RIVERSIDE COMMUNITY COLLEGE DISTRICT
Board of Trustees — Regular Meeting — April 18, 2006 - 6:00 p.m.
— Student Services Lobby, Norco Campus
AGENDA

ORDER OF BUSINESS

Pledge of Allegiance

Anyone who wishes to make a presentation to the Board on an agenda item is requested to
please fill out a “REQUEST TO ADDRESS THE BOARD OF TRUSTEES?” card, available
from the Public Affairs Officer. However, the Board Chairperson will invite comments on
specific agenda items during the meeting before final votes are taken. Please make sure that
the Secretary of the Board has the correct spelling of your name and address to maintain
proper records. Comments should be limited to five (5) minutes or less.

Anyone who requires a disability-related modification or accommodation in order to
participate in this meeting should contact Heidi Wills at (951) 222-8052 as far in advance of
the meeting as possible.

l. Approval of Minutes - Regular and planning meeting of March 21, 2006
Adjourned planning meeting of March 22, 2006

1. Chancellor’s Reports

A. Communications

Chancellor will share general information to the Board of Trustees, including
federal, state, and local interests and District information.
Information Only

1. “RCC’s Dance Team and the American College Dance Festival” —
Dr. Daniel Castro, President, Riverside City College

2. Trustee Request for Information:

e Article on New Visions Study — Ms. Shelagh Camak, Dean,
Workforce Preparation

e Article on Partnership between Riverside Community Hospital and
Cal State San Bernardino — Ms. Sandy Baker, Dean/Director,
Nursing Education

e College Involvement in the Harada House — Salvatore G. Rotella

B. Proposed Joint Use Public Safety Instructional Facility



- Recommend approving the Memorandum of Intention to construct and
operate a public safety training facility on the grounds of the Ben Clark Public
Safety Training Facility.

Recommended Action: Request for Approval

C. Proposed Hospitality and Culinary Institute
- Information report regarding the proposed establishment of a comprehensive
Hospitality Education Center.
Information Only

I11. Student Report

V. Consent Items

A Action
1. Personnel
- Appointments and assignments of academic and classified
employees.
a. Academic Personnel

1. Appointments
@ Management (None)
(b) Contract Faculty (None)
(©) Long-Term, Temporary Faculty (None)
(d) Special Assignments
(e) Overload Assignments
() Part-Time Faculty, Hourly Assignments
(9) Child Development Center Hourly Employees

(h) Atypical Teaching Assignments, Spring
Semester 2006

2. Request for Tenure

w

Requests for Sabbatical Leaves
4. Academic Rank — Spring Semester 2006



5. Salary Reclassification
6. Academic Rank — 2006-07
7. Request for Federal Family and Medical Leave
8. Request for Participation in Reduced Employment
Program
9. Title Changes
b. Classified Personnel
1. Appointments
@) Management/Supervisory (None)
(b) Management — Categorically Funded
(©) Classified/Confidential
(d) Classified/Confidential — Categorically Funded
(e) Professional Experts (None)
()] Short Term
(9) Temporary as Needed Student Workers
(h) Community Education Program — 2006 Spring
Semester
0] Special Assignments
2. Professional Growth Achievement Step
3. Reclassification of Classified Bargaining Unit Positions
4. Request for Leave Without Pay
5. Requests for Leave Under the California Family Rights
Act and the Federal Family and Medical Leave Act
6. Separations

2. Purchase Order and Warrant Report -- All District Funds



- Purchase orders and warrant reports issued by the Business Office.

Annuities
- Tax shelter annuities for employees, amendments and terminations.

Budget Adjustments

a. Budget Adjustments
- Request approving various budget transfers between major
object codes as requested by administrative personnel.

b. Resolution(s) to Amend Budget

1. Resolution to Amend Budget — Resolution No. 26-
05/06 - 2005-2006 Student Financial Assistance
Administration (SFAA)

- Recommend adopting a resolution to add income and
expenditures to the adopted budget.

2. Resolution to Amend Budget — Resolution No. 27-
05/06 — 2005-2006 Middle College High School
Program
- Recommend adopting a resolution to add income and
expenditures to the adopted budget.

3. Resolution to Amend Budget — Resolution No. 28-
05/06 Associate Degree Registered Nursing Programs —
Capacity Building for Program Expansion
- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

4, Resolution to Amend Budget — Resolution No. 29-
05/06 Associate Degree Registered Nursing Programs —
Capacity Building Renovation for Program Expansion
- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

5. Resolution to Amend Budget — Resolution No. 30-
05/06 2005-2006 CalWorks/TANF Program
- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

6. Resolution to Amend Budget — Resolution No. 31-
05/06 2005-2006 Child Development Training
Consortium Program



10.

- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

Resolution to Amend Budget — Resolution No. 32-
05/06 2005-2006 Procurement Technical Assistance
Center

- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

Resolution to Amend Budget — Resolution No. 33-
05/06 2005-2006 Matriculation Program

- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

Resolution to Amend Budget — Resolution No. 34-
05/06 2005-2006 Disabled Student Programs and
Services

- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

Resolution to Amend Budget — Resolution No. 35-
05/06 2005-2006 Child Care Parent Fee Revenue

- Recommend adopting a resolution to add revenue and
contingency to the adopted budget.

Contingency Budget Adjustments
- Request approving contingency budget transfers as presented.

Bid Awards (None)

Donations (None)

Out-of-State Travel
- Recommend approving out-of-state travel requests.

Grants, Contracts and Agreements

a.

Agreement with Higher Education Evaluation and Research
Group

- Recommend approving the agreement to facilitate a one-day

workshop for the student learning outcomes for RCC

administrators and faculty.

Agreement with Sarah Stevenson

- Recommend approving the agreement for research services
for RSA related to arts assessment and student learning
outcomes.



Agreement with Dan Blessinger
- Recommend approving the agreement for consulting services
for recording studio equipment for RSA.

Agreements with Tams-Witmark Music Library, Inc.

- Recommend approving the agreements for royalties and
rental materials for the Performance Riverside productions of
The Will Rogers Follies, You’re a Good Man Charlie Brown
(Revised), and Man of La Mancha.

Agreement with MTI-Music Theatre International

- Recommend approving the agreement for royalties and rental
materials for the Performance Riverside production of Damn
Yankees.

Agreement with Tams-Witmark Music Library, Inc.

- Recommend approving the agreement for royalties and rental
materials for the Performance Riverside production of
Dreamgirls.

Agreement with Orange County Performing Arts Center

- Recommend approving the agreement for performance and
services for the Performance Riverside production of Letters to
Harriet Tubman.

Agreement with The Laguna Playhouse

- Recommend approving the agreement for performance, set,
props, and costumes for the Performance Riverside production
of Charlotte’s Web.

Agreement with California Theatre Center

- Recommend approving the agreement for production services
for the Performance Riverside production of The Elves and the
Shoemaker.

Agreement with OnStage Musicals, Richard Stover

- Recommend approving the agreement for services and
performances for the Performance Riverside productions of
Home for the Holidays and Torch Songs and Jazz.

Agreement with Jean Yves Tessier
- Recommend approving agreement for the lighting design
services for the Performance Riverside production of Evita.

Agreement with Emily Miller



- Recommend approving the agreement for stage manager
services for the Performance Riverside production of Evita.

Agreement with First Baptist Church

- Recommend approval of the agreement with First Baptist
Church to rent space at their facility for Community Education
classes.

Agreement with Elsevier — Health Education Systems Inc.

- Recommend approving the agreement to provide consulting
services for a faculty development workshop on critical
thinking and test item writing.

Agreement with Jeff Tower

- Recommend approving the agreement with Jeff Tower to
provide services as the guest artist for the Tribute to Ellington
Honor Band Concert.

Agreement with Bart Samolis
- Recommend approving the agreement with Bart Samolis to
provide a Masterclass for the RCC MIDI Workstation.

Agreements for the RCC Jazz Festival

- Recommend approving the agreements to provide services as
the guest adjudicators, guest artists and offer Masterclasses for
the RCC Jazz Festival.

Agreement with D.B. Mix, Inc.
- Recommend approving the agreement to provide services as
recording engineer for the RCC Vocal Jazz Ensemble.

Agreement with Dan Crain

- Recommend approving the agreement for facilitator to
conduct workshops for the Foster Youth Emancipation
Program.

Agreement with Pattie Pate and Associates

- Recommend approving the agreement to provide services for
proposal development related to a Smaller Learning
Communities Program.

Agreement with FirstCom Music

- Recommend approving the agreement for the license rights to
use music for all broadcasts, productions and presentations by
the Instructional Media Center.

Sublease Agreement with Orange County Business Council



- Recommend approving the sublease agreement for the
TriTech Small Business Development Center.

Other Items

a. Surplus Property
- Recommend declaring listed property as surplus, finding the
property does not exceed $5,000.00, and authorize the property
be consigned to be sold on behalf of the District.

Recommended Action: Request for Approval

B. Information

1.

Monthly Financial Report

- Informational report relative to financial activity for the period from
July 1, 2005 through February 28, 2006.

Information Only

V. Board Committee Reports

A. Academic Affairs and Student Services

1.

Proposed Curricular Changes
- Recommend approving the curricular changes for inclusion in the
District’s catalog and in the schedule of classes.

Agreement with Vantage Technology Consulting Group
- Recommend approving the agreement to provide technology
consulting services for the Quad Remodel Project.

Recommended Action: Request for Approval

3.

Revised Regulations for Use of Facilities — Policy and Regulations
8005 - First Reading

- Recommend accepting for first reading the revised regulations to
update the use of District Facilities.

Recommended Action: Accept for First Reading

Student Equity Implementation Team
- Presentation regarding the District’s Student Equity Implementation
Team activities.

International Students and Programs Update
- Presentation regarding the activities of the International Students and
Programs.



6.

Title V District Grants Presentation
- Presentation regarding updates on the current progress of the grants.

Information Only

Planning and Development

1.

School for Performing and Media Arts — Agreement for Professional
Services for Architectural Services for the Revision of the Final
Project Proposal (FPP)

- Recommend approving an agreement for architectural services for
the revision of the Final Project Proposal for the School for
Performing Media Arts.

Agreement to Hire Higginson + Cartozian Architects, Inc. and Project
Budget for the Renovation of the District Office at Park Atlanta

- Recommend approving an agreement to provide design services and
a project for interior renovations of the District Office at Park Atlanta.

Recommended Action: Request for Approval

Personnel and Labor Relations

1.

Resolution No. 24-05/06 — Resolution to Recognize Classified School
Employee Week

- Recommend approving Resolution No. 24-05/06 for designation of
May 22-26, 2006 as Classified School Employee Week.

Memorandum of Understanding — Modification of Classified School
Employees Association Contract (CSEA) - Salaries

- Recommend approving the Memorandum of Understanding with
Classified School Employees Association (CSEA), Chapter #535,
modifying Section H, Article X1V and deleting Section L, Article XIV
of the 2005-2008 contract.

Memorandum of Understanding — Modification of CSEA Contract —
Updated List of Additional Exempt Classified Employees, Exhibit |
- Recommend approving the Memorandum of Understanding with
Classified School Employees Association (CSEA), Chapter #535,
Exhibit I, the updated List of Additional Exempt Classified
Employees.



Memorandum of Understanding (MOU) — Modification of Classified
School Employees Association (CSEA) Contract — Winter Recess
Days

- Recommend approving the Memorandum of Understanding with
Classified School Employees Association (CSEA), Chapter #535, that
stipulates the dates of the winter recess for 2005 and 2006.

Recommended Action: Request for Approval

D. Finance and Audit

1.

Center for Primary Education — Agreement Regarding Joint Contract
Administration

- Recommend approving a four-party agreement establishing joint
management of the Early Childhood Learning Center construction
project.

Proposed Agreement to Hire KCT Consultants, Inc.

- Recommend approving an agreement to provide an environmental
impact report for the Nursing/Sciences Building Project as required by
Housing and Urban Development (HUD).

Proposed Agreement: ProWest Constructors — Construction
Management for the Center for Primary Education Project

- Recommend approving an agreement to provide interim services to
oversee the beginning stages of construction for the Center for Primary
Education Project.

Amendment of Agreement — KCT Consultants, Inc.

- Recommend approving an amendment to an agreement for California
Environmental Quality Act (CEQA) documentation services for the
School for Performing and Media Arts Project.

Amendment to Agreement with KCT Consultants, Inc. — Parking
Structure Project

- Recommend approving an amendment to an existing agreement
relative to the Parking Structure Project.

Recommended Action: Request for Approval

E. Legislative (None)

10



VI.

VIL.

VIIL.

XI.

F. Board of Trustees Committee Meeting Minutes
- Recommend receipt of Board committee minutes from the March 14, 2006
Academic Affairs and Student Services, Planning and Development, and
Finance and Audit Committees.
Information Only

Administrative Reports

A. Vice Chancellors
B. President/Provosts

Academic Senate Report

A. Riverside Community College District/Norco Campus
B. Moreno Valley Campus
C. Riverside City College

Business from Board Members

A Interview Chancellor Search Firms
- Academic Search Consultation Service, The Turner Group (Ms. Elaine
Turner), and Korn/Ferry International (Ms. Sharon Tanabe) will present their
firms for consideration by the Board of Trustees to assist in the recruitment of
the Chancellor of the Riverside Community College District.
Recommended Action: To be Determined

B. Resolution Recognizing the 10" Anniversary of the Friends of RCC Forensics
— Resolution No. 36-05/06
- Recommend adopting the resolution congratulating the Friends of RCC
Forensics on the organizations 10" year anniversary.
Recommended Action: Request for Approval

Comments from the Public

Closed Session

A. Pursuant to Government Code Section 54957, public employee
discipline/dismissal/release.
Recommended Action: To be Determined

Comments from the Public

11



XII.

Adjournment

12



MINUTES OF THE REGULAR AND PLANNING BOARD OF TRUSTEES
MEETINGS OF MARCH 21, 2006

President Takano called the regular and planning CALL TO ORDER
meeting of the Board of Trustees to order at

6:15 p.m., in Board Room AD122, Riverside City

College.

Trustees Present Trustees Absent
Ms. Kathleen Daley (arrived at 6:50 p.m.)

Ms. Mary Figueroa

Mr. Jose Medina

Ms. Grace Slocum

Mr. Mark Takano

Mr. Kim Tran, Student Trustee

Staff Present
Dr. Salvatore G. Rotella, Chancellor
Dr. James Buysse, Vice Chancellor, Administration and Finance
Dr. Linda Lacy, Vice Chancellor, Student Services and Operations
Dr. Daniel Castro, President, Riverside City College
Dr. Brenda Davis, Provost, Norco Campus
Ms. Virginia MacDonald, Chief of Staff/Executive Assistant to the Chancellor
Ms. Kristina Kauffman, Associate Vice Chancellor, Institutional Effectiveness
Mr. Jim Parsons, Associate Vice Chancellor, Public Affairs and
Institutional Advancement
Ms. Sylvia Thomas, Associate Vice Chancellor, Instruction
Dr. Lisa Conyers, Dean, Instruction, Moreno Valley
Dr. Dawn Lindsay, Dean, Instruction, Norco
Ms. Virginia McKee-Leone, Dean, Instruction, Riverside
Dr. Susan Mills, Associate Professor, Mathematics
Ms. Sheryl Tschetter, Communications Department Chair/Assistant
Professor, English
Ms. Patricia Bufalino, President, Academic Senate, Moreno Valley Campus
Mr. Richard Mahon, President, Academic Senate, Riverside City College
Mr. Tom Wagner, President, Academic Senate, District and Norco Campus

Guests Present
Ms. Andrea Cohen Gehring, AlA, Design Principal,
Widom Wein Cohen O’Leary Terasawa Architects
Ms. Pam Touschner, AIA, Principal-in-Charge,
Widom Wein Cohen O’Leary Terasawa Architects
Mr. Dennis Tanida, AlA, Principal Project Manager,
Widom Wein Cohen O’Leary Terasawa Architects



Dr. Davis led in the Pledge of Allegiance.

