001 2513 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%|  100.0% 0.0%

When examining only certificates, White overrepresentation still persists, but the

underrepresentation of Hispanic certificate graduates diminishes slightly. Other trends for ethnic
group changes over time are also found in this table.

Certificate Only |AY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 670 670 787 943 796 845 1020 18974

Percent 50.3%  46.9% 45.1% 40.1% 43.7% 42.5% 38.1% 32.3% 5.8%
African Am Awards 118 131 158 259 158 146 215 6511

Percent 8.9% 9.2% 9.0%  11.0% 8.7% 7.3% 8.0% 11.1% -3.0%
Hispanic Awards 380 410 545 803 610 665 935 21594

Percent 285% 28.7% 31.2%  342% 335% 334% 34.9% 36.7% -1.8%
Asian / Pac Isl |Awards 91 117 147 179 129 177 249 5156

Percent 6.8% 8.2% 8.4% 7.6% 7.1% 8.9% 9.3% 8.8% 0.5%
Nat Am Awards 8 18 12 14 20 13 25 473

Percent 0.6% 1.3% 0.7% 0.6% 1.1% 0.7% 0.9% 0.8% 0.1%
Other Awards 66 84 97 152 107 144 236 6126

Percent 5.0% 5.9% 5.6% 6.5% 5.9% 7.2% 8.8% 10.4% -1.6%
Total Awards 1333 1430 1746 2350 1820 1990 2680 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%
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DEGREE and CERTIFICATE COMPLETION: Goals and Activities

“ Ratio of the number of students by population group who receive a degree or certificate to the
number of studentsin that group with the same informed matriculation goal”

GOAL 4.1:
To achieve proportional degree and certificate attainment of Norco College students, particularly
of underrepresented student groups.

ACTIVITY 4.1.1:

Utilize campus researchers to develop a research agenda that will collect annual data on students
who indicate degree and certificate completion as their goal in their informed educational goal
and Norco College application material.

EXPECTED OUTCOME 4.1.1:
A Norco College degree/certificate completion report that is broken down by underrepresented
groups.

=  Timeline: Summer 2010 and annually thereafter
= Responsible Offices: Student Success Office; Student Services
departments

ACTIVITY 4.1.2:
Identify possible barriers and strategies to degree and certificate attainment of underrepresented
students based on data from campus research findings.

EXPECTED OUTCOME 4.1.2:
A formalized report that recognizes barriers of underrepresented students and appropriate
strategies to address those barriers.
= Timeline: Fall 2010 and annually thereafter
= Responsible Offices: Student Success Office; Student Success Committee;
Student Services departments

ACTIVITY 4.1.3:

Work with academic senate, student services, and appropriate campus groups to implement
interventions to increase degree and certificate completion of students from underrepresented
groups.

EXPECTED OUTCOME 4.1.3:
Students who participate in interventions such as special funded programs will complete
degrees/certificates at a higher rate than those who do not.

= Timeline: Spring 2011 and annually thereafter
= Responsible Offices: Student Success Committee; Academic Senate;
Student Services departments; NSPC and appropriate sub-groups
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CAMPUS-BASED RESEARCH

5. TRANSFER. Ratio of the number of students by population group who complete a
minimum of 12 units and have attempted a transfer level course in mathematics or
English to the number of students in that group who actually transfer after one or more
(up to six) years.

In the previous Student Equity Plan, to compute this measure the Expanded Student Right to
Know dataset for the 2000-01 cohort was used. (This indicator is only provided at the district
level.)This cohort includes all students who attended RCCD for the first time during the
academic year of 2000-01. After three years, information about the cohort’s educational
performance, transfers, and awards are made available to all participating institutions via the
Chancellor’s Office. Asian students transferred the most, at twice the rate of African-American
students. These students were also the highest groups for transfer-prepared students.

2000-01 Expanded Student-Right-to-Know Data
Total Students Transfer 4yr. % Transfer Prepared %

White 5,717 10.0% 5.5%
Afr Am 1,537 9.6% 3.1%
Hispanic 4,163 6.1% 4.2%
Asian / Paclsl 1,317 18.2% 7.7%
NatAm 134 9.7% 2.2%
Other 628 15.1% 7.0%

As the Expanded Student Right to Know Dataset became unavailable, the Chancellor’s Office
offered a new metric from its Accountability Reporting for the Community Colleges. Using a
six-year window (twice the length of the older Student Right to Know indicator), transfer and
transfer ready-rates were computed. The most recent three cohorts are shown below. The same
trends seen elsewhere in this document are reconfirmed here. Asian students were most
successful, followed by White, Hispanic and African American students. There are fewer gaps
between groups for transfer and more for transfer-prepared students.

2000-01 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4 yr. % Transfer Prepared %

White 2,056 29.7% 23.2%
Afr Am 458 27.7% 15.9%
Hispanic 1,445 23.7% 18.8%
Asian / Paclsl 492 38.2% 29.7%
NatAm 37 27.0% 21.6%
Other 262 35.9% 24.8%
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2001-02 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4yr. % Transfer Prepared %

White 1,921 31.0% 23.2%
Afr Am 470 28.7% 13.6%
Hispanic 1,396 21.8% 18.5%
Asian / Paclsl 388 38.4% 37.1%
NatAm 37 35.1% 27.0%
Other 256 29.3% 23.8%

2002-03 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4 yr. % Transfer Prepared %

White 1,902 28.7% 21.9%
Afr Am 422 27.3% 14.2%
Hispanic 1,520 23.9% 20.7%
Asian / Paclsl 479 37.4% 33.8%
NatAm 18 27.8% 11.1%
Other 298 30.5% 22.1%

The three tables below also show these transfer and transfer-ready rates by gender. Generally,
males are not transferring or becoming transfer ready at the same rates as females.

2000-01 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,771 29.6% 23.7%
Male 1,979 27.9% 19.5%

Declined

2001-02 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,580 30.4% 23.1%
Male 1,885 25.9% 20.5%
Declined 3 0.0% 0.0%

2002-03 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,706 29.3% 22.9%
Male 1,921 26.0% 20.7%

Declined 12 58.3% 33.3%
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The three tables below also show inconsistent findings for disabled students transferring or
becoming transfer ready (most likely due to the small disabled student sample size). Overall,

students with disabilities show lower rates of becoming transfer-ready or transferring.

2000-01 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

74 14.9% 14.9%
4,676 29.1% 22.0%

2001-02 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

57 21.1% 8.8%
4,411 28.6% 22.2%

2002-03 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

50 12.0% 12.0%
4,589 28.2% 22.1%
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TRANSFER: Goals and Activities

“ Ratio of the number of students by population group who complete a minimum of 12 units and
have attempted a transfer level course in mathematics or English to the number of studentsin
that group who actually transfer after one or more (up to six) years’

GOAL 1:
To achieve proportional transfer attainment to 4-year institutions of Norco College students,
particularly of underrepresented student groups.

ACTIVITY 5.1.1:

Utilize campus researchers to develop a research agenda that will collect annual data on students
who indicate transfer as their goal in their informed educational goal and Norco College
application material.

EXPECTED OUTCOME 5.1.1:
A Norco College transfer report that is broken down by underrepresented groups will be
available for dissemination.

= Timeline: Summer 2010 and annually thereafter
= Responsible Offices: Student Success Office; Student Services
departments

ACTIVITY 5.1.2:
Identify possible barriers and strategies to transfer attainment of underrepresented students based
on data from campus research findings.

EXPECTED OUTCOME 5.1.2:
A formalized report that recognizes barriers of underrepresented students and appropriate
strategies to address those barriers.

= Timeline: Fall 2010 and annually thereafter
= Responsible Offices: Student Success Office; Student Success Committee;
Student Services departments

ACTIVITY 5.1.3:
Work with academic senate and student services to implement interventions to increase the
transfer rate of students from underrepresented groups.

EXPECTED OUTCOME 5.1.3:
Students who participate in interventions such as special funded programs will transfer at a
higher rate than those who do not.
= Timeline: Spring 2011 and annually thereafter
= Responsible Offices: Student Success Committee; Academic Senate;
Student Services departments; NSPC and appropriate sub-group
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EXECUTIVE SUMMARY

As a result of the findings of the 2005 Student Equity Plan the college implemented several
programs, services, and activities designed to increase the academic success of its
underperforming populations. The data outlined in the 2005 report indicated that African
Americans, Hispanics and Native Americans were consistently achieving lower success rates in
all measures in comparison to their Asian and White counterparts. Toward this end, an
ambitious set of goals were established to counter this trend. Four years later as the college
develops its 2009 Student Equity Plan, we find that little has changed in terms of the outcomes
observed in 2005. The following highlights the key findings:

Course Completion

RCC disabled students completed courses at lower rates than non-disabled
students, however, the gap between these groups has decreased in recent years.
African American and Hispanic students have the lowest course success rates in
comparison to their Asian and White counterparts.

When examining RCC transfer courses only, the gaps between the highest and
lowest groups (Asians and African American, respectively) remain significant.
The gap between Asian and African American success was 17% in the most
recent data year.

Basic Sillsand ESL

When examining math enrollments Asian and White students had the highest rate
of completion, followed by Hispanic and African-American students,

respectively.

For RCC reading enrollments only (starting in Fall 2003), the overall success rate
was lower than the District. White students had the highest rates, followed by
Hispanic, Asian and African-American students.

Asian students passed ESL-55 and Eng-50 at substantially higher rates than their
counterparts.

Degree and Certificates Completion

African American students received 7.8% of the awards and certificates in the
2008-09 academic year but made up 11.1% of the 2008-09 RCCD population.
When examining only the AA/AS awards conferred, overrepresentation of White
students diminishes a little, while Asian overrepresentation rises to 3.1%. Again,
White and African American student awards are decreasing as the proportion of
Hispanics and Asians continues to increase.

White students received disproportionately more awards and certificates than
Hispanic and African American students, who received disproportionately fewer
awards when using this equity measure (-2.3% and —3.3% respectively).
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Transfer Rates

e Asian students transferred the most, at twice the rate of African-American
students.

e Males are not transferring or becoming transfer ready at the same rates as females.
Disabled students show lower rates of becoming transfer ready or transferring.

e Hispanic and African American student are less likely to transfer and or be
transferred prepared in comparison to Asian, Native American, and White
counterparts.

In order to address the underachievement of Hispanic, Native American, and African Americans
students, the 2009 equity plan proposes that the college build on the promising programs and
strategies that were implemented since the 2005 equity plan that has demonstrated success with
these populations of students such as, the Community for Academic Progress (CAP) and the
Ujima program. In addition, to the continuation of these programs the 2009 Student Equity
Committee has adopted the following goals:

Develop a Native American Program, with collaboration from Academic Affairs, Student
Services, the Student Success Committee, as well as tribal communities, to assist Native
American students in their personal, social, and academic development so our students
can become life-long learners and responsible leaders in our global community. This
program will serve as a cultural connection, support network, and institutional referral
resource.

To increase the number of Native American students overall completion rate.

Increase Native American vocational course enrollment and success 4% yearly.

To increase the number of disabled students overall completion rate.

Increase DSPS student vocational course enrollment and success.

To increase the percentage rate of successful course completion for African American
students.

Increase the level of African American student engagement with faculty, staff, and
administrators.

Increase African American vocational course enrollment and success.

To increase the number of Hispanic ESL students who succeed in ESL 55 and English
50, and who progress from ESL 55 to English 50.

To identify whether African American, White and DSP&S students are appropriately
placed in ESL courses.

To increase the success and progression rate of Native American students in English 50
and English 1A.

To increase the success rate of African American students is English 50.

To increase the success and progression rate of African American and Hispanic students
in Math 35 and subsequent college level math course.

To increase the success rate of African American and Native American students in

Reading 83.
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Increase the percentage of degrees and certificates awarded to African American and
Hispanic students in order to receive proportional outcomes.

Encourage and provide professional development for faculty teaching gatekeeper courses
around issues relating to the specific learning modalities of African American and
Hispanic students.

Identify additional resources to expand existing programs targeting African American
and Hispanic students.

Increase the percentage of African American students who are transferred prepared.
Increase the percentage of Hispanic students that transfer to 4 year colleges.
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Student Equity Plan Update - Overview of Accomplishments, 2005-2008
The following table highlights some of the overall activities developed by Riverside City College

in response to the 2005-2008 data.

Activities:

Implementation/Results:

Developed Ujima program targeting African
American students for the purpose of
increasing student success through a cultural
program designed to engage students in their
social and academic development.

While Ujima has been serving students since
2005, the following data reflects the most recent
student data for Fall of 2008:

24 students served

30% male students

91% African American

38% participated in other student support

programs

e 83% identified long term educational
goals

e 78% indicated transfer goal

e 67% completed Student Education Plan

(SEP)

Responding to the legacy of African
American history and culture at Riverside
City College (RCC), RCC offers the HOME
(Hope, Opportunity, Mentoring for
Educational Success) Room. Space is
designed to help students identify and
develop positive behaviors in their personal,
social, and academic lives that will foster a
community among the students and
strengthen their relationships, their
engagement with their studies, their
connection, and their ties to their home
communities.

Fall 2008 data:

2101 visits to the HOME Room

54% African American

24% Hispanic

42% male students

21% met with a Counselor

48% participated in other student support

programs

e 72% identified long term educational
goals

e 29% first time college students

e 3% gain in student retention in

comparison to RCC students

Learning Communities (CAP) expanded
course offerings and created partnerships with
programs serving underrepresented students.
In Fall of 2006, the college restructured and
redesigned its vision for learning
communities and began to offer a
comprehensive program inclusive of student
support services. The Community for
Academic Progress (CAP) program now
offers learning communities from basic skills
to transfer level courses.

Spring 2009 data:

e 23% African American in comparison to
11% college-wide

e 50% Hispanic in comparison to 37%
college-wide

e 129% gain in student persistence in
comparison to RCC students

e 3% gain in student success in
comparison to RCC students

e 71% completed Student Education Plan
(SEP) comparison to 41% at start of
effort

Establishment of Student Equity Leads to

e 3 Student Equity Leads (African
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serve on Student Success Committee (SSC).
The role of the student equity leads are to
ensure that the activities outlined in the
Student Equity Plan are part of the overall
strategic planning for the college.

American, Native American, Latino/a)
Monthly meetings of SSC

ESL has undertaken several projects to ensure
a comprehensive ESL program that includes
transition into college-entry level courses as
well as meeting the needs of students whose
goals include certificate completion. In
addition, ESL has begun conversations with
local Adult School programs to investigate
alternative pathways (e.g. non-credit) from
adult school to college-level classes. In
addition, ESL is investigating funding
opportunities to revise and computerize the
PTESL (ESL placement test) to ensure
appropriate placement and to increase test
accessibility.

Generated a district wide writing sample
project for all ESL course levels to
assure appropriate placement, increase
awareness of course SLO’s and collect
adequate instructor feedback

Created a series of Directed Learning
Activities (DLA’s) to be utilized in the
Writing and Reading Center, specifically
tailored for second language learners in
the areas of pronunciation and reading
Rewrote ESL 53, ESL 54 and ESL 55 to
align with entry skills required for
English 50 course, to revise unit value
and to update course outline of record
Worked in collaboration with Career and
Technical Education (CTE) to develop
ESL 801 — ESL Support for CTE Course

Access to Success video was created through
collaboration between the Student Success
Committee and Disabled Students Programs
and Services (DSP&S). The goal of the video
was to remove any associated stigma and
educate faculty and students of services
offered through DSP&S. In addition, the
video promoted student self-identification to
access such services.

Video was shared and distributed at two
FLEX days during the Spring 2008 and
Fall 2009

The video was distributed and provided
to all faculty and staff involved in the
Student Success Committee and in the
Community for Academic Progress
(CAP) program.

Collected preliminary survey on student
feedback from video

The Student Success Committee has
responded to the Basic Skills Initiative and
created a yearly action plan. This plan over
the past two years has included targeting the
following student populations:

e Basic Skills (Math, Reading, English
and ESL)

e Student Equity Targets (African
Americans, Hispanics, Native
Americans)

e Re-entry college students
DSP&S students

Created pilot non-credit courses in
English, Reading, Speech
Communication and Math to meet the
needs of students who are failing in
content-area courses; increased and
opened up lab access

Basic Skills counseling presentations
completed in the Spring 2008

Created a summer intervention program,
JumpStart, which allowed students to
remediate at a much quicker pace during
the summer intersession and “jump” up
to one semester into the fall
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CAMPUS-BASED RESEARCH

1. ACCESS. Compare the percentage of each population group that is enrolled to the
percentage of each group in the adult population within the community served.

Using the data provided by the Chancellor’s Office, the following charts were constructed.
Included are locally derived counts of student groups to indicate more recent measures of student
access. To determine the RCCD service area, the counts include the populations of the cities of
Riverside, Norco, Corona, and Moreno Valley, where RCCD’s campuses reside. (A separate
service area for the Riverside Campus has not been determined.) Although RCCD serves a
population that reaches into Orange, Los Angeles and San Bernardino counties, it is reasonable
to expect that the majority of the students attending Norco will likely reside in one of these cities.

Ethnically, RCC’s two largest student ethnic populations, White and Hispanic students, are
slightly underrepresented relative to our service area. However, RCC’s trend of the Hispanic
population proportions increasing as the White population decreases reflects the changes in the
service area. While African American students make up only 9% of the service area, these
students make up 11% of the RCC population. Asian/Pacific Islander and Native American
students are represented in proportions roughly equal to their service area counterparts. (The
proportion of “Other / Unknown” is higher for RCC than for the service area, but it is most likely
due to the data collection, which has fewer inclusive ethnic categories than the United States
census.)

dterm 2008

Ethnic Data 2002 2003 2004 2005 2006 2007 2008| Service Area]
White Riverside Students 10,951 9,080 8564 7,957 6,212 6,836 7,228 341,865
Riverside Percent 46.1% 43.1% 40.8% 38.7% 35.2% 34.7% 33.0% 37.2%

African American Riverside Students 2,584 2,240 2,286 2,200 1,920 2,118 2,447 82,250
Riverside Percent 10.9% 10.6% 10.9% 10.7% 10.9% 10.8% 11.2% 8.9%

Hispanic Riverside Students 6,863 6493 6688 6697 6138 6984 8,016 385,939
Riverside Percent 28.9% 30.9% 31.8% 32.6% 34.8% 35.5% 36.6% 42.0%

Asian / Pacific Islander Riverside Students 1,843 1,817 1,855 1,874 1,781 1,812 1,988 78,707
Riverside Percent 7.8% 8.6% 8.8% 9.1% 10.1% 9.2% 9.1% 8.6%

Native Am / Alaska Nat Riverside Students 280 181 186 178 156 172 196 5,023
Riverside Percent 1.2% 0.9% 0.9% 0.9% 0.9% 0.9% 0.9% 0.5%

Other / Unknown Riverside Students 1249 1232 1424 1663 1455 1766 2,054 25,482
Riverside Percent 5.3% 5.9% 6.8% 8.1% 8.2% 9.0% 9.4% 2.8%

Total Riverside Students 23,770 21,043 21,003 20,569 17,662 19,688 21,929 919,266
Total Riverside Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

The gender distribution of students at RCC is slightly higher for women than men. This trend
has been consistent for at least the previous decade. For the most recent data (Fall 2008) the
proportion of women is almost 9% higher than that of the service area.
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dterm 2008
Gender Data 2002 2003 2004 2005 2006 2007 2008| Service Area
Female Riverside Students 12,913 11,836 11,356 11,112 10,309 11,574 12,888 460,789
Riverside Percent 54.3% 56.2% 54.1% 54.0% 58.4% 58.8% 58.8% 50.1%
Male Riverside Students 10,831 9,163 9,561 9,373 7,210 7,966 8,868 458,477
Riverside Percent 45.6% 43.5% 45.5% 45.6% 40.8% 40.5% 40.4% 49.9%
Declined to State Riverside Students 26 44 86 84 143 148 173
Riverside Percent 0.1% 0.2% 0.4% 0.4% 0.8% 0.8% 0.8%
Total Riverside Students 23,770 21,043 21,003 20569 17,662 19,688 21,929 919,266
Total Riverside Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

RCC students who self-identified as disabled remained relatively stable (both in absolute
numbers and in proportion) over the past 7 years. According to the United States 2000 Census,
in our service area, 19.6% of the adult population reported themselves as disabled meaning that

the RCC campus is underrepresented regarding disabled students.

dterm 2008
dsps Data 2002 2003 2004 2005 2006 2007 2008| Service Area|
Dsps Riverside Students 689 686 717 682 625 678 766

Riverside Percent 2.9% 3.3% 3.4% 3.3% 3.5% 3.4% 3.5% Data
Not Dsps Riverside Students 23,081 20,357 20,286 19,887 17,037 19,010 21,163

Riverside Percent 97.1% 96.7% 96.6% 96.7% 96.5% 96.6%  96.5% not
Total Riverside Students 23,770 21,043 21,003 20,569 17,662 19,688 21,929
Total Riverside Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% avail.
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ACCESS: Goals and Activities

RCC has vigorously pursued methods to improve access and services to our underrepresented
student population. Since 2005 RCC has continued to offer programs and services that address
student access such as; CAP, Jumpstart, Guidance 45 at local high schools, and UPWARD
Bound.

RCC routinely provides parent written information and oral presentations in a bilingual format.
The financial aid recruitment campaign has had tremendous success as determined by the
number of new financial aid recipients.

RCC’s Outreach program continues to offer services for our incoming student. RCC Outreach is
a fully staffed department consisting of both outreach professionals along with a core of student
ambassadors who are assigned to local K-12 schools. They also send personnel to community
events and conduct college tours and orientations.

The counseling department has implemented an on-line orientation and advising component that
will greatly increase the efficiency by which it takes students to meet their mandatory
assessment, orientation, and counseling requirements needed to enroll at the college.

