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Meeting Agenda

Meeting Agenda

I. COMMENTS FROM THE PUBLIC 
Board invites comments from the public regarding any matters within the jurisdiction of the Board of
Trustees. Pursuant to the Ralph M. Brown Act, the Board cannot address or respond to comments made
under Public Comment.

II. PUBLIC HEARING  (NONE)
III. CHANCELLOR'S REPORT

A. Chancellor's Communications 
Information Only

IV. BOARD COMMITTEE REPORTS
A. Governance

1. Board Policies for First Reading

 The Committee to review the first reading of Board
Policies 1100, 2010, 2710, 4020, 4220, 5030,
5140, 5500, 6700, 7335, 7340, and 7700.

B. Teaching and Learning
1. Grants Office Fall 2016 Report

Information Only
C. Planning and Operations  (None)
D. Resources

1. Riverside Community College District Workforce
Analysis 
Information Only

Board of Trustees  Regular Meeting
Board of Trustees Governance Committee,

Teaching and Learning Committee, Planning and
Operations Committee, Facilities Committee and

Resources Committee
Tuesday, October 04, 2016 6:00 PM 

ORDER OF BUSINESS

Pledge of Allegiance

Anyone who wishes to make a presentation to the Board on an agenda item is requested to please fill
out a "REQUEST TO ADDRESS THE BOARD OF TRUSTEES" card, available from the Public Affairs
Officer. However, the Board Chairperson will invite comments on specific agenda items during the
meeting before final votes are taken. Please make sure that the Secretary of the Board has the correct
spelling of your name and address to maintain proper records. Comments should be limited to five (5)
minutes or less.

Anyone who requires a disabilityrelated modification or accommodation in order to participate in any
meeting should contact the Chancellor's Office at (951) 2228801 as far in advance of the meeting as
possible.

Any public records relating to an open session agenda item that is distributed within 72 hours prior to
the meeting is available for public inspection at the Riverside Community College District Chancellor's
Office, 3rd Floor, 3801 Market Street, Riverside, California, 92501 or online at
www.rccd.edu/administration/board.

http://www.rccdistrict.net/administration/board/eb/
http://www.rccd.edu/administration/board


E. Facilities
1. Agreement Amendment No. 1 for the Henry W.

Coil, Sr., and Alice Edna Coil School for the Arts 
Building and Parking Structure with GLUMAC

 The Committee to review Amendment No. 1 with
GLUMAC for additional time and LEED
Commissioning Services in the amount of $1,590
for the Coil School for the Arts and Parking
Structure project.

V. OTHER BUSINESS  (NONE)
VI. CLOSED SESSION  (NONE)
VII. ADJOURNMENT



e-board   
Agenda Item

Agenda Item

Agenda Item (III-A)
Meeting 10/4/2016 - Committee

Agenda Item Chancellor's Report (III-A)

Subject Chancellor's Communications

College/District District

Information Only

Background Narrative:

Chancellor will share general information to the Board of Trustees, including federal, state and local interests and
District information.

Prepared By: Michael Burke, Ph.D., Chancellor

Attachments:

None.

http://www.rccdistrict.net/administration/board/eb/
http://www.rccdistrict.net/administration/board/eb/


e-board   
Agenda Item

Agenda Item

Agenda Item (IV-A-1)
Meeting 10/4/2016 - Committee

Agenda Item Committee - Governance (IV-A-1)

Subject Board Policies for First Reading

College/District District

Funding n/a

Recommended
Action

It is recommended that the Board of Trustees accept the first reading of Board Policies 1100,
2010, 2710, 4020, 4220, 5030, 5140, 5500, 6700, 7335, 7340, and 7700.

Background Narrative:

The Board Policies listed below are presented to the Board of Trustees for first reading:

1100 - The Riverside Community College District – Policy updated through the CCLC to delete an outdated
reference to Elections Code Section 18304.

2010 – Board Membership – Updated through the CCLC to include the restriction in Ed Code Section 72104 that
precludes members of the governing board from serving on the governing body of a high school district with
coterminous boundaries with the community college distri

2710 – Conflict of Interest – Updated through the CCLC to specify that employees as well as Board members are
prohibited from having a financial interest in a contract made by them in their official capacity

4020 – Program, Curriculum, and Course Development – CCLC changed the word “deletions” to “discontinuances”
to maintain consistency in terminology throughout this policy.

4220 – Standards of Scholarship – CCLC update to change a reference from Title 5 section 55002 et seq. to Title
5 sections 55020 et seq.

5030 Student Fees – The added verbiage under “Enrollment Fee” regarding payment in full registration was
originally proposed by Sylvia Thomas to clarify the appropriate timeframe. The changes under “Physical Education
Facilities” are in response to a request by the Board of Trustees to make the paragraph more understandable and
to reflect the need for parity between campuses for costs assessed to students.

5140 – Disabled Student Programs and Services – Updated through CCLC to reflect the language used in the new
and amended Title 5 sections 56000 et seq. that went into effect July 1, 2016, and to remove a redundant
citation.

5500 – Standards of Student Conduct – Updated through CCLC to add sexual assault and sexual exploitation to
the list of sample conduct that may result in discipline.

http://www.rccdistrict.net/administration/board/eb/
http://www.rccdistrict.net/administration/board/eb/


6700 – Use of Facilities – Updated through CCLC to add legal citations (Title 5 sections 59601 et seq.) governing
the calculation of costs for use of college facilities.

7335 – Health Examinations – Updated through CCLC to include a more specific reference to subsection (d) of 42
U.S. Code Section 12112.

7340 – Leaves – Updated through CCLC to correct a typographical error to the legal references for leave for jury
service or appearance as a witness in court.

7700 – Whistleblower Protection – Updated through CCLC to extend protection against retaliation to District
employees and applicants whose family member makes a protected disclosure.

Prepared By: Michael Burke, Ph.D., Chancellor
  Patrick Pyle, General Counsel

Attachments:

BP 1100 The Riverside Community College District
BP 2010 Board Membership
BP 2710 Conflict of Interest
BP 4020 Program, Curriculum and Course Development
BP 4220 Standards of Scholarship
BP 5030 Student Fees
BP 5140 Disabled Student Programs and Services
BP 5500 Standards of Student Conduct
BP 6700 Use of Facilities
BP 7335 Health Examinations
BP 7340 Leaves
BP 7700 Whistleblower Protection











































e-board   
Agenda Item

Agenda Item

Agenda Item (IV-B-1)
Meeting 10/4/2016 - Committee

Agenda Item Committee - Teaching and Learning (IV-B-1)

Subject Grants Office Fall 2016 Report

College/District District

Information Only

Background Narrative:

Presented for the Board's review is the Grants Office Fall 2016 Report in accordance with Board Policy (BP) 3280.
This report gives an update on the progress and status of grant applications and awards district-wide.

Prepared By: Michael Burke, Ph.D., Chancellor
  Richard Keeler, Dean, Grants

MaryAnn Doherty, Director of Grants

Attachments:

Grants Fall 2016 Presentation 

http://www.rccdistrict.net/administration/board/eb/
http://www.rccdistrict.net/administration/board/eb/


District Grants Office
Proposal & Award Activity

Fiscal Year 2015-16
Report to the Board of Trustees



Awarded Declined Pending Total

No. Amt. No. Amt. No. Amt. No. Amt.