The Board adjourned to closed session at 6:17 p.m.,
pursuant to Education Code Section 72122, to
consider a student appeal of administrative decision.

The Board reconvened to open session at 6:30 p.m.,
announcing that the Board reconfirms the findings of
counsel.

Mr. Medina, seconded by Ms. Figueroa,
moved that the Board of Trustees approve the
minutes of the regular meeting of
February 21, 2006, and the special meeting of
March 9, 2006, correcting the attendance to
reflect Ms. Figueroa’s presence and Ms.
Slocum’s absence. Motion carried. (4 ayes,
1 absent [Daley])

Ms. Slocum, seconded by Ms. Figueroa,
moved that the Board of Trustees adopts
Resolution No. 21-05/06 officially
commending Mr. Ameal Moore for his
unique contributions to the College,
Riverside, and the community. Motion
carried. (4 ayes, 1 absent [Daley])

Mr. Tran, student trustee, reported on recent and
planned ASRCC activities. Ms. Slocum asked Mr.
Tran to report back to the Board next month on the
student’s investigation into a District class
cancellation policy.

Ms. Figueroa, seconded by Mr. Medina,
moved that the Board of Trustees:

Approve the listed amended academic and
classified appointments, and assignment and
salary adjustments; (Appendix No. 52)

PLEDGE OF ALLEGIANCE

CLOSED SESSION

RECONVENED TO OPEN
SESSION

MINUTES OF THE REGULAR
MEETING OF FEBRUARY 21,
2006 AND THE SPECIAL

MEETING OF MARCH 9, 2006

CHANCELLOR’S REPORTS

Resolution in Recognition of
Ameal Moore: His Service
to the City, Community and
College — Resolution

No. 21-05/06

STUDENT REPORT

CONSENT ITEMS

Action

Academic and Classified
Personnel



Approve/ratify the Purchase Orders and
Purchase ~ Order  Additions  totaling
$3,292,327.54, and District Warrant Claims
totaling $4,355,141.47; (Appendix No. 53)

Approve amendment to  employment
contracts and terminations as listed;
(Appendix No. 54)

Approve the budget transfers as presented;
(Appendix No. 55)

Approve  adding the revenue and
expenditures of $210,000.00 to the budget,
and authorize the Vice Chancellor,
Administration and Finance, to sign the
resolution;

Approve adding the revenue and
expenditures of $15,000.00 to the budget, and
authorize the Vice Chancellor,
Administration and Finance, to sign the
resolution;

Approve adding the revenue and contingency
of $9,035,971.00 to the budget, and authorize
the Vice Chancellor, Administration and
Finance, to sign the resolution;

Approve the contingency budget transfers, by
a two-thirds vote of the members, as
presented; (Appendix No. 56)

Award the bid to JTSC to purchase the
HOAP Il Robot, in the amount of
$87,204.75, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreement;

Award the bid for the District Paving
Projects to Wheeler Paving, in the amount of
$159,469.00, and authorize the Vice
Chancellor, Administration and Finance, to

Purchase Order and Warrant
Report — All District Funds

Annuities

Budget Adjustments

Resolution to Amend
Budget — Resolution No. 22-
05/06 2005-2006 Health
Services

Resolution to Amend
Budget — Resolution No. 23-
05/06 2005-2006 Tri-Tech
Small Business Develop-
ment Center (SBDC)
Program Income

Resolution to Amend
Budget — Resolution No. 25
— 05/06 La Sierra Property
Sale to Griffin Homebuild-
ing Group, LLC

Contingency Budget
Adjustments

Award of Bid-HOAP II
Robot

Award of Bid — Paving
Projects



sign the agreement;

Grant out-of-state travel as listed; (Appendix
No. 57)

Declare the property listed to be surplus, find
that the property does not exceed the total
value of $5,000.00, and authorize the
property to be consigned to The Liquidation
Company to be sold on behalf of the District,
by unanimous vote; (Appendix No. 51)

Accept the Softball Electronic Scoreboard
Project as complete, approve the execution of
the Notice of Completion (under Civil Code
Section 3093-Public Works), and authorize
the Board President to sign the notice.

Motion carried. (5 ayes)]

In accordance with Board Policy 1040.1, the
Chancellor has accepted the resignations of Ms.
Diane Doyle, Producer/Artistic Director, effective
February 21, 2006, for personal reasons, Ms.
Rebecca Eklund, Student Financial Services Analyst,
effective September 30, 2006, for retirement, Ms.
Deana Hardwick, Student Services Technician,
effective March 3, 2006, for career advancement,
Ms. Vicki Shaffer, Student Financial Services
Support Specialist, effective March 24, 2006, for
personal reasons, and Mr. Richard Storti, District
Controller, effective March 24, 2006, for personal
reasons.

The Board received an informational summary of
financial activity from July 1, 2005 through
January 31, 2006.

Out-of-State Travel

Surplus Property

Notice of Completion —
Softball Electronic
Scoreboard Project

Information

Separations

Monthly Financial Report

BOARD COMMITTEE REPORTS

Academic Affairs and Student
Services



Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees approve the
agreement, for March 23, 2006 through
January 31, 2009, and invoice Riverside
Community College District at the fees set
forth in the agreement, and ratify the contract
term sheet, for November 1, 2005 through
October 31, 2006, and authorize the Vice
Chancellor, Administration and Finance, to
sign both agreements. Motion carried.
(5 ayes)

Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees approve the
revised Regulations 6080. Motion carried.
(5 ayes)

Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees ratify the
agreement, from January 30, 2006 through
June 30, 2006, at no cost to the District, and
authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees ratify the
agreement, from January 10, 2006 through
June 30, 2006, at no cost to the District, and
authorize the Vice Chancellor, Admini-
stration and Finance, to sign the agreement.
Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees, ratify the
agreement, from January 30-June 30, 2006, at
no cost to the District, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreement. Motion carried. (5 ayes)

Academic Affairs

Agreements with Council of
Community Clinics Service
Corporation and Unilab

Revised Regulations for
Student Discipline and Due
Process — Policy and
Regulations 6080 — Second
Reading

Economic Development

Agreement with Raytheon

Agreement with
Sierracin/Sylmar
Corporation

Agreement with Goodrich
Aerostructures



Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees ratify the
agreement, from January 3-June 30, 2006, at
no cost to the District, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreement. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees ratify the
subcontract, from January 1-December 31,
2006, at no cost to the District, and authorize
the Vice Chancellor, Administration and
Finance, to sign the subcontract. Motion
carried. (5 ayes)

Mr. Medina, seconded by Ms. Figueroa,
moved that the Board of Trustees:

Approve  these  renewal  agreements,
beginning August 11-September 12, 2006,
with automatic annual renewals, at no cost to
the District, and authorize the Vice
Chancellor, Administration and Finance, to
sign these agreements;

Approve this amendment, for June 6, 2006
through June 5, 2008, at no cost to the
District, and authorize the Vice Chancellor,
Administration and Finance, to sign this
amendment to this education agreement;

Ratify this agreement, from March 1, 2006
through March 1, 2009, at no cost to the
District, and authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement;

Ratify this agreement, for March 1, 2006
through February 28, 2008, at no cost to the
District, and authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement.

Motion carried. (5 ayes)

Agreement with The
Timberland Co.

Subcontract with California
State University Fullerton
Auxiliary Services
Corporation

Nursing

Affiliation Agreement
Renewals

First Amendment to the
Educational Agreement with
UHS Corona Inc.

Affiliation Agreement
Renewal with Loma Linda
University Medical Center

Affiliation Agreement
Renewal with Community
Hospital of San Bernardino



Mr. Medina, seconded by Ms. Figueroa,
moved that the Board of Trustees ratify the
contract, from July 1, 2004 through June 30,
2007, which includes a fee of $3,013.00, and
authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees:

Approve the agreement, from June 27, 2006
through August 7, 2006, for an amount not to
exceed $2,100.00, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreement;

Approve the agreements, for June 27, 2006
through July 31, 2006, for an amount not to
exceed a total of $4,000.00, and authorize the
Vice Chancellor, Administration and
Finance, to sign the agreements.

Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees ratify the
agreement, for March 10, 2006, for an
amount not to exceed $300.00, and authorize
the Vice Chancellor, Administration and
Finance, to sign the agreement. Motion
carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees ratify the
agreements, for March 8-March 10, 2006, for
an amount not to exceed a total of $1,350.00,
and authorize the Vice Chancellor,
Administration and Finance, to sign the
agreements. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Figueroa,
moved that the Board of Trustees approve the
agreement, from March 22, 2006 through

School of Education

Agreement with Riverside
County Community Health
Agency

Performing Arts

Agreement with Samuel
French, Inc.

Agreements for Summer
Conservatory Production of
“Grease”

Agreement with Kyle
Bruich

Agreements for the Vocal
Jazz Festival

Agreement with DEG Music
Products, Inc.



December 31, 2009, at no cost to the District,
and authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Figueroa,
moved that the Board of Trustees approve the
affiliation agreement, for March 22, 2006
through March 21, 2007, at no cost to the
District, and authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Daley, moved
that the Board of Trustees:

Approve the agreements, for June 19-July 3,
2006 and for July 23-August 7, 2006, at no
cost to the District, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreements;

Approve the agreement, from September 7-
November 29, 2006, at no cost to the District,
and authorize the Vice Chancellor, Admini-
stration and Finance, to sign the agreement.

Motion carried. (5 ayes)

Mr. Medina, seconded by Ms. Slocum,
moved that the Board of Trustees approve the
facility use agreement, for April 5, 2005,
May 17, 2006, and June 7, 2006, at no cost to
the District, and authorize the Vice
Chancellor, Administration and Finance, to
sign the agreement. Motion carried. (5 ayes)

Moreno Valley Campus

Affiliation Agreement with
D. V. Urgent Care

International Education

Agreements with
Adventureland Safari LLC

Agreement with the Centers
for Academic Programs
Abroad Inc.

Workforce Preparation

Agreement with Riverside
City and County Public
Library



Ms. Slocum, moved by Mr. Medina, moved
that the Board of Trustees approve the
agreement to prepare plans for the Moreno
Valley Phase Il — Student Academic
Services Facility Project, authorize the use of
Measure C funds, in the amount of
$1,113,984.00, for the planning-working
drawings phase of the project, and authorize
the Vice Chancellor, Administration and
Finance, to sign the agreement with
WWCOT Architecture. Motion carried. (5
ayes)

Ms. Daley, seconded by Mr. Medina, moved
that the Board of Trustees approve entering
into an agreement with Total Compensation
Systems, Inc., for an amount not to exceed
$6,800.00, plus the cost to attend any on-site
meetings requested by the District, and
authorize the Vice Chancellor,
Administration and Finance, to sign the
agreement. Motion carried. (5 ayes)

Ms. Daley, seconded by Ms. Figueroa,
moved that the Board of Trustees approve
Resolution No. 19-05/06 authorizing the
borrowing of funds for fiscal year 2006-2007,
the issuance and sale of a 2006-2007 Tax and
Revenue Anticipation Note, participation in
the California School Cash Reserve Program,
requesting the Board of Supervisors of the
County to issue and sell said note, and
authorizing the Board’s President and
Secretary, the District Chancellor and Vice
Chancellor, Administration and Finance, to
sign the appropriate documents. Motion
carried. (5 ayes)

Planning and Development

Proposed Agreement for
WWCOT Architecture to
Provide Services for the
Moreno Valley Phase 111 -
Student Academic Services
Facility Project and
Proposed Allocation of
Measure C Monies to Fund
the Preliminary Plans and
Working Drawings Phase of
the Project

Finance and Audit

Actuarial Services for Post-
Employment Benefits

2006-2007 — Tax and
Revenue Anticipation Note
(TRAN) — Resolution

No. 19-05/06

Board of Trustees
Committee Meeting Minutes

The Board received for information the minutes from
the February 14, 2006 Academic Affairs and Student
Services Committee, Finance and Audit Committee,



and Planning and
Meetings.

Development  Committee

Mr. Wagner presented the report on behalf of the
District and Norco Campus Academic Senates.

Dr. Richard Mahon presented the report on behalf of
the Riverside City College Academic Senate.

Ms. Patricia Bufalino presented the report on behalf
of the Moreno Valley Campus Academic Senate.

Ms. Slocum, seconded by Ms. Figueroa,
moved that the Board of Trustees vote to fill
the ten vacancies on the CCCT Board by
casting nine votes for the incumbents: Dr.
Anita Grier, Ms. Rebecca Garcia, Mr.
Charles Meng, Dr. Edward Ortell, Ms. Kay
Albiani, Mr. Paul Fong, Ms. Carolyn Batiste,
Ms. Judi Beck, and Ms. Marie Kiersch, and
the 10™ vote being cast for Ms. Eva Kinsman.
Motion carried. (5 ayes)

Ms. Figueroa requested that a resolution recognizing
Forensics’ 10 year anniversary be prepared for the
next Board meeting.

The Board recessed at 7:47 p.m., and reconvened at
8:00 p.m.

Dr. Rotella reviewed the agenda and expected
outcomes of both evenings.

Ms. Kauffman led the review of the District’s
accreditation web site, demonstrating to the Board
how the site will be utilized for accreditation and
other future District requirements. Discussion
followed.

Dr. Conyers reviewed the process, timeline and

participation for the Moreno Valley Campus; Ms.
Tschetter followed for the Norco Campus, and Dr.
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Review Process, Timeline
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Mills for the Riverside Campus. Discussion
followed.

Ms. Kauffman explained that it is recommended that
the District maintain the current Mission Statement
adopted by the Board of Trustees on June 13, 1994,

Dr. Conyers reviewed the Moreno Valley Campus
Mission Statement that was adopted by the Moreno
Valley Strategic Planning Committee on March 10,
2006. Ms. Slocum recommended a few revisions to
be brought back to their campus committee.
Discussion followed.

Dr. Lindsay reviewed the Norco Campus Mission
Statement that was adopted by the Norco Campus
Strategic Planning Committee on March 16, 2006.
Discussion followed.

Ms. McKee-Leone led the review of the Riverside
City College Mission Statement, adopted by the
Riverside Strategic Planning Committee on
March 16, 2006. Discussion followed.

Ms. Jan Schall, faculty member, made a suggestion
for a revision to the Riverside Community College
District Mission Statement.

The Board adjourned to closed session at 9:08 p.m.,
pursuant to Government Code Section 54957, to
consider public employee performance evaluation
for the position of Chancellor of Riverside
Community College District.

The Board reconvened the meeting at 10:45 p.m. and
adjourned the meeting to Wednesday, March 22,
2006, at 6:00 p.m., in Board Room AD122,
Riverside City Campus, announcing no action taken.

