DATE: SEPTEMBER 2026

FLSA: EXEMPT

SALARY GRADE: X

CBA DESIGNATION: CLASSIFIED MANAGEMENT

RIVERSIDE COMMUNITY COLLEGE DISTRICT
CHIEF OF POLICE

BASIC FUNCTION

Serves as a sworn peace officer providing District-wide executive leadership and operational management
for police operations in coordination with District and College administration; oversees day-to-day
department operations, ensures departmental compliance with District strategic goals and statutory
requirements, and enforces policies affecting public safety throughout the District.

SUPERVISION RECEIVED AND EXERCISED

Receives general direction from an assigned District administrator. Exercises administrative and
managerial supervision over assigned District personnel.

CLASS CHARACTERISTICS

This is classification responsible for the administration, operational leadership, and statutory compliance
of the District's Police Department. The incumbent exercises broad independent judgment, initiative, and
discretion in enforcing laws, developing public safety policies, managing departmental budgets, and
directing police personnel under general administrative direction.

EXAMPLES OF TYPICAL JOB FUNCTIONS

1. Plans, organizes, and directs the work of the department and ensures departmental operations occur
in accordance with current federal, state, regulatory, statutory, and local laws, and the RCCD Police
policy and procedures manual; develops and implements policies and procedures related to current
law enforcement practices and administrative areas of operation.

2. Serves as the District’s community policing advocate and coordinates police activity with other law
enforcement agencies; participates on state, regional, and local law enforcement committees and
panels.

3. Provides guidance, advice, and recommendations related to community matters, criminal intelligence
and activity, and other important elements of the policing function, in coordination with District
leadership, Trustees, community members, and the general public.

4. Oversees investigations and coordinates with appropriate individuals within the District and with
appropriate external agencies and organizations as necessary.

5. Prepares and implements the department’s strategic plans; manages the fiscal operation and budget;
manages routine audits and inspections of departmental activities and equipment.

6. Prepares annual and ad-hoc reports (such as the Clery Report) and makes presentations to a variety
of stakeholders.

7. Creates, cultivates, and nurtures cooperative working relationships with college and District
personnel and students; coordinates emergency preparedness with other District, College, and
campus units; conducts management and staff collaboration meetings.

8. Serves as the Training Compliance Officer to ensure the department adheres to regulations required
of all Peace Officers Standards and Training (POST) certified entities as well as all other officer
training needs.

9. Reviews and recommends adjustments, as appropriate, to the department’s organizational structure
based on District and college needs; supervises, hires, directs, plans the work of, evaluates, and
disciplines assigned personnel.
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10. Performs other related duties as assigned; specific duties not listed does not exclude them for this
classification if the work is similar or related.

OQUALIFICATIONS

Knowledge of:

1. Best practices and techniques used in modern California law enforcement agencies, with a focus on
campus safety operations at higher educational institutions.

2. Diverse backgrounds, socioeconomic status, and group identities of community members and

students.

California criminal justice system.

Restorative justice practices and modern community-focused policing.

Local, state, and federal laws applicable to the police function generally, and to the District

specifically.

Use of force, de-escalation, and mental health crisis techniques, best practices, and policies.

Labor issues and personnel management in a collective bargaining environment.

Principles, procedures, and legal constraints for conducting background and internal investigations.

Basic computer skills and software, such as Microsoft Office.

10 Management methods, philosophies, specific law enforcement practices, and legal issues.

11. Complex financial and budgeting issues.
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Ability to:

1. Communicate with an ethnically and culturally diverse community of administrators, faculty, staff,
and students.

2. Promote development and effectively manage a multicultural workforce and adjust to changing
management styles within the campus leadership.

3. Model, demonstrate, and uphold proper and impeccable professional ethics and demeanor in all
situations.

4. Effectively supervise, manage, lead, train, develop, and evaluate employees.

5. Take command in emergency situations.

6. Delegate tasks and require accountability.

7. Communicate clearly orally and in writing to a variety of audiences, including difficult or angry
people, whether planned or impromptu.

8. Establish and maintain effective working relationships with citizens, peers, co-workers, colleagues,
supervisors, District executives, and elected officials.

9. Work cooperatively with personnel of allied agencies.

10. Accept instructions and direction from supervisor in a positive manner.

11. Meet deadlines and complete tasks in a timely manner.

12. Demonstrate clear evidence of sensitivity and understanding of the diverse academic, socio-economic
disability, and ethnic backgrounds of students, staff, and the community.

13. Provide efficient, high-level customer service to public, vendors, contractors, and District personnel.

Education and Experience:

A bachelor’s degree from an accredited college or university in criminal justice, public or business
administration, or a related field, and ten (10) years of increasingly responsible law enforcement
experience in all major phases of police work, including five (5) years of administrative and supervisory
experience at a level comparable to a police lieutenant or seven (7) years as a police sergeant; or an
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equivalent combination of education, training, and/or experience.

A master's degree and experience working in a culturally diverse college or university environment is
preferred.

Licenses and Certifications:

The RCCD Chief of Police is a sworn peace officer of the State of California. California Penal Code
§832.4(c) states: “Each police Chief, or any other person in charge of a local law enforcement agency,
appointed on or after January 1, 1999, as a condition of continued employment, shall obtain the basic
certificate issued by the Commission on Peace Officer Standards and Training within two years of

appointment.”

Possession of California POST (or equivalent) Basic, Intermediate, Advanced and Supervisory
Certifications is required at the time of appointment, with POST Management Certificate preferred.

Qualification with a firearm per state regulations.
A valid driver's license and proof of insurability may be required to drive a District or personal vehicle.

PHYSICAL DEMANDS

Must possess mobility to work in a standard office setting, operate a motor vehicle, and respond to field
operational environments; vision to read printed materials and a computer screen; and hearing speech to
communicate in person, over the telephone, and via radio. This classification primarily works in an office,
with occasional walking, standing, and climbing stairs required when monitoring field activities, special
events, or emergency responses. Finger dexterity is needed to access, enter, and retrieve data using a
computer keyboard or calculator and to operate standard office and safety equipment. Positions in this
classification occasionally bend, stoop, kneel, reach, push, and pull drawers open/close to retrieve and file
information. Employees should possess the ability to lift, carry, push, and pull materials and objects up to
25 pounds. Must pass a comprehensive background investigation, physical/medical examination, and
psychological evaluation prior to appointment.

The functions of this classification must be performed by the incumbents with or without reasonable
accommodations.

ENVIRONMENTAL ELEMENTS

Employees primarily work in an office environment with moderate noise levels and controlled
temperature conditions. Field response may occasionally expose incumbents to outdoor weather
conditions (including extreme heat or cold), loud noise levels, and potentially hazardous situations or
substances. Position requires 24/7 on-call availability, response during off-hours, and flexible working
schedules. Employees may interact with upset individuals in interpreting and enforcing departmental
policies, procedures, and laws.