Economic Dev. 3 $1,349,476 1 $250,000 4 $724,786 8 2,324,262
Moreno Valley 3 $2,899,735 0 $ - 1 $5,888,177 4 8,787,912
Norco 2 $5,343,099 0 $ - 1 $6,000,000 3 11,343,099
Riverside 5 $2,273,930 5 $6,272,813 3 $8,535,912 13 17,082,655
District 0 $ - 1 $1,835,892 0 $ - 1 1,835,892
Foundation 20 $244,000 3 $110,000 24 $1,103,668 47 1,457,668
TOTAL 33 $12,110,240 10 $8,468,705 33 $22,252,543 76 42,831,488

FY 2016 Proposal Submissions by College and Administrative Unit



Federal
$34.11 M

State
$7.26 M

Other 
Government

$15 K

Non-profit
$1.44 M

Proposals by Funding Source, FY 2016

Total Funding Request: $42,831,488



No. FY 2016
Federal 28 $     10,013,738 
State* 13 $       7,996,989 
Other Government 3 $            15,000 
Non-profit 25 $          442,358 
Total 69 $     18,468,085 
*Does not include categorical funding.

Active Grants by Source, FY 2016



Active Federal Grants by Sponsoring Agency & Program, FY 2016

SBA 
($842 K)

NSF ($851 K)

Labor ($2.4 9 M)

TRIO Student Support 
Services

($1.34 M)

TRIO Upward Bound
($1.08 M)

TRIO Upward Bound
Math & Science

($250 K)
Title V

($1.51 M)

Title III HSI STEM
($1.63 M)

Education
($5.81 M)

Total Federal Funding: $10,013,738 Total Dept. of Education Funding: $5,814,273



Active State Grants by Sponsoring Agency, FY 2016

Business & Economic 
Development ($221K)

Chancellor's Office 
($1.19 M)

Energy ($67 K)

Education ($6.34 M)

OSHPD ($163 K)

Total State Funding: $5,814,273



College/
Administrative Unit

Awards

FY 2015 FY 2016

No. Amount No. Amount

Economic Development 7 $1,368,857 9 $1,836,157 

Moreno Valley College 5 $1,596,563 5 $1,739,223 

Norco College 13 $11,706,132 12 $ 11,137,543 

Riverside City College 9 $2,181,693 13 $3,288,484 

District 1 $2,275 2 $9,320 

Foundation 22 $545,350 28 $457,358 

TOTAL 57 $ 17,400,870 69 $18,468,085 

FY 2016 Awards by College and Administrative Unit



Awards by Source, Fiscal Years 2013 to 2017 Year-to-Date

$104 K
$15 K

 $-

 $2,000,000

 $4,000,000

 $6,000,000

 $8,000,000

 $10,000,000

 $12,000,000

 $14,000,000

 $16,000,000

 $18,000,000

 $20,000,000

FY 2013 FY 2014 FY 2015 FY 2016 FY 2017 YTD

Federal State Non-profit

$15.43 M $16.13 M

$10.98

$2.29

$17.29 M
$18.45 M

$9.16 M

$11.08 $9.07 $10.01

$7.57

$2.15
$3.26

$1.78 

$7.76

$461K

$7.99

$442K

$1.59





e-board   
Agenda Item

Agenda Item

Agenda Item (IV-D-1)
Meeting 10/4/2016 - Committee

Agenda Item Committee - Resources (IV-D-1)

Subject Riverside Community College District Workforce Analysis

College/District District

Information Only

Background Narrative:

Staff will present a report on the District's Workforce Analysis for the Board's review and information.

Prepared By: Terri Hampton, Vice Chancellor, HR and Employee Relations

Attachments:

2016 Workforce Summary

http://www.rccdistrict.net/administration/board/eb/
http://www.rccdistrict.net/administration/board/eb/


3801 Market Street
Riverside, CA 92501

(951) 222-8595
Fax (951) 222-8831
TTY (951) 328-3539

www.rccd.edu

MEMORANDUM

	  

	  
	  
	  
	  
	  
	  
	  
DATE:	  	   October	  4,	  2016	  
	  
TO:	   	   RCCD	  Board	  of	  Trustees	  
	   	   Chancellor	  Michael	  Burke,	  Ph.D. 
	  
FROM:	  	   Terri	  L.	  Hampton,	  D.P.A.	  
	   	   Vice	  Chancellor,	  Human	  Resources	  &	  Employee	  Relations	  
	  
SUBJECT:	   	  2013-‐15	  Workforce	  Demographic	  Executive	  Summary	  
	  
	  
The	  intent	  of	  this	  communiqué	  is	  to	  provide	  a	  summary	  of	  the	  2013-‐15	  RCCD	  Workforce	  
Demographic	  analysis	  recently	  conducted	  within	  the	  Office	  of	  Human	  Resources	  &	  Employee	  
Relations.	  
	  
Report	  Purpose	  
Our	  students	  are	  best	  prepared	  to	  live	  and	  work	  in	  a	  global	  society	  when	  they	  are	  given	  an	  
opportunity	  to	  learn	  in	  a	  diverse	  environment.	  	  To	  that	  end,	  RCCD	  has	  set	  upon	  a	  path	  towards	  
ensuring	  the	  makeup	  of	  our	  workforce	  is	  a	  reflection	  of	  that	  globally	  diverse	  society	  in	  which	  our	  
students	  will	  ultimately	  work	  and	  live.	  	  This	  report	  presents	  the	  results	  of	  efforts	  to	  ensure	  a	  
diverse	  workforce	  population	  during	  the	  period	  of	  2013-‐15.	  	  The	  statutory	  authority	  for	  this	  
analysis	  resides	  within	  Title	  5,	  section	  53001	  et	  seq.	  
	  
Report	  Methodology	  
The	  data	  used	  in	  the	  preparation	  of	  this	  report	  was	  taken	  from	  a	  variety	  of	  sources.	  	  While	  the	  
information	  related	  to	  total	  employee	  headcount,	  age,	  gender,	  ethnicity,	  and	  job	  category	  was	  
taken	  from	  multiple	  reports	  housed	  within	  the	  California	  State	  Chancellor’s	  Office	  Datamart,	  the	  
information	  related	  to	  employee	  type	  was	  taken	  from	  the	  District’s	  own	  enterprise	  data	  
management	  system,	  Datatel/Colleague.	  The	  information	  related	  to	  applicants	  was	  taken	  from	  
the	  District’s	  own	  enterprise	  application	  tracking	  system,	  PeopleAdmin1.	  	  In	  addition	  to	  the	  
above,	  data	  was	  also	  taken	  from	  the	  California	  Department	  of	  Employment	  Development,	  the	  
federal	  Bureau	  of	  Labor	  Statistics,	  the	  U.S.	  Census	  Bureau,	  and	  the	  U.S.	  Department	  of	  Education.	  
	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  Given	  the	  applicant	  information	  was	  taken	  from	  PeopleAdmin	  in	  or	  around	  mid-‐August,	  only	  those	  recruitments	  that	  were	  completed	  and	  
closed	  out	  in	  the	  system	  at	  the	  time	  the	  report	  information	  was	  generated	  were	  included,	  those	  recruitments	  that	  closed	  after	  that	  date	  were	  not	  
included.	  	  Consequently,	  the	  total	  number	  of	  applicants	  may	  be	  slightly	  higher	  than	  that	  which	  is	  presented	  in	  this	  report.	  	  
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RCCD	  Current	  Workforce	  Demographics	  
The	  demographic	  make-‐up	  of	  the	  District’s	  workforce	  was	  analyzed	  on	  the	  basis	  of	  the	  following:	  
• Overall	  headcount	  and	  individual	  headcount	  by	  location:	  RCC,	  MVC,	  NC,	  and	  District	  

Administrative	  Offices	  
• Overall	  gender	  distribution	  and	  individual	  gender	  distribution	  by	  location:	  RCC,	  MVC,	  NC,	  and	  

District	  Administrative	  Offices	  
• Overall	  age	  distribution	  and	  individual	  age	  distribution	  by	  location:	  RCC,	  MVC,	  NC,	  and	  

District	  Administrative	  Offices	  
• Overall	  number	  of	  employees	  by	  job	  category	  and	  the	  number	  of	  employees	  by	  location	  and	  

job	  category:	  RCC,	  MVC,	  NC,	  and	  District	  Administrative	  Offices	  
	  
It	  should	  be	  noted	  that	  the	  job	  categories	  utilized	  for	  the	  purpose	  of	  this	  analysis	  are	  the	  same	  
that	  must	  be	  reported	  to	  the	  Chancellor	  pursuant	  to	  Title	  5,	  section	  53004(a)	  and	  are:	  (1)	  
Executive/Administrative/Managerial,	  (2)	  Faculty	  and	  other	  Instructional	  Staff,	  (3)	  Professional	  
Non-‐	  Faculty,	  (4)	  Secretarial/Clerical,	  (5)	  Technical	  and	  Paraprofessional,	  (6)	  Skilled	  Crafts,	  and	  
(7)	  Service	  and	  Maintenance.	  
	  