11

Riverside

Review/Discuss Campus
Mission Statements —
District, Moreno Valley,
Norco and Riverside

COMMENT FROM THE PUBLIC

CLOSED SESSION

RECONVENE/ADJOURNMENT




MINUTES FOR ADJOURNED BOARD OF TRUSTEES
PLANNING MEETING OF MARCH 22, 2006

President Takano called the adjourned planning CALL TO ORDER
meeting of the Board of Trustees to order at
6:20 p.m., in Board Room AD122, Riverside City

Campus.
Trustees Present Trustees Absent
Ms. Mary Figueroa Ms. Kathleen Daley

Mr. Jose Medina

Ms. Grace Slocum

Mr. Mark Takano

Mr. Kim Tran, Student Trustee

Staff Present

Dr. Salvatore G. Rotella, Chancellor

Dr. James Buysse, Vice Chancellor, Administration and Finance

Dr. Linda Lacy, Vice Chancellor, Student Services and Operations

Dr. Daniel Castro, President, Riverside City College

Dr. Brenda Davis, President, Norco Campus

Ms. Virginia MacDonald, Chief of Staff/Executive Assistant to the President
Dr. Lisa Conyers, Dean, Instruction, Moreno Valley

Ms. Patricia Bufalino, President, Academic Senate, Moreno Valley Campus
Mr. Richard Mahon, President, Academic Senate, Riverside City College
Mr. Tom Wagner, President, Academic Senate, District and Norco Campus

Guest(s) Present
Dr. Jack Lipton, Attorney, Burke, Williams & Sorensen, LLP

Board President Takano announced that the District REPORT OF PROPERTY
has purchased the property at the corner of ACQUISITION
University and Market for $4.18 million, $90,000.00

to be held in escrow for potential relocation

expenses. This represents a major step forward in the

establishment of the School for the Arts.

Dr. Rotella and Dr. Buysse led the discussion on GOVERNANCE IN A THREE-
reconsidering the structure of Board Committees and COLLEGE DISTRICT

the format and content of Board agendas for greater

efficiency and more effective governance.

Dr. Buysse explained that the District has departed Board Committees
from its previous Vice-Presidential structure, moving
toward a more streamlined central administration.
Three committees are being recommended:
Educational Affairs, reviewing those matters related



to the Academic Affairs and Student Services areas;
the HFC Committee would be concerned with
Human Resources, Fiscal Affairs and Capital
Spending, including Information Technology; and a
Committee on Governance, addressing governance
issues, role and mission, strategic planning policy
matters and legislation. The established general
composition of the Board committees would remain
the same, as prescribed in Board Regulation 1011.
The committee agendas would generally be limited
to substantive matters that further the goals of shared
governance, with the Chancellor, in consultation
with the Committee Chair, developing the agenda
and determining which items merit Committee
consideration as well as the amount of time to be
devoted to each item.

Dr. Buysse explained that the proposed
reorganization of the Board agenda will focus on
what agenda structure and content will best fit the
governance needs of the Board for a three-college
district. Staff is proposing revamping the meeting
agendas, with the Board delegating Board authority
to the Chancellor or designee for expendi-
tures/contract(s), contract change orders, bid awards,
grant approval/etc., under a specified dollar amount,
as well as specified human resources and certain
academic affairs actions, either by a Board resolution
or amendment of Board policy. Dr. Buysse reviewed
items that probably should not be delegated: such as
expenditures of money, approval of contracts, grants,
or budget adjustments in excess of the specified
dollar amount for delegation, the hiring of
administrative and supervisory employees, creation
of new employment positions, faculty tenure
decisions, new programs, employee discipline,
student suspension or expulsion, approval to initiate,
defend, or settle litigation, etc. Discussion followed.

The Board adjourned the meeting at 8:20 p.m.

Agendas/Consent and
Action Items

ADJOURNMENT




RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S REPORT

Report No.: 1I-B Date: April 18, 2006
Subject: Proposed Joint Use Public Safety Instructional Facility

Background: The Riverside Community College District proposes to construct and operate a
public safety training facility on the grounds of the Ben Clark Public Safety Training Facility,
which is owned and operated by the County of Riverside. This memorandum would outline the
purpose of the facility, the proposed physical configuration and scope of operations, as well as
proposed funding sources, in order to confirm the legal and fiscal viability of the proposed
facility.

Recommended Action: It is recommended that the Board of Trustees approve the Memorandum
of Intention with the understanding that proposed funding sources and lease agreements will
come back to the Board of Trustees for approval.

Salvatore G. Rotella
President

Prepared by: Dr. Bill Vincent
Dean, Public Safety Education and Training
Ben Clark Training Center
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MEMORANDUM OF INTENTION
FOR PROPOSED JOINT USE
PUBLIC SAFETY INSTRUCTIONAL FACILITY

Salvatore G. Rotella, Chancellor, Riverside Community College District
David T. Bristow, Reid & Hellyer, APC

Proposed Riverside Community College District Public Safety Facility at
the Ben Clark Public Safety Training Facility

The Riverside Community College District (“District”) proposes to
construct and operate a public safety training facility (“Facility”) on the
grounds of the Ben Clark Public Safety Training Facility, which is owned
and operated by the County of Riverside. This memorandum would
outline the purpose of the facility, the proposed physical configuration and
scope of operations, as well as proposed funding sources, in order to
confirm the legal and fiscal viability of the proposed facility.

In March, 2004, the voters in the District approved a ballot measure
entitled “Riverside Community College Improvement Measure,” referred
to as “Measure C,” to improve the facilities of the District by authorizing
the issuance of $350 million in bonds. These funds are to be used, inter
alia, to expand public safety, police, firefighting, paramedics and
healthcare training facilities.

The District has determined that a facility at Riverside County’s Ben Clark
Regional Training Center (“Ben Clark™) would be the most efficient
method of using Measure C funds to deliver public safety educational
services, due to the existing public safety training facilities at Ben Clark
and the need to expand and modernize the public safety facilities and
curriculum. Ben Clark is owned and operated by Riverside County, and
houses training facilities for the Riverside County Sheriff’s Department,
the Riverside County Fire Department, and the California Highway Patrol.

The District proposes to use Measure C funds to construct and maintain
the Facility at Ben Clark. The County is unwilling to convey ownership of
the real property required for the Facility to the District, but is willing to
enter into a 55-year ground lease with the District, with rent of one dollar
per year, for the land required for the Facility. The Facility would have
two primary components: A classroom component, situated on a 20-acre
campus (“Campus™), and a simulation tower (“Tower”) for fire and law
enforcement simulation training, which would be located apart from the
campus.



The Lease:

Conclusion:

Backup I1-B
April 18, 2006
Page 2 of 2
The Campus would be constructed in two phases: The first phase would
utilize relocatable buildings in order to meet the existing needs for
classroom and administrative space of the District at the Facility. The
second phase would involve the design and construction of a three-story
permanent structure for use as a public safety training center, including
space for classrooms, laboratories, a library and administrative space.

The Tower would be built away from the Campus on a site suitable for
public safety simulation, and would be sited after consultation with both
law enforcement and fire officials in order to optimize its utility. The
Tower would be designed and constructed by the District in order to
provide fire and law enforcement personnel with a simulated multi-story
building for training purposes, including simulated fire control and
simulated law enforcement exercises.

The Campus and the Tower would both be owned and operated by the
District pursuant to the written long-term lease with Riverside County.
The facility would include adequate space for parking and growth to meet
future needs. The District would control the use of the Facility (both the
Campus and the Tower), and would be responsible for all of the associated
costs. Riverside County would provide all of the necessary access over its
property at Ben Clark, including recorded easements, to the Campus and
the Tower. There would be an option to renew. Eventually, the Campus
and the Tower would revert to County ownership.

The District desires to implement the Facility at Ben Clark, commencing
with the execution of a long-term ground lease with Riverside County for
purposes of designing, constructing and operating the Facility. Prior to
such, however, the District desires to confirm that the Facility, as
proposed, complies with any and all legal requirements regarding both the
expenditure of Measure C funds and the configuration of the Facility at
Ben Clark.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S REPORT

Report No.: 1I-C Date: April 18, 2006

Subject: Proposed Hospitality and Culinary Institute

Background: In California, the hospitality industry is growing at a sustained rate of 5% each
year. In the next decade, industry demand for hospitality managers will nearly double, and
general hospitality and culinary service jobs in Riverside County will increase by nearly 55,000
by 2008.

One of the pressing industry needs is for programs that prepare first line staff with necessary
skills and work ethic required to be promoted within an organization, offer specialized training
for skilled positions, equip supervisors and managers with both industry-required knowledge and
cost-management skills, and develop responsive training for emerging job specialties.

While most segments of the hospitality industry provide on-the-job training for first line
positions (bellman, front desk clerk, wait staff, dishwashers, housekeepers, etc.) a continuing
need exists for customer service training for these positions, and for basic and advanced
education and training for skilled personnel such as chefs (executive, pastry, prep), front desk
and reservation managers, travel and event coordinators/planners, food and beverage managers,
catering professionals, hotel operations directors, and sales and marketing directors. In addition
to industry-specific skills and awareness of or certification in such areas as OSHA requirements,
ServSafe, blood borne pathogens, I.M.P.A.C.T., and L.E.A.D., these professionals require skills
in quality customer service, labor laws and compliance, budget administration, personnel
management, workplace documentation, communication, and critical thinking.

Another critical need in the hospitality industry is for education and training programs that
respond quickly to the changing dynamics of the industry—whether it is in the transformation
occurring in the travel industry away from the travel agent-client model or the growing demand
in the new field of convention services.

Recommended Action: RCCD has had preliminary discussions with Developer Ali Sahabi to
incorporate a hospitality and culinary institute as part of the Dos Lagos development in Corona.
The establishment of a comprehensive Hospitality Education Center would provide an array of
programs in hotel/convention center management, culinary arts and operations, and
travel/tourism. This initiative will be based on best practices and standards — from both industry
and established culinary schools nationwide — to prepare students and workers with basic and
mid-level skills.

The Center would also prepare students to continue their education through articulation
agreements with institutions such as Cal Poly Pomona, where workers could complete higher
degrees applicable to their advancement in the hospitality industry.



RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHANCELLOR’S REPORT

Report No.:  1I-C Date: April 18, 2006

Subject: Proposed Hospitality and Culinary Institute (Continued)

Facilities, equipment, and operation funding for the initiative will be dependent upon projected
public resources available to the District, private and government grants, and corporate
sponsorships and partnerships.

This is being brought to the Board of Trustees for information only as planning and discussions

have just started.

Salvatore G. Rotella
President

Prepared by: Virginia MacDonald
Chief of Staff



RIVERSIDE COMMUNITY COLLEGE DISTRICT

HUMAN RESOURCES
Report No.: TV-A-1-a Date: April 18, 2006
Subject:  Academic Personnel
1. Appointments

Board Policy 1040 authorizes the Chancellor (or designee) to make an offer of employment to a
prospective employee, subject to final approval by the Board of Trustees.

It is recommended the following appointments be approved:

a. Management
(none)

b. Contract Faculty
(none)

c. Long-Term, Temporary Faculty
(none)

d. Special Assignments
Payment as indicated to the individuals specified on the attached list.

e. Overload Assignments

Spring Semester 2006

Name Subject
David Avalos Culinary Arts
Sandra Baker Nursing
Robert Baradaran Culinary Arts
Catherine Brotherton CIS

Ellen Brown Guidance
Michael Carrillo Guidance
Deborah DiThomas Guidance
Jacquelyn Dobson Early Childhood Studies
Andres Elizalde English
Martin Gilligan Culinary Arts
Heather Gonzalez English

Jimmie Hill Counseling



Report No.: IV-A-1-a Date: April 18, 2006
Subject:  Academic Personnel
1. Appointments — cont.

f. Part-Time Faculty, Hourly Assignments

Fall Semester 2005
Name Subject
Barbara Quinn Guidance

Winter Intersession 2006
The individuals specified on the attached list.

Spring Semester 2006
The individuals specified on the attached list.

g. Child Development Center Hourly Employees

Winter Intersession 2006
The individuals specified on the attached list.

h. Atypical Teaching Assignments, Spring Semester 2006

Name Credential Subject

Willa Ashe Standard Secondary Mathematics
Dwight Lomayesva CC Instructor Physical Education
Terrance O’Neill CC Instructor Mathematics
Ward Schinke CC Instructor Economics
Pamela Smyth Standard Secondary English

2. Request for Tenure

The faculty members specified on the attached list have completed four successful academic years
of service in the Riverside Community College District and they have met the provisions of
AB1725.

It is recommended the Board of Trustees grant tenure to the faculty members specified on the
attached list.



Report No.: IV-A-1-a Date: April 18, 2006
Subject:  Academic Personnel

3. Requests for Sabbatical Leaves

The Agreement between Riverside Community College District and the Riverside Community
College Chapter CCA/CTA/NEA provides for faculty sabbatical leaves. The Professional Growth
and Sabbatical Leave Committee has reviewed the following requests;

It is recommended the Board of Trustees grant the following sabbatical leave requests:

A. David Baker, Associate Professor of Sociology, requests a sabbatical leave for the 2006-2007
academic year at 70% compensation and 30% assignment to write a book on “Minorities and
Crime: Systemic White Racism, Gendered-Racism, and Classism in the Administration of
American Criminal Justice.” Upon completion of sabbatical, David will submit a summary
and two completed chapters of his book.

B. Robert Prior, Associate Professor of Mathematics, requests a sabbatical leave for the 2006-
2007 academic year at 70% compensation and 30% assignment to write an Intermediate
Algebra textbook for use in MAT-35 on-line and on-campus classes.

C. Richard Rodman, Assistant Professor of Automotive Technology, requests a sabbatical leave
for the 2006-2007 academic year at 70% compensation and 30% assignment in order to
complete a Bachelor of Science Degree in Occupational Studies at California State University,
Long Beach with a total of 33 semester units of coursework beginning Fall 2006 and ending
Spring 2007.

4. Academic Rank — Spring Semester 2006

Board Policy 3092 establishes the procedures for academic rank, and the following employees
fulfill the requirements of this policy.

It is recommended the Board of Trustees grant a change in academic rank to the following
employees, effective May 1, 2006.

Name From To
Rachel Stone Assistant Professor, ASL Associate Professor, ASL

5. Salary Reclassification

Board Policy 3080 establishes the procedures for professional growth and salary reclassification.
The following employee has fulfilled the requirements of this policy.

It is recommended the Board of Trustees grant salary reclassification to the following faculty
member effective May 1, 2006:

Name From Column To Column
Rosa Ramos E F




Report No.: IV-A-1-a Date: April 18, 2006
Subject:  Academic Personnel

6. Academic Rank —2006-07

Board Policy 3092 establishes guidelines for academic rank; and the Professional Growth and
Sabbatical Leave Committee has reviewed the attached listing of academic rank for the 2006-
2007 academic year;

It is recommended the Board of Trustees approve the 2006-2007 academic rank as specified on
the attached list.

7. Request for Federal Family and Medical Leave

It is recommended the Board of Trustees grant John Pietro, Associate Professor of Mathematics, a
leave under the Federal Family and Medical Leave Act of 1993, effective April 6, 2006, not to
exceed the maximum allotment of 12 weeks.

8. Request for Participation in Reduced Employment Program

The Agreement between Riverside Community College District and the Riverside Community
College Chapter CCA/CTA/NEA provides for faculty participation in the Reduced Employment
Program; and the Department Chair, Dean, and Vice Chancellor have reviewed and support the
following requests.

It is recommended the Board of Trustees approve the request of David Moody, Associate
Professor of Mathematics, and allow him to participate in the Reduced Employment Program
with a teaching load of 80% for the 2006-07 academic year.

It is further recommended the Board of Trustees approve the request of Theodore Knipe,
Associate Professor of Psychology, and allow him to participate in the Reduced Employment
Program with a teaching load of 60% for the 2006-07 academic year.



Report No.: IV-A-1-a Date: April 18. 2006

Subject: ~ Academic Personnel
9. Title Changes

As aresult of changes and/or levels of responsibilities and in keeping with becoming a three

college district, a change in title and/or salary is recommended for the academic positions listed
below.