The college has made a strong commitment to the principles of student equity. The above-cited
activities will continue to be supported in addition to the goals and activities listed in the “Goals
and Activities” section of this plan. However, because so much time, effort and resources have
been devoted to ensuring equitable access for our service population, no additional access goals
are needed at this time. Instead, RCCD will concentrate its efforts on the subsequent success of
these traditionally underrepresented students that we have so rigorously recruited. RCCD will
continue to support established practices to ensure equitable access.
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CAMPUS-BASED RESEARCH

2. COURSE COMPLETION. Ratio of the number of credit courses that students (by
population group) actually complete by the end of the term compared to the number of
courses in which students in that group are enrolled on the census day of the term. The
data here shows Enrollments (which includes all students), Valid Sum (which includes
only grades used for computing success rates) and Success Sum (which is the count of all
A, B, C, or CR grades). This first table shows success rates for all RCC enroliments.

dterm2
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 9,588 8,949 8,648 8,687 8,871 9,392 10,359
Sum of Valid_sum 8,125 7,978 7,848 8,014 7,714 8527 9,599
Sum of Success_sum 5,916 5,792 5,672 5,749 5,401 5,996 6,911
Sum of Success 72.8% 72.6% 723% 71.7% 70.0% 70.3% 72.0%
Afr Am Sum of enroliments 14,984 13,196 12,987 12,808 12,564 13,594 16,137
Sum of Valid_sum 12,755 11,988 11,997 12,006 11,378 12,814 15,359
Sum of Success_sum 7,460 7,057 6,854 6,685 6,280 6,925 8,222
Sum of Success 58.5% 58.9% 57.1% 55.7% 55.2% 54.0% 53.5%
Filipino Sum of enrollments 3,233 3,344 3,634 3,425 3,546 3,507 4,017
Sum of Valid_sum 2,722 2,938 3,213 3,127 3,029 3,144 3,640
Sum of Success_sum 1,958 2,064 2,257 2,132 2,003 2,193 2,599
Sum of Success 71.9% 70.3% 70.2% 68.2% 66.1% 69.8% 71.4%
Hispanic Sum of enrollments 37,572 35,079 36,723 36,288 36,149 40,971 49,526
Sum of Valid_sum 32,943 32,168 34,036 34,367 33,032 39,031 47,215
Sum of Success_sum 21,870 21,112 21,580 21,556 20,344 23,639 29,581
Sum of Success 66.4% 65.6% 63.4% 62.7% 61.6% 60.6% 62.7%
Native Am  |Sum of enrollments 1,203 1,022 957 892 895 1,152 1,249
Sum of Valid_sum 945 884 849 817 735 986 1,134
Sum of Success_sum 628 620 584 508 475 584 703
Sum of Success 66.5% 70.1% 68.8% 62.2% 64.6% 59.2% 62.0%
Other Sum of enrollments 4226 3,290 2,954 2,699 2,507 2,345 2,745
Sum of Valid_sum 3,648 2,987 2,708 2,538 2,219 2,200 2,573
Sum of Success_sum 2504 2,08 1884 1665 1,431 1,489 1,717
Sum of Success 68.6% 69.8% 69.6% 65.6% 645% 67.7% 66.7%
Unknown Sum of enroliments 3,324 3,832 5,119 5,848 6,371 8,438 10,893
Sum of Valid_sum 2,312 3,094 4,085 4,714 4,875 6,442 8,714
Sum of Success_sum 1,651 2,194 2,800 3,155 3,276 3,930 5,410
Sum of Success 71.4% 70.9% 685% 66.9% 67.2% 61.0% 62.1%
White Sum of enroliments 55,414 47,578 45,668 41,013 37,285 40,405 44,815
Sum of Valid_sum 46,499 42,187 41,442 37,633 31,841 34,998 39,443
Sum of Success_sum 34,288 31,148 30,514 27,595 22,330 23,420 26,906
Sum of Success 73.7% 73.8% 73.6% 73.3% 70.1% 66.9% 68.2%
Total Sum of enroliments 129,544 116,290 116,690 111,660 108,188 119,804 139,741
Total Sum of Valid_sum 109,949 104,224 106,178 103,216 94,823 108,142 127,677
Total Sum of Success_sum 76,275 72,073 72,145 69,045 61,540 68,176 82,049
Total Sum of Success 69.4% 69.2% 67.9% 66.9% 64.9% 63.0% 64.3%
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Successful course completion, as measured by number of students who received a passing grade

of A, B, C, or CR at the end of term compared to students enrolled as of census day, shows
definite trends over the past seven years.

While there have been fluctuations in the RCC success rates from year to year, the general
ranking in terms of success rates for the different ethnic groups, has remained similar.
Specifically, Asian, Filipino and White students rank higher than Hispanic students, and African
American students rank the lowest of the largest ethnic groups.

In terms of success rates for gender at RCC, males and females have been successful at roughly
equal rates over the past seven academic years.

dterm2
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enroliments 73,085 65,530 64,172 60,849 62,391 69,797 81,303
Sum of Valid_sum 59,800 57,271 57,179 55,033 53,197 61,045 72,274
Sum of Success_sum 41,472 39,546 38,483 36,260 34,693 38,612 46,488
Sum of Success 69.4% 69.1% 67.3% 65.9% 65.2% 63.3% 64.3%
Male Sum of enroliments 56,327 50,548 52,200 50,445 45,120 49,190 57,346
Sum of Valid_sum 50,101 46,785 48,781 47,917 41,170 46,464 54,498
Sum of Success_sum 34,770 32,419 33,505 32,596 26,530 29,203 34,987
Sum of Success 69.4% 69.3% 68.7% 68.0% 64.4% 62.9% 64.2%
Unstated Sum of enrollments 132 212 318 366 677 817 1,092
Sum of Valid_sum 48 168 218 266 456 633 905
Sum of Success_sum 33 108 157 189 317 361 574
Sum of Success 68.8% 64.3% 72.0% 71.1% 69.5% 57.0% 63.4%
Total Sum of enrollments 129,544 116,290 116,690 111,660 108,188 119,804 139,741
Total Sum of Valid sum 109,949 104,224 106,178 103,216 94,823 108,142 127,677
Total Sum of Success sum 76,275 72,073 72,145 69,045 61,540 68,176 82,049
Total Sum of Success 69.4% 69.2% 67.9% 66.9% 64.9% 63.0% 64.3%

RCC disabled students completed courses at lower rates than non-disabled students, however, the
gap between these groups has decreased recent years.

dterm2
dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Yes Sum of enrollments 4,720 4,292 4,393 4,097 4,157 4,205 2,469
Sum of Valid_sum 3,907 3,870 4,029 3,877 3,767 3,984 2,362
Sum of Success_sum 2,397 2,484 2,493 2,407 2,310 2,453 1,465
Sum of Success 61.4% 64.2% 61.9% 62.1% 61.3% 61.6% 62.0%
No Sum of enrollments 124,824 111,998 112,297 107,563 104,031 115,599 137,272
Sum of Valid_sum 106,042 100,354 102,149 99,339 91,056 104,158 125,315
Sum of Success_sum 73,878 69,589 69,652 66,638 59,230 65,723 80,584
Sum of Success 69.7% 69.3% 68.2% 67.1% 65.0% 63.1% 64.3%
Total Sum of enrollments 129,544 116,290 116,690 111,660 108,188 119,804 139,741
Total Sum of Valid_sum 109,949 104,224 106,178 103,216 94,823 108,142 127,677
Total Sum of Success sum 76,275 72,073 72,145 69,045 61,540 68,176 82,049
Total Sum of Success 69.4% 69.2% 67.9% 66.9% 64.9% 63.0% 64.3%
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When examining RCC transfer courses only, the gaps between the highest and lowest groups
(Asians and African American, respectively) remain significant. The gap between Asian and
African American success was 17% in the most recent data year.

xferable 1
Campus RIV
dterm?2
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enroliments 6,601 6,442 6,266 6,389 6,318 6,634 7,553
Sum of Valid_sum 6,111 6,049 5985 6,169 6,003 6,631 7,542
Sum of Success_sum 4,563 4,468 4,378 4,480 4,250 4,784 5,510
Sum of Success 74.7% 73.9% 73.1% 72.6% 70.8% 72.1% 73.1%
Afr Am Sum of enroliments 9,838 9,168 8945 8,687 8,599 9,205 11,228
Sum of Valid_sum 9,098 8,631 8516 8,316 8,174 9,199 11,221
Sum of Success_sum 5,646 5,267 5,060 4,785 4,808 5,344 6,293
Sum of Success 62.1% 61.0% 59.4% 57.5% 58.8% 58.1% 56.1%
Filipino Sum of enrollments 2,211 2,404 2,542 2,421 2,459 2,425 2,910
Sum of Valid_sum 2,038 2,248 2,397 2,320 2,323 2,425 2,909
Sum of Success_sum 1,516 1,589 1,691 1,577 1,555 1,724 2,094
Sum of Success 74.4% 70.7% 70.5% 68.0% 66.9% 71.1% 72.0%
Hispanic Sum of enrollments 23,626 22,917 23,729 23,386 24,467 27,739 34,440
Sum of Valid_sum 22,105 21,664 22,652 22,559 23,423 27,721 34,363
Sum of Success_sum 15,082 14,230 14,450 14,272 14917 17,424 22,148
Sum of Success 68.2% 65.7% 63.8% 63.3% 63.7% 62.9% 64.5%
Native Am Sum of enrollments 758 640 604 559 559 696 852
Sum of Valid_sum 669 604 569 543 522 696 852
Sum of Success_sum 444 427 392 333 347 457 547
Sum of Success 66.4% 70.7% 68.9% 61.3% 66.5% 65.7% 64.2%
Other Sum of enroliments 2,994 2353 2,100 1951 1,800 1,646 2,047
Sum of Valid_sum 2,788 2,223 1,997 1,890 1,710 1,643 2,044
Sum of Success_sum 1,971 1,590 1,407 1,296 1,131 1,148 1,404
Sum of Success 70.7% 715% 70.5% 68.6% 66.1% 69.9% 68.7%
Unknown Sum of enroliments 1,707 2,308 2,921 3,443 3,903 4,635 6,375
Sum of Valid_sum 1,589 2,191 2,805 3,328 3,715 4,632 6,369
Sum of Success_sum 1,156 1,584 1,927 2,260 2,553 3,102 4,373
Sum of Success 72.8% 72.3% 68.7% 67.9% 68.7% 67.0% 68.7%
White Sum of enroliments 34,174 30,951 29,414 26,018 25,817 26,525 30,420
Sum of Valid_sum 31,897 29,259 28,094 25165 24,711 26,499 30,387
Sum of Success_sum 23,709 21,431 20,486 18,209 17,761 18,648 21,747
Sum of Success 74.3% 732% 729% 72.4% 71.9% 70.4% 71.6%
Total Sum of enroliments 81,909 77,183 76,521 72,854 73,922 79,505 95,825
Total Sum of Valid_sum 76,295 72,869 73,015 70,290 70,581 79,446 95,687
Total Sum of Success sum 54,087 50,586 49,791 47,212 47,322 52,631 64,116
Total Sum of Success 70.9% 69.4% 68.2% 67.2% 67.0% 66.2% 67.0%
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between males and females has stayed relatively stable during the past seven years.

xferable 1
Campus RIV
dterm2
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enroliments 47,290 44,905 43,978 41,581 41,692 44,677 53,848
Sum of Valid_sum 43,798 42,279 41,859 39,985 39,642 44,646 53,763
Sum of Success_sum 31,492 29,913 28,926 26,934 26,487 29,608 36,120
Sum of Success 71.9% 70.8% 69.1% 67.4% 66.8% 66.3% 67.2%
Male Sum of enrollments 34,590 32,168 32,401 31,074 31,888 34,393 41,358
Sum of Valid_sum 32,470 30,486 31,018 30,111 30,617 34,366 41,305
Sum of Success_sum 22,577 20,604 20,772 20,141 20,606 22,741 27,546
Sum of Success 69.5% 67.6% 67.0% 66.9% 67.3% 66.2% 66.7%
Unstated Sum of enroliments 29 110 142 199 342 435 619
Sum of Valid_sum 27 104 138 194 322 434 619
Sum of Success_sum 18 69 93 137 229 282 450
Sum of Success 66.7% 66.3% 67.4% 70.6% 71.1% 65.0% 72.7%
Total Sum of enroliments 81,909 77,183 76,521 72,854 73,922 79,505 95,825
Total Sum of Valid_sum 76,295 72,869 73,015 70,290 70,581 79,446 95,687
Total Sum of Success_sum 54,087 50,586 49,791 47,212 47,322 52,631 64,116
Total Sum of Success 70.9% 69.4% 68.2% 67.2% 67.0% 66.2% 67.0%

Disabled students taking transfer courses at RCC were less than 3 percentage points lower in
terms of success for all years compared to non-disabled students.

xferable 1
Campus RIV
dterm?2

dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 2,656 2,622 2671 2455 2,359 2,465 1,466
Sum of Valid_sum 2,438 2,474 2544 2373 2,217 2,462 1,464
Sum of Success_sum 1,658 1,727 1,725 1,628 1,472 1,611 963
Sum of Success 68.0% 69.8% 67.8% 68.6% 66.4% 65.4% 65.8%

No Sum of enroliments 79,253 74,561 73,850 70,399 71,563 77,040 94,359
Sum of Valid_sum 73,857 70,395 70,471 67,917 68,364 76,984 94,223
Sum of Success_sum 52,429 48,859 48,066 45,584 45850 51,020 63,153
Sum of Success 71.0% 69.4% 682% 67.1% 67.1% 66.3% 67.0%

Total Sum of enrollments 81,909 77,183 76,521 72,854 73,922 79,505 95,825

Total Sum of Valid_sum 76,295 72,869 73,015 70,290 70,581 79,446 95,687

Total Sum of Success_sum 54,087 50,586 49,791 47,212 47,322 52,631 64,116

Total Sum of Success 70.9% 69.4% 68.2% 67.2% 67.0% 66.2% 67.0%
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For vocational courses taken at RCC, Filipino and White students completed these courses at
much higher rates than other ethnic groups. (The drop in vocational enrollments in 2006 is
attributable to the Administration of Justice courses being assigned to the Moreno Valley
campus.) Again, in the most recent year, African American students had a success rate that was
20 percentage points lower than White students.)

voc_ed 1
Campus RIV
dterm2
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enrollments 1,047 844 763 665 502 590 607
Sum of Valid_sum 923 756 684 614 389 476 503
Sum of Success_sum 626 526 523 468 283 326 351
Sum of Success 67.8% 69.6% 76.5% 76.2% 72.8% 68.5% 69.8%
Afr Am Sum of enroliments 2,016 1,558 1,450 1,357 905 1,010 1,056
Sum of Valid_sum 1,792 1,406 1,336 1,271 780 885 951
Sum of Success_sum 1,042 869 857 871 413 389 485
Sum of Success 58.1% 61.8% 64.1% 68.5% 52.9% 44.0% 51.0%
Filipino Sum of enroliments 476 433 504 461 408 382 449
Sum of Valid_sum 381 354 399 397 260 258 307
Sum of Success_sum 261 272 309 310 199 186 227
Sum of Success 68.5% 76.8% 77.4% 78.1% 76.5% 72.1% 73.9%
Hispanic Sum of enrollments 5,579 4,775 4,641 4,496 2,577 2,774 3,222
Sum of Valid_sum 5,013 4,419 4304 4,295 2,171 2,468 2,862
Sum of Success_sum 3,637 3,344 3,384 3,333 1,456 1,687 1,964
Sum of Success 72.6% 75.7% 78.6% 77.6% 67.1% 68.4% 68.6%
Native Am Sum of enrollments 189 196 180 152 78 77 79
Sum of Valid_sum 176 174 171 144 63 70 72
Sum of Success_sum 132 139 143 113 48 39 40
Sum of Success 75.0% 79.9% 83.6% 78.5% 76.2% 55.7% 55.6%
Other Sum of enrollments 458 399 352 259 164 174 180
Sum of Valid_sum 395 361 318 239 125 150 141
Sum of Success_sum 272 269 242 175 7 97 104
Sum of Success 68.9% 745% 76.1% 73.2% 61.6% 64.7% 73.8%
Unknown Sum of enroliments 454 523 688 634 388 434 504
Sum of Valid_sum 411 489 656 607 323 383 452
Sum of Success_sum 315 399 534 497 229 247 294
Sum of Success 76.6% 81.6% 81.4% 81.9% 70.9% 64.5% 65.0%
White Sum of enroliments 10,398 8,912 8,896 8,068 3,347 3,439 3,507
Sum of Valid_sum 9,546 8,316 8,333 7,715 2,705 2,874 2,945
Sum of Success_sum 7,647 6,983 7,155 6,704 2,035 2,045 2,091
Sum of Success 80.1% 84.0% 85.9% 86.9% 752% 71.2% 71.0%
Total Sum of enrollments 20,617 17,640 17,474 16,082 8,369 8,880 9,604
Total Sum of Valid_sum 18,637 16,275 16,201 15,282 6,816 7,564 8,233
Total Sum of Success sum 13,932 12,801 13,147 12,471 4,740 5,016 5,556
Total Sum of Success 74.8% 78.7% 81.1% 81.6% 69.5% 66.3% 67.5%
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For RCC vocational education enroliments, female success rates lagged behind male success
rates, but the trend has reversed in the most recent years.

voc_ed 1
Campus RIV
dterm?2
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enroliments 8,381 6,989 6,629 5790 5101 5366 5,748
Sum of Valid_sum 7,114 5933 5606 5201 3877 4,313 4,682
Sum of Success_sum 4,909 4,257 4,135 3,935 2,729 2,891 3,178
Sum of Success 69.0% 718% 73.8% 75.7% 70.4% 67.0% 67.9%
Male Sum of enroliments 12,226 10,624 10,791 10,268 3,234 3,484 3,814
Sum of Valid_sum 11,514 10,315 10,542 10,058 2,906 3,223 3,509
Sum of Success_sum 9,017 8,524 8,964 8,516 1,988 2,111 2,348
Sum of Success 78.3% 82.6% 85.0% 84.7% 68.4% 65.5% 66.9%
Unstated Sum of enrollments 10 27 54 24 34 30 42
Sum of Valid_sum 9 27 53 23 33 28 42
Sum of Success_sum 6 20 48 20 23 14 30
Sum of Success 66.7% 74.1% 90.6% 87.0% 69.7% 50.0% 71.4%
Total Sum of enroliments 20,617 17,640 17,474 16,082 8,369 8,880 9,604
Total Sum of Valid_sum 18,637 16,275 16,201 15,282 6,816 7,564 8,233
Total Sum of Success sum 13,932 12,801 13,147 12,471 4,740 5,016 5,556
Total Sum of Success 74.8% 78.7% 81.1% 81.6% 69.5% 66.3% 67.5%

While disabled students taking vocational courses at the RCC campus have lower success rates
than their non-disabled counterparts, in recent years the gap has been decreasing.

voc_ed 1
Campus RIV
dterm2

dsps Data 2002-03  2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 595 482 473 494 522 541 304
Sum of Valid_sum 490 412 384 429 400 418 241
Sum of Success_sum 288 258 258 286 266 256 147
Sum of Success 58.8% 62.6% 67.2% 66.7% 66.5% 61.2% 61.0%

No Sum of enrollments 20,022 17,158 17,001 15,588 7,847 8,339 9,300
Sum of Valid_sum 18,147 15,863 15,817 14,853 6,416 7,146 7,992
Sum of Success_sum 13,644 12,543 12,889 12,185 4,474 4,760 5,409
Sum of Success 75.2% 79.1% 81.5% 82.0% 69.7% 66.6% 67.7%

Total Sum of enroliments 20,617 17,640 17,474 16,082 8,369 8,880 9,604

Total Sum of Valid_sum 18,637 16,275 16,201 15,282 6,816 7,564 8,233

Total Sum of Success_sum 13,932 12,801 13,147 12,471 4,740 5,016 5,556

Total Sum of Success 74.8% 78.7% 81.1% 81.6% 69.5% 66.3% 67.5%
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For RCC students enrolled in basic skills courses, the same trend of Asians, Filipinos and Whites
having higher success rates than Hispanic and African American students is reconfirmed. In the
first six years of this tables, African American success rates in basic skills courses is under 50%.

basic_skills 1
Campus RIV
dterm2
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Asian Sum of enroliments 516 579 524 488 573 525 576
Sum of Valid_sum 493 560 501 477 550 525 572
Sum of Success_sum 360 398 326 330 372 366 406
Sum of Success 73.0% 71.1% 65.1% 69.2% 67.6% 69.7% 71.0%
Afr Am Sum of enrollments 850 944 1,100 1,220 1,223 1,359 1,547
Sum of Valid_sum 781 903 1,043 1,194 1,166 1,359 1,532
Sum of Success_sum 360 421 482 531 540 665 812
Sum of Success 46.1% 46.6% 46.2% 44.5% 46.3% 48.9% 53.0%
Filipino Sum of enroliments 107 150 207 156 169 174 127
Sum of Valid_sum 100 146 197 155 167 174 126
Sum of Success_sum 69 90 127 97 101 118 94
Sum of Success 69.0% 61.6% 64.5% 62.6% 60.5% 67.8% 74.6%
Hispanic Sum of enrollments 2,999 3,269 3,713 3,536 3,611 4,071 4,421
Sum of Valid_sum 2,839 3,139 3,517 3,456 3,506 4,070 4,376
Sum of Success_sum 1,677 1,930 1,990 1,941 2,035 2,359 2,698
Sum of Success 59.1% 61.5% 56.6% 56.2% 58.0% 58.0% 61.7%
Native Am Sum of enroliments 31 39 38 58 65 83 66
Sum of Valid_sum 30 37 34 58 63 83 66
Sum of Success_sum 13 17 21 29 38 44 41
Sum of Success 43.3% 45.9% 61.8% 50.0% 60.3% 53.0% 62.1%
Other Sum of enrollments 171 166 164 165 172 174 162
Sum of Valid_sum 161 163 152 160 167 174 159
Sum of Success_sum 101 103 99 85 105 131 95
Sum of Success 62.7% 63.2% 65.1% 53.1% 62.9% 75.3% 59.7%
Unknown Sum of enroliments 137 136 286 307 350 427 514
Sum of Valid_sum 131 134 264 303 330 427 511
Sum of Success_sum 85 69 145 169 202 252 336
Sum of Success 64.9% 515% 54.9% 55.8% 61.2% 59.0% 65.8%
White Sum of enrollments 1,685 1,520 1,944 1,549 1,500 1,614 1,585
Sum of Valid_sum 1559 1,451 1,825 1,514 1,452 1,614 1,565
Sum of Success_sum 977 895 1,087 895 913 1,016 1,063
Sum of Success 62.7% 61.7% 59.6% 59.1% 62.9% 62.9% 67.9%
Total Sum of enroliments 6,496 6,803 7,976 7,479 7,663 8,427 8,998
Total Sum of Valid_sum 6,094 6533 7,533 7,317 7,401 8,426 8,907
Total Sum of Success_sum 3,642 3,923 4,277 4,077 4,306 4,951 5,545
Total Sum of Success 59.8% 60.0% 56.8% 55.7% 58.2% 58.8% 62.3%
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When examining the success rates of RCC basic skills students, females generally have
outperformed males during the past seven academic years, with the size of the gaps varying.