What	  the	  Data	  Revealed	  
In	  terms	  of	  headcount,	  the	  overall	  number	  of	  employees	  increased	  by	  5.6%	  from	  1,951	  in	  2013	  
to	  2,061	  in	  2015.	  	  Specifically:	  
	  
Headcount	  
• District	  office	  personnel	  decreased	  11.6%	  
• RCC	  faculty	  and	  staff	  increased	  4.32%	  
• MVC	  faculty	  and	  staff	  increased	  10.45%	  
• NC	  faculty	  and	  staff	  increased	  10.35%	  
	  
Gender	  	  
• Consistently,	  the	  District’s	  employed	  more	  women	  than	  men	  	  
• There	  was	  a	  5.7%	  increase	  in	  the	  number	  of	  females	  employed	  by	  the	  District	  	  
• The	  number	  of	  males	  in	  the	  District	  workforce	  increased	  by	  7.9%	  
• While	  the	  District,	  in	  general,	  employed	  more	  women,	  men	  dominated	  the	  faculty,	  skilled	  and	  

service	  ranks	  
• Women	  dominated	  the	  clerical	  professions	  
• The	  distribution	  between	  male	  and	  female	  executives	  was	  relatively	  equal	  and	  remained	  

constant	  
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• In	  2015,	  more	  than	  70%	  of	  the	  men	  working	  in	  the	  District	  held	  faculty	  positions	  
• In	  2015,	  more	  than	  63%	  of	  the	  women	  employed	  in	  the	  District	  held	  faculty	  positions	  
	  
Age	  
• In	  2015,	  more	  than	  31%	  of	  the	  District’s	  workforce	  was	  age	  55	  or	  older	  
• In	  2015,	  43%	  of	  the	  District’s	  workforce	  was	  at	  least	  50	  years	  old	  
• In	  2015,	  70%	  of	  the	  District’s	  workforce	  was	  age	  40	  or	  older	  
• With	  43%	  of	  the	  workforce	  theoretically	  eligible	  to	  retire	  on	  the	  basis	  of	  age,	  it	  would	  be	  

prudent	  to	  begin	  developing	  a	  workforce	  succession	  plan	  that	  enables	  the	  capture	  of	  
institutional	  knowledge	  and	  the	  creation	  of	  training	  and	  development	  opportunities	  for	  
employees	  	  

	  
Ethnicity2	  
	  	  

	  
	  
	  

	  	  

American	  
Indian/	  
Alaska	  
Native	   Asian	  

Black/African	  
American	  

Hispanic	  
/Latino	  

Native	  
Hawaiian/	  
Pacific	  
Islander	   White	  

2	  or	  
more	  	  

2013	   0.86%	   7.18%	   8.20%	   22.88%	   0.32%	   58.41%	   2.09%	  
2014	   0.86%	   7.61%	   8.31%	   23.26%	   0.27%	   57.77%	   1.93%	  
2015	   0.78%	   8.10%	   7.63%	   23.56%	   0.26%	   57.39%	   2.23%	  
	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
2	  A	  detailed	  analysis,	  by	  college	  is	  contained	  in	  the	  accompanying	  Complete	  Report	  and	  the	  PowerPoint	  presentation.	  

0.78%	  

8.10%	  

7.63%	  

23.56%	  

0.26%	  

57.39%	  

2.23%	   2015	  Workforce	  by	  Ethnicity	  (%)	  
Am	  Indian/Alaska	  Native	  

Asian	  

Black/African	  Am	  

Hispanic/Latino	  

Native	  Haw/Othr	  Pac	  Isl	  	  

White	  

2	  or	  more	  	  



3801 Market Street
Riverside, CA 92501

(951) 222-8595
Fax (951) 222-8831
TTY (951) 328-3539

www.rccd.edu

MEMORANDUM

	  

	  
	  
	  
	  
	  
	  
• American	  Indian/Alaskan	  Natives	  and	  Native	  Hawaiian/Pacific	  Islander	  groups	  each	  

accounted	  for	  less	  than	  one	  percent	  of	  the	  District’s	  overall	  workforce	  and	  continue	  to	  decline	  
• Hispanic	  employees	  accounted	  for	  approximately	  23%	  of	  the	  workforce	  
• The	  number	  of	  Asian	  employees	  increased	  by	  approximately	  .5%	  	  	  
• The	  number	  of	  Black/African	  American	  employees	  declined	  by	  slightly	  less	  than	  .6%	  
	  
RCCD	  Overall	  Underrepresentation	  by	  Ethnicity	  
	  
	   	  

2013	  
	  

2014	  
	  

2015	  

American	  Indian/	  
Alaska	  Native	  

	  
0.86%	  

	  
0.86%	  

	  
0.78%	  

	  
Asian	  

	  
7.18%	  

	  
7.61%	  

	  
8.10%	  

Black/	  
African	  American	  

	  
8.20%	  

	  
8.31%	  

	  
7.63%	  

Native	  Hawaiian/	  
Pacific	  Islander	  

	  
0.32%	  

	  
0.27%	  

	  
0.26%	  

	  
Two	  or	  More	  

	  
2.23%	  

	  
1.93%	  

	  
2.23%	  

	  
• Underrepresentation	  in	  the	  above	  groups	  exist	  within	  all	  job	  categories,	  at	  all	  locations	  

	  
Recommendations	  	  
	  
� Design	  a	  deliberate	  strategy	  that	  will	  increase	  the	  diversity	  of	  candidates	  sent	  forward	  for	  

interview	  
� Use	  a	  multifaceted	  approach	  to	  implement	  best	  practices,	  which	  include:	  
 Leading	  by	  example	  
 Ensuring	  EEO	  Advisory	  Committees	  are	  operating	  at	  all	  colleges	  and	  the	  District	  office	  
 Updating	  the	  EEO	  Plan	  
 Expanding	  training	  for	  selection	  committee	  members	  
 Partnering	  with	  neighborhood	  organizations	  	  
� Use	  relevant	  labor	  market	  data	  to	  set	  reasonable	  goals	  and	  objectives	  
� Work	  the	  plan	  until	  it	  works!	  



Riverside Community 
College District 

Workforce Analysis 
2013 – 15 

Terri L. Hampton, D.P.A. 
Vice Chancellor, Human Resources and Employee Relations 



Purpose of  Analysis 
�  To ensure students are prepared to live and work in 

a globally diverse society because they have been 
given the opportunity to learn in an environment 
that is a reflection of  diversity.   

�  Comply with Title 5, Section 53001 requirement to 
conduct longitudinal studies of  the workforce and 
applicant pool. 