It is recommended the Board of Trustees approve the change in title and/or salary for the
following academic management positions, effective April 19, 2006:

Incumbent From To
Robert Bramucci District Dean, Open Campus District Dean, Open Campus
Salary Range: 18.9 Salary Range: 19.0
Shelagh Camak Dean, Workforce Preparation District Dean, Workforce Development

Salary Range: 18.7 Salary Range: 19.0



RIVERSIDE COMMUNITY COLLEGE DISTRICT
HUMAN RESOURCES
Report No.: IV-A-1-b Date: April 18, 2006

Subject:  Classified Personnel

1. Appointments

In accordance with Board Policy 1040, the Chancellor recommends approval/ratification for the
following appointments:

a.  Management/Supervisory

(None)
b.  Management — Categorically Funded
Effective
Name Position Date Salary Action
TBA TriTech Small Business TBA 16.0 Appointment
Development Center
c. Classified/Confidential
Effective
Name Position Date Salary Action
Mark Kaptur Maintenance Helper/Moreno 04/19/06  18-1 Appointment
Valley Campus
Nicole Lynch Student Financial Services Analyst 04/19/06  20-5 Promotion
Deborah McDowell Administrative Assistant 04/19/06  19-2 Promotion
(Institutional Effectiveness)
Raymond Robbins Senior Tool Room Attendant 04/19/06  16-1 Appointment
Aya Saito International Student and Programs 05/01/06  18-1 Appointment
Specialist
Joseph Smith Clerk Typist (Performing Arts) 04/19/06  13-1 Appointment
Johanna Vasquez  Student Services Technician 04/19/06  16-1 Promotion
d.  Classified/Confidential — Categorically Funded
Effective
Name Position Date Salary Action
Katherine Aceves Secretary I/Norco Campus 04/19/06  14-1 Appointment

Title V)

Barbara Radle Secretary I/Moreno Valley Campus 05/01/06  14-1 Appointment
(TRIO/Talent Search Programs)
(Part-time, 50%)



Report No.: IV-A-1-b Date: April 18, 2006

Subject:

Classified Personnel

1. Appointments — Continue

e.

Professional Experts
(None)

Short Term
Short-term appointments of individuals to serve on an hourly, as needed basis, as indicated
on the attached list.

Temporary as Needed Student Workers
Short-term appointments to serve on an hourly, as needed basis, as indicated on the
attached list.

Community Education Program — 2006 Spring Semester
The following Professional Expert Presenter, indicated below, presented a Community
Education program:

Expert/Presenter Program (Class) Start Date End Date
Michael Kelley Kids Football Camp 01/03/06 06/30/06

Special Assignments
Payment to be approved for the following individuals in the amount indicated for their
participation in a special assignment:
Foster Youth Life Skills Workshop Presenter (02/22/06 — 06/30/06)
Michelle Davila — Total amount not to exceed $1,671.73
Read & Score Occupational/Student Support Plans for VTEA (04/19/06 — 05/10/06)
Ginny Haguewood — Total amount not to exceed $250
Louis Tamayo — Total amount not to exceed $250



Report No.: IV-A-1-b Date: April 18, 2006

Subject:  Classified Personnel

2. Professional Growth Achievement Step

Participation in the Professional Growth Program is voluntary for classified employees.
Employees who participate in the program receive achievement steps upon prior approval from
the Professional Growth Committee of the coursework.

Professional achievement steps are $35 per month for completion of 12 semester units of
coursework and $40 per month for completion of 12 semester units of job related coursework.
Each employee may earn a maximum of seven (7) achievement steps in both categories
combined, two (2) of which must be in the job skills area of professional growth. (California
School Employees Association Agreement 2005-2008, Exhibit A)

It is recommended the Board of Trustees approve the following professional growth
achievement step, effective May 1, 2006:

Name Title Achievement Step(s) Earned
John Moore Educational Advisor 20%$40

3. Reclassification of Classified Bargaining Unit Positions

Board Policy 4045 provides for reclassification of classified positions. It is recommended the
Board of Trustees approve the range, as shown below, for the following classified positions
effective May 1, 2006:

Current Title/Range Current Title/Proposed New Range
Officer, Safety and Police Officer, Safety and Police

Range: 17 Range: 19

Senior Officer, Safety and Police Senior Officer, Safety and Police
Range: 18 Range: 21

4. Request for Leave Without Pay

It is recommended the Board of Trustees approve a request for leave without pay for

Charity Greenwalt, Student Services Technician (47.5%), effective May 8, 2006 through

June 2, 2006 (a total of 4 weeks). Ms. Greenwalt’s request has the approval of the District Dean,
Admissions and Records.



Report No.: IV-A-1-b Date: April 18, 2006
Subject:  Classified Personnel
5. Requests for Leave Under the California Family Rights Act and the Federal Family and Medical
Leave Act
It is recommended the Board of Trustees approve/ratify a request for leave under the California

Family Rights Act and the Federal Family and Medical Leave Act, a maximum of 12 weeks (480
hours) of combined CFRA/FMLA will be reduced concurrently, for the following classified

employees:

Name Title Effective:
Cynthia Acosta Counseling Clerk 11 April 3, 2006
Samuel Weston Officer, Safety and Police March 28, 2006

6. Separations

Board policy 1040.1 authorizes the President to officially accept the resignation of an employee;
and the Chancellor has accepted the following resignation;

In is recommended the Board of Trustees receive, for information only, the resignation of the
individuals listed below, effective at the end of the workday:

Name Position Effective Date ~ Reason

Susan Avery Student Financial Services Outreach  04/03/06 Personal
Specialist

Lily Golondzinier Senior Academic Evaluations 05/31/06 Retirement
Specialist

Michael Heinzen Editor/Writer 07/21/06 Retirement

Heather Hurst Accounting Services Clerk 04/21/06 Career Advancement

Kristle Manuel ~ Emancipation Coach 04/11/06 Personal

Janice Wilkins Talent Search Coordinator 04/14/06 Career Advancement



Report No.: IV-A-1-b

Subject:  Classified Personnel

Submitted by:

Ay

Richard Ramirez
Interim Director, Diversity, Equity and
Compliance/Assistant to the Chancellor

Concurred by:

Virginia MacDonald
Chief of Staff/Executive Assistant to the
Chancellor

Ray Maghroori
Vice Chancellor, Academic Affairs

James L. Buysse

Vice Chancellor, Administration and Finance

Linda Lacy

Vice Chancellor, Student Services/Operations

Date: April 18, 2006

Transmitted to the Board by:

Salvatore G. Rotella
Chancellor

Concurred by:

Daniel Castro
President, Riverside City College

Brenda Davis
Provost, Norco Campus

Richard Tworek
Provost, Moreno Valley Campus



Special Assignments Board Report IV-A-1-a-1d
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Kennedy Middle College Curriculum Gap Analysis (Spring 2006)
Combined effort with Math and English faculty to identify any content gaps between RCC
curriculum and CNUSD curriculum. Group will develop Senior College Prep classes to address
any gaps. Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Andy Robles — Total amount to be paid not to exceed $1,500

Robert Prior — Total amount to be paid not to exceed $1500

Jason Parks — Total amount to be paid not to exceed $1150.23

David Mills — Total amount to be paid not to exceed $1500

Heather Gonzalez - Total amount to be paid not to exceed $1500

Kennedy Middle College Curriculum (Spring 2006)
Align curriculum and develop materials for RCC and high school. Attend relevant CNUSD and
RCC meetings. Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Paul VVan Hulle — Total amount to be paid not to exceed $600.06

Fernando Salcedo - Total amount to be paid not to exceed $600.06

Judy Perhamus - Total amount to be paid not to exceed $600.06

Dominique Hitchcock - Total amount to be paid not to exceed $600.06

Carlos Garcia - Total amount to be paid not to exceed $600

Celia Brockenbrough - Total amount to be paid not to exceed $500

Update Course Outline of Record (Spring 2006)
For Physical Education. Compensation at Group 1, Step 3 of the Faculty Hourly Salary
Schedule.
Kathy Farris — Paid as lump sum upon completion in the amount of $500
Clara Lowden — Paid as lump sum upon completion in the amount of $500
Steve Sigloch — Paid as lump sum upon completion in the amount of $500

Update 6 Course Outline Records (Spring 2006)
For Construction. Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.
Leon Dufour — Paid as lump sum upon completion in the amount of $600

Teacher Preparation Title V Grant. (Spring 2006)
Faculty member will enhance curriculum by developing instructional curriculum for math
classes. Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Holly Lam — Total amount to be paid not to exceed $450.09

VTEA Proposal Review (Spring 2006)
Read and score occupational and student support department plans for 2006-07 VTEA funding.
Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Terry Keiser — Paid as lump sum upon completion in the amount of $250

Donna Lesser — Paid as lump sum upon completion in the amount of $250

Delores Middleton — Paid as lump sum upon completion in the amount of $250

Mary Ryder — Paid as lump sum upon completion in the amount of $250



Special Assignments Board Report IV-A-1-a-1d
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Curriculum and Program Design Development in the Business of the Arts Dance/Music (Spring
2006)
Research and preparation of new courses and/or programs; revision assistance with preparation
of course outline; Preparation of pre/co-requisite and validations; research and preparation to two
practicum “lab” courses for project based learning and additional activities (meetings,
conferences, etc.) Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Sofia Carreras — Paid as lump sum upon completion in the amount $1500.30

City of Riverside — Effective Leadership workshop (Spring 2006)
Customized Solutions/Contract Programs. Compensation at Group 1, Step 3 of the Faculty
Hourly Salary Schedule.

Ron Pardee — Paid as lump sum upon completion in the amount $400

Title VIB Business and International Education Program (Spring 2006)
Design and develop one new module in global economic data analysis. Compensation at Group
1, Step 3 of the Faculty Hourly Salary Schedule.

Andy Robles — Total amount to be paid not to exceed $1,000

MVC Articulation Committee (Spring 2006)
Faculty will play a large role in developing the mission, goals, and scope-of-work for the
Articulation Committee. This committee will focus on bridging the gaps between the K-12 and
the higher education system. Compensation at Group 1, Step 3 of the Faculty Hourly Salary
Schedule.

Jose Duran — Paid as lump sum upon completion in the amount $450

Susan Ingham — Paid as lump sum upon completion in the amount $450

Student Learning Outcome Training (Spring 2006)

Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.
Jacalyn Garcia — Paid as lump sum upon completion in the amount $25
Elizabeth Hall — Paid as lump sum upon completion in the amount $50
Soong-Hee Koh — Paid as lump sum upon completion in the amount $50
Gwendolyn Stoddard — Paid as lump sum upon completion in the amount $50
Jean Waggoner — Paid as lump sum upon completion in the amount $50
Carla Bender — Paid as lump sum upon completion in the amount $25
Matthew Farris — Paid as lump sum upon completion in the amount $25
Ted McKinney — Paid as lump sum upon completion in the amount $25
Leonard Hill — Paid as lump sum upon completion in the amount $50
Gene Sasse — Paid as lump sum upon completion in the amount $25
Steve Walag — Paid as lump sum upon completion in the amount $25
Frances Williams — Paid as lump sum upon completion in the amount $25
Vaughn Youtz — Paid as lump sum upon completion in the amount $25
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Hybrid Training Sessions for Norco Campus Faculty — Title V Grant (Spring 2006)
Continue to provide workshops and supplemental assistance to all RCC Norco faculty who are
designing and or implementing any form of a web enhanced course. Compensation at Group 1,
Step 3 of the Faculty Hourly Salary Schedule.

Bonnie Pavlis — Paid as lump sum upon completion in the amount $3600.72

Online Version of the History of Architecture — Title V Grant (Spring 2006)
Design an online version of the History of Architecture course to expand the availability of this
content to more RCCD students. Compensation at Group 1, Step 3 of the Faculty Hourly Salary
Schedule.

Judy Jorgensen — Paid as lump sum upon completion in the amount $3600.72

Summer Showcase Concert (Summer 2006)
Work with student choreographers/performers to develop concert choreography and product
concert. Compensation at Group 1, Step 3 of the Faculty Hourly Salary Schedule.

Denise Donovan — Paid as lump sum upon completion in the amount $600.12

Curriculum Stipend for Tegrity Usage within Anatomy/Physiology Courses — Title V (Spring
2006)
Incorporating the Tegrity Instructional System in the Anatomy/Physiology courses with will
make the lectures and lab demonstration available for students online. Compensation at Group 1,
Step 3 of the Faculty Hourly Salary Schedule.

James Ivey — Paid as lump sum upon completion in the amount $1,000

School of Education/Alvord Unified School District (Spring 2006)
Pre-K to kindergarten scope and sequence events on May 6 and June 3. Compensation at Group
1, Step 3 of the Faculty Hourly Salary Schedule.

Barb Kirby — Paid as lump sum upon completion in the amount $500

Curriculum Development for Math (Spring 2006)
For Math 35A and Math 35B. Compensation at Group 1, Step 3 of the Faculty Hourly Salary
Schedule.

Elisa Chung — Total amount to be paid not to exceed $1500.30
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NAME SUBJECT

Otiko, Gabriel Chemistry

Parker, Latonya Counseling

Pattison, Anne Counseling

Peebles, Robert Administration of Justice

Ptalis, Beth English

Quinn, Barbara Counseling

Rawlings, Phillip
Reynolds, Vanessa
Robles, Magdalena
Rogers, Nancy
Rubio, Joseph
Rubinoff, Martin
Santucho, Sabrina
Schneidewind, Sandra
Scott-Gresham, Lujuana
Snitker, Nicole
Stafford, Katherine
Stamenkovic, Vera
Swanson, William
Talarico, Michael
Taylor, Robert
Tingle, Terrence
Uppala, Gurunatha
Vega, Daniel
Wardak, Mohammad
White, Michael
Wilson, Bryan

Zive, Ina

Emergency Medical Services
Physician’s Assistant
Emergency Medical Services
Spanish

Counseling

Physical Education

Dental Hygiene

Dental Hygiene
Administration of Justice
Dental Hygiene

Physician’s Assistant
Counseling

Psychology

Administration of Justice
Dental Technology
Administration of Justice
Mathematics

Counseling

Mathematics

Emergency Medical Services
Administration of Justice
Dental Hygiene
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NAME SUBJECT

Arredondo, Daniel English

Baciuna, Nicolae Mathematics

Biggs, Steven Theater Arts

Boydd, James Administration of Justice

Chancy, Che Welding

Crawford, Mary
Fleming, Michael
Goodwyn, Michael
Guzman, Vianet
Hoxmeier, Tony
James, Edna
Lightfoot, Kody
McKay, Keith
Skousen, James
Srivastava, Anjula
Virzi, Susan
Waggoner, Jennifer
Whitford, Kevin
Wrkich, James

American Sign Language
Speech Communication
Speech Communication
Nursing

Administration of Justice
English

English

Administration of Justice
Theatre Arts
Mathematics

Speech Communication
Dance

Administration of Justice
Mathematics
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NAME SUBJECT

Lewis, Shanri Preschool Associate Teacher

Martinez, Linda
Martinez, Vilma
Mercer, Nancy
Morales, Lyneet
Pulido, Jessica
Ramos, Juliana
Ridgel, Lynette
Rivera, Christina
Rodriguez, Rebecca
Shanahan, Sarah
Sieburg, Christine
Straczek, Nancy
Tyrrel, Carmen
Weaver, Sandra
Winsell, Emily
Zepeda, Laura
Zipper, Frances

Preschool Master Teacher
Preschool Master Teacher
Preschool Teacher

Preschool Associate Teacher
Preschool Master Teacher
Preschool Associate Teacher
Preschool Associate Teacher
Preschool Master Teacher
Preschool Associate Teacher
Preschool Associate Teacher
Preschool Associate Teacher
Preschool Associate Teacher
Preschool Master Teacher
Preschool Master Teacher
Preschool Master Teacher
Preschool Associate Teacher
Preschool Associate Teacher
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TENURE LIST FOR 2006-2007

Subject

Andacheh, Khalil
Banks, James D
Beck, Rex

Bemis, Chad
Brown, Ellen
Carreras, Sofia
Cerwin-Bates, Stacey
Cryder, Michael
Fontana, Sandra E
Herzig, Paul

Huang, Shufen
Lesser, Donna
Matsos, Peter
Metcalfe, Kim
Rodriguez, Nicholas
Smith, Heather
Thetford, Teresa
VantHul, Tammy
Whelchel, Pamela

Sociology

Human Services
Business Administration
Mathematics

Counseling

Dance

Reading

Biology

American Sign Language
Computer Information System
Mathematics

Dental Hygiene
Psychology

Early Childhood Studies
Cosmetology

Biology

Physician Assistant
Nursing

Mathematics
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SABBATICAL LEAVE REQUEST

DAVID BAKER
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RIVERSIDE COMMUNITY COLLEGE

DISTRICT SABBATICAL LEAVE REQUEST FORM

FACULTY MEMBER: Dr. David V. Baker

DEPARTMENT: Behavioral Sciences Department

DATES AND DURATION OF SABBATICAL LEAVE REQUESTED: (Review Article XIII, Section
M of the Agreement between the Riverside Community College District and the Riverside Community College
Chapter CTA/NEA for details.)