basic_skills 1
Campus RIV
dterm2
Gender Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09
Female Sum of enrollments 4,011 4,219 4,688 4,302 4,410 4,881 5,260
Sum of Valid_sum 3,762 4,043 4,461 4,207 4,255 4,880 5,212
Sum of Success_sum 2,397 2569 2,678 2510 2,634 3,018 3,355
Sum of Success 63.7% 63.5% 60.0% 59.7% 61.9% 61.8% 64.4%
Male Sum of enroliments 2,480 2,566 3,280 3,153 3,199 3,493 3,679
Sum of Valid_sum 2,327 2,472 3,064 3,087 3,095 3,493 3,636
Sum of Success_sum 1,242 1,342 1,592 1,554 1,637 1,901 2,148
Sum of Success 53.4% 54.3% 52.0% 50.3% 52.9% 54.4% 59.1%
Unstated Sum of enroliments 5 18 8 24 54 53 59
Sum of Valid_sum 5 18 8 23 51 53 59
Sum of Success_sum 3 12 7 13 35 32 42
Sum of Success 60.0% 66.7% 87.5% 56.5% 68.6% 60.4% 71.2%
Total Sum of enroliments 6,496 6,803 7976 7,479 7,663 8,427 8,998
Total Sum of Valid_sum 6,094 6533 7,533 7,317 7,401 8,426 8,907
Total Sum of Success_sum 3,642 3923 4,277 4,077 4306 4951 5545
Total Sum of Success 59.8% 60.0% 56.8% 55.7% 58.2% 58.8% 62.3%

Disabled students taking basic skills courses at RCC had lower success rates than their non-
disabled counterparts. In recent years, the gap has narrowed from 20% to 10%.

basic_skills 1
Campus RIV
dterm2

dsps Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09

Yes Sum of enroliments 452 447 495 469 539 595 293
Sum of Valid_sum 420 425 474 457 519 595 293
Sum of Success_sum 175 218 217 214 273 317 153
Sum of Success 41.7% 51.3% 45.8% 46.8% 52.6% 53.3% 52.2%

No Sum of enrollments 6,044 6,356 7,481 7,010 7,124 7,832 8,705
Sum of Valid_sum 5674 6,108 7,069 6,860 6,882 7,831 8,614
Sum of Success_sum 3,467 3,705 4,060 3,863 4,033 4,634 5,392
Sum of Success 61.1% 60.7% 57.5% 56.3% 58.6% 59.2% 62.6%

Total Sum of enroliments 6,496 6,803 7976 7,479 7,663 8,427 8,998

Total Sum of Valid_sum 6,094 6533 7,533 7,317 7,401 8,426 8,907

Total Sum of Success_sum 3,642 3,923 4,277 4,077 4,306 4,951 5,545

Total Sum of Success 59.8% 60.0% 56.8% 55.7% 58.2% 58.8% 62.3%
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COURSE COMPLETION: Goals and Activities

GOAL 2.1:

Development of a Native American Program, with collaboration from Academic Affairs, Student
Services, the Student Success Committee, as well as tribal communities, to assist Native
American students in their personal, social, and academic development so our students can
become life-long learners and responsible leaders in our global community. This program will
serve as a cultural connection, support network, and institutional referral resource.

GOAL2.2:
To increase the number of Native American students overall completion rate.

ACTIVITY 2.2.1:

e Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.
e Increase course completion rates 2% yearly
a. Within first 2 weeks of each semester students will meet with an academic
counselor to complete Student Educational Plan.
Refer students into Community of Academic Progress (CAP) program.
Regularly monitor student progress (EOPS model.)
Make use of tutorial services.
Facilitate study groups.

coooT

GOAL 2.3:
Increase Native American vocational course enrollment and success 4% yearly

ACTIVITY 2.3.1:
e Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.
e Expose students to career center services, vocational and career workshops, and
related field trips.
o Work closely with vocational and occupational disciplines on campus to expose
students to certificates, licenses, and trade opportunities.

GOAL 2.4:
To increase the number of disabled students overall completion rate.

ACTIVITY 2.4.1:
e Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.
e Within the first semester students will meet with an academic counselor through
DSPS to complete Student Educational Plan.



GOAL 2.5:
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Community of Academic Progress (CAP) program will partner with DSPS to
increase participation of students in the program.

Increase awareness of DSPS program and services to disabled student students
who are not a part of the program.

Increase DSPS student vocational course enrollment and success.

ACTIVITY 25.1:

GOAL 2.6:

Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.

Expose students to career center services, vocational and career workshops, and
related field trips.

Work collaboratively with vocational and occupational disciplines on campus to
expose students to certificates, licenses, and trade opportunities.

To increase the percentage rate of successful course completion for African American students.

ACTIVITY 2.6.1:

GOAL 2.7:

Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.

Encourage and target African American students to meet with an academic
counselor to complete Student Educational Plan.

Refer students into Community of Academic Progress (CAP) program.
Regularly monitor student progress (EOPS model).

Make use of tutorial services.

Facilitate study groups.

Increase level of African American student engagement with faculty, staff, and administrators

ACTIVITY 2.7.2:

Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.

Continue to expose African American students to the HOME Room and The
Ujima Project.

Host activities which will bring faculty, staff and administrators into the HOME
room for interactive activity with students.

Within first six weeks of the semester provide tours and interaction between all
student services and departments.
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GOAL 2.8:
Increase African American vocational course enrollment and success

ACTIVITY 2.8.1:
e Success Committee sub-group will determine outcomes which will be
incorporated into the assessment efforts.
e Expose students to career center services, vocational and career workshops, and
related field trips.
e Work closely with vocational and occupational disciplines on campus to expose
students to certificates, licenses, and trade opportunities.
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CAMPUS-BASED RESEARCH

3. ESL and BASIC SKILLS COMPLETION. Ratio of the number of students by
population group who complete a degree-applicable course after having completed the
final ESL or basic skills course to the number of those students who complete such a final
course.

Using Chancellor’s Office data files, the 2005 Student Equity team calculated completion rates
for ESL and Basic Skills courses using specific courses taken during the specific time frame of
four years. The first two tables for each indicator will be district and the third table will be
campus-specific.

ESL For this measure, rates were calculated locally to determine the rates for ESL students
attempting and passing ESL-55 and then subsequently passing English-50.

The table below shows that for District students taking ESL-55 beginning in Fall 2001 for the
subsequent three years, Asian students passed both classes (ESL-55 and Eng-50) at over twice
the rate of their Hispanic counterparts.

ESL Basic College Passed through
Attempted  Passed Attempted  Passed] Entire Sequence
White 43 86% 28 93% 60%
Afr AM 14 57% 4 75% 21%
Hispan 330 62% 112 63% 21%
Asian 211 89% 124 83% 49%
Nat AM 0 0% 0 0%
Other 40 80% 17 76% 33%
Total 638 74% 285 76% 34%

The same analysis performed on District students starting in Fall 2003 yielded very similar
results.

ESL RCCD
Basic College Passed through
Attempted Passed  Attempted Passed Both Courses

White 50 82% 26 88% 46%
AfrAM 18 67% 4 100% 22%
Hispan 784 67% 275 75% 26%
Asian 354 86% 204 87% 50%
Nat AM 1 0% 0 0% 0%
Other 73 78% 32 88% 38%
Total 1280 73% 541 80% 34%
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For the Riverside Campus enrollment only, all students in this sequence performed at a higher
rate than the district overall, with Asians and white students having the highest success.

ESL Riverside
Basic College Passed through
Attempted Passed Attempted Passed]  Both Courses
White 35 83% 22 86% 54%
AfrAM 16 63% 3 100% 19%)
Hispan 506 68% 185 76%) 28%
Asian 295 87% 185 88% 55%
Nat AM 1 0% 0 0% 0%
Other 51 84% 28 86% 47%
Total 904 75% 423 83% 39%

ENGLISH For this measure, rates were calculated locally to determine the rates for English
students attempting and passing ENG-50 and then subsequently passing ENG-1A.

The table below shows that for District students taking ENG-50 beginning in Fall 2001 for the
subsequent three years, Asian students passed both classes (ESL-55 and Eng-50) at substantially
higher rates than their counterparts.

English
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 3334 73% 1425 7% 33%)
AfrAM 1027 66% 407 71% 28%)
Hispan 3390 68% 1342 76% 30%)
Asian 982 76% 488 82% 41%
Nat AM 78 67% 26 85% 28%
Other 480 71% 205 81% 35%)
Total 9291 71% 3893 77% 32%

The same analysis performed on District students starting in Fall 2003 again showed Asians with
the highest rate of completion, followed by White, Hispanic and African-American students,
respectively.

English RCCD

Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses

White 3293 2609 79% 1503 1291 86% 39%
AfrAM 996 712 71% 411 332 81% 33%
Hispan 4083 3124 77% 1737 1462 84% 36%
Asian 1076 916 85% 569 502 88% 47%
Nat AM 73 54 74% 32 25 78% 34%
Other 593 465 78% 245 210 86% 35%
Total 10114 7880 78% 4497 3822 85% 38%
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For Riverside Campus enrollments only (Fall 2003), students of all ethnic groups performed at
slightly lower rates than in the district overall.

English RIV
Basic College Successful through
Attempted Successful Attempted Successful Both Courses
White 1659 1282 7% 741 625 84% 38%
AfrAM 516 345  67% 204 158 T7% 31%
Hispan 2106 1540 73% 830 679 82% 32%
Asian 585 480 82% 280 253 90% 43%
Nat AM 36 24 67% 16 11 69% 31%
Other 315 242 77% 124 109 88%) 35%
Total 5217 3913  75% 2195 1835 84% 35%

MATH For this measure, rates were calculated locally to determine the rates for Math students
attempting and passing Math 35, 53, or 52 and then subsequently passing any of the following:
Math 10, 12, 1A, 1B, 1C, 2, 25, 3,36, 4, 5, or 7.

The table below shows that for District students taking the basic level Math courses beginning in
Fall 2001 for the subsequent three years, Asian students passed both Math levels at substantially
higher rates than their counterparts.

Math
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 7836 61% 1017 72% 9%
AfrAM 2128 45% 212 63% 6%
Hispan 6390 54% 733 67% 8%
Asian 1518 65% 275 71% 13%
Nat AM 166 54% 17 59% 6%
Other 986 56% 130 70% 9%
Total 19024 57% 2384 69% 9%

The same analysis performed on District students starting in Fall 2003 again showed an overall
increase in students completing the sequence. Asian and white students had the highest rate of
completion, followed by Hispanic and African-American students, respectively.

Math RCCD

Basic College Successful through
Attempted Successful Attempted Successful Both Courses

White 8759 6152 70% 2360 1908 81% 22%
AfrAM 3322 1703 51% 476 344 72% 10%)
Hispan 9446 6008 64% 2051 1581 T7%)| 17%)
Asian 1887 1379 73% 640 529 83% 28%
Nat AM 202 140 69% 46 35 76%) 17%
Other 1460 949 65% 369 296 80% 20%)
Total 25076 16331 65% 5942 4693 79%) 19%)
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For Riverside Campus enrollments only (starting in Fall 2003), success rates of the different
ethnic groups closely reflected the district. Again, Asian and white students had higher rates of
success than did African American and Hispanic students.

Math RIV
Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses

White 3772 2510 67% 1008 812 81% 22%
AfrAM 1422 678 48% 213 147 69% 10%)
Hispan 4221 2449  58% 864 638 74%) 15%)
Asian 890 615 69% 297 248 84%) 28%
Nat AM 91 56 62% 20 17 85%) 19%
Other 667 414 62% 183 141 77%) 21%
Total 11063 6722 61% 2585 2003 77%) 18%)

READING For this measure, rates were calculated locally to determine the rates for Reading
students attempting and passing Reading 83 and then subsequently passing English 50.

The table below shows that for District students taking Reading 83 beginning in Fall 2001 for the
subsequent three years, white, Asian and Hispanic students passed both reading levels at higher
rates than African-American students.

Reading
Basic College Passed through
Attempted Passed  Attempted Passed Entire Sequence
White 866 64% 474 79% 43%
AfrAM 284 60% 147 70% 36%
Hispan 950 65% 523 7% 42%)
Asian 180 68% 96 79% 42%
Nat AM 26 58% 11 91% 38%
Other 115 63% 54 85% 40%)|
Total 2421 64% 1305 77% 42%)

The same analysis performed on District students starting in Fall 2003 again showed an overall
decrease in students completing the sequence. Asian and white students had the highest rate of
completion, followed by Hispanic and African-American students, respectively.

Reading RCCD

Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses

White 772 488 63% 381 312 82% 40%
AfrAM 238 134 56% 100 78 78% 33%
Hispan 854 537 63% 432 315 73% 37%
Asian 151 107 71% 90 71 79% 47%
Nat AM 22 13 59% 9 9  100% 41%
Other 138 87 63% 69 60 87%) 43%
Total 2175 1366 63% 1081 845 78% 39%
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For RCC reading enrollments only (starting in Fall 2003), the overall success rate was lower than
the District. White students had highest rates, followed by Hispanic, Asian and African-
American students.

Reading RIV
Basic College Successful through
Attempted  Successful Attempted  Successful Both Courses
White 484 266  55% 208 168 81%) 35%)
AfrAM 153 74 48% 53 40 75%) 26%
Hispan 540 307 57% 240 167 70% 31%
Asian 83 52 63% 39 26 67%) 31%)
Nat AM 17 8 47% 5 5 100% 29%
Other 81 45 56% 32 29 91% 36%
Total 1358 752 55% 577 435 75%) 32%)
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ESL and BASIC SKILLS COMPLETION: Goals and Activities

Student Success Indicator For Esl And Basic Skills Completion

GOAL 3.1
To increase the number of Hispanic ESL students who succeed in ESL 55 and English 50, and

who progress from ESL 55 to English 50.

ACTIVITY 3.1.1:
o Determine the success rate and progression rate for students from ESL 55 to
English 50.

e Compare success rates and progression to non-ESL English courses (English 60B
to English 50).

e Use the results of the research to implement appropriate interventions as
determined by counselors, English and ESL faculty.

The ESL faculty have anecdotal data that suggests African American, White and DSP&S
students enrolled in ESL classes are placed into these courses based on a disability or lack of
academic English and are native speakers rather than non-native speakers.

GOAL 3.2
To identify whether African American, White and DSP&S students are appropriately placed in
ESL courses.

ACTIVITY 3.2.1:

o Disaggregate data from current report to better identify the academic needs and
placement of African American, White and DSP&S students and compare to
traditional ESL and non-ESL course taking patterns.

o Explore potential barriers and/or interventions that will increase student success
and progression for student population. Use information to inform counselors,
instructors and students of appropriate pathways.

GOAL 3.3:
To increase the success and progression rate of Native American students in English 50 and
English 1A.

ACTIVITY 3.3.1:
o Identify Native American student equity faculty lead to work with English faculty
to design interventions that target student population.
o Develop and/or identify resources for Native American student success.
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Provide counseling with information to utilize in basic skills classroom
presentations.

Share success strategies with English department.

To increase the success rate of African American students is English 50.

ACTIVITY 3.4.1:

GOAL 3.5:

Identify African American student equity faculty lead to work with English
faculty to design interventions that target student population.

Develop and/or identify resources for African American student success.
Provide counseling with information to utilize in basic skills classroom
presentations.

Share success strategies with English department.

To increase the success and progression rate of African American and Hispanic students in Math
35 and subsequent college level math course.

ACTIVITY 3.5.1:

GOAL 3.6:

Identify African American and Hispanic student equity faculty leads to work with
Math faculty to design interventions that target student population.

Develop and/or identify resources for student success in math.

Provide counseling with information to utilize in basic skills classroom
presentations.

Share success strategies with Math department.

Work with the STEM Center to encourage and recruit students to pursue careers
in the STEM fields.

To increase the success rate of African American and Native American students in Reading 83.

ACTIVITY 3.6.1:

Identify African American and Native American student equity faculty leads to
work with Reading faculty to design interventions that target student population.
Develop and/or identify resources for student success in Reading.

Provide counseling with information to utilize in basic skills classroom
presentations.

Share success strategies with Reading department.
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CAMPUS-BASED RESEARCH

4. DEGREE and CERTIFICATE COMPLETION. Ratio of the number of students by
population group who receive a degree or certificate to the number of students in that
group with the same informed matriculation goal.

The data for this section was calculated locally using California Community College
Chancellor’s Office Management Information System data for the years under review. (This
indicator is only provided at the district level.) This table shows the distribution of awards and
certificates by ethnic group. For comparative purposes, student ethnic distribution information
for the fall term of each academic year is provided. As a measure of equity, the proportions of
awards and certificates for each group should be as close as possible to that group’s proportion in
the student population. For example, African American students received 7.8% of the awards
and certificates in the 2008-09 academic year but made up 11.1% of the 2008-09 RCCD
population. Therefore, African Americans are underrepresented in awards and certificates by
3.3% (7.8% - 11.1%=-3.3%).

All Awards [aY RCCD | Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 1484 1569 1742 1965 1740 1645 1940 18974

Percent 47.3% 46.2% 44.9% 42.2% 42.4% 41.2% 37.4% 32.3% 5.1%
African Am Awards 284 327 378 492 394 343 405 6511

Percent 9.1% 9.6% 9.7% 10.6% 9.6% 8.6% 7.8% 11.1% -3.3%
Hispanic Awards 897 948 1138 1519 1356 1299 1785 21594

Percent 28.6% 27.9% 29.3%  32.6% 33.0% 32.5%  34.4% 36.7% -2.3%
Asian / Pac Isl |Awards 250 294 359 366 361 368 548 5156

Percent 8.0% 8.7% 9.3% 7.9% 8.8% 9.2% 10.6% 8.8% 1.8%
Nat Am Awards 20 36 40 30 33 26 42 473

Percent 0.6% 1.1% 1.0% 0.6% 0.8% 0.7% 0.8% 0.8% 0.0%
Other Awards 202 222 222 285 224 310 473 6126

Percent 6.4% 6.5% 5.7% 6.1% 5.5% 7.8% 9.1% 10.4% -1.3%
Total Awards 3137 3396 3879 4657 4108 3991 5193 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%

In the most recent year, White students received disproportionately more awards and certificates
than Hispanic and African American students, who received disproportionately fewer awards
when using this equity measure (-2.3% and —3.3% respectively). For all other groups there is
less than three percentage points difference between the proportion of awards given and
representation in student population. This historical view shows that the proportion of White
students receiving awards is decreasing as the Hispanic and Asian student awards are slowly
increasing. African American trends reflect a decreasing proportion of all awards.
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When examining only the AA/AS awards conferred, overrepresentation of White students
diminishes a little, while Asian overrepresentation rises to 3.1%. Again, White and African
American student awards are decreasing as the proportion of Hispanics and Asians continues to

increase.
AAJAS only [AaY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 814 899 955 1022 944 800 920 18974

Percent  45.1% 457% 44.8% 44.3% 41.3% 40.0%  36.6% 32.3% 4.4%
African Am Awards 166 196 220 233 236 197 190 6511

Percent 9.2% 10.0% 10.3%  10.1%  10.3% 9.8% 7.6% 11.1% -3.5%
Hispanic Awards 517 538 593 716 746 634 850 21594

Percent  28.7% 27.4% 27.8% 31.0% 32.6% 31.7%  33.8% 36.7% -2.9%
Asian / Pac Isl |Awards 159 177 212 187 232 191 299 5156

Percent 8.8% 9.0% 9.9% 8.1%  10.1% 9.5%  11.9% 8.8% 3.1%
Nat Am Awards 12 18 28 16 13 13 17 473

Percent 0.7% 0.9% 1.3% 0.7% 0.6% 0.6% 0.7% 0.8% -0.1%
Other Awards 136 138 125 133 117 166 237 6126

Percent 7.5% 7.0% 5.9% 5.8% 5.1% 8.3% 9.4% 10.4% -1.0%
Total Awards 1804 1966 2133 2307 2288 2001 2513 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%|  100.0% 0.0%

When examining only certificates, White overrepresentation still persists, but the

underrepresentation of Hispanic certificate graduates diminishes slightly. Other trends for ethnic
group changes over time are also found in this table.

Certificate Only |AY RCCD| Percent
Ethnicity Data 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2008-09 diff.
White Awards 670 670 787 943 796 845 1020 18974

Percent 50.3%  46.9% 45.1% 40.1% 43.7% 42.5% 38.1% 32.3% 5.8%
African Am Awards 118 131 158 259 158 146 215 6511

Percent 8.9% 9.2% 9.0%  11.0% 8.7% 7.3% 8.0% 11.1% -3.0%
Hispanic Awards 380 410 545 803 610 665 935 21594

Percent 285% 28.7% 31.2%  342% 335% 334% 34.9% 36.7% -1.8%
Asian / Pac Isl |Awards 91 117 147 179 129 177 249 5156

Percent 6.8% 8.2% 8.4% 7.6% 7.1% 8.9% 9.3% 8.8% 0.5%
Nat Am Awards 8 18 12 14 20 13 25 473

Percent 0.6% 1.3% 0.7% 0.6% 1.1% 0.7% 0.9% 0.8% 0.1%
Other Awards 66 84 97 152 107 144 236 6126

Percent 5.0% 5.9% 5.6% 6.5% 5.9% 7.2% 8.8% 10.4% -1.6%
Total Awards 1333 1430 1746 2350 1820 1990 2680 58834
Total Percent 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%




Backup VI-A-1
April 20, 2010
Page 137 of 143

DEGREE and CERTIFICATE COMPLETION: Goals and Activities

GOAL 4.1:
Increase the percentage of degrees and certificates awarded to African American and Hispanic
students in order to receive proportional outcomes.