Source Materials Used 
The data used in the preparation of  this report was taken 
from a variety of  sources, including: 

�  California State Chancellor’s Office Datamart,  

�  RCCD enterprise data management system, Datatel/
Colleague and applicant tracking system, PeopleAdmin 

�  California Department of  Employment Development 

�  Federal agencies 
�  Bureau of  Labor Statistics 
�  U.S. Census Bureau, and the  
�  U.S. Department of  Education 



2013-15 RCCD Overall 
Headcount  
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2013-15 Overall Headcount 
by Location 

2013 2014 2015 

District 147 129 130 

MVC 517 559 571 

NC 387 401 427 

RCC 949 978 990 

Total 1951 2019 2061 



2013-15 Overall Headcount 
by Location 
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2015 Location Headcount 
Percentages 

6% 
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21% 

2015 Headcount by location (%) 

District 
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2013-15 RCCD Workforce 
by Age 

18-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70+ 

2013 306 229 242 234 264 251 182 104 54 

2014 310 225 255 229 264 265 179 117 56 

2015 329 235 255 261 272 263 198 107 56 



2013-15 RCCD Gender 
Distribution by Percentage 

1,073 
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Job Categories 
�  Faculty 

�  Tenured/Tenured Track 

�  Part-time 

�  Executive/Administrator 

�  Classified 
�  Professional 
�  Clerical 

�  Technical & Paraprofessional 
�  Skilled & Service 



2013-15 RCCD Workforce 
Gender Distribution & Job 

Category 
Professional Clerical Technical Skilled Service Executive Faculty Total 

2013 
Female 

17 237 45 5 26 62 623 1015 

2013 
Male 

9 47 73 21 78 65 643 936 

2014 
Female 

25 212 63 5 20 61 661 1047 

2014 
Male 

10 42 74 24 79 64 679 972 

2015 
Female 

26 213 67 4 21 64 678 1073 

2015 
Male 

8 41 74 23 80 65 697 988 



2015 RCCD Overall Workforce 
Distribution by Ethnicity 

Am Indian/Alaska 
Native, 18, 1% 

Asian, 158, 8% 

Black/African 
Am, 152, 7% 

Hispanic/Latino, 
492, 24% 

Native Haw/Othr 
Pac Isl , 7, 0% 

White, 1181, 57% 

2 or more , 
53, 3% 

Am Indian/Alaska Native 

Asian 

Black/African Am 

Hispanic/Latino 

Native Haw/Othr Pac Isl  

White 

2 or more  



2013-15 RCCD Workforce 
Distribution by Ethnicity 

American 
Indian/
Alaska 
Native 

Asian Black/
African 

American 

Hispanic
/Latino 

Native 
Hawaiian
/Pacific 
Islander 

White 2 or more 

2013 0.86% 7.18% 8.20% 22.88% 0.32% 58.41% 2.09% 

2014 0.86% 7.61% 8.31% 23.26% 0.27% 57.77% 1.93% 

2015 0.78% 8.10% 7.63% 23.56% 0.26% 57.39% 2.23% 



Riverside City College 



2013-15 RCC Workforce by 
Ethnicity 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1%  7%  8%  23%  0%  60%  2%   
2014  1%  8%  8%  22%  0%  60%  2%   
2013  1%  7%  8%  21%  0%  61%  1%   
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2013-15 RCC Professional Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  2  2  3  0  8  0   
2014  0  2  2  3  0  9  0   
2013  0  2  1  2  0  7  0 
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2013-15 RCC Clerical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1  2  16  34  0  48  2   
2014  1  3  16  35  0  50  1   
2013  1  2  19  43  0  52  0   
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2013-15 RCC Technical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  5  23  0  36  2   
2014  0  4  5  19  0  35  1   
2013  0  3  5  11  0  29  0   
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2013-15 RCC Skilled Craft Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  1  0  5  0  13  1   
2014  0  1  0  5  0  13  1   
2013  0  2  0  4  0  14  0   
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2013-15 RCC Service & Maintenance 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  1  7  32  1  13  0   
2014  0  1  7  33  1  14  0   
2013  0  1  9  31  1  17  0   
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2013-15 RCC Executive Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  4  12  0  19  0   
2014  0  2  6  12  0  21  0   
2013  1  2  6  14  0  21  0   
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2013-15 RCC Faculty Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  5  57  41  114  1  457  16   
2014  5  62  40  110  1  443  14   
2013  7  56  38  97  0  441  10   
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2015 RCC 
Underrepresented Groups 

Professional Clerical Technical Skilled Service Executive Faculty 

AI/AN 0% 1% 0% 0% 0% 0% 1% 

Asian 13% 2% 4% 5% 2% 8% 8% 

B/AA 13% 16% 7% 0% 13% 11% 6% 

H/L 20% 33% 33% 25% 59% 32% 16% 

NH/PI 0% 0% 0% 0% 2% 0% 0% 

White 53% 47% 52% 65% 24% 50% 66% 

2+ 0% 2% 3% 5% 0% 0% 2% 



RCC Applicant Information 

	  	   #	  	  
Apps	  

TOTAL	  GENDER	   Hispanic/La4no	   Asian	  	   Black/African	  American	  
American	  Indian/Alaskan	  

Na4ve	  
Na4ve	  Hawaiian/Pacific	  

Islander	   White	   Two	  or	  More	   Undisclosed	  
F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  

Total	  Applica4ons	   4354	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   568	   453	   103	   12	   183	   49	   1	   24	   13	   0	   78	   10	   0	   1	   1	   0	   1	   0	   0	   128	   25	   0	   26	   1	   0	   12	   4	   11	  
FT	  Classified	   2027	   1415	   573	   39	   585	   288	   6	   65	   34	   0	   266	   94	   0	   6	   0	   0	   8	   2	   0	   368	   115	   1	   79	   23	   0	   38	   17	   32	  
Classified	  Managers	   92	   53	   33	   6	   12	   11	   0	   4	   1	   0	   10	   4	   1	   2	   0	   0	   0	   0	   0	   16	   16	   0	   5	   1	   0	   4	   0	   5	  
Academic	  Managers	   451	   197	   240	   14	   38	   43	   0	   19	   19	   0	   54	   55	   0	   1	   1	   0	   2	   0	   0	   64	   100	   0	   6	   14	   0	   13	   8	   14	  
FT	  Faculty	   1216	   577	   592	   47	   92	   100	   0	   71	   81	   0	   72	   54	   3	   2	   2	   0	   0	   1	   0	   271	   293	   1	   41	   24	   0	   28	   37	   43	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Qualified	  Applicant	  Pool	   3488	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   394	   310	   73	   11	   119	   37	   1	   19	   9	   0	   52	   7	   0	   1	   1	   0	   1	   0	   0	   89	   16	   0	   19	   1	   0	   10	   2	   10	  
FT	  Classified	   1434	   993	   411	   30	   419	   206	   6	   36	   24	   0	   201	   72	   0	   4	   0	   0	   5	   1	   0	   249	   82	   1	   52	   12	   0	   27	   14	   23	  
Classified	  Managers	   84	   47	   31	   6	   11	   10	   0	   4	   1	   0	   10	   4	   1	   1	   0	   0	   0	   0	   0	   13	   15	   0	   5	   1	   0	   3	   0	   5	  
Academic	  Managers	   407	   174	   220	   13	   33	   41	   0	   17	   18	   1	   47	   50	   0	   1	   1	   0	   1	   0	   0	   56	   90	   0	   6	   12	   0	   13	   8	   12	  
FT	  Faculty	   1169	   541	   581	   47	   83	   88	   0	   70	   88	   0	   62	   52	   3	   1	   2	   0	   0	   1	   0	   261	   290	   1	   37	   27	   1	   27	   33	   42	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Interviewed	   559	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   79	   52	   27	   0	   21	   14	   0	   1	   1	   0	   11	   3	   0	   0	   0	   0	   0	   0	   0	   16	   8	   0	   2	   0	   0	   1	   1	   2	  
FT	  Classified	   230	   157	   72	   1	   59	   38	   1	   3	   3	   0	   39	   12	   1	   0	   0	   0	   0	   0	   0	   45	   17	   1	   4	   0	   0	   7	   2	   1	  
Classified	  Managers	   5	   4	   1	   0	   2	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   2	   1	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   23	   11	   11	   1	   2	   1	   0	   1	   2	   0	   1	   4	   0	   0	   1	   0	   0	   0	   0	   4	   3	   0	   1	   0	   0	   2	   0	   1	  
FT	  Faculty	   222	   106	   111	   5	   19	   27	   0	   10	   11	   1	   6	   7	   0	   0	   1	   0	   0	   0	   0	   54	   58	   0	   8	   2	   0	   9	   5	   5	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Hired	   116	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   9	   7	   2	   0	   4	   2	   0	   0	   0	   0	   3	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Classified	   42	   29	   13	   0	   15	   6	   0	   0	   0	   0	   3	   4	   0	   0	   0	   0	   0	   0	   0	   8	   3	   0	   2	   0	   0	   1	   0	   0	  
Classified	  Managers	   4	   2	   2	   0	   0	   1	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   12	   8	   4	   0	   2	   1	   0	   0	   1	   0	   3	   0	   0	   0	   0	   0	   0	   0	   0	   3	   2	   0	   0	   0	   0	   0	   0	   0	  
FT	  Faculty	   49	   24	   24	   1	   6	   5	   0	   1	   3	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   12	   15	   0	   4	   1	   0	   0	   0	   1	  