_X_FULL YEARS LEAVE FOR: Academic Year Fall 2006 through Spring 2007 (70% REGULAR
SABBATICAL LEAVE)

FULL YEAR'S LEAVE FOR
(100% SPECIAL SABBATICAL LEAVE)

SEMESTER LEAVE FOR (100% SEMESTER
SABBATICAL LEAVE)

RETURN TO INDUSTRY LEAVE FOR
ABSTRACT OF PURPOSE OF SABBATICAL LEAVE:
The purpose of this sabbatical leave is to write a book on "Minorities and Crime: Systemic

White Racism, Gendered-Racism, and Classism in the Administration of American Criminal
Justice."

Complete this form and the top section of the Sabbatical Leave Request form along with your draft per the Sabbatical
Leave Proposal Guidelines. (See attached page).

Submit to the Office of Faculty Affairs by February is for the following academic year and by May 15 for the following
spring semester only.

A "Certificate of Health" signed by physician must accompany this application (Article XI11, M,3,d). Please
be aware that a Sabbatical Leave Bond will be required following Board approval.
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RIVERSIDE COMMUNITY COLLEGE
SABBATICAL LEAVE PROPOSAL

for

David V. Baker, Ph.D., J.D.
Associate Professor of Sociology
Behavioral Sciences Department
Riverside Community College

Submitted to the Office of Institutional Effectiveness for review by the Committee on Professional Growth and
Sabbatical Leave
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INTRODUCTORY COMMENTS

Before reviewing the course and scope of the sabbatical leave proposal, | want to place my previous research
within the context of my academic specialty in the sociology of law so that the Sabbatical Leave Committee
recognizes that my proposed project constitutes a logical step forward in my overall research agenda. My
scholarly work mostly involves the study of race, gender, and class relations in the administration of American
criminal justice primarily focusing on race and capital sentencing in the United States. Now it's time for me to
move beyond capital sentencing and to more comprehensively investigate systemic white racism, gendered-
racism, and classism within the processes and procedures of the entire criminal justice system.

In my most important peer-reviewed publications, 1've examined from a critical framework how and
why systemic white racism informs the administration of capital sentencing. In an exhaustive study of the
history of racialized, sexist oppression of executed black women in the American society ["Systemic White
Racism and the Brutalization of Executed Black Women in the U.S." (Michigan Journal of Law and Gender)],
| explored the sociopolitical contexts in which black female executions have occurred and examined the
systemic oppression of executed black women from the earliest periods of American colonial history to the
present. The work surmises that the most consistent factor giving rise to black female executions in U.S. history
is that criminal justice authorities have executed black women for challenging the racist and sexist exploitation
of white men. "Purposeful Discrimination in Capital Sentencing” (The Journal of Law and Social Challenges),
involves a comprehensive review of the research record on race and capital sentencing in the U.S. within the
context of three landmark U.S. Supreme Court decisions; Furman v. Georgia (1972), Gregg v. Georgia (1976),
and McCleskey v. Kemp (1987). Death penalty researchers have put forth compelling evidence that despite the
Court's creation of a rational structure of procedural safeguards designed to curb racial discrimination in capital
sentencing, these practical strategies have failed to correct for racial inequality in the imposition of the death
penalty to black persons. The record reveals that death penalty jurisdictions continue to sentence black
defendants to death at significantly higher rates than white defendants, and that black defendants are particularly at
risk of capital sentencing and actual execution when they victimize white persons. Racist prosecutorial discretion
in the selective prosecution of capital cases, racist prosecutorial misuse of peremptory challenges to
systematically exclude blacks from juries involving black capital defendants, racist judicial override by trial
judges in capital cases with black defendants, racist prosecutorial lawlessness, and the ineffective assistance of
often racist defense counsel are the most important reasons why black defendants with white victims are denied
fairness and evenhandedness in capital sentencing. And in ""Long Economic Cycles and the Criminal Justice
System in the United States: Revisited with Execution Data” (Crime, Law and Social Change), | explored the
association between race and capital sentencing from an economic model of long economic cycles of capitalist
expansion and capitalist contraction in the U.S. between 1789 and 2005. The paper examined the notion that
execution rates decrease during periods of capitalist expansion and increase during periods of capitalist
contraction. My analysis of execution data during these economic cycles finds limited conformity of execution
rates in the U.S. to long economic cycles in the case of black executions. My paper explains the discontinuity
between black execution rates and long cycles of economic change as illustrative of the extent to which distinct
criminal justice practices exist differentially in the United States to black persons. Essentially, the U.S. criminal
justice system is far more oppressive to black prisoners than white prisoners since black execution rates are
essentially unaffected by long economic cycles of capitalist development. Here, systemic white racism in the
application of capital punishment to black defendants is a consistent and perpetual factor of criminal justice

policy.



Requests for Sabbatical Leaves Board Report IV-A-1-a-3
April 18, 2006
Page 5 of 24

OVERVIEW OF PURPOSE AND CONTENT OF THE SABBATICAL LEAVE

The purpose of the sabbatical leave is to provide me with release time from face-to-face teaching to enhance my
scholarly development by making the next logical step in my study of race, crime, and justice by writing a book
preliminarily titled Minorities and Crime: Systemic White Racism, Gendered-Racism, and Classism in the
Administration of American Criminal Justice. The motivation for this book is that criminal justice textbooks
generally ignore racism, sexism, and clas-sism or treat the issues superficially. Missing are comprehensive
examinations of historical and contextual analysis systemic white racism, sexism, and classism in the
administration of criminal justice. Minorities and Crime will look comprehensively (historically and
contextually) at systemic white racism, classism, and sexism across all dimensions of the U.S. criminal justice
system—ifrom arrest to sentencing. A basic premise of this book is that racism, classism, and sexism are systemic
to our country’s criminal justice system because the discriminatory conduct of primarily white and male justice
professionals is built into its structure and legitimated by Anglo dominant cultural beliefs and legal codes. These
"isms" are not aberrant, obscure, tangential, and unimportant in the administration of criminal justice, nor are
they fragmented and isolated in the justice system as some scholars would have us believe; rather, they are
endemic, integral, and central to criminal justice processes and procedures. The historical and contextual
discussion of institutionalized racism, classism, and sexism is especially important because persons subjected to
the justice system today are burdened by the social arrangements characterizing class domination and racial and
gender discrimination effectively put into place at the very founding of the country.

Books available on race, crime, and justice are devoid of sound historical, contextual, and theoretical
frameworks. Some, such as The Color of Justice: Race, Ethnicity, and Crime in America provide theories based
upon a discrimination-disparity continuum that defies logic and is patently invalid. Moreover, the book provides
no historical benchmarks from which to discern various application of law as a social control mechanism, and the
discussion on social structure is convoluted and misinformed. A History of Crime and Criminal Justice is a good
overview of distinct periods in U.S. history and does a very good job of examining crime and criminal justice
along these historical dimensions. But nowhere is there an analysis of how and why racism, sexism, and classism
develop within these distinct historical periods nor is there any discussion on these constructs as ideological
forms. Discussions on race are limited to race riots—a narrow minded theme that precipitates the idea that race
riots are always motivated by nonwhite racial persons. Actually, nonwhite racial persons are more often
victimized by white race riots. A recent Washington Post article reminds us of the death and destruction of white
terrorism on black America and of the legal community’s refusal to compensate surviving victims. Others books
treat issues of race, gender, and class superficially. The History of Criminal Justice is so Eurocentric that one
would think that race and gender are non-entities in the scope of American criminal justice. Even the
encyclopedic work Crime and Punishment in American History is devoid of discussions on the ideology of race,
gender, and class. There are several excellent anthologies on race, crime, and justice, however. These would
include Inequality, Crime, and Social Control; Ethnicity, Race, and Crime: Perspectives Across Time and Place;
and The Handbook of Crime and Punishment. But even here, a problem is that racism, sexism, and classism are
not used as theoretical frameworks for systematic analysis across all dimensions of the justice system.

Given the deficiencies of the works, | have divided Minorities and Crime into eleven substantive
chapters with each chapter including introductory comments of the major themes discussed in the chapter
and a brief paragraph outlining the major pedagogical learning that should take place after reading the
chapter. The chapters include charts, tables, and carefully selected pictures to help in students understand
key concepts and ideas discussed in each chapter. Lastly, each chapter contains textboxes exploring and
exemplifying particularly salient points in the chapter. Chapter One establishes the basic tenets of the critical
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model in sociology and moves to understanding how critical theory explains structured inequality in U.S.
society. The chapter also includes discussion on the historical context of racism, sexism, and classism and
the major societal events occurring historically as artifacts of these ideological frameworks. Chapter Two
emphasizes the relationship between race, crime, and criminality from a critical perspective. The chapter's
basic premise is that legal frameworks support societal notions of dominance and oppression for persons of
color, women, and others. It is here that | want to also show the destructive force of crime and criminality
upon persons of color and their communities. Chapter Three outlines the socio-historical consequences of
police lawlessness upon persons of color and their communities, including discussions on racial profiling,
police violence and brutality, the war on drugs being fought in communities of color, and hate crimes. It is
here that discussions will include the idea that in the context of the courtroom, police lie and that everyone
believes them include juries, district attorneys, and judges. Chapter Four explores the racism, classism, and
sexism of state and federal prosecutors from the charging decisions to the use of illicit evidence to solicit
convictions. There are also racist defense lawyers that convolute the protection of civil liberties for criminal
defendants of color. Chapter Five looks at federal legal doctrines and how the racist ideology has infiltrated
state and federal courts to extent that these courts are impotent in the protection of civil liberties. Chapter
Six investigates differential sentencing in state and federal court for persons of color. Chapter Seven
reveals that the correctional institutions of the U.S. criminal justice system is tantamount to the warehousing
of persons of color. Chapter Eight presents a comprehensive historical-contextual analysis of systemic
racism, sexism and classism in capital punishment in the United States for African Americans, American
Indians, Asian Americans, Latino Americans, and women of color. The chapter also looks at the executions
of mentally retarded and juvenile offenders. Chapter Nine investigates the disenfranchising effects of the
juvenile justice system. Chapter Ten looks at oppression and the myth of justice for women of color.
Chapter Eleven asks a very simple question: Is the U.S. criminal justice fixable? If so, what
recommendations can be offered to ensure its institutional integrity. If not, why is repairing the criminal
justice system beyond our national capacity. Lastly, to ensure the academic integrity of the book, I will ask
noted sociologist of race and ethnic relations in the United States, Joe R. Feagin, to critique the book and
write a foreword. Similarly, I will ask noted law professor Kenneth B. Nunn to critique the book and write
an afterward.

Primary Objective (Goal) of the Sabbatical Leave

Of course, the primary objective of the sabbatical leave is to afford my with release time to write
Minorities and Crime. But the Committee should understand the importance of this book to my students.
Interestingly enough, most American college students lack even a rudimentary understanding of our
country's racial history—Iet alone within the context of criminal justice administration. [I've forwarded a
copy of one of the completed chapters to the book so that the Committee can see how I integrate racial
history into the story of racial justice.] When | present the idea to students in lecture that the U.S. criminal
justice system systematically disenfranchises racial and gender groups and the poor through its supposedly
"equitable” processes and procedures, | discover that race, class, and gender relations in the context of
criminal justice are topics most student (even students of color) find burdensome. One student once asked
me bewilderingly, "Why are we studying racism? I thought Martin Luther King took care of all that." The
notion that structural inequality is merely an artifact of our country's criminal justice past has been
encouraged, to a large extent, by the illusion that the criminal justice reforms arising out the civil rights
campaigns of the 1960s alleviated the arbitrary, capricious, and discriminatory treatment of persons of color,
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women, and the poor in the justice system. As a result, students continue to reject the notion that racism,
sexism, and classism are systemic and fully institutionalized in the processes and procedures of criminal
justice administration. This thinking troubles me. To quote attorney and law professor Gerald F. Uelmen, |
believe "it is time for a lot more candor and a lot less denial in assessing the role that race [gender and class]
plays in our criminal justice system."

It is important for students to understand that the legal institution supports patterns of oppression
and discrimination. A major contribution of Minorities and Crime to the study of race, crime, and justice is
that it reveals how law supports the systematic disenfranchisement of persons of color, the poor, and women
in American society. Despite the righteous rhetoric of judges, prosecutors, and other judicial officers to the
constitutional cannons of equity, fairness, and evenhandedness, American society utilizes law in
furtherance of racial, gender, and class oppression and subordination. Essentially the book recognizes socio-
historically the enduring struggle for evenhandedness and impartiality in the administration of justice and
that the fundamental notions of decency, fairness, and equity remain mythical in the American system of
justice for persons of color, women, and other marginalized groups such as homeless persons, mentally ill
and retarded persons, and children. Minorities and Crime puts at center stage the deep hidden truths of
classism, racism, and sexism in U.S. society as explanations of why and how injustice and inequity pervade
the U.S. criminal justice system. A distinguishing feature of this textbook is that it develops an integrated
theory for identifying the source of social inequity injustice administration in the discrimination,
exploitation, and oppression rooted in basic societal arrangements— the critical power-conflict theory. By
exploring the reality of inequality in the U.S. justice system as rooted in systemic racism, classism, and
sexism, students learn to think critically about justice administration in this country. Steven Bright put it
this way: "Citizens, judges, the bar, and the press would like to believe we have a system which equally and
fairly dispenses justice. But neither legal assumptions nor legal fiction will make it so." \We must teach
students of the need for radical and fundamental change in thinking about the how and why of American
criminal justice.

Activities to Meet the Goal of the Sabbatical Leave

I have written several books and the activities necessary to the undertaking invariably require long
hours investigating archival materials at regional social science and law libraries; namely those at UC
Riverside, UC Irvine, UC Los Angeles, and the University of Southern California. Computer searches for
law review articles and those in sociological, criminological, and historical journals are also an integral part
of researching materials for a book. Here, then, it is imperative that | have uninterrupted access to Westlaw
and the Internet. I must also spend time reading noted works to develop the theoretical framework for this
book, although I've spent considerable time over the last several years becoming familiar with the most
noted authors in the area of critical justice analysis. The sabbatical leave will enable me to partake in these
activities without disruption. 1 will also attend lectures or colloquium series at regional universities given
by noted scholars in the area of critical justice studies. Undoubtedly, | will attend national conferences of
sociological and criminological associations to hear paper presentations on race, crime, and justice.