ACTIVITY 4.1.1:
o Identify gatekeeper courses which lead towards to degree completion (e.g. Eng.
50 & Math 35).
e Direct resources and services to African American and Hispanic students enrolled
in those courses.
e Encourage faculty to utilize early alert system.

GOAL 4.2:
Encourage and provide professional development for Faculty teaching gatekeeper courses around
issues relating to the specific learning modalities of African American and Hispanic students.

ACTIVITY 4.2.1:
o Distribute course level disaggregated data on student success to faculty teaching
gateway classes.
e Provide workshops through the faculty development center.

GOAL 4.3:
Identify additional resources to expand existing programs targeting African American and
Hispanic students.

ACTIVITY 4.3.1:
o Identify and apply for grants.
e Seek institutional financial resources.
e Continue request basic skill initiative funding.
e Fund a program coordinator for the Ujima Home Room.
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CAMPUS-BASED RESEARCH

5. TRANSFER. Ratio of the number of students by population group who complete a
minimum of 12 units and have attempted a transfer level course in mathematics or
English to the number of students in that group who actually transfer after one or more
(up to six) years.

In the previous Student Equity Plan, to compute this measure the Expanded Student Right to
Know dataset for the 2000-01 cohort was used. (This indicator is only provided at the district
level.) This cohort includes all students who attended RCC for the first time during the academic
year of 2000-01. After three years, information about the cohort’s educational performance,
transfers, and awards are made available to all participating institutions via the Chancellor’s
Office.  Asian students transferred the most, at twice the rate of African-American students.
These students were also the highest groups for transfer-prepared.

2000-01 Expanded Student-Right-to-Know Data
Total Students Transfer 4 yr. % Transfer Prepared %

White 5,717 10.0% 5.5%
Afr Am 1,537 9.6% 3.1%
Hispanic 4,163 6.1% 4.2%
Asian / Paclsl 1,317 18.2% 7.7%
NatAm 134 9.7% 2.2%
Other 628 15.1% 7.0%

As the Expanded Student Right To Know Dataset became unavailable, the Chancellor’s Office
offered a new metric from its Accountability Reporting for the Community Colleges. Using a
six-year window (twice the length of the older Student Right to Know indicator), transfer and
transfer ready-rates were computed. The most recent three cohorts are shown below. The same
trends seen elsewhere in this document are reconfirmed here. Asian students were most
successful, followed by White, Hispanic and African American students. There are fewer gaps
between groups for transfer and more for transfer prepared.

2000-01 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4yr. % Transfer Prepared %

White 2,056 29.7% 23.2%
Afr Am 458 27.7% 15.9%
Hispanic 1,445 23.7% 18.8%
Asian / Paclsl 492 38.2% 29.7%
NatAm 37 27.0% 21.6%
Other 262 35.9% 24.8%

2001-02 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4 yr. % Transfer Prepared %

White 1,921 31.0% 23.2%
Afr Am 470 28.7% 13.6%
Hispanic 1,396 21.8% 18.5%
Asian / Paclsl 388 38.4% 37.1%
NatAm 37 35.1% 27.0%

Other 256 29.3% 23.8%
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2002-03 Accountabilty Reporting for the Community Colleges
Total Students Transfer 4yr. % Transfer Prepared %
White 1,902 28.7% 21.9%
Afr Am 422 27.3% 14.2%
Hispanic 1,520 23.9% 20.7%
Asian / Paclsl 479 37.4% 33.8%
NatAm 18 27.8% 11.1%
Other 298 30.5% 22.1%

The three tables below also show these transfer and transfer ready rates by gender. Generally,
males are not transferring or becoming transfer ready at the same rates as females.

2000-01 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,771 29.6% 23.7%
Male 1,979 27.9% 19.5%
Declined

2001-02 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,580 30.4% 23.1%
Male 1,885 25.9% 20.5%
Declined 3 0.0% 0.0%
2002-03 Accountabilty Reporting for the Community Colleges |

Total Students Transfer 4 yr. % Transfer Prepared %
Female 2,706 29.3% 22.9%
Male 1,921 26.0% 20.7%

Declined 12 58.3% 33.3%
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The three tables below also show inconsistent findings for disabled students transferring or
becoming transfer ready (most likely owing to small disabled student sample size). Still, overall

disabled students show lower

rates of becoming transfer ready or transferring.

2000-01 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

74 14.9% 14.9%
4,676 29.1% 22.0%

2001-02 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

57 21.1% 8.8%
4,411 28.6% 22.2%

2002-03 Accou

ntabilty Reporting for the Community Colleges

Total Students Transfer 4 yr. % Transfer Prepared %

Disabled
Not Disabled

50 12.0% 12.0%
4,589 28.2% 22.1%
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TRANSFER: Goals and Activities

GOALS.1:

Increase the percentage of African American students who are transferred prepared.

ACTVITY 5.1.1:

GOAL 5.2

Identify African American students who have completed 30 or more units and
indicated a goal to transfer.

Check the progress and course enrollments to see if student are on the path to
transferring.

Provide on-going counseling services to African American students with a
transfer goal.

Offer workshops and college tours through Ujima program and the home room in
partnership with the Transfer and Career Center.

Encourage student support programs to adopt an intrusive model of transfer
services which will better engage African American students.

Increase the percentage of Hispanic students that transfer to 4 year colleges.

ACTIVITY 5.2.1:

Develop programs that targets second year Hispanic students, which focus on
addressing barriers that may prevent transfer.

Work to expand existing programs such as Puente, CAP, and Latino Educators of
Tomorrow that have demonstrated success in transferring Hispanic students.
Encourage student support programs adopt an intrusive model of transfer services
which will better engage Hispanic students.

Provide speakers and workshops through Transfer and Career Center that will
bring Hispanics who have successfully transferred or graduated from a 4 year
college.

Obtain data on first-year college students and investigate progression, success and
education goals.
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SOURCES OF FUNDING

In 2005 the Student Equity Committee was able to secure funding to assist in the implementation
of its student equity success efforts. RCC received $5000 from the general fund and an
additional $5000 from the matriculation budget. This funding was primarily used in the
development of the Ujima program. In addition, the college’s Basic Skills Initiative provided the
primary source of funding for the implementation of student equity programs and services. Over
the past two-years 80% of the college’s basic skills funding was allocated to projects that were
related to student equity. This translates to an estimated $400,000. This money was used to
support projects and staffing in areas such as; DSPS awareness video, HOME room, Ujima
program, Native American Student Reception, Professional development activities, CAP, Jump
Start program, ESL initiatives, and Equity Faculty Leads.

Currently, with cuts to matriculation funding, which eliminated the $5000 student equity line
item as well looming as looming cuts to the general fund, it is critical that we do not allow these
cuts to stifle the progress made in the development of programs focused on student equity.
Securing resources and funding is essential to implement the activities outlined in this plan.
Towards this end, we make the following budgetary recommendations:

0 Maintain specific general fund budget line for Student Equity, which demonstrate
the college commitment to equity and student success.

o Dedicate a portion of basic skills funding allocation towards the implementation
of activities of this Student Equity Plan.

0 College should actively pursue grants and private funding for student equity and
success.

0 Reassigned time for Ujima/Home Room Coordinator
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EVALUATION SCHEDULE AND PROCESS

The Student Equity Report is part of the set of documents used in the college’s long range
strategic planning process and therefore it is equivalent to other more traditional long range
planning material such as, the educational and facilities master plan. As a result, the goals
outlined in the Student Equity Plan will be aligned with the college’s overarching mission and
strategic goals. Given the strategic implications of this document, the Student Success
Committee will develop an annual schedule of progress reports to measure and assess the extent
to which the activities are reaching its goals. Each year’s report will build upon the previous
year’s report, so that after a period of five years, RCC will be able to produce a comprehensive
student equity report that delineates the changes that the college has undergone during this time
period. This report will be presented according to a schedule developed by the Student Success
Committee to specific college constituencies (i.e. Strategic Planning Council, Academic Senate,
President’s Leadership Team, Board of Trustees, etc.) and upon request to all other interested
parties. In addition, the Student Success Committee will also utilize institutional, local
community and national research to inform and evaluate current activities to ensure that the
Student Equity Plan aligns with demonstrated models of student success.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
PLANNING AND OPERATIONS COMMITTEE

Report No.:  VI-A-2 Date: April 20, 2010
Subject: Final Project Proposal Design Services Agreements

Background: On June 16, 2009, the Board of Trustees approved the 2011-2015 Five Year
Capital Construction Plan and Initial Project Proposals (IPPs) for Moreno Valley, Norco and
Riverside colleges. The IPPs included two projects; Center for Health and Wellness (Moreno
Valley College) and Cosmetology Building (Riverside City College).

The call by the California Community Colleges Chancellor’s Office for Final Project Proposals
(FPPs) and IPPs will not come until the Governor’s “May Revise,” but will not give enough time
to adequately prepare them to compete. To be proactive and in anticipation of the May Revise,
staff would like to proceed in preparing for the FPPs for the Center for Health and Wellness and
the Cosmetology Building. Once the “‘Call Letter’ is received from the state (pending the
outcome of the May Revise) the two FPP’s will be due to the California Community College
Chancellor’s Office for review by August 31, 2010. In order to meet the state deadline,
preparation with faculty, District staff, and the architect is required for a thorough proposal
submission.

On February 11" and 12" 2009, interviews were conducted with eight architecture/engineering
firms. The interviews were administered by a multi-college staff committee. Based on the
results of the screening process and the firms prior work experience within the District, in March
2010 the Moreno Valley College entered into an agreement with Steinberg Architects in the
amount of $30,000, and the Riverside City College entered into an agreement with HMC
Architects in the amount of $20,000. Both architecture firms were to provide an initial planning
study. Funding for these agreements in the combined amount of $50,000, were paid from the
District’s 0601 Exploratory Project Account to initiate the project planning phase promptly.

Staff now requests the Board of Trustees approve the combined amount of $50,000 to be paid
from Measure C Funds to initiate the project planning phase and reimburse the 0601 Exploratory
Project Account. Staff also recommends that the Board of Trustees consider an FPP design
services agreement with Steinberg Architects for the Center for Health and Wellness (Moreno
Valley College) project in an amount not to exceed $65,759 and an FPP design services
agreement with HMC Architects for the Cosmetology Building (Riverside City College) project
in an amount not to exceed $113,000. Detailed scope of work is identified in the attached
agreements.

To be funded by District Measure “C” Funds (Resource 4160).



RIVERSIDE COMMUNITY COLLEGE DISTRICT
PLANNING AND OPERATIONS COMMITTEE

Report No.:  VI-A-2 Date: April 20, 2010
Subject: Final Project Proposal Design Services Agreements (continued)

Recommended Action: It is recommended that the Board of Trustees approve the funding for
the initial project planning phase of the Center for Health and Wellness project and Cosmetology
Building project in the combined amount of $50,000 as Measure C Funds to reimburse the 0601
Exploratory Project Account; approve the agreements with Steinberg Architects in an amount not
to exceed $65,759 and HMC Architects in an amount not to exceed $113,000 for FPP design
services of the Center for Health and Wellness and Cosmetology Building projects; both using
District Measure “C” funds; and authorize the Vice Chancellor, Administration and Finance, to
sign the agreements.

Gregory W. Gray
Chancellor

Prepared by: Orin L. Williams
Associate Vice Chancellor, Facilities Planning, Design and Construction

Kristina Kauffman
Associate Vice Chancellor, Institutional Effectiveness

Monte Perez
President, Moreno Valley College

Jan Muto
President, Riverside City College

Reagan Romali
Vice President Business Services, Moreno Valley

Norm Godin
Vice President Business Services, Riverside
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AGREEMENT BETWEEN

RIVERSIDE COMMUNITY COLLEGE DISTRICT

And

STEINBERG ARCHITECTS

THIS AGREEMENT is made and entered into on the 21% day of April, 2010, by and
between STEINBERG ARCHITECTS hereinafter referred to as “Architect” and RIVERSIDE
COMMUNITY COLLEGE DISTRICT, hereinafter referred to as the “District.”

The parties hereto mutually agree as follows:

1.

2.

Scope of services: Reference Exhibit I, attached.

The services outlined in Paragraph 1 will primarily be conducted at Architect’s
office(s), and on site at the Moreno Valley College.

The services rendered by the Architect are subject to review by the Associate
Vice Chancellor of Facilities Planning, Design and Construction or his designee.

The term of this agreement shall be from April 21, 2010, to the estimated
completion date of December 31, 2010, with the provision that the Vice
Chancellor of Administration and Finance or his designee may extend the date
without a formal amendment to this agreement with the consent of the Architect.

Payment in consideration of this agreement shall not exceed $65,759 including
reimbursable expenses. Invoice for services will be submitted every month for
the portion of services completed on a percentage basis. Payments will be made
as authorized by the Associate Vice Chancellor of Facilities Planning, Design and
Construction, and delivered by U.S. Mail. The final payment shall not be paid
until all of the services, specified in Paragraph 1, have been satisfactorily
completed, as determined by Associate Vice Chancellor of Facilities Planning,
Design and Construction.

All data prepared by Architect hereunder, such as plans, drawings, tracings,
guantities, specifications, proposals, sketches, magnetic media, computer software
or other programming, diagrams, and calculations shall become the property of
District upon completion of the Services and Scope of Work described in this
Agreement, except that the Architect shall have the right to retain copies of all
such data for Architect records. District shall not be limited in any way in its use
of such data at any time provided that any such use which is not within the
purposes intended by this Agreement shall be at District’s sole risk, and provided
further, that Architect shall be indemnified against any damages resulting from

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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such use. In the event the Architect, following the termination of this Agreement,
desires to use any such data, Architect shall make the request in writing through
the office of the Associate Vice Chancellor of Facilities Planning, Design and
Construction, who will obtain approval from the Board of Trustees before
releasing the information requested.

All ideas, memoranda, specifications, plans, manufacturing procedures, drawings,
descriptions, written information, and other materials submitted to Architect in
connection with this Agreement shall be held in a strictly confidential manner by
Architect. Such materials shall not, without the written consent of District, be
used by Architect for any purpose other than the performance of the Services or
Scope of Work hereunder, nor shall such materials be disclosed to any person or
entity not connected with the performance of the Services or Scope of Work
hereunder.

Architect shall indemnify and hold the District, its Trustees, officers, agents,
employees and independent contractors or consultants free and harmless from any
claim of damage, liability, injury, death, expense or loss whatsoever based or
asserted upon any negligence, recklessness, or willful misconduct of Architect, its
employees, agents or assigns, arising out of, pertaining to, or relating to the
performance of Architect services under this Agreement. Architect shall defend,
at its expense, including without limitation, attorneys fees (attorney to be selected
by District), District, its Trustees, officers, agents, employees and independent
contractors or consultants, in any legal actions based upon such alleged
negligence, recklessness or willful misconduct. The obligations to indemnify and
hold District free and harmless herein shall survive until any and all claims,
actions and causes of action with respect to any and all such alleged negligence,
recklessness or willful misconduct are fully and finally barred by the applicable
statute of limitations.

District shall indemnify and hold Architect, its officers, agents, and employees
free and harmless from any claim of damage, liability, injury, death, expense or
loss whatsoever based or asserted upon any negligence, recklessness, or willful
misconduct of the District, its employees, agents, independent contractors,
consultants or assigns, arising out of, pertaining to or relating to the District’s
actions in the matter of this contract and District shall defend, at its expense,
including without limitation, attorney fees (attorney to be selected by Architect),
Architect, its officers and employees in any legal actions based upon such alleged
negligence, recklessness, or willful misconduct. The obligations to indemnify and
hold Architect free and harmless herein shall survive until any and all claims,
actions and causes of action with respect to any and all such alleged negligent acts
are fully and finally barred by the applicable statute of limitations.

Architect shall procure and maintain comprehensive general liability insurance
coverage that shall protect District from claims for damages for personal injury,
including, but not limited to, accidental or wrongful death, as well as from claims

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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for property damage, which may arise from Architect’s activities as well as
District’s activities under this contract. Such insurance shall name District as an
additional insured with respect to this agreement and the obligations of District
hereunder. Such insurance shall provide for limits of not less than $1,000,000.

District may terminate this Agreement for convenience at any time upon written
notice to Architect, in which case District will pay Architect in full for all services
performed and all expenses incurred under this Agreement up to and including the
effective date of termination. In ascertaining the services actually rendered to the
date of termination, consideration will be given to both completed Work and
Work in progress, whether delivered to District or in the possession of the
Architect, and to authorize Reimbursable Expenses. No other compensation will
be payable for anticipated profit on unperformed services.

Architect shall not discriminate against any person in the provision of services or
employment of persons on the basis of race, religion, sex or gender, disability,
medical condition, marital status, age or sexual orientation. Architect understands
that harassment of any student or employee of District with regard to religion, sex
or gender, disability, medical condition, marital status, age or sexual orientation is
strictly prohibited.

Architect is an independent contractor and no employer-employee relationship
exists between Architect and District.

Neither this Agreement, nor any duties or obligations under this Agreement may
be assigned by either party without the prior written consent of the other party.

The parties acknowledge that no representations, inducements, promises, or
agreements, orally or otherwise, have been made by anyone acting on behalf of
either party, which is not stated herein. Any other agreement or statement of
promises, not contained in this Agreement, shall not be valid or binding. Any
modification of this Agreement will be effective only if it is in writing and signed
by the party to be charged.

This Agreement will be governed by and construed in accordance with the laws of
the State of California.

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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IN WITNESS WHEREOF, the parties hereto have executed this agreement on the day and year
first above written.

Steinberg Architects Riverside Community College District
David Hart, AIA James L. Buysse

Executive Vice President Vice Chancellor

523 West 6™ Street, Suite 245 Administration and Finance

Los Angeles, CA 90014

Date: Date:

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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Exhibit |
Scope of Services

Riverside Community College District intends to submit and pursue a capital outlay

funding allocation from the California Community Colleges Chancellor’s Office

(CCCCO) for the Center for Health and Wellness located at the Moreno Valley College.
Steinberg Architects has been requested to prepare and submit a Final Project Proposal (FPP)
document consistent with the requirements of the CCCCO on behalf of the District for the
project. The CCCCO capital outlay process is a competitive process and any potential
funding allocation based on the FPP is subject to the terms and conditions of the

CCCCO. Steinberg Architects does not warrant or guarantee approval of the FPP

or allocation of funding.

Project Scope
Steinberg Architects will provide the following Basic Services for the project. This

Scope of Services anticipates that the FPP for the Center for Health and Wellness
will be developed based on the most current campus master plan and program
needs as established by the most current educational plan and enrollment data for
the campus.

1. Review existing space uses. Confirm space needs with College users and District
staff for final determination of the project program. Development of associated
athletic fields is excluded from the scope of work.

2. Conduct up to five (5) workshops with College users and District staff to review
and confirm the space needs for the project.

3. Review and solicit feedback for proposed needs with the CCCCO. Make
recommendations to the District regarding the type and quantity of space to be
constructed based on CCCCO feedback. Make recommendations for
supplemental District funding based on CCCCO feedback.

4. Prepare and coordinate exhibits as required for inclusion in the FPP document
including the following documents. As applicable, exhibits may be prepared by
discipline sub-consultants under the direction of Steinberg Architects and with
District assistance as indicated.

a. Form 1.1 — Title Page

b. Form 2.1 — Final Project Proposal Checklist

c. Form 3.1 — Approval Page (District)

d. Form 3.2 — Project Terms and Conditions

e. Form 4.1 — Analysis of Building Space Use — JCAF 31
f. Form 4.1A — Building Space Analysis Support

g. Form 5.1 — Cost Estimate Summary — JCAF 32

h. Form 5.2 — Quantities/Unit Costs for JCAF 32

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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i. Form 6.1 — California Energy Commission Audit

J. Form 7.1 — State Administrative Manual Requirements (District)
k. Form 8.1 — CEQA Compliance (District)

I. Form 9.1 — Outline of Specifications

m. Form 10.1 — Federal Funds Detail

n. Form 11.1 — Analysis of Future Costs (District)

0. Form 12.1 — Campus Plot Plans

p. Form 13.1 — Diagrams of Building Area

g. Form 13.2 — Site Plans

r. Form 13.3 — Floor Plans

s. Form 13.4 — Exterior Elevations

t. Form 13.5 — Electrical Plans (N/A)

u. Form 13.6 — Mechanical Plans (N/A)

v. Form 13.7 — Building Cross-Sections (N/A)

w. Form 14.1 — Guideline-Based Group 2 Equipment

x. Form 15.1 — Justification of Additional Costs Exceeding Guidelines
y. Form 16.1 — Detailed Equipment List (District)

5. Compile all exhibits for the FPP. Prepare final FPP document
for the District’s final review, execution, and submittal to the CCCCO. Update
the District’s FUSION database based on the final FPP document.

6. The Architect shall provide and be responsible for all required Mechanical,
Electrical, Plumbing, Telecommunications, Civil, Cost Estimating, and Facilities
Planning consultants. Any other project consultants deemed necessary by the
Owner shall be provided by and are the responsibility of the Owner.

Exclusions
e As-built documents and measured drawings of existing site and facilities.
e Hazardous materials work.
e Renderings and Scale Models.

Schedule
Steinberg Architects anticipate completion of the above described services within approximately

al0-week period. This timeframe accounts for a progressive process where the
required representatives from the College will have availability for meetings and
make timely decisions. This schedule is contingent that the tasks identified above
are produced as a single phase project. Separation of these tasks or extension in the
schedule may require additional services.

Fees
Steinberg Architects and its consultants will perform the above described services

for a lump sum fee of sixty-five thousand, seven hundred and fifty-nine
dollars ($65,759), inclusive of reimbursable expenses.

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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Hourly Rates
For hourly or Additional Services as agreed to by both parties, the Architect's hourly

rates as of September 1, 2009 are set forth below. The Architect's hourly rates are
adjusted annually on the first of September, in accordance with normal salary
review practices. The rates represent the range for professional and administrative
personnel. Project-specific roles for personnel will be established with the
appropriate rate.