DATA	  ABOVE	  IS	  BASED	  UPON	  97	  TOTAL	  JOB	  POSTINGS	  IN	  ALL	  JOB	  CATEGORIES	  



Moreno Valley College 



2013-15 MVC Workforce by 
Ethnicity 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1%  7%  8%  23%  0%  56%  4%   
2014  1%  7%  9%  23%  0%  57%  4%   
2013  1%  7%  9%  24%  0%  57%  3%   
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2013-15 MVC Professional Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  1  2  0  0  0 
2014  0  0  0  2  0  0  0   
2013  0  0  0  1  0  0  0   
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2013-15 MVC Clerical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1  0  10  24  1  16  2    
2014  1  0  12  25  1  16  2   
2013  1  1  11  31  0  15  3   
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2013-15 MVC Technical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  1  4  7  0  5  1   
2014  0  1  4  8  0  5  1   
2013  0  1  2  5  1  6  0   
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2013-15 MVC Skilled Craft Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  1  0  1  0  1  0   
2014  0  1  0  1  0  1  0   
2013  0  1  0  1  0  0  0   
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2013-15 MVC Service & Maintenance 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  6  6  0  9  1   
2014  0  0  5  5  0  8  1   
2013  0  0  4  8  1  6  1   

 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

Am Indian/
Alaska Native 

Asian Black/African 
Am 

Hispanic/Latino Native Haw/Othr 
Pac Isl  

White 2 or more  

2013 

2014 

2015 



2013-15 MVC Executive Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  2  4  5  0  13  2   
2014  0  2  4  5  0  11  2   
2013  0  3  4  5  0  6  2   
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2013-15 MVC Faculty Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  7  36  19  88  1  276  18   
2014  3  36  25  80  0  275  16   
2013  4  28  24  71  0  261  10   
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2015 MVC 
Underrepresented Groups 

Professional Clerical Technical Skilled Service Executive Faculty 

AI/AN 0% 2% 0% 0% 0% 0% 2% 

Asian 0% 0% 6% 33% 0% 8% 8% 

B/AA 33% 19% 22% 0% 27% 15% 4% 

H/L 67% 44% 39% 33% 27% 19% 20% 

NH/PI 0% 2% 0% 0% 0% 0% 0% 

White 0% 30% 28% 33% 41% 50% 62% 

2+ 0% 4% 6% 0% 5% 8% 4% 



MVC Applicant Information 

	  	   #	  	  
Apps	  

TOTAL	  GENDER	   Hispanic/La4no	   Asian	  	   Black/African	  American	  
American	  Indian/Alaskan	  

Na4ve	  
Na4ve	  Hawaiian/Pacific	  

Islander	   White	   Two	  or	  More	   Undisclosed	  
F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  

Total	  Applica4ons	   2064	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   293	   230	   55	   8	   100	   26	   0	   10	   6	   0	   39	   9	   0	   1	   0	   0	   2	   0	   0	   63	   9	   0	   9	   2	   0	   6	   3	   8	  
FT	  Classified	   787	   622	   148	   17	   250	   65	   1	   29	   19	   1	   134	   19	   1	   1	   0	   0	   9	   0	   0	   135	   34	   1	   41	   8	   0	   23	   3	   13	  
Classified	  Managers	   107	   54	   53	   0	   16	   16	   0	   2	   2	   0	   14	   6	   0	   0	   1	   0	   1	   0	   0	   18	   25	   0	   0	   1	   0	   3	   2	   0	  
Academic	  Managers	   137	   69	   63	   5	   10	   13	   0	   5	   3	   0	   19	   23	   0	   0	   1	   0	   0	   0	   0	   21	   17	   0	   5	   4	   1	   9	   2	   4	  
FT	  Faculty	   740	   315	   391	   34	   67	   64	   0	   36	   48	   0	   42	   42	   1	   4	   0	   0	   0	   0	   0	   122	   198	   3	   18	   20	   0	   26	   19	   30	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Qualified	  Applicant	  Pool	   1940	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   238	   188	   45	   5	   76	   19	   0	   10	   4	   0	   35	   9	   0	   0	   0	   0	   2	   0	   0	   51	   9	   0	   8	   2	   0	   6	   2	   5	  
FT	  Classified	   811	   634	   152	   25	   248	   65	   3	   36	   13	   2	   123	   19	   1	   9	   2	   0	   6	   0	   0	   150	   41	   1	   38	   11	   0	   24	   1	   18	  
Classified	  Managers	   92	   49	   43	   0	   14	   11	   0	   1	   2	   0	   13	   4	   0	   0	   1	   0	   1	   0	   0	   17	   22	   0	   0	   1	   0	   3	   2	   0	  
Academic	  Managers	   131	   65	   61	   5	   9	   11	   0	   5	   3	   0	   17	   23	   0	   0	   1	   0	   0	   0	   0	   21	   17	   0	   4	   4	   1	   9	   2	   4	  
FT	  Faculty	   668	   270	   367	   31	   48	   62	   0	   30	   41	   0	   38	   39	   1	   3	   0	   0	   0	   0	   0	   107	   190	   3	   17	   19	   0	   27	   16	   27	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Interviewed	   238	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   47	   35	   10	   2	   13	   2	   0	   2	   1	   0	   10	   4	   0	   0	   0	   0	   0	   0	   0	   9	   1	   0	   0	   1	   0	   1	   1	   2	  
FT	  Classified	   59	   50	   5	   4	   21	   1	   1	   3	   1	   0	   10	   1	   0	   0	   0	   0	   1	   0	   0	   10	   2	   0	   1	   0	   0	   4	   0	   3	  
Classified	  Managers	   19	   10	   9	   0	   5	   1	   0	   0	   1	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	   4	   6	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   15	   7	   7	   1	   1	   3	   0	   0	   0	   0	   2	   3	   0	   0	   0	   1	   0	   0	   0	   3	   1	   0	   0	   0	   0	   1	   0	   0	  
FT	  Faculty	   98	   50	   46	   2	   11	   15	   0	   2	   5	   0	   7	   6	   0	   1	   0	   0	   0	   0	   0	   27	   17	   0	   1	   1	   0	   1	   2	   2	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Hired	   50	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   8	   7	   1	   0	   1	   0	   0	   0	   0	   0	   5	   1	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Classified	   11	   11	   0	   0	   5	   0	   0	   0	   0	   0	   4	   0	   0	   0	   0	   0	   1	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	  
Classified	  Managers	   6	   2	   4	   0	   1	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   1	   3	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   2	   1	   1	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Faculty	   23	   18	   3	   2	   5	   2	   0	   1	   0	   0	   2	   0	   0	   0	   0	   0	   0	   0	   0	   10	   1	   0	   0	   0	   0	   0	   0	   2	  