Requests for Sabbatical Leaves Board Report IV-A-1-a-3
April 18, 2006
Page 8 of 24

Outcome of the Sabbatical Leave

Clearly, a major outcome of the sabbatical leave will benefit me personally as a scheme for
professional growth and development; writing a book always entails significant intellectually growth—at
least this has been my experience with the books I've written thus far. Another outcome of the sabbatical
leave is that my research on the structure and dynamics of race, crime, and justice across the criminal
justice spectrum will surely advantage my sociology and administration of justice students since they are the
long-term benefactors of my research experience— invariably my research themes and ideas become a
central focus of pertinent course lectures. The disciplines of sociology, criminal justice, and the
administration of justice are advantaged by Minorities and Crime because no book has yet to treat systemic
white racism as an analytical framework to the racial history of American criminal justice. When I've
discussed the proposed project with professional colleagues at major colleges and universities across the
country, | receive an enormous amount of encouragement to write the book still unwritten—that is, the
book on racism and the history of criminal justice in the U.S. My publisher informs me that there is no
other book on the market where the author(s) has adopted this critical approach to the analysis of
American criminal justice—she refers to the book as the story of the underside of justice administration.
Lastly, the college district benefits from the sabbatical leave project since it gains the educational notoriety
of published faculty and thus a learned faculty.

Materials Presented

To assist the Sabbatical Leave Committee in its decision making, attached to this proposal is a copy
of the preliminary table of contents for Minorities and Crime, a representative chapter for the book, a copy
of the book's contract with Prentice Hall, and a copy of my current curriculum vitae. The required
sabbatical leave request forms are also attached.

Respectfully submitted,

' David V. Baker, Ph.D., J.D. Associate Professor of Sociology Behavioral
/ / : Sciences Department Riverside Community College
Vel
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SABBATICAL LEAVE REQUEST

ROBERT PRIOR
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

SABBATICAL LEAVE REQUEST FORM

FACULTY MEMBER Robert Prior

DEPARTMENT Math & Science, Norco

DATES AND DURATION OF SABBATICAL LEAVE REQUESTED:
(Review Article XIII, Section M of the Agreement between the Riverside Community College
District and the Riverside Community College Chapter CTA/NEA for details.)

_ X __FULL YEAR’S LEAVE FOR
(70% REGULAR SABBATICAL LEAVE)

FULL YEAR’S LEAVE FOR
(100% SPECIAL SABBATICAL LEAVE)

SEMESTER LEAVE FOR
(100% SEMESTER SABBATICAL LEAVE)

RETURN TO INDUSTRY LEAVE FOR

ABSTRACT OF PURPOSE OF SABBATICAL LEAVE:

To write an Intermediate Algebra textbook for use in MAT-35 on-line and on-campus classes.

Complete this form and the top section of the Sabbatical Leave Request form along with your
draft per the Sabbatical Leave Proposal Guidelines. (See attached page).

Submit to the Office of Faculty Affairs by February 15 for the following academic year and by
May 15 for the following spring semester only.

A “Certificate of Health” signed by physician must accompany this application (Article XI1I,
M,3,d). Please be aware that a Sabbatical Leave Bond will be required following Board approval.
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RIVERSIDE COMMUNITY COLLEGE
SABBATICAL LEAVE PROPOSAL

OVERVIEW OF PURPOSE AND CONTENT

I request a full-year (70%) Sabbatical, beginning Fall 2006, for the purpose of writing an Intermediate
Algebra textbook and creating an on-line MAT-35 course that uses it. I have written three developmental math
textbooks for college students. Basic Mathematics, Pre-algebra, and Elementary Algebra. These textbooks
are currently used by students in the three respective on-line courses | created using WebCT: MAT-51,
MAT-50, and MAT-52. These Textbooks are also being used by students on the Norco Campus in those
respective courses. Students and faculty have been requesting I write the fourth text, Intermediate Algebra, for
many years, and | intend to use this sabbatical leave to comply with their wishes.

A. GOALS OF THE SABBATICAL LEAVE
My goals are simple. I wish to write a complete Intermediate Algebra textbook, similar in style to my

Elementary Algebra textbook; create a MAT-35 on-line course, complete with lessons, on-line
activities, quizzes, and tests; and create on-line tutorial videos of each section of the textbook.

B.  ACTIVITIES TO MEET THOSE GOALS

To meet these goals I anticipate doing the following activities:

Activity Hours
Create a Table of Contents (10 chapters, 60 sections) 10
Write each section; create graphs and diagrams; write 900
examples and exercises (= 15 hr/section)

3. |Proofread and edit each section (= 4 hr/section) 240
Write end of Chapter Exercises, Chapter tests, cumulative 150
reviews (= 15 hr/chapter)

5.  |Write on-line lessons (using the ICARE system) related 100
to the text and on-line MAT-35 course (= 6 hr/lesson)

6. |Create approximately 30 on-line quizzes and 10 on-line 120
tests
Record on-line videos using Tegrity (1.5 hr/section) 90
Upload on-line MAT-35 class to WebCT 50

Total anticipated hours 1,660
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H.  OUTCOMES OF THE SABBATICAL LEAVE

At the completion of the Sabbatical, a new MAT-35 on-line course, using this Intermediate Algebra
textbook, will be complete and ready to use as early as Fall 2007. It's also likely that the text will be
adopted by math faculty at the Norco Campus for use in on-campus classes.

An immediate impact will be RCC's ability to serve at least 150 more on-line Math 35 students, and as
many as 800 face-to-face Norco Campus Math 35 students each semester. With the imminent changes in
the math requirement for an AA degree— from Elementary Algebra to Intermediate Algebra—it is most
appropriate, for the sake of learing and mastery of algebra, that the math students of the Norco Campus
use a series of texts by the same author.
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SABBATICAL LEAVE REQUEST

RICHARD RODMAN
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

SABBATICAL LEAVE REQUEST FORM

FACULTY MEMBER Richard A. Rodman

DEPARTMENT Applied Technology — Automotive

DATES AND DURATION OF SABBATICAL LEAVE REQUESTED:
(Review Article XIII, Section M of the Agreement between the Riverside Community College
District and the Riverside Community College Chapter CTA/NEA for details.)

_ X__FULL YEAR’S LEAVE FOR
(70% REGULAR SABBATICAL LEAVE)

FULL YEAR’S LEAVE FOR
(100% SPECIAL SABBATICAL LEAVE)

SEMESTER LEAVE FOR
(100% SEMESTER SABBATICAL LEAVE)

RETURN TO INDUSTRY LEAVE FOR

ABSTRACT OF PURPOSE OF SABBATICAL LEAVE:

| request sabbatical leave for the 2006-2007 academic year in order to complete a Bachelor of
Science Degree in Occupational Studies at California State University — Long Beach with a total
of 33 semester units of coursework beginning Fall 2006 and ending Spring 2007.

Complete this form and the top section of the Sabbatical Leave Request form along with
your draft per the Sabbatical Leave Proposal Guidelines. (See attached page).

Submit to the Office of Institutional Effectiveness by February 15 for the following academic
year and by May 15 for the following spring semester only.

A “Certificate of Health” signed by physician must accompany this application (Article
X111, M,3,d). Please be aware that a Sabbatical Leave Bond will be required following
Board approval.
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Board of Trustees
Kristina Kauffman
Kristi Woods

RE: Professional Growth and Sabbatical Leave Application for Richard Rodman
Dear Board of Trustees, Dean Kauffman and Professor Woods:

I am pleased to present this plan for professional growth and sabbatical leave to the
Board of Trustees and PG & SL Committee for consideration. If awarded this privilege, | will
complete coursework toward a Bachelor of Science degree in Occupational Studies at California
State University — Long Beach beginning fall 2006 and ending spring 2007.

I. Overview of Purpose and Content:
A. Goals of the Sabbatical Leave
1. Complete coursework toward bachelors degree
2. Improve curriculum development skills
3. Improve sensitivity toward student needs
4. Improve instructional methods to economically and culturally diverse students
B. Activities to meet the Goals
1. Coursework
I. See attachment |11 for detailed list of coursework
I1. Outcomes of the Sabbatical Leave
The entirety of the coursework is directly related to my discipline as automotive
technology instructor. Therefore, the benefit to the district should be measurable and substantial.

The following attachments address each guideline in greater detail.

Attachment | Sabbatical Leave CTA Agreement

Attachment Il Board Policy 3080

Attachment 111 CSULB Coursework

Attachment IV RCC Unofficial Transcripts (not included)

Attachment V CSULB BS in Occupational Studies, Option in VVocational Arts
Attachment VI Transfer Institutions official transcripts (not included)

e Attachment VII Certificate of Health (not included)

Sincerely,

Richard Rodman

Assistant Professor, Automotive Technology
Riverside Community College

Phone: (951) 222-8915

Fax: (951) 222-8916

Email: richard.rodman@rcc.edu
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Attachment | / Sabbatical Leave option / CTA Agreement

Excerpts from CTA Agreement:

Article X111 - LEAVES

M. Sabbatical Leave

1. Eligibility:
b. Service - Employees must have rendered service in the District in a position or
positions requiring certification qualifications for at least seven (7) consecutive years

immediately preceding the beginning of the leave...

Response: | have held my current position as Automotive Technology Instructor at Riverside
Community College since the fall of 1998.

2. A sabbatical leave will fulfill one (1) or a combination of the following purposes:

a. Course work and instructional programs — (see Board Policy 3080 for definition)
Response: It is my intention to pursue coursework leading to a Bachelors of Science Degree in
Occupational Studies at Cal-State Long Beach. This major is directly related to my position at
the college.

3. Requirements and Procedures:

c. Applications for sabbatical leave must be filed with the Professional Growth and

Sabbatical Leave Committee through the Office of the Vice President, Academic Affairs,

for their recommendation to the President no later than February 28 for the following

academic year...
Response: Included with this document is the Application for sabbatical leave.

d. The application must be accompanied by a Certificate of Health signed by a physician,

indicating that the applicant is in satisfactory physical condition to undertake the study or

research proposed.

Response: | have recently (approximately two-weeks ago) undergone a through physical exam by
our family physician. Attached is the ““Certificate of Health.”

4. Compensation for Sabbatical Leave:

b. Rate of Compensation - The academic employee who has been granted sabbatical leave
and who has complied with the provisions under which such leave was granted will
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receive 70% of his/her regular faculty salary placement for a full academic year's leave,
... Academic employees on such leaves may be granted leave for the academic year at
full faculty salary, provided they perform 30% of their duties during the year...

Response: It is unlikely that | would take a part time teaching assignment, although I would like
to reserve the right to do so if I find that the coursework is not too strenuous and provides the
opportunity to do so.

f. Method of Compensation - The salary for sabbatical leave shall be received in the same
manner as if the employee were teaching in the District. The employee and the District
shall share equally in the cost of providing a suitable bond indemnifying the District
against loss in the event that the employee fails to render at least two (2) academic years'
service in the Riverside Community College District immediately following such leave.

Response: | am willing to share equally in the cost of a bond for item 4.f. (Method of
Compensation)

Sincerely,
Richard Rodman

Assistant Professor, Automotive Technology
Riverside Community College
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Attachment 11 / Board Policy / 3080

Excerpts from Board Policy 3080

Regulations for Policy 3080, Faculty Professional Growth
I. General Information

A. Professional growth is defined as those academic, scholarly, and professional endeavors
planned, developed, and carried out by a contract or regular faculty member, including,
but not limited to: course work and instructional programs completed at regionally
accredited colleges and universities; professional publications; creative work;
independent study; intensive preparation workshops and institutes; and return to industry,
which have been approved by the College Professional Growth and Sabbatical Leave
Committee in advance of initiating the endeavor.

Response: | will be completing coursework at Cal-State University — Long Beach, a regionally
accredited institution.

I1. Options for Professional Growth

A. Professional growth through course work and instructional programs.

7. Faculty will be expected to undertake focused study at upper division and
graduate level for all reclassification beyond the baccalaureate. However, lower
division units may be allowed, if approved in advance by the College Professional
Growth and Sabbatical Leave Committee, as part of the faculty member’s planned
professional development program. The courses must be directly related to the
applicant’s faculty service area (s), or the courses must be a series which would
enhance and further the faculty member’s ability to perform in his/her planned
area of expertise. The planned lower division program must be completed before
the units will be recommended for salary reclassification.

Response: It is my goal to complete coursework at CSULB directly related to my faculty service
area.

Sincerely,
Richard Rodman

Assistant Professor, Automotive Technology
Riverside Community College
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Attachment Il / Coursework

I met with Dr. Henry O’Lawrence; Assistant Professor of Occupational Studies at Cal-
State University-Long Beach, in an effort to determine which courses would best suit my
needs. Dr. O’Lawrence offered the following coursework that would lead to a Bachelor of
Science Degree in Occupational Studies, Option in Vocational Arts.

e PROF 300, Orientation to Occupational Studies (3 units) - Prerequisites: Qualified for
admission to the baccalaureate degree program under California Education Code,
Sections 89220, 89221, 89222, and 89223. Orientation to baccalaureate education and
the five options in the Occupational Studies Bachelor of Science degree. Content includes
career opportunities, historical overview, and department structure of each option.
Philosophy and development of comprehensive employment-related education in
California, its present place and functions in the total system of education. Preparation of
the "Swan Bill" application and individualized program of studies. Traditional grading
only.

e FCS-3191, Family Stress and Coping (3 units) Prerequisites: Completion of the 13-unit
G.E. Foundation requirements; ANTH 120 or PSY 100 or SOC 100 or consent of
instructor. Examination of theories and research associated with stressors affecting family
functioning throughout the lifecycle. Consideration given to both normative transitions
and non-normative stressors. Emphasis on strategies to assist families to deal
productively with stress and change. (Lecture-discussion 3 hours.)

e PROF 388-1, Technology Literacy (3 units) - Prerequisites: ENGL 100 and upper
division status. Exploring technological concepts as they impact on humans, society and
culture. Emphasis will be placed on technology as a human adaptive system and its
relationship to sociological and ideological systems. Traditional grading only.

e PROF 410, Curriculum Development for Occupational Studies (3 units) -
Prerequisites: Enrollment in Designated Subjects Credential Program, BS, MA, or MS
degree programs. Techniques of curriculum planning and development in occupational
and adult education. Components include needs assessment strategies, course content,
performance objectives, development of specific units of instruction, learner
characteristics, and learning theories applicable to curriculum development.

e PROF 411, Instruction and Evaluation for Designated Subjects (3 units) -
Prerequisites: OCST 410 or permission of instructor. Enrollment in Designated Subjects
Credential Program, BS, MA, or MS degree. Techniques and evaluation of instruction in
occupational and adult education. Components include motivation, presentation,
application, and evaluation techniques necessary to teach all students in occupational and
adult education.

e PROF 412, Advanced Program Development and Instruction (3 units) - Prerequisites:
Enrollment in BS, MA, MS, or Designated Subjects Credential Program. Advanced
techniques of teaching designated subjects. Components include curriculum, instruction,
communication, program evaluation, and classroom management, technology in the
classroom, and the latest knowledge and practices for effecting their transition from
school to work. Traditional grading only.
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e PROF 413, Foundations of Designated Subjects Credential Program (3 units) -
Prerequisites: Enrollment in BS, MA, MS or Designated Subjects Credential Program.
An examination of the foundations and principles of occupational education with a
specific focus on programs subsumed under designated subjects credentials. Traditional
grading only.

e PROF 421, Research Design (3 units) - Study of research designs applicable in a variety
of professional fields. Calculation of basic statistics, development of research proposals,
use of minicomputers in occupational research. Traditional grading only.

e PROF 457, Working Around the World (3 units) - Prerequisite: Upper division
standing. A study of the effects that religion, language and culture, political structure,
economics, and physical environment have on the development of work and people’s
perceptions of work and occupations in the United States and other countries around the
world. Traditional grading only.

e PROF 461, Instructional Methods for Teachers of Economically and Culturally
Diverse Students (3 units) - Techniques for teaching disadvantaged and culturally
diverse learners. Emphasis on methods, motivation, counseling, and instructional
organization. Traditional grading only.

e PROF 485, Identifying Management Competencies (3 units) - A lecture and discussion
course focusing on the identification of competencies requisite for effective management
of occupational education programs. These competencies are categorized in three
domains, including, but not limited to: the interrelationships on concepts, things and
people.