Principal $190-230

Job Captain $132

Senior Project Architect $170-180
Intermediate $108-119
Senior Project Manager $170
Entry Level Designer $98
Senior Designer $170
Interior Designer $98

Project Manager $155
Administrative Staff $85
Project Architect $148

Intern $69

Designer $143

Steinberg Architects
Center for Health and Wellness — FPP Design Services
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AGREEMENT BETWEEN

RIVERSIDE COMMUNITY COLLEGE DISTRICT

And

HMC ARCHITECTS

THIS AGREEMENT is made and entered into on the 21% day of April, 2010, by and
between HMC ARCHITECTS hereinafter referred to as “Architect” and RIVERSIDE
COMMUNITY COLLEGE DISTRICT, hereinafter referred to as the “District.”

The parties hereto mutually agree as follows:

1.

2.

Scope of services: Reference Exhibit I, attached.

The services outlined in Paragraph 1 will primarily be conducted at Architect’s
office(s), and on site at the Riverside City College.

The services rendered by the Architect are subject to review by the Associate Vice
Chancellor of Facilities Planning, Design and Construction or his designee.

The term of this agreement shall be from April 21, 2010, to the estimated completion
date of December 31, 2010, with the provision that the Vice Chancellor of
Administration and Finance or his designee may extend the date without a formal
amendment to this agreement with the consent of the Architect.

Payment in consideration of this agreement shall not exceed $113,000 including
reimbursable expenses. Invoice for services will be submitted every month for the
portion of services completed on a percentage basis. Payments will be made as
authorized by the Associate Vice Chancellor of Facilities Planning, Design and
Construction, and delivered by U.S. Mail. The final payment shall not be paid until
all of the services, specified in Paragraph 1, have been satisfactorily completed, as
determined by Associate Vice Chancellor of Facilities Planning, Design and
Construction.

All data prepared by Architect hereunder, such as plans, drawings, tracings,
quantities, specifications, proposals, sketches, magnetic media, computer software or
other programming, diagrams, and calculations shall become the property of District
upon completion of the Services and Scope of Work described in this Agreement,
except that the Architect shall have the right to retain copies of all such data for
Architect records. District shall not be limited in any way in its use of such data at
any time provided that any such use which is not within the purposes intended by this
Agreement shall be at District’s sole risk, and provided further, that Architect shall be
indemnified against any damages resulting from such use. In the event the Architect,

HMC Architects
Cosmetology Building — FPP Design Services
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following the termination of this Agreement, desires to use any such data, Architect
shall make the request in writing through the office of the Associate Vice Chancellor
of Facilities Planning, Design and Construction, who will obtain approval from the
Board of Trustees before releasing the information requested.

All ideas, memoranda, specifications, plans, manufacturing procedures, drawings,
descriptions, written information, and other materials submitted to Architect in
connection with this Agreement shall be held in a strictly confidential manner by
Architect. Such materials shall not, without the written consent of District, be used
by Architect for any purpose other than the performance of the Services or Scope of
Work hereunder, nor shall such materials be disclosed to any person or entity not
connected with the performance of the Services or Scope of Work hereunder.

Architect shall indemnify and hold the District, its Trustees, officers, agents,
employees and independent contractors or consultants free and harmless from any
claim of damage, liability, injury, death, expense or loss whatsoever based or asserted
upon any negligence, recklessness, or willful misconduct of Architect, its employees,
agents or assigns, arising out of, pertaining to, or relating to the performance of
Architect services under this Agreement. Architect shall defend, at its expense,
including without limitation, attorneys fees (attorney to be selected by District),
District, its Trustees, officers, agents, employees and independent contractors or
consultants, in any legal actions based upon such alleged negligence, recklessness or
willful misconduct. The obligations to indemnify and hold District free and harmless
herein shall survive until any and all claims, actions and causes of action with respect
to any and all such alleged negligence, recklessness or willful misconduct are fully
and finally barred by the applicable statute of limitations.

District shall indemnify and hold Architect, its officers, agents, and employees free
and harmless from any claim of damage, liability, injury, death, expense or loss
whatsoever based or asserted upon any negligence, recklessness, or willful
misconduct of the District, its employees, agents, independent contractors,
consultants or assigns, arising out of, pertaining to or relating to the District’s actions
in the matter of this contract and District shall defend, at its expense, including
without limitation, attorney fees (attorney to be selected by Architect), Architect, its
officers and employees in any legal actions based upon such alleged negligence,
recklessness, or willful misconduct. The obligations to indemnify and hold Architect
free and harmless herein shall survive until any and all claims, actions and causes of
action with respect to any and all such alleged negligent acts are fully and finally
barred by the applicable statute of limitations.

Architect shall procure and maintain comprehensive general liability insurance
coverage that shall protect District from claims for damages for personal injury,
including, but not limited to, accidental or wrongful death, as well as from claims for
property damage, which may arise from Architect’s activities as well as District’s
activities under this contract. Such insurance shall name District as an additional

HMC Architects
Cosmetology Building — FPP Design Services
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insured with respect to this agreement and the obligations of District hereunder. Such
insurance shall provide for limits of not less than $1,000,000.

District may terminate this Agreement for convenience at any time upon written
notice to Architect, in which case District will pay Architect in full for all services
performed and all expenses incurred under this Agreement up to and including the
effective date of termination. In ascertaining the services actually rendered to the
date of termination, consideration will be given to both completed Work and Work in
progress, whether delivered to District or in the possession of the Architect, and to
authorize Reimbursable Expenses. No other compensation will be payable for
anticipated profit on unperformed services.

Architect shall not discriminate against any person in the provision of services or
employment of persons on the basis of race, religion, sex or gender, disability,
medical condition, marital status, age or sexual orientation. Architect understands
that harassment of any student or employee of District with regard to religion, sex or
gender, disability, medical condition, marital status, age or sexual orientation is
strictly prohibited.

Architect is an independent contractor and no employer-employee relationship
exists between Architect and District.

Neither this Agreement, nor any duties or obligations under this Agreement may
be assigned by either party without the prior written consent of the other party.

The parties acknowledge that no representations, inducements, promises, or
agreements, orally or otherwise, have been made by anyone acting on behalf of either
party, which is not stated herein. Any other agreement or statement of promises, not
contained in this Agreement, shall not be valid or binding. Any modification of this
Agreement will be effective only if it is in writing and signed by the party to be
charged.

This Agreement will be governed by and construed in accordance with the laws of
the State of California.

HMC Architects
Cosmetology Building — FPP Design Services
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IN WITNESS WHEREOF, the parties hereto have executed this agreement on the day and year
first above written.

HMC Architects Riverside Community College District
Chris R. Taylor, AIA James L. Buysse

Executive Vice President Vice Chancellor

3546 Concours St. Administration and Finance

Ontario, CA 91764

Date: Date:

HMC Architects
Cosmetology Building — FPP Design Services
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Exhibit |
Scope of Services

SCOPE OF WORK

Architect to collaborate with the District and the college’s user group to develop the building
program and the schematic design. Once established Architect will prepare the cost estimate, the
outline specification and the Response to the State Administrative Manual (SAM). All
information will be developed to include in the form of a Final Project Proposal (FPP) in order to
meet the District’s submittal deadline to the California Community Colleges Chancellor’s Office
(CCCCO) of September 1, 2010. The FPP will be prepared in both hard copy and electronic
versions to meet the CCCCQO’s requirements, and ensure accuracy between all data regardless of
submittal format.

The following is a summary of the scope of services:

1.
2.

3.

ISRl

B.

Review existing space uses and needs of the Cosmetology Program.

Conduct meetings with the District and College to review, identify and confirm space
needs of the facility.

Identify future space use needs and related site development to be accommodated in the
Cosmetology Program.

Prepare conceptual design, including related site requirements, for review and approval
by the District and the College.

Provide third party structural and Mechanical Electrical and Plumbing reports.

Confirm final space needs with the District and College.

Review and solicit feedback on the proposed space needs with the CCCCO and make
space needs recommendations to District based on CCCCO comments.

Prepare and coordinate final FPP documents for the District review and submittal to the
CCCcCo.

COMPENSATION

HMC Architects will provide the scope of work at a fixed fee of one hundred thirteen thousand
($113,000). The breakdown is as follows:

HMC Architects $ 48,000
Structural Engineer (Saiful/Bouquet) $ 25,000
MEP (P2S Engineering $ 18,000
FPACS (Eric Mittlestead) $ 22,000
Total $113,000

HMC Architects
Cosmetology Building — FPP Design Services



RIVERSIDE COMMUNITY COLLEGE DISTRICT
PLANNING AND OPERATIONS COMMITTEE

Report No:  VI-A-3 Date: April 20, 2010
Subject: Moreno Valley Science Laboratories Remodel Project (Phase 11/Secondary Effects)

Background: On June 16, 2009, the Board of Trustees approved allocating Measure C funds in the
amount of $500,000 for Phase | of the Science Laboratories Remodel project located at the Moreno
Valley College. Phase I of the project was focused on the immediate functionality concerns and it
addressed various storage, access, health and safety issues. On August 18, 2009, the Board of Trustees
ratified an agreement with Steinberg Architects in the amount of $75,000 to provide programming
services for the project. On December 15, 2009 the Board of Trustees ratified a second agreement with
Steinberg Architects for the emergency repair design services of the health and safety issues within
Phase | of the project in the amount of $29,466. The two Steinberg Architects agreements were funded
by the approved planning and design funds.

As indicated in the board report on June 16, 2009, the College is now requesting for the Board of
Trustees to review and consider the Phase Il Lab Renovation & Secondary Effects of the Science
Laboratories Remodel project. Phase Il Lab Renovation consists of an expansion and modernization of
the existing Science and Technology building ground floor which currently houses an open student use
computer lab and associated spaces. Secondary Effects consists of developing a logistics plan that will
identify location for all displaced functions by Phase 1. With the programming scope study completed,
the planning and design are required for Phase 11 Lab Renovation & Secondary Effects to commence.
Staff therefore requests to use the remaining funds that were allocated for Phase | of the project for
Phase Il Lab Renovation & Secondary Effects of the Science Laboratories Remodel project. To be
funded by the previously approved planning and design project funds, District Measure C funds
(Resource 4160).

Recommended Action: It is recommended that the Board of Trustees approve Phase Il of the Science
Laboratories Remodel project at the Moreno Valley College, and the use of the remaining allocated
funds from Phase | of the project for Phase Il — Secondary Effects, using the previously allocated
District Measure “C” funds.

Gregory W. Gray
Chancellor

Prepared by: Orin Williams
Associate Vice Chancellor, Facilities Planning, Design and Construction

Kristina Kauffman
Associate Vice Chancellor, Institutional Effectiveness

Monte Perez
President, Moreno Valley Campus

Reagan Romali
Vice President Business Services, Moreno Valley Campus



RIVERSIDE COMMUNITY COLLEGE DISTRICT
TEACHING AND LEARNING COMMITTEE

Report No.:  VI-B-1 Date: April 20, 2010
Subject: Substantive Change Proposal to ACCJC from Norco College for Compliance with

ACCJC Distance Education Policy

Background: The January 29, 2010 action letter from the Accrediting Commission for
Community and Junior Colleges to Dr. Brenda Davis, President, Norco Campus, notified the
campus of the Commission’s action to grant initial accreditation. The letter called for the college
to complete a follow-up report by October 15, 2010, that addresses three recommendations. The
second of the three recommendations reads as follows:

“In order to comply with the ACCJC Distance Education policy, for all programs, certificates or
degrees where 50 percent or more of the requirements are delivered via distance learning and
may be completed at the Norco campus, the team recommends submission of a substantive
change proposal”.

The attached substantive change proposal is intended to address this recommendation. This
document is scheduled for review and approval by the Norco College Strategic Planning Co-
Chairs Council on April 6, 2010 and for an electronic vote by the College Strategic Planning
Committee prior to the April 20, 2010 Board of Trustees meeting.

Recommended Action: It is recommended that the Board of Trustees approve the substantive
change proposal and authorize the Norco College administration to forward the approved
document to ACCJC.

Gregory W. Gray
Chancellor

Prepared by: Brenda Davis
President, Norco College

Sylvia Thomas
Associate Vice Chancellor, Office of Instruction

Gaither Lowenstein
Vice President for Educational Services, Norco College
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SUBSTANTIVE CHANGE PROPOSAL.:
DISTANCE EDUCATION

Addition of Courses that Constitute 50% or More of a Program Offered Through
Distance Education

Submitted by:

Dr. Gaither Loewenstein
Vice President, Educational Services, Norco College

Accrediting Commission for Community and Junior Colleges
Western Association of Schools and Colleges

March 2010
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Participant List
The following Norco College staff members participated in the preparation of this Substantive
Change proposal:
Gaither Loewenstein, Vice President, Educational Services
Strategic Planning Co-Chairs Council
e Wendi Alcazar, Instruction Support Technician
e Melissa Bader, English Department Chair
e Tim Wallstrom, Physical Education Department Co-Chair
e Debra Creswell, Executive Assistant to the President
e Mark DeAsis, Admissions and Records Supervisor
e Diane Dieckmeyer, Dean of Instruction
e Carol Farrar, Social and Behavioral Sciences Department Chair
e Alexis Gray, Anthropology Faculty Member
e Monica Green, Dean of Student Services
e Susan Lafferty, Instructional Support Technician
e Jason Rey, Math Department CO-Chair

Norco College Strategic Planning Committee (Committee of the Whole)
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A. Description of Proposed Change and Justification
Al. Description
This Substantive Change Proposal is submitted to ACCJC (Accrediting Commission for
Community and Junior Colleges) for approval to offer the following Associate Degrees and
Certificates through the distance education mode because 51% - 100% of the coursework can be
taken online:*
*Traditional modes of delivery will continue as well.
Associate in Science Degrees
Associate in Arts Degree for General Education
Areas of Emphasis
e Administration and Information Systems
e Communication, Media, and Languages
e Fine and Applied Arts
e Humanities, Philosophy and Arts
e Physical Education, Health and Wellness
e Social and Behavioral Studies
Associate in Arts Degree for General Education
CSU General Education Requirements
Associate in Arts Degree for General Education
Intersegmental General Education, Transfer Curriculum (IGETC) for Transfer

to UC and CSU
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Associate in Arts/Sciences Degrees

State Approved Certificates of Achievement
Business Administration
Areas of Concentration:

e Accounting

e Banking and Finance

¢ General Business

e Human Resources

e Logistics Management

e Management

e Marketing

e Real Estate
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Justification

Using alternative course delivery formats Norco College meets the needs of a diverse
community of learners. “Norco Campus provides educational programs, services, and learning
environments for a diverse community.” (2009-2010 Norco College Catalog, p. 2.) Distance
education (DE) has become a highly desirable means of course delivery to meet current student
educational needs at Norco. The increased traffic along the 1-91 and I-15 corridors adjacent to the
college has created a demand for alternatives to traditional on-campus instruction, making our
limited weekend offerings and online modes of delivery increasingly popular. A variety of distance
education formats is offered at Norco and throughout the district through Open Campus including:
online and hybrid courses. Distance education classes include a variety of media-based
enhancements, pedagogical approaches, and instructional methods and techniques. These include but
are not limited to online discussion boards and synchronous chat.
A2. Relationship to Institutional Mission

The mission of Norco College is to provide “educational programs, services, and learning
environments for a diverse community.....As a continuing process we listen to our community
and respond to its needs while engaging in self-examination, learning outcomes assessment,
ongoing dialogue, planning, and improvement.” (2009-2010 Norco College Catalog, p. 2)
In fall 2000, the first online classes were delivered by the Norco campus; 50 students were
enrolled in four different courses. As of fall 2009, the enrollment in fully online sections had
grown to 2,658 students. DE courses are among the first to fill during each term’s registration

period and the demand shows no sign of decreasing. In order to address this student need, the
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number of courses offered in DE format has increased each term which enables students to
complete more program, transfer, and degree requirements fully online.
A3. Rationale for Change
In Riverside Community College District and Norco College specifically, the growth and
demand for online learning has steadily increased. This growth reflects a nationwide trend.
Allen and Seaman (2008) summarized the results of the Alfred P. Sloan Foundation’s survey of
2,500 institutions of higher learning in Staying the Course, Online Education in the United Sates
and reported 3.9 million students enrolled in two- and four-year colleges and universities were
taking at least one online course in 2007 (p. 5). Dobbs, Waid, del Carmen (2009) and others
report that online learning fills an obvious need for many due to its convenience, accessibility,
and flexibility and most students surveyed were satisfied with their online experience. Most
agree that the flexibility and convenience of DE courses contribute to their popularity.
Each term a significant amount of courses are offered in DE formats (both hybrid and
fully online). There are three major reasons for the proposed change:
1) Students’ desire for Internet-based distance learning, as evidenced by the rapid and continued
growth of distance education locally, statewide, and nationwide.
2) To serve students who find it difficult to attend traditional face-to-face classes.
3) The evolution of distance education from telecourses to Internet-based modalities.

Norco College acknowledges this as a major step in the diversification of the
instructional offerings in that it provides the opportunity for learners to earn or to complete a
variety of existing state-approved certificates of achievement, areas of emphasis, transfer, and

degree-applicable requirements fully online. Being able to complete 50% or more of Certificates
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of Achievement and Associate Degree requirements online in a format serves the needs of Norco
College’s diverse student population. It also creates the need for Norco College to file a
substantive change report to the commission. (See attachments A — D)
B. Description of Educational Programs to be Offered

All courses and programs proposed to be offered through the distance education mode are
already offered through the traditional on-campus mode of instruction. There are no differences
in the basic requirements between the distance education delivery and on-campus version of the
courses and programs. In addition, the college has procedures in place to ensure that the rigor,
breadth, objectives, learning outcomes, and academic quality of courses and programs offered in
the distance education mode meet the same standards as those offered in the traditional on-
campus mode. The Norco College Curriculum Committee separately approves each course
proposed for delivery via distance education to ensure the following criteria are met:

» Regular effective contact is maintained between the instructor and students through group
or individual meetings, orientation and review sessions, study sessions, field trips, library
workshops, threaded conferencing, chat rooms, telephone contact, email, or other
activities.

» Effective pedagogical techniques appropriate to the distance education mode are utilized
to ensure that the quality and rigor of instruction mirrors that of the on-campus version of
the course.

» Appropriate technology is used to achieve the objectives of the course.

» Multiple measures are used to achieve and assess student learning, including reading,

writing, critical thinking assignments, and multiple evaluations.
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» All delivery methods used are accessible to individuals with disabilities in accordance

with federal and state laws.
C. Planning Process Which Led to the Request for the Change

The online course offerings that comprise 50% or more of the requirements for the
degrees, certificates and areas of concentration listed above were each approved by the
Curriculum Committee and District Board of Trustees. The ACCJC Visiting Team that visited
Norco in October 2009 recommended that the College submit a substantive change application in
light of the fact that several of the College’s degree and certificate offerings appeared to be
attainable by taking 50% or more of the coursework online. The January 2010 action letter from
ACCIJC granting Norco College initial accreditation included a recommendation that a
substantive change proposal be prepared in order to comply with the ACCJC distance education
policy. The substantive change proposal was approved by the College Strategic Planning Co-
Chairs Council on April 6™ 2010 and by the Norco Strategic Planning Committee on April 27,
2010.
C1. How the Change Relates to the Institution’s Planning Process and Mission

The offering of courses, programs, transfer patterns, and degrees through distance
education modalities directly correlates to the institution’s mission of equipping “our students
with the knowledge and skills to attain their goals in higher, career/technical, and continuing
education; workforce development; and personal enrichment.” (2009 Norco College Catalog, p.
2) Further, it provides learners with access to innovative and flexible learning opportunities.
Planning for the scheduling and development of distance education courses is discussed at the

college department level and at the discipline level district wide, when appropriate. Distance
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education planning has been integrated into department unit plans, budgeting, and program
review.
C2. Assessment of Needs and Resources Which Have Taken Place

All departments at Norco College participate in ongoing planning through the process of
creating annual unit plans through the program review process. The departments and all faculty
participate in authentic assessment to determine learning and learner needs, to assess the areas
for improvement, and to implement change where appropriate to advance the institution’s
effectiveness. Through Advisory Boards and industry partners, faculty obtains feedback on
trends and curricular needs. As a result, faculty and departments have made adjustments to
course offerings and scheduling to optimize student enrollment and to maximize options for
learners.

The college’s instructional and student support services are expanding to provide
equivalent support services to distance education students. A student can register for classes,
receive counseling, request financial aid, and attend class via any internet-connected computer at
times most convenient to the student. In addition, computers with internet access are available
on campus for student use.

The resources needed to schedule an increasing number of distance education courses
have come from the general fund. Additionally, the Riverside Community College District’s
Open Campus is responsible for all non-instructional aspects of online and distance education at

the college and district levels, including:
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e Online, hybrid and web-enhanced course set-up and maintenance; upgrades and
training; and backup and implementation in conjunction with the host provider
(WebCT/Blackboard)

¢ Online support training including use of web page publishing software, streaming
media software, and peripherals via one-on-one training; FLEX workshops; and
Online Blackboard Academy

e Maintenance of servers and software licenses for online-related instruction.

Open Campus provides online training for instructors through the Online Blackboard Academy
which is offered on a monthly basis. A trainer is on-site every week and faculty mentors are
available to assist faculty who are new to online teaching.

Open Campus also provides support for many other software applications, such as Excel,
PowerPoint, Camtasia, and a wide variety of software applications that support the instructor in
and out of the classroom. A 24/7 Help Desk, Presidium, is available to assist both faculty and
students with technical support. Student and faculty resources are available through links on the

Open Campus home page, www.OpenCampus.com.

Increasing the number of courses that can be taken online has not significantly increased
the college’s costs.
C3. Anticipated Effect of the Proposed Change on the Rest of the Institution

Offering classes online provides an alternative option for both students and faculty. On
campus, it increases the capacity of the college to offer more sections “on ground and to serve

more traditional students by freeing up classroom space. Several campus departments and
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offices already offer support for online students. For example, all registration services are
available through WebAdvisor and students have online access to the college bookstore,

www.rccnorco.bncollege.com, and to library databases, http://library.rcc.edu/norco.