DATA	  ABOVE	  IS	  BASED	  UPON	  	  46	  TOTAL	  JOB	  POSTINGS	  IN	  AL	  JOB	  CATEGORIES	  



Norco College 



2013-15 NC Workforce by 
Ethnicity 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1%  10%  7%  25%  1%  54%  2%   
2014  1%  10%  7%  25%  1%  55%  2%   
2013  1%  9%  7%  26%  1%  54%  2%   
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2013-15 NC Professional Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  0  0  0  4  0   
2014  0  0  0  0  0  4  0   
2013  0  0  0  0  0  2  0   
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2013-15 NC Clerical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1  2  5  31  0  10  0   
2014  1  1  4  27  0  10  0   
2013  1  1  6  31  0  14  0   
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2013-15 NC Technical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  1  10  0  12  0   
2014  0  5  2  9  0  10  0   
2013  0  3  1  5  0  7  0   
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2013-15 NC Skilled Craft Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  0  2  0  1  0   
2014  0  0  0  3  0  1  0   
2013  0  0  0  2  0  1  0   
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2013-15 NC Service & Maintenance 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  2  8  3  4  1   
2014  0  2  2  9  3  3  1   
2013  0  2  2  11  2  3  1   
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2013-15 NC Executive Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  2  6  10  0  10  0   
2014  0  2  5  10  0  9  0   
2013  0  2  3  10  0  9  0   
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2013-15 NC Faculty Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  3  34  17  46  0  188  8   
2014  3  31  15  41  0  182  6   
2013  2  28  16  42  0  173  7   
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2015 NC Underrepresented 
Groups 

Professional Clerical Technical Skilled Service Executive Faculty 

AI/AN 0% 
 

2% 0% 
 

0% 
 

0% 
 

0% 
 

1% 

Asian 0% 
 

4% 12% 0% 14% 7% 11% 

B/AA 0% 10% 4% 0% 10% 21% 6% 

H/L 0% 
 

63% 38% 67% 38% 36% 16% 

NH/PI 0% 0% 0% 0% 14% 0% 0% 

White 100% 20% 46% 33% 19% 36% 64% 

2+ 0% 0% 0% 0% 5% 0% 3% 



NC Applicant Information 

	  	   #	  	  
Apps	  

TOTAL	  GENDER	   Hispanic/La4no	   Asian	  	   Black/African	  American	  
American	  Indian/Alaskan	  

Na4ve	  
Na4ve	  Hawaiian/Pacific	  

Islander	   White	   Two	  or	  More	   Undisclosed	  
F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  

Total	  Applica4ons	   2993	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   1104	   832	   249	   23	   389	   130	   3	   43	   13	   0	   102	   40	   0	   2	   0	   0	   4	   0	   0	   215	   43	   0	   44	   15	   0	   33	   8	   20	  
FT	  Classified	   909	   591	   297	   21	   246	   122	   0	   41	   25	   1	   94	   40	   1	   1	   1	   0	   7	   1	   0	   160	   90	   2	   26	   9	   0	   15	   9	   16	  
Classified	  Managers	   6	   1	   5	   0	   1	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   4	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   46	   23	   21	   2	   3	   1	   0	   1	   0	   0	   9	   7	   0	   1	   0	   0	   0	   0	   0	   7	   9	   0	   1	   3	   0	   1	   1	   2	  
FT	  Faculty	   928	   334	   545	   49	   103	   108	   1	   48	   63	   2	   33	   36	   0	   1	   1	   0	   1	   0	   0	   124	   272	   4	   8	   29	   0	   15	   36	   42	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Qualified	  Applicant	  Pool	   2205	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   762	   565	   182	   15	   265	   96	   3	   34	   6	   0	   65	   32	   0	   1	   0	   0	   2	   0	   0	   144	   34	   0	   32	   9	   0	   22	   5	   12	  
FT	  Classified	   628	   381	   231	   16	   163	   92	   1	   25	   18	   1	   55	   36	   0	   1	   1	   0	   3	   1	   0	   105	   68	   1	   17	   6	   1	   10	   8	   12	  
Classified	  Managers	   2	   0	   2	   0	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   44	   21	   21	   2	   2	   1	   0	   1	   0	   0	   8	   7	   0	   1	   0	   0	   0	   0	   0	   6	   9	   0	   1	   3	   0	   1	   1	   2	  
FT	  Faculty	   769	   259	   467	   43	   64	   71	   0	   42	   58	   2	   28	   32	   0	   1	   1	   0	   1	   0	   0	   104	   244	   4	   6	   27	   0	   13	   32	   37	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Interviewed	   392	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   153	   114	   38	   1	   56	   24	   0	   5	   1	   0	   14	   2	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Classified	   85	   36	   49	   0	   19	   18	   0	   0	   3	   0	   4	   7	   0	   0	   1	   0	   0	   1	   0	   12	   15	   0	   0	   1	   0	   1	   3	   0	  
Classified	  Managers	   16	   10	   6	   0	   5	   2	   0	   0	   0	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	   3	   3	   0	   1	   0	   0	   0	   0	   0	  
Academic	  Managers	   9	   4	   4	   1	   0	   1	   0	   0	   0	   0	   1	   2	   0	   0	   0	   0	   0	   0	   0	   3	   1	   0	   0	   0	   0	   0	   0	   1	  
FT	  Faculty	   129	   57	   67	   5	   21	   14	   0	   6	   10	   0	   3	   4	   0	   0	   0	   0	   1	   0	   0	   23	   30	   2	   0	   4	   0	   3	   5	   3	  
	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Hired	   61	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   22	   15	   7	   0	   10	   6	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   3	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Classified	   18	   13	   5	   0	   4	   0	   0	   0	   2	   0	   2	   1	   0	   0	   0	   0	   0	   0	   0	   6	   2	   0	   1	   0	   0	   0	   0	   0	  
Classified	  Managers	   1	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	  
Academic	  Managers	   2	   1	   1	   0	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	  
FT	  Faculty	   18	   9	   9	   0	   2	   1	   0	   1	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   5	   7	   0	   1	   0	   0	   0	   0	   0	  

DATA	  ABOVE	  IS	  BASED	  UPON	  65	  TOTAL	  JOB	  POSTINGS	  IN	  ALL	  JOB	  CATEGORIES	  



District Administrative 
Offices 



2013-15 District Workforce by Ethnicity 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1%  7%  4%  31%  0%  55%  2%   
2014  1%  6%  3%  29%  0%  59%  2%   
2013  1%  7%  5%  26%  1%  59%  1%   
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2013-15 District Professional Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  0  4  0  7  1   
2014  0  0  0  5  0  7  1   
2013  0  0  0  4  0  7  0   
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2013-15 District Clerical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  1  19  0  24  1   
2014  0  2  2  15  0  28  1   
2013  0  2  2  15  1  30  2   
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2013-15 District Technical Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  1  4  2  5  0  16  0   
2014  1  4  2  5  0  16  0   
2013  1  6  3  7  0  23  0   
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2013-15 District Skilled Craft Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  0  0  0  1  0   
2014  0  0  0  1  0  1  0   
2013  0  0  0  0  0  1  0   
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2013-15 District Service & Maintenance 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  0  0  3  0  1  0   
2014  0  0  0  3  0  1  0   
2013  0  0  0  3  0  1  0   
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2013-15 District Executive Workforce 

