
Inclusive, Next Generation 
Workforce Development

ACTION
Consumer Education and Limited Choice

1. Prioritize community college training programs for California’s Eligible Training 
Provider List (ETP-L) and workforce preparation services. 

2. Provide consumer education.

3. Protect Veteran access to public education institutions and programs. 

Future Workforce Program Development
1. Provide pilot funding in support of future workforce development, including 

funding for developing cross-disciplinary disciplines with accelerated approval 
processes at the community college level to address major cultural, environmental, 
health and technological shifts that require new types of workforce preparation 
and training.

2. Assistance with infrastructure to develop and deploy competency-based courses in 
CTE (human and IT resources). 

Data for Better Decision-making 
1. Provide pilot funding to support future workforce development, including funding 

for developing data to measure future labor market projections and skill sets needed 
for emerging careers.

2. Better access to real-time wage and employment data for evaluating CTE program 
success.

Healthcare Workforce 
1. Support for the development of mental health technician level training and related 

public health training at the community college level to address impacts from 
COVID-19. 

2. Develop health care careers pathways model, with paid externships for nursing 
students. 

3. Clinical placement is still an issue in nursing - how to strengthen pipelines and protect 
access for public institutions that cannot afford to pay for clinical placements? 

Apprenticeship and Work-based Learning 
1. Funding to support regional apprenticeship intermediary organizations. 

2. Funding for college-sponsored apprenticeship programs. 

ISSUE
The Inland Empire suffers from persistent, multi-generational poverty. More than 17% of 
Riverside County residents are living in poverty* and one in five children in the region 
experience poverty with Black and Latino households disproportionately impacted. Also, 
almost one in five adults over the age of 25 in Riverside County do not have a high school 
diploma, creating a significant barrier to employment and increasing the need for social 
services support. 

Through education and technical skill development educational leaders can improve 
equity, access, and success for residents. Riverside Community College District through 
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its colleges provides individuals with a variety of technical workforce development 
opportunities that can lead to high-wage, high-demand jobs that provide a self-sufficiency 
wage**. 
 
To prepare an educated and skilled workforce with high quality, employer-informed 
technical training, RCCD will work with employers, labor partners, government, education, 
and community members to identify and respond in a timely manner to workforce needs. 
This includes creating multidisciplinary technical programs, informed by real-time data. 
With a renewed focus on training for the region, RCCD will further provide training in 
an efficient manner and at a cost-effective means. By lowering the time to completion 
and assuring that the training students receive at a low-cost point reduces the burden of 
student debt. 

*Defined as a family of four earning the equivalent of just under $15 an hour for forty hours 
of weekly work over a year’s time

** Self-sufficiency wage is defined as $21.78 per hour in Riverside County as reported by the 
California Community College Chancellor’s Office Center of Excellence. 

BACKGROUND
Technical career preparation is urgent and unmet in the Inland Empire. The growth of 
the sustainable logistics cluster, advanced manufacturing, cybersecurity/IT, green energy 
technologies, and the rising need for mental and public health workers to respond to 
effects of COVID-19 provide ample opportunities for the region’s residents to secure 
quality jobs, minimally earning self-sufficiency wages. RCCD is well-positioned, yet 
currently underprepared to meet the demands of these and future technical training 
programs necessary to keep pace with workforce needs especially as the state moves 
toward decarbonization by 2035 and addresses the long-term impacts of the pandemic. 
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