There are a total of eleven (11) 3-unit courses. Based upon Dr. O’Lawrence
recommendation, and his understanding of my current life position, it is my goal to complete all
the above listed courses in one academic year, plus one summer semester.

In addition to coursework at CSU-LB, | would like to be considered for Professional
Growth for coursework taken at RCC that meet CSU equivalency. Those classes | am currently
taking or will be taking prior to attending CSU-LB are listed below. I have found that although |
could take these same courses at CSU-LB is far more economical to take them here at RCC.

e Winter 2006:

e ENG-1A - English Composition 4 units UC, CSU (CAN ENGL 2) ENG 1A+1B =
(CAN ENGL SEQ A) Prerequisite: ENG-50 or qualifying preparation score.
Emphasizes and develops skills in critical reading and academic writing. Reading
and writing assignments include exposition, argumentation, and academic research.
Students will write a minimum of 10,000 words. Classroom instruction integrates
Writing and Reading Center activities. Students may not receive credit for both ENG-
1A and ENG-1AH72 hours lecture and 18 hours laboratory. (Letter Grade Only)
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e Spring 2006:

e ENG-1B - Critical Thinking and Writing 4 units UC, CSU (CAN ENGL 4) ENG
1A+1B = (CAN ENGL SEQ A) Prerequisite: ENG-1A. This course develops critical
thinking, reading, and writing skills through the formal study of critical thinking and
literature. Composition totaling a minimum of 10,000 words serves to correlate
writing with reading. Classroom activities integrate with Reading and Writing Center
activities. 72 hours lecture and 18 hours laboratory. (Letter Grade Only)

e MAT-12 - Statistics 3 units UC, CSU (CAN STAT 2) Prerequisite: MAT-35 or
qualifying placement level. A comprehensive study of measures of central tendency,
variation, the normal distribution, the t-distribution, the chi-square distribution, linear
correlation, testing of hypotheses, probability and estimation. 54 hours lecture.

Sincerely,

Richard Rodman

Assistant Professor, Automotive Technology
Riverside Community College
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Attachment V

BS IN OCCUPATIONAL STUDIES

California State University, Long Beach (CSULB) offers a Bachelor of Science
Degree in Occupational Studies. This degree is targeted primarily towards employed
persons serving in business, industry, labor, government and occupational education
and teachers and counselors serving in the private and non-profit sectors. The BS
program will help these people to grow in their various occupational subject areas
while gaining knowledge of respective training and development methods. Students
will also learn to address problems of work-life education in an information and
technological society. The primary goal of the program is to improve the
competencies of human resource development personnel to instruct in technical
subjects, to design curriculum, to advise learners, and to evaluate curriculum and
learner performance.

The Bachelor of Science degree requires 124 units of college work. The

major consists of 73 units comprised of (a) a 27 units core, (b) foundation and
occupational competency course work (12 to 25 units depending on student's option),
and (c) options of 25 to 34 units. The foundation and occupational competency
courses, generally lower division, are selected from (a) the social and

behavior sciences, (b) occupationally based technical courses, or (c) a combination of
both. Nine units of occupational competence may be granted for prior learning in the
Corporate Training, Research and Evaluation, and Transitional Services Option.

ﬁOption in Corporate Training and Development (Code 3 - 1052; 124 units)

The option in corporate training and development prepares students for

human resource development positions as training specialists, training materials
developers, and training systems analysts. These specialists serve as support
personnel assisting in the analysis and interpretation of job analysis data and
translating these data into training and development programs. They assist technical
content experts in the design and delivery of instruction. The required courses for
this option are: PROF-300, PROF 330, PROF-3881, PROF-410, PROF-412, PROF-
4171, PROF-418, PROF-420, PROF-435, PROF-456, PROF-470, PROF-480,
PROF-485, PROF-421 or approved alternative ET 202; PROF-461 or PROF-462,
PROF-490 or approved alternative ET-307, ET-309. This option requires 21 units of
foundation and occupational competency coursework determined in consultation
with a Professional Studies Department academic advisor.

ﬁOption in Research and Evaluation (Code 3 - 1053; 124 units)
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The option in research and evaluation prepares students for careers as labor market
analysts, training evaluation specialists, and evaluation research specialists in public
postsecondary education, government employment development agencies, and
private industry. These specialists develop evaluation guidelines, evaluate training
and development programs including maintaining task lists and training program
descriptions, determine the effectiveness and currency of instructional content and
methods, and assess trainee performance in training and on-the-job. The required
courses for this option are: PROF-300, PROF-330, PROF-410, PROF-411, PROF-
412, PROF-418, PROF-420, PROF-421, PROF-422, PROF-456, PROF-480, PROF-
483, PROF-485, PROF-490, EDP-400, EDP-419 This option requires 25 units of
foundation and occupational competency coursework determined in consultation
with a Professional Studies department academic advisor.

ﬁOption in Transition Services (Code 3 - 1054; 124 units)

The option in transition services prepares students for professional positions in
secondary and postsecondary occupational special education, rehabilitative services,
and related adult services. Graduates develop competencies as educational and
human resource development specialists in transition services for individuals with
disabilities. The curriculum for this option was developed under research sponsored
by the Office of Special Education and Rehabilitation Services, United States
Department of Education. The required courses for this option are: PROF-300,
PROF-330, PROF-360, PROF-410, PROF-411, PROF-412, PROF-418, PROF-420,
PROF-422, PROF-456, PROF-460, PROF-480, PROF-485,PROF-497, PROF-499,
PROF-X260 or PROF-463, PROF-461 or PROF-462, EDP-350, EDP-405, REC-
416 or an approved alternative from one of the following: FCS-413, FCS-418, EDP-
430, SW-350, or SW-351. This option requires 12 units of foundation and
occupational competency coursework determined in consultation with a
Professional Studies department academic advisor.

&Option in Vocational Arts (Code 3 - 1055; 124 units)

The Option in Vocational Arts is designed for teachers in employment-related
educational programs that meet the requirements of the State Education Code,
Sections 89220, 89221, 89222 and 89223. Specifically, candidates for the option in
vocational arts must:

1. Teach or have taught at least 1,620 student contact hours in a full-
time position or 1,000 student contact hours in a part-time position in
an approved occupational education curriculum;

2. Hold a teaching credential authorizing service as a
vocational teacher (community college instructors affected by AB 1725
are exempt from this requirement; however, they must demonstrate
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instructional competencies by completing prescribed teacher certification
courses); and

3. Have worked at least seven years full-time or the equivalent
in the field(s) named on the credential. Candidates, upon completion of
these requirements and in consultation with their advisors, submit an
application with documentation verifying occupational, managerial,
teaching, and professional development experience. Upon approval of
the application, the California State Board of Examiners for VVocational
Teachers recommends advancement to degree candidacy. Advancement
to candidacy includes the preparation of an individualize program
emphasizing three areas of Professional Studies:

o the relation of education and work,
« teaching learners with special needs and
e research and evaluation.

The required courses for this option are: PROF-300, PROF-330, PROF-410, PROF-
411, PROF-412, PROF-413, PROF-420 or PROF-421 or PROF-422, PROF-456 or
PROF-460 or PROF-461 or PROF-462, PROF-418 or PROF-485. This option
requires foundation and occupational coursework as determined by the State Board
of Examiners for Vocational Teachers and in consultation with a Professional
Studies Department Academic Advisor.
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

INSTRUCTORS

HIRED 2005 - 2006
Amidon, Tucker
Brown, Amanda
Brown, Jami
Burnett, Sarah
Byun, John
Chaks, Leslie
Elton, William
Galicia, Felipe
Gutierrez, Edgar
Herrick, Scott
Heyde, Marilynn
Ishihara, Chie
McCarron, James
Moore, Frankie
Nelson, Lisa
Pessah, Samuel
Phelps, William
Quinto, Bonavita
Sanchez, Marc
Shirinian, Margarita
Spangler, Jason
Taube, Rhonda
Thompson, Eric
Torre, Sandra
Truttmann, Leo
Wiggs, Micherri
Willie, Darlene
Wyckoff, Charles
Zapata, Valarie

ACADEMIC RANK 2006-07

English

Mathematics

Sociology

Early Childhood Studies
Music

Counseling & Learning Disabilities
Physical Education
Biology

History

Biology

Dental Hygiene

Business Administration
Physical Education
Student Activities

English

Italian/French

Geology

Spanish/Speech Pathology
Chemistry

English as Second Language
English

Art History

Sociology

Office Administration
Chemistry

Speech Communication
Cosmetology

Business Administration
English
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RIVERSIDE COMMUNITY COLLEGE DISTRICT

INSTRUCTORS

HIRED 2004 -2005
Bader, Melissa
Bernier, Daniel
Carter, Thatcher
Flyr, Mary
Fontaine, Robert
Gall, Nancy
Gutierrez, Monica
Johnson, Fen
Knecht, Jasminka
Nabours, Kathy Jo
Parks, Jason

Reid, Miguel
Schaadt, Beverlyann
Smith, John D
Tsai, I-Ching
White, Virginia A

HIRED 2003-2004
Brewster, Steven
Chacon, Rosina
Moores, Paul
Nollette, Christopher
Zwart, Gail

ACADEMIC RANK 2006-07

English

Chemistry

English

Early Childhood Studies
Emergency Medical Services
Photography

Biology

Mathematics

Music

Mathematics

Mathematics

English as a Second Language
Mathematics

Physical Education

Music

Biology

Library Services
Counseling

Library Services
EMS/Paramedic Program
Business Administration

ASSISTANT PROFESSORS - FIRST YEAR

Andacheh, Khalil
Banks, James

Beck, Rex

Bemis, Chad

Brown, Ellen
Carreras, Sofia
Casolari, Amber
Cerwin-Bates, Stacey
Cryder, Michael

Sociology

Human Services
Business Administration
Mathematics
Counseling

Dance

Economics

Reading

Biology
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSISTANT PROFESSORS - FIRST YEAR - cont.

Fontana, Sandra E
Herzig, Paul
Hitchcock, Dominque
Huang, Shufen
Lesser, Donna
Matsos, Peter
Metcalfe, Kim
Rodriguez, Nicholas
Smith, Heather
Thetford, Teresa
VantHul, Tammy
Whelchel, Pamela

American Sign Language
Computer Information Systems
Spanish

Mathematics

Dental Hygiene
Psychology

Early Childhood Studies
Cosmetology

Biology

Physician Assistant
Nursing

Mathematics

ASSISTANT PROFESSORS - SECOND YEAR

Balent, Amy
Barboza, Matthew
Bhattacharya, Debadarshi
Biancardi, Fabian
Bonzoumet, NikKi
Bowen, Douglas
Brown, Scott A
Campbell, Dorothy
Cheney, James
Christiansen, Jill
Cramm, Kenneth
Curtis, Peter
Daddona-Moya, Michelle
DeGuzman, Joseph
Douglass, Kelly
Forlenza, Gerard
Frewing, Janet
Garcia, Hayley
Jew, Robert
Jimenez, Gary
Johnson, Brian
Kennedy, Stephen
Lewis, Mark

Art

Computer Information Systems
Physics

Political Science
Physical Education
English as a Second Language
Counseling (DSPS)
Spanish

Physics

Nursing

Mathematics

Music

Physical Education
Mathematics

English

History

Mathematics

Library Services

Art

Counseling

Mathematics
Automotive Technology
Speech Communications
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSISTANT PROFESSORS - SECOND YEAR - cont.

Lowry, Stephanie Nursing

Mills, David English

Morrill, Cynthia English

Mowrey, Jodi American Sign Language
Nelson, Lee Nursing

Okamura, Cindy English

Pacheco, Maria Counseling

Pfeifle, Ann History

Reynolds, Joseph Counseling

Rocco, Christopher Humanities

Seniguar, John Cosmetology

Slocum, David Auto Technology

St. Peters, Susan English

Terrill, Sharon Speech Communications
Ulloa, Yuri Automotive Technology
Worsham, Patricia Business Administration

ASSISTANT PROFESSORS - THIRD YEAR

Amezquita, Anna Marie English

Burchett, Gregory E Biology

Clark, Ross G Graphics/Multimedia

Cregg, James G Computer Information Systems
Drake, Sean D Mathematics

Dumer, Olga English as a Second Language
Freitas, Siobhan S Chemistry

Gage, George W Spanish/Community Interpretation
Gibbons-Anderson, Joan L Speech Communication
Haines, Mark A Dance

Howard, Lisa K Nursing

Julian, Jodi L Theater

Kreitner, Lani K English

Lehr, Janet L Office Administration

Makin, Deborah Political Science

Masterson, Romulus A Philosophy

Pena, Larry A Counseling

Ramos, Rosa Counseling
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ASSISTANT PROFESSORS - THIRD YEAR - cont.

Sloniger, Mitzi A
Thomas, Jim W
Tschetter, Sheryl L
Tutor, Patricia T
Westbrook, Peter A
Yates, Sharon L

ASSISTANT PROFESSORS
Burris, Robert F

Cordier, Gerald W

Mariscal, Barbara A
O'Connell, Paul L

Rodman, Richard A
Tedesco, August D

Warren, Roger R

ASSOCIATE PROFESSORS
Acharya, Surekha
Alexander, Douglas D
Allen, Thomas C
Almquist, David L
Amrich, Michael J
Anderson, Kristine R
Anguiano, Joe
Armstrong, Sally A
Avila, Patricia G
Baker, David B
Barnes, Micheal E
Baxter, Mary W
Beckstrom, Douglas A
Bhatia, Shailesh D
Binam, Janis Y

Blair, Scott C
Boelman, Peter H
Briggs, Cordell
Brockenbrough, Celia S
Brooks, Kathryn S

Reading

Construction Technology
English

Nursing

Cosmetology

Early Childhood Studies

Air Conditioning
Drafting
Cosmetology

Auto Technology
Auto Tech
Telecommunications
Cosmetology

English
Counseling (DSPS)
English

Physical Education
Chemistry

English

English

Art

Counseling
Sociology
Counseling
Counseling

Dental Technology

Computer Information Systems

Anthropology
Astronomy
Economics
English

Library Services
Biology
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSOCIATE PROFESSORS - cont.