AI/NA  Asian  B/AA  H/L  NH/PI  White  2 or more   
2015  0  3  2  3  9  23  0   
2014  0  3  0  3  8  23  0   
2013  0  3  2  3  9  25  0   
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2015 District 
Underrepresented Groups 

Professional Clerical Technical Skilled Service Executive 

AI/AN 0% 0% 4% 0% 0% 0% 

Asian 0% 6% 14% 0% 0% 8% 

B/AA 0% 2% 7% 0% 0% 5% 

H/L 33% 40% 18% 0% 75% 24% 

NH/PI 0% 0% 0% 0% 0% 0% 

White 58% 50% 57% 100% 25% 62% 

2+ 8% 2% 0% 0% 0% 2% 



District Applicant Information 

	  	   #	  	  
Apps	  

TOTAL	  GENDER	   Hispanic/La4no	   Asian	  	   Black/African	  American	  
American	  Indian/Alaskan	  

Na4ve	  
Na4ve	  Hawaiian/Pacific	  

Islander	   White	   Two	  or	  More	   Undisclosed	  

F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  

Total	  Applica4ons	   879	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   113	   91	   20	   2	   45	   9	   0	   3	   1	   0	   18	   2	   0	   0	   0	   0	   0	   0	   0	   23	   7	   0	   2	   1	   0	   0	   0	   2	  
FT	  Classified	   599	   476	   111	   12	   174	   53	   0	   31	   8	   1	   77	   13	   0	   1	   0	   0	   4	   0	   0	   156	   31	   2	   14	   5	   0	   19	   1	   9	  

Classified	  Managers	   138	   80	   56	   2	   15	   15	   0	   2	   2	   0	   20	   7	   0	   0	   0	   0	   0	   0	   0	   32	   27	   0	   1	   5	   0	   10	   0	   2	  

Academic	  Managers	   29	   14	   14	   1	   2	   0	   0	   0	   3	   0	   5	   3	   0	   1	   0	   0	   0	   0	   0	   2	   7	   0	   2	   1	   0	   2	   0	   1	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Qualified	  Applicant	  Pool	   598	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   80	   67	   11	   2	   35	   6	   0	   3	   0	   0	   11	   1	   0	   0	   0	   0	   0	   0	   0	   16	   4	   0	   2	   0	   0	   0	   0	   2	  

FT	  Classified	   388	   314	   63	   11	   123	   24	   2	   17	   6	   1	   43	   9	   0	   7	   2	   0	   3	   0	   0	   100	   17	   2	   9	   5	   0	   12	   0	   6	  

Classified	  Managers	   110	   64	   44	   2	   12	   12	   0	   1	   2	   0	   19	   6	   0	   0	   0	   0	   0	   0	   0	   22	   20	   0	   0	   4	   0	   10	   0	   2	  

Academic	  Managers	   20	   9	   10	   1	   1	   0	   0	   0	   3	   0	   4	   2	   0	   1	   0	   0	   0	   0	   0	   1	   5	   0	   1	   0	   0	   1	   0	   1	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Interviewed	   122	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   12	   10	   0	   2	   7	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   3	   0	   1	   0	   0	   0	   0	   0	   1	  

FT	  Classified	   85	   70	   11	   4	   24	   4	   0	   3	   2	   0	   11	   2	   0	   4	   0	   0	   0	   0	   0	   20	   3	   2	   4	   0	   0	   4	   0	   2	  

Classified	  Managers	   23	   15	   8	   0	   2	   1	   0	   0	   2	   0	   5	   0	   0	   0	   0	   0	   0	   0	   0	   6	   5	   0	   0	   0	   0	   2	   0	   0	  

Academic	  Managers	   2	   0	   2	   0	   0	   0	   0	   0	   2	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Hired	   25	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   2	   2	   0	   0	   2	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  

FT	  Classified	   16	   12	   4	   0	   7	   3	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   4	   0	   0	   0	   0	   0	   1	   0	   0	  

Classified	  Managers	   6	   5	   1	   0	   0	   0	   0	   0	   0	   0	   3	   0	   0	   0	   0	   0	   0	   0	   0	   2	   1	   0	   0	   0	   0	   0	   0	   0	  

Academic	  Managers	   1	   0	   1	   0	   0	   0	   0	   0	   1	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	   0	  

DATA	  ABOVE	  IS	  BASED	  UPON	  	  23	  TOTAL	  JOB	  POSTINGS	  IN	  ALL	  JOB	  CATEGORIES	  



 

Strategies for Addressing 
Underrepresentation 



What is Underrepresented? 
�  A monitored group is underrepresented when the 

percentage of  persons from that group employed is 
below eighty-five percent (85%) of  the projected 
representation for that group in the job category in 
question. 

�  A monitored group is significantly underrepresented 
when the percentage of  persons from that group 
employed is below eighty percent (80%) of  the 
projected representation for that group in the job 
category in question. 

Title 5, section 53001 



RCCD Overall 
Underrepresentation 

 
2013 

 
2014 

 
2015 

American Indian/ 
Alaska Native 

 
0.86% 

 
0.86% 

 
0.78% 

 
Asian 

 
7.18% 

 
7.61% 

 
8.10% 

Black/ 
African American 

 
8.20% 

 
8.31% 

 
7.63% 

Native Hawaiian/ 
Pacific Islander 

 
0.32% 

 
0.27% 

 
0.26% 

 
Two or More 

 
2.23% 

 
1.93% 

 
2.23% 



What Do We Do Now? 
�  There is significant underrepresentation in a 

number of  traditionally monitored groups, in all job 
categories. So the question now becomes: 

What do we do? 



RCCD Overall  
Applicant Information 

	  	   #	  	  
Apps	  

TOTAL	  GENDER	   Hispanic/La4no	   Asian	  	   Black/African	  American	  
American	  Indian/Alaskan	  

Na4ve	  
Na4ve	  Hawaiian/Pacific	  

Islander	   White	   Two	  or	  More	   Undisclosed	  

F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	   F	   M	   ND	  

Total	  Applica4ons	   10,290	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  
PT	  Classified	   2078	   1606	   427	   45	   717	   214	   4	   80	   33	   0	   237	   61	   0	   4	   1	   0	   7	   0	   0	   429	   84	   0	   81	   19	   0	   51	   15	   41	  
FT	  Classified	   4322	   3104	   1129	   89	   1255	   528	   7	   166	   86	   3	   571	   166	   2	   9	   1	   0	   28	   3	   0	   819	   270	   6	   160	   45	   0	   95	   30	   70	  

Classified	  Managers	   343	   188	   147	   8	   44	   42	   0	   8	   5	   0	   44	   18	   1	   2	   1	   0	   1	   0	   0	   66	   72	   0	   6	   7	   0	   17	   2	   7	  

Academic	  Managers	   663	   303	   338	   22	   53	   57	   0	   25	   25	   0	   87	   88	   0	   3	   2	   0	   2	   0	   0	   94	   133	   0	   14	   22	   1	   25	   11	   21	  