Faculty web pages and college web pages provide contact information for online student
inquiries. The total college enrollment has increased due to student enrollment in distance
education courses. The number of students enrolled in Norco online courses during the 2008-
2009 academic year was 4313. It is anticipated this number will continue to increase as more
opportunities in distance education courses become available.
C4. Statement of the Intended Benefits that will Result from the Change

The intended improvement for Norco College in developing and offering distance
education courses is that it provides the college with the capacity to serve the entire community.
Distance education provides accessibility for those living away from the college and provides
improved accessibility for those with family responsibilities, such as parents with young children
at home, or those who must keep a full-time job and therefore cannot attend classes on campus
consistently. This attracts more students and gives the College the ability to serve more students
without requiring additional facilities. Another benefit students report is that they can revisit the
lectures and presentations again and again if necessary for better understanding. Students also
report more student-teacher interaction as they use email to correspond about their courses.
C5. Description of the Preparation and Planning Process for the Change

All Norco College courses and programs are developed and approved following the
Academic Senate curriculum approval process:

e Instructional program review occurs every six years.
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e Instructional department program review updates are submitted yearly.
e Course, program development and revision are completed by faculty with discipline and
department approval, college administration review and Board of Trustees approval.
e Curriculum Committee review process for existing individual courses and programs on a
regular basis through the comprehensive program review process.
e Curriculum Committee approval of new courses or changes to existing courses prior to
Board approval.
e A separate approval process for all courses offered through distance education which
includes the requirement that faculty members provide sound rationale for delivering the
class through online or hybrid instruction as well as an explanation for the effective
replacement of “seat time.”
e Board of Trustees approval for all courses and programs.
e State Chancellor’s Office approval for all new non credit courses and state-approved
programs.
Transfer courses are submitted through the articulation process for approval for IGETC
(Intersegmental General Education Transfer Credit), California State University Breadth and
University of California Transfer Credit Approval (US-TCA).

Norco College’s online faculty members have been part of the district’s faculty Online
Advisory Committee which is conducting an exhaustive search for a learning management
system (LMS). All of the major vendors have been reviewed. Currently WebCT/Blackboard

(Bb), Version 8, is being used. The faculty has expressed an interest in testing Bb 9 or 9.1 in the
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future, but a final decision has not been made. The selection of the LMS has been an inclusive
process that has enabled faculty to review several different systems and to check their viability
for use with Datatel the college’s administrative system, capacity and capability, technical
training, and ease of use for students and faculty.
D. Evidence of Institutional Support to Demonstrate the Continuance of Quality Standards
D1. Evidence of Sufficient and Qualified Faculty, Management, and Support Staffing
Faculty
Norco College faculty may teach courses through distance education provided they meet

the following requirements:

1. Faculty member has previously taught a hybrid or online course.

2. Completed the Online Blackboard Academy training.

3. The course to be offered through distance education delivery has been approved for
Distance Education by the college’s Curriculum Committee.
4. Scheduling of the course through distance education is approved by the vice president of
educational services or designee.
Management
Management support for distance education is provided by the district’s Open Campus.
Open Campus facilitates the offering of distance education for Norco College by providing the
technical support to manage and distribute the college’s hybrid and online offerings through the
WebCT/Blackboard platform. Open Campus also provides the college professional training and

support services. An Educational Training Specialist from Open Campus is on site at the
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College one day per week. She is available to work with faculty on issues related to the
technical aspects of teaching distance education. Faculty mentors are also available to work with
faculty on the pedagogical issues related to teaching distance education courses. The Faculty
Development Coordinator also schedules on campus training for faculty on topics of interest
related to distance education training. A new faculty innovation center is currently under
construction with completion scheduled for August 2010; this facility will provide additional
technical assistance support for faculty members who teach online.
Other Support

Information Technology (IT) Help Desk is available to assist faculty with hardware
related issues and there is 24/7 support for both faculty and students through Presidium, a
contracted service that assists with technical issues that arise in the distance education learning
environment. Open Campus staff is also available to assist faculty with the use of media,
disabled-student compliance issues and the upload and revision of classes each term.
Advisory Committees

Norco College faculty members participate in the District Online Advisory Committee
which is co-chaired by two faculty members. This is a district body consisting of faculty who
teach hybrid and online courses. They discuss relevant issues and provide valuable input to the
Open Campus on faculty and student-related issues.
D2. Evidence of Appropriate Equipment and Facilities, including Adequate Control over any
Office-campus Site

Riverside Community College District’s Open Campus provides the support and

facilitation of all distance education offerings for Norco College. The current learning
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management system being used is WebCT/Blackboard. The LMS is fully supported through
a contractual agreement. All technical problems relative to the LMS and delivery of courses
is handled by the Open Campus staff. All course materials are password protected and
compliant with Section 508 of the Americans with Disabilities Act (ADA). The Office of
DSP&S provides assistance to faculty in making all DE offerings 508 compliant and is
included in the curriculum approval process for all new DE proposals.
Student and Faculty Support

Online students wishing to do their work on campus have access to student computer labs
in any one of the various learning labs on campus that have computers. Additionally, computers
for student use are available in the Library. The newly planned Faculty Innovation Center,
scheduled for completion in August 2010 will provide 15 dedicated work stations staffed by an
Instructional Support Specialist to provide additional faculty support for online instruction
preparation and delivery.
Library

The library has an extensive web presence to support distance education learning. The
library website serves as a portal to information resources such as books, periodicals, and
Internet resources. Online access to electronic books is available. Students and faculty have
access to over one dozen online databases, including the EBSCO CA Premiere Package,
America’s Newspapers and Congressional Quarterly Weekly.
Financial Aid

Norco College provides extensive financial aid information online via the college

website, including application and eligibility requirements, important deadline dates, and
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specific information on federal and state financial aid programs. Financial Aid resources are
available online, including important websites, forms and publications. Financial Aid Office
information, location, office hours, and an online contact form to speak to the staff are also
available. Applications and forms are also available in Braille, large print, and Spanish.
Academic Advising and Counseling

Online academic advising and counseling are available for all current and prospective
Norco College students through the college’s Counseling Department. This service provides
counseling and advising to students enrolled in both online and on campus classes. The e-
Orientations and e-Appointment services (e-SARS web appointment services) can be utilized
online. The e-Appointment service allows students to schedule a meeting online to see a
counselor in person. The online counseling component allows current and prospective
students to receive general academic advisement online. The Scheduling and Report System
(SARS) contacts students through phone or email to remind them of an upcoming
appointment. During a counseling appointment, the students receive educational, career, and
personal counseling as it pertains to their academic success. The Counseling website is helpful
to online students by providing information on counseling appointments, the matriculation
process, orientations, success workshops, and prerequisite information. Individual
appointments, group workshops, online counseling, and frequently asked questions (FAQs) are
all available to current and prospective Norco College students through this service.
Disabled Students Programs and Services (DSPS)

All courses and services offered in a distance education format are Section 508 and ADA

compliant. Courses that are newly proposed to be offered via distance education or that use
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technology as a method of instruction are reviewed by the Norco College Curriculum Committee
to ensure accessibility and Section 508/ADA compliance standards. The College’s institutional
websites and the Open Campus website are also 508 and ADA compliant. Norco College
currently offers services to distance education students with a disability through a combination of
email, U.S. Mail, video relay, and telephone. In addition, DSPS counseling is provided via live
online academic advising services.
D3. Evidence of Fiscal Resources including the Initial and Long Term Amount and Sources of
Funding for the Proposed Change

Norco College has a five-year financial plan that allocates significant resources in support
of online instructional delivery. Specifically, the plan calls for $100,000 annually to be allocated
from the general fund to augment the College’s instructional equipment block grant, as well as
providing $50,000 annually for online library databases. The College Technology Plan, adopted
in 2009, includes a comprehensive inventory of all instructional technology accompanied by
replacement cost timelines and estimates. Grant funding from federal Title V, the state Basic
Skills Initiative and other sources provide additional fiscal support for technology in support of
online instruction.
D4. A Plan for Monitoring Achievement of the Desired Outcomes of the Proposed Change

Student learning outcomes are required for every new and revised course outline
requiring Curriculum Committee approval. Norco College conducts analysis of student learning
outcomes for every course, both live and online, every semester. All courses are reviewed
through the regular program review process by the instructional departments, disciplines, and

curriculum committee.
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E. Evidence that the Institution Has Received All Necessary Internal and External
Approvals

All courses, degrees, and certificates offered by Norco College have been approved by
the Norco College Curriculum Committee, which requires that all courses being proposed for
distance education, whether as a hybrid or fully online, undergo a separate review and approval
by the Curriculum Committee. Each course proposed for distance education delivery must
demonstrate that it is designed to ensure regular and effective contact in hybrid and online
classes has been developed to serve this process. Following approval of the Curriculum
Committee, the course is submitted to the Board of Trustees. This substantive change proposal
was approved by the College Strategic Planning Co-Chairs Council on April 6, 2010, and the
Norco Strategic Planning Committee on April 27, 2010.

F. Evidence that Each Eligibility Requirement Will Still Be Fulfilled

CERTIFICATION OF CONTINUED COMPLIANCE WITH ELIGIBILITY REQUIREMENTS
FOR ACCREDITATION

1. Authority

Norco College is part of the Riverside Community College District. Norco College is
accredited by the Accrediting Commission for Community and Junior Colleges Western
Association of Schools and Colleges and is approved under regulations of the California State
Department of Education and the California Community Colleges Chancellor’s Office.
2. Mission

On June 20, 2006, the RCCD Board of Trustees originally approved the Norco College
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mission statement. A revised Norco mission statement was approved on December 9, 2008 as
follows:
Norco College provides educational programs, services, and learning environments for a
diverse community. We equip our students with the skills to attain their goals in higher,
career/technical, and continuing education; workforce development; and personal
enrichment. To meet the evolving community needs, Norco College emphasizes the
development of technological programs. As a continuing process, we listen to our
community and respond to its needs while engaging in self-examination, learning
outcomes assessment, ongoing dialogue, planning, and improvement.
The Norco mission statement appears in published material including the RCCD Strategic Plan,
the District catalog, Faculty Survival Guide, and the published Schedule of Classes. It also
appears on the RCC-Norco website and is displayed on posters around the college.
3. Governing Board
Norco College is one of three educational institutions in the Riverside Community
College District. The district is governed by a publicly elected five-member Board of Trustees,
joined by a non-voting student trustee. Members are elected for four-year terms, and these terms
are staggered to ensure continuity. The Board members have no employment or personal
financial interest in the institution. The Board holds monthly meetings open to the public with
notices and agendas widely posted in advance.
4. Chief Executive Officer
The Norco College President is recommended for appointment by the District Chancellor and

approved by the Board of Trustees. The President reports directly to the District Chancellor. The
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Chancellor is appointed by and reports to the Board of Trustees.
5. Administrative Capacity

Norco College administration is adequate in number, experience, and qualifications to
provide the appropriate administrative oversight necessary to support the new college’s mission
and purpose. In addition to the President, administrative appointments include Vice Presidents of
Business and Educational Services; Deans of Instruction and Student Services; an Assistant Dean
of Library and Learning Resources; Associate Deans of Student Success and Special Funded
Programs; a Supervisor of Admissions and Records; a Director of the TRIO Program; and a
Director of Plant Operations and Maintenance. A Norco College organizational chart is included
in this report.
6. Operational Status

Norco College has been operational since it opened its doors in April 1991. Currently,
there are over 10,000 students enrolled in classes, which are held six days a week. Many students
are actively pursuing vocational certificates, associate degrees, and/or transfer to four-year
institutions. A smaller proportion of students have other goals, including personal and/or
academic skills development and career enrichment.
7. Degrees

To meet its stated mission, Norco College offers Associate of Arts and Associate of
Science degrees and a variety of certificates, primarily in business, management, early childhood
education, and technology fields. The institution has over 27 degree and/or certificate programs.

The requirements for each of these programs can be completed entirely on the Norco College.
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8. Educational Programs

Norco College’s degree programs are congruent with the college’s mission, are based on
recognized higher education fields of study, are of sufficient content and length, and are
conducted at appropriate levels of quality and rigor. The degree programs meet California Code
of Regulations and Title V curriculum requirements and, when combined with the general
education component, represent two years of full-time academic work. Course outlines in both
degree credit and non-degree credit courses meet predetermined student learning outcomes
achieved through class content, assignments, and activities, and all course outlines are subject to
periodic, rigorous program review. Norco also offers 51career/technical certificates.
9. Academic Credit

Norco College awards academic credit based on accepted practices of California
Community Colleges under California Code of Regulations, Title V, Section 55002.5. Detailed
information about academic credit is published in the college catalog.
10. Student Learning and Achievement

Board-approved institutional General Education Student Learning Outcomes (SLOs)
have been published in the college catalog beginning with the 2007-2008 edition. Additionally,
program-level Student Learning Outcomes have been adopted for all Norco career/technical
programs and for the seven areas of emphasis offered by the district. Course outlines of record
contain appropriate course-level SLOs integrated with methods of instruction and evaluation.
Course-level SLOs are achieved and assessed by a variety of methods, and on the Norco College,

instructors of all courses offered are actively engaged in SLO assessment. Coordinated by
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department and discipline faculty and by administrators, every course, regardless of its location
and delivery system, must follow the course outline of record.
11. General Education

All degree programs require a minimum of 23 units of general education to ensure
breadth of knowledge and to promote intellectual inquiry. Students must demonstrate
competency in writing, reading, and mathematical skills to receive an associate degree. The
institution’s general education program is scrutinized for rigor and quality by the Academic
Senates, the Matriculation Council, and appropriate constituencies; the district will adhere to the
newly approved requirements for math and writing effective at the state level for students
entering in 2009.
12. Academic Freedom

Norco College supports academic freedom; faculty and students are free to examine and
test all knowledge appropriate to their discipline or area of major study as ensured by Board
Policy 4030 endorsing the AAUP Statement on Academic Freedom. The institution prides itself
on offering an open, inquiring, yet respectful and transparent educational experience, evidencing
our commitment to intellectual freedom and independence of thought.
13. Faculty

Norco College has 72 full-time faculty and approximately 232 adjunct faculty. All faculty
must meet the minimum requirements for their disciplines based on regulations for the Minimum
Qualifications for California Community College Faculty established in California Code of
Regulations, Title V. Many hold terminal degrees. Clear statements of faculty roles and

responsibilities exist in the faculty Collective Bargaining Agreement and the Faculty Handbook.
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These responsibilities are entrusted primarily to full-time faculty and include participation in
curriculum, program review, the development of student learning outcomes, and assessment of
student learning.
14. Student Services

Norco College prides itself on strong student services programs, providing a
comprehensive array of services for all its students, as well as support services for those students
requiring preparation for college-level work. Each department works to support the mission of
the college and the academic success of our students.
15. Admissions

Norco College has adopted and adheres to admissions policies consistent with its mission
as a public California community college and in compliance with California Code of
Regulations, Title V. Student admission supports the Norco mission statement and ensures that
all students are appropriately qualified for the program and course offerings. Information about
admissions requirements is available in the college catalog, the Schedule of Classes, and on the
college website. Students are encouraged to apply online (paper applications are also accepted).
16. Information and Learning Resources

Norco College provides long- and short-term access to sufficient print and electronic
information and learning resources through its library and programs to meet the educational
needs of students. The library is staffed to assist students in the use of college resources. Internet
access and online computer search capabilities are available without charge to students in the
library, student support programs, and in computer labs. The institution is committed to

enhancing its learning resources, regardless of location or delivery method.
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17. Financial Resources

Norco College, through the Riverside Community College District, has a publicly
documented funding base that is reviewed and revised on an annual basis. The Norco Strategic
Planning Council includes a Financial Resources Subcommittee charged with ensuring that
financial resources needs are addressed in developing plans pertaining to educational programs,
support services, and facilities needs.
18. Financial Accountability

The Riverside Community College District regularly undergoes and makes publicly
available an annual external financial audit for the district and its educational centers by a
contracted certified public accountant. The audit is conducted in accordance with the standards
contained in Government Auditing Standards issued by the Comptroller General of the United
States. The Board of Trustees reviews these audit reports on a regular basis. The Vice President
of Business Services supports appropriate and effective utilization of the Norco College budget.
19. Institutional Planning and Evaluation

Norco College has an established institutional strategic planning process and works with
the Riverside Community College District to provide planning for the development of the
college, including integrating plans for academic personnel, learning resources, student services,
facilities, and financial development, as well as procedures for program review, assessment, and
institutional improvement. Through the work of the Norco Academic Planning Council,
Administrative Planning Council, and the Student Services Planning Council along with the
Norco Strategic Planning Committee and its four subcommittees, the college is in a constant

state of review and improvement. Annually generated Administrative, Student Services, and
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Academic Program Review documents, along with our Educational and Facilities master plans,
drive institutional planning. The college and district systematically evaluate how well and in
what ways Norco is accomplishing its purpose, including assessment of student learning and
documentation of institutional effectiveness.
20. Public Information

The Riverside Community College District publishes a separate catalog for each of its
three colleges and a schedule of classes that contains separate listings of classes offered on each
college. These documents, along with multiple district and college websites and other
appropriate publications, publicize accurate and current information about the institution that
announces its mission and goals; admission requirements and procedures; academic calendar and
program length; rules and regulations affecting students, programs, and courses; degrees offered
and degree/graduation requirements; costs and refund policies; available learning resources;
grievance procedures; names and academic credentials of faculty and administrators, names of
Board of Trustees members; and all other items relative to attending or withdrawing from the
institution.
21. Relations with the Accrediting Commission

The Riverside Community College District Board of Trustees provides assurance that
Norco College adheres to the eligibility requirements and accreditation standards and policies of
the Commission, describes the college in identical terms to all its accreditation agencies,
communicates any changes in its accredited status, and agrees to disclose information required
by the Commission to carry out its accrediting responsibilities. All disclosures by the institution

will be complete, accurate, and honest.
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G. Evidence that Each Accreditation Standard Will Still be Fulfilled
CERTIFICATION OF CONTINUED COMPLIANCE WITH THE
STANDARDS FOR ACCREDITATION

Norco College meets or exceeds all of the standards of accreditation. The college’s last
comprehensive evaluation and visit was in October, 2009. In January 2010, the Accrediting
Commission of Colleges and Junior Colleges (ACCJC) took action to accept Norco College’s
self study and granted initial accreditation. The college’s follow-up report and visit will take
place in October, 2010; the next comprehensive evaluation and self study will be due in spring
2014. Accreditation standards will not be impacted by the proposed change.

Standard I: Institutional Mission and Effectiveness

The institution demonstrates strong commitment to a mission that emphasizes achievement of
student learning and to communicating the mission internally and externally. The institution
uses analyses of quantitative and qualitative data and analysis in an ongoing and systematic cycle
of evaluation, integrated planning, implementation, and re-evaluation to verify and improve the
effectiveness by which the mission is accomplished.

The proposed substantive change strongly supports the Norco College mission statement,
which calls for providing “educational programs, services, and leaning environments for a
diverse community” with an emphasis on “Meet(ing) evolving community needs” emphasizing
“the development of technological programs”. Offering degrees and certificates that can be
completed primarily online is in direct congruence with Norco College’s moniker as Riverside
Community College District’s “Technology College”, which has been associated with the

mission since the establishment of the Norco Campus in 1991. In this context, offering programs
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that can be completed largely online serves to enhance “the effectiveness by which the mission is
accomplished”.

Standard II: Student Learning Programs and Services

The institution offers high-quality instructional programs, student support services, and library
and learning support services that facilitate and demonstrate the achievement of stated student
learning outcomes. The institution provides an environment that supports learning, enhances
student understanding and appreciation of diversity, and encourages personal and civic
responsibility as well as intellectual, aesthetic, and personal development for all of its students.
A. Instructional Programs

The proposed substantive change represents an institutional adaptation to the changing
learning needs of community college students. Increasingly, community college students face
competing demands, including care of children and other family members, employment or search
for employment, and in some cases personal challenges that may preclude them from attending
classes offered in the traditional, on-campus format. For these students, completing their studies
primarily online may be the only means by which they can achieve their educational goals. The
proposed substantive change, therefore, enhances the ability of the College to meet ACCJIC
Standard 2A.
B. Student Support Services

Student support services at Norco College are being increasingly made available in an
online format. The registration process is now almost exclusively conducted online. Beginning in
fall 2010 online student advising will be available and the assessment process is also offered in

an online format. The availability of online student support services complements and enhances
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the offering of degrees and certificates that can be largely completed online, thereby
strengthening the College’s adherence to ACCJC Standard 2B.
C. Library and Learning Support Services

More than a dozen online databases are available for the use of Norco College students
who, like most contemporary community college students, conduct the majority of their course-
related research online. Further, Norco College has begun to offer live tutorial services online
and the College’s faculty members who teach online are available through synchronous
electronic communication during their office hours. There is, therefore, a strong congruence
between the changes in instructional delivery embodied in the proposed substantive change and
the manner in which library and learning support services are provided by Norco College.

Standard III: Resources

The institution effectively uses its human, physical, technology, and financial resources to
achieve its broad educational purposes, including stated student learning outcomes, and to
improve institutional effectiveness.
A. Human Resources

Norco College has sufficient human resources to support the proposed substantive
change. Online instructors are provided extensive training via the District operated Open
Campus. Additionally, on-site support for online instructors is provided by an Instructional
Support Specialist. Professional development opportunities focused on improving online

instruction methods and approaches are provided to faculty members on an ongoing basis.
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B. Physical Resources

Offering courses and programs online actually reduces the strain on physical resources
from the standpoint of reducing the number of classrooms required to deliver instruction. The
College has planned a faculty innovation center that will open in the fall 2010 semester that will
provide a staffed, 15-station training facility for the College’s online instructors.
C. Technology Resources

The technology required to implement the proposed substantive change is already in
place. The College has a Technology Plan that was approved by the Strategic Planning
Committee in fall 09. This plan includes a comprehensive inventory of the College’s
instructional technology, accompanied by an equipment replacement plan and the identification
of funding sources to support equipment replacement.
D. Financial Resources

The College has sufficient financial resources to support implementation of the proposed
substantive change. From a facilities standpoint, the operational costs of online instructional
delivery are significantly lower than the costs associated with delivering instruction in the
traditional live format. From the standpoint of instructional equipment, the College’s inventory is
sufficient to support the delivery of a wide range of online courses and programs. Although, like
all California community colleges, Norco College is currently facing severe budgetary
constraints, as a result of significant investment in prior years the age and condition of the
College’s instructional technology is sufficient to withstand a prolonged period of budgetary

shortfalls.
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Standard IV: Leadership and Governance

The institution recognizes and utilizes the contributions of leadership throughout the
organization for continuous improvement of the institution. Governance roles are designed to
facilitate decisions that support student learning programs and services and improve institutional
effectiveness, while acknowledging the designated responsibilities of the governing board and
the chief administrator.