Brose, Friedrich K
Brotherton, Catherine J
Brown, Danette
Brown, Timothy C
Brown, William C
Bufalino, Patricia M
Cazares, Deborah
Cavers-Huff, Dasiea Y
Chaks, Michael S
Chatterjee, Achinta K
Chenoweth, Rita P
Chung, Elisa H

Clark, Daniel

Cluff, Michael J
Colapinto, Eileen
Colucci, Marie T
Conrad, Diane M
Coverdale, John P
Crasnow, Sharon L
Dassow, Arturo G
Davin, Richard P
Dean, Leslie E
DiBenedetto, Tammy E
Dieckmeyer, Diane
Dierdorff, Joanne G
Duran, Jose A
Eckstein, Joseph G
Elder, Gregory

Farrar, Carol A

Farris, Katheryn M
Fawson, Evangeline O
Finner, Richard P
Flick, Arend J
Fontana, Sandra E
Fry, Maureen E
Garcia, Carlos M
Garcia, Steven A

Library Services
Computer Information Systems
Physician Assistant
Reading

PE & Counseling
Healthcare Technician
Early Childhood Studies
Philosophy

Accounting

English

Dance

Math

English

English

Counseling

Nursing

Speech Communication
Computer Information Systems
Philosophy

Counseling
Adminstration Of Justice
Geography

English

Reading

Dance

Business Administration/CIS
Geography

History

Psychology

Physical Education
Nursing

Graphics Technology
English

American Sign Language
Reading

Engineering

English
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSOCIATE PROFESSORS - cont.
Georgakakos, John H
Gibbs, Travis R
Gillins, Sharon P
Gobatie, Cynthia D
Graham, Douglas E
Haghighat, Dariush
Hall, Barbara A
Hall, Deborah M
Hall, Lewis E
Haugh, Judy
Havener, Kathy
Hill, Jimmie
Honore, Cheryl A
Hopkins, John W
Horn, Stephen L
Howard, Lin D
Humble, Dina
Ingham, Susan
Hunt, Glenn

Issa, Ali

Jackson, Henry L
Jeter, Charlene D
Jiang, George Z
Judon, LaNeshia R
Keiser, Terry L
Kelly, Kathryn E
Kime-Hunt, Ellen
Kinser, Anita
Knipe, Theodore
Kobzeva-Herzog, Elena V
Kollitz, Janice A
Kross, Carolyn
Kyriakos, Stephany
LaCava, Wilma K
Legner, Mary M
Lehr, Mark E
Leifer, Gloria

Chemistry

Psychology
Telecommunications
Philosophy

Student Activities
Political Science
Anthropology

Student Activities
Computer Information Systems
Counseling

Nursing

Counseling

Accounting

Art

Art

English

Music

English

Mathematics

Biology

Welding

Counseling (EOPS)
English as a Second Language
Business Administration
Graphics Technology
Spanish

Chemistry

Nursing

Psychology

Spanish

English

Nursing

History

Nursing

Mathematics

Computer Information Systems
Nursing
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSOCIATE PROFESSORS - cont.

Leung, Juliana B Art

Lipkin, Ellen Microbiology

Locke, Gary G Music

Lomayesva, Dwight M History

Loomis, Rebecca L Anatomy/Physiology
Lovelace, Allan K Journalism
Loveridge, Kelly Counseling

Lowden, Clara | Physical Education
Lyons, Ann Marie Mathmatics
MacDougall, Diana E American Sign Language
Mahon, Richard D Humanities

Marsh, Diane F Chemistry

Mason, Dayna Art

Mayse, Kevin Music

McLeod, Scott W
McQuead, Michael
Mercado, Rosario
Meyer, Michael T
Middleton, Delores E

Computer Information Systems
Computer Information Systems
Spanish

English

Physician Assistant

Mills, Susan Mathematics
Miter, Carol A English
Montano, Michael Math

Moody, David S Math

Morales, Herbert O Math

Morrison, James V Biology
Namekata, James Math

Nelson, David W Theater Arts
Ng, Rebecca P Library Services
Ogata, Lorraine Reading
O'Neill, Terrence J Physics
Osgood-Treston, Brit R English

Parker, Alfred L History

Pavlis, Bonnie J English

Payan, David A Counseling
Perhamus, Judith D Computer Information Systems
Pfenninger, Michele A English

Pietro, John D

Mathematics



RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSOCIATE PROFESSORS - cont.

Pisa, Sheila S

Prior, Robert H
Richard, Charles K
Robles, Andy
Robson, Susan L
Rogers, Dennis A
Romero, Clarence
Rosario, John A
Rowe, Phyllis L
Ruiz, Rogelio

Ruiz, Ronald M
Salcedo, Fernando F
Sandoval, Christine N
Sarkis, Rosemarie
Saxon, Kathleen L
Schall, Janice M
Schinke, Ward B
Schutte, Donna K
Scileppi, Patricia A
Sell, Kathleen M
Semonella, Joan L
Shaw, Terrance B
Sigloch, Steven M
Skiba, Karin S
Smith, Deborah J
Smith, Katie M
Solorzano, Diane M
Stearns, Frank W
Sternburg, Charles F
Stevens, Walter C
Stoabs, Carla M
Stone, Rachel
Stonebreaker, Linda A
Suzuki, Takashi
Thompson, Oliver
Thompson-Eagle, Elisabeth
Titus, Patrick W

Mathematics
Mathematics

Music

Math

Nursing

Physical Education
Psychology
Anatomy/Physiology
Nursing
Mathematics
Psychology

Spanish

English

French

Mathematics
Sociology

Political Science
Nursing

Speech Communications
English

Speech Communications
Biology

Physical Education
Art

Mathematics
Reading

English
Business/Accounting
Anatomy/Physiology
Theater Arts

English as a Second Language

American Sign Language
Reading

Japanese

Administration of Justice
Biology

Counseling
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RIVERSIDE COMMUNITY COLLEGE DISTRICT
ACADEMIC RANK 2006-07

ASSOCIATE PROFESSORS - cont.

Tjandra, Margaret C
Urquizu, Linda L
Wagner, Thomas R
Wales, Edward T
Waxman, David
Webster, Diana D
White, Auston E
Wicken, Ingrid P
Wilcoxson, Don L
Williams, Edward A
Wimer, Beverly D
Woods, Kristi J
Yglecias, Elizabeth
Yoshino, Ron W
Young, John T
Yount, Gwendolyn A

PROFESSORS
Pardee
Pleasants

English as a Second Language
Library Services
Business Administration
Engineering

Physical Education
Business Administration
Adminstration Of Justice
Physical Education
Business Administration
English

Physical Education
History

Counseling

History

Economics

Spanish

Ronald
Joan
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SALARY SCHEDULE FOR CLASSIFIED EMPLOYEES
EMPLOYED AS NEEDED
Salary

Name Position Effective Date Placement
Antoinette Rowell Clerical, Substitute 03/01/06-04/30/06 14-1
Kristina Six Clerical, Substitute 03/06/06-05/01/06 16-1

Francisco Vazquez, Jr. Clerical, Substitute 03/01/06-04/30/06 14-1
03/15/06-06/30/06 13-1

03/15/06-06/30/06 13-1

Eric Bluitt
Adolfo Canchola Herrera

Custodian, Substitute
Custodian, Substitute
11/15/05-06/30/06 14-1

Francisco Rosas Groundsperson, Substitute

Raymond Robbins, Il Sr. Toolroom Attendant, Sub.  02/16/06-06/30/06 16-1

EMPLOYED AS NEEDED
SALARY SCHEDULE FOR TEMPORARY, NON-CERTIFICATED, HOURLY EMPLOYEES
BOARD POLICY 4035

Salary
Name Position Effective Date Policy 4035
Jerri Mcllhagga Accompanist 111 02/20/06-06/30/06 15.00/hour
Lorraine Aguilar Community Service Officer 02/01/06-06/30/06 14.00/hour
Danenne Evans Community Service Officer 04/01/06-06/30/06 14.00/hour
Damien Smith Community Service Officer 02/01/06-06/30/06 14.00/hour
Theresa Martinez Contract Trainer V 02/21/06-06/30/06 50.00/hour
Eric Bluitt Custodial Assistant 03/15/06-06/30/06 12.50/hour
Adolfo Canchola Herrera Custodial Assistant 03/15/06-06/30/06 12.50/hour
Jasmine Cortez Educational Assistant 02/13/06-06/30/06 6.75/hour
Brett Nelson Evaluator, AOJ 03/01/06-06/30/06 10.00/hour
Zachary Foy Food Service Assistant 03/14/06-06/30/06 9.00/hour
Tralaunie Jenkins Food Service Assistant 03/22/06-06/30/06 9.00/hour
Maria Martinez Food Service Assistant 02/09/06-06/30/06 9.00/hour
Whitney Wilczynski Grant Project Technician 03/20/06-06/30/06 20.00/hour
Francisco Rosas Groundsperson Assistant 11/15/05-06/30/06 13.00/hour
Bryan Mesina Instructional Aide I1 03/10/06-06/30/06 7.25/hour
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EMPLOYED AS NEEDED

SALARY SCHEDULE FOR TEMPORARY, NON-CERTIFICATED, HOURLY EMPLOYEES

Name

Huda Abdelmageed
Urmila Patel

Sara Rojas

Kenneth Shockley

Maria Herreria

Luis Fornari
Larynda Huckaby

April Coke
Andy Contreras
Gloria Evans
Doretha Fort
Carlos Gaona
Andrew Graham
Amber Howser
Victor Miceli, |1
Cherie Rivas
Laura Saldana
Belia Salgado de Fuentes

Anthony Albrecht
Steven Gonzalez
Elizabeth Kazsuk
Daniel Lambros
Linda Martinez
Aron Villanueva

Jessica Aldasoro

NKkeiru Lauren Anugwom
Froke Blessum

Olayide Coston

Sandra Tapia

Kourtney Aboudora
Lillianna Gomez
Marcela Taboada

Johnny Vongdeuane

BOARD POLICY 4035, CONT.

Position

Instructional Aide IlI
Instructional Aide 111
Instructional Aide IlI
Instructional Aide 111

Interpreter |

Lab Aide Il
Lab Aide Il

Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |
Office Assistant |

Office Assistant |1
Office Assistant |1
Office Assistant |1
Office Assistant Il
Office Assistant |1
Office Assistant |1

Office Assistant IV
Office Assistant IV
Office Assistant IV
Office Assistant IV
Office Assistant IV

Office Clerk
Office Clerk
Office Clerk

Operations Clerk

Effective Date

03/10/06-06/30/06
03/10/06-06/30/06
03/10/06-06/30/06
02/21/06-06/01/06

02/13/06-06/30/06

02/13/06-06/08/06
04/30/06-06/30/06

04/10/06-06/30/06
03/20/06-06/30/06
07/01/05-06/30/06
04/03/06-06/30/06
04/10/06-06/30/06
01/03/06-06/30/06
02/15/06-06/30/06
03/03/06-06/30/06
03/01/06-06/30/06
04/01/06-06/30/06
04/01/06-06/30/06

03/13/06-06/30/06
03/01/06-06/30/06
02/01/06-06/30/06
03/13/06-06/30/06
09/26/05-06/30/06
02/01/06-06/30/06

03/01/06-06/30/06
03/20/06-06/30/06
01/01/06-06/30/06
04/03/06-06/30/06
03/01/06-06/30/06

03/03/06-06/30/06
03/04/06-06/30/06
10/25/05-06/30/06

01/10/06-06/30/06

Salary

Policy 4035

8.75/hour
8.75/hour
8.75/hour
8.75/hour

11.00/hour

10.00/hour
10.00/hour

9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour
9.00/hour

10.50/hour
10.50/hour
10.50/hour
10.50/hour
10.50/hour
10.50/hour

14.00/hour
14.00/hour
14.00/hour
14.00/hour
14.00/hour

7.00/hour
7.00/hour
7.00/hour

7.50/hour
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EMPLOYED AS NEEDED

SALARY SCHEDULE FOR TEMPORARY, NON-CERTIFICATED, HOURLY EMPLOYEES

Name
Joshua Duran

Beverly Beltram
Jeffrey Taylor

Joan Llaneza
Elias Tedesco

Victor Hernandez
Precious Ighodaro

John Paul Perez

SALARY SCHEDULE FOR EXTRACURRICULAR ACTIVITIES

BOARD POLICY 4035, CONT.

Position

Publicist Trainee
Registered Nurse 111
Stage Technician Il

Technical Director
Technical Director

Theater Production Technician

Tutor 11

Tutor IV

Effective Date

12/16/05-06/30/06

03/01/06-06/30/06

03/01/06-06/30/06

02/01/06-03/30/06
02/01/06-06/30/06

03/01/06-06/30/06

02/15/06-06/30/06

02/13/06-06/30/06

EMPLOYED AS NEEDED

Name

Abderrahmane Morceli

Position

Assistant Track Coach

Effective Date
01/15/06-06/30/06

Salary
Policy 4035
6.75/hour
35.00/hour
7.50/hour

12.65/hour
12.65/hour

9.25/hour
8.00/hour

10.00/hour

Stipend
$3,172



DISTRICT FUNDS

NAME

Abdou Rahmani, Adjaratou
Abernathy, Cleven
Bunting, Michael
Cameron, Jeremy

Chern, Eddie
Cifuentes-Lardez, Nolwen
Cornejo, Jose
Cunningham, Kristin
Curiel, Adriana

Delatorre, Rudy

Espinoza, Demetria
Flores, Ramon
Gonzalez, Pablo
Guevara, Jonathan
Gunaratne, Pathirage
Harvey, Stephanie
Hernandez, Francisco
Huizar, Manuel

Johnston, Jason

Kelley, Tyler

Labrada, Johathan

Lee, Hsaio-Ting

Ludmer, Mariana
Mametkuliyev, Muhamed
Manoukian, Mana

Martin, Remy-James
Marton, Donna

Pate, Jordon

Peters, Jack

Pinedo, Daniel

Quilatan, Amber
Rahman, Mohammad
Richardson, Joshua
Rodriguez, Mayra
Rodriguez, Ronald
Rodriquez Escobedo, Erick
Sanchez, Lynnette

POSITION
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker
Student Worker

DEPARTMENT
Tutorial Services - RIV
Art Gallery - RIV

College Safety & Police - NOR

Outreach - RIV

College Safety & Police - RIV
English Writing Center - RIV
Mathematics - RIV

Art - RIV

English Writing Center - RIV
Tutorial Services - RIV

English Writing Center - RIV
Tutorial Services - NOR
Tutorial Services - MOV
Student Services - MOV

College Safety & Police - NOR

Library - MOV

AV Labs & Services - MOV
College Safety & Police - RIV
Tutorial Services - RIV

Tutorial Services - RIV
Tutorial Services - RIV
Tutorial Services - RIV
Tutorial Services - RIV
Tutorial Services - RIV

AV Labs & Services - NOR
AV Labs & Services - RIV
Art - RIV

Tutorial Services - NOR
College Safety & Police - RIV
AV Labs & Services - RIV
Tutorial Services - MOV
Mathematics - RIV

Outreach - RIV

Library - NOR

BEIT - NOR

English Writing Center - RIV
AV Labs & Services - RIV
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DATE RANGE
03/27/06 19-4
03/27/06 19-4
03/02/06 19-4
03/22/06 19-4
03/01/06 19-4
03/22/06 19-4
03/01/06 19-4
03/16/06 19-4
03/27/06 19-4
03/27/06 19-4
03/17/06 19-4
03/09/06 19-4
03/17/06 19-4
03/17/06 19-4
03/22/06 19-4
03/16/06 19-4
03/27/06 19-4
03/01/06 19-4
03/27/06 19-4
03/27/06 19-4
03/01/06 19-4
03/27/06 19-4
03/02/06 19-4
03/22/06 19-4
03/27/06 19-4
02/24/06 19-4
03/22/06 19-4
03/09/06 19-4
03/09/06 19-4
03/16/06 19-4
03/01/06 19-4
02/13/06 19-4
03/22/06 19-4
03/09/06 19-4
03/27/06 19-4
03/16/06 19-4
03/01/06 19-4
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Sawatri, Setsuko Student Worker Tutorial Services - RIV 03/27/06 19-4
Shelton, Karen Student Worker Information Systems & Tech - RIV 03/16/06  19-4
DISTRICT FUNDS - CONTINUED
NAME POSITION DEPARTMENT DATE RANGE
Shinohara, Terue Student Worker Tutorial Services - RIV 03/27/06 19-4
Sorour, Ragya Student Worker English Writing Center - RIV 03/22/06  19-4
Stockton, Heather Student Worker Dance - RIV 02/02/06  19-4
Swan, Mary Student Worker Tutorial Services - MOV 03/01/06  19-4
Underwood, Timothy Student Worker Tutor