FEDERAL PANELS

THE AMERICAN POLICY IS OUR POLICY.
Anti-Discrimination Notice.
It is illegal to discriminate against any individual (other than an alien not
authorized to work in the U.S.) in hiring, discharging, or recruiting or referring
for a fee because of that individual’s national origin or citizenship status. It is
illegal to discriminate against work eligible individuals. Employers CANNOT
specify which document(s) they will accept from an employee. The refusal
to hire an individual because of a future expiration date may also constitute
illegal discrimination.
If you think discrimination has occurred, call the Office of Special Counsel
for Immigration Related Unfair Employment Practices at 1-800-255-7688.
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Migrant and Seasonal Agricultural
Worker Protection Act
This federal law requires agricultural employers, agricultural associations, farm labor contractors and
their employees to observe certain labor standards when employing migrant and seasonal farmworkers
unless specific exemptions apply. Further, farm labor contractors are required to register with the U.S.
Department of Labor.

Migrant and Seasonal Farmworkers Have These Rights

• To receive accurate information about wages and working conditions for the prospective
employment
• To receive this information in writing and in English, Spanish or other languages, as appropriate
• To have the terms of the working arrangement upheld
• To have farm labor contractors show proof of registration at the time of recruitment
• To be paid wages when due
• To receive itemized, written statements of earnings for each pay period
• To purchase goods from the source of their choice
• To be transported in vehicles which are properly insured and operated by licensed drivers, and
which meet federal and state safety standards
• For migrant farmworkers who are provided housing
✽ To be housed in property which meets federal and state safety and health standards
✽ To have the housing information presented to them in writing at the time of recruitment
✽ To have posted in a conspicuous place at the housing site or presented to them a statement of
the terms and conditions of occupancy, if any

Workers who believe their rights under the act have been violated may file complaints with the
department’s Wage and Hour Division or may file suit directly in federal district court. The law prohibits
employers from discriminating against workers who file complaints, testify or in any way exercise their
rights on their own behalf or on behalf of others. Complaints of such discrimination must be filed with
the division within 180 days of the alleged event.
For further information, get in touch with the nearest office of the Wage and Hour Division, listed in most
telephone directories under the U.S. Government, Department of Labor.
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