Implementation of the proposed substantive change is a significant step toward
“continuous improvement of the institution”, in that it makes many of the courses and programs
offered by the College more available to students for whom coming to campus for all of their
classes poses a constraint. With regard to review and approval of the proposed change through
shared governance processes, this proposal was approved by the College Strategic Planning Co-
Chairs Council on April 6, 2010, and by the Norco College Strategic Planning Committee on

April 27, 2010.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
RESOURCES COMMITTEE

Report No.:  VI-C-1 Date: April 20, 2010
Subject: Proposed Child Center Changes and Fees

Background: Within Riverside Community College District, there are presently three child care
centers, one at each college. These centers provide child care for students, faculty/staff and
members of the community. Additionally, they provide lab services to students in early
childhood development courses. Presently, an estimated 50-60% of the children enrolled are
from the general community and not from students or faculty/staff (exhibits of enrollment
attached). As a service, these three centers have been operating with budget augmentations
from the general fund. Due to the economic impact of the state budget and the affect on the
District, the District is no longer in a position to subsidize child care center operations at this
time.

Given the current economic condition of the state budget and its impact to the District and the
colleges, as well as use of the centers; the presidents from each college propose the following,
relative to the child care facilities at the college:

Moreno Valley College:

Increase preschool tuition by 25%

Charge a registration/material fee of $75.00 per child annually
No longer offer a discounted rate to college students

Tuition to be charged weekly instead of monthly

Only provide full-day enrollments (no longer /2 day enrollments)

Riverside City College:
e Increase tuitions by 25%

e Charge a registration/material fee of $75.00 per child annually
e No longer offer a discounted rate to college students

e Tuition to be charged weekly instead of monthly

Norco College:

e Closure of the center. Based upon operations at 65% of capacity and fewer than 20% of
students enrolled are from the Norco College community (i.e. faculty/staff/students)

The proposed fee and comparative schedule to the existing fees is attached. It is proposed that
the 2010-2011 fees be as shown on the attached schedule for RCC and MVC. 1t is further
recommended that all other elements to the fees remain intact, including but not limited to the
use of charging fees weekly, late fee assessment equal to 10% for past due accounts and late
arrival and pick-up fees of $1.00/minute. Furthermore, it is recommended that the Board of



RIVERSIDE COMMUNITY COLLEGE DISTRICT

RESOURCES COMMITTEE
Report No.:  VI-C-1 Date: April 20, 2010
Subject: Proposed Child Center Changes and Fees (Continued)

Trustees allow management to reserve the right to change the fees on an annual basis not to
exceed 6% per fiscal year, on the following dates: July 1, 2011 and July 1, 2012.

Recommended Action: It is recommended that the Board of Trustees approve the new fees for
Early Childhood Studies Children’s Center Parent Fees, reflecting the closure of the center at
Norco College; and approve the continuation of the 6% annual fee increase for the associated
fees, to be effective July 1, 2010.

Gregory W. Gray
Chancellor

Prepared by: Chris Carlson
Chief of Staff

Dr. Brenda Davis
President, Norco College

Dr. Jan Muto
President, Riverside City College

Dr. Monte Perez
President, Moreno Valley College
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ECS ENROLLMENTS (DECEMBER 2009)

DISTRICT WIDE COMMUNITY RCCD STUDENT FACULTY/STAFF TOTAL

140 79 24 243

DISTRICT WIDE
FACULTY/STAFF
10%

MORENO VALLEY COLLEGE | COMMUNITY | RCCD STUDENT | FACULTY/STAFF TOTAL

47 28 6 81

MORENO VALLEY COLLEGE
FACULTY/STAFF

7% \

N
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NORCO COLLEGE COMMUNITY RCCD STUDENT FACULTY/STAFF TOTAL
40 14 5 59
FACULTY/STAFF NORCO COLLEGE
8%
RCCD STUDENT
24%
RIVERSIDE CITY COLLEGE COMMUNITY RCCD STUDENT FACULTY/STAFF TOTAL
>3 37 13 103
RIVERSIDE CITY COLLEGE

FACULTY/STAFF

13%




RIVERSIDE COMMUNITY COLLEGE DISTRICT
GOVERNANCE COMMITTEE

Report No.:  VI-D-1 Date: April 20, 2010
Subject: Revised and New Board Policies — First Reading

Background: In keeping with our current process of updating our Board Policies and
Administrative Procedures, the items below come before the Board for first reading.

Academic Affairs
BP 4225 — Course Repetition — This is a revision of the Policy which was originally adopted by
the Board on December 9, 2008.

Business and Fiscal Affairs

BP 6340 — Bids and Contracts — This is a revision of the Policy which was originally adopted by
the Board on February 26, 2008 and is being updated to reflect the action taken by the Board on
February 16, 2010.

BP 6600 — Capital Construction — This is a new Board Policy for the District.

Human Resources
BP 7240 — Confidential Employees — This is a new Board Policy for the District.

Recommended Action: It is recommended that the Board of Trustees accept for first reading
Board Policies 4225, 6340, 6600 and 7240.

Gregory W. Gray
Chancellor

Prepared by: Ruth W. Adams, Esq.
Director, Contracts, Compliance and Legal Services
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Riverside Community College District Policy No. 4225

Academic Affairs
BP 4225 COURSE REPETITION

References:
Title 5 Sections 55040-55046, 55253 and 56029 55044 and- 58161

Students may repeat both Non-Repeatable and Repeatable courses that are current
courses within the district, according to Administrative Procedures 4225, 4227,
4228 and 4229.

Courses may be repeated after a significant lapse of time, which is defined as

flve (5) or more vears ee&%es—mwhreh—substand&rd—grades—@r%epmp)we#e

When course repetition occurs, the permanent academic record shall be annotated in
such a manner that all work remains legible, insuring a true and complete academic
history. The most recent grade earned shall be used to compute the GPA.

Date Adopted: December 9, 2008

Revised:
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Riverside Community College District Policy No. 6340

Business and Fiscal Affairs
BP 6340 BIDS AND CONTRACTS

References:
Education Code Sections 81641 et seq.;
Public Contract Code Sections 20650 et seq., and 22030 et seq.

Pursuant to Resolution No. 35-09/10 the Board of Trustees has elected to become
subject to the Uniform Public Construction Cost Accounting procedures,
commencing with Public Contract Code 22010, and delegates to the Chancellor, or
designee, the authority to enter into contracts on behalf of the District and to establish
administrative procedures for contract awards and management, subject to the
following:

e Contracts are not enforceable obligations until they are ratified by the Board.

e Contracts for work to be done, services to be performed or for goods, equipment
or supplies to be furnished or sold to the District that exceed the amounts
specified in Public Contract Code Section 20651 shall require prior approval by
the Board of Trustees.

e When bids are required according to Public Contract Code Section 22032
(c)20651, the Board of Trustees shall award each such contract to the lowest
responsible bidder who meets the specifications published by the District and
who shall give such security as the Board requires, or rejects all bids.

If the Chancellor, or designee, concludes that the best interests of the District will be
served by pre-qualification of bidders in accordance with Public Contract Code Section
20651.5, pre-qualification may be conducted in accordance with procedures that
provide for a uniform system of rating on the basis of a questionnaire and financial
statements.

If the best interests of the District will be served by a contract, lease, requisition, or
purchase order though any other public corporation or agency in accordance with Public
Contract Code Section 20652, the Chancellor is authorized to proceed with a contract.

The District will include in its public works contracts the prevailing wage rates for public
works as determined by the Director of the Department of Industrial Relations, State of
California.

Date Adopted: February 26, 2008
(Replaces Policy 7050)
Revised:
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Riverside Community College District Policy No. 6600

Business and Fiscal Affairs
DRAFT

BP 6600 CAPITAL CONSTRUCTION

References:
Education Code Sections 81005 and 81820;
Title 5 Sections 57150 et seq.

The Chancellor, or designee, is responsible for planning and administrative
management of the District’s capital outlay and construction program.

District construction projects shall be supervised by the Chancellor, or designee,
who shall monitor the progress of all construction work including inspection of
workmanship, completion of work to meet specifications, and the suitability of
proposed changes to the scope and original design of the work. The Chancellor,
or designee, shall assure compliance with laws related to the use of state funds
to acquire and convert existing buildings.

The Board of Trustees shall approve and submit to the California Community
College Board of Governors a five year capital construction plan as required by
law. The Chancellor or designee shall annually update the plan and present it to
the Board of Trustees for approval. The plan shall address, but is not limited to,
the criteria contained in law, and will include information regarding the District’s
Americans with Disabilities Act Transition Plan.

It shall be the policy of the Board of Trustees to approve the addition or
expansion of major site improvements on real property owned, leased, or
otherwise controlled by the Riverside Community College District. The term
"major site improvements” shall be considered to include any structure to be
placed on the land, or improvement to the land, that will be in place for more than
one year. Major site improvements include buildings, trailers, improved parks,
roads, relocatable structures, and athletic fields.

NOTE: The bold type signifies legally required language recommended from the Community College
League and legal counsel (Liebert Cassidy Whitmore). The information in italic type is additional
language to consider including in this policy. There does not appear to be a current Riverside CCD Policy
that addresses this issue.

Date Adopted:
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(Thisisa new policy recommended by the
CCLC and the League' s legal counsel)
Riverside Community College District Policy No. 7240

Human Resources
DRAFT

BP 7240 CONFIDENTIAL EMPLOYEES

Reference:
Government Code Section 3540.1(c)

Confidential employees are those who are required to develop or represent
management positions with respect to employer-employee relations or whose
duties normally require access to confidential information that is used to
contribute significantly to the development of management positions. The fact
that an employee has access to confidential or sensitive information shall not in
and of itself make the employee a confidential employee.

A determination whether a position is a confidential one shall be made by the
Board of Trustees in accordance with applicable law.

Confidential employees are not eligible for inclusion in a bargaining unit
represented by an exclusive representative and the terms and conditions of their
employment are not controlled by any collective bargaining agreement.

Because Confidential employees are employed as regular members of the
classified service, employment shall be consistent with other provisions of these
policies regarding employment of classified employees.

NOTE: This policy is legally required. The bold type is language recommended by the Community
College League and legal counsel (Liebert Cassidy Whitmore). The information in italic type is additional
language to consider including in this policy. There does not appear to be a current policy that addresses
this issue.

Date Adopted:
(Thisis a new policy recommended by the CC
League and the League’'s legal counsel)



RIVERSIDE COMMUNITY COLLEGE DISTRICT
GOVERNANCE COMMITTEE

Report No.:  VI-D-2 Date: April 20, 2010
Subject: Revised and New Board Policies — Second Reading

Background: In keeping with our current process of updating our Board Policies and
Administrative Procedures, the items below come before the Board for second reading and
approval.

The District
BP 1100 — The Riverside Community College District. This is a new Policy for the District.

Board of Trustees
AP 2210 - Officers. This is an update to the Administrative Procedure which was approved by
the Board on September 16, 2008.

Business and Fiscal Affairs
BP 6740 — Citizens’ Bond Oversight Committee. This is a new Policy for the District.

Recommended Action: It is recommended that the Board of Trustees approve Board Policies
1100 and 6740, and Administrative Procedure 2210.

Gregory W. Gray
Chancellor

Prepared by: Ruth W. Adams, Esq.
Director, Contracts, Compliance and Legal Services



VI-D-2 backupl
April 20, 2010
Page 1 of 4

Riverside Community College District Policy
No. 1100

The District
DRAFT

BP 1100 THE RIVERSIDE COMMUNITY COLLEGE DISTRICT

References:
Education Code Section 72000(b);
Elections Code Section 18304

The District has been named the Riverside Community College District.

It is the legal name, and is the property of, the District. No person shall, without
the permission of the Board of Trustees, use this name or the names of any
colleges or other facilities of the District, or any abbreviation of them, to imply,
indicate or otherwise suggest that an organization, product or service is
connected or affiliated with, or is endorsed, favored, supported, or opposed by,
the District.

The District consists of the following colleges anrdfereducationcenter(s):

e Moreno Valley College
e Norco College
e Riverside City College

NOTE: The language in bold type is recommended by the Community College League and legal
counsel (Liebert Cassidy Whitmore).

Date Adopted:
(Thisisa new policy recommended by the CC
League and the League’'s legal counsel)
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Riverside Community College District Procedure No. 2210

Board of Trustees
DRAFT

AP 2210 OFFICERS

Reference:

Education Code Section 72000

Organization of the Board

A.

President

The President of the Board of Trustees shall:

1.

2.

Preside at all meetings of the Board unless unavailable.

Review the agenda with the Chancellor of the District President-of-the
College.

Assign a Trustee to chair_the following committees, in_ consultation
with, and subject to, approval by the Board:

Resources Finance-and-Audit

Governance Rersonneland-LaborRelations

Facilities Planning-and-Development

Planning and Operations Academic-Affairsand-StudentServices
Teaching and Learning Legislative

Designate a Trustee representative to:

®oooTp

Riverside County Committee on School District Organization
Association of Community College Trustees

California Community College Trustees

Community College League of California

Riverside County School Boards Association

Association of Governing Boards of Universities and
Colleges

g. Other appropriate recognized organizations

~ooooTw

Appoint a Trustee as _a liaison to the Board of Directors of the RCCD
Foundation.

Serve as the official spokesperson for the Board when a decision or
consensus has been reached.

Work with the Chancellor of the District to plan special events which
specifically involve Board members.
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8. Sign appropriate correspondence, documents, and certificates.
9. Call special meetings as required in accordance with I. D. above.
10. Perform other duties as prescribed by law or action by the Board.
Vice President
The Vice President of the Board of Trustees shall:
1. Sign all official documents as required.
2. Perform the duties required of the President of the Board of Trustees
when that individual is unavailable.
3. Perform other duties as prescribed by law or action by the Board.
Secretary of the Board
The Secretary of the Board of Trustees shall:
1. Sign all official documents as required.
2. Conduct the official correspondence of the Board.
3. Perform other duties as prescribed by law or action by the Board.

Secretary to the Board

The Secretary to the Board of Trustees (Chancellor of the District) shall:

1. Be responsible for all records, minutes, proceedings and documents of
the Board.

2. Notify members, the public, and District employees of all Board meetings.

3. Attend all Board meetings.

4, Prepare the agenda for Board meetings.

5. Sign and execute official papers as required.

Date Approved: September 16, 2008
(Replaces Regulation 1010)

Revised:
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Riverside Community College District Policy No. 6740

Business and Fiscal Affairs
DRAFT as 0f 01/21/09

BP 6740 CITIZENS’® BOND OVERSIGHT COMMITTEE

References:
Education Code Sections 15278, 15280, and 15282;
Calif. Constitution Article XIlIA Section 1(b) and Article XVI Section 18(b)

If a bond measure has been authorized pursuant to the conditions of Proposition
39 as defined in the California Constitution, the Chancellor shall establish a
Citizens’ Bond Oversight Committee in accordance with the applicable law and
necessary regulations.

NOTE: The bold type signifies legally advised language recommended from the Community College
League and legal counsel (Liebert Cassidy Whitmore). The information in italic type is additional
language to consider including in this policy. There does not appear to be a current Riverside CCD Policy
that addresses this issue.

Date Adopted:
(This is a new policy recommended by the
CCLC and the League’s legal counsel)



RIVERSIDE COMMUNITY COLLEGE DISTRICT
FACILITIES COMMITTEE

Report No.:  VI-E-2 Date: April 20, 2010
Subject: Consulting Services for the Office of Facilities Planning, Design and Construction

Background: On October 20, 2009, the Board of Trustees approved an agreement with Facilities
Planning and Consulting Services (FPCS) in the amount of $24,000 using Measure C Funds.
The District utilizes FPCS for state planning preparations, documentation and coordination, as
well as inventory reporting. Detailed services include assistance with creation of the annual
Space Inventory, Five Year Scheduled Maintenance Plan, Scheduled Maintenance Project
Funding Proposals (PFP), Hazardous Substance PFP’s, training of District personnel, to attend
planning meetings as requested by the District, and all other compliance requirements of the
California Community Colleges Chancellor’s Office (CCCCO).

In evaluating our opportunities to maximize Riverside Community College District’s state
leverage, staff has determined that submitting both Initial Project Proposals (IPPs) and Final
Project Proposals (FPPs) in larger quantities within separate “silos” will increase RCCD’s
possibilities for state funding for projects indentified within the college’s master plans. This year
staff will be developing plans for submission in a “shot fun” approach to increase said
opportunities.

Staff now requests approval of Amendment No. 1 for additional funding with Facilities Planning
and Consulting Services in an amount not to exceed $30,000. The Office of Facilities Planning
Design and Construction has used the firm which now requires supplemental services for
development of multiple Initial Project Proposal’s and Final Project Proposal’s for the District’s
three Colleges and also to cover staffing shortages. The Facilities Planning and Consulting
Services agreement totals $54,000 including the first amendment (attached) and reimbursable
expenses.

To be funded by District Measure “C” Funds (Resource 4160).

Recommended Action: It is recommended that the Board of Trustees approve Amendment No. 1
with Facilities Planning and Consulting Services in an amount not to exceed $30,000 using
District Measure “C” Funds, and authorize the Vice Chancellor, Administration and Finance, to
sign the amendment.

Gregory W. Gray
Chancellor

Prepared by: Orin L. Williams
Associate Vice Chancellor
Facilities Planning, Design and Construction
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FIRST AMENDMENT TO AGREEMENT
BETWEEN
RIVERSIDE COMMUNITY COLLEGE DISTRICT
AND
FACILITIES PLANNING AND CONSULTING SERVICES
(Consulting Services for the
Office of Facilities Planning, Design and Construction)

This document amends the original agreement between the Riverside Community College

District and Facilities Planning and Consulting Services, which was approved by the Board of

Trustee’s on October 20, 2009.

The agreement is hereby amended as follows:

I.  Additional compensation of this amended agreement shall not exceed $30,000, including
reimbursable expenses. The term of this agreement shall be from the original agreement
date of October 21, 2009, to the estimated completion date of August 31, 2010.
Payments and final payment shall coincide with original agreement.
Il.  The scope of work remains the same as the original agreement.

All other terms and conditions of the original agreement shall remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have executed this Amendment (1) as of the date
written below.

FACILITIES PLANNING AND CONSULTING RIVERSIDE COMMUNITY COLLEGE

SERVICES DISTRICT
By: By:
Eric Mittlestead James L. Buysse
CEO Vice Chancellor
352 Atwood Drive Administration and Finance

Exeter, CA 93221

Date: Date:




RIVERSIDE COMMUNITY COLLEGE DISTRICT
FACILITIES COMMITTEE

Report No.:  VI-E-3 Date: April 20, 2010
Subject: Norco Student Support Center

Background: On August 19, 2008, the Board of Trustees approved the final design and project
budget for the Norco Student Support Center project located at the Norco College. On March
17, 2009 the Board of Trustees approved an agreement with River City Testing in an amount of
$425,722.50 to provide a Division of State Architect (DSA) inspector of record, special
inspection and materials testing services for the project.

Staff now requests approval of Amendment No. 1 for additional services with River City Testing
for the Norco Student Support Center in an amount not to exceed $95,990.11. The additional
services are for unanticipated work of a inspector for shoring tie-backs, additional work related
to shoring and other compaction issues for a soils technician and geotechnical inspection, special
inspection which took longer than anticipated due to using two welding shops and unexpected
mileage and overtime labor hours for the project, all described in detail in the attached
amendment. The River City Testing agreement totals $521,762.61 including the first
amendment and reimbursable expenses.

To be funded from the Board approved project budget, District Measure “C” Funds (Resource
4160).

Recommended Action: It is recommended that the Board of Trustees approve Amendment No. 1
with River City Testing for the Norco Student Support Center project in an amount not to exceed
$95,990.11, and authorize the Vice Chancellor, Administration and Finance to sign the
amendment.

Gregory W. Gray
Chancellor

Prepared by: Brenda Davis
President
Norco College

Curt Mitchell
Vice President, Business Services
Norco College

Orin L. Williams
Associate Vice Chancellor
Facilities Planning, Design and Construction



Backup VI-E-3
April 20, 2010
Page 1 of 2

FIRST AMENDMENT TO AGREEMENT
BETWEEN
RIVERSIDE COMMUNITY COLLEGE DISTRICT
AND
RIVER CITY TESTING
(Norco Sudent Support Center Project)

This document amends the original agreement between the Riverside Community College
District and River City Testing, which was approved by the Board of Trustees on March 17,
2009.

The agreement is hereby amended as follows:

I.  Additional compensation of this amended agreement shall not exceed $95,990.11,
including reimbursable expenses. The term of this agreement shall be from the original
agreement date of March 18, 2009, to the estimated completion date of December 31,
2010. Payments and final payment shall coincide with original agreement.

Il.  The additional scope of work is described in Exhibit I, attached.

All other terms and conditions of the original agreement shall remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have executed this Amendment as of the date
written below.

RIVER CITY TESTING RIVERSIDE COMMUNITY COLLEGE
DISTRICT
By: By:
Robert E. Schumacher James L. Buysse
Director of Operations Vice Chancellor
7338 Sycamore Canyon Blvd. Ste. 4 Administration and Finance

Riverside, CA 92508

Date: Date:
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Exhibit 1
Project: Student Support Center Project
Norco College
Schedule of Additional Fees:
Inspection
Special Inspector Concrete: 14 hours @ $72.50 per hour $ 1,015.00
Special Inspector for Tie-Backs: 168 hours @ $72.50 per hour $ 12,180.00
Special Inspector Masonry: 14 hours @ 72.50 per hour $ 1,015.00
Special Inspector Visual Welding Shop: 119 hours @ $72.50 per hour $ 8,627.50
Geotechnical inspection $ 24,868.00
(to be subcontracted to Inland Foundation Engineering, fee plus 2.5% handIng)
Testing
Soils Technician: 156 hours @ $71.50 per hour $ 11,154.00
Concrete Grout Compression Test for Tie-Backs: 26 tests @ $17.50 per test $ 455.00
Disposal of Concrete Grout Hold Samples: 28 samples @ $5.00 per sample $ 140.00
Block Conformance Test: 1 set @ $300.00 per set $ 300.00
Bend Test: 23 tests @ $25.00 per test $ 575.00
Tensile Test: 23 tests @ $30.00 per test $ 690.00
High Strength Bolt Conformance Test: 5 sets @ $100 per set $ 500.00
Pre-Stress 7 Strand Wire Test for Tie-Backs: 2 tests @ $125.00 per test $ 250.00
Travel Time/Mileage $ 3,868.60
Overtime $ 30,352.01
TOTAL AMENDED AMOUNT $ 95990.11
TOTAL AGREEMENT TOTAL $521,712.61



RIVERSIDE COMMUNITY COLLEGE DISTRICT
FACILITIES COMMITTEE

Report No.:  VI-E-4 Date: April 20, 2010
Subject: Wheelock Gymnasium, Seismic Retrofit Project

Background: On June 16, 2009, the Board of Trustees approved the project design and a
tentative budget of $18,411,120 for the Wheelock Gymnasium, Seismic Retrofit Project using
State Construction Act and Measure C funds. On February 16, 2010, the Board of Trustees
approved a budget augmentation of $600,000 for interim housing facilities for the project making
the tentative budget total $19,011,120. The interim housing facility is planned for students and
staff during the gymnasium reconstruction.