FT	  Faculty	   2884	   1226	   1528	   130	   262	   272	   1	   155	   192	   2	   147	   132	   4	   7	   3	   0	   1	   1	   0	   517	   763	   8	   67	   73	   0	   69	   92	   115	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Qualified	  Applicant	  Pool	   8,231	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   1474	   1130	   311	   33	   495	   158	   4	   66	   19	   0	   163	   49	   0	   2	   1	   0	   5	   0	   0	   300	   63	   0	   61	   12	   0	   38	   9	   29	  

FT	  Classified	   3261	   2322	   857	   82	   953	   387	   12	   114	   61	   4	   422	   136	   1	   21	   5	   0	   17	   2	   0	   604	   208	   5	   116	   34	   1	   73	   23	   59	  

Classified	  Managers	   288	   160	   120	   8	   37	   33	   0	   6	   5	   0	   42	   15	   1	   1	   1	   0	   1	   0	   0	   52	   58	   0	   5	   6	   0	   16	   2	   7	  

Academic	  Managers	   602	   269	   312	   21	   45	   53	   0	   23	   24	   1	   76	   82	   0	   3	   2	   0	   1	   0	   0	   84	   121	   0	   12	   19	   1	   24	   11	   19	  

FT	  Faculty	   2606	   1070	   1415	   121	   195	   221	   0	   142	   187	   2	   128	   123	   4	   5	   3	   0	   1	   1	   0	   472	   724	   8	   60	   73	   1	   67	   81	   106	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Interviewed	   1,311	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   291	   211	   75	   5	   97	   40	   0	   8	   3	   0	   35	   9	   0	   1	   0	   0	   0	   0	   0	   28	   9	   1	   2	   1	   0	   2	   2	   5	  

FT	  Classified	   459	   313	   137	   9	   123	   61	   2	   9	   9	   0	   64	   22	   1	   4	   1	   0	   1	   1	   0	   87	   37	   3	   9	   1	   0	   16	   5	   6	  

Classified	  Managers	   63	   39	   24	   0	   14	   4	   0	   0	   3	   0	   7	   2	   0	   0	   0	   0	   0	   0	   0	   15	   15	   0	   1	   0	   0	   2	   0	   0	  

Academic	  Managers	   49	   22	   24	   3	   3	   5	   0	   1	   4	   0	   4	   9	   0	   0	   1	   1	   0	   0	   0	   10	   5	   0	   1	   0	   0	   3	   0	   2	  

FT	  Faculty	   449	   213	   224	   12	   51	   56	   0	   18	   26	   1	   16	   17	   0	   1	   1	   0	   1	   0	   0	   104	   105	   2	   9	   7	   0	   13	   12	   10	  

	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

Hired	   252	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	   	  	  

PT	  Classified	   41	   31	   10	   0	   17	   8	   0	   1	   1	   0	   8	   1	   0	   0	   0	   0	   1	   0	   0	   4	   0	   0	   0	   0	   0	   0	   0	   0	  

FT	  Classified	   87	   65	   22	   0	   31	   9	   0	   0	   3	   0	   9	   5	   0	   0	   0	   0	   1	   0	   0	   19	   5	   0	   3	   0	   0	   2	   0	   0	  

Classified	  Managers	   17	   9	   8	   0	   1	   1	   0	   1	   0	   0	   3	   1	   0	   0	   0	   0	   0	   0	   0	   4	   6	   0	   0	   0	   0	   0	   0	   0	  

Academic	  Managers	   17	   10	   7	   0	   3	   2	   0	   0	   2	   0	   3	   1	   0	   0	   0	   0	   0	   0	   0	   4	   2	   0	   0	   0	   0	   0	   0	   0	  

FT	  Faculty	   90	   51	   36	   3	   13	   8	   0	   3	   4	   0	   3	   0	   0	   0	   0	   0	   0	   0	   0	   27	   23	   0	   5	   1	   0	   0	   0	   3	  

DATA	  ABOVE	  IS	  BASED	  UPON	  231	  TOTAL	  JOB	  POSTINGS	  IN	  ALL	  JOB	  CATEGORIES	  



What’s Next? 
�  Design a deliberate strategy that will increase the 

diversity of  candidates sent forward for interview 

�  Use a multifaceted approach to implement best 
practices: 
�  Lead by example 
�  Ensure EEO Advisory Committees are operating at all 

colleges and the District office 
�  Update the EEO Plan 
�  Expand training of  selection committee members  

�  Use relevant labor market data to set reasonable goals 
and objectives 

�  Work the plan until it works! 



QUESTIONS? 



e-board   
Agenda Item

Agenda Item

Agenda Item (IV-E-1)
Meeting 10/4/2016 - Committee

Agenda Item Committee - Facilities (IV-E-1)

Subject Agreement Amendment No. 1 for the Henry W. Coil, Sr., and Alice Edna Coil School for the
Arts Building and Parking Structure with GLUMAC

College/District Riverside

Funding College Allocated Measure C Funds

Recommended
Action

It is recommended that the Board of Trustees approve Amendment No. 1 with GLUMAC for
additional time and LEED Commissioning Services in the amount of $1,590 for the Coil School
for the Arts and Parking Structure project.

Background Narrative:

On October 21, 2014, the Board of Trustees approved an agreement with GLUMAC for LEED Commissioning
Services for the Culinary Arts Academy/District Office Building (CAA/DO) in the amount of $39,180 and also for
the Coil School for the Arts Building (CSA) and Parking Structure project in the amount of $19,960.

Due to unforeseeable construction issues with the CSA Building and Parking Structure project pertaining to
system functionality, the scope of services increased beyond that defined in the original agreement. At this time,
it is requested that the Board of Trustees approve Amendment No. 1 with GLUMAC in the amount of $1,590 for
additional time and testing for the CSA Building and Parking Structure project, extending the completion date to
November 30, 2016. This amendment will bring their total agreement for CSA and the Parking Structure to
$21,550.

Details are explained in Exhibit I on the attached amendment.

Prepared By: Michael Burke, Ph.D., Chancellor
  Aaron Brown, Vice Chancellor, Business and Financial Services

Wolde-Ab Isaac, President, Riverside
Chris Carlson, Chief of Staff & Facilities Development
Bart Doering, Facilities Development Director

Attachments:

Amendment No 1_CSA and Parking Structure_GLUMAC

http://www.rccdistrict.net/administration/board/eb/
http://www.rccdistrict.net/administration/board/eb/
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FIRST (1) AMENDMENT TO AGREEMENT  
BETWEEN 

RIVERSIDE COMMUNITY COLLEGE DISTRICT 
AND  

GLUMAC 
(Henry W. Coil, Sr., and Alice Edna Coil School for the Arts Building and Parking Structure) 

 
 
This document amends the original agreement between the Riverside Community College 
District and GLUMAC, which was originally approved by the Board of Trustees on October 21, 
2014. 
 
The agreement is hereby amended as follows: 
 
Additional compensation of this amended agreement shall not exceed $1,590, including 
reimbursable expenses, totaling agreement to $21,550.  The term of this agreement shall be from 
the original agreement date of October 22, 2014, to the extended amended date of November 30, 
2016 
. 
Payments and final payment shall coincide with original agreement. 
 
Additional scope of work shall be provided in Exhibit I, attached. 
 
All other terms and conditions of the original agreement shall remain in full force and effect. 
 
IN WITNESS WHEREOF, the parties hereto have executed this Amendment as of the date 
written below. 
 
 
GLUMAC RIVERSIDE COMMUNITY COLLEGE 

DISTRICT 
 
By:                                                                               By: ________________________________        
 Steven Carroll      Aaron S. Brown 
 Principal      Vice Chancellor 
 18200 Von Karman Avenue    Business and Financial Services 
 Suite 100 
 Irvine, CA  92612 
  
 
        
 
Date: ____________________   Date: _____________________ 
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Exhibit I 
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