Staff is now requesting approval of a lease agreement with VBS Leasing for an interim housing
facility during the construction of the Wheelock Gymnasium, Seismic Retrofit Project. The
interim facility will be provided to RCC students for an estimated sixteen (16) month duration.
The interim facility will be located on the tennis courts adjacent to the Lovekin Complex. Staff
therefore requests Board approval for a lease agreement with VBS Leasing in the amount of
$20,455.02 per month (including taxes) for a total amount of $327,280.32. The specific months,
terms for use of premises and a map of the location is included in the attached lease agreement
(Exhibit 1.

To be funded by the approved tentative project budget, State Construction Act Funds (Resource
4100 - $10,156,000) and District Measure “C” Funds (Resource 4160 - $8,855,120).

Recommended Action: It is recommended that the Board of Trustees approve the lease
agreement with VBS Leasing in the amount of $20,455.02 per month for a total amount of
$327,280.32 for an interim facility during the construction of the Wheelock Gymnasium,
Seismic Retrofit Project; and authorize the Vice Chancellor Administration and Finance to sign
the lease agreement.

Gregory W. Gray
Chancellor

Prepared by: Jan Muto, President, Riverside City College
Norm Godin, Vice President Business Services, Riverside City College

Orin L. Williams
Associate Vice Chancellor, Facilities Planning, Design and Construction

Michael J. Stephens
Capital Program Administrator, Facilities Planning, Design and Construction
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| LEASE CONTRACT
This Agreement is made on the 19" day of March, 2010
( ) VvBS
Between: VBS Leasing (“Lessor”
3150 West Wigwam Avenue HEABING
Las Vegas, NV 89139
And: Riverside Community College District (“Lessee™) Contact: Michael J. Stephens, AIA
3845 Market Street Phone: 951.222.8946
Riverside, CA 92501-3225 Email: Michael.Stephens@rcc.edu

In consideration of the supply and services set forth below, VBS Leasing [hereinafter “Lessor”] and Riverside Community
College District (hereinafter "Lessee™) on the terms and conditions set forth herein agree as follows:

Effective Date and Term of Lease: This lease contract will become effective upon Lessor and Lessee both signing this agreement
and will remain in effect for the full term of the Lease, or as extended on a month to month basis, as set forth herein. Lessee
agrees to give Lessor 30 days advance notice if Lessee elects to have the lease term expire at the end of the term set forth below.
Without notice, at the end of the lease term the lease will extend on a month to month basis with lease payments due and owing
on the first of each month, per the terms and conditions of this lease agreement.

Structure Lease Features: 90" x 100° (9,000 sq. ft.) Wheelock Interim Facility

e Duraweave Fabric Cover with manufacturer’s warranty, Winch-Loc tie down system; Viper steel with
GatorShield anti-corrosive coating

e (2) end walls: Weather tight enclosures with steel end support structures and Duraweave end panels

e Color: White

e Day rate plus expenses for Certified and trained non working foreman to which prevailing wages are not
applicable to assist coordination and construction and verifications of compliance (14 work days included)

e Fabric termination

e  Structural engineering wet stamped, site specific to meet IBC 2006 and CBC building codes

e Shipping & handling

Structure Lease Total 16 month minimum: $13,530.12 per month
$1,183.89 CA Sales Tax

Accessory Lease Features:
e (4) Entrance doors and frame-outs (per provided floor-plan)
e Basic warehouse lighting package to structure with pigtail extension chord drops (power provided by
Owner)
e HVAC heating and cooling package and camlock disconnects for distribution cabling to 5’ from unit
locations
e Expansion anchor bolts to customer provided concrete slab and base plates

Accessory Lease Total 16 month minimum: $3,098.63 per month
$271.13 CA Sales Tax

Installation and Dismantle:
e Full Installation and dismantle by certified crew at prevailing wage  $2,371.25 per month
rates

Initials VBS Leasing
Wheelock Gymnasium, Seismic Retrofit Project — Interim Facility
Page 1 of 4
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Payment Terms and Schedule:
Deposit: (due upon signature of contract): $38,000.00
Represents First and Last Month (Taxes not included)
Monthly Payment Amount: $20,455.02 per month
(Represents Structure & Accessory Lease) (Including CA Sales Tax)
Lease Terms: 16 month minimum
Renewal Terms: After the 16-month minimum lease term, this lease will be

renewed automatically, on a month to month basis until
receipt of 30 days written notice of lease termination.

The first of the 16 lease payments shall be due on the first of the month following delivery of the structure to the
site, or the first day of the month following notification by Lessor that structure is available for delivery. The lease
payment shall be due on the first of the month for every month thereafter until all 16 lease payments have been
received by Lessor. The monthly lease payments shall continue on a month to month basis after the expiration of
the lease term as set forth herein

Lessee’ s Obligations

e Foundation engineering and design
e All necessary Lighting and all Permits and Licenses and any and all renewal of the same;
e Any interior distribution ducting

Lessee hereby accepts all terms and conditions of this Lease contract set out above and the Lease Terms
and Conditions attached hereto.

Riverside Community College District (Lessee) VBS Leasing (Lessor)
Signature: Signature:

By: James L. Buysse By: Darcy Dahlem
Title: Vice Chancellor, Title: General Manager

Administration and Finance

Date: Date:

Initials VBS Leasing
Wheelock Gymnasium, Seismic Retrofit Project — Interim Facility
Page 2 of 4
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VBS Leasing
Lease Terms and Conditions

Delivery, Acceptance and Return of Structure: Unless Lessee notifies Lessor of any defect within 48 hours after delivery,
Lessee shall be conclusively deemed to have unconditionally accepted the Structure. At the end of the lease term or
extended lease term, Lessee agrees to return the Structure in good condition and to pay Lessor for all repairs at Lessor's costs
plus fifteen percent. Lessee agrees to pay for all dismantling costs and the shipping cost back to the point of origin. Lessor
reserves the right to take possession of the Structure in the event the Structure is endangered by high winds, storms, fire,
misuse or other detrimental conditions as determined be Lessor.

Title: Lessee understands and agrees that Lessor retains sole title to the Structure during use and occupancy by Lessee.
Lessee agrees that the lease may be assigned or pledged as security by Lessor and that this lease shall remain valid and
enforceable in the event the title or ownership of the lease changes during the lease period Lessee agrees to immediately
remove any liens or encumbrances to be placed on the Structure other than by the Lessor or Lessor's assigns.

Location, Use and Dismantlement of Structure: Lessee shall not remove the Structure from the jobsite location defined as
the place of delivery without the prior written consent of the Lessor. Lessee shall not part with possession or control of the
structure or attempt to sell, pledge, and mortgage or otherwise encumber the structure or equipment contained therein.
Lessee agrees to assume responsibility for all underground pipes, wires and similar obstructions, to show the installing crew
where they are located and to indemnify, hold harmless and defend Lessee from the same. In the event that the installation
requires the leased structure to go over or go against existing structures whether permanent or temporary (for example trees
or shrubbery), Lessee agrees indemnify, hold harmless and defend Lessor from any and all damages, except in the case of
Lessor's own negligence. Prior to the time set for the dismantlement and removal of the Structure, Lessee shall remove, at
its expense, all personal property owned by Lessee and third parties, and if Lessee fails to do so in a timely fashion, Lessor
shall not be liable for any damage to, or loss of, such personal property.

Lessor’s Liability: No representations, warranties or agreements, oral or written, express or implied, have been made by
either party hereto with respect to this Agreement or the Structure, except as expressly provided herein. In the event of any
breach of this Agreement by Lessor, Lessee’s sole and exclusive remedy shall be the refund of the rental price paid, or that
portion of the rental price as may represent Lessee’s damages. Lessor shall not be liable for any incidental or consequential
damages arising from Lessor’s breach.

Taxes: In addition to the rent to be paid by Lessee hereunder, Lessee shall be liable and responsible for (as part of the lease
terms) and shall promptly pay all taxes, assessments and other governmental charges which may now or hereafter be
imposed upon the ownership, leasing, rental, use, operation or maintenance of the Structure.

Right of Inspection: Lessor shall have the right from time to time during business hours to enter the Lessee’s premises or
elsewhere for the purpose of confirming the existence, condition and proper maintenance of the Structure.

Compliance With Laws: Lessee shall, at all times, comply with all governmental laws, ordinances, regulations, requirements
and rules with respect to the permitting, possession, use, maintenance and operation of the Structure. Lessee shall, at its
expense, obtain in a timely fashion all permits, licenses and consents required for installation, maintenance and use of the
Structure.

Indemnity and Risk of Loss: Lessee assumes all risk and liability for the use and operation of the Structure including
permitting, engineering and site preparation and for personal injuries and property damage arising therefrom, including any
loss or damage to the Structure or to Lessee’s premises, as a result of the installation and dismantling of the Structure, or due
to theft or vandalism. No such loss, damage, theft or destruction of the Structure shall impair the obligations of Lessee
under this Agreement, including the obligation to pay rent, all of which shall continue in full force and effect. Lessor shall
not be responsible for any damage to underground cables, pipes or conduits, unless Lessee provides Lessor, prior to
installation of the Structure, a written site plan accurately showing the location of all underground items. Lessee agrees to
indemnify, hold harmless and defend Lessor from and against any and all claims, demands or causes of action of every kind
or nature arising from or relating to site preparation, permitting, engineering use, occupation or leasing of the structure
unless caused by the sole negligence of Lessor. The measure of damages for any damage or loss of the structure shall be
based upon the replacement value of the Structure at the time of loss.

Default: Lessee agrees that time shall be of the essence with respect to the performance of Lessee’s obligations hereunder.
Any of the following shall constitute default under this Agreement: (a) if Lessee shall fail to make any payment when due;
(b) if any material statement or representation made by or on behalf of Lessee turns out to be false or misleading; (c) if
Lessee ceases doing business as a going concern, shall institute or have instituted against it any proceedings under any
bankruptcy or insolvency law, or shall make an assignment for the benefit or creditors; (d) if Lessor deems itself insecure; or
(e) if Lessee shall fail to observe or perform any covenant or obligation hereunder. In the event of default (i) the Structure
shall, upon Lessor’s demand, be immediately delivered to Lessor at Lessee’s expense and Lessor at its option, may without
notice or legal process, enter into or upon any premises where the Structure may be, or by Lessor believed to be, and
repossess the Structure, disconnecting and separating the Structure from any other property, and using all force necessary to
so do, Lessee hereby waiving all further right to possession of the Structure and all claims for injury to or loss caused by
such repossession, and (ii) all sums due and to become due hereunder shall, at Lessor’s option, become immediately due and
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payable. In the event of Lessee’s default, Lessee agrees to pay all costs and expenses incurred by Lessor proximately caused
by the Default including but not limited to all attorneys fees and costs of litigation and those expenses incurred by Lessor in
retaking, storing, repairing or reselling the Structure. Upon default, Lessor may equitably enforce through specific
enforcement the terms of the Lease in addition to any and all remedies otherwise provided by law. In the event that Lessee
shall fail to duly and promptly perform any of its obligations under the provisions of this agreement, Lessor may, at its
option, perform the same for the account of Lessee without waiving such default. All amounts due and owing Lessor from
Lessee shall bear interest at the highest lawful rate not to exceed twenty-four percent per annum.

Installation: Lessee Caused Delay: Lessee shall be liable to Lessor for actual damages caused by Lessee caused delays.
Lessee caused delays shall include, but are not limited to: Failure to obtain required permits; failure to timely provide
necessary owner provided equipment; failure to provide required or accurate site plans including site plans accurately
depicting underground obstructions failure to ensure completion of proper site preparation prior to installation. Delay
damages to Lessor shall include, but not be limited to: Cost of labor for period of delay; cost of equipment rental during
period of delay; fines or penalties imposed by Federal, State or Local authorities; and those other costs directly or indirectly
related to the Lessee caused delay or delays. In the event of a Lessee caused delay, Lessor has discretion to cease installation
of the structure until the extra costs and/or damages caused by the delay are approved in writing by Lessee and the lease
contract adjusted appropriately.

Assignment: Lessee shall not assign this Agreement or any rights hereunder or the right to occupy or use the Structure
without Lessor’s prior written consent. Lessee agrees that Lessor may assign its rights under this Agreement. Lessee’s
obligation to pay rent under this Agreement shall not be subject to any right of setoff.

Termination: This lease contract may be terminated for convenience by Lessee. In the event of a Termination for
Convenience, Lessee shall be liable to Lessor for all costs associated with a 16 month minimum lease term.

Maintenance and Repairs: Lessee shall at all times during the term of this Lessee Contract and any extensions thereof, at its
sole expense, maintain the Structure in good condition, but shall not be responsible for normal wear and tear resulting from
the authorized use of the Structure. Lessee shall make no repair, alteration or attachment with respect to the Structure which
interferes with the normal and satisfactory operation or maintenance thereof, or creates a safety hazard, or which might
result in the creation of a mechanic’s or materialmen’s lien with respect thereto, without the prior written consent of Lessor.
All repairs made or placed upon the Structure shall become part of the Structure and shall be the property of Lessor.

Labor: In the event Lessor is not permitted to use non-union workers or is required to pay prevailing wages in satisfaction of
Lessors' obligations under this Lease Contract, Lessee shall either furnish all labor at its expense, or pay to Lessor the
additional cost incurred by Lessor in using union workers or paying prevailing wages. If Lessee supplies labor in
connection with installation of the Structure, Lessee agrees to supply such labor as an employer and to comply with all
Federal, State and Local laws applicable to employers in the same or similar situation as Lessee.

Logo: Lessor reserves the right to affix and display in a conspicuous place on the exterior of the structure its company name
and phone number.

Miscellaneous Provisions: This Lease Agreement contains the entire agreement of the parties and no variation or
modification of this Agreement and no waiver of any or its provisions or conditions shall be valid unless in writing and duly
signed by Lessor and Lessee. Lessee represents that it has the authority to enter into this Agreement and the signatory of
Lessee agrees to be personally liable for the obligations arising from this Agreement. This Rental Agreement shall be
governed by and construed in accordance with the laws of the State of California and Lessor and Lessee consent to
jurisdiction of California courts. Any dispute hereunder shall be arbitrated under the arbitration rules for the State of
California and attorney fees and costs shall be paid to the prevailing party. The Arbitration shall be held in Riverside
County. Any provisions of this lease contract which is prohibited or unenforceable shall be struck without invalidating the
remaining provisions hereof.

James L. Buysse
Associate Vice Chancellor
Administration and Finance
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
FACILITIES COMMITTEE

Report No.:  VI-E-5 Date: April 20, 2010
Subject: Riverside Aquatics Complex

Background: On June 17, 2008, the Board of Trustees approved an agreement with Tilden-Coll
Constructors to provide multiple prime construction management services for the Riverside
Aquatics Complex project located on the Riverside City College. On September 15, 2009, the
Board of Trustees approved the award of bids for all scopes of work for the Riverside Aquatics
Complex project in the amount of $7,704,815. The individual contractors would complete
construction services throughout the Riverside Aquatics Complex project.

On December 15, 2009, the Board of Trustees adopted the Riverside Aquatics Complex —
Excavation Resolution No. 17-09/10 authorizing the additional grading and earthwork required
for the project due to the conditions encountered during the excavation. An amount of $100,000
was also approved by the Board of Trustees in order to proceed with contractor, Crew, Inc., for
manipulation of the concealed debris, moderately saturated soil and the special disposal methods
not otherwise anticipated prior to the bid time. The additional funds of $100,000 were covered
within the project contingency of $450,000.

As indicated in the board report on December 15, 2009, staff is now requesting for the Board of
Trustees to ratify the Change Order for Crew, Inc. in the amount of $57,058. The final cost for
the additional grading and earthwork required was tracked on a time and material basis and was
$42,942 less than originally estimated on Resolution No. 17-09/10. Additionally, although the
added amount exceeds the ten percent (10%) of the allowable limit of the contract with Crew,
Inc., Resolution No. 17-09/10 authorized the contractor to proceed because it was not practical to
re-bid this portion of the work. Staff requests the Board of Trustees augment the project
allowance of $11,800 by ratification of the final Change Order amount of $45,258 which is
included within the change order total of $57,058. Excess costs will be paid for from the ample
project budget contingency funds.

A description of change order work is noted in the attached Change Order Summary.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
FACILITIES COMMITTEE

Report No.:  VI-E-5 Date: April 20, 2010
Subject: Riverside Aquatics Complex (continued)

To be funded by the Board approved project budget and project budget contingency; jointly
funded by Riverside Community College District’s Measure C Funds (Resources 4160), the City
of Riverside, the County of Riverside and private contributions.

Recommended Action: It is recommended that the Board of Trustees ratify the Change Order
for the Riverside Aquatics Complex project for Crew, Inc. - $57,058; ratify the exceeded
contingency amount with Crew, Inc.; and authorize the Associate Vice Chancellor of Facilities
Planning, Design and Construction to sign the Change Order.

Gregory W. Gray
Chancellor

Prepared by: Jan Muto
President

Riverside City College

Norm Godin
Vice President Business Services
Riverside City College

Orin L. Williams
Associate Vice Chancellor
Facilities Planning, Design and Construction
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Riverside Community College District
Facilities, Planning, Design and Construction
Riverside Aquatics Complex

CHANGE ORDER SUMMARY
Change Order: 1
Contractor: Crew, Inc.
Contract Amount: $ 118,000.00
Change Order No. 1
Amount: $ 57,058.00
Revised Contract Sum: $ 175,058.00
Original Contract
Contingency: $  11,800.00
Remaining Contract
Contingency: $  -45,258.00

Change Order Description:
Pick out and stockpile oversize concrete that is in over $1,226.60
excavation.
Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Uncover transite line for hazmat crew as directed by $2,151.69
Argus. Inspected by Air Lab.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Oversize concrete, asphalt and debris in native material.  $2,581.37
Dig to depth of 4 to 5 feet below grading grade.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Remove from over excavation oversize concrete to a $4,605.45
depth of 5% feet. Dry out saturated soils.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions
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Dry out saturate soils. Hand pick out oversize concrete.  $1,257.76
Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Place fill in over excavation that was taken down below  $3,802.95
borings due to oversize concrete.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Excavate saturated material below boring depth. Also $2,270.87
remove oversize concrete from excavations.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Process wet bottom of over excavation. Remove $3,933.49
oversize and place in stockpile.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Excavate on east end of pool area. Remove over size $3,640.79
concrete down to 5 %% feet below existing grade.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Excavate to a depth of 5 % feet to 9 % feet due to oversize $4,017.48
concrete debris. Separate oversize concrete from soil.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Hazmat work for transite line directed by Argus. $6,811.83
Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Load and haul off oversize concrete generated during $3,315.08
the over excavation. Hand pick up of concrete.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions

Dig around utilities that were not showing on plans. $2,832.58
Spread to dry saturated soils from over excavation.

Requested by: Contractor/Geotechnical Engineer

Accountability: Unforeseen soil conditions



Excavate next to the noted gas line on north end. Down
8 Y feet due to saturated materials.

Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Backfill around utility pipes next to existing pool area,
repair pipe for hose bib that was leaking.

Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Place fill in over excavation that was removed on north
end of pool to depth of 5 ¥ feet.

Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Spread saturated material to dry. Place rock in bottom
of fill and place fill with wet bottom over.

Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Backfill around existing pipes adjacent to pump building.

Remove saturated material in fill area.
Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Southern California Air Quality Management District
Notification for the transite line (procedure 5).
Requested by: Contractor/Geotechnical Engineer
Accountability: Unforeseen soil conditions

Backup VI-E-5
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$3,060.39

$907.70

$1,945.41

$4,239.66

$3,614.11

$842.79



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE REPORTS - VICE CHANCELLORS

Report No.:  VII-A-1 Date: April 20, 2010
Subject: Summer Workweek

Background: The District has provided summer workweek schedules in the past several years
to provide staff with a shortened workweek and lengthened weekends. The District and CSEA
have agreed to activate a four-ten hour day workweek between June 14, 2010 and August 20,
2010 for classified support staff.

Recommended Action: It is recommended that the Board of Trustees approve the four-ten hour
day workweek from June 14 through August 20, 2010 for management, classified, and
confidential support staff. Staff will work ten hours per day during the four (4) days Monday
through Thursday of each week with the following exceptions;

a.  Offices which are required to serve the needs of the District and/or the public
Monday through Friday will provide staffing for the five days. Staff members
shall be scheduled by the immediate supervisor with input from unit members
involved. Such scheduling shall remain the same for the entire summer and may
either provide for (1) scheduling all employees for five eight-hour days; or (2) an
alternate scheduling plan which gives unit members the option to work four ten-
hour days with either Monday or Friday as their unscheduled day. These
exceptions will be approved and communicated by the appropriate President or
Vice Chancellor.

b.  During the week of July 4", all employees will go back to their regular 8-hour
workday due to the July 4™ holiday observed on July 5"

c. Employees who do not wish to participate in the four-ten hour day workweek
have the option of using vacation, comp time, or may request a reduced
workload. All requests are subject to supervisor approval.

Gregory W. Gray
Chancellor

Prepared by: Melissa Kane
Vice Chancellor, Diversity and Human Resources
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